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PREAMBLE
This AGREEMENT made this _ day of , 2008, by and

between the Township of Branchburg in the County of Sonerset, a
muni ci pal corporation of the State of New Jersey (hereinafter
referred to as "the Township") and the Branchburg Fraternal Order of

Pol i ce Lodge No. 14A (hereinafter referred to as "the FOP").

Whereas, the Township and the FOP recognize that it will be to
the benefit of both to pronmote nutual understanding and foster a
har moni ous rel ati onship between the parties; and

Whereas, it is the nutual desire of the parties to adopt an
agreenent consistent with the accords reached during negotiations
between the parties, which accords have been duly accepted by the
Townshi p and the FOP;

NOW THEREFORE, it is agreed as foll ows:

l. Recogni ti on. The Township recognizes the FOP as the sole and
excl usi ve bargaining agent with respect to terns and conditions of
enpl oyment for all sworn police officers of the Township holding the
rank of Lieutenant, Sergeant or Corporal. This recognition shall be
pursuant to and in conpliance with the New Jersey Enpl oyer- Enpl oyee
Rel ations Act, N.J.S. 34: 13A-1 et seq.

. Defi nitions. As used in this Agreenent, the following terns
have the foll ow ng neani ngs:

"Oficer" -- a police officer of the Township of Branchburg
hol di ng the rank of Lieutenant, Sergeant or Corporal.

"Police Adm nistration” -- the Chief of Police or the person
desi gnated by the Township Comittee.

1. Oficers' R ghts. The Township recognizes that every Oficer
shall have the right to freely organize, join, and support the FOP
for the purpose of engaging in collective negotiations.

I V. Managenent Ri ghts.

A Except as expressly nodified by specific provisions of
this Agreenment, the Township reserves and retains sole and exclusive
authority to manage the operation of the Police Departnent of the
Township as such rights existed prior to the execution of any
agreenent with the FOP.

B. The provisions of this Agreenent are limted to hours,
ages and benefits of the Oficers covered. No provision of this
Agreenent shall be construed or interpreted to restrain the

Township's full and absolute right to the operation, control and
managenent of the Township police force and depart nent.

C. The follow ng subjects are within the managerial rights of
the Township, and shall not at any time be subject to negotiation or
review under the grievance or arbitration procedure contained in this
Agr eenent .
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1. Determ ning the size of the police force.

2. Pronot i on, eval uati on, transfer, denot i on,
reassi gnnent, and reductions in force for nondisciplinary or other
| egal reason

3. Wrk standards, neans and nethods of operations,
i nprovenents and changes in technology, new equipnent, and the
gquality and nature of service to the public.

4. Subcontracting all or any portion of the work
currently performed by nenbers of the police force to any persons or
entity.

5. Creation, elimnation, and filling of job vacancies.

6. Eval uati ng j obs, establ i shing new posi tions,
nodi fying or conbining existing positions, adding new duties to
negotiating unit titles, and reassigning duties from job to job or
title to title, regardless whether such jobs or titles are
represented by the FOP.

7. Selection and hiring of Oficers, and determ ning the
criteria for hire or pronotion and the nethods by which such criteria
wi Il be measured.

8. Di sci pline and di scharge of Oficers.

9. Est abl i shnrent and anendment of work shifts, and the
assi gnment of O ficers to such work shifts.

10. Determining the necessity for overtine work, and
assigning overtime work to those Oficers deened by the Township to
be best suited for the assignnent.

D. The Township may inplenment, repeal and amend reasonable
work rules without the need to negotiate such rules with the FOP
provided that no rule shall be adopted by the Township that conflicts
with any express provision of this Agreenent.

E. O f-Duty Enpl oynent:

1. The Township is entitled to collect an Adm nistrative
fee equal to 22.5% of the FOP's established hourly rate
for extra duty work, the fee to be assessed to the
out si de enployer. The FOP will be responsible for
determ ning the base hourly rate to which this fee wll
be added.

2. The Township’s Adm nistrative fee has been established
to cover costs associated with the provision of
adm ni strative services pertaining to the delivery of
| aw enforcenent services for off duty enpl oynent,
including but not limted to; scheduling of officers,
providing and filing applications/contracts, collection
of escrow fees, paynent of officers, insurance, workers’
conpensation, vehicle use, fuel consunption and use of
Townshi p equi prent. Adm nistrative work will be
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performed by the Police secretarial staff under the
direction of the Chief of Police.

3. It is agreed that should any of the associ ated costs
detailed in item#2 increase or decrease substantially,
both parties shall neet to di scuss possible changes to
this agreenent.

V. Preservati on of Rights.

A.  The Township agrees that all benefits, ternms and conditions
of enploynent relating to the status of the Township of Branchburg
Oficers, which benefits, ternms and conditions of enploynent are
specifically set forth in this Agreenent, shall be maintai ned.

B. Unless a contrary intent is expressed in this Agreenent, all
of these existing benefits, rights, duti es, obligations and
conditions of enployment applicable to any Oficer shall not be
l[imted, restricted, inpaired renoved or abolished.

VI. Conpensati on.

A.  Base Annual Wage.

1. The base annual wage for Oficers covered by this
Agreenment, along with the effective dates, are set forth below.
Sal ary shall be paid in pro-rated equal bi-weekly installments:

2009 2010

Cor por al 94,544 | 98, 326
Sr. Gade | 96, 436 | 100, 294
Sr. Gade Il |98,364 | 102, 299
Ser geant 102, 634| 106, 740

Sr. Gade | [104, 283| 108, 454

Sr. Grade Il |105, 805| 110, 038

Li eut enant 110, 085| 114, 488

Sr. Grade | [111,989] 116, 469

Sr. Gade Il |113,512| 118, 052

2. Step novenent shall occur only upon successful
conpletion of at Jleast two (2) vyears in step. " Successf ul
conpletion" shall be determined by the Township based upon the

recommendati on of the Police Adm nistration and final approval of the
Townshi p Conmittee.

B. Longevity \Wage.

1. In addition to other conpensation, each Oficer who
held a position as Lieutenant, Sergeant, Corporal or Patrol Oficer
in Branchburg Township on January 1 1999 shall be paid |ongevity
conpensation in accordance with the follow ng schedule, starting with
the first pay period follow ng the respective anniversary date:
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a. after the conpletion of five (5) years of
credited service within the New Jersey Police and Fire Retirenent
System two (2) percent of base sal ary;

b. after the conpletion of ten (10) years of
credited service within the New Jersey Police and Fire Retirenent
System four (4) percent of base salary;

C. after the conpletion of fifteen (15) years of
credited service within the New Jersey Police and Fire Retirenent
System seven (7) percent of base salary;

d. after the conpletion of twenty (20) years of
credited service within the New Jersey Police and Fire Retirenent
System ten (10) percent of base salary.

2. Any Oficer who did not hold a position as
Li eutenant, Sergeant, Corporal or Patrol Oficer in Branchburg
Township on January 1, 1999 shall not be entitled to |ongevity
conpensation, and shall accrue no right to longevity onpensation
under this Agreenent or otherw se, regardl ess of |ength of service.

VII. Hours of Work and Overti ne.

A Al Oficers shall be on a 28-day work cycl e.

B. The scheduled work day shall consist of eight (8) and
twelve (12) hour shifts.

C. Oficers shall be conpensated for overtine work as
foll ows:

1. Oficers shall receive 1-1/2 tinmes their straight
hourly rate for court appearances (including Minicipal Court, State,
County and Municipal admnistrative hearings and County juvenile
i ntake screenings) arising out of enploynent as a Police Oficer
outside the Oficer's regularly assigned duty hours.

2. An Oficer who works | ess than one hundred seventy-one
(171) hours in a work cycle shall receive straight time conpensatory
time off for required training, schools, semnars and the |like
conducted outside the Oficer's regularly assigned duty hours, shal
receive straight hourly rate for other time worked |ess than twelve
(12) hours per calendar day, and shall receive 1-1/2 tinmes straight
hourly rate for other time worked over twelve (12) hours per cal endar
day.

3. An Oficer who works one hundred seventy-one (171) or
nmore hours in a work cycle shall receive 1-1/2 times straight hourly
rate for tinme worked over one hundred seventy-one (171) hours in the
wor k cycl e.

4. An Oficer may request the substitution of straight
time conpensatory tine off for straight hourly rate overtine or 1-1/2
times conpensatory time off for 21/2 tinmes hourly rate overtinmne.
The final choice as to such substitution shall be that of the Police
Adm ni stration. No OFficer shall accurmulate nore than eighty (80)
conpensatory tinme hours with no pay out at the end of enploynent.
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Once an O ficer has requested conpensatory tinme off, the Oficer nmay
not change this request to a request for paynent.

a. Each officer who is not on probation is entitled
to twenty-four (24) hours of training conpensatory tinme at the
begi nni ng of each cal endar year.

5. An O ficer who has accrued conpensatory tine off
shall, wupon termnation of enploynent, be paid for the unused
conpensatory tinme at the greater of (a) the average regular rate
received by the Oficer during the last three years of the Oficer's
enpl oynment, or (b) the final regular rate received by the Oficer.

6. Enpl oyees who are on a twelve (12) hour shift
schedule will receive an additional 1/2 hour unpaid neal break. This
may result in 2093 hours of regularly schedul ed work per year, or 161
hours worked per 28 day cycle. These enployees will be given 6 1/2

hours to be added to their conpensation tinme bank at the conpletion
of each six (6) nonths on the twelve (12) hour work schedul e.

D. Wien an Oficer is called in to work overtine (i.e., the
overtime is not an expansion of the Oficer's regular duty hours)
then the Oficer is guaranteed two hours work. If the initial
assi gnment does not require two hours, the Oficer shall be assigned
ot her work by the Police Adm nistration.

E. Duri ng contract negoti ati ons and t he heari ng of
gri evances, the Police Admnistration will cooperate with the FOP in
scheduling tinme off, including exchange of duty with other Oficers,
for Oficers needed for negotiation or hearing.

VI11. Medical and Health | nsurance.

A The Township shall continue to provide the follow ng
exi sting nedical insurance or its reasonabl e equival ent:

1. New Jersey State Health Benefits |nsurance.

Effective October 1, 2005, or as soon thereafter as reasonably
possible, all new hires wll be entitled to the “Drect Access”
health insurance, or its equivalent should there be a change in
carriers, at no cost to the enployee. New enpl oyees may choose
another health benefit plan offered by the Township; however, the
enpl oyee will be responsible for any additional prem um cost between
the Plan they choose and the “Direct Access” Plan.

B. The Township shall provide dental benefits through Delta
Dental, or its reasonable equivalent for Oficers and their
dependent s.

C. When an enployee retires after 25 years of enploynent with
the Township, the enployee shall receive paid nedical benefits for
hi nf her sel f.

D. The conpletion of all claim fornms for nedical or dental
coverage shall be the responsibility of the Oficer. The Township
shall upon request provide claim forns endorsed by the designated
Township representative with any information requested in the form
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whi ch is known to the Townshi p.

E. The Township agrees to conply wth the |aw regarding
requirenents to offer HMO alternative health plans to the Oficers.

F. The Township nmay at is option substitute a reasonable
equi val ent for the New Jersey State Health Benefits Pl an.

I X. Sick and Disability Leave.

A Si ck Leave.

1. Each O ficer shall be permtted paid sick |eave of
eight (8) hours per nonth of enploynment during the first year of
enpl oyment and ninety-six (96) hours annually thereafter. For the

term of this Agreenent, no Oficer may carry over nore than six
hundred (600) hours accurul ated sick |eave hours from one cal endar
year to the next.

2. Each Oficer who has accunulated nore than six
hundred (600) sick hours as of Decenber 31, 1998 (and each Decenber
31 thereafter) shall be paid for two-thirds (®/3) of the value of
those unused sick hours in excess of six hundred (600) hours. The

"value" of wunused sick hours shall be based upon the Oficer's
salary, including longevity, as of the sane Decenber 31. Said paynent
is to be made by the subsequent January, if budgetary or other

governmental restrictions permt, but in any event, paynent shall be
made no | ater than the follow ng March 31.

B. Disability Leave. After an Oficer has been disabled for
thirty (30) consecutive cal endar days, the Oficer may be entitled to
long-termdisability payments under the Canada Life Insurance Conpany
policy, with benefits equal to seventy percent (70% of the Oficer's
regular straight-tinme earnings. At the Oficer's option, the Oficer
may choose to use accrued sick |eave, vacation, personal days and/or
conpensatory tinme in lieu of disability |eave.

X. Pensi on Pl an. The Township is presently participating in the
New Jersey Police and Fire Pension Plan, and will continue to do so.
The Township shall make such contributions to the Plan for each
Oficer as the Plan requires.

Xl . Uni forns. The Township shall pay each Oficer for the cost of
repl acenent, repair, cleaning and naintenance of all wuniforns and
equi pnment which are required by the Township in the course of each
Oficer's duty. Oficers shall be paid with two equal checks on or
about January and June of each year, for a total paynent of one
t housand four hundred dollars ($1,400.00). The cost of unifornms and
equi pnent that are torn or danmaged in the line of duty shall not be
deducted from the uniform allowance, except uniforns and equi pnent
whi ch are danaged or destroyed due to the negligence of the Oficer,
which shall be repaired o replaced at the Oficer's expense. The
Township shall also continue to supply collar brass, shields, nane
tags, departnment patches and weapons as budgeted at no cost or
expense to the Oficer, and will seek contributions for acquisition
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of bullet-proof vests, the cost of which shall not be deducted from
the wuniform allowance. "Unifornms” includes plain clothes for
O ficers whose duties so require.

XIl. Paid and Unpai d Leave.

A Vacati ons. Each O ficer shall receive paid vacation tine
in accordance with the follow ng schedul e:

1. After the first anniversary of active Township police
service: eighty (80) working hours per anniversary year.

2. After the fifth anniversary of active Township police
servi ce: one hundred twenty (120) working hours per anniversary
year.

3. After the tenth anniversary of active Township police
service: one hundred twenty (120) working hours per anniversary year.

4. An additional eight (8) wrking hours for each
subsequent annual anniversary year of active Township police service
after ten (10) years.

5. Vacation schedules shall be approved by the Police
Adm nistration, which shall consider seniority in establishing
schedul es.

B. [Intentionally left blank]

C Vacation Not Taken During The Cal endar Year. Vacati on
time which an Oficer is entitled to take off and which is denied to
an Oficer by the Police Adm nistration because of manpower needs
shall be carried over and taken, manpower needs perm tting, by March

31 of the follow ng year. Up to forty (40) hours of vacation time
may, with the approval of the Police Adm nistration, be carried over
and taken by March 31 of the following vyear. The Police
Adm ni stration shall apply consistent standards in acting on requests
to carry over vacation tine. O her vacation tine not taken within
t he cal endar year shall be waived.

D. Per sonal Leave. Each O ficer shall receive a nmaxi mum of
twenty-four (24) hours paid personal |eave per year upon approval of
the Police Adm nistration, which approval will not be unreasonably
wi t hhel d. Personal days or half days, nay be permtted to the extent
necessary for doctor appointnments, dental appointnents, |awer

appoi ntnents or simlar essential personal business which cannot
reasonably be schedul ed except during the Oficer's duty time. Each
Oficer is responsible for requesting personal leave as far in
advance as the situation will reasonably permit. Personal |eave may
not be accunul ated or carried forward.

E. Ber eavenent Leave. Al'l  enployees shall be entitled to
pai d bereavenent |eave of five days in the case of the death of an
i mmedi ate nenber of his/her famly or spouse’'s famly. An imediate
menber of the famly is defined as spouse, child, parent, brother or
sister, grandparent, grandchild, nother-in-law, father-in-law, son-
in-law, daughter-in-law, brother-in-law or sister-in-|aw It shall
al so include any person who was a permanent resident in the nenber's
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househol d. Two days paid bereavenent |eave shall be granted in the
case of the death of an aunt, uncle, niece or nephew

F. Mlitary Leave. Upon providing a copy of the Oficer's
mlitary orders in advance, an Oficer shall be granted tenporary
| eave of absence for active duty Reserve training in the mlitary
service, not to exceed fifteen (15) days in any fiscal year. During
such leave, Oficers shall receive the difference between the regul ar
sal ary and Governnental pay.

G Jury Duty. Any Oficer serving on jury duty will receive
regular earnings but is expected to report for work any time not on
jury duty. Conpensation paid for jury service up to $5 per day may
be retained by enployee; conpensation in excess of $5 per day shal
be paid over to the Township.

H. Unpai d Leaves of Absence. A |eave of absence w thout pay
may be requested by an Oficer who shall submt all facts bearing on
the request in witing to the Police Adm nistration. The Police
Adm nistration will nmake recommendations in witing to the Township

Comm ttee which will consider the request.

Xi1l. Scheduling of Time Of. Each Oficer shall nake a request for
time off, including vacation time, conpensation tinme, or conbination
thereof, to the Police Administration not l|less than two weeks in
advance if the time off requested is two or nore working days.
Single day off requests or less are to be nmade at least three (3)
wor ki ng days in advance. Single day off requests or |ess that do not
require overtine are to be nmade at |east one day in advance. The
Police Administration reserves the right to cancel single day off
requests (or less) if overtinme will be required to cover the time
off. The lack of the proper lead tinme (listed above) can be the sole
basis for the Police Admnistration's rejection of the request.

XIV. Travel Expenses. The Township agrees to provide a Township
vehi cl e whenever an Oficer is required by the Police Admnistration
to |l eave the Township on police business. |If the Oficer incurs any

expense for the travel (such as tolls or parking) the Township shal
rei mburse on a voucher basis with receipts.

XV. Continuing Education. Due to State and Federal regul ations and
new technologies requiring specialized training for certain
enpl oyees, the Township will, to the extent that such training is
available and to the extent that funds are available, provide
enpl oyees with the opportunity to receive suitable continuing
education and training which wll enhance their performance and
contribute to Townshi p operations.

Course of study, graduate or undergraduate college courses shall be

of benefit to the Township and pre-approved (i.e., prior to
commencenent of course work) by the Township Committee. The
Adm nistrator will then pre-approve subsequent course work each
senest er.

Approval for reinbursement will be nade on the following criteria and
will be paid one year after the conpletion of the course, provided
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the enployee is still enployed by the Townshi p:

Equi val ent of B or higher 100% r ei mbur senent
Equi val ent of C or higher 50% r ei nmbur senent
G ade bel ow C or equival ent No rei nbur senent

Oficers who are matriculating at the time of the ratification of the
parties’ Menorandum of Agreenent shall continue to be covered under
the terms of the Continuing Education Article contained in the
parties’ 2002-2004 Agreenent.

XVI. Errors and Onissions |Insurance. The Township shall continue the
i nsurance provided wunder Ildeal Mtual Policy No. 1104 or its
reasonabl e equi val ent.

XVI|l. Gievance Procedure.

A For the purposes of this Agreenent, the term "grievance"
means any conplaint, difference or dispute between the Township and
any O ficer or group of Oficers with respect to the interpretation,
application or violation of any provisions of +this Agreenent.
Di sciplinary action shall not be subject to the grievance procedure.

B. To provide for the expeditious and nutually satisfactory
settl ement of grievances, the follow ng procedure shall be used:

Step 1. Any grievance nust be presented in witing to the

Police Adm nistration within thirty (30) days of the occurrence of

the event being grieved or, if the event is not immedi ately known,

within thirty (30) days after the event is or should have been known.

The Police Administration will provide a witten response to the
grievance within fifteen (15) days after presentation.

Step 2. If the grievant or the FOP appeals the decision
of the Police Adm nistration, the appeal shall be presented in
witing to the Township Conmttee or its delegated representative
within ten (10) days. This presentation shall include copies of all
previous correspondence relating to the matter in dispute. The
Township Committee or its delegated representative may give the FOP
the opportunity to be heard and will give a decision in witing
within thirty (30) days of receipt of the witten appeal.

Step 3. a. If the FOP only wi shes to further appeal,
then within twenty (20) days the grievance may be referred to the
Public Enploynment Relations Commission for the selection of an
arbitrator pursuant to the rules of that Conmm ssion. The decision of
the arbitrator shall be final and binding upon the parties.

b. No arbitration hearing shall be held within
thirty (30) days after the decision rendered by the Township
Commttee or its del egated representative.

C. Oficers shall have the right to process
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their own grievances w thout representation. Any resolution reached
between an unrepresented grievant and the Township shall be
consistent with the terns of this Agreenment, and shall be pronptly
conveyed in witing to the FOP.

d. The cost of the arbitrator shall be borne
equally by the Township and the party who takes the appeal, but each
shall be responsible for such other costs as it may incur.

XVI11. Personnel Records.

A No nmore than two (2) personnel files and one (1) nedica
insurance file for each Oficer will be maintained by the Townshi p.
If the location of these files is changed, the Police Adm nistration
will notify the FOP. These files will be kept in |ocked, insulated

file cabinets and filed in two groups, "Active" (current enployees)
and "Inactive" (past enployees).

B. The Township Committee, Township Adm nistrator and Police
Adm nistration shall have access to all personnel and nedica
i nsurance files. Any O ficer my, 1in the presence of the

Adm ni strator or Police Admnistration, examne his or her personnel
or nedical insurance file at reasonable tines.

C. The Police Adm nistration will update information for each
Oficer. No material may be inserted in an Oficer's personnel file
until the Oficer is given reasonable opportunity to review the

material and to comment in witing. The Oficer's comments shall be
included in the personnel file.

XI X. Resignation. Any Oficer who wishes to resign shall submt to
the Police Adm nistration witten notice of resignation at |east two
weeks prior to the effective date of resignation unless a shorter
period of time is agreed upon by the Police Adm nistration. Any
Oficer giving the required notice shall be paid for accrued unused
vacation days. Any Oficer failing to give such notice shall forfeit
accrued benefits.

XX. Oficers' Rights During |nvestigations. VWen an Oficer is
called to an "investigatory neeting" from which the Oficer can
reasonably expect to receive discipline, the Oficer has the right to
FOP representation if the Oficer so desires, the right to be
notified in advance of the subject matter of the investigatory
meeting and the opportunity to confer with an FOP representative
before the interview. Any action taken by the Police Adm nistration
in contravention to these principles could constitute an wunfair

practice charge as it could be construed as having a chilling effect
on the FOP's statutory obligation of representation and/or the
Oficer's right to receive such representation. This paragraph is

intended to reflect, but not to expand upon, the principles of In re.
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NLRB v. Wingarten, Inc., 420 US 251, 88 LRRM 2689 (1975).

XXI. Meaning and Interpretation of this Agreenent.

A This Agreenent shall be interpreted under the law of the
State of New Jersey and the rules and regulations of the New Jersey
Public Enploynment Rel ations Conmi ssion. Pursuant to N.J.S. 34:13A-
5.3, proposed new rules or nodification of existing rules governing
wor ki ng condi ti ons shal | be negotiated with the majority
representative before they are established.

B. Nothing contained in this Agreenent shall alter the
authority conferred by statute, adm nistrative regulation, or, to the
extent not inconsistent with this Agreenent, by Township ordi nance or
resol ution upon the Township or any Township official, or in any way
abridge or reduce their authority.

C. Not hi ng contained in this Agreenent shall be construed to
deny or restrict the rights which any Oficer nay have under any
ot her applicable laws and regul ati ons.

D. If any provision of this Agreement or the application of
this Agreement to any enployee or goup of enployees is held to be
contrary to law, the wvalidity and application of the remaining
provisions or to the remaining enployees shall not in any way be
affected or inpaired, and the FOP and the Township shall neet and
negotiate a substitute for the invalidated provision.

E. Not hi ng contained in the Agreement shall be construed to
restrict the right of the Police Admnistration to establish or
change an eight (8) hour, a twelve (12) hour, or a different shift
schedule (as long as the result is substantially the sane total
annual working hours). If the Township elinmnates the twelve (12)
hour work schedule and returns to the schedule foll owed before this
Agreenent, then all of the ternms and conditions set forth in the
prior agreenents which were suspended by this Agreement and for which
this Agreement is a supplement, shall reapply in full force and
effect as if there had been no change.

a. This is the entire agreenment entered into between the
parties and contains all the terns and conditions discussed by the
parties. The parties agree that there will be no nodifications to

this agreenent except in witing signed by both parties. Any disputes
regarding ternms and conditions of enploynent which are nodified by
this agreenent are subject to the grievance procedure.

XXI'l. Duration. The termof this Agreement shall be from January 1,
2009 through Decenber 31, 2010. If a new agreement has not been
executed by Decenber 31, 2010, then this Agreement shall continue in
full force and effect until a successor agreenent is executed.
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ATTEST: For the Townshi p of Branchburg

Sharon L. Brienza John Sanford
Township derk May or

For the Branchburg Fraternal
Order of Police Lodge No. 14A

Aut hori zed Representative
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