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V, madu this d& of 1996 by 

b e t w e a n  the of Fire dsrmmfssim, ~dimilton TamsMp F5xe 

District Ha. 3 ,  hmeincrtsr referrad sdco as the flCm&pg$.w~ew,im@ 
I 

the F i ~ m l I u S  ~~~ B m l e l 3 t  ~~f~~~ ' ( ~ o d .  ' #8.Oir; 1 3  - 
hereinaftar~ dwr rmd te as -q@MRA*, - 

It i s  the p u p  

caditLotlrr of enploymmt far m w s  ot C h e  Irargaiuing unit. 

axchi -  wlUctiusa -hg mpm8e&a.t:L# for al l  paid fi* 

- d - q - a f  & u w d e ~ f  



The Camsnisaimera and the FMBA agree the duratia of t h i s  

~grssment ehall be for a ptxiod o f  three ( 3 )  p a r a  c-enchg 

January 1, 1996 and ending December 31, 1 9 9 8 .  This Agreement ehall 

remain in full  force aad effect: during collective negotiations 

between the parties beyond the date o f  expiration {December 31, 

1 9 9 8 )  eet forth herein until . the p a e i e s  have mutually agreed upon 

The Caminsionera and khe M A  b o b h  recognize that there ehall 

,& no unlawful discrimination by reason of sex, age, handicap, m 
creed, a ,  origin and residency aa far aa employment and 

gromodolls arm cmcarned or am fir am any application tor or 
I 

. ',< ' 
> .$ .! : ,,., ,<. . 

-e not  -em d& nor'.&-' 
I . r _ .  - .  ,-Lp:;g .:; . , , - - P ' . ,  : ,  - .  . . . 

heeaaee of -ship frr, or Legitima 
WF- T h 7  ? 

Low P 8 L  ,or &, b.' 
. k '  

3nctiBg I, Each employee receives ff f tmn (151 days af  ck time 

per year from the date of  emplaymeat to the date t e m h a l  leave 

encee. Sick t i m e  ahall b. cumulative and each eq1,oyee ahall 

aid Ear one-hulf of their accumulated sick time ugm retirement: 

in the Hamilton Townahin Fir8 D i s t r i c t  No. ; 3 .  
$t. . - . 

C" 5 .<- gwm.J.: W d  ~ ~ d ~ * - 2 ~ , . , ,  > '*!a; . 



atitid - t6 ei.dWi&tkit! for acsmrmlatod s i c k .  
" . 

1;p "ti 'k&t i ~ r k d a t e d  sick based &all be 

calculated by dividing tke highest baee e a Z w  attained by that 

etnphy-em at the time of =e&remzit (ineluding Longevity excludi;ag 

o v e ~ t i u m )  by fifty t w a  ( 5 2 ) .  Baid ddrtiaa w211 arrive a t  a 

weekly rate, which a M 3 1  then h divided by fey-two (42).  &aid 

. calculakian will arrive at an burly  rate, w h f d  shall then be 

mltipliad times f i f ty  percant ( S a t )  of accumulated sick time, khw 

axriving at khc! w u k  a5 the lump a m  payable to the -lope. 

For the pxposaa OP t h b  section, a sick day l a  Leaved an a La heur 

day. Such parpmt ahall a0-t exceed a total of $16,006, 

3.  Iaah emplmlmr sick tsim wax~d grim to t h i n  

~ ~ n t  shalr kt mtgally dgresd upun by bath p s r e i e a  and 8-1 

e def-d z w t i m m m t  -I to P.B,R.S, erkrarU waive  payments ~gqpzmJq=, -* 
in accordaxres with Sbcthn 1 of tMi# Axtiel . y. L > . * t p :  

6. -1- may taka sick time for any af the 



i l l n - s  requires the care of BU& employue up'to fivm ( 5 )  dalys. 

7 ,  ~ Z g y s e t a  are subject to d5scipIinary action by 

thm Commiarr;iomrs for  t b  willful,  malicious and aegligent ure of 

atick leave by the -1 

the Pollowlag -: 

a .  limplaycee are injured wule ia the perfomname of 

duty, mustain rn rntlbmu m t l y  mLa~d totthe f*a aqatiorrr ox 

+mf fez wwrk-cuxm~W bjmy or d b a b l l i t y  h U  ba gratad Leave 

& ~ ~ ~ ~ ~ l e m t ~ ~ ~ k ~ i d d t ; h e  

-. 

~~~~I~~~~ CmpmfWact: 

for & a U k y .  4al.d Leave Wf. be l i r r i td  to a maximum 

o f  ~ n s a  (11 p a r  E m  thn da&e .of i n j w +  

b. The w o g r e e  W1 be rquired  ta g ~ e r r t  evidence by 

certificate of zut au#brixed g$yaicia;ar that he ax she I s  unable to 

arra~=k a d  the cmt&&onaxs my reaaumWy require tha mid employee 



' I , '  .' 
meeting w i l l  be coiwene.d between t b  ~ammiroionera and the IMBA ford4.. 

d. fn a8 event t k  eaplqet contad8 that he or she i a  

entitled to a period of disability beyond a. putiod tutabliahed by 

the treating phyefcian, a pkpluian -1- by the 

Cotnmfsaioners or it8 inmar- h e r ,  then, aad, in that event, 

the burden sbaU b W ~ P I  the -1-e t o  ask&&&& swh Wriana l  

pariod of riiadility by obtaining j u w r i t  in tim ~ivi~ion 'of 

Workers' m e m a t i e n  eistabli~hing such Ember :  period of 

-Weability andl a d  fhdinga af t Diviaian of War)uirat 

Caqenaation, or by the final decision of the last -&@wing court 

rhkU be binding u p n  the pa+tiee. 

apppop*r:Iater Worm' -tian judg-t, or, ir tbrs b m 

appeal thersfrrrm, the final decision ef the 1-t rwiewiag cOUXt. 

g. An fnjtlxy on duty =quhing time off far tmatmsnt, 

recuperation or rehabilitatinn ~ h a l L  not be r=onstxued = dmrgeabla . - 
uder sick time regulation#, 



h. ~llp2ctg.e~. f $ e d g  f&h &ifliMhaed h a v e  o f   en^. as 
@,T,, ;:J 

set forth above, will ' b. reatorad to their original '%$- 

"subfect t o  the tmmbma'e ability to &om aL1 &tien and 
I - - - . .  . .  . . . . . - - 

d by the poaiti E 
. F 

oyee of  the D i s t r i c t  who xepxter for dbuty -- *A 5 ?Ji 

(41 

Eran ahift e t x t  dl1 bs e-ad w t :  sick Clma only those 

hours actually not: work&. 
C - . . -.. 

, .. . . ,  
- 8 61' 

. . '*, . Any WIayee tmfferhig bemmmnt by ~~ of death in bii;s 

t b ~ ~ ~ ~ ~ b 9 a k u ~ 8 d t m ~ I t a . ~ ~ t ~ f  thm 

death af a &@t&-b-law, abater-ih-law, f%nt cab, an aunt, 

uncle, naghew, niece or gradchild of the amglqee. Ia sperial 

situatfdxls -re the m q t m m t  im reaaa@de, mch time way be 

atendad up to s s t l n  (TI days. Imr nmnstmhg &UEI e f c l e ,  the 

anp. v ~ o y w m  *ha w death i n  the f d l y  cut ' ~ t  state. 
' 



comiat o f  an avusaga qf forty-t 

week cycle as set by the M a s i  

a.m. - 8 P . ~ ' )  had fu- hour nights ahiits (6 p.m.-  8 a . m . ) ;  ox 

Sect- 2 .  W-k B C I ~ & I L ~ #  mlng the 

emplayeetrs ahffts, mrk daya ssnd hmms, uhell be meed at all 

t i m e a  in th& amtian, and a c q y  fomamld to t h e  m. m e p C  i n  

situation which janpaixdiwa the public Wth, bwefit, ~aeety  a;nd 

another prftinq or t i t X e  &d tha act- in s m a  capacity for 

Iongar  than a two IS) mek perbd, aaid e tq lmsfs  &alw should 

mflect that pa83Lti0g 01: title for a l l  time &ad. 

d. mqloyeur eoeumd mdmr th$s -t ahal l  bm off mred 

the right: of f i r a t  refusal with r m  to m y  cmextbm aituatioza 



a 

. , .  
,kreated through the uiie &f lee* mider khka Zqmemnt; o t  any 

. . 
i athex caure Ear Mcti.und# by k b  ~ i e a i ~ ~ ,  

P. 

a 
J .  The Camdusioner~t wee ta prrnf.de five ( 5 )  aats 

of work atation d o -  to -lope updn initial Mting, 

-.belulding ~brt sLsnvg shirts, long ale- #hies,  ganta, 

tags met nhaesE 

,, 7,; m Lung slwn shixm to bp qm m b r  a abort -, . 
, i1e:'v. .Wt. 

p a m a  will be made in the fimt gay period in  March. 

and thc~~~.@&&ies hcmpftalization and aiclepe~s i n a m e  uadaar the 
1. .- a , . - , - - .  -7 , : , r  

% ,  . . . ' 
, . , '  . - 

>-.i',) bi q,. 
->I .'lo 
A , b , ' :  . -, . , 



, , ... I ,  I .\ + 2d :* !$?:ah 
? - , % ~ a r e e y  state ~ d t h  a m i t s  ~3.n. w dgtai-s ah11  

alee pmvid. to all unit e~@wercn and their familipr majx- 
4 ;  . v -  

: . < . I &  .., ' 

I. + bemfita p u r s u m t  t o  the B t a b  Health B;sneffts Plan.  

m c ~ ~ a C 1  cant fox t&q. ~ p , s ; A w  RZW IL*e m;ZJ w h i c h  are 
".' 

~il.~tsa by the gmplom ~IU;ZI IM jrh m s a ,  ;r =p+., 
<nA.  

2 .  Comkiiw3i-r~ 

at no aort tb the employee, -1 Wtal cgV8Eage foP 

rhe cmmnia~immrs -1 mindmr~e each em@F**. for .his and hie 
: 3 " - ' - - '  . 'r 

: z l r m l y s  @-ma tor clyegiaaea an -i~&+ id psa&iption 

a asaxmute IC wm& rur &L eq&af i i  :cmwmmd by -43 

memuat me la ye us wiremane 8ptep or Police 

and ~ ix&en#a  -tea pwsqmt to p m i a &  of the 

.rtatutea and L a W  & t b  Stam oI El- abesqf. 

s m ~ t . i u  Yearly *catidna will be aa fallowe.$:l* - 



earplayee shgll provide the @misahf  i~ w e  of prao~iael w i t h  

at leamt ona J l l  &y soticr fax each @ems~zal &y m be taken. Ia 

the f ixst  c a l d m  yscmr of amwt a new &wloyat shall accrue 

one per-1 day at the o f  f- m a t h  of -1-t ex 

or goztion thereof, not t o  exceed 2 pur year. 

. .I 
.A . - , ' * * 4  z , - ,  - -a- 

Any emplayma hj-d in the 

liae o f  duty prec- his lor he& ncatian -1 not p d i z e d  and 

the --ion arm1 bm rmucBddad for r p e r i d  wUch is mutwlly 



Zn addition to hers pay, the Comnisaianeru agree t o  pay each 

elf g i b l e  employee, an aanftaS longevity atipead asj pez the f o I L w  

a. Upm the -htion of a h  46) of ap~micea -- two . 

prrczant (2%) sf aa@mal bee pay. 

' $l,OdO.06 &pop tkq cnnLutim ofi 20. p a r m  & a-ce to 
* C 

ba paid ae f hl"i'&#s"i 5100. Qb a Witit &&r 1, 1997 



comen&emgnt date. 

reaammble netice, may. mt r six (61 mm&b have of &erence <; %<?+ ;-v'i-*-:* . r- - 

withmat pay t o  Ch. .aid R m p l v e .  a b d  lava dHpl&&Zf d '&&:&' 
by the Cdmionszs  daa @e CmwimAonum recefLw a mitt= 

r e q u e m t  6ig ld-  by chm mqplop6 and endoxsd hy Ma imm0&erte 

supewiaox. The C d a @ b a e r  may d m d  e P e m e  for an 

additional ids ( 6 )  w # r r r t M ,  I ,  hO-v%r, the m i d  -1-m 

mrstaya a- leave, hi8 -1-t with the F ire  Distxfct shall 
- .  

ba &emmi to ban temh~tad. geniorfky -of the Hmployee sha1:'E 

Step 1 $20,000 $Zd , QOO $28,000 

Step 3 $31,450 $33,032' $35 ,,QOB 

Step 4 $aa, 636 $24,288 $36 ,'a24 



1936 1997 1918 

Par Itour $12.75 $U.35 $13.75 

u- &L Jm U t  of each par all nut at 

the top of theh respeckin guicbs w i l l ,  ia addition ta t b  macf:019t3 

or her s a l a r y  guide.' Far exampke, an mm&xIqma ma a* the 2 r d  

shall ba at the maxim step uf theh p m i t i m z .  

A grievance is defined aa any dispute, eoatravsray o r  iseua 

involving tha intsmtatiors, application ox violation, (alleged or 

atherwise), of any prwisian at this Agreement or regarding 

4.  A12 w m ,  m Jm-pzq 1, 1990 for 

p=poses of establishhq tbir placdmbot in the achsydule, 



employment or t h e  agplication of any rules, regulations, ordinance 

and/or a t a t u t t  which actually affect9 working conditions. 

A grievant is defined as any individual or entity which has 

been, i a  being or may be affected by any issue or controversy or 

dispute or application as indicated in the definition of a 

grievernce . 
Where diaciplinary proceedinga have been instituted, the 

grievance procedure shall not be available during the pendency of 

such disciplinary proceedings for issues arising out of the aubject 

matter a f  the charges. Any iseue~l f inally determined or resolved 
* 

during or in the course of a diaciplinary proceeding s h a l l  be 

considered a f i n a l  disposition as to those issues for the purpose 

of any subsequent grievance. All other gift8 and benefit8 under 

t h i s  Aqrstnwnt shall be, available to the mabject employee during 

b. f t  ahall contain a aynopeia of the facts gidng r i m e  to 

the df qmte, contrmwsy or bme. 

c . It ohall specify the section of the m t ,  Rule, 

Regulatian or Statute w h f  ch h a m  hwn a11eg@dly violated, 
a .  

dsagglied or a@ te whiofi the dtqptate a ims .  

d .  It ahall atats ths relief rqueated, 



controverrsy or fmue. 

f . Ir ~ h a l k ~  b* signad hy the gri want, 

TTFrneg as indicated -luck Sqkurday, Sunday and 

legal holfdaye, except whem calendar days are W c a t e d .  

ThQ -&-= ti-- lilrtfk hi pmpsrw a dm' car vmL&Wm ,- 
. . r L  

''.I .- ~~ a l r * l v ~ ~  bg mtusl $:gmanmt. 

In the everrk the grievance is not res~lved at Stag 

an=, or iFmfb mitt= msponae id h k m i v e d  by t& grievant, t h m  

the g r i m e  shall be eubdt ted  in writing, by the gsfevmt, to 

the Board of Fire C ~ e g i o w r 8 .  The Comai~siaers &all -it 



. L 
tkhslr: e 3 ; t e n  to" && -> w&Ma fmw- 4%) 

C a L s a d a g * ~ .  Ti&+* IfetAmry.w.wi%r&*bg..LRIPS. 

resolvsd at S t e p  W ,  t the grievmt may saek relief st 

arbitration aa hmrein qrc i f ied .  In all respectr the bieiatfwr of 

binding arbitration or COI+ procase shall begin withk forty-five 

(451 days a f t e r  wrfttmn r s e o l u t i ~ ~ .  from th ColPaaiaebmrs. -- 
a. Arbitmtioa mquesta ahall be cUr9cted to tha Fulalic 

Enugloynemt Wationa Cammie~iun mbjwt to the rules then d a t h g  

of 0u& ag-. T h e  aggrieved m y  ahall c q y  the other p m y ,  

th -quest &aLl  q d f y  the particulars of t h  griwmue and the 

-t pmwbioatel aUeg8dl.y v b l a t d .  

dscialon uf the arbitxator w i l l  be served u ~ p n  the ewlayea or the 

% m p l q e e m  aggzismd, the Camrmtisaionera and the EWB in writing. It 

ahal l  be the oblimtim of  the arbitrator, to t b  Ws~flionem and 

to the PPIIBA, to make his best: effart to m;le on t b  cams heard by 
. , 

h i m  within twenty-- (21) e a l e  days a&ef t b  hsariag* 



proofs by ella m. 
a. The & m b b  @$ W *itratex: i s  final and binding wan 

both m w  t b m . . & e p  ahall. be cunaiderad permanently 

both garti*.. lOGh gw$y,lym31l t a w  

witnesema whiah ari l ~ Z i r d  dy it. 

Boa tba Camilasiaera aad the EMBA agree that a11 benefits 

- .  

8, Both t h  m # d m t : d  arxd the a-sdge 

-anent fa a fair agreement and both pasti-  w e e  that no 

modification or waj;ver of any of the termer of thfa Agmatmt shall 

be valid unlesa in writing, signed and acknowledged by bath 

partiee. No waiver of any breach hemin or default hereunder shall 

be deemed a waivar o r  any W e q u e n t  breach or default of 81- or 

1 m e .  mrther, the waiver o f  any bxasach of cQaditicsrrs af 



~ e e m ~ .  k * ~ ~  ab 

to the enp-8 ii th9 Ea& bald -&at* @ax tr, t e n a t i o n  

exclwim of  ov6trti.m. m y m a  u b  sm. mired te appear E m  

such a-m @bIl alsb be ehmpmated far reasunable travellhg 



amploytea &all have the right ko examine the* filee at a 

rearonabla time. EmpLoyeer &all have the further right $0 rebut 

any derogatory mteriale i m l u y  in the* film. Ao mammablo 

request to vipj a fw e W l  ,* reEueed, m u p t  that aa -lopa 
. . 

shall be limited to. vieiring d a  f i le  d w  -la= ~ i z l ~ ~ s  hour.. . 

M b r m o r e ,  a log s h a l l  bm maintain& indtqathg tdwn a file 
4 

been viewed, by whom, a d  w h e t h a r  am@ matarialts b v e  been 

; t . -. ;. '2 
+T '.. L*.! P, 

,:;- 3 *  ~ h s  T~(BA*MU notify ~&i~t&.~aionaa ae t o w '  
a 4. 

W = S , O ~  s t t ~ e ~  and ~ e r a $ l t a d  r~pm-tati~=.. NO more th.n 011&: 
-+' 4 I - -  

- , --- * 4 
. > 

ra +&d&!hhd rltsmattet ir to be designated Ear each atation. 

in allam. o* n, pre3Wlea that nQt- 

it does not i n t s H e  w l t h  n m m I  apexiatioaa- 

' ." 

Them are rro pmvidm in t~kgx&ameat that shaLl be deemed - * 

to l i m i t :  or curtail the Comni~rFaners in any way i& the txerciae of  

the ir  rights, ptmms and autkorfty w&i& the Commisafmers had 



the extent that provisions of a s  mee-n't curtail o r  limit such 

s i e t s ,  w r s  and authoriky- Thaes righta, homver, shall he . . 
axcrcisba; e a a m a ~ y ~  in w i t i a  this ~greement for -$  
"9Q**c:?py2, 

. 

Committee shall-be -. permitted to change ehift assfgnmento fur all 
. # . a d  . . i  

m a e t i h ~  ~l.t&~~'M'~omimaiot~~s atld tize for ths purpose cr 

negotiating the term of an agreement, when such meetings take 

place at a time during wEah meh employees a m  schduled to be on 

. Wty. L T  
b ?' 

: Tha members of the a G r i m  

s b a I l b e p e m i t M b - . - -  . . fora l l  

of 

w 4 i e k r r u c h ~ o y s % ~ a r e ~ e & t a ~ o s z * t = y .  

. . 

t The Cornmismiaarm agree to check-off FMW4 clues and 

~&s@esmmnta upifonaly arxlvad ;st and pay mar such moa~y to the 



r. huthorf oatf on forms w f  th the Conmiasioners, aimed hy each employee 

+prior to such deduct ion. 
4 - 

-2 PurEl-t to the Agency Shop U W r  employee 

Ln the Bargaining Wt on the effeetiue date d? Wdm&gmemeat who 

doen not j o b  the IbaeciakYotl wit- W r t y  (30 )  days met=, 
any new .a*-= nhb does mt w i t h i n ,  thirty 4,301 day8 of 

'. ,. :-- > 

, .'.{d - -{:, - 
i n i t i d i  a&&ki~ment within 6 uatt a d  slnploycs prwiousLy 

amloyed within-he uni t  who rXo- anet join w i t h i n  ten ( 1 0 )  daye of  

r h t *  into smploymdst within the unit shaLL, am a condition of 

enplqyra.?k, plly .a Representation fae to the EMBA by automatic 
- T  

, .', . 1.L 

; f . 
pay+olv ~ ~ t L d n :  ;,$he Representation %e shall ba in the 'ahmmk 

i - 

-1 .I; .. tro eighty-five percent ar. &~octfation .F-y ' 
* .  

EMER m m b r & & p  b s ,  i%es aneE &88e8ments, T h e  m r a  

b the R e t p r m e n t a t b a  Fee ehaU - h u m  bqwlpct the 

tembatiun date of this Agn?ensnt so long as the FMBA remain& the 

BWjarity tepretxntatfke of the -loyeem in thm unit, provided 

no modification is made in thie prwieion 

between the FMBA and the Cornmisrianers. 



It is Unaerstoad and agreed by the Cd8aioner8,  that when 

prior approval i s  given, time o f f  shall be prwfded to employees 

who w i s h  to attend Fire Traitling Schaolt, coursam and/or 8- 

when they are athemiss echedulttd t o  wrk.  Zt i s  further 

understood by the C u m ~ ~ m i ~ ~  add the SWBA that said apprwal 

w i l l  not bs unr~:m~n&ly d e n i d *  Upon succelsaful cmlataon of 

approved cwraae by emplqeata EurtherfPg their rducation fn 

fimmatics, eai-d Emlopea a reinJrurrsad the aatcnrnt of 

tuition and fee and b.onb aE mid c m m  t b ~  Cbmisaioasrs. 

dpfsa 

$xcept as othemlee p m i d a d  by law, an mloyee shall not be 

r m d  from his or her office, employment OE pa i t i on  for 

pUczsPS -OM atr for  am^ -, 

orb*, ~ ~ - 4 l e ~ ~ ~ ~ f ~ ~  

aa - mw atla glen oay qmn a Wr'Ltma ma@zabk, 

a~atting fsrtli thm c m  or chwges. ag&st t b  M B  

complaint =hall f i led ria +fur ~acreta+y ot ~ould ~9 

C u t m i s e i o p w a ,  and a c w  tb-P. iW.1 ba aerv*d tha Wp11'we 

ao charges, w i t h  notice of a baeisg m a o n  -i&=tng im +a . . 
sad place, w h i c h  m h a l l .  he na, 1-r t:m t99 fLX1 R L D ~  WHIY 

( 3 0 )  day8 frost tBe data og $s&aa p$ the -Z&nt. A 5 a u z a  60 



1. 

subsequently comply with said pmviaicrns aa to the saxvlcs of the 

C w l a i p t  ahall -&re a clispiisaal of the -la-t. 

Any employee who ia ordered to active duty to be 

a component of the united Statea ~nnad go-s a d  -ted 

leave without pay for the period of such semiem wikhout Zosd of 

eredoxity . 
Sactfon 2 ,  Cornistent with state 8tatute~t and rsgulatione, 

any employes who is a latwbsr of the National Guard o r  Resravvan 

shall be granted leave of absence t o  attend required drills. Such 

time off shall be granted in addition to vaccltian aad olck time. 

2. !ale -imerm -11 mabtah mrkerer' 

canpematfan for employees pursuant to  &J.SL& 34:lS-Z g& s. 
3, Bach eqloyaa ahall initially sene six ( 6 )  month 

prohatimimy period. Said period may be extended to maximum of one 

(1) year by the Cdsmionerr,  

4. Each employee ahall submit to an annual phywicd 

exam. Baid - -11 be paid fox by the Cooanf~s ioacrer  -wha ahall 

select a phymician to ptffom ?&i~ exam. 



nd -8 -, the ~ s s f a n e r g  and the FBWi have cauffd 

these pmamta La be their &LY. ~ ~ t b r i ~ f ~ d  . . . . 
regresentativem, and the 81dS of the of ~ i r a  &mds~~ioners 


