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AGREEMENT

Between
LiVINGSTON BCARD OF EDUCATION
And

PRINCIPALS ASSOCIATION OF LIVINGSTON

For the Period
From July 1, 1969, to June 30, 1970
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THIS AGREEMENT is made and entered
into this 0?71 day of June, Nineteen Hundred and Sixty-
nine (1969},

BETWEEN THE BOARD OF EDUCATION OF THE
TOWNSHIF CF LIVINGSTON, ESSEX
COUNTY, NEW JERSEY, hereafter
the "Board";

AND PRINCIPALS ASSOCIATION OF ,
LIVINGSTON, hereafter the "Association¥;

WHEREAS, pursuant to the requirementis of the New
Jersey Employer-Employee Relatiéns Act, agreements reached
batween public émployara and the majority representative of
an appropriate employss unit shall be embodied in writing,
signed by the authorized representatives and filed with the
New Jersey Public Employment Relations Commission; and

WHEREAS, certain agreemenis have been reached between
the Board and the Association, the said Association being the
recognized major‘ty represeniative of the unit of the Board's
employees consisting of the following regularly employed
certificated personnel whether under contract or on leave employed
by the Board: Principale, full-time Vice Principals, Administrative
Aesistants, Coordinator of Elementary Instruction, Coordinator of High

School !metructicn, and Director of Special Services., (Unless



forth on Schedule C annexed hereto and made & part hereof,

ARTICLE IV

SI1CK LEAVE, TEMPORARY AND EXTENDED
LEAVES OF ABSENCE, SABBATICAL LEAVES

Sick leave rights and temporary and extended laaves
of absence shall be as provided for on Schedule D annexed
hereto and made a part hereof.

Sabbatical leaves shall be administered in accordance

with Schedule E annexed hereto and made a part hereof,

ARTICLE V
SUBSEQUENT NEGOTIATIONS PROCEDURE

The Board and the Association agree that nagotiations
concerning the terms and conditions of employment for the con-
iract which shall succeed this agreement shall commence no later
than the week of October 1, 1969, at which time all Association
requests to the Board shall be submitted in writing, Both parties
shall have representatives meet to negotiate at mutually agreed
upon times, Each party shall submit to the other at least three
days prior to any meeting pertinent material on matters to be dis-
cussed; however, this time limit may be waived by mutual consent,

The aforesaid nagotiations procedure-can be modified

by mutual agreement of both parties,




SALARY GUIDES PRINCIPALS ~ Responsibility factors or ratio based on the last
twelve {12) steps of equivalent training level of
Teachers! Salary Guide 1969-70,

SCHzDULE A

iii~h Scheool - Ratio 1,67

Siep U Mrl6 M43
L. 14,208 14,760 15,908
2. 14,924 15,416 16,56,
3. 15,580 16,072 17,220
L. 16,230 16,728 17,876
5, 16,802 17,384 18,532
6. 17,548 18,040 19,183
7. 18,204 18,696 19,844
4. 18,8060 19,352 ' 20,500
9, 19,516 20,008 21,156

0. 20,172 20,664 21,812

11, 20,828 21,320 22,468

12, 21,484 21,976 23,124

OTHzR ADMINISTRATIVE

vunior Hieh Schocl - Batie 1,53 Elcamentary -« Ratio 1,32
Stan ¥ Belh Me32 Step M Kelh  Mw3d
Y. 13,311 13,770 4,841 1. 11,484 11,820 12,004
2. 13,923 14,332 15,453 2, 12,012 12,403 13,222
3. 1,535 14,994 10,065 3. 12,540 12,936 13,800
Le 15,147 15,604 16,677 Le 13,068 13,464 14,288
5. 15,759 16,218 17,289 5. 13,596 13,992 14,9.0
6. 16,371 16,830 17,901 6, 14,124 14,520 15,404
7. 16,983 17,442 18,513 7. 14,652 15,048 15,672
8. 17,505 18,054 19,125 8, 15,180 15,570 16,500
9., 18,207 18,6066 19,737 9. 15,708 16,104 17,028
16. 18,819 19,278 20,349 10, 16,236 16,6032 17,550
1i. 19,431 19,890 20,961 11, 16,784 17,160 12,084
12, 20,043 20,502 21,573 12. 17,292 17,682 18,612

AND SUPERVISORY PERSONNEL - Responsibility factors or ratio

based on equivalent step and training level of

Toachers! Salary Guide 1969-70,

High School

Vice Principal - 12 month
Vice Principal - 10 month
Coordinator of Instruction = 10 month

Junior High Schools

Vice Principals - 10 month
Administrative Assistant - 10 month

Elementary Schools

Coordinator of Instruction - 10 month

Vice Principal (Non-teaching) - 10 month

Director of Special Services - 12 month

1,17
1.10

1,22
1.17

1.40

increments - All advancement on the guide, including annual increments and raises
as set forth in the salary guides now in effect, and as the same may be adopied
from time to time by the Board of Education, shall not be considered automatic;

advancement on any such guide shall require favorable reports covering the
orofessional competence, the performance of duties assigned and record of

attendance of each employee by the superintendent and those charged with
supervisory responsibility, and approval by the Board of Education,

Note: $800,00 additional salary will be paid for an earned doctorate,




SCHEDUWLE B
Yedical Benafits

Eligibility

All regular employses who work at least twenty (20) hours each week
in their job category shall be eligible for employes benefits paid by the
board as prescribed by the board, and as provided for each year in the
annual school budget. |

Where both husband and wife are employed by the board, each shall
be entitled to the specified benefit.

Employees contracted for ten or more months sach year shall be
eligible for twalve months benefit coverage under this policy. Employees
contracted for less than a ten month period shall be eligible for.barnf'ita
for only those months in which they work, providing they work 50% or more
of the contract year normal for their classificetion, and at least twenty
{20) hours sach week,

The board agrees to pay for the 1969-70 school year, the cost of
Blue Cross-Blue Shield coverage for all employees covered by this contract
in accordance with the folloring: full premium for single coverage, or
ona=half of the premium for full family plan, or one=half of the premium
for any other plan of coverage apprepriate to the employes's merital
status, such as Husband and Wife or Parent and Child; except in no
instance shall such payment by the board be less than the full current
premium for coverage by a single contract,

When an employee is covered by Blue Cross-Blue Shield Senior
Coverage, the board shall pay for one-half the premium cost of the
selected plan of coverage but in no case shall such payment by the boarld
be less than the full cost of the premium for single coverage under
Blue Cross«Blue Shield Senior Coverage,
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SCHEDWE C (cont,)
or termination on notice of n non-~tenure employee's contract.

Geperal Principles

1. No employee participating in the grievance procadure hersin
outlined, whether as a party or a respresntative, shall be subject to
coercion, restraint, discrimination or reprisal in his employment by

reason of such participation.

2. Except at Stage 111, all discussions, meetings and conferences

shall, insofar as practicable, bs conducted during normal deytime hours
and without undue interference with the parties! regular duties, and
maximum efforts shall be made to avoid involvement of students in any
phase of the prievance procadure. It i to be expected that Stage 111
proceedings will ordinarily be conducted in the evening at exscutive
sessions of the Board of Education.

3. The aggrieved employes shall have the right to be repre-
sented at a1l stages of the proocedure, by himself, by an appropriate
officer or designee of his employee unit, and/or by counsal, When an
emplayes will be represented, written notice must be given three (3) .
days in advance,

4a Stipulated times provided for harein are intended as outer
l1imits to be strictly adhered to, except in cases of closing of school
or extenuating circumstances such as illness or personal emergency, in
which events the aggrieved party and his superior at the then pending
stage of the grievance shall mutually agree to appropriate extensfons
of time,

5. This policy generally provides for three stages of procedure,
and in the case of most employses it will operate at all stages.

-9 a



SCHEDULE C  (eont.)

cedure provided for herein. The employee and the immediate superior
shall attempt to resolve the grievance promptly, and in any event,
the immediate superior shall advise the aggrieved of his determination
within 5 working days from the date of the original presentation of the
grievence, The szid advice may be given sither orally or in writing in
the discretion of the Stage | superior.
E. Siage ]
in the event that the aggrieved is not satisfied with the
determination arrived at in Stage |, he shall file a written petition
with the Superintendent of Schools or with the Secretary-Business
Administrator in the case of those employess within the jurisdiction
of his office. This petition shall be filad within 15 working days
from the receipt of notice of the determination arrived at in Stage |,
and he shall deliver a copy of his petition to the administrator who |
made the determination at the Stoge | level. Failure to petition
within the said 15 working days shall be deemed to constitute an
abondonment of the grievance and an assent to the Stage | determimation.
The petition to be filed shall contain at least the following:

A. A brief description of the grievance and the essential facts
relating thereto, including an idantification of the provisions of |
the contract, board policy, or administrative decision which it is
alleged have been misinterpreted, misapplied or violated.

B. The dates upon which the aggrieved first commenced Stage |
proceedings and received notice of the Stage | determination, |

C. The aggrieved's understanding of the Stage 1 determination,

- 1] -




SCHEDULE C (cont.)

In the event that the aggrieved is not satisfied with the
determination arrived at in Stage 11, he shall file a petition to
the board within 10 working doys from the receipt of notification of
the Stage i determination, and he shall faorthwith deliver a copy thersof
to the Secretary of the board. Failure to file a petition to the board
within the said 10 working days shall be deemed to constitute an
abandonment of the grievance and an assent to the Stage || determination,

The board petition to be filed with the Board Secretary shall
contain at least the following:

A. An incorporation by reference of the Stage Il petition and
answer, copies of which shall be delivered to the Board Secretary,

B. The date upon which the aggrieved vas informed of th; Stags i
determination,

C. Aoy additional matters not otherwise set forth in the Stage 11
petition which the agprieved wishes to call to the attention of the
board.

D. A dascription of the action requested to be taken or the relief
recuested to be granted by or from the board,

E. The signature of the aggrieved, which signature shall constitute
a certification as hereinabove provided for.

Pramptly after the filing of the board petition, the Superintendsnt
or the Secretary-Business Administrator (as the case may be) shall prepare
a full and complete written report of his findings and determination made
at the Stoge 11 level, {f one has not been previously prepared and he
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SCHEDULE D

10K LEAVE, TEMPORARY AND EXTENDED LEAVES OF ABSENCE
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PERSONAL JLLNESS

Ona day of absence per month of employment contract shall be allowed Tor
personal illness each school year without pay deduction,

[f less than the allotted number of days of sick leave are used dgring a school
year, the balance of unused time shall be accumulated without limit.

Absences beyond leave provided for in "a" and "b" will be extended by an
additional rumber of days, equal to the number of days as were sccumulated
to the end of the previous fiscal year,

Administrative personnel shall be defined for this policz as those mewbers
of the staff of the school system whose primary respongibilities are
overall organization and management of the aschool system or the individual
schools or both, For the appgication of this policy, these persons are
the superintendent, assistant superintendents, the secretary-businesa
manager, assistant secretary, principals, director of spescial servicas,
full time vice principals, and full time administrative assistants,

This policy in all its offecis shall include the coordinator of elementary
instruction and the high school coordinater of instruction,

Payment for absence beyond acocumulated days may be taken into consideration by
the Board, Regularily of attendance and langth of service shall be considered.

In al] mbsences under this section exceeding five consacutiva work days, the
employse shall file a physician's certificate with the administrator to whom
he is responsible.

In Workmen's Compensation cases, whenever any employee is absent from his
puat of duly as a result of a personal injury caused by an accident arising
out of and in the course of his employment his employer shall pay to such
employee the full salary or wages for the pariocd of such absence for up to
the calendar year without having such absence charged to the annual sick
leave or the accumulated sick leave., Salary or wage payments shall be made
for absence during ths waiting period and during the period the employes
received or was eligible to receive a temporary disability benefit, Any
amount of salary or wages paid or payable to tKa employes purgsuant to this
section shall ba reduced by the amount of any Workmen's Compensation award
made for temporary disability.

QUARANT ENE

Absences due 1o quarantine not due to pereonal illness shall be ailowad without
deduction or reduction in days of sick leave, upon filing of certificsta of
quarantining officer.

OTHER ABSENCES

In cases of CRITICAL illness in faMil¥hrequiring employea's presenca, absance
shall be allowed without deduction. is is to ba EMERGENCY only and not ax-
tended to personal care of membars of loyse's family, The period shall be
from ons to five days at discretion ofaTEe guperintendant or the Secretary-
Business Administrator, as the case may be,
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SCHEDULE £
SABBATICAL LEAVE

Sabbatical leaves are designed to: (1) promote professional }mprovemant,
(2) improve professional competence so as to benefit the general efficiency of
the school system,

ELIGIBILITY

Any teacher, administrator, or professional special services personnel
who complies w th st pulations hereinafter described, may be granted a
sabbatical leave of absence upon the recommendation of the Superintendent and
with the approval of the Board of Education,

Sabbatical leave shall be understood to include one or more of the
following activities: (1) study in an accredited institution of learning;

(2) independent research and/or observation of problems connected with the

schools or with the professional's area of responsibility; and (3) any other

program approved by the Superintendent of Schools and the Board of Education,

The board will consider approving a reasonable recuest for travel if it is

educationally oriented and the complete itinerary is presented to be approved

by the Superintendent and the Board,

All eligible personnel shall have the privilege of selecting one of the
following three plans. Once the individual has selected Plan A or Plan C ancli
has been granted and has begun or has completed hisg first sabbatical leave of
absence, he may not then attempt to switch to Plan B:

Flan A: A sabbatical leave of absence for gne (1) year at half (4) pay after
completion of seven (7} or more years of full-time continuous satis-
factory service, A subsequent second gne (1) year sabbatical leave at
half (i) pay may be requested for approval by the Baard, to follow the
initial leave after at least seven {(7) wore years of full-time con-

tinuous satisfactory service,
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SCHEDULE E (cont.)
"IBER _OF LEAVES AUTH £

Not more than a total of two (2) percent {io the nesrest whole
number) of the personnel eligible under the various plans hereinbefore
siated, may be granted sabbatical leave for the same year. The number
of employeas eligible for sabbaticel leaves under this plan shell be
determined as of November 1. In granting such leaves of absence, due
consideration shall be given to the reasonable and equilable distribu-
tion of the applicants among the different schools and departments. lﬁ
the event more than two (2) percent of the eligible personne) of the

system shall apply, applicetions for study, independent research and/or

problem observation leaves will ba given preferential treatment, At

APPLICAT]ON EAV

Application for sabbatical leave shall be made to the Superine
tendent on or before November 1 of any year. |f approved, such leave
shail officially begin at the beginning of the school year immediately
following in accordance with the official school calendar,

Applicatiens shall include a formal sabbatical leave request
and shall also include a program or itinerary to be followed by the
professional during the pariod of the leave,

As a eondition prerequisife to the graenting of a sabbatical
lesve, the employee shall agree to continue in the service of the
Livingston school system for a period of at least two (2) years after
the exoiration of the sabbatical leave. |
SALARY

The salary granted to an employee on sabbaticol leave shall
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SCHEDWLE £ (cont.)

The report will relate the ideas gained, and subsecuent benefits
expected therefrom, and will be submitted not later than 90 days

after the beginning of the pariod immediately following the

sabbatical Isave,
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