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PREAMBLE

This Agreement is entered into this 20th day of December 201I between the Monmouth Regional High

School Board of Education, hereafter referred to as the "Board", and the Monmouth Regional Administrators and

Supervisor's Association, hereafter referred to as "MRASA"'

The parties hereto agree as follows:



ARTICLE I

RECOGNITION

A. Pursuant to the New Jersey Employer-Employee Relations Act, the Monmouth Regional Board of

Education, Tinton Falls, New Jersey, recognizes the Association as the exclusive representative of all personnel

designated as:
Supervisors
Athletic Director
Assistant Principal
Guidance/Health Services Director
Director of Special Services

B. Unless otherwise indicated, the term "Administrator" when used hereinafter in this Agreement

shall refer to all professional employees represented by the Association in the negotiating unit as above-defined.

C. This contract shall be subject to alt N.J. State Statutes and Regulations and shall not supersede

same.



ARTICLE II

NEGOTIATIONS PROCEDURE

A. Upon reasonable written request by the Association, the Board agrees to advise the Association in

writing of the place and manner of obtaining information or documentation, pertinent to negotiations, which the

Board is by law required to release.

B. The parties hereto agree to commence collective negotiations no later than ninety (90) days of the

calendar year of this Agreement's expiration. The parties' respective negotiating representatives shall not be subject

to selection, control or review by the other parfy.

C. This Agreement shall not be modified in whole or in part except by an instrument in writing duly

executed by both parties.

D. This Agreement represents the complete and final agreement on all terms and conditions of

employment that were consensually agreed to during the negotiation of this agreement.

E. Except as this Agreement shall hereinafter otherwise provide, all terms and conditions of

employment as established by the Rules, regulations and/or policies of the Board in force on the effective date of

this Agreement to the certified employees designated in Article I, Recognition, shall continue to be so applicable

during the term of this Agreement. Nothing contained herein shall be interpreted and/or applied so as to eliminate,

reduce or otherwise detract from any benefits or duties existing on the date of the signing of this Agreement.

Nothing contained herein shall detract from Management's Rights.

F. The Board agrees not to negotiate conceming the terms and conditions of employment of the

- a{orementioned certificated employees other than with the M.R.A.S.A. during the term of this Agreement. This

Agreement shall not be construed as precluding the parties hereto from mutually amending this Agreement in

writing. This Agreement incorporates the entire understanding of the parties as to negotiations between them for

the period of this Agreement.

G. It is understood and agreed that every part of this Agreement may be opened for renegotiation in

connection with a successor Asreement for the academic vear 2014-2015.



ARTICLE III

GRIEVANCE PROCEDURE

A. DEFINITION

A "Grievance" shall mean a complaint by an employee(s) or by the Association that there has.been

an inequitable, improper or unjust application, interpretation or violation of Board Policy, this Agreement, or an

administrative decision, except that the term "grievance" shall not apply to:

I . Any matter for which a specific method of review is prescribed and expressly set forth by

law or any rule or regulation of the State Commissioner of Education; or

2. A complaint of a non-tenured employee which arises by reasons of his/her not being re-

employed; or

3. A complaint by any certified personnel occasioned by appointment to or lack of

appointment to, retention in or lack of retention in any position for which tenure either is not possible or not

required.

4. A grievance to be considered under this procedure must be initiated by the grievant [i.e.,

the employee(s) or the Associationl within twenty (20) work days from the time when the grievance knew or should

have known ofits occurrence.

B. PROCEDURE

Failure at any step of this procedure to communicate the decision on a grievance within the

specified time limits shall permit the grievant to proceed to the next step. Failure at any step of this procedure to

-appeal a grievance to the next step within the specified time limits shall be deemed to be waiver of further appeal of

the decision. The parties may mutually agree in writing to extend or contract any time limitations set forth in this

Article.

L It is understood that an employee grievant shall, during and notwithstanding the

pendency of any grievance, continue to observe all assignments and applicable rules and regulations of the Board

until such grievance and any effect thereofshall have been duly determined.



2. The grievant shall file a written grievance with his/trer immediate supervisor within

twenry (20) work days (as defined in section A.2. of this Article). The written grievance must specifr the following:

(a) the date the grievance occurred; (b) the nature of the grievance, including the Board Policy, adminishative

decision and/or Article(s) and sections(s) of this Agreement giving rise to the grievance; (c) the nature and extent of

any claimed injury, loss or inconvenience; and (d) remedy sought. The immediate supervisor shall provide the

grievant with a written answer to the grievance within five (5) workdays from the date the written grievance was

received.

3. The employee grievant, no later than five (5) workdays after receipt of the decision of

his/her immediate supervisor, may appeal the decision to the Superintendent of Schools. The appeal to the

Superintendent must be made in writing and shall set forth the reason(s) why the grievant is dissatisfied with the

answer of the immediate supervisor. The written appeal must have the previously f,rled grievance and answer

thereto attached.

The Superintendent shall attempt to resolve the matter as quickly as possible, but within a

period not to exceed ten (10) workdays from receipt of the appeal. The Superintendent shall communicate his

decision in writing to the employee grievant, to the Association and to the immediate supervisor.

4. Ifthe grievant wishes to appeal the decision ofthe Superintendent to the Board of

Education, the grievant shall file, in writing, the appeal within ten (10) working days from receipt of the

Superintendent's decision. The Board of Education shall review the grievance and render a decision within forty-

five (45) calendar days ofreceipt ofthe grievance unless the Board ofEducation in its discretion extends the period

*oftime for its review.

5. Ifthe grievance is not resolved to the satisfaction ofthe employee grievant and he/she

wishes a review by a third party, he/she shall so notif, the Association within ten (10) work days of receipt of the

Board of Education's decision. If the Association determines that the matter should be reviewed further, it may

initiate arbitration under the orocedure set forth below.



C. ARBITRATION

l. If the Association desires to initiate arbitration, it shall send a written demand

for arbitration to the New Jersey Public Employment Relations Commission (PERC), with a copy to the

Superintendent, within twenty (20) work days from the date of receipt of the Superintendent's decision or, if not

timely received, within twenty (20) work days from the date it should have been received. The arbitration shall be

conducted under the rules and regulations of P.E.R.C' then in effect.

2. The arbitrator shall be limited to the issue(s) submitted and shall consider

nothing else unless mutually agreed to by the Board and the Association. The arbitrator can add nothing to, or

subtract anything from the Agreement between the parties or any policy of the Board of Education. The

recommendations of the arbitrator shall be binding.

3. Rights of an Employee to Representation

i. An aggrieved employee may be represented at all stages of the

grievance procedure by himself/herself or, at his/her option, by the Association or by a representative selected or

approved by the Association.

ii. When an employee is not represented by the Association in the

processing of a grievance, the Association shall at the time of submission of the grievance to the Superintendent or

at any later level, be notified by the Superintendent that the grievance is in process, have the right to be present and

submit its position in writing at any hearing held conceming the grievance and shall receive a copy of all decisions

rendered.

iii. The Board and the Association shall assure the employee freedom from

restraint, interference, coercion, discrimination or reprisal in presenting his/her appeal with respect to his/her

grievance.



D. COSTS

l. Each parfy will bear its own costs incurred in the grievance/arbitration procedure.

Z. The fees and reasonable expenses of the arbitrator are the only costs which will be shared

by the two parties and such costs will be shared equally.

3. If time is lost by any employee due to arbitration proceedings necessitating the retention

of a substitute, the Board of Education will pay only the cost of the substitute. The time lost by the employee whose

attendance is not required must be without pay or charged to personal time.

E. CLASS GRIEVANCE

If, in the judgment of the Association, a grievance affects a group or class of employees which has

common issues of fact and law, the Association may initiate and submit such grievance in writing at the

Superintendent's level of the grievance procedure set forth in this Article. The Association may process such

grievance through all levels ofthe grievance procedure.



ARTICLE IV

ADMINISTRATOR RIGHTS

A. No Administrator shall be disciplined in any manner or form without just cause.

B. Whenever any Administrator is required to appear before the Board or any committee or member

thereof concerning any charge or inquiry into a matter which would adversely affect the continuation of that

Administrator in office, position or employment or the salary or any increments pertaining thereto, then the

Administrator shall be given prior written notice of the reasons for such meeting or interview and shall be entitled to

have a designated representative ofthe Association, or the person's own choice, present to advise and represent the

Administrator during such meeting or interview.

ARTICLE V

ADMINISTRATOR EVALUATION

A. An Administrator shall have the right to see his/her evaluation reports and shall receive a copy of

all evaluation reports.

B. An Administrator shall have the right, upon request, to review the contents of his/her personnel

file.

C. The Administrator shall have the right to submit a written answer to material derogatory to an

Administrator's conduct, service, character or personality.

. D. All oersonnel shall be evaluated in accordance with the law.



ARTICLE VI

ADMINISTRATIVE HOURS

A. As professionals, the administrators shall devote suffrcient time to achieve the educational goals

and mission of the Board of Education. Supervisors and administrators will be responsible to see that their

respective areas are properly prepared at the beginning ofthe school day and properly secured at the end ofthe

school day.

With respect to hours, this shall mean that the Administrators and Supervisors shall report to their assignments at a

reasonable time prior to the staff arrival and remain a reasonable time after the staff departure.

In cases of emergency, the Superintendent's discretion shall prevail with regard to starting and ending times for

members of the bargaining unit.

B. All members of the bargaining unit shall attend Back to School Night, Parent Teacher

Conferences, Academic Awards Night, and 8e Grade Parents Night. Supervisors shall attend all after school

activities where departmental supervision is required. Supervisors will be required to be assigned one lunch period

and attend graduation". It will be determined in the Superintendent's Administrative Team Meeting which team

members shall be designated to supervise after school activities.

C. The Athletic Director and/or his or her designee shall attend all football games (home and away);

attend all State and Conference Championship Contests if Monmouth Regional High School competes; attend all

home Basketball, Wrestling and Gymnastic events; and be present for the start of all home athletic contests, not

specifically set forth in the foregoing.

' D. The Director of Guidance or hisftrer designee shall supervise S.A.T.'s and other such testing as

required.
E. In the event of a breakup of a department and reassignment of staff, the compensation will be as

follows:
1-4 additional staff members $0
5+ additional staff members:
Tenured Staff $300 per staffmember
Non-Tenured Staff Member: $750 per staffmember.

The payment will be a one-time increase in current salary of the supervisor receiving the additional staff members

for supervision. The money will be pensionable at the occurrence of the breakup of the department and reflected in

subsequent years ofthe contract.



ARTICLE VII

PERSONAL LEAVE

A. Present policy for Administrative employees as stipulated in the Monmouth Regional High School

Board of Education Policy # 4151 .7 shall continue for the term of this Agreement. All requests for consecutive

personal days shall include a statement of reasons for the need of these dates. Personal leave is not to be taken the

day immediately before or after school is closed for a holiday or vacation, except in the case of emergency with the

consent ofthe Superintendent, or for other matters deemed appropriate by the Superintendent.

B. Personal leave is not to be construed as vacation time'

C. If an Administrator who is entitled to personal leave under Paragraph A above does not utilize the

three (3) contractual personal leave days in the course ofa year, then the unused portion ofsaid

three (3) contractual personal leave days shall accumulate as sick leave in the next year.

D. Bereavement Leave:

a. Death In The Immediate Family: An allowance of up to frve (5) days' leave at any one time

shall be granted. Immediate family shall be considered: father, mother, spouse, child, or any

member of the immediate household.

b. Death of a Relative of the Second Degree: An allowance of up to three (3) days' leave shall

be granted. Relative ofthe second degree shall be considered: current Grandparent, mother-

in-law. father-in-law. brother-in-law or sister-in-law.

c. Other: An allowance of up to one (l) day's leave at any one time shall be granted forthe

death of a friend or relative not defrned above.

d. Travel Considerations: The Superintendent will consider up to two (2) days fravel in the

case of deati of immediate family member or in-law's where arrangements are a significant

distance from New Jersev.



ARTICLE VIII

SICK LEAVE

A. Supervisors shall be entitled to eleven (l l) sick days per year. Twelve month Administrators shall

be entitled to twelve (12) sick days per year. The Board ofEducation reserves the right to require reasonable

documentation and verification of sick leave.

B. Members of the bargaining unit shall be entitled to sick leave pay upon retirement, in accordance

with no more than the amount specified in 18A30-3.5 (1). The cap of days is 100 days at $l5Oiday. The Business

Administrator shall be notified six months in advance of retirement, except in the case of sudden illness, or serious

unforeseen matters. Failure to comply can result in delay of up to one year for sick leave benefits, until funds can be

budgeted. This payment can be deferred as a lump sum payment for a period of up to twelve (12) months if

mutually acceptable and if permissible by the IRS and NJ Division of Pensions.

ARTICLE IX

VACATIONS/PAID DAYS OFF

A. Twelve month Administrators shall be entitled to twenty-two (22) days of paid vacation leave per

year. A maximum of twenty-two (22) unused vacation days may be carried over. The scheduling

ofvacation shall be subject to the approval ofthe Superintendent. The approval ofthe

Superintendent shall be in the Superintendent's discretion and grievable only to the Board of

Education and is not subject to arbitration.

B. Effective July I't 2005 Administrators will receive four (4) paid days offto be taken during Winter

or Spring Break. This time is in addition to vacation days.
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ARTICLE X

PROFESSIONAL LEAVE

Up to four (4) days for professional leave may be authorized by the Superintendent for the certified

employees during each academic year. The granting ofprofessional leave is subjectto the approval and sole

discretion ofthe Superintendent. A refusal to grant professional leave is grievable to the Board level only and is not

subject to arbitration.

ARTICLE XI

WORK YEAR / CLASS COVERAGE

A. Twelve (12) month Administrators shall be entitled to twenty-two (22) days paid vacation and

paid holidays.

B. Supervisors work year shall be September l" through June 30tr in accordance with the Teacher's

work calendar. In addition, Supervisors shall work twenty-two (22) additional days between the end of the

Teacher's work year in June and the commencement of the Teacher's work year in September. Of these twenty-two

(22) workdays, Supervisors shall work Tuesday, Wednesday and Thursday, commencing from two weeks prior to

the start of school until the start ofthe school year and such otler days as scheduled by the Superintendent to the

maximum of twenty-two (22) workdays. In case of emergency, supervisors may be required to work at any time.

C. Class Coverage: Assignment of Supervisors to cover classes shall be after all available substitutes

and teachers are utilized.

No long-term assignment (greater than 2l days) shall be made without prior notice to both the

-Supervisor and the Association President. All long-term assignments must be within the certificated area of the

Supervisor.

ll



D. Supervisors covering classes in excess of their assigrred class shall be compensated as follows for

long term assignments:

a. five (5) days or less no compensation

b. six (6) to twenty (20) S25.00 per class

c. Twenty-one (2 i) and beyond b40.00 per class retroactive to the first day of coverage for the

long term assignment.

E. Supervisors teaching six or more independent study students will be compensated in the following

manner at the discretion of the Superintendent'
Either: a. reduction by one teaching assignment

b. compensation of $40.00 per day for each day the supervisor meets

with six or more independent study students.

F. Observations: Tenured observations and evaluations will be one. Non-tenured observations will be

three.

ARTICLE XII

INSIJRANCE PROTECTION

A. The Board shall provide the following health care insurance protection for all certificated

employees covered by this Agreement.

Al. All employees participating in employer paid benefits shall contribute towards health benefits. An

amount equal to 1.5% of base salary shall be deducted as per PL 2010 Ch 2. Said deduction will be in

compliance with IRS section 125 rules and regulations.

B. All who are eligible for and select health benefits must enroll in a PPO program and will be

eligible for Board Paid family health coverage (less the l.5o/o payment towards benefits as in paragraph above)

as well as family dental coverage. If an employee wishes to purchase the premium difference between

. Traditional and PPO, they may do so through a district section 125 plan.

C. Employees with dependents insured elsewhere vis-ir-vis, the above benefits shall not be eligible

for dependent coverage by the Board unless such coverage is relinquished at the dependent's place ofemployment.

Employees with a spouse in military service are not eligible for the medical benefits rendered above.

12



D. The Board reseryes the right to change the carrier. However, the benefits under a new carrier must

be at least equal to those of the State Health Benefit Program. If a change in carrier is to be made, the proposal will

be submitted to the Association President for examination but not for approval. The final decision shall be made by

the Board.

E. The Board shall provide a Prescription Drug Program covering employee, spouse and family, such

program shall be with a $ 5 deductible co-insurance for mail order; $10 deductible co-insurance feature for

generic drugs; and a $15 deductible for non-generic drugs (brand name) eflective 7/l/12.

F. The Board shall provide a Dental Program with coverage equal to or better than coverage under

the prior agreement. The coverage shall include a 90/10 co-insurance provision with a zero deductible. This

program shall cover employee and dependents. This benefit shall apply to the same employees as set forth in

Section A above. Orthodontal coverage shall continue at a 50-50 split, but to a maximum of Two Thousand Dollars

(52,000.00). Orthodontal shall include adult coverage.

ARTICLE XIII

AUTOMOBILE INSURANCE COVERAGE

A. Effective upon execution of the collective agreement, the mileage rate for the approval shall be

consistent with the Office of Manasement and Budeet Rate.

t1



ARTICLE XIV

PROFESSIONAL MEMBERSHIPS

The Board of Education recognizes the need for each member of the bargaining unit to participate in

professional organizations.

Professional membership fees ofthe basic PSA rate through June 30, 2014 shall therefore be budgeted and

submitted for approval by each member of the bargaining unit to the Board of Education.

ARTICLE XV

REPRESENTATION FEE

A. If any employee does not become a member of the Association during any membership year

which is covered in whole or in part by this Agreement, said employee will be required to pay a representation fee

to the Association for that membership year. The purpose of this fee will be to offset the employee's per capita cost

ofservices rendered by the Association as majority representative.

B. Prior to the beginning of each membership year, the amount of said representation fee shall be certified

to the Board by the Association which amount shall not exceed 85% of the regular membership dues, fees and

assessments charged by the Association to its own members.

C. Once during each membership year covered in whole or in part by this Agreement, the Association will

submit to the Board a list of those employees who have not become members of the Association for the then

current membership year. The Board will deduct the representation fee in equal installments, as nearly as possible

- frbm the paycheck paid to each employee on the aforesaid list during the remainder of the membership year in

question.

D. The employer shall remit the amount deducted to the Association monthly, on or before the 15th of the

month followine the month in which such deduction was made.
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E. These deductions shall commence thirty (30) days after the beginning of reemployment in the unit.

F. The Association shall establish and maintain at all times a demand and return system as provided by

N.J.S.A. 34:13A-5.5(c) and 5.6, and membership in the Association shall be available to all employees in the unit

on an equal basis at all times. In the event the Association fails to maintain such a system or if membership is not

available, the employer shall immediately cease making said deductions.

G. The Association shall indemnif, and hold the Board harmless against any and all claims, demands, suits

and other forms ofliability that shall arise out of, or by reason ofany action taken or not taken by the Board for the

purpos€ of complying with any of the provisions of this Article. The Association shall intervene in, and defend,

any administrative or court litigation concerning this provision. In any such litigation the Board shall have no

obligation to defend actions arising under this Arficle but, once compelled to do so, the Association shall

reimburse the Board for all reasonable costs incurred in defending or participating in such litigation.

ARTICLE XVI

EXTRA CURRICULAR/COACHING

If a position is open after offering same to MREA, and if time allows within the administrator or supervisors

schedule, coaching and extracurricular positions may be filled by Association unit members.

l5



ARTICLE XVII

PAYMENT FOR GRADUATE CREDITS

A. The Board agrees to reimburse a member of the unit for his/her actual out-of-pocket expenditures for

graduate credits up to a maximum of Three Hundred and Eight (5308.00) dollars per credit for courses within the

member of the unit's field of specialization, and up to a maximum of One Hundred and Fifty-Eight ($158.00)

dollars per credit for courses outside the member of the unit's field of specialization up to a maximum of six (6)

credits per school year for the entire length of the contract. To be eligible for reimbursement the foregoing credits

must be graduate credits; no equivalency shall be allowed; further, the credits must be obtained from an accredited

college or university. Provided further, that said credits must be either:

I . Be all in the area of the member of the unit's current field of specialization; or

2. Not more than three (3) of six (6) credits be outside of the member of the unit's current field of

specialization; or

3. All six (6) credits be required within a program for which the member of the unit is

matriculated and working towards a degree in his current field of specialization.

4. Approval is needed from the Superintendent prior to enrollment if credits are to be considered

in field.

5. The Board of Education shall deem certain areas each year to be counted in field, in addition

to those within the member of the unit's field of specialization.

B. Payment for courses taken shall be made upon receipt of the proper application with a copy of the

'-college receipt for payment and a copy of the report card or transcript indicating successful completion of the

course or courses for which payment is requested.

B. Courses are eligible for payment only after completed and reimbursement must be requested

within two (2) months after completion of the course. No retroactive reimbursement for

courses shall be permitted.
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COMPENSATION/SALARY GUIDE

ADMINISTRATORS

Anthony De'Orio

Gayle Fitzmaier

Scott Larkin

Kathy Mihalko

Supervisors
Diana Davis

Steve DiDonato
Victoria Romana

Ron Wardell

201',1-2012

$112,162.13

$105,432.40

$98,141 .86

$83,439.81

$130,140.60

$131 ,678.34

$79,741.96

$95,592.78

2012-2013

$114,020.64

$107,290.91

$100,000.37

$86,227.58

$131 ,999.1 1

$133,536.85

$82,529.73

$97,451.29

2013-2014

$115,916.32

$109,186.59

$101 ,896.05

$89,071 .10

$133,894.79

$135,432.53

$85,373.25

$99,346.97
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ARTICLE XIX

DURATION OF AGREEMENT

The provisions of this Agreement shall become effective as of the date of the signing of a Memorandum of

Agreement and shall remain in full force and effect through June 30, 2014.

MONMOUTH REGIONAL HIGH SCHOOL
BOARD OF EDUCATION

, President

MONMOUTH REGIONAL SUPERVISORS
AND ADMINISTRATORS ASSOCIATION

By:

<-d U" rde-t/
-9fA.Js D ( Dal-yATO , President

T
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