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ARTICLE 1 _LEGAL REFERENCE

Nothing in this AGREEMENT shall alter the authority conferred by Law,
Qrdinance, and Resolution of Administrative Code upon any Township Official
or in any way abridge or reduce such authority. This AGREEMENT shall be con-
strued as requiring Township Officials to follow the terms contained herein,
to the extent that they are applicable in the exercise conferred upon them
by law.

Nothing cbntained herein shall b+ construed to deny or restrict to any
employee such rights as he may have under any other applicable laws and Reg-
ulations. The rights granted to employees hereunder shall be deemed to be in

~addition to those provided elsewhere.

ARTICLE 2. = RECOGNITION
The Township hereby recognizes Council 10 as the sole and exclusive rep-
resentative of the employees of Gloucester Township for the purpose of collective

negotiations with respect to terms and conditions of employment.

ARTICLE 13 ~EMPLOYEE RIGHTS :
Persuant to Chapter 303, Public Laws 1968, the .Jownship hereby agrees that

every -employee shall have the right freely to organize, join and support
Council 10 and its atfiliates for the purpose of engaging %n collective
negotiations and other concerted activities for mutual aid and protection.

As a duly selected body exercising governmental power under color of Laws of
the State of New Jersey, the Township undertakes and agrees that it shall not
directly or indirectly discouragé or deprive or coerce any employee in the en-
joyments of any rights conferred by Chapter 303, Public Laws 1968 or other Laws
of New Jersey or the Constitution of New Jersey and the United States; that it
shall not discriminate against any employee with respect to hours, wages, or
any terms or conditions of employment by reason of his membership in Council 10
and its affiliates, his participation in any activities of the Council 10 and
its affiliates, éol1ective negotiations with the Township or his institution of
an} griévance, cohp1aint or proceeding under this AGREEMENT or otherwise with
respect to aé& terms or éonditions of employment.

Respresentative of Council 10 shall be permitted time off to attend neg-
jotiating sessioﬁs, provided the efficiency of the Department is not affected
thereby.

A employee shall have the right to inspect his personnel file on reasonable
notice and at reasonable times.

The Township agrees to notify the individual employee if any material

discriminatory to the employee is place in his personnel jacket/
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ARTICLE 4- CHECK OFF

The Employer agrees to deduct monthly, the Council's monthly membership
dues from the pay of those employees who individually request in writing that
such deductions be made. The amounts to be deducted shall be certified to the
Finance Diredtor, Township of Gloucester by the Financial Secretary of the
Council fogethef with a 1ist of names of all employees for whom deductions
are made. The aggregate deductions of all empfoyeeg shall be remitted to the

Financial Secretary of the Council with a 1ist of names of all employees for

. whom the deductions were made by the 10th day of the succeeding month after

such deductions are made. The revocation of this authorization shall be in
writing in duplicate, one to be sent to Council # 10 and one copy to the
Finance Diréétor, Gloucester Township and further, in accordance with the-
provisions of applicable statutes as presently existing or as may be amended.

ARTICLE 5- RULES AND REGULATIONS .

" A. The Township Manager shall and may establish and enforce binding rules
and regulations in connection with the operation of the Township, and main-
tenance ofﬁdisc1p1ine, provided such rules and regulations are not in conflict
with the provisions of this AGREEMENT. Copies shall be furnished to the Council
10 Members. It is understood that application of this AGREEMENT shall not in
any way hamper enforcement of the Departmental Rules and Regulations.

It is understood that all employees shall comply with all rules and reg-

ulations of the Department, and order of directives issued by the Director of
their-départment or his designee, from time to time.

If an employee believes a rule, regulation, or instruction is unreasonable
N

. or unjust, the employee shall comply with the rule, regulation, or instruction,

bu; with the further provision that such employee may regard the rule, reg-
ulation or instruction as a grievance which shall be handled in accordance with
the grievance procedures set forth in Article 11 of this contract. ’

B. An employee who is required to work in a higher paid classification than his

own. shall be apprgved for such work after he has performed said work for three (3)

. consecutive -weeks,” spending at least 50% of his time on the higher paid job. An employee

must be motified in writing by the Township Manager. Copy of such notification is to be
forwarded to the Payroll Department. The employee will be paid at the first salary level
of the higher grade position. However, if the salary is higher than the minumum of the
higher grade position then they will receive the increment of thg higher paid classificati

added to their base pay but not to exceed the salary of the incumbant employee.
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ARVICLE 6- NON DISCRIMINATION

The parties hereto agree that neither shall discriminate against any
employee.because of his memvership or non-mexbership in the CC10 or his
participatibn in activities herein prescribed, nor discriminate against any
member of the CCl0 for any action involving his management duties on behalf
of the Township of Gloucester, New Jersey.

ARTICLE 7 - BAN ON STRIKES

It is recognized that the need for continued and uninterrupted operation

of the Township of Gloucester is of paramount importance Lo the citizens

of the community; therefore, there shall be no interference with such operations.
Adequate procedures having been provided for the equitable settlement

of grievances arising out of this AGREEMENT parties hereto, agree that Lhere

shall not be and that the Council 10, its officers, members, agents, or .

principals 'will not engage in, encourage, saction or suggest strikes, slowdowns,

mass Fesignations, mass absenteeism, or other suspension of, or interfernce with,

normal work performance.

ARTICLE g - LMBUDIMENT OF AGRLCEMLNT

Thfs document consitutes the sole and complete agreemtn between the
parties as to the terms and. conditions set forth herein. The parties
acknowledge that they have~had the opportunity to present and discuss proposals
on any subject*whtchis {or may be) subject to gollective bargaining.

" The Township agrees that all benefils, terms and conditions of employment
and past practices relating to the status of the employees covered by this
AGREEMENT shall be maintained at not less thah the highest standards in effect
at the time of the  commencement of collective bargaining leading to the
execution of this AGREEMENT: ’

The Township shall perform no act which will conflict with the terwms of
this AGREEMENT.
ARTICLE g - MISCELLANEQUS | _

If any provisions of this AGREEMENT or any application of this AUREEMENT
to any employee or group of employees is held to be contrary to Law, then such
provisions or application shall not be deemed valid and subsisting except to
the extend permitted by Law, but all other provisions or applications shall
continue in full force and effect.

, The provisions of the AGREEMENT shall Le subject to and subordinatled to
and shall not annul or modify exisling applicable provisions of .State and local
Laws except as such particular provisions of this contract modify existing
local laws.

*

If any provision of this AGREEMENT is held contrary to La® then Councii 10
and th® Township shall collectively negotiate to try and bring that provision '
into alignment with the conflicting law, or if that is impossible, to negotiate
a new provision or benefit to take the place of that unlawful provision.




ARTICLE 10 - BILL OF RIGHTS

To éhsubeﬂthat individual emp]oyee rights are not"w

ogat1on.

4 In a11 disciplinary hearings and/or hearings

5.

vidence and w1tnesses in his behalf. Eu

1oyee and/or his union representative (s)

-ﬁRecord1ng devices may be used only if prio

'faunyon is reached. The union shall be g1ven

ny,and all recordings made. Cost for such

'h{equeijy between union and employer:
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'that would

event such actions ars wu- .,

all: rights of appeal as an individual pursuant to Civil Service.as:

v1ded by law.. A disciplinary proceeding shall not be subject‘t

grievance procedure.

'

STEP 1

As to grievances, the aggrieved emp]oyee shall present th

vance oral]y or: 1n erting to his 1mmed1ate superior. The gr

4

must be presented w1th1n five (5) working days of its occuran

knowledge of .s occurence. The superior will give his verb

or written answer w1th1n three (3) working days of the date.

sentatlon of the grievance.

..I.E-_Lu ,
If the gr. evance is not settled in STEP 1, it shall He

to wr1t1ng and presented through the cha1n of command to th

ve-control over the grievance. The‘Directoer

t1es depart ‘itxshould be included in the dec1s1on. The”

.5ha11 be prepared’ln detail and be dated. That level will

the gr1evan in Wr1t1ng w1th1n five (5) work1ng days of. _:

,the presentution of ‘the written grievance. The aggr1ev

“§ppnse is given. The Townsh1p Manage

seven (7}

no;ice ©

f t hearing. If such a hear1ng 1s he1d,




' """“aVéifhrﬂe (3) working-days after such hearing to
~grievance,(faturdays, Sundays, and holidays excluded) I
.employee may be represented by Counsel in presenting hi

STEP V_

-‘:"‘3OINT COUNCIL #10 AND MANAGEMENT COMMIT-"I"E;

ARTICLE*]Z‘

A comm1ttee consisting of the Township Manager an

#10 sha]] be estab11shed for the purpose of reviewlng

1stration of- this AGREEMENT and to resolve prob]ems t

Said committee will meet when necessary and requ1red.

-1ngs~are*not“1ntended to bypass the grievance proced

considered contract negotiation meetinhgs. The purpo

app11cat1on of this AGREEMENT

Dissem1nat10n general information of 1nteres

tles.




-The qunsh1p~hgrees that promotions shall. be made‘in‘aQCOndénéé

Sy

e
T

'CivilLServide RhTeé and Regulations. It further agrees not to des¢

on promotfdns bé¢ause'of religion, race.‘creéd, politics, or age.




ARTICLE 14-[S‘IClK LEAVE '

A, SiCk5Leave means the absencé from duty of a employee becaus
persona] 111ness by reason of which such emp]oyee is unable to perform
the u5ua1 dut1es of his/her pos1t1on because of exposure to contagi

:disease,‘orm

other illness or in an emergency situation where-becaus

a member of h1s/her {mmediate family (wife/husband and chlldren) havi g.

an 111ne55‘requ1r&ng h1s/her remaining at home to care for same, or. aringl,,

for the hous ho]d.‘ Such an emergency s1tuat1on shall be documente
 request of;the Director of said department, Each emp]oyee covered ﬁf
;contract shal] be granted twenty-one (21) sick days per year.

B If any emp]oyee is absent for three (3) consecutive work1ng

1dence on the form prescr1bed The nature of 1llness
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g day s pay foriaach day of s1ck Teave accumu]ated from the date, upon

honorab]e separat1on from service and upon the recommendatlon of th~

\

: hTownshIp Manager. Th1s shall be paid at the sa]ary Tevel then 1n:e

{ iat the ‘tie of separat1on.

i,&Any"em er wha-has exhausted his accumulated sick leave,by rea o

t toiexceed one (1) year, prOV1ded that said dIJab

8 direct result of, or arising out of h1s empl

i

gd s(such by a physician designated by the Townsh“

ad sha]] ‘require evidence in the fonn of a physi

uch‘phys1c1an as to the orig1na1 and cont1nued d

PANTIN

certificate

of - such. mem “result of -injuries sustained N i[fefﬁ% -

i ’ )
Any' te r: zdisabi]1ty payments from Horkmen s Compensatidn

Insurance ved by the employee shall be credited toward the pa
to above..
ARTICLE 16- EUNERAL LEAVE

Seveh s;sha]] be granted for death in the 1mmed1ate fam1]y

‘:consistﬁthk Hother father, or patental guard1an, brother. s;ste'

~‘children o




on Day. Veterans Day. Thanksgwmg Day. and :Fr"i.d'




(ARTICLE 19 HOLIDAYS CONT.

his vacation;per1od It is understood that there shall be one. day of

celebration  n the‘event a holiday 15'ce1ebrated on a day

1 qctua]‘day; said ho]iday. and no add1t10na1 day 'shall b
ﬁcahse.ef,tc adjustment on the day of ceiebrat1oﬁe¢* .:
to Linebiﬁ' oruwashington s Birthdays, which sha]] be c
'distinct ho] days and not only Pres1dent s Day.

‘Hhen\ﬁ @ Townsh1p, Governor of the State of New Jerse

"Section}i;“
duty, and:




] ARTICLE 21‘ - OVERTIME AND CALL IN TIME CONT

Lo

'.1ist untiT
. must be contected a
Cro$sed

115t 1s exhausted -

,fstewards*

\iemployge'

quested,

'Section 6
other tha




R &

kb filﬁedm

PHOMm: - N"‘th‘ini

1 full week S pay
3 full week's pay
4 full week's pay

5:fu11-week S‘payj%




-

duty to no'

an approp

er‘set forth; and it shall be payab]e in prt




COLUMN z‘f

Sth.yeaf!
9th year.
14th year
19th'year

Retirement




:JARTICLE 28r- HAGES LONGEVITY AND COST OF LIVING DIFFERENTIAL CON

' B} Th1s evised 1982 Base Salary will then be used for the 1583
.negot1at1ons;

i

';.‘Eif Theé oﬁnship agrees to use the Stab111zat1on Schedu1e in Appg

iﬂD'as a guide 1n estab11shing entry 1eve1 sa]ar1es for new emp]bye

I‘ding January 2, 1983,

A aANUARv 2 1983,







APPENDIX A

At Mun1 Jpal Clerk
Sub Code. Inspector
Fxre Protection Sub C code Offxcial

§ }lea ting Inspec‘tor'
icords Clerk ({(typ)
lerk Stenographer

y Relations Aide}!
ge Records Clexk (typ)
odc 1nspect01

solalewhoa
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this AGREEMENT, a 7% salary inthease on.

‘ownship agrees to;ﬁrov{de ed¢hgémp]oyeé
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