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PREAMBLE

This Agreement entered into this first day of July, 1970,
by and between the Board of Education of Holland Township, Township

1

of Holland, New Jersey, hereinafter called the VBoard" and the

o8

Holland Township Education Association, hereinafter called the

Hassociation'.
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ARTICLE T

RECOGNITION

The Board of FEducation and Holland Township Education
Association of the Holland Township School do hereby agree that the
welfare of the children of the Holland Township School is paramount

in the operation of the school and will be promoted by both parties.

The Board hereby recognizes the Assocciation as the exclusive
and sole representative for collective negotiation concerning the

terms and conditions of employment for all of the following full-time

O

ertificated teaching personnel under ccﬁtract;

. lassrocom teachers

2. Speciasl subject teachers

3. School ILibrarian
4, School HNurse

Unless otherwise dndicated, the term Yteachers', when

used hereinafter in this Agreement, shall refer tc all professiocnal
employees represented by the Association in the negotiating unit
as above defined, and references to male teachers shall include

female teachers,



, o 2.1
ARTICLE II ’
NEGOTIATION PROCEDURE
A, The parties agree to enter into collective negotiations over

a successor agreement in accordance with Chapter 303, Public Laws of
State of N, J., in a good faith effort to reach agreement concerning
the terms and conditions of teachers' employment. Such negotiations

than first full week in November of the calenda

L
ot

shall begin not later

in which this Agreement expires. A

o

year preceding the cal

»

ndar yea

¥

agreement so negotiated shall apply to all teachsrs as defined in
Article I - Recognition, be reduced to writing, be signed by the Boar
and the Association and be adopted by the Board and the Asscciation.
B, Neither party in any negotiations shall have any control ove

the selection of th

o

¥

egotiating representatives of the other party.
The parties mutuvally pledge that their representatives shall be

clothed with all necessary power and authority to make proposals,

(o}

consider proposals, and make counterproposals in the course of

#

negotiations.

Ce 1. QRepresentatives of the Board and the Asscociation’s

P

negotiating committee shall meet at the mutual consent of both partie
for the purpose of reviewing the administration of the Agreement,

e

and to resolve problems that may arise, These meetings are not
intended to bypass the grievance procedure.

2. Fach party shall submit to the other, at least three (3)

days prior to the meeting, an agenda covering matters they wish to

d

e
E e
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NEGOTIATION PROCEDURE

=

%. Bhould a mutually acceptable amendment to Jh*s Agreement
be negotiated by the parties, it shall be reduced to writing, be
signed by the Board and the Association, and be adopted by the Board
D. The Board agrees not to negotiate concerning said employees
in the negotiating unit as defined in Article I of this Agreement,
with any organization other than the Association for the duraticn of
this Agreement.

4

not be modified in whole or in part by
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the pariies except by an instrument in writing duly executed by both



ARTICLE IIT

GRIEVANCE PROCEDURE

L Mgrievance' is defined as a complaint by a teacher or a
group of teachers based upon an alleged violation of cor variation from
the provisions of this agreement or the interpretation or application
thereof.

B. Purposs
&

Any individual member of the Association shall have the right

P

’"“S

2ppeal any violation, interpretation and plication of policlies in

o

o
O
sy

this Agreement and administrative decisions affecting him through
administrative channels. With respect to his personal grievances,

he shall be assured freedom from restraint, interference, coercion,

the right to present his own appeal or designate representatives of
awn choosing currently employed by the Holland Township Board of
Education to appear with him or for him at steps one and two. A

steps three and four, he may appear with anyone of his own choosing

providing a representative of the Association is present.

C. Procedure
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ARTICLE VI

SALLRY
_on-Degree  B.S. %1%' B.S8. +50 M.A. M.A. + 30
1. 6750 7500 7600 8100 8700 9300
2. 7100 850 7950 8450 9050 9650
3. 7450 8200 8300 8800 9400 10000
b, 7800 8550 8650 9150 9750 10350
5e 8150 8300 9000 9500 10100 10700
6. 8500 9250 9350 9850 10450 11050
7 8850 9600 9700 10200 10800 11400
8. 9200 9950 10050 10550 11150 11750
9. 9550 10300 10400 10900 11500 12100
10. 9900 10650 10750 11250 11850 12450
1. 10250 11000 11100 11600 12200 128600
12, 10600 11350 11450 11950 12550 13150

Degrees Recognized

Degrees must be acceptable for certification by the
Commissioner of Education.
E}gcement

a. New teachers full credit.

b. Military experience allowance up to four

¢. Adjustment to new co
will be issued up to September 1.

d. Official transcripts and course descriptions must be
vresented for sevaluation before shift to ancther column



ARTICLE VI

Increments

Board mey withhold increment when justified by unsatisfactory
work or other cause.
Monthly Pay

a. Teachers employed on a ten {(10) month basis shall be paid
in twenty {(20) semi-monthly installments on the second and fourth

monthly salary deducted from their pay. These funds will be paid to
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. Personal Illness

411 teachers covered under this contract who are steadily
employed by the Board of Education...shall be allowed sick leave with

full pay for a minimum of ten (10) school days in any school year...all

Sick Leave accumulated in ancther district

rrd
n

No Ucarry over! sick leave from another district will be

recognized.
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4 doctorts certificate shall be filed for any sick leave

.

beyond a three~day
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hecause of guarantine by the Roard of

Health, no deduction in pay or sick leave shall be made.
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C em’@o rary nonac-

5

cumilative leaves of absence with full pay each school year

"

Twe (2) days leave of absenc
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ral, business

household or family matters which require absence during school hours.

svplication to the teacher's principal or
for personal leave shall be wade at least

such leave shall not be reguired to state the reason for taking such

Up to one (1) day for the purpose of visiting other schools.

- PR - s

Five (5) days absence with pay will

hool year for critical illness or death in the lmmediate family.

This allowance cannot be accumulated from year to year. Critical
illness means illness which the attending physicial considers

the employee's presence at the bedside.

&

wife, children and any other person

time preceding death; father and mother, brothers and sisters, grand-

ather ang grandmother, father-in~law and mother-in~law.

I
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9.3
EXTENDED LLaVis OF LBSIENCH
A teacher on maternity leave shall be eligible to substitute.
D. Other lesves of absence without pay mey be granted by the Board
for pood reason, with the Assoclation's knowledge. Paragraph VIV is

Board.

applicable to this paragraph upon the o &
B Upon return from leave granted pursuant to 4 and B above, a teacher
shall be considered as 1f he were actively employed by the Beard during
the leave and shall be placed on the salary schedule at the level he
would have achieved if he had not been absent, provided, however, that
time spent on said leaves shall not count toward the fulfiliment of
411 benefits to which a teacher wzs entitled at the time of f.s
leave of absence commenced, including unused accumulated sick leave

and credits toward sabbati

cal eligibil

upon his return and he shall be assigned to the same p
he held at the time commenced, if available
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If any provision of this Lgreement or any application of
this Agreement to any teacher . or group of tecchers is held to be
contrary to law, then such provision or application shall not be
t to the extent peérmitted by law,

subsisting

[N

deemed valid an

@
b
o
®
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P

but all other provisions or applications shall continue in full force

and

L6

ffect.
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¥nenever any notice is r
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parties to this Agreement to the other, pursuant to the provision(s)

of this 4
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1. If by association, to the President

uired to be given by c¢ither of th

reement, either party shall do so by letter at the followin



ARTICLE XIV
DURATION OF AGREEMRNT

With the exception of Salory, Article
shall be effective as of July 1, 1970 and shall
until June 30, 1972 subject to the association's

2y

ver o successor Agreement as provided in ariticl

shall not be extended orally snd it is sxpress

shall expire on the date indicated.

srticle VI, Salary, shall be effective
and shell continue in effect until June 30, 1971
association’s right to negotiate over a successo
provided in article II.

Tn witness whereof the parties hereto
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as of July
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