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PREAMBLE

A. This Agreement is entered into this 21st day of July
1993, between ATLANTIC COUNTY, The Atlantic County Board of
Elections (hereinafter referred to as the "County" or the
"Employer") and the TEAMSTERS UNIDN LOCAL 331 or any other
designated Local Union 331, ¥riahy other designated
ocal Union affiliated with the International Brotherhood of
Teamsters (hereinafter referred-to as'the “Union").

WHEREAS, the parties hereto desire to establish the
hours of labor, rates of pay; and other negotiable terms and
conditions of employment under which the employees classified
herein shall work for the Employer during the life of this
.Agreemeant and thereby promotes a relntionship batween the parties
‘hereto proviaing for more haxmenious cooperation and mutual
benefits;

RE, in consideration of the performance in
good faith by both parties, individually and collectively, of the
terms and conditions of this Agreement, and intending to be
legally bound thereby, the parties agree to and with sach cother

as follows.l



ARTICLE 1
RECOGNITION AND DEFINITION OF TERMS

ol A. The County hereby recognizes the Union as the exclusive
for the purpose .of collective negotiations for all
terms and conditions of employment. for those employees covered
this Agreement as dcfiﬁed and 1dentified in Appendix A. The
Employer and the Union recognize the rights and obligations of
the parties to negotiate wages, hours, and other terms and
conditions of enployment and to administer this Agresement on
béhalf cf covered employees, and that such administration shall
apply equally to all employees in the bargaining unit without
regard to memberahip or non-membership in the Unien.
1. Included: As defined and identified in Appendix A.
2. Excluded: As defined and identified in Apﬁandix B.
3. Definition of Terms. Unless otherwise indicated, the
following when used herein shall mean:
a. "Employees" refers to employees in the certified
bargaining unit set forth in the PERC certifications.
b. "Employer" refers to the various public employers
set forth under Agresment, negotiifing through the of the
County of Atlantie and whose signatures appears in the execution

clause of this Agreement.



C. "Local Union" refers to the constituent Local of
the Union at various job sites. ‘

d. '"Management" refers to .mploml with supervisory !
responsibility, inclusive of but not limited to Divisional and
Department Heads, not covered by the terms of the Agreemenﬁ as
described in. Appendix B.

T e "Authorissd teﬁnsentttive" refers to Union and
Management emp}dyies ‘as descdribed in A.2 above, who are
authorized by way 6f position and/or ‘delegation to instre correet
and proper implementation of terms agreed to herein.

. "shift" shall mean any normal, standard tour of

duty as described herein.



ARTICLE IT
DUES CHECKOFF

A. The County agrees to deduct the Union monthly
membership dues from the pay of those employees who individually
rfﬁarequest, in writing, that such deductions be made. The amounts
ﬁgﬁlﬁﬂto be deducted shall be certified to‘thg County by the Union,
the aggregate deductions of all employees shall be remitted to
the Union, together with a lixt of the names of all employees for
whom the deductions were mads following sach pay pericd. This
right of dues checkoff shall be exclusive to Teamsters Locagﬁ
| T""i331'a S L
- B. The County agrees to implement an shop in ?‘
accordance with Chapter 477 of the Laws of 1979, with a .

representation fee for non-members aguivalent to 85% percent of

the regular membership dues, fees and assessnents. The Union, in

exchange for the implamentation of said agency shop, hereby
.diagrees to hold the County harmless against any and 311 tlaims or
suits, or any other l1liability cccurring as a result of the

41mp1ementation of this agency provision.

C. If an employee's authorized dues are for some reason
not baing properly deducted, the Union will contact the Office of
Personnel, giving the employee's name, zocial security number,

- Job title and Local affiliation. The Personnel Director will



take subsequent actian uo gﬁ@xgct the situation.

D. 1In the amt,@ . mployes wishes to withdraw from the

S5
-

Union, the employer will honor such withdrawal only during such

pericd(s) as ;;;u@:ma m 1aw.. " A ]gtter shall be forwarded to

the Brployer. annua Litying appropriate withdrawal dates,
as per statute.,

E. Deductions for dues will be made during the first pay
of each month and ;emitted immediately to the Union Hall.

F. Teamsters Union Local 331 Political Action and Social

Fund. Upon receipt of written authorization for deductions
from wages, the County agrees to deduct $2 from the wages of
the employees for their contributions to the Teamsters Union
Local 331 Political Action and Social Fund, or such similar
organizations as may be requested by the Union. The County
will make deductions on a bi—weekiy basis as provided for in
the authorization and will forward the amounts deducted on a
monthlylbasis to the Teamsters Union Local 331 Political Action
and social Fund, P.O. Box 73, 5 East Washington Avenue,
Pleasantville, New Jersey 08232. No such authorization shall be
recognized if it is in vioclation of state or federal law. No
deduction shall be made if it is prohibited hy’law.

G. The Union, in exchange for implementation of said
deductions, hereby agrees to hold the County harmless against any
~and all claims or suits, or any other liability occurring as a
result of implementation of this provision.



'aakhere shall be no intimidation, 1nter£erence or discrimination

Mgt e

ARTICLE 111
NON-DISCRIMINATION

A. The County and the Union agree that the provisions of
this Agreamant shall apply equally to all employees and that

becauss of age, sex, marital status, race, color, creed,
disability, national origin, political affiliation/activity,

MUnion activity, or private conduct which does not interfere with

the employes's ability to perform his duties, which is
permissible under law.

T]ﬁin. It is agreed that alleged viclations of this Article
shall be subject to raview by appropriately established
Administrative or Judicial forums, and only if no such forunm
exists shall they be subject to the grievance procedure =set
forth herein.

- -
“
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ARTICLE IV
UNION RIGHTS

A. Agents of the Union who are not employees of the
Employer or who are employees of the Employer, shall be permitted
_to visit job sites and work locations for the purposs of
‘]éiscussing Union matters, so long as such visitatidns do not
interfere with the general operations of the Bmployer. Ths Union

r“_,“iihall furnish the names of all such agents to the Employer upon

mthe epecific written request of the Employer.

B. The Union shall have the right to post Union notices on
available bulletin boards used for general plurposes and/cr those
normally used to post notices to employees. )

C. Whenever any representatives of the Union o any
employee, up to eight (8) in number, is scheduled by the parties
during working hours +to participate in negotiations, grievance
proceedings, etc., such employees shall suffer no loss in pay or
benefits.

L. The Union, Business Agent or thelr representatives,
shall have the right to examine time sheets and other records
pertaining to the computation of compensation or fringe benefits
of any individual whose pay is in dispute, upon reasonable
notice.

E. Employees shall be entitled to representation by a Shop
Steward when they are summoned to meet with management.
regarding disciplinary action.

10
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ARTICLE V
NEGOTIATIONS PROCEDURE

A. The County and the Union agree to enter into
negotiations over a successor Mreemént in accordance with the
rules and regulations of the Public Employment Relations
Commission. At that time, the parties a.gu; to present to
each other their proposals for modifications to be included in
the successor Agreement. Counter-proposals shall be submitted

M thin five (5) days. Each party shall be free to propose and
:.?-'jﬁ;ﬁleqotiate with regard to all appropriate subjects which it

ydesires to place before the other for consideration. Any

féAgreament 50 negotiated shall incorporate all rights and

obligations assumed by each liarty, and reflect the complete and
final understanding on all dargainable isguss which were, or "
could have been Prought to the bargaining table. Such Agreame!%i_‘
shall apply to all members of the negotiating unit and the
Employer, shall be reduced to writing, and after ratification by
the Union and the Employer, ahall be signed by all pu:f.ies.

B. Neither party in any negotiations shall have control
over .the selection of the negotliation representatives of the
other. The parties mutually agrese that their representatives
shall be clothed with all necessary power and authority to make

proposals, consider proposals, and make counter-proposals in |

[ SR

11



. .jpourse of negotiations, cetsistant with their atatus as

representatives of their principals.

= During its term, this Agreement shall not be modified
in whole or in part by the parties, except by mutual agreement to
re-open for negotiations, and/or by a written amendment duly
executed by both parties. .

D. . Proposed new rules or modificatio; of existing rules
governing wozking conditions shall be negotiated prior to

implementaticn.

12



ARTICLE VII

A. Purpose. The parties agree that it is in the kast
interest of exployee and management that all grievances should be
resolved promptly and equitably. To this end, relevant and
necessary information, materisls and documents concerning any iwii,
grievance shall be provided by the Union and the County upon ﬁﬂ?i
written request to the cther.

1. The following procedure, which may be initiated by
an employee and/or the Union acting as his/her rxepresentative,
shall be the sole and exclusive means of sesking adijustment and
settling grievances.

2. Wwhenever any reprssentative of the Union, or any
employee, is scheduled by the parties during his/her working
hours to participate in grievance procedures, such employees )
shall suffer no loss in pay or behefits. Thére shall be no clail: -
for cvertime pay in the svent the scheduled activity extends
beyond the employee's normal tour of duty.

3. Except in cases of bona fide emergancies, the
Steward shall be permitted reasonable time to investigate,
present and process grievances during ﬁorking houis without loss

of pay or time.

39



B. Definitions.

1. A contractual grievance, for the purposes of and
within the meaning of this Agreemeant, shall be defined as a
breach, misinterpretation, improper application, or
non-application of the terms and conditions set forth within the
language of this Agreement.

23 A non-contractual qriévance for the purposes of
and within the meaning of this Agreement, shall be defined as a
breach, misinterpretation, improper application, or
non-application of all policies, procéduxes, rules and
regulations, as well as those specific management rights noted
herein as may be practiced and/ox adopted by the Employer during
the life of this Agreement.

3. In the event an employee selects Civil Service
procedure with regard to all matters that are appropriate for
such procedures, the employee shall not have the right to
arbitration on such mattews. .. _ . -

4. Immediate supervisor, for purposes of this
procedure, shall mean either the Division Director or the first
level non-bargaining unit supervisor.

C. Preliminary Informal Procedure. An employee may
orally present and discuss a grievance with his/her immediate
supervisor on an informal basis, in the presence cof a Steward.

yrage Formal Steps. It is the intent of the parties to
settle any grievance or dispute as quickly and informally as
possible.
16



ARTICLE VI
MANAGEMENT RIGHTS

A. ThelCounty hereby retain§ and reserves unto itselrs,
without limitation, all powers, rights, authérities, duties and
responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the laws and Constitution of the
State of New Jersey and of the United States, including, but
Jithout limiting the generality of the feoregoing, the following
mﬁc Flghts, ~ ° IR

WV 1. 7o he smecutive mAnsgenent and administrative

vttt S
control of all County functiots; properties and facilities, and

the activities of County employees;
2. To take perscnnel action subject to the provisions
of Civil Service Law;
3. To maintain the efficiency of- Gaunty operationg;
4. To take all fiscewsary actions to ¢axrry out its
missivu i emergencies; (emergency to be construed As a sudden,
generally unexpected occurrence demanding immediate action);

: 5. To exercise complete control and discretion over

._its organigation and the technology of performing its work;

6. 7To schedule employes work hours, pursuant to the
termg of this Agreement;

13



7. In continuous shift.operations (24 hours),
employees may be scheduled two (2) shifts on the basis of special
~ need or ski;lp ragulred on the shift.

E! B. The exercise of ihe foregoing rights, powers,
authorities, duties and responsibilities .of the County, the
adoption of policies, rules, regulations and practices in

~ furtherance thereof, and the use of judgmant and discretion in
connection with the implementation thereof, shall be limited only
by the specific and express terms of this Agreement, and then

,gﬁonly to the extent such smﬁicrﬁ,wnu terms are in

-

' econformance with the feenmwuan and iwl .of the State of New"

Jersey and of the United States.
C. 1t is understopd and agreed that the County, at its

‘sound discretion, poszssses the-right, in accordance with
applicable laws, to manage all operations, -imcluding the
direction of the working foxce apd the right to.plan, direct, and
control the operation of all equipment and other property of the
Employer, except as modified by this Agreement.



1. Step One. The grievant emplo§ee, through the
Union Steward, may take up thé grievance or the dispute with the
- *" Chief Clerk of the office involved within ten (10) working days
of the date the employee knew or should have known of its
occurrence. Upon presentation of thé grievance, the Chief Clerk
- - of the office shall then attenpt te adjust the matter and shall
J‘ﬁi‘“irespond ‘to the Union Steward at that tine, unless. the-pnii?ﬁi
mutually agree to anextension. Fallure to act withia (10) ten
vorking days shall be deansd to ccnstitutt an‘;handanmcn& of the
grievance. IREeITYiNId N
Tar ‘32, Step Two. If the grisvance has not been settled,
it shall ba presented in writing by the Steward or Business Agent
to the Commissioner of Registration within ten (10) working days
after the response of the immediate Eupervisox is due. The
M comissioner shall xeet with the Steward or Business Agent and
3 respend at that time, unless the parties mutually agree to an
7 extension.
3.,: Btep Three. If the grievance still remaina?;f
unsettled, the Business Agent may, within fifteen (15) working
N a» - days, forward the grievance to the Boara of Elections. If the
*‘?ﬂ grievance is not restolved after tht response from the Board of
Elections within (5) five working days, the grievance, at the
written request of the Union, will proceed to arbitration only if

a contractual grievance, pursuant to paragraph B.l above is

I



alleged. A request for arbitration shall be made no later than
(15) £ifteen days and failure to f£ile within sald time period
shall constitute a bar td such arbitration unless the Union and
the County mutually agree in writing upon a longer time period
within which to adjust such a demand.

4. Noﬁwithstanding the above, the Union Business
Agent may meet informally with the Béard of Elections cn matters
under this A;t;cle in an effort to prevent potential grievances
from arising.

E. Arbitration.

1, with regard to subject matters that are
arbitrable, an arbitrator shall be selected by a timely filing
with the Public Employment Relations Commission, and said
selection process shall be in accordance with the rules of that
agency. Timely filing for puiposes of this paragraph shall mean
a period of time not to exceed (7) seven days from the date on
which the request for arbitration was forwarded to the County.

2. However, no arbitration hearing may be scneduled
sooner than thirty (30) days after the final decision of the
Board of Elections.

3. The arbitrator shall be bound by the provisions of
this Agreement and restricted to the application of the facts
presented to him involved in the grievance. The arbitrator shall
not have the authority to add to, modify, detract from, or alter

in any way the specific and express written provision of this

18



Agreement or any amendment or supplement thereto. The arbitrator
shall have no authority to interpret any law, court decision oy
statute of this state or of the United States in rendering any
determination. ; |
4. The cost incurred in the processing of cases to
arbitration shall be borne equally. between the County and the
““Uni.on. The costs, fees and assessments charged by the arbitrator
shall be borne equally between the County and the Unicn. In the
event an attenmpt is made to arbitrate a mtto: vhich is a

't

non-contractual grievance, and 11: 1: necessary for the Ccmntx_ to
seek injunctive relief, and such rélief is granted, the VEESH
shall pay all casts involved in the processing of such
application for injunctive Irsl&gt, including counsel fess.

F. Time Limits. PFailure in any step to communicate on a
grievance within the specified time limitation shall pernit the
carrying of that grisvance to the next stap of the procedure.
Failure to institute a grievance or to appeal from a response or
to carry an appeal from a response or to carry an aj:penl from a
non-response within tle specified time limitation shall be deemed

(- jgifce constitute an sbandonment of said grievance and a waiver of
" {jemapny Tight to.carxy the grievance further thyough the grievance
-procedure.
G. Employee Conduct. It is specifically understood that
r.up‘mlmes shall oontin follow all lawful directives of their
=¥y amployer notwlthstamm pandency of any griovm relating

- 19



ARTICLE VIII

HOLIDAYS AND ADMINISTRATIVE/PERSONAL DAYS

A. The following days shall be recognized as holidays:
1. New Year's Day
N Martin Luther King's Sirthday
3. Lincoln's Birthday
4. Washington's Birthday
5 Good Friday
6. Memorial Day
Ts Fourth of July
8. Labor Day
9 Columbus Day
10. General Election Day
11. Veteran's Day
12, Thanksgiving Day
13. Christmas Day
14. Three (3) Personal Days
B. Monday shall be recognized as a holiday for all
holidays occurring on a Sunday, and Friday for all holidays
occurring on a Saturday for those employees on a normal Monday
through Friday work week. For other than these employees, the
holiday shall be deemed to fall on the day that the holiday
. occurs. The Employer will recognize any additional days declared
iulhofidiys:hy'the Governor of the Stata of-ﬂ%w-aersgy'br the
County Executiﬁe.
20



ull-time employee is

on paid annual lesave status, he/she will receive holiday pay and
the day will not be charged against annual leave credits. If an
employee is on paid sick leave, and is absent the day (or
scheduled shift/day) preceding or the day following a scheduled
holiday, the employee, in order to be compensated for the
holiday, must utilize an accrued sick day, in lieu of holiday
pay, unless the employee produces a doctor's note for they - ..
illness, in which case the employee will receive the holilay pay. -

D. If a permanent full-time employee works on any of the
.scheduled holidays set forth in the Agreement, he/she shall be
compensated at*straighg‘time for all hours worked on a holiday up
to a full shift, in t&dit}on-tO-strtight time for the holiday
(1.0., for a holiday worked, the enmployee will sarn a total of

‘double time his/her regular rate up to a full ghift),

E. In the event that an eamployse is roquired'nr requested
to work on consecutive holidays (consecutive defined as without
interruption) employees working more than a full shift on the
second holiday, will be compensated for all hours above and
beyond a full shift, at a rate of pay equivalent to 1 1/2 times
hourly rate plus ($.25) cents per hour. For the purposes of this
paragraph, a "snow day" or other emergency day declared by the
appropriate County, State, or Pederal officials

21



Cllotes

defined in this Article.

will be qumed to connotate a “"holiday", in addition to those days

F. Ina cdnt;i.nuons shift operation, thae employes will 'have_
ths option of either.béing.paid for the recognized holiday or bs |
given a compensatory day off, upon written request, two (2Z) weeks
in advance, with the approval of the Department Head or his/her
authorized representative, provided éuch compensatory day is
taken within (90) (nihety) days after the recognized holiday.
The employee must a@vise his/her supervisor in writing two (2)
weeks prior to the date he/she intends to take the compensatory
days, within the (90) (ninety) day periocd.
G. Part-time employeei will recelive a pro-rata share of
holiday time. [ |
H. The administrative/personal days provided by this
Article are avallable for personal use in increments of one (1)
hour. undei: normal circumstances » requests must be submitted
(forty-eight) 48 hours in advance. An employee cannot call in
for use of this time at the beginning of his/her scheduled shift.
Use of this time at the beginning cof a work shift must be
g% approved in advance. Administrative/personal time must be taken
within the year accrued or forfeited.

22



LTS

I. For newly hired fulitims efployeés, the personal day
shall be pro-rated in accordance with the date of hire as follows:

1/1 thru 3/31 3 days

-+ 4/1 thru 6/30 2 1/4 days
771 thru 9/30 1 1/2 days
10/1 thru 12/31 1 day

J. Part-time and temporary employees hired prior to
January 1, 1987 shall receive a pro-rata share of the perscnal
days based upon the work week of the comparable full-time
position. Part-time and temporary employeés hired on or after,

January 1, 1987 do not receive personal days.

23



ARTICLE IX
VACATIONS

A. All full-time County employees, except seasonal

employees, shall be entitled to the following annual vacation

with pay as accrued:
0 - 1 year
Aftex ons (1) year and
up to 8 years .
up to 17 ysars
Afver 17 and
up to 25 years
After 25 years

1 day per month
12 days (1 day per month)

15 days (1 1/4 days per month)

20 days (1 2/3 days per month)

25 days (2 1/2 days per month)

B. In addition, vacation time shall be advanced on the

following basis:
SERVICE
0 - 1 year

1-5 years

6 years plus

24

As earned; advancement with
digoretion of the Dept. Head
S0% allocated January lst each
year “

50% allccated July 1st each
year

100% allocated on January 1lst

each year



! £. Part-times and temporary employeses shall accrue vacation

mm

T on a pro-rata basis.
” D. Vacaticn pay shall be paid at ‘the employee's regular
straight time rate per their job éldiiitictitdh;” -
E. Vacations shall be scheduled and granted for periods of
time requested by the &nployes subject to sisnagement's
I responsibility to maintain efficient operations. If the nature
of the work makes it necéfkary to limit the nunber of -enployess
on vacation at a given €ime, the employeé with thé greatest
seniority (as it rélates to total years of service with the
Employer) shall be given Nis/her choice of vacktiEn’periods.
Vacation time may be taken in increnents of dne-Half day,
provided scheduling is mads at least forty-¢lght (48) hours in
advance.
F. If a heliday occurs during the work week in which

vacation is taken by an employee, the day shall not be charged to
annual leave. h
G. An employee who becomes i1} during his/her vacation,
“will not be charged vacation lesve, bit rather sick leave for the
period of illness provided he/she furnishes satisfactory proof of

such illness to the Employer upon his/her return to work.

25
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H. Yfan Eﬁﬁ?
his/her scheduled vacation period and is unable to reschedula
his/her vacation during the calandar year dus to the demands of

his/her work, the calendar year shall be extehded for ninety (90)
days for rescheduling purposes. : 3

p Any employee separated from the service of the Employer
for any reason prior to taking his/hér vacation shall be compen-
sated in a lump sum for the unused vacation he/she has accumulat-
ed up to the time of separation at his/her current rate of pay.

J. An employee who separates from the County having used

dvanced vacation shall be responsible for rsimbursing the County
all meonies due as a result of such utilization except when
separation occurs as a result of layoff or bumping.

X. Employees transferred into the unit who had more
vacation as management employees will not lose ﬁhefr vacation.
The number cf days they were entitled to will be frozen until the
schedulg in this Agreement catches up to that entitlenment.

26
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ARTICLE X
SICK LEAVE
A. Permanent employees shall be entitled to the following
sick leave with pay as accrued: One (1) working day sick leave
with pay shall accrue for each month of service from the date of
appointment up to and including December 31st of that year, and
fiftean (15) days sick leave with pay for each calendar year
thereafter, accrued on the basis of one and one quarter (1 1/4)
working days per month. I£f any permanent employee regquires none
or a portion only of such allowable sick leave for any calendar
xyear, the amount of such leave not taken shall accumulate to
his/hexr credit from year to year, and he/she shall be entitled to
such accumulated sick leave with pay, if and when needed.
B. 8ick leave for purposes herein defined means an
employee's absence from duty because of personal illness by

., . sYeason of which such employee is unable to perform the usual

duties of his/her position, exposure to contagious diseases,

or a short period of emergency attendance upon a of

- -

‘ “krédence of the employee. An employee shall not

reimbursed for accrued sick leave at the time of resignation
or termination of his/her employment, as set forth in

paragraph C below.
C. Any employee covered under the terms of this Agreement
who "retires" from County service under the Pudblic Employees

o)



Retirement System (P. E?a%ﬁ.“r*é.'i’-?- shall be paid £ifty (50%) percent of
accrued sick leave, up to a maximum of $15,000 gross wage.
The definition of “retire" is found in Article XXVI Paragraph E.
D. 1. I# an employee is-sbsent for five (5) consecutive
working days or more than eight (8) days.in a twelve (12) month
period in which the employde establishes a ‘pattern of absence
that gives feason to suspect abuse of sick leave, the County may
requite evidence such @s a dector's certificate. The doctor's
certificate shall have the length of time the employee will be
absent.

2. Enployées may provide medical notes for any
illness, whether it is reguired or not. Such medical notes shall
be transmitted to the County Persohnel Office by the supexvisor
and will be considered prior to any disciplinary action being

taken. Use of sick leave for purpose of bereavement leave
based upon verified Family desath or use of leave tm: medically

ﬁxgr.tf"i-'ed‘ fliness, including £am11y memblﬁi,wlll net be
conéidered abuse. The twelve (12) month period set forth above

shall start on 1/1 of each calendar year and end on 12/31 of that
véar. On January 1 s new record will begin. A

3. 1f an emplcyes receives sn AP2 letter and has not
received an AP3 letter in'that calendar year; the AP2 letter will

" be dropped as of 12/31 of that ye&x.

N
% aad

4. If an smployse receives an AP3 lettar, that
employee will be continually monitored for ths ‘balance of that

28



calendar year and thru the next calendar yeaf. Such employee
will be required to bring a doctor's note for all sick time
required.

E. Anhmléyéimé &nesmt ipett’ to report; to work
because of personal illne;s or fﬁr a;y of thé-f;asﬁgs-iﬁcluded in
the definition of sick leave set forth above, shall notify
his/her immediate supervisor, by telephone or personal message
within one (1) hour after the beginning time of the employee's
scheduled work day. Those employees in 24 hour operation shall
notify their immediate supervisor by telephone or personal
message two (2) hours prior to the start of the scheduled shift.
1f not done, he/she shill be considered absent without pay. Days
lost to injury or illness arising from or caused by County
employment for which the empioyee his received Worker's
Compensation shall not be charged ﬁo sick leave. Paid holidays
occurring during a period of sick leave shall not be charged to
sick leave if procedures in Article VIII Paragraph C are
followed.

F. Once each year on or before January 16th, the Union
shall be notifiéd of the number of unused sick days and vacation
days to the credit of each Unlon-yepressnted employes.

G. Temporary employess hired by the County prior to
January 1, 1987 shall ke entitled to the following sick leave
- with pay as accrued:

1. ©One {1) working day sick leave with pay for sach
month served pasr yolr.&iilny such temporary full-time employrent.
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with Department Head and appointing autho?ity approval. Any
emplpyee seeking such special leave witpout pay shall submit
his/her request in writing, stating the reasons why the request
should be'qranted, the the date when he/she désires the leave to
begin, and the probable return date to duty.

 + Any employee who is a member of the Union and is
legally elevated to an official full.time position in the p#rent
Union shall be granted a leave of absence without pay, to attend
his/her official duties for a period not exceeding one (1) year,
which period may be renewed for an additional year upon
appropriate request and approval.

E. Military Leave.

Is Any employee who is a member of the National Guard
or Reserves of the Military or Naval Forces of the United States
and is required to undergo field tfaining, shall be granted a
leave of absence with pay for the period of such tour of duty.
This leqve shall be in addition to annual vacation leave,
provided the employee presents the official notice prior to the
effective date of such leave. Such duty is not to exceed two (2)
weeks during any given year.

2. Permanent employees shall be granted a leave of
absence without pay for the purpose of entering upon active duty
with the Armed Forces of the United States, or with any
organization authcrized to serve therein, or with the Armed

Forces of the United States in time of war or emergency or
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pUrsuant to OF in connection with the oi:era.tior‘i with'dny system
or selective service. Employees having only temporary status who
enter on active duty with the Armed Forces of the United States
shall be regarded as having resigned.

F. Dependant care leave shall be granted in accordance
with the Famlily Leavs Act.

G. Child care leave, shall be-grantc& in accordance with
the Family Leave Act. AMditionally, permanant employeas shall be
granted up to (fourteen) 14 additional we;ks of child care leave.

1'‘HThese fourteen (14) weeks will be subject to the following
conditions:

1. They must be taken contiguous to the birth or

2 ,@Pdoptian of the child, or contiguous to leave taken pursuant to
¢ the Fanily Leave Act if such leave has been coritiguous to the
birth or adoption of the child.

2. The reguest for use of these fourteen (14) weeks
must be at least two (2) months prior to use unless an emergency
occurs. e i P A

3. No benefits shall be pIOVideﬁ during these fourtean
(14) weeks.

LY.
' :?Mu; 4. The fourteen (14) weeks must be taken all at one

S ‘16.:.... UIRE
time and consecutively, or are lost.
5. The fourteen (14) weeks may be sxtended or ranewed

for an additional six (€) months upon the request of the .
; employee, and in the discretion of the Department Hsad. mhfﬁi“

must be taken contiguous to the fourteen (14) weeks.
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6. In addition to the notice requirements of this
Agreement and the Family Leave Act, the employee shall submit a
plan of use for each tm of 1-cave (Child Care and Family Leave
Act) to his/her lmm:m' as soan u is reasonably possibly.
rgFfailure g desimu shall result i.n thg first twelve (12) weeks
dllof leave being atﬂ.lted to the Family Leave Act.

H. _rmgx Mlawm lhall be granted a leave of
absence with pa.y when thu:v au raquized to report for jury duty.
Employees serving as jurorl w.tll receive full pay at straight
time rate from the County o 311 time served on jury duty. ' Any
pay received from the courts, excluding travel allowance, for
serving as a juror shall be returned to the County Treasurer.
This leave shall be in addition to annual vacation leave.

< Absence Without Leave.

1, Any unauthorized absence of an employee from duty
shall be an absence without leave and .ts-_:cnusa- for disciplinary
action.

- 2. Leave granted for a particulnr reason and used for
a purpose other than th;éd !oxrﬂhilch such leave has been granted,
shall be an unauthorized absence and may be cause for
disciplinary action.

J. Bersavement Leave. An employes may take up to threa

(3) pald days per YeAr as bersavemsnt M_aw upon the death of &
spousa, child, lib.ung ox pnrent (det.‘mcd to be immediate
family), or any other ralative rasiding with the employee. Sick
leave may be used for the death of other relatives. Verification

Mot geath may be required by the County. Bereavement leave must
be taken contemporanesously with the dgath.
34



ARTICLE XII
HOURS OF WORK

A. The. work week shall consist of five (5) consecutive
work days, Monday through Friday fro'm B:00 A.M. to 5:00 P.M., in
a pre-established work schedule, except for those employees that
are on a continucus sh:;a.ft and 7-day-;-week oparation. The work
shift shall consist of eight (8) work hours (or seven (7) work
hours for 35<hour employees), with a pre-establizshed meal
lchedulgk_%d & 15-minute break in the morning and aftsrncon to bs
scheduled with the approval of management. No current employees
who are on the Counéy payrell as of the effective date of this
Agreement shall be placed on & rotating shift, nor shall their
shifts be rotated. | | |

B. The County, in its discretion, may estadlish a
flex-time schedule with the consent of the affected employees.

C. A S5-day notice will be provided when the County changes
an employees starting time or takes away a flex-time schedule
that has already bean approved and operating.
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A. The Employer shall give the most senior employee the
opportunity to work first. Thefnaiter overtime £hall Y@ assigned
in the order of seniority when such overtime is essential. The
Employer shall maintain a list reflecting accurately all overtime
assigned and actually worked. Such list shall be made avallable
to the Union upon request of the Unien. In the event.the
required manpower is not pxaduced by this systen, the Employer
-shall bhave the right to designate _mn-e;ealhto uerkJavertimelln

the inverse order of seniority.

B. One and'oﬁe-halt (1 1/2) the employese's hourly rate of
pay shall be paid for overtime worked under the following
conditions:

1. 2All work performed in excess of forty (40) hours
per work.

2. All hours on the 6th day worked within an
individual work week (Sunday thrbugh Saturday) .

C. Two times the emplbyee‘s hourly rate of pay shall be
pald for all work performed on the 7th day m‘:'k'e&'withm an
individual work week (Sunday through SaturdBfd; ' - Ut

D. Notwithstanding any of the above, vhenaver any amployee [
works seven (7) consecutive days regardless of when the first day
istarted, they u will be on time and one-half for the :tp §f¥ or ".5
abubte tihe "i"&’f"% 7th day. - T s
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. "%he followimg will be regarded as hours worked for the

purpose of computing overtime:

1.
2.
3.
4.

All hours actually worked.
Holidays (scheduled), including personal Days.
Vacations.

Compensatory time.

Sick time will not be included for the purpose of computing

the overtime base.

F. Notwithstanding the use of language in this Article

referencing "paid" overtime, an employee is entitled to receive

cash compensation or compensatory time off at their option fer

all overtime hours in accordance with County policy and the Fair

Labor Standards Act.
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A._ An enmployee who has been called in to work in addition E
to hiz/her regularly scheduled shift shall be paid at the rate on
one and one-half (1 1/2) regular hourly rate (except for Article
XIII C); then it shall be docuble time. Call-~In pay begins when
an employee reports to his asgigned duty station. Call-In pay
ends when the employee's regular work shift begins. The

ﬁ,employee(s! will be peimitted to leave the work site when the
ork assignment is compfleted unlen the employee’ s :ch-duled wm:k
shift has commenclif 4214 scamtranss ab o v

B. In all instances however, tull-time -oyees" are
guaranteed four (4) hours minimum cmupensfi%ff%‘h‘ gardless of the
numbar of hours worked for 40 hour-a~week emplcyees, 3.5 hours
minimum compensation for 35 hour-a-week employees, and 3,75 hours
minimum compensation for 37.5 hour-a-week employees.

Y A R Sk l'-,..(;l.
B TP P S W
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01.
02.
03.
04.
05-
06.
07.
DB.
09.
10.
11.
12.
13.
14.
15.
16.
17.
18.

‘18,

20.
21.
22.
23.
24.
25.
26.
27'

ARTICLE XV
PAY SCHEDULES

Jan. 1 to Jan. 9
Jan. 10 to Jan. 23
Jan., 24 to Feb. 6
Feb. 7 to Peb. 20
Fob. 27 to Mar. 6
Mar. 7 to Mar. 20
Mar. 21 to Apr. 3
Apr. 4 to Apr. 17
Apr. 18 to May 1
May 2 to May 15
May 16 to May 29
May 30 to June 12
June 13 to June 26
June 27 to July 10
July 11 to July 24
July 25 to Aug. 7
Aug. B to Mg. 21
Aug. 22 to Sept. 4

Sept. 5 to Sept. 18

Sept., 19 to Oect. 2
Oct. 3 to Oet. 16

‘Oet. 17 to Oct. 30 -

ock 31 to Nov. 13

Nov. 14 to Nov. 27
Nov. 28 to Dec. 1l
Dec. 12 to Dec. 25
Dec. 26 to Dec. 31

1993
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01.
02.
03.
04.
05.
06.
07.
08.
09.
10.
11.
12.
13.
14,
15.
ls.
17.
18.
19,
20.
21.
22.
23,
24.
25.
26.
27.

PAY SCHEDULE 1994

Jan. 1 to Jan. 8 2l <
Jan. 9 to Jan. Z!IEEJ" T
Jan. 23 to Feb. 5
Feb. 6 to Feb. 1%
Feb, 20 to Mar. S
Mar. 6 to Mar. 19
Mar. 20 to Apr.
APr. 3 to Apr. 16
Apr. 17 to Apr. 30
May 1 to May 14 v
May 15 to May 28
29 to June 11 ' v
June 12 to June 25
June 26 to July 9
July 10 to July 23
July 24 to Aug. 6
Aug. 7 to Aug. 20
Aug. 21 to Sept. 3
Sept. 4 to Sept. 17
Sept. 18 to Oct., 1
Oct. 2 to Oct. 15
Oct. 16 to Oct. 29
Oct. 30 to Nov. 12
Nov. 13 to Nov. 26
Nov. 27 to Dec. 10
Dec. 11 tc Dec. 24
Dec 25 to Deec. 31

40

Jan. 14
Jan. 28

. Peb, 11.

Feb. 25
Mar. 11
Mar. 25
Apr. 8
Apr. 22
May 6
Mny 20

Buns 17'
July 1
July 15
July 29
A\lﬂ. 12’ LB
Aug. 26%

Sebt 23
Oct. 7

oct. 2%y -
Nov. GﬁIﬂLm
Nov. 18
Dec. 2
Dec. 16

ASAP



01.

02.
03.
04.
0‘5-
06.
0i.
08.
09.
10.
11.
12.
13.
1‘.
15-
16.

17.

18.

20,

21‘
22.
23,
24.

. &7

PAY SCHEDULE 1995

Jan. 1 to Jan. 7
Jan. 8 to Jan. 21
Jan. 22 to Feb. 4
Feb. 5 to Feb. 18
Feb. 19 to Mar. 4
Mar. 5 to Mar. 18
Mar. 19 to 2pr. 1
Apr. 2 to Apr. 15
Apr. 16 to Apr. 29
Apr. 30 to May 13
May 14 to May 27
May 28 to June 10
June 11 to June 24
June 25 to July 8
July 9 to July 22
July 23 to Aug. 5
Aug. 6 to Aug. 19
Aug. 20 to Sept. 2
Sept. 3 to Sept. 16
Sept. 17 to Sept. 30
Oot. 1 o Ocr. 14
Oct. 15 to Ok, 28
Oct. 29 to Nov. 11
Nov. 12 to Nov. 25
Nov. 26 to Dec. 9
Dec. 10 to Dec. 23
Dec. 24 to Dec. 31

Jan. 13
Jan. 27
. FPab. 10
Feb. 24
Mar. 10
Mar. 24

m. 21

Miy 19

June 2

June 16
June 30
July 14
July 28
Aug. 11
Ang. 25

fope 5

Oct. 20
NW. 3
Nov. 17
Dec. 1
Dec. 15
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ARTICLE XVI
SENIORITY

A. In all cases of demotions, lay.afil.m -'roea'.ll, choice of
shift and days off, (to include the acheduling of vacaiions) ’
employees with the greatest amount of seniority shall de given
preference. In the event tlm'. an employee's va;-.:at.ton
substantially interferes with the operations of his/her
department, such employee shall be permitted to carry the
majority pb_rtiqn of such vacation as allotted to sald employse,
pur.sﬁa_nt ﬁa.' the provisions of this Agreemant, into the succeeding
yaar.

B. Under the terms of this Article; the rie:m “seniority"
means a preferred position_ for specific purposes which one
smployee within a given job classification may have over ancther
employees within a job claszification because of a greater length
of service with the County.

‘C. The following shall constitute a break of service:
resignation, separation for Jjust cause, retirement, absencs
without leave for five (5) consecutive working days, failure to
report after leave, and acceptance of othar permanent enmploymant
vhile on leavs.
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D. An employee has the right of ’ac-cess to the County's
official personnel file kept for the employee and all records as
may be kept. by the Employer or his agents, perxtaining to the
employse, and the mloive: ‘shall permit the .emloyu to respond
in wr.lt:lng to any aocmat in said file w,tthi.n six (6) months of
11:: l;ing p:lacod therﬂ.n. This response shall be attached to the
particular document or 1nst’runent‘ concerned and be made a
permanent part therecf. The Employer agrees to provide the

employee with a copy of any document or instrument contained in

7said f£iles upon the request of the employee. No unsigned

document or instrument (axcept for regular employment records
whi.ch, by their nature, requira ne signature) nor any ‘document or
ingtiumsit of UHEROWA" Bi qiﬁsé‘xemn origin shall be used
against any employee in disciplinary matters.

2. The County will presant a Union package to all new
employees represented by the Union at its regularly scheduled
orientations. The Union will provide sald package to the County
in sufficient quantity for distxribution. |

F. Procsdures ut:l;liud £

. eulmtim of guplmu shall
‘!'-t U: ;

" “--  those set forth in Countr “policy eaitithd "Evaluating

Employees Performanca" dated January 1, 1984,
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ARTICLE XVIII

LAYOFFS

A. Layoff, if required during the term of this Agreement, - |
will be accomplished as specifically provided by the New Jersey
Administrative Code 4A:8-1.1 through 4A:8-1.6.
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_ARTICLE XVII
PERSONNEL PRACTICES

! A. The practices of the County will address the specific

terms of this Agreement, the Administrative Code, Federal Law and"
‘ Regulation, and Title II of the New Jersey State Statute, as

amended. |
| B. Eat_:h- new employee will be given an employee handbook

and afforded the opportunity of an orientation to assist him/her
F"lin the performance of his/ber duties. Departmental policlas
issued during the term of this Agreement will be posted on the
bulletin boards, and individually provided to smplovees. It is
the reaponiibiﬂty" of each employes to xnow the operational
policies of the 0rganization - and failure to know and understadd
these policies will not be considered valid reason for actions
and/or cmissions in violation of

C. The County will promote the concept of upward mobility
and in-house promotion, to the extent Zfeasible under Civil
Service rules and regulations, by normally posting available job
opportunities on bulletin boards. The Employer agrees to post
upon the Union bulletin boazds all bargaining unit and
promotional job vacancies and to mail a copy of such posting to.
each of the Local P:egidént-.:, and to provide a copy to all Shop
Stewards. Such postings shall bde in a conspicuous manner and
shall be permitted to remain on the Union bulletin boards for a
.period of no less than five (5) days or until such vacancy is
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R
‘i'%a el

filled., Also, notification of such title changes will be given .
to the Presidents of the respective Locals. Qualified in-house
applicants will be afforded the cpportunity of an interview, upot_:j
their request, and hn given preference to available -Ioti?f'l‘?
However, the final selection will rest with the hiring/appointing -
authority in each of these instances, and Jjustification of
selection will in no instance be red‘uired, except at the written
request of the Personnel Director of the County.

1. An employae receiving a l-range promotion will
move to the bottom of the new range, or six percent (6%)
increase, whichever {s greater. If the promotion is two 2
ranges, the percent will be seven percent (7%); if the promoticm °
is tliree 3 ranges, the percent will be elght pexcent (8 %-)-. If tH |
0ld and new title are on the same range on the negotiated pay
system, then the employee will receive a six percent (6%) pay
increase upon promotion. Similarly, any employees who is demoted
will have a salary reduction based | jhou ‘percentages.

2. All employees prmtad _.;jh;a_l_l receive evaluations
at intervals of 30, 60, and 90 davs following the effective date
of the promoticli. If the employee is ;ounn deficient in
performing the duties of  the higher title, he/she shall be
returned to him/her former title, salary, and anniversary
date.
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ﬂ whateva: sffirmative steps-are necessary £o. Prevext or terminate

ARTICLE XIX
NO_STRIKE OR_LOCROUT

g aT—

e

WWm ‘Unien covenants and agreass that during the term of

'-thi: Agrupant, nefther the Unien nor :any person acting on its
behalf will cause, authorize, or support, nor will any of its
members take part in any strike, work stoppage, slowdown, or walk
out which interferes with the full and complete normal operations

of the Employer. The Union agrees that any such action would

constitute a material breach of this Agreement.

._ ;J The Union will actively @iscpurage and will take

any strike, work stoppage, slowdown, or walkout which interferss
with the full and complete normal operation of the Employer.

Gt The County agrees that it will refrain from locking out
its ‘'employees or from any threat thereof, Ths County agrees ;,1;%;

any such action would constitute a mater.tal breach of |

Agréement .
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ARTICLE XX
POSITION CLASSIFICATION

A. The position classification‘plan, as established and
maintained by the Employer, consists of a schedule of classifica-
tion titles with classification specifications for each position,
which defines and describes representative duties and
responsibilities and sets forth the minimum reguirement and
qualifications essential to the work; If an employee considers
his/her position to be improperly classified, the employee may,
through the Department Head and the County Office oﬁ Personnel,
process an appeal for a desk audit of his/her position with the
civil service Commission.

it - The Union recognizes the right of the Employer to

direct its working forses, which 4includes the: assignment of work

to ' individual employees, -and. it~ further recognizes that such
assignments may include work outside an employee's

classification. However, it is understood that such assignments
outside of classification shall be made in a manner consistent
with the Employer's operations and organizational regquirements,
as well as the parameters of the New Jersey Statute, Title II,

Civil service.
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C. 2An employee shall be compensated at the rate of pay for
his/her own classification while performing work of a 1lower
compensated occupation.

D. VWhen an employee works out-of-title for four (4) or
more hours in any day for an 8 hour employee, or .three and
one-half (3-1/2) hours or more in any day for a 7-hour employee,
they shall receive their regular hourly rate plus a differential
of eighty-five ($.83) cents per hour for all hours worked in that
day in 1993; ninety ($.90) cents per hour in 1994; and one
($1.00) dollar per pour in 1995.
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ARTICLE XXI

DISCHARGE, DEMOTION, SUSPENSION AND
DISCIPLINE

1. Discipline’of an employee shall be imposed only
for T:"Ijtftq.:t ‘Gause as in Civil Service Rules and Regulations. The
Union shall be notified within one (1) working day following any
demotion, suspension or discharge by the employer in writing.
The Employer will not discipline employees in the presence of
other employees or members of the public at large. If the
severity of the action or infraction requires immediate action by
the Employer, such action as the Employer may take will not be
done in a manner which will embarrass the employes.- '

2. Enmployess who are other than permanent who are
subjected to disciplinary action shall have the right to a step
threi grievance hearing for review of that action only, But Ti&t
to arbitration. The Union shall bs notified in writing gi%iﬂn
one (1) working day following any demotion, suspensic;ﬁ“ v1:::1:
discharge.

B. Causes for Removal. Causss for removal will be as set
forth in the New Jersey Administrative Code 4A:2-2.3
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C. NOTICE. Except in cases wherein the severity of the
infraction requires immediate removal of the employee from the
work site, no discharge or suspension shall take place less than
five (5) wofking days from the time the empioyee is informed in
writing of the intended disciplinary action. The Union will be
- simultaneously provided with a copy of the disciplinary notice.
An additional copy will be given to the Steward. Unavailability
of the Steward will not stay the five (5) day limit.

1. All copies of any warning or disciplinary notices
will be given'to the employee, Steward, and a copy mailed to the

Unieon.
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ARTICLE XXII
CONTINUING CONSULTATION

A. The Union and the County shall, upon request of either

party, establish meetings during the first week of April, July, - .

October and January for the purpose of reviewing the admin-
istration of the Agreement and to hdiscuss problems which may
arise. Thesg meetings are not intended to bypass the grievance
procedure or tc; be considered contract negotiating meetings, but
are intended as féing "o ""ostering ' good Empisyér/employee
relations.
B. The reguests of either party for such a meeting zhall

include an agenda of ¢toplics to be discussed and shall be

submitted seven (7) days prior to the meeting date. Sufficient
meeting time(s) shall be established to complete the agenda.

W o
+

: C. Additional meetings, as described adbove, shall be held
at the request of either party at a mutually agreaable time.

D. ‘The County and Union agree to organize a task force for
the purpose of examining the possibility of providing a day care

facility.

-



ARTICLE XXV

LONGEVITY

The County agrees to maintain its longevity program as

A.

follows:
Years of Service 1993
After 5 $300
After 10 - $400
After 15 $500
After 20 $600
B.

1994
$350
$450

$575

~ $700

Amount

1995
$400
$500
$650
$800

This longevity system will replace any other longevity

system, payment or award for length of service currently in

place. Longevity refers to time of employment with the County.

cC.

Longevity will be paid each year in a lump sum check to

be issued the pay period following the actual anniversary date.
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ARTICLE XXVI :
HEALTH AND WELFARE

A.

: Employees who commenced employment prior to July -

1, 1993 shall continuq to receive for themselves and eligible -
dependents the following coverages, all at no cost to the
employee:

a4, Group Health Madical Insurance, 1including: _]
pajor E-inedicalf_ ~goverage, as currently provided. .The program .
contains a deductible of $100 per person, $200 per family, and &
co-pay of 20% percent of the first $2,000 of covered major
medical expenses.

) Prescription drug coverages, with a $3.00
co-pay for brand name prescriptions, and a zero co-pay for
generic drug prescriptions, as currently provided.

¢. An optical plan as currently provided.

An dental .plan as currently provided.
‘Employees,” as used herein, means a bargaining
unit member who works more than twenty (20) hours per

wveek. An employee's dependent children will be covered thmwh
the year in which the child reaches the age %t M;Q;p, 19, 0%
until the child reaches the age of 23 if a full-time $
+These definitions and conditions also apply to HMO participants.

Lo Py . ..
P . Aw U . Lo -1
. . 1. B 5 PR
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ARTICLE XXIII
WORKER'S COMPENSATION

A. When an employee is injured on duty during the
regularly scheduled working hours, he/she will be entitled to
Workers Compensation benefits as set forth by New Jersey Statute

(N.J.S.A. 34:15).
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ARTICLE XXIV
- WAGE INCREASE

A. All full-time employees will receive wage increases

based on the following schedule:

Effective January 1, 1993 - $ 400
Effective July 1, 1993 = ‘3 800
Effective January 1, 199%4 - $ 500
Effective July 1, 1994 - $ 800
Effective January 1; 1995 - $1350
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3. The County, in its discr;ation, may institute a
program to require pre-admission review prior to hospitalization,
out-patient certification, and/or a second surgical opinion at

lany time during the 1ife of the comtract, provided that all are
without cost t6 the employes. ‘ Ak
B. p Employees in this ha‘:gaining unit who comen;r.-..e.”
employment after July 1, 1983 shall'be ent.itlad to the apw;rorage
ut forth in A.i.a." adove on a individual basis only. Any such
: -‘ﬂ:ééiqﬁployee who wishes to procure. covsrege £or -bis spouse or
dependents shall pay btwenty 208 porcent -of the difference between
the individual rate and that scleoted by the employee,

2. The dsfinition of "emploves® and "dependent child"
as set forth in paragraphlh A.2 shall apply to this
category of enmploYés & Well.

3. No dmployes hired =after July 1, 1993 will be
entitled to prescription, optical or dental coverage.

¢ 1.7 Bffective Jenusry ‘1, 1984, the medical program
shall be mollified s0 that €he co-pay and the deductible provided
thereunder shall amii‘yﬁ 'all Pensfits, and not merely t6 the

major medical compcnent.

2. Effective January 1, 1954, the prescription co-pay
described in the paragraph A.l.b. will be modified to $5.00 for
brand name prescriptions. The cé-pay. for generic prescriptions
will remain at zero.

D. Effective January 1, 1995, the deductible under the
medical program will be modified to $150 per pérm.:n, $300 per
family. ‘ o |
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E. Retirees
1. An employee covered under the terms of this _
Agreement who “retires® from County service under the Public ¢
Employees Retirement System (PERS) shall be eligible for paid
h#_@malth benefits coverage for three (3) years after retirement, -
commencing with the employees retirement date.

- 2. Upon completion of the ‘l;hree (3) years paid health
benefits coverage Eky the County, the retiree will have the
opportunity to A:min in tha greoup plan by reimbursing the County
the amcunt of the monthly cost at the existing group plan rates.

N 3. A "retiree" is defined as one who has:
a. 25 years of pensiéned’ County employment,
| or
b. 15 yvears of employment as a permanent County
employee and be at least 60 year of age and be a part of an
approved pension system at the time of retirement.

P. Leavés of Absence. When an employee is granted a lesve
of absence without pay, the coverage of that employee apd his/her
depandents will be terminated, unless the employes reimburses the
County in full for the cost of coverage during the leave of
absence before taking such lsave. Employees can then re-snroll
with the County group upon returning from their leave of o
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ARTICL IX
DURATION AND TERMINATION

A. The Agreement shall be effective as of Jinuary 1, 1993
and shall remain in full force and effect until December 31,
1995. | :

B. ' It shall be automatically renewed from year to year
theresafter, unlezs either party shall notify the other ip writing
sixty (50) ocalendar days prior to the expi.r;tm ﬁi«, that it
desires to commence negotiations. .

C. In the event such notice is given, negotiations shall
begin no later than thirty (30) days prior to the expiration
date. This Agrcmnt shall remaln in full toree and hc effective
during &hé per.tod of negotiations ana unien no%ice of
termination of this Agreement iz provided to the other party in

‘t!_:e manner set forth in the preceding paragraph.

D. Nagotiations shall begin no later than December 1, 1995
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[THESE WHERBOF, tha-paxt%gn hereto have affixed thelr |
hands and seals tha date first above written and agree to abide
by all terms and coonditions as set forth hereln. 5
IBT LOCAL 331 (Board of Elections). ., - -- "

COUNTY OF ATLANTIC

JOSEPH YEOMAN RICHARD E. SQUIRES :
President County Executive

BOARD OF ELECTIONS

ADMINISTRATOR

Chairpexrson
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The maximum period where this situation can exist is six (6)
months. Any employee who goes onto an unpaid status for
fifteen (15) or more calendar days is liable for payment of
premium retroﬁctively to the first day of unpaid status.

G. Disability Pool. The County agrees to maintain the

current disability pocl system. If _agreement amongst all unions
is achieved, the parties agree that this system may be replaced
by participation in the State Disability Program. The County's
decision as to an employee's eligibility to use the disability
pool will not be arbitrarily or unreasonably denied.

H. Part-time employees, hired after January 1, 1987 and
defined as those regularly scheduled for at least (20) hours of
work per week, shall be entitled to medical benefits, but not
prescription, dental and optical benefits. Tempora,rf and
part-time employees working less than (20) hoursz are not entitled
to any health benefits coverage. X

I. BEffective January 1, 1987, the County will offer
employees and their families the opportunity for a temporary
extension of hsalth goverage, callsd continuation coverage, at
group rates, in certain instances where coverage undsr the County
ﬁlan would otherwise end. This is in accordance with
federal law P.L. 99-272, Title X. (COBRA)

Tagt oo .
 %38. The Union shall have the righf“‘t&"‘té&ﬁ this provision

if it desires to mmiu unit members into a Union-administered
health plan which woii& be cost effective for the County.
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ARTICLE XXVII
GENERAL PROVISIONS

A. Should a‘n}r portion of this Agreement be held unlawful anc
unenforceable by any court of competent Jjurisdiction, such
decision of the court shall apply only to the specific portion of
the Agreement affected by decision, ‘whereupon the parties .agree
to commence negotiations relative to the invalidated portion.

B. The County and the Union jointly agree to continue the
development of an education progran which was established- January :
‘1, 1980, -

fj@c The County and the Union jointly agree that vthe
printing cost of ‘the contract shall be evenly divided, that is

mf;&t}’t o!"' the &6“%‘ County and 50% of the cost by the Union.

YaLrl

FCH

D. When an employee is physically prevented from traveling
to work as a result of an Act of God, such as a snowstorm, or
other extraordinary condition, the employee shall be permitted to
utilize administrative leave or vacation leave rather than losing
pay. Entitiement under this paragraph shall be at the discretion
of the County and shall not be arbitrarily and unreasocnably
denied.
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APPENDIX C-STARTING SALARIES

" e a0 ccxiac G st - -
i F. " R, " - ‘ . . ‘_' . . 2 - .
i AL P T el e e #

Effective Effective Effective. Effective Effective
Grade - 1/1/93 7/1/93 - 1/1/94 7/1/94 1/1/95

$14,800 $15,600  $16,100. $16,900 ° $18,250
B 15,800 16,600 17,100 17,900 19,250
= 16,800 17,600 18;100 18,900 20,250
D 17,800 18,600 19,100 19,900 21.259
E 18,800 19,600 20,100 20,900 22,250

20,300 21,100 21,600 22,400 23,750
G 20,800 21,600 22,100 22,900 24,250
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APPENTIE D

SALARY SCHEDULE - PART-TIME EMPLOYEES

A. Part-tima empleyees =31l veceivé a pro-rata shar
increases as stipulated iu Arcicle ¥XTV of this Agreement.
B. Effective dates will L:¢ i identified in Azticle

for full-time employees.

o
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APPENDIX “A" INCLUSIONS

Mbas ! T
JOB TITLE : i GRADE

Data Control Clerk

Data Entry Machine Operator

Field Inspector/Label Machine Operator

77" Principal Data Control Clerk |
'+« Registration Clerk

3

Registration Clerk/Investigator
" Senior Data Control Clerk

Senior Registration Clerk

Voting Machine Mechanic

Senior Voting Machins Mechanic

o 0 0 v w w 0o o0 w o »
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APPENDIX B"EXCLUSIONS

A. All emﬁloyees covered by another bargaining unit and/orA
subject to another bargaining agreement. 3
B. Elected officials, members of boards and commissions,
managerial executives and confidential employees within the
Spf ‘the R.E.R.C. or unclassified.

C. All supervisory esployses having the power to hire, =%

a
ﬂdischarge or discipline or to effectively recqmmend same, unless
‘. &ppecifically identified by title in the Inclusi nm gl ie ]

o All professional job titles, unless specifically
identified in the Inclusions.
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