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HRTICLE I -~ Agreement

This Agreement 1s entered into this :;(_“wf-" day of Avecsl 1989
between the Assignment Judge for the Superior Court of Bergen County, New Jersev
‘hereinafter referred to as the "Judge”) and the Bergen Countv Probation Officers
association, (hereinafter referred to as the "Association').

ZRETICLE 11 - Recognition

The Judge hereby recognizes the Association as the sole and exclusive
cepresentative of the Senlor Probation Officers and Probation Cfficers of the
zergen County Probation Department (hereinafter referred to collectively as

probation officers") to negotiate matters relating to salaries and terms and
conditions of employment pursuant to the provisions of N.J.S.A. 2A:168-5 et
zeq,

_RTICLE I1I - Salaries

rection 1

Effective Januarv [, 1989, and retrocactive to that date, salarv ranges for
~robation officers and senior probaticn officers shall be established as follows:

Title Minimum Maxioum
Probation Officer $19,700 $£29,550
Senior Probation Officer 24,000 38,400

ection 2

Effective Januarv 1, 1989, and retrcactive to that date, all probation
=Zficers' and senior probation officers' salaries shall be adjusted to the
-znuary 1, 1989 salary schedule in accerdance with Schedules A and B attached
nzreto.

cection 3

Effective July 1, 1989, and retrcactive to that date, salary ranges for
-robation officers and senior probaticn officers shall be established as follows:

Title Minimum Maximum
Probation Officer $20,685 $31,028
Senior Probation Officer 25,200 40,320

_ection 4

Effective July 1, 1989, all probaticon officers and senior probation
zificers will be placed on the appropriate step of Salary Schedule A or B for
_uly 1, 1989 by moving laterally across the schedule and remaining on the same
czep as the employee's January 1, 198% step.
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Section 5

Effective January 1, 1990, salary ranges for probation officers and senior
probation officers shall be established as follows:

Title Minimum Max{imum
Probation Qfficer $21,719 $32,579
Senior Probation Officer 26,460 42,336

Section &

Effective January l, 1990, all probation officers and senior probation
officers will be placed on the appropriate step of Salary Schedule A or B for
January 1, 1990 by moving laterally across the schedule and remaining on the
same step as the employee's July 1, 1989 step.

Section 7

Effective July 1, 1990, each probation officer on the payroll prior to
January 1, 1990, and not at maximum, and each senior probation officer who 1is
net at maximum (Step l1 for probation officers and Step 13 for senior probation
officers) shall advance cne (1) step on the salary schedule. 1In order to
qualify for step movement in the future, a probation officer must be employed
and on the payroll by January 1 of that year.

ARTICLE IV - Promotional Increase

Each probation officer upon promotion to senior probation officer will be
placed on the senior probation officer step guide at the step level which is no
less than five percent (5X) of the promoted probation officer's salary at the
time of the promotion.

ARTICLE V - Automobile Allowance
Section 1

Effective January l, 1989, and retroactive to that date, as authorized by
N.J.S.A. 2A:168-8 a probation officer, when designated by the Chief Probation
Officer to use his/her private vehicle on Probation Department business, shall be
reimbursed at the rate of $.22 per mile. Probation Officers authorized to use
their private vehicles shall keep monthly records specifying the dates and use,
points of travel, mileage traveled and shall sign and transmit the records to the
Chief Probation Officer. Forms of this purpose shall be furnished by the Chief
Probation Officer. 1In addition, employees shall be paid an additional one cent
(1¢) per mile for each fifteen cent (15¢) increase in the retail price of a
gallon of gasoline over and above such price as of January 1, 1989.

Section 2 .
Probation cfficers required-to use private vehicles on probation department

business shall carry liability coverage for the use of their vehicles covering

bodily injury in the amount of one hundred thousand dollars ($100,000) for each
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rerscn < three hundred thousand dollars ($300,000) for each occurrence and
property Zamage In the amount of twenty-five thousand dollars ($25,000) for each
ocourTTen e

RTICLE - Cash Education Award

Sectice

szzzive January 1, 1989, each probation officer who has, or who shall

hereaZtz: zbtain a Master's Degree from an accredited college or university in
scciclzgr, psvchology, criminology, criminal justice, corrections, social work,
public si-inistration or a fleld of study related to probation as determined by
the Chiel Probation Officer and approved by the Judge or his designee shall be
encizles =2 an annual award equal to $900. The decision of the Judge shall be

final anz not subject to further appeal. This award shall be prorated to the end

©I the zz_sndar year in which the degree was attained provided there is submitted
evidencze I such attalnment to the Chief Probation Officer.
Sectizr _

A1l zrcbation officers who have obtained pricor approval for a degree not
includes rn Section 1 above shall continue to recelve the cash educational award.
Secticn

&22 zrcbation officers shall elect Spanish to fulfill any language requirement
—ade -7 ths program, assuming sald language is available as part of the approved
curriczuluz of the graduate school in which the probation officer has enrclled.
ARTIZLEZ TII - Meal Allowance
Secticn .

Fro:ztion officers who are required to remain on duty for evening reporting

cf tlizzzz up to 6:30 P,M. shall be paid a supper allowance equal to $6.50.
Reizbursezant shall be made by voucher.

Secticz Z

Mzzl: assoclated with conference attendance, training activities and any
cther Zerzrimental business shall be reimbursed in accordance with past procedures.
ARTICLT VIII - Longevity

Pr==ztion officers shall continue to receive longevity payments as are

Zergen County employees generally. If during the period covered by
ent, the County grants to its emplovees generally any increase in
yments sSuch increase shall simultaneously be awarded to probation

m
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Presently, the longevity program provides that each probation officer shall
receive longevity pay in recognition of length of service starting with January
Ist following completion of the year which includes the sixth (6th) anniversary
of employment. A lump sum payment, not to be added to the base salary, shall be
macde, beginning at that time and on each subsequent anniversarv during the term
of this agreement as follows:

Upon completion of 6 to completion of 8 years - - § 200.00
Upon completion of 9 to 13 years = = = = = = = - = 400.00
Upon completion of l4 to 18 years - - = ~ - - - = 800.00
19 years or more = — - = = = - = - = = -« ~ - - & - 1,000.00

ARTICLE IX - Qn Call Pay

Effective January 1, 1989, any probation officer assigned to be the primarv
intake officer to monitor the admission and retention of iuveniles to the detention
and shelter care facilities shall receive $150.00 for each full week of such
assignment including evenings, weekends, and holidays.

ARTICLE X - Holidays

Probation officers shall be entitled to all legal holidavs and such other
davs off as shall be determined by the Judiciary. Pursuant to ¥.J.S.A. 36:1-1,
these legal holidays shall include:

January lst...eiceervecesnnaseencncecnassanssss. New Year's Dav

3rd Monday in January......secesesesav0eea0ses0..Martin Luther King's Birthday
February 12the..ucuiiveeeensseasscsnsansssssssss.lincoln’s Birthday

3rd Monday in February......veeeeeevuoecasaa....Washington's Birthday

Last Monday in May.......ieevenerenernsncrans. . Memorial Day

July dth.eveiiiiiinnrenranecana tseveessseanse-ss.lndependecce Day

lst Monday in September......seescvenveessunsa..labor Day

2nd Monday in Octeober......ivvviesceneseasssas..Columbus Day

November 1lth......veicevesrevacsrasssnnrnsesssArmistice or Veteran's Day
4th Thursday in November.....«see.ieesseecrs.2...Thanksgiving Day

December 25th.....vivvecenssnunsasssnnssasesass.Christmas Day

Good Friday and General Election Day

Section 2

If any probation officer is required to work a legal holiday or other day
off granted by the Judiciary, the officer shall be granted an equivalent amount
of time off.

Section 3

Whenever a legal holiday falls on a Sunday, the succeeding Monday shall be
observed as the holiday. Whenever a legal holiday falls on a Saturday, the
preceding Friday shall be observed as a holiday when approved by the Judiciary,
The day after Thanksgiving shall be observed as a holiday when approved by the
Judiciary. -
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ARTICLE XI - Vacation and Other Paid Leave Credits
Section 1 - General

Pursuant to R. 1:30-5(b}, probation officers shall receive the same vacation
and other paid leave credits as are provided generally to other employees of the
County.

Section 2 - Vacation

The following number of davs shall be made available to probation officers
for vacation leave:

al One day for every menth of employment during the first eleven
months, and four davs for the twelfth month, provided the initial
date of hire was on or before the 4th day of the first month;

b) From the beginning of the second vear to and including the fifth
vear, | & 1/4 day per month (15 days per year); and,

c) From the beginning cf the sixth year and thereafter, 1 & 2/3 davs
per month (20 days per vear).

Section 3 - Choice of Vacaticn Timxe

When feasible, vacation shall be made available at the time requested bv
the probation officer. If it becomes necessary to limit the number of probation
officers on vacation at the same time, the probation officer with the greatest
seniority within his occupational group (i.e., PO, SPO) and his unit shall
receive his choice of vacation time, assuming he has indicated his preference
within three weeks after the propcsed schedule has been requested or by Mav lst
whichever shall be the later date.

Section &4 - Effect of Separation on Vacation Leave

Vacation leave due probation officers upon separation shall be provided

!

pursuant to Civil Service Rule 4:i-17.12.
Section 5 - Extension of Vacation Leave by Holiday

1f a holiday occurs during & week in which vacation is being taken by a
probation officer, the officer at his option may extend the vacation peried
one day or may take the day as a vacation day at another time.

Section 6 - Death--Payment for Unused Vacation Leave

In the case of the death of a probation officer, payment for any unused
vacation shall be made in accordance with N.J.S.A. 11:24A-1.2.

Section 7 - Leave for reserve military training

All benefits authorized by N.J.S.A. 38:23-1,1.1 and 1.2, shall be made
available to probation officers under the terms of the statute.
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Section 8 - Sick Leave

Sick leave must be earned before it can be used. Should the probation
officer need to use none or only a portion of his earned sick leave during any
given year, the amount not used will accumulate to his credit from year to year
during his emplovment.

a. Sick leave will be earned and accumulated at the following rate:
One working day for each full month of service during the remaining
months of the first calendar year of employment, and fifteen
working davs (1l & } per month) for each calendar year thereafter.
If the probation officer begins work after the fourth day of the
month, he/she shall not earn sick leave for that month.

b. Sick leave credits shall be used 1in accordance with Civil Service
Rule 4:1-17.15.

Section 9 - Funeral Leave

Four days paid funeral leave shall be made available to each probation
officer upon the occasion of the death of a member of his/her immediate family,

"Imrediate” family shall be defined to mean spouse, son, daughter, step-son,
step-daughter, mother, father, step-mother, step-father, sister, brother,
mother-in~law, father-in-law, brother-in-law, sister-in-law, son-in-law,
daughter-in-law, grandparents, grandchildren, or any other relative residiag in
the probation officer's household.

Section 10 - Injury Leave

Any probation officer who has completed three months of service and is
injured in the line of duty shall be eligible for compensation at his regular
base rate of pay during the period of injury not to exceed 90 working davs for
each new and separate injury. Eligibility will be based on the determination of
the New Jersey Division of Workmen's Compensation. Payments shall not be made if
the injury is due to intoxication or willful misconduct of the probation cfficer,
At the conclusion of the ninety (90) day period, eligibility for any further
compensation shall be determined by the Division of Workman's Compensation in
accordance with its usual procedures.

Section 11 - Personal Leave

Two days personal leave shall be granted to each probation officer, as
needed, for conducting personal business during each year of this collective
agreement.

This leave shall be non-cumulative. 1t shall be requested at least Z4
hours in advance from the probation officer’'s immediate supervisor.
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ARTICLE X11 - Unpald Leaves of Absence
Section 1

Pursuant to Civil Service rules anZ regulations leaves of absence without
pay not to exceed six months may be granted for maternity or education or other
reasonable purposes, and such leave =z+ -e extended or renewed for six months if
circumstances so warrant,

Section 2

Probation officers shall be eligi-le for unpald leaves of absence after
one (1) vear of service with the depar:zent.

Section 3

a. Any request for a leave of atsence shall be submitted in writing by
the probation officer to the Chief Probation Officer. The request
shall state the date on which che request for leave of absence is
being submitted and the apprcxizate length of leave desired by the
probation officer.

b. Authorizatation for a leave cf zbsence, 1if and when granted, shall
be furnished by the Chief Prctation Officer, and it shall be in
writing.

c. Any request for a short leave -I absence, not exceeding one (1)

week shall be decided within five (5) davs. A request for a leave
of absence not exceeding one ..  month shall be decided within ten
(10) days.

d. Probation officers shall continte to accrue senlority during any

leave of absence granted under the provisions of this Agreement. A
probation officer shall be returned, at the end of the leave, to
the same classification held a: the time the leave of absence was
approved.

ARTICLE XIII - Labor Management Meetings

It is the intention of both parties to meet at least on a quarterly basis at
a mutually convenient time to discuss arazs of interest to both parties. These
meetings are not to be used by either parzv for the purpose of modifying, changing
or affecting this agreement in any manzer; but are to be used to maintain an open
dialogue on subjects of mutual interest that will aid in the effective operation
of the probation department.

ARTICLE XIV - Health and Welfare Benefitcs

Probation officers shall continue ts be provided with all health and welfare
benefits presently granted to Bergen County employees generally. The benefits
include, but are not limited to, a non-czntributory medical health insurance
plan, a non-contributury major medical insurance plan, the county's dental
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plan, the county's paid prescription plan, a disability policy, the county's
vision plan and one physical examination per year at Bergen Pines Hospital if
requested by the employee. If during the term of this Agreement, the county
grants to all other employees an additional health and welfare benefit and the
benefit was not made available during the negotiation of this Agreement, then
such benefit shall be simultaneously awarded to probation cofficers. 1If during
the term of this Agreement, the county grants to its employees generally any
additional health and welfare benefits or provides any expanded coverage and such
benefit was not available as a subject of negotiation for this Agreement, the
Assignment Judge may grant such benefit to probation officers or shall recpen
this matter for further negotiation. '

ARTICLE XV - Association Security
Section 1 -~ Checkoff of Association dues

a. Upon request, the Judge agrees to have deducted from the salaries
of those officers who authorize it, membership dues in the
Association. Authorization must be in writing and comply with the
provisions of N.J.S.A. 52:14-15.9(e) of the statutes of New
Jersey, Deductions shall be made in compliance with law and
monies collected, together with records of any collections, shall
be transmitted to the treasurer of the Association following each
payv peried in which deductions are made.

b. 1f during the life of this Agreement there shall be any changes in
the rate of membership dues, the Association shall furnish to the
Judge a certified copy of the resolution indicating dues changes
and the effective date of such changes,

c. Payroll deductions of Association dues under properly executed
authorization for payrell deduction of Association dues forms shall
become effective at the time the form is signed by the probation
officer and shall be deducted by the next full pay peried and each
pay period thereafter from the pay of the probation officer.

d. The aggregate total for all such deductions, together with a list
of those from whom dues have been deducted, shall be remitted to
the designated financial officer of the Associlation, 133 River
Street, Hackensack, New Jersey, 07601 within one (1) week following
the end of a pay period.

e. The Association will provide the necessary dues deduction form and
will secure the signature of its members on the forms and deliver
the signed forms to the Chief Probation Officer. The Assoclation
shall indemnify, defend and save harmless the Judge and the County
against any and all claims, demands, suits or other forms of
Iiability that arise out of or by reason of action taken by the
County in reliance upon salary deduction authorization cards
submitted by the Association.
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f. The above payroll deductions shall be the only deduction wade by
the Judge for the benefit of any labor organization representing ot
purporting to represent the recognized bargaining unit.

g. Withdrawal of permission for dues deduction shall become effective
on the succeeding July lst, subsequent to the request of the
probation ocfficer.

Section 2 - Norification of New Emplcvees

The Chief Probation Officer shall submit to the president of the Association
names of any new probation officers hired, listing their job classifications,
home addresses, and whether their emplovment is on a permanent or provisional
basis on the first of the month following the appointment.

Section 3 - Bulletin Boards

Departmental bulletin boards are to be made available for the pesting of
Association notices and information, subject to the reasonable regulation bw
the Chief Probation Officer.

Section 4 ~ Access to Premises

The Judge agrees to permit Ttepresentatives of the Association to enter
the employment premises for individual discussion of working conditions with
employees, provided such representatives do not unduly interfere with the
performance of duties assigned to the emplcvees, subject to reasonable regulation
by the Chief Probation Officer. Permission will not be unreasonably denied.

Section 5 - Association rights

The Judge agrees not to interfere with the rights of employees to becoze
members of the Association, and there shall be no discrimination, interferezce,
restraint or coercion by the Judges or by anry Judges' representative agains: any
employee because of Association membership or because any employee activity in an
official capacity on behalf of the Association.

Section 6 - Association Meetings

The Judge will grant permission for the Association to use its premise:
for Association meetings provided that such meetings are held, as in the pas:t, at
times which do not interfere with the performance of duties assigned to the
probation officers subject to reasonable regulation by the Chief Probation
Officer. Permission will not be unreascnably denied.

Section 7 - Aid to Other Associations

The Judge agrees he will not aid, promote, or finance any labor group cr
organization which seeks to substitute itself for this Association as the
probation officers’ representative.

Section 8 - Education Information

The Chief Probation Officer will post copies of pertinent information
relating to education and training opportunities provided by the Administra:ive
Office of the Courts and the county personnel department,
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Section 9 - Organizational Chart

The Chief Probation Officer agrees to provide the Association with an
organizational chart of the probation department within thirty (30) days of
the execution of this Agreement and by January 3lst thereafter.

ARTICLE XVI - Residency

Residency requirements of probation officers shall be pursuant to Supreme
Court decisions and policies as to residency, provided that such residence is
within a reasonable distance from the location of the probation department.

ARTICLE XVII - Association Leave
Section 1

Time off with pay shall be provided for cfficial representatives of the
Association not to exceed two probation officers for the purpose of handling
grievances. 1In addition, official representatives may have up to a maximum
of 5 days paid leave to attend their organization's national and state meetings,
provided such time off is in adherence to N.J.S5.A. 38:23-2, is otherwise reasonable
and does not interfere with the officer's official duties and functions. Such
leave shall be regulated by the Chief Probation Officer or a duly designated
subordinate.

Section 2

On authorization of the Chief Probation QOfficer, who shall receive previous
approval from the Judge, all members of the Probation Association of New Jersey,
and all newlv hired officers during their first six months of employment regardless
of membership, shall be encitled to full reasonable reimbursement for registration
fees and expenses of attending meetings and seminars open to the organization's
full membership. Total reimbursement for attendance shall not exceed an announced
monetaryv total for each attendance. Transportation shall be provided or authorized
by the Chief Probation Officer.

ARTICLE XVIII - Personnel Files

Each probation officer shall have access to his own personnel file during
reasonable working hours upon a written notification to the Chief Probation
Officer.

All documencs contained in such files shall be sequentially numbered and
upon examinaction of sald documents each document shall be initialed by the
probation officer concerned.
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The signature affixed by the probation officer to any document in such
file shall not indicate in any way that the probation officer agreed with the
contents of the file. The signature will be affixed only to show that the
file has been reviewed, in accordance with the present agreement,

The probation officer shall have the right to respond in writing to any
document in the file. Such response shall become part of the personnel file.
The probation officer may grieve any statement containing evaluatory material
of a negative nature, beginning with material entered on the effective date of
this collective agreement and materials entered thereafter. A copy of any
document subsequently placed in the personnel file shall be given to the affected
probation officer.

A probation officer mav request, in writing, that the Chief Probation
Officer remove anv minor disciplinary or derogatory material from their
personnel file. The Chief Probation Officer will respond in writing within ten
(10) davs. If the request is denied the response will include a reason for the
denial,

ARTICLE XIX - Personnel Reassignments
Section 1 -~ Notification of Promotional Opportunities

Whenever an opportunity for promotion occurs or a job opening occurs in
other than a temporary situation in any existing job classification, or as a
result of the development or establishment of a new job classification, the
Chief Probation QOfficer shall cause to be circulated among all probation officers
the name and nature of the opening, as soon as possible aiter the Chief Probation
Officer himself becomes aware of it.

Anv probation officer who wishes to indicate an interest in being named
provisionally to such a position may submit a statement of interest, in writing,
to the Chief Probation COfficer with a copy to the immediate supervisor. The
Chief Probation Officer will give consideration to all such starements of interest
and will follow all Civil Service regulations in regard to filling the icb beth
provisionally and permanently.

1f more than one probation officer bids for a promotional opportunity,
seniority shall be one of the factors considered in making the appointment.

Section 2 - Transfers

Any probation officer desiring to transfer to another job in the Bergen
County Probation Department may submit teo his Immediate supervisor a statement
of such desire. The statement shall be in writing and shall specify the reason
for requesting the transfer. Probation officers requesting transfers may be
transferred at the discretion of the Chief Probation Officer to equal or lower
paying job classifications in which a vacancy exists, whether the transfer is
requested because of elimination of the probation cfficer's present job or for
other reasons.
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Whenever an opportunity for transfer occurs for an cpening in other than
a temporary situation, the Chief Probation Officer shall cause to be circulated
among all the probation officers the name and nature of the opening as socn as
possible after the Chief Probation Officer becomes aware of it,

If two or more reguests are received from equally qualified persons for
transfer to the same vacancy, seniority shall be one of the facters considered in
making the appointment.

If the Chief Probation Officer decides to transfer or relocate a probation
officer inveoluntarily, he will give written notice of such transfer or relocation
to the affected probation officer no less than ten (10) working days prior te the
effective date. A copy of such notice will be given alec to the Association
president, Any involuntary transfer or relocation shall be made by the Chief
Probation Officer for the good of the office.

Section 3 - Consclidaticen or Elimination of Jobs

Should the Chief Probation Officer decide to effect any major reorganization
or any change in location involving a move to ancother city where consolidation or
elimination of jobs will occur (but no lay-offs or demotions will be effected),
he will notify the Association in writing of the decision, as soon as possible
after the decision has been made. Unless otherwise arranged by mutual agreement,
notice of such change shall be given at least forty-five (45) days before the
change 1s teo take place.

Rights of any probation officer laid off solely as a result of such change
shall be governed by the lay-off clause in the present agreement.

An effort will be made by the Chief Probation Officer to find alternative
emplovment within the courts or within other county offices for any probation
officer laid off soleiy as the result of such change.

Section 4 - Layoffs & Recalls

Layvoffs and recalls shall be made in accordance with applicable civil
service rules and regulations. (N.J.A.C. 4:1-16.1 et sec.)

ARTICLE XX - Announcement of Rule Changes

Proposed new rules or modification of existing rules governing working
conditions will be discussed with the majority representztives before they are
established, 1f possible.

ARTICLE XXI - Seniority

Each September lst the Chief Probation Officer will post on the probation
department bulletin board a seniority list showing the ccatinuous service of each
employee. The seniority list will show names, job titles, and dates of hire of
each employee in the unit listed in order of seniority.



TeTviim Jcunty Probation Officers' Collective Agreement 13

Senicrizy shall be defined to mean a probation officer's lenz:h of continuous
service wiz™ the probation department since his last date of hire.

Senicr:i:x shall have no effect except that given 1t within this Agreement
and/or civil service regulations.
ARTICLE XXII - Management Rights

Secticn ©
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to effectively administer the affairs of the probatisn department
v serve the public, the judges hereby reserve ané retain unto
employers, except as modified by this Agreement, z. . the powers,
ty, duties and responsibilities conferred upon and¢ vested in them
the signing of this Agreement. Among rights which -anagement
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~anage and administer the affairs and operations of the
t>atlion department;

Zirect 1ts working forces and operations;

: ~ire, promote and assign officers;

T: Zezote, suspend, discharge or otherwise take acticn 27 a

d.sziplinary nature against "provisional or temporary' cificers,

I:z fust cause;

T: Zeoote, suspend, discharge or otherwise take disciplizmary action
"permanent' officers, for just cause, In acccrdéance with

e of New

mulgate rules and regulations from time to time, which may

the orderly and efficient administration of the zrsbation
ment. It is understood that such rules and regulzcions as
ed by statute, court rule, or court policy, may Se instituted
ut prior notice, but that regulations covering leccel working
insofar as possible, by the
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srzsentation of a letter of intent from the Chief Probazion Officer
z: :he President of the Probation Officers' Associaticr.
Section 2
The c:.rx's use and enjoyment of its powers, rights, authoriz~, dutiles
and responsitilities; the adoption of its policiles and practices; the
promulgaticn - rules and regulations in furtherance thereof; and the
exercise cf “iscretion pursuant thereto, shall be limited onliy by the terms
of this Agreszent and to the extent same conform to the court rules and other
laws of New ‘ersey and the United States.
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Secticn 3
Nething contained in this Agreement shall operate to restrict the court

in the exercise of its rights, responsibilities and authority pursuant to the
laws cf this state or of the United States.

Sectizn 4

None of these rights shall be exercised in an arbitrarv, unreascnable or
caprizious manner,

ARTICLEZ XXIII - Grievance Procedure

The parties agree that a complaint or grievance of any probation officer

relatinz tc the interpretation, application or violation of policies, agree-
zents and administrative decisions affecting them, 1f not otherwise provided
for iz law or in applicable rules and regulations having the force and effect of

law, ¢hall be settled in the following manner:
Stec .

Tne grievance shall first be taken to the probation officer's immediate
supervzscr, who shall make an effort to rescolve the problem within a reasonable
pericé c-f time; within three (3) working days if possible. At this level a
corpleint or grievance need not be in writing. The time limit in this step may
be ex:zended by mutual consent.

Sten
P ]

IZ not resolved at the supervisory level, the grievance shall be submitted
to the Zhief Probation Officer, who shall acknowledge its receipt within three
(3) werking davs and shall render a decision within five (5) working davs thereafter.
In the case of the absence of the Chief Probation Officer, the grievance may be
handled bv a designated assistant or it may proceed to the next step with the
appreval of both parties. The time limit in this step may be extended bv mutual

consent.

Step 3

27 the aggrieved officer is not satisfied with the decision of the Chief
Prochation Officer he/she may request that the grievance be heard by an impartial
rediztcr, who may be chosen in accordance with the provisions of the New Jersey
State 3card of Mediation's "Special Procedures,”" 1f the Board is willing to hear
the grievance and make recommendations. It 1s understood that the use of this
service is without cost to the judges. With the Agreement of both parties, this
step mav be by-passed and the grievance be submitted directly to Step 4.

Step &

If either party is not satisfied with the recommendations of the Board
of Mediation, he/she may choose to utilize one of the following two options:
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a, The officer may appeal to the Civil Service Commission under the
laws and rules governing the operation of that agency provided that
the Commission agrees to hear the case; or,

b. The party may appeal to the Assignment Judge, or his designee, in
which case the decision of the Judge or his designee shall be final
and shall be rendered with reasonable promptness.

All grievances and complaints that are related to judicial policy and/or
the authority of the Chief Justice, Supreme Court, Administrative Director of
the Courts or the Assignment Judge under R. 1:33-4 and any other applicable
Statute or Court Rule shall be limited to_gtep 4(b). In using the grievance
procedure established herewith, a probation officer is entitled at each step
to be represented by a bona fide member of the Association designated to
represent the officer pursuant to this Agreement. It is agreed that in case of a
grievance against the Chief Probation Officer, it shall be processed through the
procedure cutlined herein beginning at Step 3.

Nothwithstanding any procedures for the resolution of disputes, controversies,
or grievances established by any other statute, grievance procedures established
by agreement between the public employer and the representative organization
shall be utilized for any dispute covered by the terms of such agreement.

Section 2

If a grievance affects a number of probation officers with different
supervisors, step one of the above procedure may be by-passed and the grievance
may be instituted at step two. The name of each probation officer filing such a
grievance shall be listed thereon.

Section 3

An Individual probation officer shall have the right to present his owm
grievance without the assistance of the Association. Such presentation must
be made in accordance with procedures established by this article. The probation
officer thereby waives the right to submit the same grievance through the
Association representative. The Chief Probation Officer will notify the president
of the Association of all grievances sco submitted by individual probation officers.
The president of the Associlation or his/her designee will have the right to
observe any meeting or hearing held under provisions of this section.

Section &

The Association president or his/her designee may spend up to a maximur
of two hours per week investigating and processing grievances during working
hours without loss of pay.

ARTICLE XXIV - Pledge Against Discrimination

The provisions of this Agreement shall be applied equally to all probation
officers in the bargaining unit without discrimination as to age, sex, marital
status, race, color, creed, national origin, or political affiliation.
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ARTICLE XXV - Maintenance of Benefits

Any benefit recognized by the Judge as a benefit, applied uniformly and
in effect at the commencement of this Agreement shall be retained during the
period of this Agreement unless modified or abridged by the provisions of
this Agreement.

ARTICLE XXVI - Liability Coverage

The County shall continue to maintain and provide liability coverage of
the type now in force and effect, including false arrest, at the present levels
of one million (%$1!,000,000.00) dollars per person and one million ($1,000,000.00)
per incident,

The County shall supply to employees all necessary legal assistance in
the defense of ¢ivil claims for personal injury, death, or property damage
arising out of and in the course of their employment. The County shall pay
and satisfy all judgments against said employees as a result of said claim.
The County shall provide legal counsel at its cost, as required by State statute.

ARTICLE XXVII - Sick Leave Retirement

Upon an officer's retirement, he/she shall be entitled to a one-time lump
sum pavment equal to one-half (}) of accrued sick leave up to, but not greater
than $16,000.

Probation officers shall be permitted to defer receipt of the lump sum
payment for asccrued sick leave until the January following the year of their
retirement.

ARTICLE XXVIII - Severability

In the event anv Federal or State Law, or any determination having the
force and effect of law (including rules, regulations, or directives of the
Chief Justice, Supreme Court of New Jersey or Administrative Director of the
Courts) conflicts with the provisions of this Agreement, the provision or
provisions so affected shall no longer be operative or binding upon the parties,
but the remaining portion of theAgreement shall continue in full force and
effect. The parties will meet within 30 davs to renegotiate the item so severed.

ARTICLE XXIX - Policy on Department of Personnel

The administrative and procedural provisions and centrols of the New Jersey
Department of Personnel Laws and the Rules and Regulations promulgated thereunder
are to be observed in the administration of this Agreement with respect to
classified employees governed by this Agreement, except to the extent that this
Agreement pertains to subjects not therein contained or where this Agreement is
contrary to or in conflict with such provisions and controls and except to the
extent inconsistent with New Jersey Supreme Court tules and policies governing
administration of the courts.
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ARTICLE XXX - Conclusiveness of Agreement

This Agreement constitutes the final and complete understanding between
the parties on all bargainable 1ssues, subject to right of the parties to reopen
discussion of any such 1issue, but only by mutual consent and upon happening of
some unforeseen event,
ARTICLE XXXI = Duration of Contract

This Agreement shall have a terrx from January 1, 1989 through December 31,
1990, then this Agreement shall continue in full force and effect until a

successor agreement 1s executed.

Negotiations for a successor Agreement shall be in accordance with the
parties prior practice,

In witness of this Agreement, the parties to 1t have affixed their
signatures on , 1989,

FOR THE ASSIGNMENT JUDGE FOR THE ASSOCIATION
A7 L ﬁﬂ.d'
Peter Ciolino, A.J.S.C.
%ﬁ/ M
—Mu




Memoracdum of Understanding

The County of Bergen has reviewd the economic terms of the Agreement

between the Bergen County Prchbaion Officers’ Association and the Judiciary

and does not disagree with term contained therein.

For the County of Bergen

s

)

In witness before me this

2. day of Boomri’

1989.

G;M]f 12 o

Dt Conrad J.“Roncati, TCA




SCHEDULE A

Probation Officers' Base Annual Salaries

Effective Effective Effective

Step 1/1/89% 7/1/89 1/1/90

1 {(Minimum) $19,700 $20,685 $21,719
2 $20,685 $21,719 $22,805

3 $21,670 $22,574 $23,891

A $£22,655 $23,788 $24,977

5 $23,640 $24,822 $26,063

6 $24,625 $25,856 $27,149

7 $25,610 $26,891 $28,235

8 $26,595 $27,925 $29,321

S $27,580 $28,959 $30,407

10 $28,565 $29,9¢93 $31,493

11 (Maximum) $29,550 $31,028 $32,579

*Placement on January 1, 1989 salary guide shall be consistent
with the side letter of agreement of even date with this
Agreement.



EXTRA FAGE
SCHEDULE B

Senior Probation Officers' Base Annual Salaries

Effective Effective Effective

Step 1/1/89%* 7/1/89 1/1/90

1 (Minimum) $21,600 $22,680 $23,814
2 $22,800 $23,940 $25,137

3 $24,000 $25,200 $26,460

4 $25,200 $26,460 $27,783

5 $26,400 $27,720 $29,106

6 $27,600 $28,980 $30,429

7 £28,800 $30,240 $31,752

8 $30,000 $31,500 $33,075

9 $31,200 $32,760 $34,398

10 $32,400 $34,020 $35,721

11 $33,600 $35,280 $37,044

12 $34,800 $36,540 $38,367

13 $36,000 $37,800 $39,690

14 $37,200 $39,060 $41,013

15 (Maximum) $38,400 $40,320 $42,336

*Placement on January 1, 1989 salary guide shall be consistent
with the side letter of agreement of even date with this
Agreement.

8/1v7/89



Side Letter of Agreement ] - Probation Officers

The parties agree that effective January 1,
date, probation officers will be placed on the Januaryv 1,

officers' salary schedule as follows.

1989, and retroacdve to tha
1989 prektion
Employees' salaries will be increa=dby

moving laterally from their December 31, 1988 salaryv to the Januarvl, 19§9%

salary directly across from their December 31,

12/31/88
Salarv

$18,000

$18,000 ——mmmommmmmmmmem
$19,000 ——mmcmmmmmmmmee

- —— " — ] —— " — T —
— o —— o~ T ——

$22,867

T . T ———

$24,872 ~mmmmmmm————m—e

—— i — i — g

$26,454 mm—mmmmmee e

FOR THE ASSIGNMENT JUDGE

U C¥ -

Peter Ciolino, A.J.S.C.

Date:

-t . S e . S S . e

i e . S . o . M S Y i . . g S g T o Ll T -

- —— . T —— — ——— — -

. — T

.

1988 salarv.

1/1/89
Salarv

---------------- $19,700

$19,700
$20,685
$21,670

________________ $22,655

$23,640
$24,625

---------------- $25,620

$26,595
$£27,580
$28,565
$29,550

FOR THE ASSOCATION

W 2t B



Side Letter of Agreement II - Senior Probation Officers

The parties agree that effective January 1,

1989, anc retroactive to that

date, senilor probation officers will be placed on the January 1, 1989 senior

probation officers' salary schedule as follows.

Emplovees' salaries will be

increased by moving laterally from their December 31, 1988 salary to the
January 1, 1989 salary directly across for their December 31, 1988 salary.

12/31/88 1/1/89

Salary Salary

$22,293 —mmmmmr e $24,000
$23,22] s e $25,200
$23,307 m—mmmmm e e $25,200
$25,284 mmmmm e 27,600
$25,874 mmmmmmm e e $27,600
$26,116 m—mrmme e e $27,600
$27,777 mm—memm e $30,000
$28,248 mmmm e mm e e e $30,000
$28,607 w—mmmomm e e e e $3C, 000
$29,039 ~——mmmem e $31,200
$29,698 ~——=memmm oo $31,200
$29,83] me—memm e eem $31,200
$30,669 memmm e e $32,400
$31,396 ———m—mmm e $33,600
$31,508 ——mmmmmmmmmmemmmmmmmemmmemmeee— $33,600
$32,235 mm—mmmmmm e e $33,600
$33,074 —mrmmmmm e e $34,800
$34,024 ==~ - —— $36,000
$34,248 ~—mmmmm e e e $36,000
$34,863 =——mme——mmer e e $37,200

FOR THE ASSIGNMENT JUDGE

P

Peter Cioline, A.J.S.C.

FOR THE ASSOCIATION




MATERNITY LEAVE

Ferale Probation OCfficers - Female probation officers shall advise the Emplover
of a pregnancy., The rights of a female probation officer shall include, but not
lizited to, the following provisions:

1.

The female probation officer shall be permitted to work so long as such work
is permitted by a doctor's note. The doctor shall be a physician of the
female probation officer's own choosing.

Female probation officers shall be permitted to use earned and accumulated

sick time, earned and accumulated compensatory time, and earned and accumulated
vacation time during the period of her pregnancy and the period following
childbirth. If the emplovee is eligible for disability insurance pursuant

to the County's disabilitv insurance plan, and if anv provision of this
maternity leave policy conflicts with the disability insurance plan, the
provisions of the disabilitv insurance plan will prevail in order for the
employee to receive the disability insurance plan bemefits.

Consistent with past practices and New Jersev law, during the period the
female probation officer remains in pavroll status, she will continue to
teceive full benefits and be considered on active duty for all computation
purposes.

Upon return to active dutv, the female probation officer shall be placed in
the same title which she held prior to maternity leave.
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