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AGREEMENT
BETWEEN
NEW BRUNSWICK CAFETERIA WORKERS ASSOCIATIONS

1992-1995

PREAMBLE

TN1s Agreement enterea 1nto tnils lst day of July, 1992 by ana
petween the Board of Educatlion of New Brunswick, New Jersey hereinaftet

callea tne "Boara’ and tne New Brunswick Cafereria wWorkers Associlatlon.
thereinaftter called the "Association’.

WITNESSETH

WHEREAS, tne Board has an obligation, pursua-t to Chapter 123,
Public Laws 1974, to negotlare wilith the Asseoclar.onn as the represen-—
tative of employees hereinafter aesignated with "2spect to the terms
ana congitions of employment, and

WHEREAS, the parrties have reached certaln uncerstandings*which
tThey aesire to confirm 1n thls Agreement.

In consiceration of the following mutual convenants, it 1S hereby
agreec as follows:
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ARTICLE I - RECOGNITION

The Boara of Education of the City of New Brunswlick recognizes the New
Brunswick Cafeteria workers Assoclation as the sole and exclusive
collective bargalning agent for a.l cafeteria workers, food preparers
and satellite leader, and assistant coocks and head cooks, full time.

The Boara agrees that it will, during tne term of this Agreement, deal
exclusively with the Cafeterlia Workers Association as the bargalning
representative of the above mentioned empioyees.
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ARTICL
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Z II - NEGOTIATION OF SUCCESSOR AGREEMENT

The parties agree to enter 1Nto negotliatlons Lln accordance wiin
Chapter 123, Public Laws 1974, 1n good rvalth to reach agreement
on all matrers concerning the terms ana conditions of employ-
ment by Gcrtoper 4, 1978. Any agreement so negotliated shai.
apply to all Association personnel, be redguced to writing, be
si1gned by the Board and Assoclatlon, ana be adopted by tne
Assocliation ana the Boarda.

The Board agrees not to negotiate concerning said employees 1n
tne negotiatling unit as qaefinea 1n Article I of this Agreement
WlCh any organlzation or 1indlviauals otner than the Assocliatlon.

This Agreement shall not be modgifiea in wnole or in part by the
parties except by an Lnstrument 1n writing duly executed by
slgnatories to the contract.

Representatives of the Board and the Association shall meet, upon
the regquest of eilther party, for the purpose of reviewing the
aaministration of tne Agreement. All meetings between the parties
snall be reguiarly scneauliea wnenever possible.

It 1s agreea that tnls Agreement supers. s all prior agreements
ana represents and lncorporates the comr.ete and finai unagerstand-
1ng and settiement, 2y tne parties of a.. bargaining lssues which
wWere or cou.a have pbeen tne supj2ct of ~=gotiatrions. All prior
agreements are null anad voliqQ.
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ARTICLE III - GRIEVANCE PROCEDURES

Any differences of opinion, controversary Of dlsSpurte between tne
Board and the Assoclation involving the Lnterpretation or application of
any of the provisions of thls Agreement, Snaii be consicerea a grlevance
when sucmltted Py the Assoclation or tne empioyee affected. In tne event
a grlevance 1s made, tne following procecure must be followed:

Level I

L The aggrievea empiloyee wilil TirsSt Qlscuss the matier wlth tne
supervisor wltnin five (5) ca.encar aays from the cate of the
occurrence which gives rise to nis/ner claim.

Level II

b~

[f the aggrleved 1S NOL SatisTied wltn the alspositlon of the
grievance at Leveli I, tne aggri2ved may proceed to refer his/her
grievance in wrlting to ni1s/ner supervisor wlithin five (5)
calendar aays from the aisposition given at Level I.

Within ten (L0) caiLendar aays ot tne recelipt of the written
rievance, the Supervisor snhall rsnaer a aecislion 1n writing
to the aggrievea,

IT the aggrilieved 1S Not sa

T1ST18A wili. the written disposition
of the grlevance, the aggrieveda may appeal tne grievance 1n
writing to the Superintendent or Scnools within five (35)
calencar acays fo the receipt of tne written answer to Level II.
It further action 1s not received within ten (10) acays from the
Superintendent s office, tne aggrievea may appeal to the Board.
Thne Board may concuct a hearing. The Boara snall renger 1is
gecislon wlithin tnirty (30) caiendar days rtrom the receipt of
the appeal to the Superintendent’ s OTTLCE Or thne date ot the
hearing, 1f one 1s neid, wnhicpever date 1s later. he' gecisioen
of the Board snhall be fina. and pinaing.



ARTICLE IV

A.

~ BENEFITS

Personal Days

Deactn

(J

As or tne beginning of tne 1978-7% scnool year, association
mempers shall be entitled to the following temporary non-
accumulatea leaves of apsence wltn full pay each school year:

a. Three (3) leave of absence, for religlous or personal
business, serious family 1llness, serious housenola or
family matters which require absence guring school hours.
Notification to the Associration member 'S 1mmediate supervisor
for personal Leave snall ce made five (5) cays pefore the
taking of sucn leave, except 1n cases of emergency. In the
cases of emergency, notiflication shall be given orally to the
Supervisor wlIin wrltten notiflication to be turned in upon
tne Assoclation memper s return to school. Consecutive
personal gays or personal davs, prior to or after a holicay,
wlll not be granted except at tne discretion of the Super-
intenaent of Scpools. Personal cays to accept other
temporary empiroyment or work at the polls for renumeration
shall not be granted.

Personal days not used wlill be aaaged -5 the Assoclatlion member 3
accumulatred s1ck leave cays.

In tne 2vent ot death ot an Assoclation memoer 's spouse, cnl.ia
parent, oprotnher, sister and/or any other relative living in the
housenoid, five (5) cays shall be allowed.

tne event of aeatn of an Assoclration member ' 's son-—-in-law,
gnter-1n-law, motner—-in-.aw, father—-in—-iaw, brotner—-in-iaw,
t

er—-1n-law or grandparents, three (J} cays sShalLli pe grantec.

Q
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In the case of death a of re.ative or close friena, one (1) cay
will be granted.
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Sick Leave

ra

O

An ASSOClArlion memoer empioyec ¢n a -—en (LU month pas.s sShd-o.
be entitiea to ten (i0) Sick .eave cays eacn year. unusec slox
iBave days snasl pe accumu.atesd from year Lo year Wwitn no
maximum L1lmicT.

Asscclatlon mempers sSnaili De given a writien accounting or
ccumulated Sick Leave davs as Soon as oossibie Ln Septemper
©T Bach scnoc. vear.

wnern any AsSsSOoClatlion memeer 15 oul Sick, NE/SNe Snaill notity
ALsS/Ner 1mmedlate supervior.

Jpon retirement, uncer P.2.x.S., ai. ASScclarlon mempers snall
receive $34.00 per aay tor every cay of tnelr accumulated sSiock
ieave gays 1n 1$92-1995.

The Assopoclation mempers snall oe entitled o take all sick
ieave days at any time during the year commencing witn the
Tirst cay ot empioyment. Association mempers who Qo Not work
a fu.i year are entitied LO ON2 SiCk LSave day per month
wOr<ed.

Cafeterila worxers wno nave warxea for ne gistrict for twenty
or more years and are R.F'ad snall oe 11d $Z4.00 per agay for
thelr accumu.atec sicxk leave cays

.
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ARTICLE V - EXTENDED LEAVE QOF ABSENCE
A. Maternity

Thls article snaLtl conform with the ordger or tne New Jersey
Division of Civil Rignts effectlive March 23, L973.

B. Ctner leaves Of absence WIlLNhoul pay may be grantec by the Board.



ARTICLE VI

A.

- INSURANCE PROTECTION

As of the beginning of the 1978-1%7S scnhoolL year, tne Boarc
provide health care 1nsurance protection according to tne
agreed pollicy as attacned hereto.

Tne health and daentcal 1nsurance carrler snaili De a carr.er
approvea by the Board for all units for ail coverage; basic
hospitalizatlion and medical-surglcal coverage, extended
benerlts coverage and major-mecdlcal coverage.

Tne Board snall provice to each Assoc:atlion member a aescrip-
tion of the neaith care insurance coverage providea under tnNi1s
Article upon hiring. This description snail include a clear

descrliption snall I1ncluge a clear gescription of conditions

and Lilmits of coverage as listed above.

Association mempers agea 63 or over spall be relmbursed for
Meglcare lnsurance tees.

As an aiternative to the Board s heaitn insurance program, the
Associratlion member may elect to participate Ln the Rutgers
Community Healtn Program. Associratlon mempers may change from
one plan to the other, but oniy during designated enrollment
periliocs.

It is agresd that beglnning with emp..s/ees hired July 1, 1992
medical benefits will oe provided for -nose employees who
WOrk 2S5 hours or more per weewk, Empi s/ees hirea after July 1,
1992 wno work less than 25 nours per week will not receive
mecical pbenetits.
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ARTICLE VII - SALARIES

A. The salaries of ail Assocliation memoers coverea by tnNls Agree-
ment shall be determined by using tnhe guice set forth 1n
SCHEDULE A.
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ARTICLE VIII - JOB POASTING

[

As of July 1, 1978, all positions for job promotions snall be
posted 1n the cafeteria kitchens of all oulrlclngs in all schools
concerneg as soon as occur.

JV]

when a new position 15 created in Food Services, tirst pre-

ference will be given to exlsting personnel employea by tne
Board.

(€]

Consiceratction for position will be paseag on Lime 1in service
and gqualification. NO &x1sSting Assoclatlion memper shall be
refused sald position due to race, color, age or piace of
resiaence.



ARTICLE IX - TUITION REIMBURSEMENT

A. The sum of 3500 wll. be buageted eacn school year for course
reimbursement supbject to a limitation of $50 per member per
year on a first-come-pasis.

8. ALl course work must be related to job responsibllities and
must be approvea py the Jupervisor of fFood Services.

F—
[



ARTI
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MISCELLANEQUS

Cvertime will be paidg for Nours worked 1n excess ot 40 hours
per week at the rate of time and a half.

The Board agrees to adeduct from employee s salaries a fixec
monthly sum as autnorized by the employee on deduction autnor-
lzation cara ancd forward sucn sum to the New 8runswick Savings

Bank. Employees may join or discontinue the program in July
ana January only.

The work year wlll consist of two nunarea (200) paid days
including pald nolicays.

Existing personnel wlll be given first prererence for any
summer posiflons that may ve created.

Presentiy, the 8ocara of Eaucation has no 1ntention to sub--
contract food services Wwlthin the district. The B8oard of
Education gives the Asoclation reasonable assurance that

no supcontracting for food services will take place during
the term of this agreement. However , thls assurance can-
not survive beyond June 15, 1995. It "nhe Board of Education
should contemplate privatization of fuod services aftar
after June 15, 1935, the Assoclation «ill be notified and
wllil be permitted tne opportunlty to <onsult with the Board
regarding this matter. :



ARTICLE XI

(o]

- JURY OUTY

The Board agrees to grant Assoclation mempers leave of apsence,
wlth pay when called to jJury duty.

The Boara snall retain the rignt to regquest that an Association
member be excused from jury duty 1f it 1s felt that it 13 in the
best interest of the school system that he/she not be released
from nis/her working dutles at any given time.

The Supervisor of Food Services is to be given notice of an
Assocliation member 's obligatrion to serve as a juror. Such
notice must be sufficient enough so as to permlt the Super-
visor of Food Services enough time in order to make arrangements
to cover tne absence of sald memper or to make arrangements

for getting said Assoclation member excused from Jury duty.

If for any reason sala Assoclation memper cannot be excused
from Jury auty, hesshe snall receive full pay for every day
servea on jury duty.

.
il



ARTICLE XII

An

POSITION OF ASSISTANT COOK

Assistant Cook, 1f appointed to a given school, will have

tne followlng responsipilities:

He/she shall assist the Head Cook on a dally basis i1n pre-
paring the main meal, taking inventory, receiving Lncoming

shipments, ana directing otner cafeteria personnel 1in their
duties as necessary.

He/she snall assume the duties or "Head Cook™ wnen the Heac
Cook 1is absent due to 1lllness, personal days off, death 1In

his/her famiiy or any other valid apsence of the Head Cook
that may occur.

The selection of tne employee for tnis position snall be
mage by the Supervisor of Food Services with any suggestion
from the Head Cook from tne building in which the above
position may be cresated for.

The aagministiration reserves the rignt to determine which
kltechens need an assistant cook.

Any assi1stant cOOk currently in t..: position shall remain
1n that position until vacated.

Tne person so appoilnted will be placea on tne Assistant Cook's
salary guide at a step jJust apove the person’'s current hourly
ratce.
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ARTICLE XIII~-COMPENSATION FOR ASSUMING THE RESPONSIBILITIES OF A HEAD COOK

Any Assocliatlion mempber wno snall assume tne responsipillity ana qutles or a
rnead Cook shall be compensated at the appropriate step on the nead Cook 'S
hourly salary guice.

The person so appointed will. be placec on tne Heaa Cook’'s guldae at a step
Jjust above the person’'s cdrrent hourly rate,.

The above mentioned sum snall commence on the fourth day of tne Head Cook's
absence and continue untll said Head Cook returns 1f an Asslstant Cook
assumes the position.

In schools where there 1s no Assistant Cook a Cafeteria Worker assuming the
responsibilities ana duties of a Head Cook shall be compensated from the
first day as outliined in B above.

In scnools with Satellite Leaders, a Cafeteria Worker assuming the re-=
sponsibilities ana duties of tnhe Satellite Leaaer will be placed on the
Satellite Leader s salary gulde at a step just above the person’'s current
nour Ly rate.

The ceclision of decidling wno wlll assume the resconsipillities snall remain
soleiy wlth the Director of fFood Services.



SCHEDULE A

Head Cook Satellite & Asst. Cook Worker
itep 92-93 93-94 94-95 92-93 93-94 94-95 92-93 93-94 94-95
1 10.45 10.61 10.89 9.28 9.47 9.80 6.95 7.02 7.19
2 10.70 10.87 1l.15 9.40 9.62 9.95 7.1% 7.23 e 30
3 10.95 11.13 11.41 9.55 9.78 10.10 7.35 7.44 7.59
4 11.20 11.39 11.68 9.70 9.53 10.26 7.55 7.64 7.81
5 11.45 11.65 11.96 9.85 10.09 10.43 7.85 7.85 8.03
b 11.80 1181 12.83 10.00 10.24 10.59 8.05 8.16 8.24
7 12.05 12.d7 12.50 1015 10.40 10.76 8.25 8.37 8.57
8 12.25 12.53 12.89 10.30 10.56 10.92 8.40 8.58 8.79
9 12.45 12.74 13.16 10.50 10.71 11.08 8.55 8.74 9.01
10 12.60 12.55 13.38 10.70 10.92 11.25 8.75 8.89 317
11 13.10 13.60 11,13 11.47 9.00 9.10 9.34
12 13.76 11.68 9.25 9.36 9.56
3 9.80 9.62 9.83
14 10.19 10.10
15 10.70

Service Increments 92-95

10 years 175
15 years 240
20 years 475
25 years 700
30 years 900

lote: Salary steps and longevity will be frozen for 92-93. However, beginning in 93-94 persons
will resume moving up one step per year.



(&}

Miscellaneous Provisions

$.iS0 a year wlll be granted to all Associration mempers wno
successfully complete the tinree year Food Service Certification

Course.

$40 a year wiili be
fully complete and

$40 a year wilil be
fully comp.ete ana

granted to ail Assoclation mempers whno success-
earn a Cook's Certificare.

grantec to ail Association members wNO SucCcess-—
earn General worker's Certificate.

Association mempers will be granted a $15C untorm and snoe allowance
per year upon presentation of proof of purcnase.

High School Heaa Cook will be paid an additional %400 per year.
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ARTICLE - DURATION OF AGREEMENT

This Agreement snail be effective as or July 1, 1992 and snail continue 1n
effect until June 30, 1995. In witness wnereof the parties shall hereto
have caused this Agreement to be signed by thelr respective Presicents and
attested to by thelr respective Secretaries.

New Brunswick Assoclation of New 8runswick Boara of
Cafeteria workers Egqugat

By By <,//;
President )

BQ‘L\A S ax) L))
(ercretary

Date 772//Ga2/
e




