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*mnplmrM] and the ~~4$-~t?h&W 331 or aw * 
& e m S w t d  -a1 Ur3- 315, bdmtd 

ocal vnion affiliated with the International motherhood of  

~eamst@rlc (hereinafter x e f e t r d t - w  as Wte mWu@). 

hours o f  labor, rate8 ef pay; .am3 dt-t neigotiabb -mu an8 

herelm ah811 wrk for the -1-r 6urhg the life of thin 

.Agxeemene 4 thereby pxomote a rslatio+hlp betw~en tha parthi  

'hereto prwidfng for more hclymmiow ewper&tfon and mutual 

MbW, -, in coarf4erutfan af tha patfo-e An 

good faith by both p.rtier. 'itldividually aad ool~.ective~y, of &m 

tenar md conditi- of thir Agr-at, and iat- to he 

legally b u d  t h e r e ,  the parria8 agxca to and with rach stbsc 



3#! A. The County hereby recopniees the Union a8 the mxclusive 

for tha -0. .of c*ll.ct~v* aogotirtiom for a l l  
i,: . . 

terms and conditions of employmcnt.far thole anployeU~ covere4 

this Agresment as defined and identifhd i n  mnbix Ac The 

loyor and the Union recognlee the right. and obligationr of 

e parties to negotiate wager, hour., md 0 t h  t e r n  md 

c4nbltims of m p l w e n t   am^ to admini~tat urn me.lwnt on 

behalf of covered mplopetr, and that  such a8minirtrrtiorr rhall 

apply equally t o  a l l  exrrgloyeer in the ba-mining unit w i t h w t  

regard t o  mmberahip or non--ship i n  the~lhion. 

1. fneludebt As defined and identified i m  A @ ~ n d i x  A. 

2. Fxcluded: A8 defined and identified in Appendix B, 

3.  Definition of Terms. Wnlero atherwire indicated, the 

following when uasd herein shall mean: 

a. n ~ l o y c e r w  refers t o  -1-cr in the arrtified 

bargaining unit ast forth in the PERe cextif icationr.  

b. "-loyer1' t+fer~ ta the variouo public clrrployerr 

net forth unbr ~gremcnt ,  nepoti it inp through the of the 

County of ~tlantic and who8e sipnaturm 8pp.u~ in the execution 



I w a m a m t l m  raw8 to  mpGyeea w i t h  swroimry 

5 - I  - - + ' n & b A  - e4 * ~ u ~ z ~ l d d ' k e ~ m ~ a b ~ m ~  ?af4M to and 

Manag-nt enr3)Xw&s a& MsdxSb&9 &a h.2 abme, PlbO are 
. I 

authdsed bpt way df pddieibtl btldelNarti.on -ta A m '  QOT- ' 



. , 

-*.-'teque~t, in writing, that such dcductionm k made. ma amount., 

-to dduct.4 m h n  c e r t i g ~  to. county bg th. union, 

the aggr+gate deductions of a l l  employeem aha11 be ranitted to  

thr Union, together with a list of t h m  8-t of a11 q l a y c s s  for 

whom the deductions were tnabs fallawing rmh pay period. m a  

right of dues ehrekoff &al l  be excluritrs to Tmmmtmrm toe 
- - .  - % mqsT , 

2 , - . . 
' . 5 * B m  Fbe C O U ~ ~  asme8 U -1-k aR #hop itl P 4  

<. 
- 

reprsssntatian fee for non-members rquival~nt to 852 percmat of 

e regular rrrb.rship d u u ,  fee8 and asneammntm-. 

hanga for t h e  -1smsntatfon of raid agency .hop, 

. ,' .( . aagrees to  hold th. county hamlearn 8g.h.t a11 CIU or 

, 8uft8, or any 0 t h ~ ~  liubilie occurrlap at 8 amlt of tha yrq 
irsgleaentation of agency proviaion. 

- - . . 
C*  If a.a ~ l 0 y ~ '  8 sukIh~i2d d ~ o  far 8- X.&SQn 

o t  behg properly dsd.ueted, t h m  Union will amtact the Office of 

erronael, giving ths anployeaw8 naqe, roci.1 rreuriw number, 

job tftlm sad Weal af f iliatim. The Perroarwl mixactor will 



take m4saguant a ~ t i m  W w ~ w t  the s f t u a t h ~  , 
.. - - * 

I 
. -  A 

D. In the ev$m\spl . . q l u y 4 ~  wA.h.. ta witMrara t r ~ )  th. 
4-  

s . -  I. e.~. pwwi - + L-, 
. zp., ' r wt-r pq4g-& ~-=m o 

QW  am*^. - - .- . . . I _  ~Mpp?p.w - . - I  , w w m  - yt--* u a u ,  

I 



:P 
+ " 

Agrement shall apply equa2ly.t~ a l l  -1oyee8 and that 

. ' rr&h*r. mhall be no intimidation, inta.lmmanca or d.i~sri+utio. -,- - 
bmcawa of age, mx, marital status, rres, color, c-, 

oabilbty, national origin, political a f f i l i a t f ~ a c t i v i t y ,  

W o n  activity, ox private canduct which dmeo not interfere w i t h  
8 .  -. . ., - -  

erqployeaqs ability to perform hi. dutiem, which i s  

rmio3lble under law. 

- 4  I*. B It i r  agreed t b t  alleged violations of this Arti elm 

' ?+--a 
9. & :, r) shall  bu rubject to rrview by appropriately ertablbhad 

Administrative or Judicial forums, md only i f  no much forum 

xirtrs shall they be subject to the.grimvme+ praedum set 

forth herein. 



-1oy.r or who u e  ~ I O ~ H S  of tha aap1-~, ah811 a p.rmitt.a 
r \  
b 

t o  v i s i t  j& si-8 and work locations for tlm pupear  of 
4 -  . ? I 

&&scusahg Union matter, ua bag a. ouch viaitat$&m & not 

i@$exfere with the generaleperrt%uaa of t h m  %rcrpleyez. T b  Unim 
- 

ahall furnish the of aii 8u& agehta t o  the -1- upon 
1. > : , .. 

the .pccLfle wrlttua r-mt of the wloyu. 

B. Th. Union shali have the right t b  mt: moll naticea on 

available bulletin boasdr wed for ganezal -m a e z b t b n n  
* - 

w m l a y  used t o  p a t  notice8 to amployam. 

C. Whenever any s ~ r e a e a t u t i v u  ob thk Union b$ 

q l o y ~ ,  W to 0iph+ (8) ii n e t ,  i s  .~hm&ilmd bg the paxtieu 

durlw nozking ;to partfciMtu in + g ~ t i a & i a ,  ~ & W ~ C Q  

O, T b  U a o n ,  Buafnaa8 Agsnt or their rapre8entatives, 

. ~hll have the right to a d a r  t b a  #heat8 and other record. 

m d a g  to t h m  of eampmmrtion or: fringe benefit8 

of any I n U v i d u l  whore pay i n  in,disputa, upon reanaabla 

Stewaxd when they are to nwrmt with - v a t .  



F County and the Dnion spree t o  enter apto 

rules and rsgulatiam of the Publfe Bqpl-nt rtslationr 
1 

Carmission. A t  that time, t b  partien w e 8  to present to 

.€lie successor Agreement. Counter-pxa~sals ohall be rubmittrd 

9 t h i n  five ( 5 )  by.. tach party #hall ba free to propone aad 
. , -.- 

p;o~.:~egot late with zmpud to a11 appropriate mibject. d o h  it 

&.sire= to p1.c. hiare the 0tn.r ior sonmideratiat. .my 

wmnt go negotiated rhal l  iaoorp~ta+. a11 ri9at. md 

assumed by each pa~ty ,  md reflect the eampletm sad 
k '  on a l l  bugriaable l s r u u  which were, or . . 

could k e n  btou*t to me blrp-ng table. such irpremek': 
f i - 5  

ohall apply to a11 W z s  of t b  negotiatiag unit mrd the 

.,mIoyor, =hall be raducmd t o  writing, mad after ratif iut ioa  by 

the Union and the m l o y e r ,  8ksll ba aimed by all partie#, 

8. Neither party 5a aay nsgotiationrr rMl l  have e ~ t r o l  

Wer.the releetima of the negotfiatimi rapraaentrttver of the 

other. The parties mutually 8- that the tapsea~ntatLve8 

#hall be clothed w i t h  a l l  naceasrry pwmt and authotrie t o  make 

pzmmalr, cennidex pt-qabE and aaka 
% fJ ..,'I. 



I I -  ,#aursa I of negotiations, a W s h a t  w i t h  their status ar 



ARTICLE V I X  

A-  PUrPOse. The WII agrea that it is ha the hat 

interest oS wluyee and management that 811 ~iwaa-8 rhould be 

rroolved prmptly an& equitably. ~o t h i n  end, relevaat and 
.I. r.; 

ruce#s.ry M o z l u t i o n ,  materials md'dwumentm concening say !&p. .. 
TP b; grievance sbsl3. 3# provPdrd thm Union and tbQ County upon -- =' . 

written rsquert to the other. 

1. The fouawiag $raceaura, mi& may bm ia i th tad 'By 

an empl-s and/Bt the man acthg am hlalber x~pr:mrentatfve, 

8-11 be th* male and exclusive me= -of reekiag .&djuntment and 

2 Whenever my repramntative of the Won, or any 

employee, i r  o-adulab by the parties during hir/her workiag 

hours to  prrticipata In grievance procmdures, mch --ern 
&::. 

shall suffrr no loan in pay or behefitr, ~hbre aha33 k no E 

for evertimr par in the event the sehebultd activity ezten& 

beyond the b l a p l e y ~ ~ r  normal tour of duty. 

3. Except in care8 of bona f id.  6arcrgmcAs8, the 

Steward shall be ~ t i t t e d  omsoonable time t o  invertigatm, 



w L U a  the meaning of a i r  agreement, shal l  .be d s f h b  as a 

hzrsin as m y  W p~act%W . H q a  aUex&d tRq -1-g awing 
#m l ife sf a i r  Agrmmuat. 

arbitration ma rwla uiattem- .._ . - . . 



'kJ#@ State  of New Jerrey and of the -tad Stater, fa@]iudh~, but 
0 /-.,: 

witbout IWUQQ the p+-rlity of ths f o r r  

3pee fic  ' iEg2 i t . i ; -  - '  ' -* =I 
-4- " .-. 1. Tci a le  rrrprewsw* 'awmgantmt W l W l k i m  . 

. .'. '&&&A 
~0ntr01 Of all Ooaty itsnck&W '@-Urn *jE&~i.wia, 

b fs H-Cbwzky  parat ti ow 

X'mWmaW . & m b & ~ * - t o I ~ s a z ~  mat, i t*  

i :.I + . -  
tation and the t*&nolmw of ms&zm%n$ LtP ~rorki 

6 To scbe&u1~ m%mm ~ o k  buz#, purmzant td tb. 
$.ma of thin aqrmenwntt 

L. 



need or  kills raqufzed on ma ~ h i f t .  . 
B- ma exam&** d &M &zwIW =A*., sari.., k 

authwiQIJ,~a, Q u t 9 ~  amd -W$aps bw %lm Cam*, the . 
aaoptfon gf peUc&a~@ petions an& pxu~t&m# Js 

, Pw~zanca  %heraob., -4 Wm oib $-at a ~ G W U Q W  

:#mly to the exteat mch @peaMf yw- re88 - a m  $#a 
k' 

o s n s o ~ e ~ r d r t h  t h . ~ @ . ~ k ~ ~ Y . u I . ~ f  th .s ta teof * .w .  -*E 

C. Tt i. uzaderstm w-;lptrab EWwr cr+ it. 

U U C ~ ~ A ~ ,  mr~ight, acrnr-6 w i t h  

laws, a l l  aprat@m, euLuding tba 

-9 q4 the right to..plan, dfreok, d 



*. - * ' Chief Cletk ef .ZlScr af Anvulwrd wf a n  tas (30) O J O Z ~ L ~  bay& 

. of tha offhe &ha13 ~ B Y A ~ U ~ -  em adjwt f&e matter ahall b;,>a 
4':- reaped to  ~nicm &wed at . t t h . t m & h ,  t b  pmttu 

mutually aprro to .a; wxtmnsiuxk. NSIw tw rct 410) tm 

wrkinp 4 ~ 6  .la811 b. dMwd to  .I ~ a ~ t i t ~ t *  . an aW84mmmt: of th. 
7 - - >  

e-* h 'dr a r c  -29,L=ik.Z4 d q  

2 st- ' P v a r  Zf the ,gz21vanca- hu. not bwn settIe4, 
- , 

it shu11 be prreuntmd An writting w ma m w ~ d  ux ~4mine01 ~ . ~ l t  

-4 c-i.r9oner m ~ t  w i t b  mu ~ t d  ~r ~ u r i a a m  ~mnt  md 
I .  . A* 

rr8pond at thak t-, ~ n l m s m  ths miam msWa]5W t o  an 
1 .  p l  +xtea8ian* 

3 ,  . stes Tf the griwmm ntill remimi- s .:- a 

- 

.+ . 
I 

' days, f o n ~ a  the grievma to the .of S&ec t%n~ .  Zf the i,idw grt-re i m  nor n-1- ew ~u *&a f ro  +h. -4 of 



alleged, A mat fa* a~B4tzeUoa *ha@ mads no latet 

{ I f  1 f&f teemi Qwa mad failure. ltta f i l a  w i t h h  .aid time 



Agreement or any ammdmmt or 

sha l l  hav* W au-~iw to i n t m w e  lawr CUUX~ decirion ax - .  

-- I _. 
1. 

' ' tT ' '9nf on. Th. cemtm, f aem .a4 w - t s  w g e d  by ubitxatm .. 
* 

shall be borne -ally .batma t b  ,mky mid thm thidn. Tn t h m  
> 

event an a t t w t  f m  msUa t o  arbStxutc p met- whi& i r  r 
I. . 

aon-contra~tual prievmc+, awl it  $q ne~a~razy  far t h m  -to - y r d 2 , ,  : --. p - , 

a r k  injunctive n l i e f ,  and aucih i = l , l l m f  A. -.ate& the I&&&' 

nhsll pay a l l  -4- lnvelved An the pr-msing .of mwh 
I 

application fur injunctive  XI^&@, ta~lud$ng comael feer. 

F Tima pimits. FaQurq . - i n  may tw tO cammaniaate on a 
1 

grievance w i t h i n  ths rpmuitfud time I W t a W   hall m t  the 

carrying of that qrisvmeb tn the nwt at- of.& praadura. 

- .  
am-tespomd w l t b f m  +1U ap8nitl.d tLn .UJwUa9 m h r l l  ' -  b. &em& 

: *Q can~kitutm a em- ot .rid ~ U P -  .Ild a ,waiver of 

:,:8 ' w y  sat to,. cluy t b  grS- fur* Wq~wh. +h. grim- 
< , .  

- -1Wee8 8 b & l  om- %# fellow all 34wful, 65tecUver ef -Ax 

+i:&loyat ~ t ~ ~ t b . ~ r r g  ~f g r i~aam8 ++la- 
F w - i L !  I T F F F F .  T::* 

. t ~  those #rectivump . . ' - -.- # -. . -q A 

.; 4 '  
, . 

n . .q .'.- -3 r .. 
", - - s . c  

8--  *;&i:., 5 



u roia&r by the mmmor of tb. .tat. of  ww Jersey M th. 



I 

C, If s holiday is observM while r f 

on paid wual leave atatus, helahe will raceivm holiday pay and 

the dar will hot be charged against annual le8v8 crsditm, f f  an 

d 
L 

rmlssrr the -1- pmduueo a dactoz9m note for -.-- ..; 
1 C 

m, in which c u e  tk -Icy.. w i l l  rweln tb. IxoUdap pay- ,:* 
I, 8 

O. I f  a prrmansat full-the -1- wtkh on u r ~ t  95 t)w 

I ' sated at mtraight t h e  fa a l l  -8 warked en 8 Zlolfd~y 9 
, . 

k-- 
I - u l l  ohift, in t M l t i ~ n  t o  rtrright t b m  for the holiday 

I - 4  . 
I I ;Y 

[I.s., for: a holiday taark+d, the -1- will %;am s .total uf 

e .  time hi./har XWU~.E rate up t o  -2 a f t j .  

E. In the w e n t  that aa m a a p e  i r  r e d  or requested 

rate plw 1S.151 writ. - par bur .  For t b m  -sen of tbi. 

a mraow day" m othar amergsneg day dacUrd by tha 

moprFate County, State, or Federal otf f c U  
I 



will bu deemed ta cowotate a lvhal 
: p 1' "'_Cf?yps= - a  

, -'- - .*.. in ' ttais ~ ~ i c l e .  

. .. H. Tn a continuour shift operation, the employem will have 
i 

the option of eLfher Ging p a u  for thm ra-ised holiday or bm 
I 

given a cumpensrt&y day off,  upon written requemt, tuo (2)  weeks 

G. Part-time #nployees w i l l  recaivm a pro-rat. sham 01 

h~lid8y t*+ Em 
The a ~ a i ~ t r a t i v a / p u r s u ~ a 1  dapr provided by U s  

are a v a i w l a  for personal w e  in ~ C Z - A ~ S  of  QUQ (1) 

. vnde; norm1 c i r k t . n c r m ,  reque?ta nnut be n u b a i t t a  

Use of this t imu at thm hginnang of a wok mwft must h 

3. 
.-K m~o9.d hl ~~VUICU* -&8&8t1#1pe~m Illu kt k t m  

w i t h b  the y W  8ccZU~d f~tf.Sted* 
r. . 
L. 



I. For newly hired #@itim6 a6pX0y~'13, thr P.+.orl day 

shall be pro-rated in acc&a with the datm of hire &B toll-: 
- .  

pate of Hire peraanr.1 mavq 

111 thru 3/31 3 day. 
' 1 

. 4 1  t h  4/30 

711 tbru 9/30 

ran t h  12/31 

day8 b u d  upon the wark Waek of the c ~ I & b l a  %Un-tipU. 

pasition. Part-tims and t-ary hixrd: rn or after, 

, bL ;: 
' %  -: +- 



A *  All f 1111-time -ty -loyean, +rapt searanal 

emplopmen, ohall h enUgled to the foLlowing annul vacatiaa 

w i t h  pay as accrued: 

0 - a  1 year 

*tux 0- ($1 mu&mU 12 dam 4 %  day mr month) 

w a 8 W p . -  1 .  

-H$e .8 ..- 15 -1 1 1  1 / 4  day@ pm m~athl I 

up to 17 - p x a  

After 17 20 day& (1 2/3 days per mSh1 

After 25 y-8 25 aayr ( %  i / 2  d m  m+ -1 

6 ymirr plus 

A. earnudl advancement with 
' 

diouretlon ot the mpt. Head 
50% allocated January l n t  rash 

Ye= 

50% allocated July 1st mrch 



I .  

I .k :'- ' 4 
. u  .- ..*-. . b * J d  f d*I' $. Put- tLar  ind t-dep -1-1 8lt&lX &CCXU~ vacatiori 

-pro-rsG buim. #a D. ~mcati& pay am11 ba .WM +a<t?iu mn~pl~r-'. m r  

thei i . - fd d ~ ~ ~ ~ t i e i ' t i * .  

u ra9uuted by the &ploy=* &jwt ta i i ' w a # m t t m  

oi the w u z k ' a ~ c a  it nrudkkay t\, limit h.IQ).r ot -@-. 
on vacation *t a pltlmh &me, tlu -mqilcpyra witb a 
meniority (u it M Wkal yema'bf '--ha Wth tha 

mloyar) s h l l  be i1\4h ~ i l l ~ r  -of;- &*tiw #rAbdr. 

vacation tinw may M ' ~ l b n  i~knemmwttn & &&%9 m, 
p t ~ i a s a  8cbadulfw is =(ti at la-t E U W * ~ ~  { C U ~  -S 

ee . 
F. If r holiday 6edrr durfaQ tha w r k  we& An which 

- . . 
f b  * 

*#.I - I m i  ~eava. 
v,- - 
. r * An - 3 q u ~ ~ .  who @- &Xf &wing Bi~/bmr. ywatiaa, ,2E 
.. . : will not be cbugcd vaut ica  $civet but e ick  %ma;= fox t h m  

mid of i l lnesr  pxwidd hulshe fur~iohea taUt2actorp pxoof of 

ouch ilhemo to t h m  upoa him/- x e t m  to work. 
7 

. '  



. .-. . - .  *& . '  > .  ..!.. h . ' ,  . -lf!i , $  .- - r '.: , - 

- -~ to A+wp to work auring I 
I 

b&s/her wkeb4-ul.M aaeation period and in unable to reschedule. 

Ihu rgcatiol) during tb. cU.nllu. y e a  dw t o  the d.Mllld. OS . . 

*!her currak rate of pay. 

S. An smplayea who aqag;ater f ram t b  C m t y  having ud 
1 * dvaaca vacation rMl& be re-naible for rufinbuxaing tba C w  

a l l  msiirs due a8 a.xb8ult of m h  utilisation except when 

naparrrtOos os~uxa as a rarult qe layoff or bumping. 

1P. mlweuo transferred into the unit who had more 
-5. 

e t ~  will not lbue the- vacation, 

.-- r of d a y ~  th(py were entftlud to w i l l  be 
- 1 -  

in thir Awemeat catches up to that cnt 



- 

nent errrgloyeer mhall be entitled to tho following 

lewm with pay at  a~cruudr ~ n a  111 m~wo~kinp dsy nick h a v e  

i t h  pay shall  accrue for each m ~ t h  of srrviee frm .the date  of 

appointmeat up to and including Ihc- S la t  of t h ~ t  yaax, and - 
en (151 days pick 1a.w w i t h  pay for each erl-r year 

. - ,  
I .  

working dayr pmr month. If any permanent -1oyee r w r r r  none 

;nr a portion only of such allowable mick lmavm far my caltndar 

*ear, the mount of  8-h Imave not t a e n  aha11 remrmulrts t o  

hinlhsr credit from year t o  year, and he/she. &hall bm mtitlmb to 

uch accufflulatecl nick leave with pry, if and when ne&ad. 

8. Sick lea- far purposes herein befins8 means an 

absence f x m  duty becatue of pexmorrrl i l l n e a r  W 

season of which such employee A8 unrble t o  pdorm the uual i 1 ' 2  

or termination of hirrlhw smglm~t, an met f o r t h  &n 

prragraph C h3w. 

\ - , l a . ;  C, Any elrtployem uovmxed undez: the terms of tb f8  Aprsmant 

or a ahart puiod of wnergmcy att8a-m upon r of 

: hi8iher ilnmdiate f d l y  critically 111 and srQuirfng the 

who "retfrad* from County servics under the Public mloyees 

b' 
3 ,  . 

-. , , 
preaeacm of  ~r employs.. ~n , w l w e  fib11 not 

reimbursed for ecrwb rick Lea- at the t h  of smrigaatiorr 



RetSr-nt Systmn ( ~ , ~ g t F 8 . $  &hall be'g.id f i f ty  [SO%) prraent of 

accrued sib leave, up& ~6 of 115.000 grou wage. 

2ha definition of bwr~tirew f o  fmad i n  ArtLclu lOSVX Parragrw E, 

u, 1. r$.rmaz*s-io-&mt em five (51 cmmmtiw 

pexiod %n-&~ch the ..ggl*. #tabli.ha. . pattun 1 8b-w 

that g ' f h 8  f e 8 k  8Wp;~ak d 8Lck 1d.ver C m  

requir'm .vi&ne* auah - ;L. a & a t o ~ s  u.rtif~crte. ~ h m  

2, -1- m y  p m L i  n#dita2 note8 for 

be transmitead ' to  the C m m ~ ~ P a ~ r ~ l  Office tha r m i r o r  

usd #ill bs ~ 0 n # i d = d  p t h r  'to b & S & p w  efbtl hi- 

then. Ure .a3 a&ak I U ~ W  far. pwpom M bezeavsrwmt leave 

base4 dpon wrif id f ahof* &a ott u&b obi for ma4hs.lLy 
I 

~ ; ) r i f i d  ti-=, te1;1 - , .Az~ nat ba 
-& 

aadidsmd' abuse. The WeWm (32) mmth W o d  fa- above 

y e u -  Qn dmuarp 1 r w a l l  hgb* 

3.  'Tf an w@Myms: rnc&&- rn xBa let= -1 has not 

reasilvQd 8Z3 'la=& i$'m* dI-a&t  Fr t h  1192 Z e t a  H3.Z 

- h d x m d  .O d 12/31 @f w m  

I If -3- rUCei-8 m3 Wt 

#ill b. con-lf fez t lm 'Bmlmce of that 

.s 
.% -' .- w.' 28 



I ! & " V b 1 &  * &! E, , . -. , . .  I - r - , ~  wrf..+&grwgii 
*., ,- . 3 . .  . ,  

, I . J.. *. .. . : 1; - . 

ay. =.art- oq,.y+ ~ - ~ ~ p ~ .  .~lplqp.. - 
0 ,  m . 8  ** *am- Coup* BrhPr Co - . r r  1 , 

January I, 1987 8haU bm eatitle4 to  t?m fellowbg niuk Learn 

1, OII. t l )  wcwking day .Auk 1t.w w i t h  my rot 8- 

-* -& prr y#r .d&* mmh t-ruy f u l l - t L .  emt* 





.' : . ',, .? 

pursuant to or m connection with the oparatiori w3&"&i+ &t&i 
. . . ,  . .  

or selective aervlca. ' 8pplayit~s having only temporary a t a h u  who 

enter m active duty w i t h  thu Armed ~orces of the United States 

shall be regaxdd as having resigaed. 

F. Dapandmt care leave .hall be grantad i n  -8ceordaaco 

w i t h  the F d l y  Leava &ct, 

e. c a i ~  car. brw. rh.11 be grsntd in accutdanee w i ~ i  - -  
the Family L e w a  Act, Md%t$~a l ly ,  permmmt amplopea nAal1 be 

!:mere fourteen (14)  weeks will be oubjaat t o  the follw%ag 

& 
1. They m u s t  be taken a~ntigueus t o  the birth or 

I .::.t. 

. A 

Gpdoption of the CUM, or cmntiguow to leave taha pun\unt  to c). .,--, 
1 

' , ,!I, 4 ' k4e FmilyLeave Act i f  such leavm ham been codtiguow t o  the 

adoption of the child, 

2. me request for u t m  ef there fwrtem (14 )  week8 

iat: to  w e  unlera an amergamy 

- - , . 
.p - . r . .  .- 4: 

pmvidd duzi,np thiau fewteen 

*~ 7 . SF- 
r ' I '  

$*, , 4 .  The fourteen ( 1 4 )  W C ~ B  mumt bC taken all at one 
. r 

h - !N*=- :. . M, 
comecutively, ar ars lost. 

5, The fourtam (14  1 we~h m y  be utmnded or xeraaPaQd 
-.  

- . I  I for .n additional six ( 6) month. upon the requmrt of th. 
- . .. ,: .& mplqee, ana in the aimeretion of tha mpu-t Bud. &$,, 

L ' .  



laa of ua* for each typa of i.nn (Child c w  and Lean 
1 . 1  

Act) t o  bia/her rupadrar ag soon as i r  raa ~ m m l j y +  

k'hF1 -q~s~.iiurc. S. d ~ i p n a t .  n-11 ternit i d  -tbg .ti= 
A f  leave being a t  mp k d  ko thm P d *  

3. fui * m t p I ~ ~ & h . l l b r  
; I . i' . 

absmct'with pay uh.n thy'&. d a b  to rrpbtt for jury duty. 
0 .  

I I 

mp1-a =errg,np u j&ra ~ i a i  NQI~V~ WJ at a t d a t  
I -  .t 

tim rate fraa tlu m~ far ~imc on 

shall h aa atmen- withmat Z e ~ b  i s  cause for d l s c I ~ I i ~  

' f  b 

. r 2. Leave qraoltgd f-oq a 
r)o 4Ijdv4 

a purpane other thaa that for w ch .u 

ba an unauthori~d .sbseooe .nd may bm c a w  for  

direiplfnary rctioal 

J. v t  v & e@ployem may taka up to  thra 

) paid day8 per ymu r o  bere&wnt  baVQ the &ath of a 
I 

spouse, child, riblhg ax pmrmt t d e f b d  k m t e  

uther relatLvm ~ ~ a d i a ~  w i t h  the -%-. sic% 

ud fe the 6 t h  a/ uthm relatbms. 7?*rfficatiun 

%of aeath may be raquird by thc C-w. ~.+ma-nt l u v a  nut 



- 1  

ozk days, Wonday througb Ptiday frolr 8: 00 A... t 

pre-established work nch+dule, except for those 

ate on a contimoum shift aad 7day-a-ek opration. Tbe wnrk 

ohift  ahall eonsiot of eight (8) work, hour (or reven ( 7 )  work 
il*li::" - Bourn for 35-hoM employees), w i t h  a pre-rrtablimhd ma1 

rchedule sed r 15-minute break fa the morning and aftemom to be 
4F 
d w i t h  the approval of managammt. He curxan 

who are on the ~ & y  payroll u of the effective data of t h i n  

Agreement ah12 bm placed on 8 rotating sh i f t ,  nar shall t h e i t  

mhiftr be rotated. 

B, The County, ia i t r  discretion, may ertab3ioh r 

flex-tim flehedule with the consent of the agfectrrd empleyeea. 

C. & 5-dry notice will bs provided whe 

an empleyms starting time or taker away a 

. that has alxuaby bsen rpprove4 m d  epcrrtiag. 
,. I 



- . + -  - =bf-&> - '& m a  - 
loyer sbll give t h  m a t  rsnio.r employer t h  

xk f irrt . Seruaf tex ovsrtimr sbali M 
9 7 

1- n the ordat of naior i ty  when ~uch -%he . i m  es8mnti.l. Th 

lager shall  maintain 8 liar xeflmthg accurately 'dl o v u  

amsigne4 and actu l ly  w o r m .  Such l i m t  shall M marla aral1abl.a 

t o  the Union upon t m e s t  of the U d ~ a ,  In a m  evmt .the 
1 

1 

requfrmd mapowers I 8  not ptuduced by this ryskxg, the B@mr 
shall'have the 

the inverm ar 

8.  0- and one-half 4 1 112 ) &he eangloyrm ' 8 b ~ l y  rat .  af 

paid Sax a11 work p e r f o m  on t h m  7th day w o r l n h ' w i t U n  an 

fntlividual work week (Sus1dag Wough S A W  

O. Rot*ithat.ablaO any of th. m e ,  whamver any eap- [ 

'; --startedJ *. . -r, <- -- the~ will b. on and oa.-h.lf for th. 6tb d.y cr b 
' .  -* - -- 'T--'-' 

aA&u.-eL& q@K* ,th . f 
36 , . 

. .Q 
't 



. ', -* f oll~wiap. w%ll be regarded an hourr krkcd  fo= - 
puzpose Of cmputiag 



t -*- 
CWIZ4s BAY 3 

mmployer w h ~  h&r bum mllud fa to work i a  rdditioa 

o hiafhtr requXarly mubeduled m h f f t  shall be paid at  the rate on 

and one-half (1 1/2) regular hourly rate (except for Article 

I 
+ 

i be &&li tirrw. Carl-za gay begin8 MI- 

# A p e  d u e  rt&%~an -Ul_tn pBy , I 
,+I~~O~U~[IB] will k pehdttd f0 %awe a@ *orL #it0 when th. , 

*ark assignacni in conaprctad -,-. - . u i ~ e n s  . . .  tha m * e a q m  - - .  m c h * ~  . wr* - 

shift hm em&? .&&'B=-=R = . I  z+9.-4 T r  

3, Zn a l l  instanus8 hawewer, full-tbm Wajreea  u e  - 5 -  

quatanteed tout ( 4 )  hour. miniammi a e g n ~ e ~ ~ & ~ u ~ ~ a r m  UL tlu 

e r  of h w r  worhb fw 40 how-a-k ~ l a m m ,  3. 
' 

minimrrra empensation for 35 hour-a-week emplgfaea, - and 
ininhum coqpensation for 37.5 kmr-&-we& qlwass.  

:' .: &.. L: .yl.., ' 
-~d?.' :: *- - .< L- . 



17 rn 

18. 
'IS. 

J s ~ *  10 to Jan- 23 
Qan. 24 t0 Peb. 6 
* 7 -  t Q  Peb* 20 
F e *  27 to WX* 6 
Mar, 7 to Mar, 20 

sly 11 to July 34 
July 25 to kugm 7 
&$. 8 to  hug. a1 
hug. 22 to mm 4 
a p t *  5 +o Isapt. 18 
Septm 19 to O ~ t a  2 

3 to wt. 16 
.-t. 17 to Oet* 3 0 .  \ 

Oek 31 to  #ov. 13 
NOV* 14 +o 1 0 ~ .  27 
#OV* 28 to -c* 11 
DSC* I2 to 25 

2% t~ m*, 31 

S a n c  1s 
3a4. 29 

?e&* 
" 
26 Ei :a 
23 

md& 7 
may 21 
Jtaab4 
June 18 
suly 2 
Ju1y 16 
e 30 
AUQ. 13 
&US, 27 
mpt* 30 
apt ,  24 
wfm 8 
oct. 22 
140wy. S m- 19 
me. 3 
me* 21 
ASAP 
w@ 



Jan. l to Jaa. 0p2: ,4 , * - : ,  rp 

Jan, 9 to Jan. Z a ?  

Jan. 23 to Feb. 5 
Feb. 6 to F a *  29 
Fjb* a0 to bkr. 5 
Mar. 6 t o  m. 19 
MW. 20 to m. 2 
Mr. 3 t o  hpr. 16 
Agxr. 17 to  Mr. 30 
May 1 ta Yay ZY t 

Way 15 ta May 28 
29 to Juna I1 I '1 

Sun8 12 to June 25 
June 26 t o  ~uly'  9 
July 10 to July 23 
JuZy 24 to AUgm 6 
AUg, 7 to 20 
Aup. 2 1 t o  Sept. 3 
W t  4 t o  Sept, 17 
Swtm 18 to Oct, 1 
bet* 2 t o  Qct, 15 
at. 16 t o  Oct. 29 
;Oct* 30 to Hw* 12 
Nqv. 13 t o  Hov. 26 
NOV* 27 to Dsc* 10 

I1 to DRC. 24 
25 ta me. 31 

Jan. 2 
Fmb* lL3 

- a m 8 Q I L  
I am8 171 

July 1 - -  

au2y 2 
AUgm 131- 
mg* 2 6  
-Pte 9 XPw. 23 
Uck. 7 
at. 2 
Now* ,'EILJ.-~ 
M W *  18 



17 ., 
a@. 

a *go ,. 
PO. 
21. 
22. 
23, 

. 8; 
. P: 

Jan. 13 
Jan. 27 

. Fab, 10 
F&. 24 
Mu. 10 
Mar* 34 . 7 
m. a i  
#ar* 5 
Ml;jy 19 
June2 
arm 26 
am# 30 
July 1 4  
Juky 28 
AUg* Z i  
A-0 25 
w t r  8 
=m6" 

oct: 20 
ttov, 3 
Nw. 17 
0 .  1 
-@a k3 
AM@ 
mm 



. . ., . 
1 

A. m a l l  camem of  dmotionr, layoffs, reaa11, choice of 

~hift and day. qtf,  (to inclod. t& t m d a ~ n p  o~ vacation=), 

employees w i t h  tha greatest m a u t  af Hsnioritp shall be ghea . 

preCermncQ. In weat thuk m em@lmala vacatiom 

Ihafori* portion of uuch vacation 88 a l lo t td  to auld ~ X u y m e ,  

pursuant Pd tb. ~ w i s i o r u  ut th+s  re-at, into tb. mu=- 

yuar , 

P. Vid.r th. tam= of mi= ~ g e b .  th. temp w a e ~ o f i w  

rrr~ployee within giym job ~ l a ~ i - f l e a t i m  may hada mar an- 

maplayea within a job clamificrtion bstaum oJE a =rates 
of os-ico w i t h  tbr County. 

'C. Thu fa110wfng %hall oomtikute a bark o f  s.rvicer 

rerignatisa, r~paxatiun far jtut a w e ,  retireneat, ah- 

w i t b o u t :  leave for f fvm [ 5)  conmeativm wurking daya, . f ai lwe te 

raport aft= lmrvs, and acceptance of uthar pzmaa-t -1- 

WRfie on Isam* 



official pexeonnsl file kept fax the umpXoyee nad 811 recards a## 

may be kupt t h  -1ey.t ot N8 agent., pmrtainlng t o  th. 

mloy.e, and tha -1&r r h l l  pcnnLt the -1- to re- 

in writing to my d6c-t in r d d  me (61 =nth& ot 

ts being plan& tiicrain. m s  aii.ebd to  th. 

writ or i n r t n w a  
1 * 

the&. Th. mp 

$maid film# upon the r-ert of ~lrrpleyes. )to ml8i-d 
1 

1 E 
2F-S .' 

&hamant or h - n t  I-pt fez regular -lopma 'record. 
Z ._  
-4; . , <  

'-oh, by aaizqaturr, . ,, . I- -- =- r+-t:eb ~ignatur*) ner uty .&cmmntt OX 
P -1.p 

I I:, hi t -n t  of & b=* + " u " E % ~ I ~  ooipb S ~ U I  ba u m ~  
.$. 
#:? 

4 -.I 

~gairust any employ.# in diocipl- nttttterm. 
, p ;, 
' F < ,  

E. The County w513 premsnt a U d u a  ~ Q Q  to all amw 
;? - 5 :  .. . amployear represented by We Union a t  its regularly sdrduled 

; @ *  
,i, orientatiom. The Union will pxavidr raid pach.ga to tlae Co\mty 
&- 

.-- 
.? 

1.- b M 
in sulf ieient quantity far dintxibution, 

-+$ F. Procadures utilised for etraluationm of -1-ma shall *; * 
$** ;o> 

those met forth in Cbunty poll- sa.UtZrCL wEv81uating . - 
Y? mlweer PerfommcuH &W 3- I, 1984, 

I - 
.Id 

* .  * 3-1 
k 

I 





F g i n  the perfa-ce ofm h 2 s b r  &tit*. ~ . ~ t r e n t a l  poficlaa 

lletin board., md fad&vUua2ly grd&U t o  ebploywm. It $8 

the respansfkiX%ty ef each mpbyee t know tbm operational 

l i c i e a  00 ths ergdsbt ion  - and faflure to lwm~ iiad - e r r n u  

fol: actim8 

and/or c r m i m i i a m  i d  violation of 
The Came d U  pramof= tb. coxkept of -4 mbilfty 

in-haum pxwt ion ,  t o  tha WtrM f a  undrx Civ i l  

union bulletin ku& a31 

each of the Local ~ r u f d k t 8 ,  to prwid. 6 oogy to a11 Shop 

~ tewardr .  sueb poatings 8h.U bQ in r w i c u a m  mrrnnnr aad 

. shall bs pennittea t m  ramah on the UnLon bullatfn.bgudr for a 

. period of no lass than f ive  4 5) dry8 or until mu& vacaauy i s  



- -&:.,- +, 
9 ~ 4 ~ :  ,;$ :- 

rJ 

' I 
filled*, Also, n o t i f h t i a n  d such title 

to  the Prisfdsnts of the y-pee iva  Loculm. Qualified in-house 

applicurtm will bm afforded tha uppartunity .of an intarview, ugon 1 
' ..a ~ w i r  tegueat, an4 k g i y ~  prafennw to ~ . f m e  mlutd- 

I - t. 

rrleo 

1. An w . > m - ~ " ~ c q i r i a g  a 1-range p ~ ~ ~ ~ o t i o a w i l l  
_ I I  . I 

1 

iner~ake, ~ U c h e v e ~  -tarl Xf the pxamNon. $8 twa 2 

rurq.8, ., - the p.rcmt . . w*X& pl .. BWCI) p e ~ e m t  I ??I-r if th solotioll > A  : 

ia thtw 3 ran-, q e  msaant w i l l  be claht pucent (8%). IP &. . 

P4r 

pap 

.#US8 pS=at.80-* 
- .dL 

aha11 Mceiv. ev8lutiaxrs 

30. 60, a d  40 , be days g~lluwfao , . .th. df~titn d.t. - 
i F  It thm -1- Ls f- O.tia.lrt in 

parfa- the &adas of. W him titla, 

retuzn.b' t o  hfmfh@% ,fa- t i t la ,  u-, 



. . - - - "-.'-- . ' , - 
, ICo*-m'un5~1~ mymanu and . g n u  th.f .dyztng the trxm of + + cgi. --rqW* n a m e  U. qnh#% lla *rotp p.rr;g on it. 

I 
. . **. 
,*PD . . 4 • - -  Tha won w i l l  ae€$vaw 4Lrn-w aazd MU 

- 7 Y::.'w +d rlhate.r afiimat~va rb.p -we Mo.w.m M, .ppwaat m m t e  . . 

any s t t i k e ,  W Q S ~  atoppase, #30wdmmb ag. wa$but: &atsrfmru 

.w@&. if. .~~ or bsaaT*rg tlim~t t l m m g F  -t%&d- 
:& 

of 



C i v i l  B&rvlea missieh.'  

. 8 

d r e e t  &tm WUTM~Q uborao, Wch M u f f r s  the mri-eat of 

to ' iMAvidua2 I ,  .em%. it- ratqmhm mat such - .L 



C. An smpl6yee rchallw eumpenoatmd et the rat8 of pay XQZ 

ti=; 

an w e  wrkr out-uf-title for four t 4 )  or 

bourn in say 4 for an 8 hwr vlma, br .tlarea lrzd 

" shall rs&w t b i z  regUa houslp rats plur a dif fexaatirl F"P! 
of e i e - f i v e  I ) *8S) .cwta  mr bur for al l  worksd i n  that 



1.. ~ i . o i p l i a v  bf an .paplog. 
T.W.+ -,-b 

f us just cause a8 in CfviL: sef vim. ~ u l a  and Repulati- . Tht 

the mloyer ,  .unh action a8 thm may Wu w i l l  not ' 

done in a manner whiuh will &arras# the empleye~~. 

2. -1oym.n who urn athet than pmmanent who u r m  

rubjectea to dioeiplinary action -11 bave the right t o  a % 

t h r ~  ~ i a v a ~ c ~  hCazIng for rWiw of that aakioo only, dirr *kdt 

t o  arbitration* Thu Vnim m h 1 1  bm n o t i f i d  in wxithp within y" ;w 

8. Catare+ for p a .  Caunma for r-al will bs 88 mt 

&rth in tha New Jeremy Addn%8txatSve Code 4A:P-2.3 





* 4 .  

,? 4 3 2 ' - -* h y  

in interndd a* ~d"*~-'~~iitii$i~ci: ' goad X h p i G y i i j q ~ u p m  

B. The r e ~ w k ~  uf either party 'for m h  a mmmting nhaU 

inelude an agenda of topic8 t o  dimusred and ahall 

a-ttab seven ( 7 )  days prior t o  the meeting data. ~ufffehht 

1 be establinhed tu coarrplate agdmh. 

! - 
I I .  

' 1 
C. Additional meetings, am de~criXwd abava, ahall be held 

it tha r-t of ei-r party at a mutually igreaable time. 

D. Tha Caunty and Union amas t o  argmLm r task force fa 

the purpos~ of d n h g  the por8lbility of pxovidlng a &y cur 

f wility. 





-'.Ad 
Medical Tnsurmch A*  

0. Os- Health mica1 T~urmoa,  Lncludw ' 
major i-hndica~- ~~~r~~~~ u currently W W % ~ & .  Tha pr0gr.s I 

contains a deductible of $100 per mrson, $200 mr f d l y ,  d r 

*:q d. An dental plan a* surfmntly provided. , 
-*: b-  ?** -.. 

UB -WPIW.H,~ ar wed herein, muu a barpaial~p 

Wt menber who works more than twenty C20) how8 per 

week. An sarpfoyeeqr depnclunt children w i l l  h gotiered -$la 

a9 YBW :& which - child reache. -. my. ' 
I I f I  B;hp*f$'-l 47m ': 

-1 ,  ; : .  * 

until -k child zmnchm~ the agm of 23 fi a hll-the' i. 

,$heoe dsfinftioar sad coaditionm almo agp1y to paxticipanUs 
1 "" I C 

- a- 
* - : . I:; 





Bff~ctiva July 1, 1993 I . .--E 
' ",$ 800 



. at-patiarut ~ ~ t T f f ~ k ~ ~  w e t :  a W Q ~  mbi~n ~t 
'!ay t h m  druihg th. litr'-d th. e ~ m t k a c t ,  m. tkt a11 .t* 

without cast I& the -. .pi;& . . .  

a. &t i o i t h  A.I.8.' .bcrV. Q 8 MviU1Ec) buPa w. Ally such 

' - *iL moJm who w i . i  jpleecum. ew.eop. Sol  -UC rPow ox 

d ~ p m d ~ t a  #*a -pbp m w  2m mScm :a& m m  

-the individual rater W a t  &uZsot.d th~lr;mq#l+. 

1. T b  d d ~ o n  of wempl@a*U md We-t childw 

r e t  forth in firagz&pblh A.2 shall apply to t h i m  

0- of ~ ' I * I I ' ~ % B P ~  

3 .  Me d$RPley8+ MrM July le 1993 w be 

led ta grescripkf m, optical or dwk3 kuverlgs. 

c'. 5 f, t f f ~ ~ y c s  ~mauwg .z, i ~ l ,  e mrdieal proptam 

and the daRucW1a pmvidod 

rl3 an6 w w  t a  the 

J m w  1, l W 4 p  thm wmai ~ 0 - m ~  

, 
D. Effective Jmwry 1, 1995, tlm deduetals undrr tb8 

msCUca'l pragrrm will bm lBOdifi~d to $150 -2 persea, $3W PCT 

family* 



wrmment who qwret&rsrw fm mty numice undw t h m  Public i 

b+ :health benefit8 c 
.- 

coxmincing w i t h  the 

& tha County* Sh+ E 

rtunity ta r m b  in t h m  =w,slra by :eb&urriag. the Cma* 

he ammat of tb. mmtbly ewt at thm +xiatkg proup plan ratma. 
*I : ' 

4 .  - -  

m 
8. paves e2 Absence, Wham M -1- in grsrstcd a lrsw 

t rbrur~  w i t h a t  W# ' tb. oovmage of *$Itat -1- apd hL./b.r 

eprndentm will bm turmhated, mlma the ~ l w e a  reimhzses tha 

Cowty in full for the cart of coverags during the h a y s  af 

ahseaem bmfota tmkw 8ucb haw. -1-a~ c m  than re-anroll 
us, .I r !, 

tb. mty ~ r a r p  upon reux+ag trcl tb.k lutn of 



I A. The Agremmnt &ba3lbe-mfCectkvm w s f - m - 1 ,  1993 

1 th.raaf.ter, ~ w l e u  either party .hrll mtifp. .tb.. .. - other fp writing -- 
rlxtp (60) male~- day. prior to tbr miration kt., th.t it 

C. Zn thm event such notice I 8  givan, negotiation8 shall 

bagin no later than a ir*  (30) dam priar to the -ti011 

4.t~. , . *grqawt  . ?-.x s h ~ l l  remain in f a 3  fotce +. $- . A k .8f - f.o* 
.. - 

: ,-l.Ll 
during wind of mgotiatioaa & &%& of 

t a d z a t i o n  ofi this Agra-nt i r  prwided tm the o t b o  partp in 
-, y L, -2. 
.' - . . + the - 

manner set forth h the wading paragrwh. 

D. Nrgetirti~nr ahallbeginno later thunDmcm&mr: 1, 1995 

ihd m a Q  Agreumnk.  



ZN w, the partie8 hereto have affixed thd+ i 
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