THREE YEAR CONTRACT

For the Years 1997, 1998, 1999

4 BETWEEN

A

HAMILTON TOWNSHIP FIRE DISTRICT NO. 8

Date October 14, 1996

NEW JERSEY STATE FIREMAN'S MUTUAL BENEVOLENT ASSOCIATION

LOCAL NO. 84

A 259



ARTICLE
I

B
Ll
v

v

VI
VII
NMIIT
IX

X

XI
XII
XIII
X1V
XV
XVI
XVII
XVIII
XIX
XX
XXI
XXII
XXIII
XXIV
XXV
XXVI
XXVII

INDEX

PURPOSE

RECOGNITION

DURATION OF AGREEMENT
DISCRIMINATION

SICK TIME AND DISABILITY
BEREAVEMENT

HOURS OF WORK AND OVERTIME
UNIFORMS

HEALTH BENEFITS AND HOSPITALIZATION
PENSIONS

VACATIONS AND PERSONAL DAYS
HOLIDAYS

LEAVE WITHOUT PAY

SALARIES

GRIEVANCE PROCEDURE
MAINTENANCE OF BENEFITS
GENERAL PROVISIONS
POST-TERMINATION EMPLOYMENT
PERSONNEL FILES

EMPLOYEE REPRESENTATION
MANAGEMENT RIGHTS

FMBA BUSINESS LEAVE

DUES CHECK-OFF

TRAINING AND EDUCTION
DISCIPLINE PROCEDURES
MILITARY LEAVE
MISCELLANEQOUS PROVISIONS

PAGE

—

WW 1~ U DN =



*

AGREEMENT made this 14th day of October 1996 by and

between the Board of Fire Commissioners, Hamilton Township Fire

e No. 8, hereinafter referred to as the "Commissioners”
and the Fireman's Mutual Ba#nevéolent Association (Local #84),

hereinafter referred to as "FMBA".

- Low
-~

ARTICLE I, Purpose
It is the purpose of this agreement to define the tersms and conditions of

employment for members of the bargaining unit.

ARTICLE II. Recognition
Section 1. The commissioners recognize the FMBA Local #84 as the exclusive
collective bargaining repxeéentative for all paid fire prevention and
suppression employees of tha Commissioners of Fire District No. 8, Hamilton
Township.
Section 2, Excluded are:

A. Supervisors

B. Managerial Executives

C. Volunteer firefighters not paid employees of the District

D. Confidentials

E. Police and Craft Employees

F. Professionals =

G. Non-Firefighting Employees

ARTICLE III. Duration of Agreement

The commissioners and the FMBA agree that the duration of this Agreement

shall be for a period of three (3) years commencing January 1, 1997 and

ending December 31, 1999. This Agreement shall remain in full force and :ﬁ&r

effectgiuring collective negotiations beétween the parties beyond the date
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of expiration (December 31, 1999) set forth herein until the parties have
agreed mutually upon new Agreement.

ARTICLE 1IV. Discrimination

The Commissioﬂ;rs and FMBA both recognize that there shall be no
unlawful discrimination by reason of sex, age, handicap, creed,

race, origin and residency as far as employment and promotions

are concerned or as far as any application for or condition of
employment. The Commissioners further agree that they will not interfere
with nor discriminate against any employee because of membership in, or
legitimate activity on behalf of the FMBA Local #84, or do anything to
interfere with the exclusive representative of the Employees in the

appropriate bargaining unit.

ARTICLE V. Sick Time and Disability Provisions

SICK TIME

Section 1. Employees will receive the following sick time. Sick time is
cumulative from year to year. For rotating shifts 12 hours per day times
15 days equals 180 hours pel years for steady days shifts € hours per day
times 15 (fifteen) days equal 120 hours per year. For the lst year of
employment should be one (1) day per month upﬁto twelve {12y days. If a
individual is hired between the 1st nd the 8th day of the month he be
entitled to 1 day sick and if the individual is hired betwéen the 9th and
23xrd day of the month he be entitled to 1/2 day sick. Option to sell back
at time of retirement 50% percent of accumulated sick time up to a magim of

£10,000.00.

Section 2. The heirs, asgigns or designées of an employee within
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the Firve Districh whose émployment is terminated by death and while in good
. standing shall ragg@g@é%pa payment as set forth in Section 1.

. section 3. R WIQQ{EQ nay tal@ sigk tmfaii any of the following

AP SEPANE TR S
reasonss; a?i:“'

-

Personal illﬂ%&ﬁ 6r‘§a£aeha&‘incapac1ty to such an extent as
. to réﬁaéfﬁﬁhe ;&ioyee unaETé to perform nis 6r her duties adequately.
: b tendance to members of the immediate  family whose
illness re.qﬁi_re's the dare of such emfployee’ for up to 5 days.
Section 4. Employees are subject to disciplinary action by the

chmzssioners ﬁa;vthé willfal, malicious end negligent uke of sick 1ea#%‘ﬁy
i -I“QQ:

i, - e e
B YR
- B G il

Section 5 Any employeeé of ‘the district who réports for duty and

subsequently reports off duty due to illness within four (4)
hours from shift start will be charged against sick time only those hours
actually not worked.

. Section 6 Sexrvice connected disab®ilities shall be treated in the
following matter:

a. Employees who are injured while in the performance of duty,
sustain an illness directly related to the fire oqqggatien orﬁsuffer'wmrﬁﬁ"
connected injury or disability shall be granted leave of absence for a H
period of one year. Said sick leave-will not be chargeaple under sick time

regulations. The employee will be entitled te 12 months at full pay ™+«

provided the injury or illness hag been substantiated by a physicidf. Any.’

-amount of salary Or wages pald or payable to igwch an employee for

 disapility Teave shall be E’féﬁmaa by the -

‘paid under the New Jersey warkmen's Compensation Act for T,_“M Y

iz

Diaability $aia lea%e sﬁélﬁﬁ&iﬁim t@ 8 maximum of one. {1}? yeak m@- S

o
e ) LA

the date of injury. a SR o e ﬁ
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b. The employee shall be required to present evidence by
certificate of an authorized physician that he or she is unable to work and
the Commissioners may reasonably require the said employee to present such
certificates from time to time.

e c. In the event a conflict arlses with respect to a definition
of a major illness or injury between the ;arties, a meeting will be
convened between the Commissioners and the FMBA for the purpose of arriving
at a final determination.

d. In the event the employee contends that he or she is entitled
to a period of disability beyond the period established by the treating
physician or a physician employed by the Commissioners or its insurance
carrier, then and in that event, the burden shall be upon the employee to

Qtablished such additional peried of disability by obtaining a judgment in
the Division of Workers® Compensation, or by the final decision of the last
reviewing court shall be binding upon the parties.

e. For purpose of this Article, injury or illness incurred while
the employee is attending a training program sanctioned by the
Commissioners shall be considered in the line of duty.

f. In the event of a dispute as to whether an absence shall be
computed or designated as sick leave or as to an injuxy on duty, the
parties agree to be bound bv the decision of an appropriate Workers'
compensation judgment, oz:,f if there is an appeal there from, the final
decision of the last reviewing court.

g. An injury on duty requiring time off for treatment,
recuperation or rehabilitation shall not be construed as chargeable under
sick time regulation ., igsie T LR AE T

w e,
-15"“"

h. Employeé'?eﬁurnlng from authorlzed leave of absence, as set

m::th above, will be restored to their original job classification and

-4-



shifts at the appropriate rate of pay with no loss of seniority or other
employee rights, privileges or benefits, subject to the employee's ability
to perform all duties and functions required by the position. The
Commissioners .may require said employee to undergo a medical examination by
aﬂéhysician employed by the Commissionergdgrior to the employees return to

work as set forth above.

ARTICLE VI. Bereavement

Any employee suffering bereavement by reason of death in his or

her immediate family, including spouses, children, parents, grandparents,
grandchildren, brothers, sisters and parents-in-law shall receive up to
three (3) working days from the day of death to the day after the funeral
for the purpose of attending the funeral or arranging for personal affairs.
In special situations where the request is reasonable, the Commissioners

may extend such time up to five £§§-d&¥s.

ARTICLE VII. Hours of Work &id Overti

Section 1. The work week for rotating shifft employees shall gonsist of an
average of forty two (427 hours per week over an eight {8} week cytle as

[
-

set by the Cqmmissianergg '“”'_u. . Mo e S

a, rotating shiftawﬁonsisting ‘of ten (zﬁm heur gay ahifts (7 a. m, =
5 p.m.) and fourteen (14} hour night-ghifts 5 p.um. - 7 a.m.).
Section 2. The work week for Fire Fighter/Fire Inspector shall consist of

Five (5) eight (8) hours day shifts Monday through Friday from 8:30 a.m. to

Section 3. Work Schedule: Work schedules showing the employee's shifts,

work days and hours, shall be posted at all time in the station.
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Except in emergency, one (1) week advance notice will be given for the
purpose of shift changes. Emergency is hereby defined as any situation
which jeopardizes the public health,

benefit, safety and welfare, as defined by New Jersey State Law,

Hamilton Township Ordinance, or at the discretion of the Commissioners.

-
-

Section 4. Overtime:
a. Employees shall be compensated for overtime on an hourly rate
based on a forty two (42) hour week (beginning 12:01 a.m. Monday and ending
;#12 midniqht Sunday)."Except Fire Inspector/Driver who will be based on a
forty «{406) ‘hour week.
b. An employee who is recalled to work overtime for any reason,
shall receive a minisums of three (3) hours of pay.
l‘ If-said employée i35 performing the regporisibilities of distiter
_-:sitign ar title and thus acting ifi the same cap ’hy for 1mge:x thian. a :
two (2) w%@k ﬁﬁfﬁﬁa said employees salary should " Yoot {hif'pﬁsikimu“ﬁr

title salary for all time worked.
d. Employees covered under this Agreement shall be offered the

right of first refusal with regard to any overtime

situation creatad %e ume Gf any short term fJess then one wori:

week) leave _‘."{'___'
_;géﬁwork a double shift except in emergencies. ‘ ?5‘
o e. Overtime pay will be gqual to time and one half the normal pay
rate.

ARTICLE VIII. Uniforms
Section 1. The Commissioners shall supply the following work station
uniforms to each employee upon initial hiring:

a. Two (2) winter shirts and two (2) summer shirts;

b. four pairs of pants;

c. one (1) coat with Lriner:



The Commissioners further agree to pay $500.00 annually to each employee as
an allowance for the maintenance, repair and replacement due to normal wear
and tear of uniforms at the Board meeting in November.

Section 2. If.at any time the Commissioners make any uniform change, the
initial cost of requiring each employee p?Hchange uniforms shall be borne
by the Commissioners.

Section 3. Any employee who has had his or her uniform damaged in the line
of duty shall have that portion or all of the uniform completely replaced
and the cost shall be borne by the Commissioners on a prorated basis by the

uniform company.

ARTICLE IX Health Benefits and Hospitalization

migeioners shall provide to all employees and

r the

State Health Benefits @i&n; Iﬁm%&aamrmﬁﬁﬁﬁ-garwaa%ﬁmg,gmgus (like HMO),
which are selected by the Employes; shall bé;i“wa.by'thﬁ efiployee, if any.
Section 2. Combination optical, prescription and dental coverage

Section 1. The G

their families hespitalization and sickness insurance une

annpual amount of $850.00 in 1997, $900.00 in 1998 and $950.00 in 1999 and
all optical, dental and presgriptions blills must be submitted 2 weeks prior
to schedule Board meeting for payment.

ARTICLE X Pensions

The commissioners will provide pension and retirement bénefits

and contribute as heretofore to all employees covered by this

Agreemeént under the Police and Fire Retirement System pursuant

to provisions of the statutes and Laws of the State of New

Jersey.

ARTICLE XI Vacation and Personal Days

Section 1. Yearly vacation for Fire Fighter/Driver on rotating

Syis



shif% will be as follows:
A, After 1 year to 3 years: 5 days

B. After 3 years to 9 years: 10 days

C. Aftexr 9 years: 15 days

D. RAfter 20 years: 20 days

Section 2. Yearly vacations for the Fire Fighter/Pire Inspector
on steady shift will be as follows:

A, After 1 year to 3 years: . 7 days

B. After 3 years to.9 Years: 14 days

C. After 9 years: 21 days

D. After 20 years: 28 days

Vacation choices with respect to available dates shall be on the
basis of Seniority. The Employee shall provide at least fourteen
(14) days notice in advance for each work week dr part thereof to
be as vacation.

Section 3. Each employee shall be entitled to two (2) personal

days in each year to be used for any reason what so ever. The employee

shall provide the commissioner in chdrge ¢f personnel with at least three
(3) days notice for each personal day te be taken. In the first calendar
year of employment a new employée aﬁ%llqaﬁﬂtna_hszpefsoaaiudang

Section 4. Non-Cumulative: All yearly vacation must be completed

prior to December 3lst of eadh yedr and at year end &ach smpl

shall be reimbursed in full for any unused vication or personal
days. Unnséd-@ays will be considbred at twelve (12) hours for
pay purposes for Fire Fightér/Driver on rotatihg shift and at
eight (8) hours for Fire Fighter/Fire Inspector.



Section 5. Injured Personnel: 2Any employee injured in the line
of duty preceding his or her vacation shall not be penalized and
rescheduled for a period which is mutually

agreeable between the employee and Commissioners.

ARTICLE XII Holidays

Section l. The i & ,,.--‘,.;:';:; : T PO,

shift in addifion to the regular salary and as additional
compensation. Such compensation is equal to twelve (12) hours pay
L heuxly pay. ThHis payment 1s to made

at the December Board meeting. Employees hired during the year

at the employee's imdividua

shall received a pro-rata share of this holiday pay.
Section 2. Steady day shift eiployees wilill ¥ecaive the day off
in lieu of additional pay as set forth in Section 1 above for the

following holidays:

1. New Year's Day 6. Independence Day

2 Martin Luther King Day i Labor Day

% {8 President's Day 8. Thanksgiving Day

4. Good Friday 9.  Day after Thanksgiving
5. Memorial Day 10. Christmas Day

Section 3. When a holiday falls on a Saturday; it will be celebrated on

the preceding Friday. When a hcliday falls -on a Sutiday, it will be

celebrated on the following Monday.

ARTICLE XIII. Leave withoult Pay
The Commissioners, upon the request of an employee and after

;ftlﬁé”a'ﬁf

reasonable written naticﬁwﬁﬁagjﬁfaﬁi;a sixl6) Moyt

e



ARTICLE XIV. Salaries

paid in accordange with the following galaty schedule:

The starting salary for employees will be is follows:
1997 $25,149.00

1998 $25,651.00
1999 $26,164.00

New Employees will reach maxjivm salary in 42 months after date of hire.

A. Salary range for Fire Fighter/Driver

Jan. 1, 1997 to December 31, 1987 $33.095.00 Annual Salary
Jan. 1, 1998 to December 31, 1998 $34,655.00 Annual Salary

Jan. 1, 1999 to December 31, 1999  $36,387.00 Annual Salary

B. Salary range for Fire Pighter/Fire Inspector
1997 $35,865.00
1998  $37,299.00

1999 £38,7920.00

Section 2. Longevity Pay
In addition to base pay an annual longevity stipend of 2%

(percent) after six (6) years of employment and payable at the December




"Section 3. The above salaries are intended to cover base

salaries only and are not to limit longevity stipends, overtime

pay, etc. with &'&Epﬁ‘&t : tQ mmf emplo y€:eshﬁu@ .}.ré@ﬁ}tlédf'%ﬁ ) P

same, if any.

-

ARPICLE XV. Grievance Procedure

= e
[ 4

A grievance is defined as any dispute, controversy or issue
involving the interpretation, application or violation, (alleged
or otherwise), of any provision of this Agreement or regarding
employment or the application of any rules, regulations,
ordinance and or statute which actually affects working
conditions.

A grievant is defined as any individual or entity which has been,
is being or may be affected by any issue or controversy or
dispute or application as indicated in the definition of a
grievance.

Where disciplinary proceedings have been instituted, the
grievance procedure shall not be available during the pendency of
such disciplinary proceedings for issues arising out of the
subject matter of the charges. Any issues finally determined or
resolved during or in the course of a disciplinary proceeding
shall be considered a final disposition as to those issues for

the purpose of any subsedguent .grievance. All benefits and

conditions of employment under this Agreement shall be available
to the subject employee gurirng the pendency of any disciplinary
proceedings. Grievances; disyutes e o mﬁtrwemias whichmy
arise shall be~§e$alw9dﬂim:tﬁée@dilﬁﬁingjmapﬁer:

Section 1. A written grievance shall meet the following:

-11-



s Specifications:

a. 1t shall be specific.

b. It shall contain a synopsis of the facts giving rise

=g to the dispute, controversy or issue.

-
-

c. It shall specify the section of the Agreement, Rule,
regulations or Statue which has been allegedly

viclated, misapplied ox as to which ths dtspute

arises.
d. It shall state the relief requested.
e. It shall contain the date of the alleged dispute,
controversy, or issue.
f. It shall be signed by the grievant.
Section 2. Times as indicated exclude Saturday, Sunday and
legal holidays, except where calendar days are indicated.
Section 3. Step Procedures:
Step One: Within twenty (20) calendar days after its occurrence,
or within twenty (20) calendar days after he or she knew or
should have known of its existence, the aggrieved employee's
grievance shall be discussed #erbaii'lg and if resolved, no Burtherx
action shall be taken. If not resolved on an informal discussion

basis within three (3) working days, the grievance shall be

wed to writing within seven (7) calendar days, signed by the

aggrieved and submitted to the commissioner in charge of
personnel. In no event shall a grievance be initiated more than
thirty (30) calendar days after the grievant first knew or should

have known of its existence. The commissioner in charge of

=12~
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personnel shall investigate the grievance and provide a written
answer to the grievant within seven (7) calendar days of the date
of submission. The time limit in preparing a written grievance
or written response may be waived by mutual agreement.

Step Two: In the event the grievance is net resolved at Step
One, or if no written response is received by the grievant, then
the grievance shall be submitted in writing, by the grie?ant, to
the Board of Fire Commissioners. The Commissioners shall submit
their written answer, to the grievant, within fourteen (14)
calendar days. This time limit may be waived by mutual
agreement.

Step Three: 1In the event the grievance shall not hatve been
resolved at Step Two, then the grievant may seek relief at
arbitration as herein specified. 1In all respects the initiation
of binding arbitration or Court process shall begin within forty-
five (45) days after #e.cc&gt- of awritten resolution from the
Commissioners.

Section 4. Arbitration.

a. Arbitration requests shall be directed to the Public
Employment Relations Commission subject to the rules then
existing of such agency. The aggrieved party shall copy the
other party. The réquest ghall specify the particulars of the
grievance and the Contract’ provision(si allégedly wvislated.

b. The selectlan af thg ij;.:f?_u

arbiteator. shall, be
made pursuant to the rﬁ#&ﬁ Ehﬁm exlstﬁmg af th&vﬁnﬁliﬁ Employment

EE A

Relations Commiission.: '+ :'.JJ"--ia-. . - )

c. As promptly as possible after the arbitrator has been

-13-



Ix

selected, the arbitrator shall conduct a hearing between the
parties and consider the subject matter of the dispute. The
decision of the arbitrator will be served upon the employee or
eTgloyees aggrieve, the commissioners and the PMBA in writing. It
shall be the obligation of the A¥bitratoYyjrto thé Commissioners
and to the FMBA, to make his best effort to rule on the cases

heard by him within twenty-one calefdar days after the hearing.

d. Unless otherwise mutually agreed, the submissien to
the arbitrator shall be based on the original written grievance
and issues submitted in the grievance procedure at Step Ohe.

This paragraph shall not héuc@nstrﬂad.so as to limit the
submission of proofs by the parties.

e. The decision of the arbitrator is final and biunding upon
both parties and the grievance shall be considéred permanently
resolved,

f. The expenses of the arbitrator shall be shared equally
by both parties. Each party shall make arrangement for and pay

the witnesses which are calied by it.

ARTICLE XVI. Maintenante of Benefitd

Both the Comniseionérs and the FMBA agree that all benefits and
conditions of emprbgﬂﬁnt:pmégﬁﬁﬁgyrin effect for employees be
maintained except wher&*m@difiﬁd-éﬁﬁsﬂﬁnt to ihisﬁ:;ﬁ;,

ARTICLE XVII. General Provisions
2. Both the Commissionars and the FMBA acknowledge that

this Agreement is a fair agreement and both parties agres that no
_14._
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mogdification or waiver of any of the terms of this agreement
shall be valid unless in writing, signed and acknowledged by both
parties. No waiver of any breach here in of default hereunder
sgéll be deemed a waiver of any subsequent breach or default of
same or similar nature. Further, the waive&r of any breach of
conditions of this Agreement by either party shall not constitute
a precedent in the future enforcement of the terms and conditions
theréof

b. It is understood and agreed by the and between the

Commissioners and the FMBA that if any part of tRi& Agreen

@ ig
in conflict with the applicablé State or Pedera) laws, that such
part shall be suspended ﬁnﬁ-thauaggzapriaté ﬁapliedh&evpgéﬁisiéﬁ
shall pievail; the remainder of this Agteement shall not he
affected thereby.

c¢. Notwithstanding any prier Article, all paradraphs of
this article or provisions of this Agreement may be changed or

alter provided both pﬁrtiéﬁ mutually agzee in writing.

ARTICLE XVIII. Post=Termination Employment

Any employee whouse services are terminated, and who is in good
standing, and who is called to testify or assist in ahy '
proceeding, including but not limited to ¢riminal and civil
cases, administrative hearing} disciplinary hearings and so
forth, that he oxr she investigated or was invelved in prier to
termination of his services, shall be compensated for such
compensation as pald to the employeés in the rank held

immediately prior to terminatien exclusive or overtime.

—E B



"Employees who are required to appear for such appearance shall

also be compensated for réaschable Mlaveling eifpersas.’

ARTICLE XIX. Personnel Files:

There shall be ome Fire District No. 8 enployeea fiiet and the
e;;ldyee shall have the right to examiné their file at a
reasonable time.

Employees shall have the further right to rebut anyndéﬁegatary
materials included in their files. No reasonable réquest to view
a file shall bhe refused, except that an employee shall be limited
to viewing his file during regular business hours. Furthermore,

a2 log shall be maintained indicating when a file has been viewed,

by who, and whether any material have been removed or

photocopied,

ARTICLE XX. Employee Representation

Section 1. The FMBA shall notify the Commissioners as to the
names of stewards and accredited representatives. No moré than
one steward and an alternate is to be designated for each
station.

Section 2. Representatives ¢f the ggEA, who are not employees of
Hamilton Township Fire District No. 8, will be permitted to visit
the employees during working hours at their work statioms for the
purpose of discussing FMBA repiesentation matters by notifying
the commissioner in charge of personnel provided that adeguate

notice is given and it doesn’t interfere with normal operatiocns.
ARTICLE XXI. Management Rights:

There is no provision 1n ‘this Agreement that shall be deemed to
A 20



be exercised reasonably, in accordance

ARTICLE XXIX. FMBA Business Léave

The members of the FMBA negotiation committee and Grievance
committee membars are to be granted leave from duty with full pay
and for all respective meéetings between the Coiimissioners of Fire
District #8 and FMBA. L_e_av;e. from doty with full pay for the L
Local President or executive delegate to attend all State and
regional meeting when they take place at a time when such officer
is schedule to be on duty.

ARTICLE XXITI. Dues check-off

Section 1. The Commissiéners agree to check-¢ff FMBA dues and
asgessments uniformly arrived :at and pay ¢ver such money to the
duly elected treasurer of the TMBAR. Employees will file
authorization forms with the Commissioners,; sigﬁed,By-eaéh
employee prior to such deduction.

Section 2. Pursaant to the Agency Shop Law, ahy:néw employee in
the Bargaining Unit on the effective date of thisg Agreement who
does not join the Association within thirxty (30) days thereafter,
any new employee who does mot join within thirty (30) days of

initial appointment within the wiiit and any employee previcusly

-17-



émpléyed within the unit who does not join within ten (10) days

of reentry into employment within the unit shall, as a condition
of employment, pay a Representation Fee to the FMBA by automatic
payroll deduction. The Representation Fee shall be in an amount

equal to eight-five percent (85%) of the regular Association

-
-

membership dues, fees and assessments as certified to the
employer by the FMBA. The FMBA may revise its certification of
the amount of the Representation Fee at any time to reflect in
the regular FMBA membership dues, fees and assessments. The
FMBA's entitlement to the Representation free shall continue
beyond the termination date of this Agreement so long as the FMBA
remains the majority representative of the employees in the unit,
provided that no modification is made in this provision by a

successor agreement between the FMBA and the Commissioners.

ARTICLE XXIV. Training and Education

It is understood and agreed by the Commissioners, that when prior
approval of the Commiszsioners ié'given at the sole discretion of
the Commissioners, time off shall be provided to emplovees who
wish to attend Fire Training Schools, CME:SEE and/or geminars.
Upon the successful completicn af'cﬁﬁnses=sai&*Eﬁg&ay@&E shall be

reimbursed that amount of tuition and fees and books of said paid

course by the commissioners. All coutses mandated by fedesal and state
regulations are to be given to the employeés at the commissioners expense
regardless of affiliation (I. E. Right to Know, Bleodborne Pathogens,
etc.) -

ARTICLE XXV. Discipline Procedurses

Except as otherwise provided by law, Employee shall not be

-18-
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removed from his or her office, employment or position for
political reasons or for any cause other than incapacity,
misconduct, or disobedience of rules and regulation established
b{‘the-CQmmiséiﬁnéts for the benefit of the Fire pistrict, nor
shall such Enployee suspended, removed,:fined or reduced in
rank from or in office, employment or position therein except for

hove provided and then only upon a written

just cause as herein
complaint, setting forth the charge or charges against the
Employee. Said complaint ghll be ¥iled with the Secretary of
the Board of Fire Commissioners, and a copy thereof shall be

ged, with notice of a hearing

served upon the Employes so chad
thereon designating its time and place; whichk shall be no less
than ten (10 nor more than thirty (30) days from the date of

service of the Complaint. A failure to substantially coing

iy with

said provisions as to the service of the complaint shall requiré

a dismissal of the Complainmt.
ARTICLE XXVI Military Leave
Any employee who is order to active duty to be a compeonent of the
United States Armed Forces shall be granted leave without pay for

the period of such service without 16ss of seniority.

ARTICLE XXVII. Miscellaneous Provisions

Ssction 1. In the svénl of retirement or death, the employee or
his Estate'shall fé@éiﬁ& vacation and holiday pay accumulated as
of that date. Thé-empl&?@éﬁaéﬁﬁﬂéﬁi@ﬁwﬁﬁﬂ;ﬁhall:ﬁg in the same

amount had he worked his standard schedule as presently compute.

Section 2. The Commissioders dhall Waintain Work's Compensatisn .

- 1



.. ... . A5
“Irgutance for employees pursuant o, J.S.A. 34: 15-1 et sq:
Section 3. Each employee shall initially ssrve a four (4) month
probation period. Said period may be extended to & maxi N

one({l) year by the Commissichers.

IN WITNESSE WHEREOF, the (¢

-,

these preserits to be signed by ¥uein duly

representatives, and the Sﬁalygg ﬂaaﬁ:d ot et

%o,
2

hereun to affixed.

-ugg_.
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FOR THE COMMISSIONERS:

K = oE s e L/]’
<o sl Awﬁf

Robert W. Kelliher, ’Secretary George{F. Lenhavdt, President

2 Y.

Cljfford A. Willever, V.P.

ATTESTED BY:

: £
Daniel U. Grafiang, Jr., Esq.

FOR THE FIREMAN'S MUTUAL BENEVOLENT ASSOCIATION LOCAL NO. 84:

r

James D'Errico

Michael Kashelfa

PR
Robert Laytjx




