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AGREEMENT made t h i s  14th d$y of October 1996 by and 

between the  Board of Fire ~ommis$ioncrs, Hamilton Township Fire 

U ~ ~ L L ~ L L  NO. 8, hereinafter  reierred to as the "Coraznissionersn 

and the Fireman's Mutual Wnevelent Association (Local #841,  
1 

hereinafter referred to as 
I .- 

ARTICLE I. Purpose 

It is the purpose of this agreement to define the terns and conditions of 

employment for  members of the bargaining unit. 

A R T I C F  11. Recognition 

Section I. The commissioners recognize the JMBA Local #84 as the exclusive 

col lect ive bargaining repre~en~ative for all paid fire prevention and 

SuFrpres8iOn employees of the C m 8 n i o w r a  of F i r s  District No- 8, Hamilton 

Township. 

Section 2. Excluded are: 

A. Supervisors 

3. Managerial Executives 

C. Volunteer firefighters not paid emp1,oyees of the District 

D.  Confidentials 

E. Police and C r a f t  Ehployees 

G. Non-Firefighting -loyeas 

ARTICLE 111, Duration of Agreement 

The commissioners and the EIBA agree that the duration of this Agreement 

shall be for a period of three (3) years commencing January 1, 1997 and 
. . 

ending Pscemher 31, 1999. This Agreement shall remain in full farce and p,kz-7 
'I$". 

efgect -urf ng coLlective negotiations between t h e  part ies  beyond the date 

I 
. 



SICK TIM 

section 2 .  abployees wi l l  rwdm folluwhg sick t h e -  Sick tQw I s  

15 days equals 180 heurs p& ye@r~ for steady &yS shifts 8 $gars gek dsy 
times 15 (fifteen) days -1 %PO h-q per yea=, Zbr t b  1st !if- 0.f' 

armploymsnt should be one 11) ~y par math up'- twlr. (12) *yo. ~t a 

individual is hired the 1st k ~ d  the 8th day 0.S ' month he be 
entitled to I day s i c k  and if khe UividftaX is hixed hatwe= the 9th and 

23rd day of the month he be entibled t o  1/2 day skk. mtion to e d l  he 

at t i m e  of retirement 50% percefit af accumulated sick time up to a m x h  ~2 

$10, QUO. 00. 

$&ctioa 2. The heirs, aeqiigm as &si@&&s of an. empPqyee wikh%n 
8 ,  
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. to r&&e&;@e &oyee h&& to perfpa hSs 8r 

tendance t~ mqnbers of the imWfate 8 
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iliness ~equixes the atls (rit  us^ employee' for np to 5 

.r=ollppaissionera fur the ~ i 1 1 $ ~ l ~  -3.icfous a d  neglig-t u&& & #rick 1- By :.., , "  ' '4 -.<> ; > . * >  ' . '  d l  1 , l'i;. 9 
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Section 5 Any emplayae of &ha disk&* who magmb. & t ~  

actually not worked- 

, i n  6 Service mnmcted &id&tLZ5an slwll be twhfed fn && 

EallLwincr matter: I. ' 

sostain an illness directly related to the fire ogcupaBi~n or suffer work& 7 

>;-( fi, 

' I  -' ! 
regulations. The s r p l m  yil.1 be eatitlad to $2 m t h s  at full pa$;'.iT - -- e . . 

; *providad the i n ju ry  or i l b e s a  h a  i 3 e ~  ~ t l = t ~ g ~  by s physic&. w. - I  j 
4: . . 4- -' 

count of salary or wages paid or payabXo * w h .  
: ', '* 3 - g  

. aisaarlitqr i&e shall be &b:oedlby w m r  QE w 
' 1 h & d  , , . ,  . umgr We New Jersey ~orkmed's O ~ ~ n s a t k g l  k t  f ~ f ;  T s r y  - ,  
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- 2, 
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the date of Injury. ., ' .  ,. . . ,. 



d. In the event the e i o y e e  contends that he or she is entitled 

to a period of disability beyond the period eatablfshed By the treating 

physician br a physician employed by the Comrissioners or its insurance 

carrier, then and in that event, the burden shall be upon the employee t o  

wtablished such additional period of disability by obtaining a judgment in 

the Division of Woxkersw Campeneation, or by the final decision of the last 

reviewing wurt shall be bindbg upon the parties, 

e. For purpose QP this Article, injury or i l lness incur~ed whil 

the employee is attending a trainhg program sanctioned by the 

Commissioners shall be coluidered in th. line of duty. 

f. In the event of a dispute as to whether an absence shall be - 

c ignated as sack leave or as to an injury on dutyt the 

bound bv the decision qf an appropriate Workersv 
' l i  - ..' , , - . " 

if if there' is an apwatl there from, the final 

g. An injury on duty requiring time off for treatment, 

recuperation ar rehabilitation shall not  be construed 

sick time regulation . ~ ~ ~ ~ f ? & ~ 7 ~ z  
- 7  * .A 

h. Employee ?!&$&ning 
- 4 '  

-rth above, w i l l  be restored to t h e i r  oriqinal job classification and 



may extend su* t a e  rq? t o  fi~@ ,151 

~ T E C Z E  V I ~ .  Hours gff work' WI -egg-; 

Section 1, The work weak rotgwg sift mployeeb~ @ell. wnsBia.t of atn 

average ai for ty  twa ~ 4 2 j  h-rrurs phf '  ~ e e k  over an @+ d e k  m'11. ad 
C . . .  

* :  , ,  set by the Ca~nrais$imer@ ,. .. ' : a ,  - -. 
< ( 

,... If - I . . - -  -I 

I*, . . - .  
: . .  .1 L - . : , ,  

a. rotatifig. sh~i t i .~as i i iL2g ai tk (e &UP a y  q h ~ t r  (7 a. n. - . 

5 p&.) amd faurteen tl4) hour n 2 w ~ B i E t o  S p,m, - 3 

Section 2 .  The work week for Fire Fight&r/Fira Xnapqct 

4 :  30 p . m .  for: a 40 hours wprk . week - 



$.Lz ridnight Sunday) 1 . ,;-< - ,, , , 
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2 - b  -.&@I .h5& & j j ;  
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s&ll recalm m d n w  , ,. - 
. - . . . .  - 'g-.. 3grSaid -& m-w -*; ft&w ~ f :  

. : .- 1 - 
L I . .  , , .  

, , ,-pei,tion .or title & 'am mgag. $$g *;. :- e* <@a' &@@&J= am. - " 
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@a. (a, ,@&%' @$*f$& u, *& - ~t '.@!&&$~il '+ 

situation creatad twNIg&,.~* .aaa d i i y  a9n. &lwa $baa ope k k & ~  

week) leave under WS plm~dxw b p t  ga w& wk22 be 3.&& & .* - , 
4 

# -5 . .. . .. , . 
-.& ,, 0 

*j;is.$mrk a double shift e pj- f ;  .' 
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ARTICLE xX EeaPtb mme$fta &ad B&p&hliaati.cm 

Seetion 1- The -$eicmw~ & ~ l l  g&wMe W aLk eaghloyses. and 

t h e i r  f&&lieb Awpftalizat-im am% sic!krk@@s &mtwade wk&r the 

Seetion 2. -imticm ~ t i m l ,  ~masai,pt$an mad &Ma1 =-age 

annual amount of $%W.QO in 2&T1 $$.0@,80 fa TWd mid 53BO.06 in 1999 and 

all optical,  dental and pma4fXpkl-- bills au&t be satmitt& 2 mior 

agreement under the Palice and F i ~ e  Retirement System pursumt 

to provisions of the statutei and Laws of the State of N8M 

Jersey. 

ARTICLE XI Vacation and Personal Days 

section 1. Yearly vacation far F i r e  FighterXDriver an rstating 



* .- - - 
s h i f t  w i l l  be as fallows: 

A. After 1 year to 3 years: 

8. After 3 years to 9 ysars: 

5 days 

10 days 

C .  After 9 y-wrs: 

D,- After 20 years: 

15 days 

20 Jhgs 

Section 2- Yearly vacatiprls for  the Fire FigAterlFixe Inspector 

on steady sh i f t  will be as follows: 

A, After 1 year to 3 years: 7 days 

B. After 3 years to. 9 yeas :  14 ~ Y S  

C. After 9 years: 21 &ya 

D. After 20 years: 28 days 

Vacation choices with respect t o  available dates shall be on cne 

basis of Seniority. !€he espigyta shall gravid. at leiet; -. faurtem 

(14) days notice in advanes for each *ark week or part thereof to 

be as vacation, 

Section 3 .  Each employee shall be ent i t led  to tw (23 personal 

days in each year to be used for any reason what se ever. The employee 

shall gralcrfde the c ~ a a A w e r :  t~hzizg~ o$ pmmneL with a t  Least t h r w  

(3) days notice for ea& g $ ~ g d  day @ be .taken. '$a the f5fst calendar 

year of eaplopent a nv ~snplowe sh;~11 a ~ c m  M para~~ai wys, 

prior  to December 31st of s&& Y&M W a t  +%a& BipL#pze 

s h a l l  he rehhqrsed in f u l k  f a  w~used *ation QE p ~ + ~ s m a l  

a y s .  ~ n u s k  days w i l l  be c o a r s s e ~ ~  at twe~vt, (33) -&urr rot 

pay purposes fa Fire Ff@tgzP=iv= On rQtatfdg ~ h l Z t  and at 

eight ( 8 )  houps for F i r e  Fi@?terfP3re Inspector. 



the .vac*tim %b&ll k c ,  

-1* 

Section 1. The "Cmmis~fd&rs~.ag~ te wmgansater eacb EatatirtcJ 

shift in addition to #e x$qulax maerg as t&&&kP@laal 

at t h o  emplomals indivi- b & ~ & p  wy. WQt m m  38 W W@ 

Section 2. Stew& day &i&ZSi-lp; &@$l ," ia  will &@&&VB &I& & ~ y  a f t  

fallawing holidays: 

1. New Pear's Day 

4. Good Friday 

5 .  Mawrial Day 

9. bay dtii mmgiriag 

Sectioa 3. men a h~11@9 falls QA a mtmda~) it be c e l e a t e d  on 

the preceding Friday. When a hbf iay  fa l l s  on. a Sm&ay, it wf 11 be 

celebrated on the f o l l ~ w i g t g  Hmday. 

ARTICLE XIII, Leave without Bay 

reasonable written noti= ':&-:&& ra ot;.(ti] iw@j .~al,w of .. . 
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*.absehe wlaqa& ~ - - ~ I $ $ & & &  enployee. Said leave may only be 

, b 
+. 
C *: 

granted by the cgrnnisaSQr8 when km -a-a z g ~ & & & ' a  . 

written request signed by the emplq$k& edUI e e d m ; ~ ~  bBye &is 

immediate superviaor. The C a r h l L s s i ~  
' 1 

d s b  P e e  

fQI an additional s i x  ( 6 )  dOfith. I F I  b~weve;, the s t ld  e~@l~Yet  - :p 

overstays such leave, his -39-t with the Tire District shall 

be demcd t6 have tem%mtM, .Sm&o~$ty of the -by+* @hall 

continue tQ accumulate cBzrbg -8- leave. 

Sectfun 1. The empl.~yaes w&th&n fire JDistzkt Nod 8 ~b t13  ba 

paid in accordanae w % t h  the fdl~wiag &a&- a a h a . 9 ~  

S A L m Y  W E  
The stafking salary' f02 -1bWffs w151 be ad fuUcws: 

Mew Employees will reach mx-;jm salary i-n 42 iwmkhs s e w  BET-ta uE ME@. 

A. Salary range for Fire ~ t ~ ~ $ B r i v e r  

Jan. 1, 1997 to De&r 3%, 3-7 $33.005.00 AnmmE Salary 

B. Salary range fbr F i r e  Fi.gbt~.kPFira fn~ycactor 

Sectim 2.  XloaqevLty Pay 
In addition to, b ~ s e  gay an 

meeting m e d i a t e l y  feUt$&ttg Wib 4Eaplayee anni+@aW Qte. 
. . , ' , +p-- 

F --  



. ,: < _ .  . . 3 +->A . 3  . . >-, 0 

pay. e t z ,  ~ ~ t ~ ~ : i & p e ~ ~  . ..., : tQ . ,--: - .,& ,+A&# . .  . .,.* ' *ha&&,-a . , k ' G - m  >, . . '." 
-. .. . - - 

I I . ,  ! - .  , , 

sme, if' a ' q .  
* * 

Where disciplinary praee&$ngg have k e n  imEitutw3, *he 

subject matter of the charges.~ Jhy i s m w  f inally *tqWned or 

resolved during or in the course of a disclplinerypraaeedixlg 
v 

sha l l  be considered a fin@ d+spos'ition as to thoad iss& for 

the purpose af any snbseqb&nt gr;iev@e. a1 bw@ttn eEad 

conditions of e%gploflerit m a r  thsa A q f w m k  s&dlI k& iwailabla 

ta the  subj ect employe dukiw *A@ pezxbncy 09 any dksaiplinary 

p e e  Grf evaEdesP &sput,es W mxk&x;m~qb$&r -ah - m y  

arise shall he resalved ia the f@klwbmg meylyr: 

Section 1. A written geie~an~e ahJ1 aeet thla fallowin@ 



soaq@¶ f i ea t  ion's :. 

violated, m$s=i&M ar as tQ Hbt& tly @S.$X&~ 

grievance shall he dis;p~usaed vefba31y and 1 L t ' ~ ~ l ~ e d r  no ~~~ 
Y 

W e d  to writi~g within Sewenrp I?) cal-;r dhys,, s i w d  hy .the 



agreemnt. 

S t e p  Three: In the a w t  #@ g ~ i m m c a  sME3 mt k@& Beta 

five (45)  days s f t e ~ .  eac&pt ~f a - W f  t ten meol.ttti&h the 

Concr#issioners. 

Section 4. Arbitration. 

existing of such agency. The a g g ~ l ~ v e d  party -1 copy the 

other party. The k e q u t ~ t  shall specify the partfeulsrs of the 

grievance and the Cafitragk tz.x8@%~icm l-s3 a l t ~ w & l y  v%@la~d.  

b s e l w t i ~ a  og7 ~ J W  '.i-*mt., 1mi~Tgt9s:. p . ~ 1 3  ha 
h ..- - ,- ,- ' I .  h.' 

a + 

madB pursuant t o  tlro &&@*i&&k 
- 1 -  

& m f  u;&. I%&15@1 
J . 1. -.* 

- - . \  . - < 

? 
eel* t iutig~ C ~ S S  La%<. ..< -. - r 5 

- - 



I. 
selected, t h e  arbitrator shall anduct a hearing between the 

parties and consider the subject Jnattew of the dispute. The 

decision of t h e  arbi t ra tor  will be served upon the employee ar 

employees aggrlevs, the C & ~ ~ S B ~ U W ~ S  ahd the in Writfag. It -. 
sha l l  be the obligation of the .~kb$t:rat~%;~to tb@ C Q ~ ~ & Q ' = ~ S  

and to the FMBB, to make his beet effort to rule on t b  ~ S ~ E I  

heard by hlm witkin WeaEydame & d a & r  &y$ aft= k % e @ ~ % ~ *  

d. Unless othe~wim mutually agreed, the  WaaLs4i9n t o  

the arbitrator shall km base@ th original matten gqievanee 

and issues submitted in -#a g x i m e e  pxacdure at Step  Qhe* 

This paragraph ahall mt be ma@tmed m as to l b i k  the 

submission of proofs by W partie#. 

e. TBe decision sf the insbit~at~r is final and BI&ng u r n  

both parties and the =lev- 8 b l L  be CO~S.~&EEB~ p-mtly 

resolved 

f .  The axpenaea of the arbitrator a h 1 3  be &ar-ed equally 

by both parties. Each party a b l l  make-arrangemnt &r d pay 

the  witnesses which are call& by it, 

ARTICLE XVI. 24aiht-e OE 

Both the C d d s e i ~ a & i s  kk@ igrea a l l  b m f i -  

conditims -of enkpl8-t PX~@B%&~ h d E w t  f q X  eB@16y@66 & 

maintained except where . r n & E i W  p s u a n t  to t h i s  ~ G X I Z -  

a, Both the Cmdaa3@n,arr9. arid the ackriowlec& that 

t h i s  Agreement fs a faiz  agre-nt and both parties agre$ that no 



. . : .  . . I - , . ;.r . 
1 .  

m&.ifAcatlen. ,ex wa 

,W&@g$&f 

Commissioners and the EMBA -wt iz a y  ag m ~ t  l a  

in conflict w i t h  the  a p p l i e l b  $Wke 08 P e & z ~ 1  X@WS, E b t  .a- 

part shall be mspen&ed && - ammiate agplteable. g&@visk& 

shall prevail; the ran&if~Wr ~g tM& Web-t &all h ~ t  h& 

affected thereby, 

c .  E l o t w i t h s w  M i P X e r  a l l  para&ap&& &f 

thia article or provisiom of &gP&eaeaa h 0'3: 

alter provided both partign m t u a b l g  ag3zee in w r i t i n g ,  

ARTICLE XVIII. Post-Ternnation EmpZoment 

Any employee whose S ~ X V ~ C Q O  are hiWnated, w and F&Ro is in qmd: 

standing, and who i a  called to t-t'dfy ar aasisk in a&$ 

proceeding, including but nut li&ted to .cri,mlnai md civil 

cases, administrative hearing, dbciplinary hearings a.W so 

forth, that he or she fnvestiga- or was involved in. ptl@r to 

termination of h i s  services* shall be compensated for such 

compensation as paid to the maployea$ in the rank held 

immediately pr io r  to, termination exclusive or overti-, 



-1 . ' . . 
a l s o  be comp&ated for '  r ~ ~ ' & r S j i o ' t f h & ~ . & ~ ~ @ a ~ -  

ARTICLE X I X .  Personrml F i l w  

There shall bqone F i r e  District Oc. 8 $aphyee f & b ,  and t b  
-I 

employee shall have t b  rL@t to m&n& t&!&r f5Le at a 

reasonable time. 

wloyees  shall have the further r ight  to rebut any d&ogatory 

mterials included in their files. He soasonqble request to view 

a f i l e  shall Be refuI&, e m z w  that am , - loy~ ~ b L 1  be lirnjtted 

to  viewing his file durfag; regular bmhaess b r a  - EWthemre, 

a log shall be maintab& indicaehg when a file has -era v iwed ,  

by who, and whether any materrAaX hawe heen reamed or 

Section 1 .  The FM%k @hall n ~ t i t y  the ~ s s i o a e r a  ao to the 

names of stewards ancl ascx&%tsd mprenentatives. ND mum than 

one aterrward and an alternate t o  be b~ign~ited fax each 

station. 

Section 2 .  Repraaentati~es Of the  HdBA, rsha are n o t  w l o y e e a ,  09 
- .  

Hamilton Township Fire Uistrtck go. 8, will be t o  via i t  

the employees during warking hum$ 8t their work statloan for the 

purpose of discussing EHBA repz@wtation mwtters by notifying 

the coramissioner in charge of pexsomel provided that,ade-te 

notice is given and it doesn't interfere w i t h  normal operations. 
. - . 

ARTICLE XXI . l4anekgmen.t: R&@&s. 

There is- no provision 3-n t%i& mt that sha11 be 



8 ' 

limit or cu r t a i l  the Commis@II:oriers ii3 my way fn t h e  exerciatr ~f 

their rights, powers of auth~rity whPch the e d s s i o n e r ~  had 

prior ta the  effective date sf $his 7Ap&&B#$$ mlesg and only to 

the extent thai p~ovisiom t s f  thsa &r-ag a ~ t a S . 1  GG Unit - F 

such rights,  powers and autbrltp,  Wso! '&gBts8 MwevexE & a l L  

WLkB $hi@ . ~ ~ t  and. 

fur gooil cause. 

ARTICLE XXII:, E W A  B u s i n e s s  L & a w  

The members of the neg~tiation committee and Grievance 

d t t e e  d r a  are to ha g r a t e d  1eam Sxon duty with -11 pay 

and for all respective meeting8 betweem a s  ~ s s & ~ r s  og Fire 

District #8 and F#ZBB. Leave fTOm duty with full  pay for the 

Local P r w i d e n t  ar exscutim &d&getts tn ateend ahL Stab a~ 

regional meeting when they t d h  place at a  ti^^ s a d  offker 

is schedule to be cm duty. 

ARTXC1.Z XXIfII. Dues check-afP 

Section I. The ~ a s i ~ n e r s  awee to check-aff  EMBA dues and 

maessments u n i f s d y  amivcsd %t and gay aver & m y  to the 

duly elected tretmurer of the EMBR. EapLayeelr9. w i l l  f k l e  
1 

authorization forms with t b  Camiss imers ,  signed by each 

employee pr ior  ta such dedlrctian. 
t 

Section 2, Pursuant to the Agency Shop Law, m y  n w  .lope in 

the Bargaining Unit on the effective date of this Agreement Mho 

does not jo in the Association within thirty ( 3 0 )  days themafter, 

any new anployee wba, does mt ' . join within t h i r t y  (30 )  daye of 

initial appointment within tfne Wi t  and m y  employee previously 



~t is understood and agraed by the CamL~siwers~ #gt When prior 

approval of the Corml~sioners id  Qfv@n at the &Le diacntion of 

the Commissioners, time of3 shall. he pxcs~kded to mi@Loy~mi who 

wish to attend Tire Training - lar  cWEsw8 , W a r  se&~&ra. 

Upon the success~ul campletton of Pn;&mss timi& -1ayem shall be 

reimbursed that amount tuiti~n and fees and W k s  af said mid 
course by the cclomiseio~rs. Al l '  c&as  -&t& & f-al md. stnte 

regulations are to be given $0 the emgJqyt~&$ the ~cbm&si~rMxs expense 

regardless of affiliation (I. E. Mght to KXLQW, Fakh-as, 
etc,) , 

ARTICLE XXV. B i s c i g l i f i h  P x Q C M ~ ~  



by the ~ o ~ i s b ~ u n ~ ~ s  f@ - * 
&hall. such E m p l n ~ ~ e  

JJ:W~ ,cauw h m b , :  *e 

Eaployee. Said ooapiaint dbllll ba -bil.d with the &c&ftary of 

the Board of F i r e  C m ~ ~ i a e E ' a , .  a copy thoreof shaU .be 

served upon the Employee so -I vlth n o t i e  of a beaping 

I thereua designating its t m  ax%?p%,a~e~ a& r h f l  be no less 

than ten (10 nor more thm th-9 {38)  &$rs %16- the date of 

service of the C m p L a i n t .  $ f a g w e  to &bd~w%kially @$@$? 1rlkt3i 

said provlsiona as to the  a e -  af the e&@&& maw$&&. 
a dismissal of the Caap3ai12t, 

ARTICLE XWT Military Leave 

Any empl;syee who is order *:O ackLwa dUt2 t@ be $ c@@pD&&r~& M We 

section 1, 

h i s  Estate  shalL &45im 

of that date. The cmplqka% v&t~&.i)ay &all.&e 
1 1' 

section 2 .   he ~olenissimipks 'dha2: .. , * L n t a i a  RorkFa 
L '  

$!@ A 



+ .--- r- 
..  . 

+ .! >,* 2-.-,:, ., . ... 
I . . , , 

, . , . .  I . .  

. . . .  . 
t ~ri&anca for employeas pur~nank b'%J,7~.~.~,  34: 15-1 ct B q .  

section 3 .  Each employee inair ialrihlly wm& a. ?f~u&(4-)'adnt)l 

probation period. Said peg.iqd inay &extended to a maximum of. 
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