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in the County

w iy 3 b ' sy P SR £ e e ks LN
a Municipal Corporation of the State of New

the PTOWNSHIP", and COUNCIL 71, AMERICAN

FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES (AFSCME), AFL-CIO,

d the "UNION", represents the complete and £final

understanding on all of the bargainable issues between the TOWNSHIP and

the UNION.



ARTICLE I

RECOGNITION

accordance witl., the “Certification of

ot

ations Commission dated April 21, 1980 (Docket. No.

1Y, the TOWNSHIP recognizes the UNION as the exclusive collective

rn the aforementioc:

fodr
o

for all employees covered

more specifically including all laborers, truck

pment operators, mechanics, recreation malntenance workers,

maintenance workers, carpenters, and

employed by the TOWNSHIP OF UPPER, but

crgency medical

professional employees, police,

e meaning of the Act.

DUES CHECK-OFF

A The TOWNSHIP agrees to deduct the monthly membe

who individually reguest that such deductions be

-

ing, to the Employer (TOWNSHIP) .

be made, 1in wri

to the TOWHSHIP by

UNTION &

UNION by

TOWNSHIP together with a list of the names of all

Were made.

and agreed that upon 8ig

as established by the pass

“"New Jersey




ARTICLE 3

TOWNSHIP hereby ret

L powers, ghts, authority, duties and

e

and vested in 1t p

[l

ior to the signing of

Constitution of the State of New Jersey and of

but without limiting the generality of the

'o the exscutive management and administrative control

ment and its properties and facilities and

TOWNSHIP Gove

emplovees;

Y

2. I'o hire all employees and, subliect to the provisions of

qualifications and conditions

and to promote and trans

r employees;

demote,

or take other discip

and Just cause according to law.

exercise of the

Dowers, rights, authority,

the TOWNSHIP, the adoption of

practices herance thereof, and the use of

1

ion in connection therew be limited only by

and express terms of this

only to the

ext

ecific and express terms hereof are in conformance with the

vs of New Jersey and of the United States.

tained herein shall be

of 1its powers, rights,




New Jersey, O0r any

or ances.

ARTICLE 4

GRIEVANCE PROCEDURE

A PURPOSE :

A

1. The purpose of this procedure 1s to secure, at the lowest

possible level, an equitable solution of the

o

-
i
5]
6]

problems which may ar

rerms and conditions of this Agreement. The parties agree

procedure will be kept as informal as may be appropriate.
2. Nothing herein contained shall be construed as Timiting

employee having a grievance to discuss the matter

ith any appropriate member of the department supervisory

“ievance adiusted without the intervention

)

The term “grievance” as used herein means any coantrove

>r the interpretation or adherence To rerms and conditio

be raised by an individual, the UNION or the

TOWNSHIP.

<. NOTICE OF DISCIPLINE AND DISCHARGE:

Other than an oral reprimand, the employee, the Local Union

ouncil shall be furnished with a written copy of any

N

= - o B RN N -
Caken provided that the

in writing. Upon receipt

smployae may be given a form which the employvee may use Lo opt

to union officials. The reascons for such discipling

1 (s) shall be included in this written notification.



STEPS OF THE GRIEVANCE PROCEDURL :

ing constitutes the sole

&

svances between the parties covered by this

followed in its entirety unless any step

institute action

the occurrence of the
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21l be made to settle the di

an earnest

)

immediate supervisor

grieved employee and

of resolving the matter informally. Failure to act withi

working days shall be deemed to constitute an

ediate supervisor shall render a decisi

(5) working days after receipt of

{

Y e e
el K,

(c) Tn the event the grievance involves the

and a satisfactory rescolution has not been reac

by above, the

employee shall, in writing, file

determination Dby supervisor., A copy sha.

the Personnel Officer and the Township Clerk.

of Public Works shall render & written decisicn on

) working days following receipt of




Clerk, who shall distribute a copy

Township Committee.

settlement has not been

(a) In the event a satisfactor,

Step One, the employee shall, in ing and on

TOWNSHIP or the UNION, file his grievance with a member

Committee having general administrative and oversig

ty for the De

v eight (8) working days following

Persony

determination. A copy shall also be filed with

the Towns

() The nmemoer of Township Committee, or a

&

inted by such member of the Township Committee, shall

ision on the grievance within ten (10) working days

grievance. A copy of that dec

and the

such decision to the members of the

{a) In the event that the grievance has not

1in eight (8) working days

grievant may then have t

. o - . T : B e S e A O e TV by e g 1 .
grievant shall initiate Step Three by

with the Township Personnel Officer and t

(b} The Township Committee shall provide

for a full and impartial hearing of the dispute with

(UNTON and ement) offering and




-

ing is to be held within ten (10) working days a

Township Clerk of a demand for such a hearing, which

1 by any party to this Agreement. A written decision

r 1

be rendered by the Township Committee

the date of the hearing.
a hearing 1s not demanded, the

, review the matter and make a

(20) working days from the filing of the
ne Township Clerk.

STEP FOUR: APPEAL TCO DEPARTMENT OF PERSONNEL.

(a) In the event that the aggrieved

£

decision of the Township Committee, such emplovee

tted by law and by the rules and regulations from time to

the New Jersey Departme of

review by the Department, which review

in accordance with the rules and regulations of

() Any employee wishing to appeal to

i i

propriate reguest wi

wnship Committee. In

: 5

F o N !
itratved witnin

an abandonment and walver

(c) in the event of an appeal to the Department, any

involved in such a proceeding,

Laedal

shall be the scle and exclusive responsibility of

7



ARBITRATION.
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legal fees shall be paid by party

. UNION REPRESENTATIVE IN GRIEVANCE PROCEDURE :

Lon participation.

2. The International Representative of the UNION and ¢

Steward may participate in the grievance procedure at all subseguent

SENIORITY

3 £ T o -+
gerined as con
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o
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of last hire, will be given

reumsvances

bl N - T e T

L most ST EmD Lo 8N& L L
of vacations orovided that there 1
oL vacations provided nat Trnere 1Ls

rations of

TOWNSHIP.

overtime, DI

upon an employee’s senlority

that there 1s no interference

the TOWNSHIP.

example, the operatio

lcular employ

ahot

overtime assignment. Taking into consideration TOWNSHIP

extent possible, assignments shall be mad

s that in the assignment of overtime, for

£
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Lists showing a rotational order of each employee, the total

worked and the total Overtime refused

ork unit. Such lists shall be

s and e

[e]
-
=l
=
o

requests t Loyees.

lay-offs which may be necessitated during the

with se

ification

rer

icns are Mechanic, Senior Recreation

¥

Worker, Recreation Maintenance Worker,

nior Mechanic, Mechanic’s Helper, Maintenance Repairer

and Bullding Maintenance Worker.

addition to the above,

¥

ract out work which may

the District Council in writing.

ARTICLE 6

UNION RIGHTS, ACTIVITIES AND REPRESENTATION

Y



A Accredited representatives of the UNION may enter the TOWNSHIP

or premises at reasonable hours for the purpose of observing

working conditions or assisting in the adjustment of griev

UNION decides to have its representative enter the TOWNSHIP facilities

it shall request permission from the Township Committee

ion  to  the

Clerk,

DEermis

e

fownship Committee and the Township Clerk shall communicate such

UNION. Such permission 1L not be unreascnably

W

provided there will be no interference with the norme

siness of the TOWNSHIP government or

rrey

There shall be no UNION business transacted nor

(«sm Loyees.,

orn TOWNSHIP time or property.

A Chief wop  Steward and  a

UNION in the TOWNSHIP. Whenever changes are made

.

~ion of a Chief Shop Steward and/or Shop Steward, the names

ewly elected representatives shall be submitted, in writing, to

working days of such election.

d UNION of

icials of the TOWNSHIP

point

11l be permitted time off, without loss of pay or benefits

ﬁ

education provided,

wever

cime permitted all such elected and/or appointed UNION

rgregate of seven (7)) days

O
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year of this Agreement. It is understood that

seven (7)) days or a maximu

the aggregate during each calendar vear during the term




it is expressly understood that each ele

&

nall not individually be entitled to seven (7) days

for such activities. The TOWNSHIP shall not unreasconably deny

time off in order to engag

of the TOWNSHIP or the normal

who will be

work and engaged in such activities

such fact

1
ot

least ten (10) davs pricr to the

TOWNSHIP reserves the right to request such date

reasonable to do so: (i) in order to

TOWNSHIP busi

conguct

erence with

any unreasonable inte

and operations.

D. An employee covered by the within

Loof Personnel) hearings or any meeting called by the TOWNSHIP

any way, affect the emplovee’s terms and conditions of

terms and conditions of this A

L

pay or benefits to said employee. Any preparation

ation hearings or Civil Service

ected employee on his own time and

aring shall never be con

syee  shall, 1f he/she reguests, be given an

ormance Or

any evaluation of

term of this Contract. This provision wou

anca documen

supplementary personnel files known as

(9%}
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ARTICLE 7

OMPENSATORY TIME
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Q

to report for

ees do not report for work ox

that TOWNSHIP

other than DPW personnel are excused from reporting for duty

result in any change in the amount of compensation for

Moreover, DPW personnel shall not be entitled to any

ime for working durin

overtime provisions of this Article shall apply conly to
time in permanent or probationary status and not to

L, part-time or temporary employees.

B ALl shall receive a fifteen (15) minute break in the
morning a f (15) minute break in the afternoon. A break may not
bhe and shall not occur within the of work

P

or within one-half hour of the end of the day or the lunch

be taken at the emplovee’s present lcocation at

supervisor, breaks may be

the day provided that employees not at the same

srvisor must call the

pervisor at both the start and

b -

mmployvees nd

L at the same location as a sSupervisor

call the supervisor at the start and the end of a lunch break.

N

G. Overtime shall be offered on the basis of generally accepted

and in accordance with Arti

=~
ot
s
o)
‘rJ
D
n

AY (2) hereof.

TOWNSHIP

H. Nothing contained herein shall prevent

employees, part-t

employees, summer or seasonal

lcally identified in Paragraph “H” above shall

:

purpose of avoiding overtime for regular

this Agreement.

f—
L




J cs shall not be in the overtime rotation
respect to snow plowing and salting operations.

employee’s option, he/she may elect to receive

time in lieu of payment for overtime hours worked. The

bt

to use compensatory time in lieu of payment for overtime ho

must be exercised before the close of the pay period during which

occurs. Compensatory time shall be s ect to ti

(1) The total number of accumulated hours which may be

carried to the following calendar year shall not exceed

60 hours, except that any hours accumulated in December

may also be carried to the following calendar vear.

employee  shall be entitled to receive cash

enmployment

(3 The employer shall

time within a reascnable period of time following

enployee’s request to take time off unless the operation

o

of the department would be unduly disrupted by

employee’s absence from work.

on  trash

change

and consultation

a laborer is absent from a trash or recyciing truck crew,

>r the absent laborer be the available laborer of

Public Works with the least seniority and if

=
]

o
[oa
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SPECIFIC CONDITIONS DURING SNOW PLOWING OR SALTING

ASSTGNMENT OF RESPONSIBILITY BETWEEN DEPARTMENTS
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O
“%

. Good Friday

7. Labor Day

ot
o

. Columbus

11 Friday following Thanksgilving Day
. Christmas Day

3. Six (6) days for persona

I
D
=
D
I
9}

D
=
9}

o

ition to the holidays listed above, any

~

e President

Liday by Executive Order of

S GCovernor of New Jersey or Township Committee

C. Employees who are scheduled to work on the recognized holi

D, llowing holidavs fall on a Saturday or Sunday, they
be rated on the State holiday schedule; if

a Monday per State holiday schedu

State schedule as opposed to the

¥

President’s Day
Columbus Day
Veteran’s Day

- N

holidays shall be celebrated on the traditional date

£ the day on which they actually fall:

New Year’s Day



E. Employvees must work their reg

scheduled workday

holiday. This does not apply t©

o]

those employees who are on an

VACATIONS

B Annual vacation leave, with pay, shall be earned according to

to calendar

shown below. The

and not employment vyears; e.g., on the schedule shown below an

ee hired during 1992 shall be considered as having completed his

vear on December 31, 1992; his £ifth year on December 31, 199%6; his

December 31, 2001, etc.

First year (defined as remainder of the calendar vear

of hire until December 31) - One (1) working davy per month for

of service to a maxi

elve (12) days.
2. second through 4th yvear - 14 days per year.

3. Over 4 years (starting year 5) - 17 days per vear.

4. Over 10 years ({starting year 11) -

]

5. Over 20 years {starting vyear 21) -

Vacation leave shal

accrue according

N

1. First Year -

ot
O



consecutive months, at

WV E

CLion time shall accrue.

3. Second Year - full vacation time gshall on
L YVEAT .
(o Vacation allowance must be t the o calendar

possible, may
14 .

taken

supervisor or the appointii

I
Iy

en because of pressure or demands of

+ - - T - R E PN o e
into the next succeeding year

P, B A o a1 N, ey e vy A
sion time shall be in accordance wi

most seniority given

vacation

following.

lst each sele
the periocd July 1st through December 31c¢

o

o8 nNo mir

vacation day must

two (2} working

must receive eit

that

4 Tos D T . T e e
4 L @ Lalls Or neglects o

ced above, then

.
emplovee

not con

work




but in making such selection, that emploves may not
ot¥! g . 1 ;

ARTICLE 11

its in the minimum amount

These benefits will be made available to eligible

only after completion of the entry probation period.

Blue Cross Blue Shield of New Jersey

ol B O o AT
AJfQUV‘WU>

insurance plLan

~ on %
(S G [

the

coverage 1L be better than or

ot
.

be identic

)

employees and staff. However, employer

. - o~ Is AT o e b1 NPV S, . P, £“© . . S
Lo up  to $500.00 of orthodontic costs for eligi

)
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D, Employer agrees to reimbur:

employvee who retires afterx

18 employment with the TOWNSHIP shall be

medical coverage under such uniform conditions for
governing and as are

e event that

be covered under

such employee voluntarily waives such coverage be

covered under a policy issued to spouse through

walving coverage u

>le employees at the

cach when such employee

dar year.

e T e s b Gy
must also comply

the TOWNSHIP in

cordanc

iver

o
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ARTICLE 12

SICK LEAVE, BEREAVEMENT LEAVE

AL SERVICE CREDIT FOR SICK LEAVE:

1. All permanent emplovees shall be entitled to sick leave

ge

pay in accordance with the schedule noted below.

Z. As used in this Article, sick leave shall mean paid leave

to an emplovee who, through si

1

to a degree that makes it impossil

the duties of his or her position or who is

hecause he has been exposed to a contagious disease. Sick leave

attendance of the employee upon a me

seriously 1ll. Immediate

grandchild of the emp:

bt
O

=
D
0]
-
53]
o]
A

the employee or employee’s spouse.

(o
g

v employee shall be entitled to a five (5) day death or

or tragedy in t immediate family as that

employee shall be entitled to one (1)

vee shall be per

je

leave shall accrue

{a) Full-time emplovees

vear shall accrue




() New employees hired after January lst

shall, during tt

enmployment, earn one (1) sick day for

month of employment. After twelve (12)

consecutive employment, such employvee shall be

entitled to accrue the balance of any sick leave

month until January 1lst next.

employees shall accrue sick leave

shall be permitted to accumulate sick leave

R T - e b ey 4
1. I8 an emplovyee 1s absent

supervisor shall be

usual reporting time.

The emplovee’s fallure to notify hi

[

s/her supervisor

s
%

absence

leave for

Amire s - o
leave and may e

3. An employee’s ab

constitute

4 Any abuse of sick consti

ary action.

D VERIFICATION OF SICK LEAVE:

A
24
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£

noemployvee shall be entitled to a five (5H) day death or

v leave for the death or tragedy in the immediate family. The term

itate family shall be defined as follows: Spouse, child or grandchild

employee; the mother, father, ister/brother

grandparents of the empl

spouse and

charge same against

SALARIES BAND COMPENSATION

COMPENSATION:

L. Cach employee covered under this Contract shall recelive

the term of this Contract as follow

(a) January 1, 2012 to December 31, 2012 None

~o

(by Januvary 1, 2013 to December 31, 201°

{c}y January 1, 2014 to December 31, 2014 $1,200

2. Such increases shall be increases to the employe

shall be paid for the year 2012. ¥For ve

shall be paid with the employees rec

pay the employee is entitled to based on his or her years of

it

‘

. The TOWNSHIP reserves the right to establish

i

ale for any employvee covered by this Contract who is hired on

1, 2013 and to establish suct

b
oy



B UNIFORMS OR CLOTHING TO BE WORN ON THE JOB:

1. Bach employee shall be allowed a clothing allowance

ey

each calendar year in the maximum amount of $600.00. Said clc

intended to cover work clothes, work boots and ocuter-wear

ropriate to the employee’s job description and duties.

y reimbursement, the employee must

clothing and apparel to the Treasurer’:

fagh

2. mmployees shall not be reguired to

worn by an employee mus

1s subject to the approval of

ing worn by an emplovee

te, the Supervisor may send such employee home for a

1

nd  such employee shall be docked and

the time during which the emplovee returns home to

ach employee will be reguired to wear work boc

appropriate to preserve the employee’s safety and

L ne

All employees in the Rargaining Unit

]

during all hours of employment.

to Ja

Longevity payments shall be computed or calcule

base salary of an emplovee for the tI

The amol

5

year shall be used, even though such

one (1) or more increments

. oy
che veayr.,

b

27



)

ngevity payments

iall be paid in accordance

2]

Years of Service Based on Longevits

After 5 years/60 months
After 10 years/120 months %

After 15 years/180 months 6%

After 20 years/240 months 8%

25 years/300 months 10%

1

evity payments shall be paid in a lump sum and by

. ; .. N iy e . Yoo ey g oy e
.rst {1st) pay pericd in January,

iy

not later than the

adoption of the annual Salary Ordinance and following the

an employee’s date of hire.

kxample: An employee hired on April 1, 1995 will complete five

or sixty (60) months of employment on March 31, 2

will be entitled to 2 longevity payment in January, 2001
St

two percent (2%) of such emplovee’s to
& ga Z

employee will have completed ten (10)

months of employment on March 31, 2005 and will be

vity payment in January, 2006. That amount will equal

{4%) of that employee’s total base salary for 2006,

5. Any employee entitled to be paid longevity who reti

otherwise termina

s employment with the TOWNSHIP,

in accordance with the above schedule and in accordance

scheduled for such payment. Nothing contained herein,

be construed as prohibiti ing the TOWNSHIP from




e of the time wh

3
},4
W
o))
<
o
o)

ander such circumstances

be scheduled to bhe made.

G Notwithstanding the provisions of Paragraph

wevity pay for eligible employees (t

be capped and longevity pay will be payable up to a maximun

Thousand Dollars {($3,000.00). Any employee who was at or above

sl amount of Three Thousand Dollars ($3,000.00) on

"

cy 1,

7. Longevity pay has been eliminated for any employee hired

WORKING QUT OF CLASS:

ner

employee works in a hi

e}

shall be paid at the higher rate of

jorked in the higher classification.

N ADDITIONAL PAY TO CREW OF SANITATION VEHICLES:

Labore:

5
a

employed in the collection of trash and assigned to

truck shall, in addition to any other

pervisor for payroll purposes.

L THANKSGIVING BONUS

in the bargain

in the

WORK RULES AND TOWHNSHIP POLICY

A
el



e TOWNSHIP may adopt and post or

cions and TOWNSHIP policies as it may desire, provided that

~

contrary to this Agreement and f

ol

rther provided that

have the right to grieve with reference to the same

_)

working days after the same are posted and served

L Union Representative and the District Counc
ARTICLE 15
NO-STRIKE PLEDGE

I'ne UNION covenants and agrees that during the

the UNION, nor any person acting in its

members take part in a

rize or support, nor will any of 1

>., the concerted failure Lo report

duty, or

from his

cosition, or stoppage of work or

in part, from the full,

of the emplovee’s dulbiles of employment work stoppage
N p }_ Py 4 il o ’

L or other Job action against the TOWNSHIP.

action would constitute a material breach of

event of a strike, slowdown, walkoub or

it ds covenanted and agreed that participation in

ployee covered under the terms of

of employment of such

byect, Thowever, to

conta

in this Agreement shal

the TOWNSHIP of its right to seek and

as it may be




ox damages or both in the event of such brea

ARTICLE 16

NON-DISCRIMINATION

‘here shall be no discrimination by the TOWNSEIP or the UNION

an employee on account of race, color, creed, sex, sexual

oe no discrimination,

by the TOWNSHIP or any of its representatives against any of the

by 3 o e - I ~ oy £ -3 3 : 3 . 4y
Chils Agreement Dbecause of theilr membership or

UNION or because of any lawful activities by such

of the its members

i ~ Yo e £ e ~ o g oy - ) T
against, interfere with, restrain or coerce

this Agreement who are not members of

payment of dues

in the UNION of t

SEPARABILITY AND SAVINGS

provision of this Agreement or any appli

to any employee or group of employees is

by

ARTICLE 18

FROBATIONARY PERIOD; INITIAL SALARY

[
ft



Every new person hired or appointed shall be deemed to be a

ary employee and on probation in the position to which he is

3

appointed for a period of ninety (9%0) days. Prior to

ion of the probationary period, the employee shall be evaluated

cartment Head to determine whether he shall

permanent

3. Any

permanent position, or if such employee does not have a

sification, such probationary employee may be

obaticnary employee shall be hired at a salary designated

Township Committee. The

I

chationary period of ninety (90) days is completed.

completion of the probationary period, such employee

fe  compensated at the maximum salary authorized for such

by the Salary Ordinance then in

TOWNSHIP has established a

WORKERS COMPENSATION

3 S

A JOB-RELATED INJURY: When an employee sustains a Yob-related

all be entitled to receive his/her full salary from the

employee shall be reguired to endorse over

all funds received from Workmen’s Compensation.

B JOB-RELATED INJURY -~ SEVEN 7} _DAYS OR LESS:

a Job-related and 1s not absent for
time will be charged against such emplovee’s sick or

(%)

e



Y time provided that su emplovee immediat no his/her
Head oy immediate supervisor of the occurren of such job-

C. EFFECTIVE DATE: The provisions of Article 19 shall

the date of signing of this Contract by the TOWNSHIP and by

AL An employee who is required to return to work during

regularly scheduled shift, shall be guaranteed p

at time an one-half his/her normal rate of pay,

the fact that the employee may be reguired to work less

et
ot
r
-
4]

In the eve;

. -~y o . N . - - 3 e o P { T Y o g
call-in period exceeds two (2) hours,

shall receive a meal allowance of Ten Dollars

(12} hours of continuous work.

e

. An emplovee who is required to work on weekends shall

allowance of Six Dollars ($6.00) after each four (43

inuous work. provisions of Subparagraph (C) above do not

to work.
ARTICLE 21
HEALTH AND SAFETY
A TOWNSHIP will, at all times, maintain a work envs

When necessar TOWNSHIP wi

cr may be reasonably necessary to protect the healt

(%)



The TOWNSHIP reserves

ro establish rules, regulations

TOWNSHIP employees. The failure of an employee to abide by such

cgulations and directives may result in

\ary action.

e .
and shalil not

B. The provisions of this Artic

as providing any additional rights or remedies whi are in

those already provided by New Jersey Law.

ARTICLE 22

MISCELLANEOUS PROVISIONS

AL LICENSE AND CDL LICENSE REQUIREMENTS:

L. All employees are expected to have and maintain a valid

r’s license as a condition of employment. ALl Jjob titles

laborer and building maintenance worker shall be required to have

in the performance of that

I

es. Such CDL shall be obtained by the employee

in good standing as a condition of

an employee reguired to maintail

hall be demoted to the title

a valid New Jersey driver’s license.

3. If any employee shal

any reason

'his opportunity 1s not available foxr a

ion of greater than seven months.

have

her New

=3
%]
O
[




ffered the same opportu

can accommodate the employee’s lack of a

sugpension {not to exceed seven months)

or her driver’s license

-

shall be given to

The TOWNSHIP does not guarantee a position will

avallable. If & position is not available or if

greater than seven months or if an employee 1

a second time the employee may be terminated. Tt is

except for a short term isolated occocurrence,

r’s license causes a significant

[€2]
n
2]

vloyee to study and

Any prior practice inconsistent with the

'y superceded and replaced by the provi:

DEATH OR TRAGEDY LEAVE: [See Article 17]

<. PART TIME EMPLOYEES:

Township may from time to time hire part time

positions. Other than as required by Township policy or

law, part time employees are not entitled to any bene

this agreement. Any such gsalary or be




o
=z

seasonal or temporary employvees

week {40 hours):

a week

enployee shall

g employee. Part time employees shall

retirements or

I T T | iy d e o
Le union members or Lay union dues

FULLY BARGAINED PROVISIONS

represents and incorporates the complete and final

1o
issues

EFFECTIVE DATE

risions of this Contract shall become

w

ARTICLE 25

TERM AND RENEWAL

full force and effect from

gives notice,

4 e e e o
te the expirati

to change,

IN WITNESS WHEREOCF, the part]

]

New Jersey on

[#8]
N



Staff Representative

COUNCIL 71

§
&

}%j;e“
AMERICAN FEDERATION OF STATE,

COUNTY AND MUNICIPAL EMPLOYEES,
(AFSCME) , AFL-CIO

Ie
hwqez Van Order

ATTEST:

Shop Qteward

Date

Stewart Segin

Sﬁﬁp‘St

37
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TOWNSHIP OF UPPER
CAPE MAY COUNTY, NEW JERSEY

o s L) [ JE RN
‘@Nﬂﬁk&ﬂku &AWUQQW
RICHARD PALOMBO, Mayor Date

ATTEST:

kf£m~‘ [ j%"jf%ﬁ )

BARBARA YOUN@ I o Date
Township Clerk T

£ 6 ¥
y%;%%ﬂ f?&mjw }4%”%
ANTHONY INSERRA, Date
Committeeman & Member

of Township Negotiating
Committee







