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PREAMELE

This AGREEMENT entered into this day of , 2010, by and
between the TOWNSHIP OF éBERKEI EY, IN THE COUNTY OF QCEAN, NEW JERSEY, 1

in unicipal corporation of the State of New Jarsey (hereinafter referred to as the “Township") and

BERKELEY TOWNSHIP ,WHI'l!'E COLLAR WORKERS ASSOC!ATION {(hereinafter referred to
as the “Association™), represen;s the complete and final understandmg on all bargainable issues

bratween the Township and the Assocfation.
| - ARTICLE |
RECOGNITION AND SCOPE OF AGREEMENT

A, The Township l:gereby recognizes the Association as the sole and exdlusive
representative of 311. the emplm;ees of the bargaining unit as defined in Article |, Section B
ﬁerein for the purposes of colleptive bargaining and all activities and processes relevant theréto.

B. The bargaining unit shall consist of all white co!fér permanent employees of the
township of Berkeley (except as noted herein), but excluding all permanent blue' collar
sinployees, civilian t.e!ec;ommunications operators, senior telecommunications operators and
police dispatchers, policemen, confidentials, professionals, craft and manégerial and supervisors
within the meaning of the New Jersey Employer—l’:’mployées Relations Act and “deputy“ or
“ussistant” supervisor positions such as assistant samt’atron supemsor asmstant callector,

deputy cour‘t cierk etc,

C. This Agreemeni shall . govern all wages, hours and other conditions of

- smployment herein set farth.

kL

ARTICLE I
COLLECTIVE BARGAINING PROCEDURE

A, Coliective bargamzng with respect ta rates cf pay, hours of work or other
conditions of employment shall pe conducted by the duly authonzed bargammg agent of each of

the parties.
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B. - Céllective barggining meetings shall be held at times and placed mutually
vonvenient at the request of eit:her party. |

C. in the cvent neg;otiations or grievance procedures are mutually scheduled at any
time during working hours, members of the bargatmng unit andf/or respect[ve committee
mrmbers shall suﬁer no loss of regular straight time pay. Bargaining shall be consistent with

the provisions of Chapter 123, £.L. 1974 and any amendments as may be enacted from time to

Firne,

D This Agresment shall not be mbdiﬁed in whole or In part by the parties except by

I::'m instrument in writing duiy exgcuted by bath parties,

E. 1. Nothing hergin shall prohibit the Township from modifying those rules,
regulations or bof]cies which da not directly diminish salaries ar fringe henefits under this
Agreement. |

2. Crossing.Guards shall receive only these provisions specifically designated for
Crossing Guards. Crossing Guards sha!i not receive any other benet“ t or coverage under lhis
Agreement The term employee shall notf include Crossing Guards
ARTICLE 1l

DISCRIMINATION AND CO ERG!ON

A, There shall be na discrimination, mterferenca or coarcion by the Tewnship or any

i Its agents against the employeea represented by the Assactatmn because of membership or

~activity in the Association. The Assoclation shall not intimidate or coerce employees into
- menbership, Neither the Townahfp nor the Association shall dlscrlmlnate against any employee

. because of race, creed, calor nancnal ortigin, refigion or political affiliation.

-

B. Where the word she” Is used in this Agreemeri, it shall mean both sexes.

ARTICLE IV

GRIEVANCE PROCEDURE

A For the purpose pf this Agreement, the term ‘arievance” means an appeai by an
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individual employse or the Assoctation on behaif of an individual employee or group of

ernployees from the interpreta;ﬁan, application or violation of the terms and conditions of this

uallective bargaining agreement.

B. H at any Step in the Grievance Proceﬂure Managemeht’ﬁ decision is not
appealed within the appropriate prescribed time, such grievance will be conmdered closed and
there shall be no further appeaf or review. |

C. Grievance Steps:

Step 1.

The Grievance Chairman of the Association or his duly authorized and
designated representative shal| present in writing the grievance or grisvancés to the supervisor

or his designee. A grievance nﬁust be filed within five (5) worki'ng days after the event that gave

' iisz to the grievance. The supervisor or his des]gnee shall answer the grievange in writing

- within five (5) working days. Working days, as set forth herein, shall be defined as Monday

. through Friday, whsther the empfoyee actually works the day(s) in questlon

ol

,S_t,@u-

- If the grievance js not resolved at Step 1, or if no answer has been received by

the Association within the time sst forth in Step.1, the Association may present the grievance in

wr;tmg to the Township Adminlbtratmr The Township Admtmstrator shall forward a reply within
twenty-five (25) working days of receipt of the first step The presentation shall set forth the
position of the Assaclation and, at the request of elther party, discussion may ensue. In the
event no answer is rec:arved from the Township Administrator within the specified time, then the

~ssociation may move the grisvance to the Mayor. Any appeal to the Mayor under this Step

- shall be within five (5) warking days of the Township Administrator's response or time to

H

raspand, The Mayor shall havaé ten (10) working days to res;:ond if he so desires otherwise,
the grievance shall be denied. Working days, as set forth herem shall be defined as Monday

ihiough Friday, whether the ampioyee actually warks the day s) in question.

A¥3
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Step 3.

if the grievancei-has rot been setiled by the parties at Step 2 of the Grievance
Procedure, or if rio answet in Wrlting by the Mayor has been recelved hy the Association within
{he time provided in Step 2, the Association may c.iema'nd arbitration of the grievance within
twenty (20) calendar days of tﬁa r@ceibt of a Step 2 deciéién or when a Step 2 decision should
have been rendered. |

Step 4. Arbitration.

If a grievanice is.not settled under Step, 3, such grievance shall, at the request of
the Assoclation or the Township, be referred to PERC as mutually agreed fa by the parties for

the selection of an Arbitrator according to its rules. Alf submissions to arbitration must be made

within twenty (20) calendar day@s. Attendance at a grievance or arbitration hearing or matter by

anyane othar than the grievant and Shop Steward shall bé permitted' only by subpoena and only
i the individual subboenaed is tesfifying. No overtime :shall be paid for attendance at a
yrigvance ar arbitration, |
As fo the arbitratjbn proceedings:
A The arbltrator shall conduct a heanng and render his decision in wriling
with fi t“ndmgs of fact and conclualuns
b, The arbitrator shall not have the power to add to, subtract from or madify
e provisions of this Agreemeni.
| c. The arbii:rator shall confine his deaiéicn solely to the interpretation and
application of the Agreament -and shal! confine his decision to the one (1) premse [saus
wbn11ﬁed for arbitration unless €he parties agree otherwise.

o. The arb!tngtor shall have no autharity to prescribe a monetary award as a

- penalty for a violatian of this Agﬁeernent

(18

&, Rules, regulatlons policies or ordars of Berkeley Township shall not be

“subject to Jntarpretatlen o7 rewsmn by an arbitrator except fspecaflcally provided by the parties.

BRE : AALNNH AXMZ13d BEBELM/ B8 © TT:8T . @ATC

12 /067 TT




f The dec{iéion of the arbltrator shall be final and binding on the parties
subject to the rights of the parties with respect to case law and statutes.
g. The fess énd expenses of the arbitrator and recording of the procedurs
~ shall be divided gqually by the :parties-
h. Any ctha_‘:r cosls of the arbitration, Ehéludmg the prese;.ntation of witnesses,

<halt be borne by the party incurring same.,

D.  Miscellansous - Advarice Step Eiling,

in the event a grievance affects more than one (1} member, ar any class of
workers of members, then the grievance shalt commence directly at Step 2 by the Association.
ARTICLE V |

HOLURS OF WORK - SHIFTS

A, The normal worj day for all clerical ambluyees shall be sevéh {7} hours waork
fuetWeen the hours of 8:00 a.m, and 5:00. p.m. with thirty (30) minutes for lunch period betweean
12:00 p.m. and 1:00 p.m. Fivé; (5) éuch days, Monday through Friday, shall not constifdte the

. thirty-five (35) 'huur: work wéak, except as it applies to current applicable golf course
| ernployees/public works emplc:'ayeeafpclice department employees, The Township shall first
seek qualified volunteers for shifts beyond 8:00 a.m. to 4:00 p.m. The Township maintains the
right to assign émpfcyees to shifts beyond 8:00 a.m. fo 4:00 p.m. if no qualified volunieers |
aply. | |

B. The hormal work day for all other empioya%as; whose fitles are represented by the
Assaciation shall be eight (8) hours of work; there shall be thirty {30) minutes for a lunch periad
and the wark week shall consist of forty (40) hours. This provides for seasonal changes: prior to.
efiecting a change, the Townsh;p shall consult with the Asséciatimn- All Work perfermed outside
of i:he stated weekly hours will ;be paid at time and one—hah; (1-1/2) of the regular straight lime

- rate. Sundays shall be paid at.double (2x) the straight time rate. Al full-time employees shall

-

fave two (2) 18-minute break ﬁer[ods within their respective work day, . The first break shall be
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within the first four (4) hours of%the commencemenf of the ;;uurk shift. The second break shall fall
within the remaining hours of the shifi, as modified below, Employees shall not be entitled to: (1)
leave fifteen (15) minutes early for {unch; (2) extend the lunch period by fifteen {(18) minutes;
arel/or, (3) leave at the end of the day early by fifteen (1 S) minutes by using the second fiftaen
(15) minute break. The Township may utilize the break periods for white-collar workers so as 1o
extend thelr meal period for one (1) hour.

C. When so eiected by the Township, muttiple shifts of at least forty (40) hours
duration, four (4) or five (5) days, shall be worked. A M. shift work shall be between the hours of
6:00 é,m. and 8:00 p.m. |

D. The second shift (swing shift) shall be w?drked between the hours of 3:30 p.m.
and 12:00 midnight, Workmej:n on thé *swing shift” shalf receive eight (8) hours pay al the
regular hourly rate. :. |

E. The third shift (graveyard shift) shall be worked between the hours of 11:30 p.n.

and 8:00 a.m. Wnrkmen on ’[h[“ ‘graveyard” shift shall receive sight (8) holirs pay at the reguiar

hotirty rate.

F. Alunch perlod of thiy (30) minutes shall be élfowed on each shift,
G. There shall be nn pyramiding of overtime rates and double the straight time rate
shall be the maximum compensation for any hour worked,
H. A two (2) week notlﬁcataon shall be glven by the Township pncr to a change in
ehiit except in cases of emergemy
L The scheduled watk hours at the golf course shall be flexible to permit
 management to schedule hour,§ to provide for the most efﬁcient utilization of work time. The
warl week at the goif course shall not be limited in scheduling to start an& conclude Monday to
Friday. Vacation shall not be permitted to be taken by employees assigned to the golf course
during the calendar months of Juns, July and Auglust. ThelTownship, in its sole and absolile

dr cretion, may grant summer vacation if possible. If is understood that the Township has the
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right to éssign overtime and all employees may be rerjuired to work a reasonable amount of
overtime, | "
Jo The Tawnship will pay thé employee for out.nof-title work from day one at the out-
of-title work haurly réte under the following conditions: |
(1) the empl;pyee warks the full work day in the cut-of-litle work;
(@)  the work.in question is a non—fraining assignment;
(3)  the emplpyee holds the necessary license to hold the job and perform the
necessary duties.
ARTICLE VI
OVERTIME

m

A, An employge shall be entitled to overtime at the rate of one and ans-half (1-1/2)

times his regular hourly rate only after said employee has worked in excess of forty (40) hours,

Cinany given work week, Béreavement leave (Immediate family) and holidays are o be

considered as time warked for the purposes of this Section. When the Township reguires an
einployes to work in excess of forty (40) hours, the overtime rate shall apply. Effective January

I, 1999, when the Township requires an employee who riormally works a thirty-five (35) haur

work week to wark in excess of forty (40) hours, the Employee will be paid at his regular straight

tme rate for work between thirt::y-ﬂve {35) hours and farty (40) hours in any given work week and

-+ the overtime rafe shall apply only after forty (40) hours of work.

B. In the.event an employee is called to duty on his normail off-duty hours, he shall

be paid overtime at the rate of time and one-half (1-1/2) with a minimum of four {4) hours,

provided such.time is not contiguous to the employee’s wbrk day and provided the employee
has not received four (4) hours notice. If the time is contiguous to the emp!oyée’s waork day, the
eniployee will be paid overﬁme oniy for the time actuaiiy worked.

G. Where passmie and except in the case of an emergency, a two (2) hour

hatification penod shall be giver to an employee prior to h:s working overtime.
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0. Qvaiiability for _ :b\'fe'rtime worked shall be posted by the supervisor or his
dasignee. Qverlime shall be offereci on a rotating bésis wit]';-in a given job classification and all
aiployees may be reduired ta WOrI( a reascnable amount of overtii'ne. '

ARTICLE VH

HOLIDAY AND PERSONAL LEAVE

A.  Holiday Leave
1. = The following shall be recognized as holidays.

New Year's Day
Martin Luther King’s Birthday
President's Day *

- Good Friday
Memorial Day _
July 4 {Independence Day)
{.abor Day ‘
Election Day
Columbus Day
Veterans' Day
Thanksgiving Day
Friday foliowing Thankegiving
Day before Christmas
Christmas Day -
Floating Holiday

2. The above-mentioned holidays shall be included In fhe employee's
.reg.uiar pay period.

3. fo be eligible for holiday pay, an emplc;yee must work the scheduled day

 before the haliday and the schefiuled day after the holiday. ,'

4. A ﬂoafir':gé holiday wili be considered time wﬁrked for the purposes of
‘overtime calculation. Employee.;s seeking to sche.du!e the ﬂ‘oa;ﬁng holiday as time off must make
é request' for thé floating holiday not léss than three (3} wo‘rkii;ig days in advance which request
1S éubjact to a;ﬁpmva] by the super\!isor. An unused, but denied the opportunity to use, floating
holiday may be carried forward iﬁ the following calendar year only if approved by the Township

Administrator or designee.
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B. Personal Leave. -
Employees shall be entifled to personal leave.ofgup to three (3) days per year with pay
on & prorated basis depending gn the amount of time the employee hias worked during the year.

New employees will be entitled fo personal leave as follows: .

After four (4) months 1 day
After sight (8) mgnths 1 day
After one (1) year - ' 1 day

Hakd personal leave shall not be cumulative. Part~t|me bargamlng unit members shall receive
pro-rata personal days as foflows There shalf be fifteen (15) calendar days rminimum notice for
~ personal leave requests, except in cases of emergency. |
Total number of days x {otal hours worked / weak /40 = number of part-timers personal
Li#xys (e.g., 3 persona_i days x 2@!40 = 1% personal days).
| o ARTICLE Vi
JURY DUTY
Any employag' who is absent from work because of jury duty or appearing as a wiiness
or behalf cf the Townshipt upc;gn proper evidence of same being presented to the Mayor shall
recaive full pay; however, all Jury pay shall be turned over to the Township.
ARTICLE IX

BEREAVEMENT LEAVE

A. Each employee may be granted up to six {6) consecutive working days leave
- with pay, one of which shall be gither the day of death or the day of the funeral, whichsver the
| employee chooses. The first thlee (3} consecutive working days with pay, one of which shall be
either the day of death or the day of the funeral, whichever the employee chooses, The
- remaining three (3) cqnsecutlvagworkmg days of the six (6) days may be granted at the
- discretion of the Mayar or de5igs;qee and are not grievable. Immediate family shali include
- spouse, mother, father, sister, bjother, children, mother-in-law, father—in~law, aunts, uncles,

grandparents, grandchildren of émployee and spouse.
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B. {1} Al such Ieavfe will not be taken until the immaeadiate supervisar is notified of

{he incidence of bereavemesnt.
(2) Proof of death may be required and, if so, must be submitted promptly upori

return from said lzave,
ARTICLE X
VACATIONS
A, (1) | Each anjployee who has had the length df continuous employnient

spechied in the table following shall be entitled to the working time shown as a vacation with pay

at his regular rate of pay.

Length of Employment . : | Vaecation Time
During the first year 1 day per month
Beginning the second ysar to
four (4) complete years of service 12 days
Beginning the fifih year o :
nine (8) complete years of service , 18 days.
Beginhing ten {10} years of service 20 days
- Beginning eleven (11} years of service | One additional day for every

two (2) years up io a
maximum of twenty-five (25)
7 : days
(2) | All emplayees hired on or after Januaxiy"l, 2011 shall be governed by the
" spenific numerical prc:.visions of Civil Setvice rules and reém;ations as to vacation time allotment
fur iocal government entitiés. | |
B. Crossing Guards;shall receive the pro-rata Civil Service vacation allowance.

C. Eligibility for vacgtien shall be computed asi of the first day of the month in which |

'.ihe. employee covered by thisi Agreemant was hired. ;l\:lo-employee shall be permitted to

~ wairyover unused vacation except for business ,necessity?dﬁ!y Upon approval 6f the Township

Adminisirator or designee as per Civil Service Comimission rules and regulations, All requests

0
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for vacation or Ieavg aof absence shall be acted and decided upan within fifteen (15) days.

D. (1) No vacationé_ will be considered approved untif the employee has in hisfher
possession a copy of the written request approved be the Township Administrator or desigree.
Al raguiests for vacation leave shall be acted and decided upan within fifteen (15) calendar days
ol the receipt t;f such in writing by the Township Administrator or desighae.

| (2) Whenever more than one (1) employee within a job classification at job
lucation requests vacation at & given time, the Township éhaﬂ andéavor to hﬁnor all vacations
as requested. However, when vacations cannot be granted to all employess requesting
vacations for a particular period, the emp[oyees with the greatest seniority shail be granted fheir

vacalions first (unless business: necessity requires a different resuft).

ARTICLE X]

LEAVES
A Sick Leave
1. Sick leave may be utilized by full-ime employees when 'they are Unabie to

perform their work by reason of personal illness, accident for exposure {o contagious disease.
2. Al permanent full-time erﬁplcyees covéred by this Agreement shall be
granted sick leave wi%h pay. Dﬂring an empioyee's first year of employment he will be granted
one (1) day for each month of complete service of full-tim‘a" employment. From the beginning of
the amployea's secohd year of smployment, he will be Q-rﬁnted fiﬁeen {15) days of sick leave
'peryean ,
3. Crossing Guards shall receive the pro-rata Civil Service sick leave
allowance. All other provisions #f this Section shall be followiecli. |
4, 'Pmcedure_e |
a If an employee is absent for :re;a:tscms that entifle him to sick leays,
he shall notify his supervisor no-later than one-half (1 12} ho;u:r-:‘prior ta his usual reporting time.

b.  Failure to notify his supervisar may be cause for denial of the use

|
11

97 I8 : - HAINNH AMZL3G N B6ERIEL 806 1T 5E|I HIRE 22/ TT




LT

of sick leave for that absence énd constitute cause for disciplinary action.

c. P;bsencs without notice for five (5) consecutive days. shall

constitute a resignation. |

5. a. An employee who shatl be absent on sick leave for five (&) or
more consecutive working days shall be required to’ submit acceptable medical evidence
a;t,Jbstantiating‘the Elinass. k'

b. Wheh the employee is at his/her place of confinemen.t, he/sl';e is
resstricted to such, except for vi&sits:to his/her pharmacist or physician, when the employee is out
sicle All erﬁploye‘es, whether sick or injured, shall not l2ave the State of New Jersay for mare
lhan one (1} twenty-four (24) four period, except with the written approval of the employee's

sipervisor or designee or by written authorization of the employee’s attending physician.

6.  Sick Leave Verification

s a. An employee who has been absent on sick leave for periods

- totaling fifteen (15) days In one (1) calendar year consisting of periods of less than five (5) days,

- shall submit acceptable medical evidence for any additional sick leave in that year unless such

iitness is of a chronic or recurring nature requiring absancéé of one (1) day ar less, in which
case only one (1) cedificate she;all be necessary for a period of six {(6) monihs.

b.- "I'_ﬁe employee's - supsrvisor may require proof of illness of an
ehiployee an sick leave, whenever such requirement appears reasonabie.

G in case of leave of absence due to exposure of contagious

disease, a certificate from the Department of Health shall be required.

d. The supervisor may require an smplayee who has been absent

- hecause of personal lliness, asi‘a condition of his return to duty, to be examined, at the sxpense
ot the Township, by a physiciam designated by the Township, Such examination shall establish
“whelher the employee Is capable of performing his normal. dutfes and that his return will not

jeopardize the health and éafety of other amployees.

12
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e. Abuse of sick [eave shall he cause for disciplinary action.
f, The Township reserves the right to require verification at any time

for any reason at the expense of the Township.

7. No employee shall be allowed fo endangsr the health and well-being of

other employees. In light of this, the amployee may be directed to take sick leave by the

aimployee's supervisor. The employee's supervisor may- direct the employee to the Township

phiysician, at the Township’s cost, for an opinion as fo the eligibility of the employee(s) (o
coniiile at work if the employeé(s) doés not accept such direction,

B, PMLA&FLA Leaves -

1. N Employeés may be granted a leave of absence without pay in accordance
with the Federal Family and Madical Leave Act of 1993 (FMLA), 29 U.S.C.A. §2601 ot seq.
and/or the New Jersey Family Leave Act (FLA), N.J.S.A. 34:11B-1 gt. seq, and Township policy.

T be entitled to an FMLA andlor FLA leave, employees must meet all statutory criteria and

requirements of the Township pelicy.

2. To be eligible for FMLA leave, an employee must be employed by the

Township for af least twelve (12) months. In addition, in the twelve (12) months immediately

orecading the beginning of the leave, smployees must have worked at least 1,250 houwrs,

. excluding overtime. Ta be eligible for FLA leave, employeas must have been employed by the

Township for the previous twelve (12} months and have worked af least 1,000 hours, excluding

pverlime.

3. Eligible employees can take up to twelve (12) weeks of unpaid FLA leave

during any twenty-four (24) month pariod for the birth or adobtion of a child or the sericus illness

of @ parent, parent-in-law, stepparent, child or spouse. Eligible employses can take up lo a fotal

7 fwalve (12) weeks unpaid FMLJ?\ leave within a rolling twelve (12) month period for the birth or

édc:aption of a child, ta care for g parent, child or spouse who has a serious heaith condition or if

lhe employee experiences a serious health condition as defined by Federal faw.

- 13
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4. Anemployee may bé entitled to leave under bath the FMLA and the FLA,
When this oceurs, the leave simultaneausly counts against the employee’s entitlement under
both laws. Employeés on FMLA andfor FLA leave will nat continue to accrue longevity.
.Employees on FMLA andfor FLA leave wil continue to be eligible for health insurance coverage
under the Township’s policy assurning that such bt_aneﬁts were provided before the leave was
taken. Employees taking FMLAi and/or FLA leave will be required {o use all available acorued
slck, vacation and, plérson'a! day}s during the leave. The use of accrued time will not extend the
lsave pernod, After exhausting the accrued leave time, the employee will not be paid -for. the
retnainder of the FMLA and/or FLA leave, |
5. A request for a FMLA andfor FLA leave must be accompanied and supported by
a physivian’s certificate. In nan-emergency situations a request for an FMLA and/or FLA leave
sheuld be made at leést thiﬁy (30) calendar days in advance of the anticipated staft date for the
jeave. The Township requires geriodic reports every thirty (30) calendar days during an FMLA
and/or FLA leave regarding the Empldyee's status and intent to refurn to work.

8. Intermittent andfor reduced schedule leave will be permittéd only when it is

me:dicaily nhecessary. Intermittent and/or reduced schedule Jeave will be schediiled in a manner

s0 @6 to cause minimal disrupt@n to an employee s job. Employees are expected (o make every
effart to schedule medlcal appomtments and treatments outside of working hours or af such

times that allow for a mlmmai amount of time away from wcrk

7. An extension pagt the twelve (12) weeks can be requested, but such requests

' uinm; with rmedical documentatlon and verification of the need for the extension must be

submitted prior to the expiration of the initial leave per(od The Township reserves the right fo

deny any request for extended f:save.
8. If the reason for the leave is the employee's own serious health condition, the
ampioyee will be required to presert g fitness-for-duty certification prior to being permitted o

return to work. An employee who fails to return to work for five {5} consecutive work days afler

i4
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the expiration of the leave per]o;d will be considered to have abandoned his or her position and
will be recorded as a resignatiqﬁ not in good standing In accordance with Civil Service faws and
regutations. Upon return to wor}s% after an FMLA andfar FLA [eave, aﬁ employee'will be returned
{ the positiqn held pricr to the leave or to an aq.uivalen't position with equivalent péy, benefis

and other terms and conditions: of employment. An employee returning to work affer a FMLLA

~ar/or FILLA lgave hag no grea’fe;r rights than the employee would have had if the employee had

curtinued to work, Therefore, ar? employee may be affected by a layoff, termination or other job
chiange if such action would have occutred had the employee remained actively at work.

C. Leaves of Absengg:e Withodt Pay

1. A leave .mf absence without pay may be granted no more than two (2)
three (3) month pericds in any ana (‘i) consecutive twelve (12) manth period, excluding FMLA (if
;dppiicable)_ The decisions as to whether ar not to grant 2 leave of absence withoul pay in
am‘_:ordancé with this Article shall be within the.- sole and absolute discretion of the Township. All
decisions regarding leave made by the Township Administrator and are not appealable through
izhe gﬁeva nee prt.;)cadure. |

2. The Towﬁship reserves the right tﬁ E;xtend this perled of time only after
ihe employee submits {o the Togwnship sufficient reason for én extension of such leave after {he
employee has appeared before:the Township to request thé gxtension in person. Furthermore,
such extension shall require approval by the Directo_‘r of the New Jersey Civi[ Service
Caormmiigsion ar'l‘d all other éppliqable parties. |

3. ‘An application for -an unpaid ieaver pursuant to this Aﬁicie shall be
subtiitted at least thfrty (30) calendar days prior to theféfi"e'ctive date of the proposed leave

1

except in the case of emergencies.

. Workers' Compensation
Any member of the Township who shall utilize disability leave under Workers'

Cormpensation, shall: forwaird any mongy received by the Insurance carrier directly to the
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Township Clerk as the membet shall be recelving his disability pay.
| | ARTICLEX
INSURANCE
A, The Township shall secure accident and liability insurance for all employees to
provide a defense for all actions brought against an employee by a third 'party as a result of
Township employment,
| B. (1) _. As of May 21, 2010, all Association members/employees covered by {his
f-xgi'eement with the Townshipil shall contribute, on an annual basis, one point fifty (1.50%)
peicent of their pensionable base salary to the Township as a health care contribution and such
shail be takanr out of their pgéycheck. If the percent (%) goes up during the term ofl{he
Agreement, the percentage (%)iof cantribution shall increase.
(2) Emplayeqs hired inte the bargaining unit on or after January 1, 2011 shal
be enrolied in NJ Direct 15 and shail also pay the contributions as set forth above.

(3)  Any plan.changes shall bs substantially equivalent to those fhat which

. were in effect priar fo the change.

C. The Township shall maintain, in full force and effect, Worker's Compensation

- Insurance for all employess covered by this Agreement.

D. Effective January 1, 2009, all members of 'the bargaining unit, present and

forer, shall be covered under the prowsmns under the prov;smns of the prescription plan

hanidled through the SHBP Any c:hanges as to the co- payslcovarages ete. to said plan made

by the BHBC shail govern the employees/former empfoyees under the hargaining unit as to the

benefit. There shall be no stand alone prescription plan.

E. The insurance cherage provided herein s ‘;s‘ubject fo a\}aijability within the

Instrance ndustry.
F. The Tawnship shali provide full family dental Caverage to each member of the

Same uoverage which is presentiy in efféct. The Tovmship’s cost far such Coverage is capped
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al the cost in effect on Januaryﬁ, 1897.
G, The Township reserves the right ta change insurarice plahs or carriers or to seif-
msure so long as substantially equivalent benefits are provided and at least forty-five (45) days

notification is provided to the Association.” In the event the Asscciation does not agree that the

new plan{s) provided(s) substahtially equivalent beneflts, the Assoclatlon may submit the matter

to expedite arbitration prior to the expiration of the forty-five (45) days natification by the

township, for determination by an arbitrator prior to implementation of the new plan(s).

However, if an expedited arbitration proceeding is seught, the plan shall go Into effect within one
f‘n.Jr;adred twanty (1 20). calendar days after the initial notification to the Ass;::ciatié:n.
| ARTIGLE X1iJ
EDUCATION
A The Township agrees to reimburse an employee for tuiticn, books and fees only
for & maximum of Five Hundred ($500.00) Dollars per year for courses faken that are related
and pertaining to an employee's céiegmry of work or other approved coirrses. F’ribf to
aivoliment, the- permission of the Township Administrator must be abfained afler
tevommendation of the respec;tive supervisor. Faijlure tq obtain such prior approval shall
disclialify courses from raimbljrsement category, Coursés that are directly related fo an

sinployee’s work shall be permitied for reimbursement purposes; with respect to other approved

courses, the Tcwnship retains the sole discretion fo determine whather a course shali b

approved for reimburserment purposes An employee must have at least one (1) year of service

hafore becoming eligible for part;cnpatlon in the tuition rexmbursement program. fn order o

recelve reimbursement for ‘rhe courses the employee must eam a grade of "C"f70% or betler,

depending on grade given.

' B. Mermbers shall rece[ve an additional Five Hundred (§500.00) Dollars per year for

~ altainment of an Associates Degmae

o)

C. Members shall regeive an additional Sev:an_Hﬁhdred Fifty ($750.00) Dollars for
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altainment of a Bachelors Degiee.

D. EmpEOyees hiréd on or after Jaﬁuary 1, 1988 shall not be_ eligible for the
additional alary stipends as provided In Sections B and C akove, Further, employees currently
ir1 the: employ of the Township ;who intend to obtain the salary stipends provided in Sections A,
11 and/or C of this Arficle must achieve those levels of educations advancement by not tater than
December 31, 1986. After Dacember 31, 1988, no addltmnal stipends shall be granted to any
employees of the Townshlp for advanced education.

E, Additionally, the;prowsmns_ of §§#\, B and C above can only he paid to eligible
employees if the designee js: (;;a) related to the employes's course of work: and, {b} the money
s r’:on-cumu_fative, if the employee is efigible. |

ARTICLE XIV

) RETIREMENT BENEF(TS f%é//@_,

| - L T

‘ . . N . / , > ¥

A Upon -an efnployee’s regular retirement, disability _ret!remenﬁi\ resighation or o

i S

T m——

- imi . the empfoyee shall be entitted to time off or to compensation far accumulated and IR
lmused sick leave as follows: M is agreed that at the time of refirement, the Townshlp wnl
purchase back all accumulateu‘ sick days of any employee covered by this Agreement, The
maximum paymeant shall be $12,000.00. However, en1pIp§{ees on the Township payroll, as of
July 1, 1989, whose aooumulai-ed sick day payment, as of-Ju[y 1, 199G, would exceed tl:xe
atorementioned maximum, may. retain the excess above the maiim_um which excess may not

 Increase beyond the amount as of July 1, 1999,

B. The days cﬁrrent_!y in the sick leave bank shall be valued at the 1986 rate. All
days eam_éd in the fut.ure shall be valued af the rate eamed. Sick days shall be used in the
orchar of the dayé most recently éarned first, then using the earlier days.

C. For the purpose of this Article, retirement shall mean separation from service with

: -'ﬂ'w Township for other than dlsup!mary reasons, either hgzmng reached the required vears of

suvlf,e or having reached the: required age in accordance with the Public Emp[oymeni.
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Retiremert System. Any employee wha is separated from service for a cause arising from any
disciplinary action shall not be entitled to compensation for accumulated leave, -
ARTICLE XV
AGENCY SHOP

A The Township gnd the Association agree ti“\at an agency shop provision was

passed info law, Ch. 477, P.L. 1879 NJ.S. A 34:13A-5.4, gt. seq., which grants the Association

| the right to a répresentation _;fee of B5% _c:f the Association's dues for non-members. In
compliance with Ch. ';1?7, P.L. ;1979, the Association shall comply with all aspects of the Iaw.-in
regards to a demand and return system as well as to render tl.we Township of Berkeley harmtsss
on all matters arising Lmder its ciompiiance with _C_:h,_4?7, P.L. 1979,
B. The Association shall indemnify, defend and save the Township harmiess
- aysinst any and all claims, derﬁands, suits or ather forms of liability that shall arlse out of ar by
reason bf any action taken by the Township in refinance upon this Article.
| ARTICLE XvI
SALARIES
A For the; entire duraticn of the contract, all ‘stebs of the salary gufde, other than
CStep 21A, shall remain as they fare in effect as .of December'S'l, 2008, Step progressions shall
- continue to be based on July 1%5‘ of the appllcabfé year. Retroactive salary step increases {or
2008 and 2010 shall be effective on July 1, 2008 and July 1, 201 0, as modified below in Section
C. ﬁ B '
B. For Step 214, the increases shall be .a-s"follows:-
(1) 2009 (711) |
For Grade 1 - $400.00
For Grade 2 - $450.00
‘Fori Grade 3 - $500.00

For:Grade 4 - $500.00

() 2010/2011/2012/2013 (7/1 of esich vear)
For Grade 1 - $800.00 -
19
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For Grade 2 - $900.00
For Grade 3~ $1000.00
For Grade 4 - $1200.00
C. - Retroactive payments for 2008 and 2010 as to step increases or Step 21A salary
increases shall be given to mt:embers af the bargaining unit who are on the payroll as of the
execution of this Agreement apd/or retired between Jan.uary 1, 2009 and the execution of the
Memarandum of Agreement.
D, if the parties haye not reaéhed an executed agreement by December 31, 2014,
then aff steps and employses wéill be frozen as of their place on the salary guide as of December
31, 2013, o : |
| E Far eéch year of the contract, the minimum and maximdm wages in Schédule C
shall be increased for part-timar;s by two (2%} parcént per year..
| F. In the event an employee receives a promotion, the promotion date will become
thi new anniversary date for inc,'remerit purposes, except as modified by §G below.
G. Effective calendar year 2003, step increases are to be given on July 1%
| regardless of the employze's an:;nivefsary date with the Township,
| ARTICLE XVI] | .
LONGEVITY
A Each employee shall be paid in addition to his annual salary a longevity paymenl
based upen cumplietion of confintous years of emp!oymept in the Townsﬁip of Berkeley in |
.az:cordanc:e with the following schedule for the term of this Agreement:

5 YFARS 10YEARS 15 YEARS 20 YEARS - 25 YEARS

N

$850.00 $1,f35{}.00 $1,900.00 $2,500.00 $3,000.60

-Such longevity shall be non-cumulative.
B. fach employee ghall qualify for the longevity increment on the date of the

ahwiiversary of hisfher employment and such increment shall commence to accrie from and
alter such date,
C. Longevit:y pay shall be paid to each employee as part of their regular salary

checl. If an employes only works part of the vear, the em pfo},;"ee’s fongevity shall be prorated ta
: 20
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the extent that they cnly receive their regular salary check f:or less than a full year.
D. Seniority shall bg based on Title 11A of the Civil Service Rules.

ARTICLE XVIil

EMPLOYMENT RIGHTS

A Any emplayee ;‘shau have the right to have an Association representative
actompany him in all disciplinary procedures fled against him by his supervisor or the

Teownship.

B. All disciplinary proceedings filed agalnst any employee by his supervisor or the

Township shall only be for jusi:: cause and in accordance with New Jersey Statutes Title 11A

{Civil Service Act) and/or New?Jersey Administrative Cede Title 4A and their amendmenis as

~may be enacted from. time fo tin;ua.- Ne notices of this action shall be made or posted publicly.

C. - Each employee has the right to review his personnel folder, Al requests for
review shall bé submiﬁed in wrﬂéing to his superviser and will be honored within three (3) days of
lhe receipt of the individual's lé‘equest. All materials (:ontained in the employee’s personnel
tolder will be open to exammat:mn by the employee, his/her #mmed:ate supervisor, the Township
Business Admmlstratcr the Maycr and/ar legal counsal retamed by the Township. Any viewing
of {he personnei file shaf% bea in; the presence of the Tcwnshlp Administrator or designes. Ary
| material placed in the employee:—s present folder shall be cppies to the affected amployee.

I, An employee shall he provided with a copy qf a spé_miﬁc rule or regulation a
issue by his supewiéor or the Township. N
E. The Assaciation Ehafl provide the Townshlp wzth a !lst during the first week of
: January of each year of all sho}} stewards, as well as updafes of changes throughout the year if
such ocours. There shall be na more than five (5) shop: stewards - ane (1) for sach division
within the Township covered fry U“ns Agreement. Such stewards shall be allowed sufficient time
during the regular working hours :thhout loss of pay, to see that the terms and conditions of this
| Agreerment are observed at his shop or on his job, pravided, however the routine operations of
ihe Llc,partment in question shall not be interfered with, No Steward shall be discriminated
against by any Township emp!oys_ee/oﬁm[al because of his faithfyl performance as steward nor |
21 -
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sitall any steward bs removed from the job until notice has been given to the President of the
Association, .

F. The Association; will appoint a thrae (3) member Safety Committee, Members of
e Safety: Committee shall mast with the Township Administrator or designee quarleily o
discuss sefety and health~ra;lated job lssues. The meeting shall not interfere with the
ermnployes’s(s’) responsibility to provide the Township with full employmenf duties during the
normeal work day. | |

ARTICLE XIX
MANAGEMENT RIGHTS

A The Township mgéintains the exclusive right to direct the work force of employees
and the operations of the various departments. This shall ihdude, But not be limited to:
1. Direction and operation generally; .
2. Type of v\;orkrto be performed (withfn title);
3. Work assjgnrﬁents (within title);
4, . Machirxery, fooié and equipment to be used;
5.. Shift scheidules;
6 Hours of work (within the Agreemerits;_contained herein);
7. EHiring, pr{pmotions, discharge, dem’otiﬁns and disciplinary action against
employees, ail in accordance with N.J, Statutes Title 11A (Civil Service

Act) and/gr New Jersey Administrative Code Title 4A, and its amendments
as may bg enacted from time to time; - :

3. Making, drafting and enforcing rules and regulations goveming the same
and safety of its employees.
B. Rules and F«Zeguleftions
1. The Township may establish and enforce reasonable rules and

| requlations which do not conﬂictéwith this Agreement for department operations and conduct of
personnel thereof and maihtenarflce of discipline. Copies of such rufes and regulations shali be
furnished to the employess’ Assaeiation and shall be posted an various bulletin beards.
2. The employees shall comply with such rules and regulations and al|
' employees shall 'promptiy qnd efficiently exacute the instruct_ions and orders of their superiors,
22 |
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o

i1 an employee or the emp!oye@e’s Assaciation believes aﬁ Instructlon or order of a superviscr is
unreasonable or unjust, the e{'npioyee shall comply wifch the order ar instruction, but with the
Turther provision that such ehﬁployee ar the empicyee’s' Associgtion may treét the order or
instruction” as a grievance which should be handled in accordance with the Grievance
Procedure set forth previously m this Agreement_ |

3. The employees and the Asscciation accept, as reasonable, the
Township's rule that: (a) empiuyees'shall not drink aleoholic beverages during work time, break
time: and/or lunch time; (b) employees shall nat Use contraﬂed dangerous substances Ciul"inJ
| work time, break time and/or lunch time; (c) employees, shail not take prescription drugs during
work time, break time and/or lgunch.-t[ma if it prevents them and/or interferes with them from
carying out thelr duties/wark as;,signmant& Furthermore, no employee shall come to wark eithet
| tinder the influence of any :of the aforementioned itéms (aleohol/controlled  dangerous
si.jbstanceslprescription drugs).%

ARTIGLE XX
B LLETIN BOARD

Four (4) -buﬂatin boards% will be made available tb the Association for the purpose of
~ puosting employee Association matters relating to meetingis',f d.ues, entenaiﬁment, health, saféty
and welfare of the employees v&?ho are members of the As'.-:;'ociaticm and of general emplayea’s
-. Association activities. Associatién mermbers shall not post any materfals containing any profans
ut cbscene matter or be defamatory of any lndwldual No matenal of a derogatory,
inflarmmatory, insulting, or demeanmg nature against the Townshfp, any employee/official of the
. Yownship or any resldentfcmzetpftenan’rfbusmess awner in the Township. All notices shall be
| sigied by the Association President.

ARTICLE XXI

MILEAGE

Mileage relimbursament shall be at the rate of $.20 per mile.
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ARTICLE XXl
RECORD KEEPING

A All 'employess are required to comp!ete é time card/sign-in sheet (whichever is
applicable) when they amive foér work and when they complete work at the end of the day. The
recording on the time card/s@gn—in sheet must be COI’ﬂﬁlEt&d jn pen or by 'the “punching-
in/punching out® of a time clock. Time cards/sign_-in shests must be signed by both the
\'ernployee and the employee's gupervisor and incfude the total number of hours actually worked
cach week. The emplayee's s;ignature(s) certifies that the "actual hours worked as shown are
coirect” and the other signaturas Indicate that the hours worked have been verified,

B, All im?dents of ébsence or tardiness must be explained on the time card/sign-in
sheet In the space provided fos this purpose. A time oafd/sign-in sheet will not be accepted as
| complete unless it accounts for alt scheduled working days.-

C. Violations of either section shali iead to discipline, up o and including
termination, irrespectfve of the employee’s disciplinary recordfwork record.

ARTIGLE XXHI

SAVINGS CLAUSE

I an'y provision of this Agresment or application of i_his Agreement to any employee or
" group of emplayess I8 held ir;wa!id by operation of lau%«v jﬁr by a court or other fribunal of
© cormpetent jurisdiction, such provision shall be inoperative hult all other provisions shall not be
._ affected thereby and shall continue in full force and effect, )

ARTIGLE XXIV

FULLY BARGAINED PROVISIONS
A This  Agreement represents and incorporates the complete and final
Lnderstanding and settlement by the parties of all bargamabie Issues whtch wers or could have
baen the subject of negotiations. During the term of this Agreement neither party will be
required to negotiate with respec;t to any such matter whether or not covered by this Agreement
and whether ar not within the knowledge or contemplation of either or both of the parties at the
- tirne they negotlated ar 51gned thls Agreement
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B. This Agreement shall not be modified in whole or in part by the parties except by

af instrumient in writing executgd by both parties,

ARTICLE XXV

- DURATION
A This Agreement: shall hecome effective as of January 1, 2008 and shall continue

i full force and effect through December 31, 2013. An employee must be in the active

~employment of the Township to be eligible for refroactive pay andfor benefits, as modified .

~ Alicle XVi, §C.

B. Employees eligiple for an annualized benefit such as unfform allowance shall
receive a prorated benefit only: if the employee leaves the employ of the Township during the

year in which the benefit is receéived.

[N WITNESS WHEREOF, the parties herefo have herelnto set their hands and seals to

lhis Agreement through their authorized repregentaﬁms thisjo day O/VJ'U“WOW

BERKELEY TOWNSHIP TOWNSHIF OF BERKELEY, a municipal
WHITE COLLAR WORKERS ASSOCIATION corporation of the State of New Jersey

(&fcwox fgw\) By: (e

asr.: arano, Mayor
Atlagt: ‘ : _ Altest:

'Beverly@le, Township Clerk
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SCHEDULE A
WHITE COLLAR GRADES

GRADE 1

AGCCOUNT CLERK
CLERK TYPIST
AGSESSING CLERK

TAX CLERK TYPING
TELEPHONE OPERATOR
CLERK STENOGRAPHER
CASHIER

 GRADE 2

POLICE RECORDS CLERK | -
SENIOR CLERK TYPIST .
SENIOR TAX CLERK TYPING -
SENIOR ACCOUNT CLERK -
SENIOR ASBESSING CLERK
ALBESSING AlD .
SENIOR CLERK STENOGRAPHER
SENIOR CASHIER '
SEMIOR TELEPHONE QPERATOR

 GRADE 3

5EHIOR POLICE REGORDS CLERK
PRINCIPAL ASSESSING CLERK
PRINCIPAL ACCOUNT CLERK
PRINCIPAL TAX CLERK .
SECRETARY, PLANNING BOARD/ BOARD OF ADJUSTMENT
PRINCIPAL CLERK TYPIST
PRINCIPAL CLERK STENOGRAPHER
PRINCIPAL PAYROLL CLERK
SECRETARIAL ASBISTANT
SECRETARIAL ASSISTANT/ TRANSCRIBING
L. ASSESSING AIDE
SR PERMIT CLERK TYPING

T GRADE 4

- ADMINISTRATIVE CLERK

- ADMINISTRATIVE SECRETARY
SUPERVISING CASHIER
SUPERVISING TAX CLERK
SUPERVISING ACCOUNT CLERK
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A

SCHEDULEB 1
July 1, 2008 White Coilar

STEP GRADE1 | GRADEZ | GRADE3 GRADE 4
1 ! 320594 $23,671 $26,739 $28,197
2 - 21,197 24,339 27,520 30,015
3 21,786 25,013 28,301 30,835
4 22381 25,681 28,085 31654 |
5. 22977 26,350 20,866 32,474
6 23,661 26,718 30,768 33,365
7 24:258 27,787 31,549 | 34,188
8 24853 28 487 37,334 35,008
9 25,452 29,139 33,114 35,822
10 26:043 29,808 33,804 36,643
11 26,739 30,573 34,798 37,613
12 - 27.333 31,245 35,578 38,431
13 27931 | 31914 36,359 39,251
14 28,526 32,584 37.143 40,070
15 [ 29122 33,255 37,924 40,887
16 29,711 34,021 38,827 41,784
17 30,387 34,894 39,608 42,603
18 30,984 35,365 40,390 43,424
18 | 31579 36,032 41,173 44,241
20 32,176 36,702 41,953 45,061
21 32,773 . 37,374 42,738 46,787
S 21A | 35308 40,259 48,021 49,467

~ Thers will be twa (2} different “top steps'- Step 21 and Step 21A, depending upon
whether an employes moves fo Step 21 during the year or |5 already at Siep 21 at the
beginning of the year. Therefore, no Employee will meve from Step 20 {o,Step 21A, but
novement at the top end of the Guide will be from Step 20 to Step 21 or Step 21 to Step
2TAar o ‘
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SCHEDULE R 2

July 1, 2010 White Colflar

GRADE 2

STEP GRADE 1 GRADE 2 GRADE 4
1 $20,694 523,671 426,739 $29,197
2 21,191 24,339 27,520 30,015
3 21,788 25,013 28,301 30,835
4 22 381 25,681 29,085 31,654
5 22.977 26,350 29,866 32,474
6 23661 26718 30,768 33,365
7 24:258 27,797 31,549 34,188
8 24853 28,467 32 334 35 008
g 25452 29,139 33,114 35,820
10 26:043 249,808 33,894 36,643
11 26739 30,573 34,788 37,613
12 27:333 31,245 35,578 38,431
13 27931 - 31,5914 36,359 39,251 ]
14 28:526 32,584 37,143 40,070
15 29,122 33,256 37,924 40887
16 29711 34,021 38,827 41,784

A7 - | - 30,387 34,694 39,608 42 603
18 30,984 35,365 40,390 43 424
19 31,579 36,032 41,173 44 241
20* 32176 36,702 41,853 45,061
21 32,773 . 37,374 42 739 46,787

41,159 47,021 50,667

ZiA

38,108

" There will be two (2) different "top steps'- Step 21 and Step 21A, depending upor:
whether an employee moves to Step 21 during the vear or is already at Step 21 at the
breginning of the year. Therefore, nao Employee will move from Step 20 to Step 214, but

inovernent at the top end o

1A

EE ZErd
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SCHEDULE B3
July 1, 2011 White Cotlar

STEP GRADE 1 GRADE 2 GRADE 3 GRADE 4

1 $20.594 $23 671 $28,739 $20.197
2 21,191 24,339 27,520 30,015
3 21.786 25,013 28,301 30,835
4 24 381 26,681 29 085 31,654
5 22977 26,360 29 866 32,474
& 23,661 26,718 30,768 33,365
7 24958 27,797 31,549 34,188
8 24 863 28,467 32,334 | 35,008
G- 25,452 29,139 33,114 | 35,822
10 | 26,043 20,808 33,894 36,643
11 - 26,739 30,573 34,798 37,613
12 27:333 31,245 35,578 38,431
13 27°931 - 31,914 36,359 39,251
14 28626 | 32 584 37,143 40,070
15 291122 33,255 47,924 40,887
18 29,711 34,021 38,827 41,784
17 30,387 34,694 39,608 42 603
18 30,084 35,386 40,390 ‘ 43 424
19 - 31,579 36,032 41,173 44 241
207 32,176 | 35,702 41,953 45 061
21 32,773 37,374 42.739 48,787 .
21A | 38,006 42,059 48,021 51,867 _i

There will be two (2) different "top steps’- Step 21 and Step 21A, depending U
whether an employee moves to Step 21 during the year or is already at Step 21 at the
beginning of the year. Therefore, no Employee will move from Step 20 to Step 21A, bul
mov?ment at the top end of the Guide will be from Step 20 to Step 21 or Step 21 to Siep
2HA* ' : -
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SCHEDULE B 4
July 1, 2012 White Coljar

[ STEP GRADE 1 | GRADE 2 | GRADE 3 GRADE 4
T $20 504 $23 671 $26,739 $29,197
2 21,191 24,339 27,520 30,015
3 21,786 25,013 28,301 30,835
4 52,381 25,681 28,086 31,654
5 24,977 26,350 29,856 32474 |
6 23,661 28,718 30,768 33,365
7 24,258 27,797 31,649 34,188 |
8 24 853 28 467 32,334 35,008
9 75,452 29,139 33,714 35,827
D 26043 | 729.808 33,804 38,6453
11 26,738 30,573 34,798 37,613
77 27,333 31,245 35578 38,431
13 27931 . | 31,914 36,350 35,251
14 J8 5726 32,584 37,143 40,070
15 28 122 33,255 37,624 40,887
18 | 29711 34,021 38,827 41,784
47 30,387 34.604 39,608 42,603
18 40:984 35 365 AQ 360 43,424
19 31:579 36,032 41,173 44 241
20" 32176 36,702 47 953 45,061
21 w27z | 37374 42739 46,787
C2iA s 706 42 959 48,021 53,067

There will be two (2) different “top steps”™ Otep 21 and Siep 21A, depending upon
whether an employee moves to Step 21 during the year or is already at Step 21 at the
beginning of the year. Thetefore, no Employee will move from Step 20 to Step 21A, but
movement at the top end of the Guide will be fram Step 20 to Step 21 or Step 21 ta Step
1A ' ' ' , :
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SCHEDULE B 5
July 1, 2013 White Collar

STEP GRADE 1 GRADE 2 | GRADE 3 GRADE 4
1 $20) 594 523,671 $26,739 $29,197

2 21,191 24,339 27,520 30,015

3 3 21,786 - 25,013 28,301 30,835
4 22,381 25 681 28 085 31,654

| 5 22,977 26,350 29,866 32,474
5 23,661 26,718 30,768 33,365

7 24,258 27,797 31,549 34,188

8 24853 | 28487 32,334 35,008

a 25 452 29,138 33,7114 35,822

10 26.043 28,808 33,894 36,643
11 26738 | 30573 34 798 37,613
12 27.333 31,245 35,878 38,431

13 27,931 | 31,914 36,359 39,251

14 28 526 32,584 37,143 40,070

15 20:122 33,265 37,924 40,887

16 20:711 34,021 38,827 41,784

17 30:387 34,694 39,608 42,603

18 | 30:984 | 35365 40,380 43 424

19 31:679 36,032 41,173 44,241

200 32,176 36,702 41,953 45 061

21 32773 37.374 42739 46,787

| 21A | 38506 - 43,859 50,021 54,267

There will be ftwo (2) gifferent “top steps’- Step: 21 and Step 21A, depending upon
whether an emplayes maoves fo Step 21 during the year or is already at Step 21 at the

beginning of the year. Therefors, no Employee will move from Step 20 to Step 214, but

mavement at the fop end of the Guide will be from Step 20 to Slep 21 or Step 21 to Step
CHA | ;
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SCHEDULE C
2009-2013 WHITE COLLAR

PART-TINE EMPLOYEES COMPENSATED ON AN HOURLY BASIS

Officer vt Posilion

-Minimum Wage

Maximum Wage

e 2009 2010 | 2011 2012 2013 12009 | 2010 : 2011 2012 1 2013
Cashier . 6.94 - 7.08 7.22 7.36 7.51 15.68-1 1590 | 16.31 | 16.64 | 16897
Clerk Typist 6.94 7.08 7.22 7.36 7.51 19.38 | 19.77 | 2017 | 20.57 | 20.98 |
- Code Enforcement 8.36 9.55 9.74 9.93 10.13 | 17.94 | 1830 | 18.67 | 19.04 | 1942
Officer ' ' o
Compiaint 0.36 9.55 9.74 9.93 10.13 | 1819 | 1855 | 18,92 | 19.30 | 19.69
Investigator : ' : i
Court Attendant 6.94 7.08 7.22 7.36 7.51 18.57 | 18.94 | 19.32 | 19.71 | 20.10
School Crossing 6.94 7.08 7.22 .36 7.51 16.19 | 16.51 | 16.84 | 1715 | 17.52
Guard _

. Substitute Schoal 6.94 7.08 7.22 7.36 7.581 | 1655 | 16.88 | 17.22 | 17.56 | 17.91
Crossing Guard . " R
Special Police 6.94 7.08 7.22 7.36 7.51 1410 | 14.38 | 14.67 | 14.96 | 15.26
Officer ' .

33




SCHEDULE ¢

2009-2013 WHITE COLLAR

PART-TIME EMPLO

YEES COMPENSATED ON AN HOURLY BASIS

—

| Offiest o Pasitian |

Minimum Wage

Maximum Wage

i

iy

‘ l 20089 i[ 2019 1 2011 | 2012 } 2013 j 2008 | 2010 r 2011 | 2017 | 20
I Cashier ﬂﬂgg:gffifﬂﬁ ! 740 | 755 | 7.70 l 7.85 | 1568 ( 15.99 ) 16.31 | 16.61 | 16.97
Eashier M%féﬁ“m? 740 | 758 | 770 ; 7.85 | 16.68 ! 15.99 ) 16.31 | 1684 | 16.97
— 7A08-7/23me ' ’ """"""" ’
b e el | L
Clerk Typist 7’2“’03".—35’3“"9 | 740 | vs6 770 | 785 | 1938 | 1979 | 2017 | 2057 f 20,08
| Code Enforcement 9.36 955 | 974 | 893 | 1013 | 1794 | 1830 | 1857 f 19.04 | 1u.4p
| Officer, i S
Complaint 9.36 935 (974 | 093 11013 | 1819 | 1855 | 1892 | 1990 | 19
Investigator ' o e
§ - [
Gourt Atletudant Zﬂi%__,_g_&m_g 740 3 765 | 770 | 7.85.| 1857 | 1804 | 1g.30 [ 1971 | 2010
: I . — —. P
Court Allerciart 740 [ 7.56 | 770 | 7.85 | 1857 | 19.94 | 192 j 1971 | 2040
School Crossing 711/09-7/23/08 | B
SEETEAEE L4 | 7 . , . . B4 0 | 17ea
o 3 : 740_] 755 | 770 | 7.85 | 16.19 16.51 | 16.8 ! 17“__“.%”1;
School Crassing 7i24009-12/31/08 [ : A
—— e 14 el A Fa Ve
Cuad s | 740 I 755 [ 770 | 785 | 1619 | 1651 | 16.84 | 17z 1762
TR B -t . at E
Substitute Schiool 1 7/1/08-7723/03 . 7.40 f 7.56 / 770 | 785 1655 | 1688 | 17.22 | 1756 | 171
Crossing Giard . B.94 | e _l
Substitute School 1(24109-12/31/09 | - 5 Q-
Crossing Gum - 740 1 755 £ 770 | 7.85 | 1655 | 1688 ‘ 17.22 17:—3‘537 7.01
Special Police 11109-7/23/08 | D os
Officer ~ 6o4 740 | 758 | 770 | 786 | 1440 14,28 f 14,67 f 14.9(_)—71})—:.::58
Spedal Polics 7/24/09_12/31/08 | - Iy e
Officer . | o555 R v | 755 | 770 785 | 1410 | 1438 I 14&7! 14.@___}[" 1625
3z
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