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AGREEMENT

THIS AGREEMENT, made and entered into thisgzndday of

November .. 1978, by and between the TOWNSHIP OF EWING,

Sanitation Department, Merxrcer County, Trenton, New Jersey,

hereinafter referred to as the "Empioyex", and Local No. 2314,

Council No. 73, AMERTICAN FEDERATION OF-STATE, COUNTY AND MUNICIPAL

- EMPLOYEES, AFL-CIQ, hg;ginafter called the'"Union“;

WITNESSETH :
WHEREAS, it is the desire of the parties O promote mutual
cooperation and harmony and to formulate rules for the guidance
of the parties;_
NOW THEREFORE, in consideration of the mutual promises
made by each of the parties to the other énd good and valuable
congideration in the premises, the parties hereto agree as follows:

ARTICLE X
RECOGNITION

SECTION 1:

The Employer recognizes the Union as the sole and/ox
exclusive bargaining agent for the purpqées of establishiﬁg
salaries, wages, hours and other conditions of employment-for
all of its employees in the classifications listed undex Appendix
A attached hereto, and by reference made a part of this Agreement,
and foxr such additional_classifications as the parties méy later
agree to include.

SECTION IXI:
NG STRIKE CLAUSE

It is agreed that during the terms of this Agreement, neither
the Union, its officers or members, shall instigate, call, sanction,
condone, or participate in any strike, slowdown, stoppage of work,

boycott, picketting, or willfull interference with production,

.



transportation or distribution and that there shall be no lockoubn
of empleoyees by the employer. |

1n the event Lhat any'ot the cmployees violate the pro—z
visions of the above paragiaph, the Union shall take necessary
steps to have the members who participate in such action hack to
theixr jobs, forward copies of gsuch ordex to the employer énd use

every means at its disposal to influepce Lhe employees to return
to work.

SECTION ITIIX:

DUES AMND DEDUCTIONSI

Upon receipt of a iayful;y exgcuted writfen authorization:
from an employee, the Township of Ewing agrees to deduct the
régular monthly Union dues of such employee frbm his or her paycheék;
and remit such deduction by the tenth {10) days of the succeeding
month to the official designated by the Union in writing to-
recceive such deductions. The Union will ﬁotify the Township,
in writing, of the exact amount of such regular membership

dues to be deducted.

-

Any employee may, in writing, terminate his or her respective

dues deduction authorxization as of July 1:0f'ﬂxaconwﬁuﬁ:year_

SECTION 1IV:
SAVE HARMLESS CLAUSE
The Union agrees to indemnify and hold the Township'harmless-
against any and all c¢laims, suits, oxders or judgﬁents-brought
or issued against the TPownship as a result of any action Ey the -
Pwonship under the provisions of Article i;
SECTION V:
UNION REPRESENTATIVES
Representatives of the Union, who are not employees of the
Township of BEwing, shall be adwmitted on the premises of theJemployer
for Union business solely and by the International Representative
presenting himself to the present heod of the-Depa:tment or his

designee prior to the discussion of Union business. ' .

—



‘The Township agrees fo recognize a maximum of two shop

stewards sclected by the Union, one firom the Sanitation Transfor

Station, and one from the collection “raoup, A steward shall be
granted a reasonable amount of time during his working houxrs,

without loss of pay, to interview an employee who has a grievance

and to discuss the grievance with the employee's immediate super-
visor.

The Union president shall be granted a reasonable amount of
time during his regular working hours, without loss of pay, to
present, discuss and adjust‘grievancas with the Township. Neither .
a steward nor a Union Officer shall leave his work without first
obtaining the permissién of his immediate supervisor, which pexr— ‘
migsion shall not be unreasonably withheld.-

SECTION . VIi:
EQUAL TREATMENT

Thé Employer agrees that theve shall be no discrimination
or favoritism for reasons of sex, age, nationality, race, religion,
political affiliation; union membership or union activities.

The Township and the ﬁnion AgvTee not to interfere with
the right of employees-to become OX not to become members of the
Union and further that there shall bo no discrimination or.
coercion against any employee because of Union membership or non-

membership.

ARTICLE IT
MANAGEMENT RIGH™

It is recognized that the management of the Township, the
control of tis properties and the malntenance of order and efficiency,
is solely a responsibility of the Township. Accordingly, the
Township retains the rights, incluliny but not limited to, select
and direct the working forces, including the right to hire, suspend,
or discharge for just cause, assis:, uvromote or transfer within the

Department, to determine the amoun® o overtime to be worked, to
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relieve employees from duty because of lack of work, decide

the number and locations of its facilities, stations, etc.,
determine the work to be performed within the unit, maintenance
and repair, amount of supervision necessary, machinery and tool
equipment, methods, scheduies of work together with selection,
procurement, designing, engineering and the control of equipment
and materials; purchase services of others, conlract or othexwise
except as they may be otherwise specifically limited in this
Agreenent.

ARTICLE ITI
SENIORITY

A. Seniority is defined as an employee's continuous iength
of service with the Township, beginning with his latest.date of
hire.

B. LOSS OF SENIORITY--Continuous service for seniority
purposes shall be broken for any of the following reasons:

1. Discharge for just cause.

2. Voluntarily quitting employment.

3. Failure to report as required following the ex-
piration of an approved leave of absence, unless
the employee has a justifiable reason for his
inability to report.

4. Absence from work without report for five (5)
consecutive working days unless reasonable and
satisfactory excuse for not having notified the
Township iz presented.

C. For the special purpose of lay off and recall, the
President of the Union, shall during his term of office and
during his employment with the Township of Ewing, be credited with

top seniority in the bargaining unit-
D. PROBATIONARY EMPIOYEES
1. Newly hired employees shall be considered probationary
employees for the first three (3) month period. such employees may
~during the probationary period, be terminated at any time without

any recourse whatsoever. Anything to the contrary notwithstanding,

the parties to the Agreement may extend the probationary period by
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maizbual consent.

2. Upon completion of the probationary period, an
cuplceyce's senlority shall be his date of commencenent: of emplov-
ment, including the probationary period,~for purposes of benefits.

E. LAYOrr

l. In the event of layoff, departmental senidrity
shall prevail, provided the employee has the necessary gualifica-
tiong, skills and abilities to perform whatever work may be available.

2. Employees on layoff shall be recalled in the inverse
order of layoff, provided the cmployee has fhe necessary qualifica-
tions,.skills and abilities for the work available. The Township
will not hire new employees while there are employees on the recall
list qualified to perform the dutles of the vacant p051t10n, unless.
such employees on recall refuse to accept such employmant.

F. In all applications of scniority under this Article,
where ability to perform work and physical fitness are equal as
determined by the Township, seniority shall be given preference in
promotions, demotions, layoffs, recall, vacation schedules and
work shifts.

G. Where more than one work shift per day within a given
classification is in efifect, employees within such classification
will be given preference of shifts on a seniority basis only
when vacancies occur or changes in the number of employees per
shift are being made. Where such vacancy occurs, or where there
is a change in the number of employees per shift, a senior employee
will not bhe permitted ér required to wait longer than one (1) year
to exercise his preference of shift over a less senior employee.

H. The Township shall maintain an accurate, up-to-date
seniority roster showing each employee's date of hire, classification
and pay rate and shall furnish copies of same to the Union upon

reasonable request.



I. The Township shall promptly advise the appropriate
Union representatives of any change which necessitate amendments
to the seniority list.

ARTICLE IV ,
LEAVES OF ABSENCE

SECTION I:
PAID LEAVES OF ABSENCE

A, SICK-LEAVE~*Sick leave for permanent employees shall
accunulate on the basis of one (1) day per month until the end of
the calendar year of appointment of said employvee and thereafter
fifteen (15) days per year. ' Sick leave for provisional and
temporary employees shall accumulate on the basis of one (1) day
~per month or twelve {12) days per year.

Sick days are credited to all permanent employees in
advance on January lst of each year. However, it must be under-
stood that these days are credited anticipating the employee will
work the full twelve (12) months during the year. |

B. Any amount of sick leéve allowance not used in any
calendar year shall accumulate to the employee's credit from year
to year to be used if and when needed for such purpose.

C. If any employee is absent for reasons that entitled him
to sick leave, his supervisor or his desiénee shall be qotified
prior to the employee's starting time or in conformance with
department regulaﬁions.

D. The appointing authority may reguire proof of illness of
an employee on sick leave, whenever such requirements appear
reasonable. BAbuse of sick leave shall be cause for disciplinary
action.

E. Sick leave credits shall continue to accrue while an’
employee is on any leave with pay. Credits shali not accrue while
an employee is on any leave without pay, except military leave.

F. 8ick leave may be utilizéd by employees when they are
unable to perform theilr work by reason of pgrsogal illness, accident

or exposure to contaglous disease, not work connected.
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G. Permanent emplovees will be permitted to use his or her
sick leave for cmergencies incurred by menbers of his or her
immediabe family in accordance with Civil Service regulations and
Civil Service definitions; definition of immediate family as set
forth by Civil Scrvice.

SECTION IX:
DEREAVEMENT PAY

A. In the event of the death of a member of the immediate
family of any employee covgred by this Agreement, the immediate
fanily being Mother, Fatherf Sister, Brother, Spouse, Child,
Mother-In-Law, Father-In-Law, said employee shall be ex&used from
work from the date of death until the day of-burial; inclusive.

The employee will be paid his hourly ra£e of ‘pay for any such
days of excused absence which occur during his normal workweek,
but in no event more than eight (8} hours for any one {1} day.

B. In the event of the death of an employee's brother-in-
law, sisteruin—law, aunt, unélc, or grandparents, the employee
will be excused for the day of the funeral with pay if he is
scheduled to work.

C. It is intended that the above payment be made for such
period only that the employee would actually have béen working to
the end that an employee will either receive the death_benefits
hereunder or holiday ﬁay, vacation pay, military pay, jury duty
pay, or disability benefit as the case may be. The above provision
is intended to mecan to attend the funeral of the immediate family as
specified above.  However, if a member of the family is buried outside
the United States and the employee does not attend, one (1) day's
funeral pay will be paid. |

D. Emplovees will be required to submit proof of death for

the purpose of receiving payment under Sections B and C.

.
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SECTION II3:
OCCUPATIONAL INJURY

A. Any employee who is disabled because of occupational
injury shall be granted a leave of absence with full pay. Employees
who are absent in accordance with the above, due to a job injury,
will be reimbursed to the date of the injury, when substantiated
by the Township Physician. Any amount of salary or wages paid
or.payable to such an employee for disability ieave shall be
reduced by the amount of Worker's Compensation paid under the
New Jersey Workexr's Compensation Act, for temporary disabilityl
Such leave shall be limited to a maximum of six (6) months from the
date of inijury. '

In the event that an injured employee receives temporary
disability under worker's compensation during the course of the
aforementioned six (6) months, he or she is to endorse said draft
payable to the Township of Ewing solely and is to tender said
draft to the (Clerk of the Township of Ewing. Said tender of
draft to the Township of Ewing will be in way of reimbursement to
the aforementioned Township toward payment of the injured emplovee's
full salary during the course of the six (&) month period. In-
the event that the injured employee does not endorse and turn over
the aforementioned draft to the Township Clerk, he or she shall
not then receive fuli pay but only the difference between tﬁe
compensation pay and his or her full pay during the six (6) month
pericd of time.

B. Employees returning from auvthorized leave of absence as
set forth above will be restored to their original job classification
and shift at the then appropriate rate of pay with no loss of
seniority ox othcr.employee rights, privileges or benefits.

SECTION IV:
UNION BUSINESS
The bargaining unit is granted an aygre-

gate of five days with pay per bargaining unit for Union convention
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business solely. The Union is to advise the department heads of

which individual will be attending the convention and the dates of

sane .
SECTION V:
MILITARY LEAVE
An employee may be granted a leave of abéence up to two
(2) weeks to complete his military obligation. The Township will
make up the difference iﬁ pay which the employee receives from
the military and his regular pay.
SECTION VI: ' |
JURY DUTY
In the event that an employee is called to jury duty, the
employee will be granted time off as the court requires. Their
absence from work will not be counted against their regular
vacation period or sick leave accumulation. The employee will
be paid only from the time required to serve on jury duty, and
if there are times the employce is not aspeduled for jury duty,
then and in that case, must report for work. All reguests for
jury duty leave must be filed with the Department head prior to
the leave. If the employee is released from jury duty on or
before 10:30 a.m. on any morning, he or she is to return to woxk
immediately after the lunch period.
SECTION VII:
NON-PAID LEAVE OF ABSENCE
A. The Township will grant leave of absence, without pay,
to one (li employee to accept full-time Union .employment. Sixty
(60) days notice shall be given to the Township by any employee
reguesting such leave.
B. All okher leaves of absence without pay shall be at

the discretion of the Township.



C. Inployees returaing from suthorized va;sze.a's af wbsence ns sel
forth above will be restored Lo thoir originel clussilicatloa zk 'the-
then appropriate rate of pay, with no loss of seniorily, or oline é_rr,plgye,:;
- rights, privileges or bene:fi‘t:::,- provided however, thabt sick leave and vac:atii;n"
lcave and 10;1gev:i.'ty crodits shall not accrue with the exception of those on
military leave.
MTICIE V

GRIEVANCE PROCFDURE

Any grievancé or clispu.té whlch ray ari:;*e'batween th-::. parties, |
jncluding the applicaﬁion, rreanmg, or ﬁnterpretatibn— of this Ag%:eanent, e -
sha-ll. be settled in the following manner:
| St.ep 1: 'fhe Union Steward , with or without the ag,;r:.eved erployee,
shall take up the grigvance or disp;l'te with fhe employee’s.inmediate ‘I
supewisbr within five (5) days of thé date of the occcurerce of the gfrievénce_
The Super-vimr shall atteamt to adjust the mtter‘ and Shall_ respond to the
-steward within three (3) working days. IXf the grievance or dispﬁte is not
taken up in accordance with this provision within five (5) days of its
occurrence or within -:five (5) days upoh learning of the existence of the
allég.ed grievance or dispute, it shall be deemed sbandoned. %1 Z)jl .]‘_, 24 27 0(7
Step 2: If the grievance has mot been settled, it Shal?l."be presaoted |
in writing to the department head within five (5) ciays after the supervisor's
response is due. -The deparme:nt head shall rgspond. fo the stemrd' in writing
Withir.; three (3) days. If the ‘grievance is not presented in wrifiﬁg in
aécordanqe with this stiﬁulation witﬁin {5) 'days; -1t shall be deénm _ _‘ 59
abandoned, . - | . S Y
| Step 3: It the grievance Still romains mOt settled, it shallbe -0
presented to the Municipal ﬂéministrator in writing within Sevén.(? } days afte'r.:
ﬁne response of the depariment head is due, The Municipal Ac‘.nﬁnistrator will. - _-
hold a hearing within ten (10) days of yeceipt nf presenfa'tion of the grievance
to him. The Municipal Administrator shall respord in wriling within five (5)

Qoys. 1F the gricvance is not presented in writing, in

-10-



accordance with this provision within scven (7) days, it shall be

deemed abandoned. ' . . , T

it shall

>

Step 4: XL the grievance still remains ot settled
be presented Lo the Yownship Committee, in writing, within seven
(7) days aflker the response of the Municipal Administrator is due. -

The wanship Committee shall respond within ten (10) days. If the

grievance is not presented, in writing, in accordance with this R
stipulation within seven (7) days, it shall be deemad abandoned;-

_ "Step 5: If the grievance still remainSIKﬂ.settléd,iim:Unioﬁ 255
may, within fifteén (lﬁ)rdays after the reply of the'Townéhip‘ Eig
Committes is due,_by'writtén notice to the‘Township Committee; 2
request arbitration. In the event arbitration ig:noﬁ_reéuested 4
'witﬁin fifteen (1.5} days; the grievance shall.ge deened abandoned,.

" and the-ﬁatter may nbt then thereafter be-arbitrated:

The arbitration proceeding shall be conducted by an impértial\-_
arbitrator'to_be selected by the employer and the ﬁnidn within seven
(7) days after notice has been given. If the parties fail t&

.seléCt an arbiltrator, the State Mediation and Cénciliation Service
of the Public Employess Relations Commission shall be reguested by
either~or both parties to provide a panel of five ({5) arbitrators.

Both the employer and the Union shall have the right to strike

two (2) names from the panel. The Union shall strike the first name, -

L=

the ofher party shall then strike one (1) name. The pragess will be
repeated and the remaining peﬁson shall be the arbitrator.

The Qecision of the impartial arbitrator shall be binding_
and final on both parties. The impartial arbitrator shall be
requested to issue his decision within thirty (30} days after
conclusion of testimony and argunent and upon his Closing‘of the
matterx.

The exponse for the arbitrator's services shall be boxn
equally by the employer and the Union. If either par£y desires a
verbatim recoxrd of the proceedings it may cause tﬁe same to bé
made, praoviding it pays for the record qnd makes ;‘copy availablé,

without charge to the other party and to the arbitrator.

-11-
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The only grievances or disputes which may be submitted for
arbitration shall be those arising out of the meaning, application’
and interpretation of the provisions of this ﬁgreement. Nothing
in the foregoing shall be construed Lo empowesr the inmpartial arbi-
trator to make any award awmending, changing, subtracting from, or
adding to the provisions of this Agreement.

It is understood énd agread that the subject of general
wages shall not be a subiject to arbitration. .

It is intended by this provision to give an employee the
option to appeal his case under the Civil Service rules andlregula~
tioﬁs and thfough Civil Service procedures or afbitration, but nct
both. It is npt intended to change, modify, or alter in any
-fashion the Civil Service rules and regulations, but in effect
only to give additional alternative remedy Lo an employce. A
griévant may elect to proceed under either arbitration or civil
service, not both.

The grieved employee is permitted to have present at the
third- step, his union steward, local president, and Council No. 73
representative.

ARTICLE VI
HOURS OF WORK

SECTION I:
WORK WEEK
The work week shall consist of Five (5} consecutive eight
(8) hour days, Monday through Friday, ineclusive, except for employees
in six {6) day operation. -
SECTION II:
WORK SCHEDULE
Work schedules showing the employee's shifts, workdays,
and hours of work shall be posted on all department bulletin
boards at all times.
Except for emergency situations, work schedules shall nol
Le changed unless the changes are mutually agreed upon by the
Union and the Employer.
SECTION ITI:
QVERTIME

Time and one~half the employee's regular rate of pay shall

12~



be paid for work under any of the following conditions, bulb compen-
sation shall not be paid twice for the same houx:

A. Daily--All wvork performed in excess of eight {(8) hours
in any workday.

B. Weekly--All work performed in excess of forty (40)
hours.

" C. All work performed on the sixth work day as such of
any work week, provided the employee has worked a total of forty’
{40} hours, sick time, and wvacation will be construed as daysA
worked.

D. BAll work performed on a holiday shall be paid at time
and one-half plus holiday pay.

+ E. In the event that any holiday sha}i fall on a regular
workday and employees are not reguired to work on said holiday,
such holiday shall be considered as a day worked for purposes of
computing overtine.

F. All work performed by the Sanitation Department on Sunday
shall be paid at the rate of double time as such. [(Employees absent
due to excused sick, vacation or holiday, will have this time
credited as time worked).

Overtime opportunities shall be distributed as egually as
possible among employees in the same job classification, department
and shift. It is understood that nothing in this clause shall
require payment for overtime hours not worked. |

When an employee is required to wo;k overtime in an emergency,
for snow removal, and has worked a minimum of four {4) hours over-—
time, in addition to regular shift, then in that case tha Township
will make provisions for meal éllowances.

SECTION TIV:
CATL~IN TIM..

An emplovee who is requred and recturns to work during periods
other than his regular scheduled shift, shall be guaranteed four

(4) hours pay. The employee will be paid time and one-half his
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repulaxr r;tfc of poy for the actual time worked and will be givon
the opportunity to go home when the assignment he was called in for is
(I',omplete.d. In the event the aenployee desires to leave work vwhen the
assignnent is compleled he will then be paid straight time from the
conpletion of the work assignment for the remaining time up te four (4)
hours. It the employee decided to stay, the supervisor may provide work
for the remaining time of the foux" {(4) hours.

When the four (4) hours call-in time pay overlaps with the .;cegl.rlar
shift, upon comuencement of the regnlar shift, the employee from that time
on will not receive time and one-hall but his or her straight time pay.

SECTION V:

_PAY SCALES OR RATES OF PAY

Thé pay scales for all employees covered by this Agrcement shall

be as sct forth in Appendix A attached.

Any employee who performs work in a higher paid classilication
other than his own for at least four (4) consécutive houré shall be paid -
at the rate of the higher classification when authoyized by his

immediate supervisor for the time actually worked in higher classification,
ARTICLE VII
HOLIDAYS

A. There shall be fourteen (14) paid holidays during the

term of this agreament. The following days will be recognized as

holidays under this Agreement:

14—



New Year's Day

Martin Luthcr King's Birthday
Linceln's Birthday
Washington's Birthday
Good Friday

Memorial Day
Independence Day

Tabor Day

Colwnbus Day

10. Ceneral Election Day
11. Veteran's Day

12. Thanksgiving Day

13. Day after Thanksgiving
14. Christmas Day

L

*

W O-onde oo

B. In the event a holiday falls on a Saturday, it shall he

celebrated on the preceding Friday.

| C. In the event a holiday falls on a Sunday, it shall be
celebrated on the following Monday. Employees scheduled Tuesday
through Saturday, who méy lose a day off as a result 05 this pro-
vision, shall be given a mutually agreeable déy off at another
time.

D. In the event a holiday falls withiﬁ an employee's
vacation period, the holiday shall be celebrated at the employee's
option, ﬁnless the Township determines that it can not be taken
because of pressure of work.

E. In order to gualify for heoliday pay, employees must
work his or her scheduled workday immediately preceediﬁg and his
or her scheduled workday immediate following the holiday unless on
an excused absence. |

F. Permanent employees'with four (4) or more consecutive
months seniority are eligible for holiday pay.

G. Whenever a-holiday falls during the time an employee is
on paid sick leave that day will not be charged against his sick
leave.

H., Employees who are on leave of absence without pay, will
not be eligible for holiday pay.

ARTICLE VIII
VACATIONS

All permanent enployees, full time temporary and full time

perovisional employees, other than seasonal, shall be entitled to
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vacation leave based upon their years of continucus service.
Periods of time on leave of absence without pay, except for
military leave, shall be deducted from the employee's total
continuous service for purposes of determining the earned sexrvice
credit for wvacation leave. Vacations wilh pay shall be granted
to employees as follows:

Date of hire to Deccmber 31st of year of appointment. ..

one day per month

One year through five years..........thirteen working days

Six years through thirteen years....isixteen working days

Fourteen years to. twenty years..twenty-one working days

Twenty years and OVer...eeeevvaosn. . .twenty-three working days..

Permanent part-time employees shall feceiﬁe vacation credit
allowance in a proportionate or prorated basis.

B. The rate of vacation pay shall be the employee's regulér
straight time rate of pay in effect for the employee's regular
job on the pay daj immadiate preceding the emp}oyee‘g vacation
period.

C. Vacation allowance must be taken during the current
calendar year at such time as permitted unless the appointing
authority determines that it can not be taken because of pressure
of work. Any unused vacation may be carriéd forward into the next
succeeding year only.

D. A permanent employee who returns from military service
is entitled to full vacation allowance for the calendar year of
return, and for the year ﬁreceding, providing the latter can be
taken during the year of return.

E. An employee who is retiring or who has otherwise
separated shall be entitled to the wvacation allowance for the
current year prorated upon the number of months worked in the
calendar year in which the separation or retirement becomes
cffective and any vacation leave which may have been carried over

from the preceding calendar year.
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I'. Whenever a permanent employes dies, having any earned
annual vacation lcave, there shall be calculated and paid to his
estate a sum of money equal to the compensation figured on his
salary rate at the time of his death.

G. Vacatioﬁ leave credits shall continue to accrue while an
employee is on lecave with pay. Credits shall not accrue while an
employee is on leave without pay, except military leave.

H. Employees called back to work while on vacation-shall
receive time and one-half for that time.

ARTICLE IX
GENERAL PROVISIONS

A. The Employer agrees to make available a Pullgtin board
at the Transfer Station. Tﬂc said bulletin board shall be used
for posting of the following notices: Union meetings, Union
elections and returns, Union appointments to office and Union
recreational or social affairs.

B. If any pfovision of this Agreement is éﬁbsequently de-
clared by the legisi&tive or judicial authority or courﬁ of
competent jurisdiction to be unalwful, unenforceable ox not in
accordance with applicable statutes, all other pro&isions of this
Agreement shall remain in full force andleffect during the duration:
of this Agreement. The parties agree immediately to negotiate a
substitute for the invalidated portion thereof. l

C. Proposed modifications, changes, or new rules and regula-
tions will be discussed by the members of the bargaining unit and
the respective departments prior to formal adopticn. Membhers
of the respective units may further make recommendations with
regard to the aforementioned proposed modifications, changes or new
rules and rcgulations to the respective departments. g

D. LONGEVITY--Employeas of the Township shall be paid in
addition to their salarieé, longevity pay on completion of-the
years of service as of the anniversary date of hire as listed

helow:
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B years....o.e-.. »«$200.00 annually

12 years..........5400.00 annually )
‘L7 years...ooieen. $600.00 annually
22 YOArS....vuan. .$800.00 annually
26 VOATS. ovearaan $1000.00 annually

All employees who have éompleted the above required yeaxs
of service during any gquarter of the calendar vear shall be paid at
the beginning of the next guaxter the prorated sum of -longevity as
set forth in the schedule hercin above.

Longevity shall be paid to full-~time permaneﬁt emnployaes
only and the amount to be paid shall be based on the vyears of
continuous service with the Township.

The aforementioned Iohgevity payments will be distributed
to the employee on a prorated basis in their bi~week1§ salary pay;
ment from the Township during the course of the'yéarp' In other
words, the employee in each of his checks from the To&hship wiil
receive one-twenty-sixth (1/26th) of the longevity‘pay due him,
with the exception of overtime hours.

E. CLASSIFICATION AND JOB DESCRIPTION--The classifications
for employees covered by this Agreémenﬁ are attached hereto as
Appendix A and by reference are made a part of this Agreement.

If during the term of Ehis Agreement the.Townsﬁip determines
that new job descriptions and/or classifications be established ox
that changes be made in existing job descriptions and/oxr classifi-
cations the parties agree that they will ccnsulﬁ_with a view to

arriving at a mutually acceptable determination, including the rate

‘of pay therefore, prior to such changes being made effective. Shauld

the parties fail to agree, the matter will be referred to the
grievance procedure commencing with Step 3 of this Agreement.
The president of the union will rececive ffom the Township
Administrator a job description of the members of his bargaining
unit and the department head will have additional copies of the
job descriptions.
F. SAFETY AND HEALTH~-the employer will make a reasonable

. fort for the safety and health of its employees and will provide
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ciaployeas with foul weather gear when necéssary, tools or devices
deenaed nacessary, in oxder to insure Lhelr sdfcty and health.

when such materials are issued, it 1is the emplayee’s'obligatiou:

to use them. The Employer aﬁd Union shall endeavor - to designate .

a safety committes member from the department covered under this
Agreement. It shall be the joint responsibility of the safety
committee to investigate and correct unsate and unhealthy conditions.
éhe committee will meet periodically as necessary, 0 review
conditions in general, and to make recommenﬂationé to eithexr ox
both parties, when approbri#te. The Employer will provide the
Union safety members reasonable fime to investigate safety or
health complaints in their.department during their working hours

at no loss of pay. The employee must first obtai? pe;ﬁissibnj

from his immediate supervisor and it is understood that during this
investigation he will not interfere with work assigmnments ofF
others. The Employer's safety member will accompany him on his
investigation.

G. REST PERIODS—--The Employer'shall qrant one (1} Fifteen
{15) minute paid rest pariod in the A.M. at a time désignéte& by - '
the respective department heads.

H. ‘LATENESS AND ABSENCE——EméloyeéS have the reéponsibility
to notify their éﬁpervisor prior to the beginning of theii assigned-
shift if they are to be tardy or absent.

| If the employee does nobt call in, he will not be paid for the
period unless circumstances beyond his control preclude his cali-
Excessive lateness and unjustified absénce shall bg céuse for l-
suspension or termingtion.

I. CONTRACTING WORK OUT-—-The Employer shall have the‘right
at its discretion, to apportion work by contract or sub-conkract
to others as it may see fit in order that the services which have
to be performed by the Fmployer may be carried out for the benefit
of the publie, which determination shall not be subject to the
grievance procedure. Such contracting or subécontracting of work
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performed by the Township employees shall not result in a mass
lay-off of said employees covered by this Agreement:.

J. EMERGENCY--In an cmergency, each and every employee
shall be subject to call for overtime duky and it is each employee's
responéibility to cocperate and aécept such overtime work, when
requixed. Emergency is herchy defined as that period of time
when the health, safety and éeneral welfare of the public is in
jeopardy. The determination as to what.conditions constitute'an.
emergency will be at the sole discretion of the Mayor and will
not be subject to the grievance procedure.

ARTICLE X | ’

INSURANCE AND RETIREMENT BENEFITS

A. The Employer will provide hospitalizatin and medical .
insurance through New Jersey Blue Cross-Blue Shield, with Rider J
or its substantial eguivalent, to all employees and their'd@penw'
dents covered undexr this Agreement, as defined iq.the program.-

B. The Employer agrees to provide retirement benefits
in accordance with applicable New Jersey Statutes.

C. The Township of Ewing shall establish a prescfiption
drug provision program effective the earliest possible date that
the Township of Ewing and thé Hospital Service Plan of New Jersey
can enter into an agreement with regard to same. The premium for
said program shall be paid by the Township of Ewing and administered
by same. The drug prescription program shall provide benefits to
all eligible unit employees and their eligible dependents through
the Hospital Service Plan of New Jersey prescription program.

Each prescription required by a competent medical authority fox
federal legend drug shall be paid for by the carrier subject to a
deductible provision which shall not exceed $1.25 per prescription
and further subject to specific procedural and administrative rulés
and regulations which are part of the program.

Bach employee shall be provided with an authorization and
identification card, a list of the participating pharmacies in

the program, and brochure describing the details of the program.

. 30—
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ARTICLE XT

ACCESS TO PERSONNEL FOLDER AND EVALUATTIONS

A. An employvee shall w@thin five (5) working days of written
‘request to the Personnel Department have an opportunity-to reviow
his ox her personnel folder in the presence of an appropriate
official of the Personnel Deparﬁment'to examine any criticisn,
commendation or any evaluation of his or her work performancé ox
conduct prepared by the Township during the term of this Agreement.
He or she shall be allowed to respond in a reascnable length of time
to anything therein and said response shall be placed in his or her
file.

. B. Each regular written evaluation of work performance may
be reviewed with the employee and the employee may place his or her
signature ér not place his or her signature on the evaluation form.
Such signature does not mean agreement with the contents of the
evaluation uhless such agreement is stated thereon.

ARTICLE XIX
PERSONAL, DAYS .

Employees covexed by the provisions of this Agreement, shall
be entitled to three days per year leave of absence with pay for
personal business. Said leave shall not be taken unless 48 hours
notice thereof has been given the employee's supervisor., In the
event that less than 48 hours notice is given, said leave may be
taken only upon authorization by said supervisor. The Township
reserves the right to deny regquest for personal days as conditions
warrant, but authorization shall not be unreasonably withheld.
Personal days shall not be taken in conjunction with vacation or
sick leave.

ARTICLE XTII
MEMBERSHIP PACKETS

The Union may supply kits or packets which contain informa-
tion for distribution to new employees, including the role of the
Union, and the membership application and a copy oﬁ this Agreement,
as well as other material mutually agreed to by the Township and
the Union. The Union agrees to distribute such membership kits

oxr packets to new employees during the initial phase of employment.

2]



ARTICLE XTIV
POSTING OF JOBS

Existing or planned Civil Service job vacancies in the
department or departments of the bargaining unit will be posted
in all work locations on the bulletin boards. The posting will
include a description of the job, any reguired gualifications, the
location of the vacancieé and the procedurés to be followed by
emplayees interested in making application and said application
must be made within five working days of posting. A copy of the
posting will be given to.tbe Union President.

ARTICLE XV
WORK UNIFORMS

The Township will contihue to provide work'uniforh program
presently established except to increase uniform to five (5) sets
per employee and number of tee shirts to five (5) sets per employee.

The Township will continue to provide safety shoes to those
employees who are entitled to sanme.

" ARTICLE XVI
UNUSED SICK LEAVE-~-RETIREMENT

Permanent employees in the bargaining unit who enter
regular retirment in accoxdance with P.E.R.S., and have to his
or her credit, any earned and unused sick leave, shall be erititled
to receive supplemental compensation for each earned and unused
accunmulated sick leave.

The supplemental compensation to be paid shall be computed
at the rate of one-half {(1/2) of the eligible employee's daile rate
of pay for each day of the earned and unused accumulated sick leave
based upon the average annual compensation received during the last
year of his employment prior to the effective date of his retire-
ment, provided, however, that no such supplemental compegsation
shall exceed four thousand {$4000.00) dollars. This supplemental
compensation shall be paid in a lump sum after the effective date

of retirement.
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AﬁTICLE XVIL
'For the yeaxr 1978 solely, the Township will proﬁide tha
employee with a compensatory day for all of those members of thes - -
bargaining unit who worked the entire reqular shift on Pebruary
7, 1978, and werc not released prior to theixr éompletion of the
‘eight (8) hours féf the regular shift, which compensatory day

must be taken. in the year 1978.

- ARTICLE XVIIL
WAGES

Each employee covered by this Agreement‘for the period from
January 1, 1978 to December 31, 1978, shall réceive a.wage incregse:
base& upon his or her annuél salary exclusive éf overtime;
longevity and holiday péy,-as of Decembexr 31, 197%, as'set forth
below: . |

Five (5) percent on the.annual base salary of 1977.

All employces convered by this agreement will receive the

above salary increase relroactive to January 1,1978.

ARTICLE XIX
TERM OF CONTRACT -

Phis Agreement shall be effective as of the fixst day of

January, 1978 and shall remain in full force and effect until

midnight on December 31, 1979. Negotiations concerninﬁ wages and

o _M___________‘___,_,___—————'-—"'"'"‘—

fringe benefits {(fringe benefits to be defined to mean those which
are of a money value) shall commence on November 20, 1978.
Negotiations concerning any renewal or replacement for the year 1980

shall commence November 15, 1979 by and between the parties hereto

a

by notice by either served, regular mail, upon the oths:r.

=P

ARTICLE XX
SEPARABILITY AND SAVINGS

If any provision of this Agreement shall be.held invalid
by operation of law or by tribunal of competent jurisdiction
including but not limited to the New Jersey Department of Civil
Service, or if compliance with or enforcement of any provisions

should be restrained by such tribunal pending final determination as
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to its wvalidity, such provision shall be in-operative but all
other provisions of this Agrcement shall not be affected thereby-
and shall continue in full force and effect.

ARTICLE XXI
FULLY BARGAINED

The parties agree that they have fully bargained and agreedl
upon all terms and conditions of employment: and incorporate the
complete and final understanding, and settlement by the parties
of a}l bargainable issues which were or could have been the
subject of negotiationg._

IN WITNESS WHEREQF, wo have hereunder set ouxr hands and
sealé the date and year first hereinabove written.

- -

Witness: TOWNSHIP OF EWING

i v Q\Xmm%" -

Witness: FOR TIIB UNION

‘Q%%@M_\_E%” 0010 r\/\\@l«wﬂ\ (J\}Sr QMJ;Z/M/




APPENDIX A

TRANSFER STATION

Weighmaster
Heavy Equipment Operator

Laborer—-after completion of
first year ‘

Laborer—-first year

Laborer—-~-temporary oOr summer

COLLECTION DEPARTMENT

Mechanic--after completion of
first year

Mechanic--first year
Truck Driver

Laborer--after completion of
first year

Laborer—--fixst year

Laborer-—-temporary Or summer

5.27
4.99

3.05

6.37

5.91

5.49

3.05

per‘

per

per.
per

per

per
per

per

per

per

per

hour

hour

hour

hour

hour

hour
hour

hour
hour
hour

hour
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AMENEMENT

TILS AMENDMENT, made this 17th day of July, 1978, by and between

the TOWNSHIP OF BWING, Sanltation Department, Mercer County, Trenton,

New Jersey, hereinafter referred to as the 'Eaplover’, and Local No. 2314,

Council No. 73, AMFRICAN FEDERATTON OF STATE, COUNTY AND MUNICIPAT, ¥MPIOYEES,

AFI-CIO, hereinafter called the "Union".
‘ WITNESSETH
WHEREAS, the puarties he;'eto did enter into 2 certain Agreemnent
dated May 17, 1979, which contract was a one ye'ar contract for the year 1979
NOW THERFORE, in consideration of the mmtual promises made by each
of the parties to the other and good and valuable consideration in the promises,
the parties hereto agree as follows:

1. The agreements dated November 22, 1978 and May 17, 1979 are hereby

modified as specifically set forth below:
" A, ARTICIE VIIT which pertains to VACATIONS, Paragraph H is
modified in the following manner: . ’

Employee called back to work while on vacation shall receive
double time for that time.

B, ARTICLE IX which pertains to GENERAL PROVISIONS, is modified
to include Paragraph K. Paragraph K is specfically set forth below:

In the event that a disaster or an averpency is declared by the
Mayor of Ewing Township and the members of the Bargaining Unit work that day and were
not released prior to the eight (8) hours for the regular shift and the other
employees of Ewing Township do not work that day because of the declared
disaster or emergency, in that event the Bargaining Unit employees will be
piven a compensatory day. That day is to be taken at the discretion of the departwent
head.

C. ARTICLE XV which pertains to WORBK UNIFORMS is modified to
include the following paragraph:

For the year 1979, solely the Township will pay the sum of
$100.00 to the merbers of the Bargaining Unit in lieu of additional un%',form
-allowance. Said sum to be pa,it;i before Decearber 31, 1979, Said sum to be paid
to those menbers of the Bargaining Unit who are permanently employed by the

‘ Townshlip of'Ew_ing on the date of the signing 'of the contract,



2. The parties axgrce that they have fully bargained and agresd upon
all temms and conditions of employment and dncorporates the complete and Tinal
understanding and settlament by the parties of all borgainable issues vhich were
or could have been the subject to negotintions.

IN WITNESS WHEREQP, the parties hereto have set their hands

the day and yeor first above written.

WITNESS: TOWNSHTP OF EWING
1 ’M__.,_..———ﬁ_-_‘\ e _,.:—f-' -
. o VTC:fi é**“*“?’”(

WITNESS: , FOR 'THE UNION /

’
k/bf
v




