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AGREEMENT, made this A8y of 1996 by and
between the Board of Fire Commigeicners, Eamilton Towmship Fire
District No. 3, hewveinafter referrad to as the "Commissiouers® and

the Fireman's Mutual Benevelent Association’ (Local #84),: -,

hereinafter referred to as "FMBAY.

ARTICLE T. PUrposs
It is the purpose of this Agreement to define the terms and
condicions of smployment for members of the bargaining unit.

ARTICLE II. Recognition

Section 1. The Commissioners recognize the Local #84 as the
excluaive collective bargsining representative for all paid fire
p:cvmﬁmﬂdmpmmplm of the Cc:md.saianars of Fire

Managerial Executives

Volunteer firefighters not paid employees of the District

Police and Craft Employees

Professionals

A
B
[
D. Confidentials
E
F
G

Non-Firefighting Employees

: SNAL.



ARTICLE III. Duration of Agreement

The Commisaioners and the FMBA agree the duration of this
Agreement shall be for a pericd of three (3} years commencing
January 1, 1998 and ending December 31, 1998. This Agreement shall
remain in full force and affect during collective negot:iat:':ans
between the parties beyond the date of expiration (December 31,
1998) aget forth herein until the parties have mutually agreed upon

a new Agresement.

ARTICLE IV. Discrimination
The Commisaioners and the PMBA both recognize that there shall

be no unlawful discrimination by reason of sex, age, handicap,

creed, race, origin and residency as far as amployment and
promotions ars concerned or as far as any application foxr or
cond.i.tim: af emg]‘.azment- 'l'.'he clumissicners &:rr.her agree that they

J% ..531 not: mterfar& with nor d:l.scriminal:e againat an:r emponee
2 ~1~1.» LR
2 he::a:uae of membersh:l.g In. Qr I.eg:.l::.mal:e activity on behalf of the

u:-'v'-r &

E'm Local., #24, or do anythm to interfere with the exclusive

-

repreaentat:ure of the Employees in the appropriate bargaining unit.

CLE V k is Prov.

Section 1. Each employee receives fifteen (15) days sick time
per year from the date of employment to the date terminal leave
commences. Sick time shall be cumulative and each employee shall
be paid for one-half of their accumulated sick time upon retirement

in the Hamilton Townshin Fire Eistr:l.ct No. 3.
LAY 1_ hmmfﬁ Lt .n?i' 13'
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Section 2. If entitied £5 reiﬁbﬂfﬁmﬂenﬁ for accummulated sick,
lease under Section 1”&1 ,;iaymeﬁt f&r acmfmﬁﬁ.ated gick based shall be
calculated by dividing the highest base salary attained by that
employee at the time of retirement (including longevity excluding
overtime) by fifty two (32). Said calculation will arrive at a
weekly rate, which shall then be divided by forty-two (42). Sald
calculation will arriva at an hourly rate, which shall then be
nultiplied times fifty percent (50%) of accumulated sick time, thus
arriving at the amount of the lump sum payable to the employeea.
For the purposes of this section, a gick day is leaved on a 12 hour
day. Such payment shall not excesed a total of $16,000,

o 3, Each employsa’s sick time accrued prior to this
Agreement: shall be mutually agreed upon by both parties and shall
be included in addition to sick time provided for by cthis

) ‘ 'maheim aasignsardas:.gnmofauemployce
within t:benf:e. D atcr Wiome "é’ﬁ;fw fs terminated by death
and wh:tle in good standing shall receive the payments as set forth
in Section 1.

Section 5. Employees who receive a disability retirement or
a deferrad retirement pursuant to P.F.R.S. shall meive %ymagts‘
in accordance with Zaction 1 of this Articlé™ L"*’ﬁ:?"%" 3

Section 6. An asmployese may take sick time for any of the

following reascns:




a. Personal illness or personal incapacity to such an extent
as to render the employee unable to perform his or her duties
adequately.

b. Attendance to the members of their immediate family whose
illness requires the caxe of such employee up to five (5) days.

Section 7. Employees are subject to disciplinary action by
tha Commiggioners for the willful, maliczoua and nagl:.gent use of
sick leava by the smployelim CHIBPE BT IC Y.

Section 8.. Service connected disabilities shall be treated in
the following manner:

a. Employees who are injured while in the performance of
duty, sustain an illnees directly related to'the fire occupation or
suffer work-connectad injury or disability shall be granted leave
in.:[urr or illness has been substantiated by a ph.yaician Said sick

TR el s L3y
will mthecﬁn:geahlenndersicktimngﬂations Any
e R o S

mmhofsﬂurorme&paidarmabl&to suchanamployee for
disability leave shall be reduced by' the amount of Workers’
' pald under the New mwr Workers® Compensation Act
for temporary dissbility. 8aid leave shall be limited to a waximum
of one (1) ysar from the date of injury.

L. The employee shall be required to presant evidence by
certificate of an authorized physician that he or she is unmable to
work and the Commissioners may reasonably require the said employee

to present such certificates from time to time.




s In the event a conflict arises with respect to a
definition of major illness or injury between the parties, a
meeting will be convened between the Commigeioners and the FMBA for"l:
the purpose of arriving at a final determination.

d. In tha event the employee contends that he or she is
entitled to a period of disability beyond the period established by
the treating physician, or a physician employed by the
Commissioners or its insutrdrice carrier, then, dnd in that event,
the burden shall be upon the employee to establish such additional
period of disability by obtaining judgement in tha Division of
Workers’ Compensation establishing such further period of

Wisability and such findings of the Diviaion of Workaxs’

Compensation, or by the final decisicon of the last reviewing court
shall be binding upon tha parties.

e~ !o:r: gurgaaes of this nrl:icle, inju::r or :.Ilness incurred

- ‘Ih: the event of a dispu.te as to whethar the absence shall
be computed cor designated as sick leave or as to any injury on
duty, the parties agree to be bound by the decision of an
appropriate Workers’ Compensation judgement, or, if there is an
appeal therefrom, the final decision of the last reviewing couxt.

g. An injury on duty requiring time off for Creatmenc,
recuperation or rehabilitation shall not bhe construed _as..ciharg‘aa.bla
under gick time regulations.



L. Bmployees Féturiif§ f¥m sHthorized leave of absence 1, 38 ag.
get forth abave, will "be restored to their original *j‘b’g
classification and shifts at the appropriate rate of pay with no
loss of seniority or other employee rights, privileges or benefits,
‘subject to the employea’s ability to perform all duties and
functions required by the positicnpssss

Section 9. Any employee of the District who reparts fox duty
and subsequently reports off duty due (4}
hours from shift start will be charged against sick time only those
hours actually not worked.

-
REAd

R Any smployee suffering bereavement by reason of death in his
or her family, including spouses, children, parents, grandparents,
&Imat:hez:_ _l:l.m:ers and gmnt:s-in—law shall receive up £o four (4)

SN g B i e -%mf‘w
: mmmmﬁmmm_mmmen

affairs The employea will be granted’. cne (1) day on the day of

the burial if the employee is scheduled to work in the event of the
death of a brother-in-law, sister-in-law, filrst cousin, an aunt,

uncle, nephew, niece or grandchild of the employes. In special
gituations where cthe reguest is reasconable, such time may bs
extended up to seven {7) days. In construing this article, the
Commissioners will give due consideration to the circumstances of

any employse who has death in the family out of state.

.)J
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Section 1. The work week for firefighter/drivers shall
consist of an average of forty-two hours per week over an eight
waek é}f’i-ﬂe as gset by the Commisgsioners:

a. Rotating shifts consisting of ten (10) hours day shifts (8
a.m. - & p.m.) dnd fourtden hour nighte shifts (6 p.m.- 8 a.m.); ox

Section 2. _ : 2L Work schedules showing the
employee’'s shifts, work days and hours, shall be posted at all
times in the astation, and a copy forwarded to the PMBA. Except in

emergency , one (1) week advance notice will be given for the
purpose of shift changes. Emergency 1is hereby defined as any
gituation which jecpardizes the public health, benefit, safety and
welfare, as defined by New Jersey State Law, hamilton Township

Ordinance, or at the discretion of the Commissicners.

R
73.:_" Ei:efightmahﬂlbecompmnte&.formrcim on an

aé'_’:' ] :

hourl vmtebasa&ona Eort:g-twu (42) hcm::mek

b. An employee who is recalled tc work overtime for any
reason, shall receive a minimum of three hours overtime pay
computed at time and one-half of the employee’s pay.

c. If said employee is performing the responsibilities of
ancther position or title and thus acting in the same c¢apacity for
longer than a two {2} week period, said amployes’s salary should
raflact that position or title salary for all time worked.

d. Employees covered under this Agreewent shall be offered
the right of first refusal with regard to any overtime situation



_Created through the ude &f any le&va umder this Agreement ox any

i other caise for overtime smanctioned by the Commlssioners.

ARTICLE VIII. Unilforms
Section 1. The Commissioners agree to provide five (5) sets
of work station uniforms to each employee upon initial hiring,
.ineluding short aleeve shirts, long sleeve shirts, pants,
sweatshirt, jacket, T-shirts, patches, badges, collar pins, name
tags and shoes.
. —-Sectjon 2. No long siegve shirts are to be worn under a short
- gleave shizt. -
Section 3, If at any time the Commissioners make any uniform
change, the initial cost of requiring each employee to change

uniforms shall be borne by the Commissioners.

TR

L - ) o g -"bi&: W . s - : :
“gpmpletely replaced and the cost shall be borne by the

Commissioners.
Section 5. The Commissioners further agree to pay each

employee $350 in 1996, $400 in 1997 and $450 in 1998 for uniform
maintenance and replacement due to normal wear and tear. Said

payment will be made in the first pay period in March.

Section 1. The Commissioners shall provide to all employees
and their gaiifilies hospitalization and sickness insurance under the
“itg

I

ey

M
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1.5 New Jarsegr Stat:e Heaith Benefits PFlan. The Commissioners shall
also provide to all unit employees and thelr f’amiligs:__m:l-o;,jh_; dcal

benefits pursuant to the State Health Benafits Plan.
Increased cost for the options plans. (li.ka HIQL which are
selectad by the Employee ghall Be borne by t:he Employ&g if anyi.:; .

[

The Comeissioners shall provide,

at no cost to the employes, full dental coverage for each employee
and his family.

Section 3- Combination Optical apnd Prescription Coverage:
The Coum;gsims shall rsimburse each employes for his and hia
%‘.Ty 8 expenses gor eyeglassea an examinat?.ons and preacription
drugs, up to the following amounts in the years stated, upon

presentation of receipts to the Commissioners:

$700.00
$725.00
Sl

, 'I:he Commissicners will provide pension and retirement benefits
and comtribute as heretofors Ior all employeas covered by this
Agreement under the Public Employees Reciremsnt 3ystem or Police
and Firemen‘’s Retirement System pursuant to pmisié:h; of the
-statutes and laws of the 3tate of New Jarsey.

Saction 1. Yearly vacations will be as followes .- -

11
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After 1 year: 8 days

A.

B. After 3 years: 12 days
£ After 15 years: 16 days
D. After 20 years: 20 days

Vacation choices with respect to available dates shall be on
the basis of senicrity.

Section 2. Each employee shall be entitled to two (2)
personal days per year to be used for any reason whatscever. The
employee shall provide the Commissioner in charge of pesrsonnel with
at least one (1) day notice for each parsonal day to be taken. In
the fixst calendar yesar of employgment a new employee shall accrue
one persongl day at the end of each fourth month of swployment ox
major portion thereof, not tc axceed 2 per year.

,Sﬁm_i._ Nop-Cumulative: AlL yearly vacation and personal
~iﬂiﬂ!}ﬂ:ﬂplﬁﬂﬁ!ﬁ;ﬂﬂ!ﬂ:lxblknn!ﬂmsr'llst.of each year; except,

o

'whe:r. ecial aif:ual:.ions are pmem:a& ami wi.t:f:. a:pprml of the
cromm.aaioneza, a total of 5 days may be hald over into the next

year.
Any etpioyaa injured in the

line of duty preceding his or her vacation shall not penalized and
the vacation shall be rascheduled for a period which is mutually

agreeable between the Employee and the Commissioners.

12



ARTICLE XII. Longevity
in addition to bass pay, the Commissioners agree to pay each

eligible smployea, an annual longavity stipend as per the following
schedule:
a. Upon the completion of gix (6) years of service -- ctwoe -
percent (2%) of amnual bass pay.
b. Upon the completion of fifteen (15) years of service --
six percent (6%) of annual base pay.
g Upon completion of twenty-five years of service -- ten
percent (10%) of annual base pay.
d. Additional one-time longevity lump sum payment of
' $1,000.00 upon the completicn of 20 years of service to
be paid ms FSIT6WE: $300.00 on or about October 1, 1997

and $800.00 on or about May 1, 1998.

: '”’tha: Commigsioners agree ta cCompensate each

. =8ch
irefighter, in addition to the regular salary, and as additiomal

compensation, ten (10) days during the calendar year 1996, eleven
(11) days during the calendar year 1997 and twelve (12) days during
the calendar year 1998 as holiday pay. Such compensation is equal
to twelve hours pay at the employee’s individual hourly pay. This
payment is to be made on the first pay day in December. Employees
hired during the year shall receive a pro-rata share of this

holiday pay, just as any Employee who has commenced the terminal

L35
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leave during the year shall only receive a pro-rata share up to the

commencement date.

ARTICLE XTV. Leave Without Pay

The Commissioners, upon the request of an employee and after
reascnable notice, wmay. grant a six (6) wonth leave of absenca
without pay to the said Bmployse. Said leave sy Gy te ghaibed
by the Commissioners when the Commissioners receive a written
r&qua-t signed- by the Buployee and endorsed by liis immediate
supervisor. The Commiasionar may extend such leave for an
additional six (6) wmonths, I£, however, the said employee
overatays such leave, his employment with the Pire Distriet shall
be deemed to have terminated. Seniority of the Buployee shall

continue to accumulate during such leave.

L S . e

a0
= Q’“:ia‘a.lr‘-;: i

m The emplcye.-ea within fire District 3 shall be paid
with the following salary schedule.

Firefighter/Driver hired prior to January 1, 1996

1996 2297 1398
Step 1 §28,000 $28,000 $28,000
Step 2 $30,263 $31, 7’16 533,683
Step 4 532,636 §3%4,268 $36,32%

14
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Step 5 $33,824 535,815 $37,646

Step 6 §35,723 837,509 $39,760
Part-Time Fire Inspector

Per Hour $12.75 $13.25 $13.7%

Section 2. On January lat of each year all employees not at
the top of their respective guides will, in addition to the “across
the board" negotiated increases advances one additional step in his
or her salary guide. For example, an employes who was at tha 2nd
step as of December 31, 1995 will be placed at the 3rd step of the
salary guide as of January 1, 1996.

Egg;ign_L 'I:he above sgalaries are intended t:o cover base

e
on]:g an& are noi: t::: Iimit Iongavﬁ:z' m:igends , Qvertime

Sk Tﬁhmﬂ? I
: pay,. e.!:c' wﬂ:b. mspe.ct to t:hase employees whcx are ew:il:led: to game,

if any.

Sactiog 4. All employees, hired prior to January 1, 1990 for
purposes of establishing their placemest in the salary schedule,
shall ba at the maximum step of their pesition.

ARTICLE XVI. Grievance Procedure

A grievance is defined as any dispute, controversy or issue
invelving the interpretation, application or viclation, (alleged oz
otherwise), of any provision of this Agrsement or regarding

15



employment or the application of any rules, ragulations, ordinance
and/or statute which actually affects working conditions.

A grisvant is defined as any individual or entity which has
been, is being or may be affected by any issue or controversy or
dispute or application as indicated in the dJdefinition of a
grievance.

Where disciplinary proceadings have been instituted, the
grievance procedure shall not be available during the pendancy of
such digciplinary proceedings for issues arising out of the subject
matter of the charges. Any isaues finally determined or resolved
during or in the course of a diaciplinary procesding shall he
considered a final disposition as to those issues for the purpose
of any subsequent grievance. All other gifts and benefits under
this Agreement shall be available to the subject employee during

the pendency of any disciplinary proceedings. .
5.'?‘-5” J a
- _Grievances, Wmmﬁmﬂuﬁiﬁﬁ&f&e@he

'y :'Jn"'. ] sg'\ e 4-‘“@

5 T v,,.A

m A written grievance shall ﬁnat the following
specifications:

a. It shall be specific.

b. It shall contain a synopeis of the facts giving rise to

the dispute, controversy or iésue.
c. It shall apecify the section of the Agreement, Rule,
Regulation or Statute which has been allegedly violated,

misapplied or as to which the dispute arises.
d. It ahall stats the reliaf raquested.

F



e. It shall contain the date of the alleged dispute,
controversy or issue.

£. It shall be gigned by the grievant.

Section 2. Times as indicated exclude Saturday, Sunday and
legal heolidays, except where calendar days are indicated.

Section 3, Step Procedures

Step One: Within twenty (20) calendar days after its
occurrence, or within twenty (20) calendar days after he or she
knew or should have known of its existence, the aggrieved
employee’s grievance shall be discussed verbally and if resolved,
nc further action shall be taken. If not resolved on an informal
discussion basgis within three (3) working days, the grievance shall
be reduced to writing within seven (7) calendar days, signed by the
aggrieved and submitted to the commissioner in charge of perscnnel.
_Innaewem: ahallagrmvancabemimtedmrethmthizty (30)
_;.f." = d’ags after its occurrence or more tham thirty (30)
m&y;&émthegrthﬂHtMQrsthdhm known of
it:ar existence- The Commissioner in charge of personnel shall

3‘&”'

investigate the grievance and provide a written answer to the
grievant within geven (7) calendar days of the date of submission.
The time limie in preparing
ﬁﬁ&r"ﬂﬁ Waivad by mutual agrastent.

Step Two: In the svent the grievance is not resolved at Step
One, or i#™fio written response i$ Meteived by the grievant, then
the grievance shall be submitted in writing; by the grievant, to
the Board of Fire Commissionera. The Commissioners shall submit

- a wiitten grievance or written resporis

7



Step Three: 1In the event the grievance shall not have been
regolved at Step Two, thenh the grisvant may seek relief at
arbitration as herein specified. In all respecta the initiation of
binding arbitration or Court process shall begin within forty-five
(45) days after written resclution from ths Commissioners.

a. Arbitration requests shall be directed to the Public

Employment Relations Commission subject to the rules then existing
of such agency. The aggrieved party shall copy the other party.
the requast shall specify the particulars of the grievance and the
Contxact provigion(s) allegedly violated. |
b. The selection of the j’.ndependent arbitrator shall be made
""‘ ;‘?e‘nﬂss Gl extating of the Bublic Employment

-

""l'~--# s
(= Ra prcmpl:l}r as poss:.ble.- after the arbitrator has been

selected, the arbitrator shall conduct a hearing between the
parties and consider the subject matter of the dispute. The
decision of the arbitrator will be served upon the emplcyee or the
employees aggrieved, the Commigaioners and the FMBA in writing. IC
shall be the obligation of the arbitrator, to the Commissioners and
to the FMBA, to make his best effort to rule on the cases heard by
him within twenty-cie (21) calendar dayes after the hearmg

18



d. Unless otherwise mutually agreed, this submission to the
arbitrator shall be based on the original written grievance and
issues submitted in the grievance procedure at Step One. This
paragraph shall not be construed so as to limit the submission of
proofs by the

e. The decision of the arbitrator is final and binding upen
both parties and the drisvance

resolved.

shall be considered permanently

f. The expenses of the arbitrator shall be shared equally by
both parties.
witnesses which m called by it.

¢ ghall wike arrangements for and pay the

of i
Both the Commigsioners and the PMBA agree that all benefits
ancE eond.i.t:ions of emplcgment preaent:l‘y in effect for employees be

&. Both the Commissioners and the FMBR acknowledge that this
Agreement is a fair agreement and both parties agree that no
modification or waiver of any of the terms of this t shall
be valid unlesa in writing, signed and acknowledged by both
parties. No waiver of any breach herein ox default hereunder shall

be deemed a waiver or any subsaquent breach or default of gsame of

gimilar nature. Further, the waiver of any breach of conditions of

9




this Agreement by either party shall not constitute a precedent in
the future enforcement of the terms and conditions thereof.

b, It is understocd and agreed by and between the
Commissioners and the FMBA that if any part of this Agreement is in
conflict with applicable State or Federal laws, that such part
shall be suspended and the appropriate applicable provision shall
prevail; the remainder of this Agreement shall not be affected
thereby.

¢. Notwithstanding any prior Articles, all paragraphs of this
Article or provisions of this Agreement may be changed or altered

provided both parties mutually agree in writing.

Any employee whose gervices are terminated, and who is in geod
standing, and who is called to testify or agsist in any proceeding,
incIuding but not Iimited tao criminal and civil cases,

Bt i
admfnimcf.uhea:ﬁngs d&nciplinnghuarfngaandscﬁar:h, that

ht&qﬁ%ﬁ or was invu?.‘.vact £n: pr.Eor t:cr termination of
his services, shall be compenaatad for such appearance by a day s
to the employeses in the rank hald immediately prior to termination

"mﬁ_ggas'who are. raquired to appear for

exclusive of overtime. Zup
such appearance shall also be cimpensated for reascnable travelling

expenses.

ARTICLE XX. Personnel Files

20



There shall be one Fire District No. 3 employee file, and the
employees shall have the right to examine their files at a
reascnable time. Employees shall have the further right £o rebut
any derogatory materials .i'-nc-'lud?d in their filea. No reasonable
request to view a file shgll:hgarefused, axcept that an employee
sball be limited to viewing his f£ile during regular business hours.
Furthermore, a log shall ba maintained indicating when a file has
been viewad, by whom, and whether any matarials have been removed

or photocopied.-

3 2
. N B

.gagtion 1. The PMBA shall notify tHS-Csiltssiopers as td
names of stewards and accredited representatives. No more than onek,
ind alternate is to be designated for each stationm.
Section 2. Representatives of the FMBA, who are not employees
omeﬁgmenfsm#s. will be permitted to visit

emplnyaas au:f.ng' unrr:hnm at their work stations for the

purpose of discussing FMBA representation matters by notifying the
commissioner in chargs of perscmnel, provided that adequate notice
is given and it does not intexrfere with normal operations.

ARTICLE XXII. Management Rights
There are no provisions in thi@'l‘ﬁgréement that shall be deemed
to limit or curtail the Commissioners in any way in the exercise of

their rights, and authority which the Commissioners had

21



prior to the effective date of this Agreement unless and only to
the extent that provisions of thid Agreement curtail or limit such
:lf.',ighl:ai:; peyers and authority. Theee rights, however, shall be
mréiéé&fﬁﬁmombly. in accordance with this Agreement and for

good, cauge.

Ay 2195

Section 1. Negotiations: The members of the FMBA Negotiating
Committee shall- be permitt.ed to change shift assignments for all
meetings bet’%in ﬁh& Commissiorers and the FMBA for the purpcse of
negotiating the texms of an agreement, when such meetings takes
place at a time during which such employees are scheduled to be on
. Buty. ;’3’

Section 2. Grievance: The members of the FMBA Grievance
Committee shﬂlbepemittﬂmchangaﬁﬁtmtmntafor all
thaetfngshetween the&nmsaimemm&t&emfcrtﬁepurpoaeof
| p:ccessﬁng: grievances, when such matings take pl‘.ace at a time

during which such empicyeas are scheduled tc be onr duty.

TICL . = ¥
:Section 1. The Commissioners agrea to check-off FMBA dues and

asgessments uniformly arrived at and pay over such money to the

22



duly elected treasurer of the FMBA. Employees will £file
~ ‘authorization forms with the Commisgioners, signed by each employee
! gprior to such deduction.

Sagtion 2, Pursuant to the Agency Shop Law, any new employee
in the Bargaining Unit on the effective date of this Agreement who
does not join the Association within thirty (30) days thereafter;
any new ,englgyg‘a who does nqt jo:.n within thirty (30) days of
initial appointmant within Ehe unit: and any employee previously
amployed within-the unit who does snot join within ten (120} days of
reentry into employmeént within the unit ghall, as a condition of
'employment, psay a Re:pres.entation fee to the FMBA by automatic
payroli™ &e&imtion , sﬁ'he Representation fee shall be in the amcunt
squal to eight:y-five percent (85%) of the regular -Mﬂocia.t.:!.gg“ )

membership dues, fees, and assessments as certified to the emp
by;ti&:‘ FMBA. The FMBA may revise its certification of the amount
:?Eit%napresentalﬁcnfeeatanrtimetc reflect changes im the
ﬂ;‘: EMBR membership duesx, fees and mesaments- The EMBA’S
w to the Repregentation Fee shall continue beyond the
termination date of this Agreement so long as the FMBA remains the
wajérity represéntative of the employees in the unit, provided that
no modification is made in this provision by a successor agreement

between the FMBA and the Commissiocners.

23



TICL

It is understocd and agreed by the Commissioners, that when
prior approval is given, time off shall be provided to employees
who wish to attend Pire Training Schools, courses and/or aseminars
when they are otherwise scheduled to work. It is further
understocd by the Commissioners and the FMBA that said approval
will not be unreascnably denied. Upon successful completion of
approved courses by ewmployees furthering thelr educatiocn in
firematics, seaid Employees shall be reimbursed the amount of
tuition and fee and books of said course by the Commlssioners.

Bxcept as otherwise provided by law, an Employee shall not be
zemoved £rom his or her office, employment or position for
policical reascns or for any cmuse other then
mmor&MﬁMmm:egﬁxm astabTtabnd by
F@?ifygmiasfone:s for the benefit of the Fire District, nor shall
such employee be suspended, removed, flned.or'reduced.in.rank'ﬁrcm
or iz office, employment or powiticn thesedi ekcept Tor jast cllme
as hersinakove provided and then culy upon a weitten compladdt,
getting forth the charge or charges agsinst the Bwployee, Said
complaint shall be filed with the Secvetary of the Boa:
Comsissioners, and a copy thereof shall be served upon the Engloyee
go charged, with notice of a hearing theveon dasigaaﬁiag irs time
and place, which shall be nc less tham ten (10) nor more thirty

(30) days from the date of service of the Complaint. A failure to

- -0f Fire
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subsequently comply with said provisicns as to the service of the
Complaint shall require a dismissal of the Complaint.

ARTICLE XXVII. Military Leave
Section 1. Any employee who is ordered to active duty to be

a component of the United States Armed Forces shai! be granted
leave without pay for the period of such gervice without loss of
seniority.

Saction 2. Consistent with state statutes and regulations,
any employee who is a member of the National Guard or Raserves
shall be granted leave of absence to attend reguired drills. Such
time off shall be granted in addition to vacation and sick time.

ARTICLE XXVIII. Miscellaneous Provisions

Sectiog 1. In the event of retirement or death, the employee
c::hfasﬁitatsrahall.receivesvacaticn:and!halidhy'pay‘accumulateﬁtau;
of that date. The Employee’s vacation pay shall be im the same
amount had he worked his standard schedule as presently computed.

Section 2. The: Commissicners ghall wmaintain Workers’
compensation for employees pursuvant te N.J.8.A, 34:15-1 ot sec.

Section 3., REach employee shall initially serve six (6) month
probationary period. Sald period may be extended to maximum of one
{1} year by the Commissioners.

a2 4. Each employee shall submit to an annual physical

exam. Sald exam shall be paid for by the Commissioners -who shall

select a physician to pexrfori this axam.
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IN WITNESS WHEREOF, the Commissioners and the FMBA have caused
these presents to be signed by their duly _authorized
representatives, and the Seal of the Board of Fire Commissioners

hereunto affixed.
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