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RELHBI

WBERELS, THE Blcocomskury Educaticon Asscciaticn has begn
o

designated by a mzazjority of the tegachers current!ly empicyed
including special subject teachers: kindergarten, art,
chysical education, music, gifted and tal e;ted CACZE) and
computer sclience, by the Board of Fducation of the Eercugh
or Blocmsbury, inh the County of Hunterdon and State of Hew
Jersey, as representative of the said teachers for the
purpose or collective negotiation pursuant to the lew Jersey
Emblovyer-Emplicyee Relations Act;

AND WHEREAS, the majority crepresentztive has gpresented
certain demands to the Board and the Beoard and the
recresentatives have negotiated concerning the same znd have
ccme to an agreement:

HOW. THEREPQORE, WITHESZETH that the Board of Education
cf said Borough of Bleoomsbury and the Blecmstury Edugsation
Aésociatlon hereby agree that the following shall o
included amcng the terms and conditicns of emplicyment for

the time period July |. 1290 through June 30. 1993 for

teachers regularly emplcyed by this Board:
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Nettint r
A grievance shall mean a complaint By & teacher that
there has been tc him & perscnal less or injury because
a vigclaticn, misinterpretaticon, or inequitable
applicaticn of Board pollcy, this hgreement Gr an
agministrative declsion affecting a teacher s terms and
concitions of employment.
frocecure
STED 1:
any tescher who has & ¢grievance shall disguss it
first with his principal in an attemet to resclve
the matter fnformally at that level,

STER o

If, as a result of the discussion, the rpatter is

Fis

not resclived to the satlsfacticn ¢f the tescher
within one (1) calendar week, he shal! set rerin
his complaint In writing to the principal. The
pcincipal shall communicate his decision €6 the
teacher within three (3 school days c©f recelipt of

the writfen complzint.

[
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The teacker may appeal the principa!l s geclision to the

Board of Education. The appeal! to the Board must e

in wrlting and set forth the grounds ugon which the

grievance is based. The Board cof Education shall

reqguest a repocrt on the grievance from the principal,

shall confer with the concerned parties and, upcn

request, with the teacher cor principal separately.

The Board shall attempt to resclve the matter as

qulckly as possible but within & period net to

exceed (30> calendar days. The decisicon rendered by

the Bgoard shall be communicated in writing, along with

suppertine reascns, tc the tezcher and the principal.

STER 4:

If the Asscciation determines the crievance s

meritericus and is not satisfied with the EBeard s

gecisicn or it no cecisicen has pbeen rendered, the

Asscceciation may submit the matter to adviscry arbitra-

ticn within fifteen (15) calendar days after the

beoard s decision provided that the Zsscciation

notifies the Board of Education in writing of its

intent to proceed {c arbitration within the

prescribed flfteen <(1S) days set forth herein.

1. The Board and the hssociation shall attempt %o
agree upon a mutuslly acceptable arkitrcator and
shall cttaln & cemmitment from sald arpbitrator o

serve. [f the parties are unstle to agree upen an
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!

arhitrater or to obtain =uch =& commitment within
the srecifieq perica, & reguest for & list of
arbitcators may be made to the Futlic Employment
Felaticns Commissicn by either party. The parties

snall!l pe bouna by the rules and procedures of

|

FERC.

t

Only matters relating ta teachers” terms and con-
diticrns cf employment as set forth In this Agree-
ment may be submitted to Arbitration., The Arbi-
trator shall be limited to the (ssue(s) submitted
anc sna!ll consider ncthing else. The Arbitrator
can acd nothing (o, subtrzct znything from, nor
mocdifty the euxpress terms of this Acreement.

The arpitrater s recommendaticns shall be submii-

ted {o the Board and to the ifssociation and shall

All cests of arbitration inzivding, but not
limited te, per dlem expenses, travel expenses,
subsistence, and costs for the hearing arez, shall
be kborne equally and uointly by the Beard and the
Association. All other expenses shall be incurred

by

+

he party lncurring such expenses,

laneocus

[+ 13

Misce

3., ~All teachers, inciudina the grievant, are
regquired to focllew adninistrative directives
zngd Board policies under the directicn of the

Superintencent ancd admin:straticn regardless




of the status cof any grievance until such

arievance !s preoperiy determinec,

It is further understood tnat the arbitration

precedure relative thereto as set forth herein

shall not apply to the following matters:

(1> Matters for which & method oi review is
prescrikbed either by law or by any rule

or reoulation of the Stete Commisslicner

(2> 1In matters where the Board is without
authority to act:

(32 A&ny matter which, accorgine to law, is
exclusively within the discreticn of the
Boarda:

(4> A complaint of & nontenured teacher wnich

arises by reascn of his-her nct bein

i)

reempleoyed;

£S5y A ccmplaint by teacher arising fron the

il

——

acpointment $¢ or iack of appcintment to,
retention in cor lack ¢f retention in, any
poesiticn for which tenure is elther nct

passible or not regquired,



Current empglovees shall be pleaced on the preper step oOf

lar

i

the salary schedule azccording to the current-year s
guide in force as ¢f the beginning of ezch schovi yYear ana

ry based cn that step.

i)

recejive a sal
The effective salary guides for teachers, coples of

vwhich are znnexed hereto as Schedule &, Schecdule 3, and

¥l

T

Schedule C shall apply as the rate of szlary for Zull-time
Empleyees shall pe paid thelr designated salzaries cn &

twelve-month basis cormencing on Septenber | ¢f ezch new

schocl year and terminating con August Z0 ¢f the summer

1]

following the school year., Salaries will be paic cn &
semi-monthly basis,

Hewly hired teachers snall bhe piaced on & step of the
seclary schedule muituzlly agresd tc by the empicyee and the
Board of Education.

Salaries and benefits pursuant to the negsotiateag

agreement and elicibility reguirements of the insurance

el

ed

carriers fc¢r part-time employees will be preo-ra

proporticnate tc time employed.




The teacher workday shall pe sixk ana threge-guarter (6
3.4) hours.

Unless excused by the school acministraticn, &l
teachers will be at schoeol each day from at least
one-gquarter hour before the start of classes until
ocne-guarter hour after the ¢leose of classes and shall atteng
'all teachers' meetings called by the schogl adninistration.

On Fridays cor days immediaiegly precedine school helidays

L5
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o
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(except for summer recess?), tezchers may |

(5} minutes after the end ¢f the situdent day.
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The Bcard of Education and the teachers and their
representztives recognize that the calendar which is adcpted
may be altered due to inclement weather, or other cause,
which the schop! administraticn determines necessitates the
cancellation of schaol sessions. The parties heretc agree
that In all events the schocl year shall consist of not meore
than one hundred and eighty-ftour (184) teacher days, three
{(2) days of which shall be fcr the specific purpose cf (a3
full-day teacher in-service programs, or (b) znticipation of
cancelied school sessions due te lnclement wezther or ciher
causes. If, in fact, any of the days desighated for the
specific purposes noted above are not utilized, the number
of teacher days in the school yesr will be reduced
éccardingly., &Eny day, or days, which rmust be added to the
acopted schoo! calendar shall be aaded at the end of the

normal schecol year. Early dismissal will be schecduled Zor

Ity

the cay kefore Christmas recess and on the last day o

schoot .



AETICLE V

EaVES BSELNCE

Teachers will be allowed wp to three (3) pecsonal leave days with
pzy cduring any scheos! vear, wWhich may be taken &t thelr discreticn
provided they give the princlpal due notice of their intention to
be zbsent. Unused éerscna! leave days sﬁa]l not accumulate frem
schoal year to school year; however, up fo & maximum of two (2)
vnused perscnail leave days per school year may be converted to sick
fezve and accumulated for fulure use zs sick leave. Emergency leave
davs shall not be accurmuiasted from school yeer te school year, In
agcition to the foregsing cays teachers will ke alloved up to thres
{3) emercency leave cays curing zay school year for cther urgent
perscnal reasens, approved by the school adninisiration, provided
the scheoo!l adninistrater is given cue notice ¢of the tescher s
intenticn Lo be absent except vwhere the engreency makes prior
rctice impossible, in which case the teacher wlil notify the
asaInlstraticn as soon as possible.
AVer Y

During any schoo! year, teachers will be allowed up to four (4)
consecutive school days for berezvement lesave in the event of death
cf a teacher s spouse, parent, cnild. During any school yvear,
teachers will be allowed up to three (2) censecutive schocl days

tor beresvement leave in the event of death of a pzarent of current



sgouse, prother or sister, grandsacent, grandehild, sister-in-lavw,
brother-in-law, son-in-law, daughter-in-law, zunts znd uncles.
Bereavement leave snall be granted per occurence, but sz21d leave
mJust coemmence within the lesser cof either three (3) calencar dzys
or two (2) school days of the gvent.

C. Any teacher who is absent, unless validly using & sick day,
excused by the schagl administration cor validly using an
emerpency leave day, shall pay the bpiard cne day's szleary,
defined as 17200 of hlssher annue! confracted salacy of the
zhsent teacher, per ciy cf sugh acsence.

B, The Board of Education shall, at its gciscretion, consider cranting
acditicnal sick leave ¢on & ¢ase-py-case basis, for eny iteacher who
has been explorved &t least (10} yezrs ov the Blgoocasbury Bozrd cf
Fducztion, after his her accumu

E. Jury Duty

& teacher vwill be paird his her regular salacy less sury pay Ior
&bsence necessitated by Jjury dufy rrovided thet the tezcher has
reguesied from the apprepcriate authority, in wrltling, that his her
Jury service be postponed until the summer recess perled and szid
request is denied, A tezcher shall reigburse the aistrict for all
jury pay received if thg tezcher also reseives regular pay while

on Jjury duty.

-lg-



SPTICLE Y

EXNTENDED LEAVES OF ABSENCE
Any teacher seeking to use sick leave for reasons
zssociated with precgnancy shall file a written reguest
for such leave with the Administrative Principal at
least slxty (60> cays in advance cf the date cn which
said leave Is to commence, whlch request shall llkewise
speclitfy thereln the date on which said tezacher proposes
to terminate the sick leave. The Bosrd may reguire as a
coendition of the teacher’s return to service preocuction
of & certificate from a physician certifying that the
teacher is medically able tc resume her cutlies,
The Board shall grant childrearing leave of absence
without pay immediately fcllcwing the conclusicn Gf sick
leave associated with childpicth t¢ any teacher upcon
request in accordance with zepllcable statutes, recula-
tiocns and state agency declsicens for the balznce of the
school year ln which the leave 15 requested. Teachers
may be granted a leave of absence without pay for child-
rearing purpcses for cne (1} full‘schsol year (September
through August) folleowing the scheg! year (n which the
initial childrearing leave occcurs. 1In no event shell
any such leave be extended peyvond the end of the
contract vear in which leave is reguestec to commence
for nontenured teachers unless the Board ctherwise

elects.

-11 -



Tezcher adepting an infant child shall recelve similar
leave which shall commence upon receiving de ftacto
custody ¢f sald infant, or earlier if reguired for
adcption. The EBoard reserves the right to set the term
of the leave w:ithin reascnable limits in the best
Interests of the school.

mbns & -
The Bozrd of BEducation shall, in its discretion, grant a
cne (1) year sabbitical leave to tenured teachers,
without pay, on a case-by~-case basis and =ubject to

Bcerd approval.,
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AOTICLE VIT

Fa (-I- TI:;‘lv!'Fl

Each teacher shall be granted ten (102 sick days per
vyear &S of September 1 cf ezch school year. Part-

time teachers sha!l be cranted prorated sick leave
preperticnate to time worked. Any teacher hired zfter
September of any schoo!l yvear shall have sick leave
prorated a%t the rate of cne (1) day fer each month
remafning in the schcol year.

&1] sick leave days unused at the eng ¢f the scheol

vear shall accumulate in the teacher”s sick leave
account to be avellable for use :n subsecuent years.
Each 3Zeptember the 3Secretary of itne Board oi Education
shall furnish to each teacher previcusly employed in the
district & list of sick cars usea £y such teagner in the

chers reccocrd of hls.her

s
{u

previgus year, and to &ll te
total sick leave ava:lable for use in the current scncol

YEar .



The Board shall provide reimbursement of tuition at the
tuition rate applicable for Hew Jersey State Colleges at
the time & course is taken by tenured teachers for
enrichment or profeésional improvement, previded:

(a?) the reimbursement shall be for tuiticn only, which
is net reimbursed from any cther source;

(L) wunder most clrcumstances, the course must ke
graduzte level: however, conditions may exlist where
undergraduate courses may be appropriate. All
courses must be taken &t an &ccredited college cr
university:

(cy) the course must have been approved by the Board
pricr to reglistraticn tn It

(d> the reimbursement shall be made for a maxipum of
nine (% credits per teacher per fiscal year
CJuly I-June 30> wlth & maximum of six (8) creqgits
per semester during the school year (September 1-
June 30J;

(e} the course relates directly to the teacher’s dutles

and responsibility;
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(g) ver:ification, including (1) official arade report
anc (Z2) proct of payment is presented to the

f the Beoard of Education within ninety

O

ecretary

45}

ys after the ccmpletion cf the ccourse cr

~

0> ¢

<1l

courses.
(h) reimbursernant shall occur within &0 days of

verificaticn set forth in suksecticn (g’ above,
Hontenured tezchers who are :n their second or third
vear of employrent in the schoot gistrict shall be

¥

-

or tuitian reimbursemnsent as defined above at

14/
H,,

Hi

{1
0

h

ifty (BC%) percent of the stzte ccllege rate,




ARTICLE IX

MPRICAL THSURANCE

The Beoard will provide at 1ts expense, heaith, major
medical, and prescription insurance for each teacher and his
or ner sgouse and family, where appiicable. 8Such benefits
ctf coverace will ke substantially eguivalent to that
prcovicded by the llew Jersey State Health Beneflits Plan. Said
prescription plan shall provide two dollar (22,600 co-pay
prescription coverage.

ARTICLE ¥

Ef{ective Cctober 1, 1?92, teachers regularly scheduled to

crk twenty (202 or mere hours per week shall be eligible to
enroill themselves in a district group dental insurznce
progrear:. The dental preogram shall provide benefits
specified in the Octokber 4, 290 Memorandum of Agreement as
Delta Zental Frogream I-B or 1n & plan which provides

substantlally equivalent benefits.

Cn &nd after Dctober 1, 1%99Z, the Bocard’s ccntribution to
the dental insurance program shall be established as egual
to the "emplcyee only" premium rate in effect on October 1,
1792,

RTICLE AT

XEMINAT

Thysical examinations of teachers as requicred by the Boar

will be &t the Bcard’'s expense,

- 16 -



ARTICLE KIT

MIIFAGE

Teachers who are rceguicred to use the!lr perscnal vehicle for
trave! cutside the school! district shzall be relmburses szt

the rate of twenty (20 cents per mile.

ARTICLE #111

COACHING"ARVISCOR SALARIES

Coachingradvisor stipencs shall ke as follows:

1?90-91 199192 1998-93

Ccaches  mesmsmes mee——-—- —---—e-
Basketball sSTES 8720 S85E
Scecer 213E £aT4d 8514

Adviscr
Cheerleading‘—##‘__#,__—5506 £5582 2598
summer Cllinic e aeieavs o=y Sl
Yearbook $299 317 =343

After Schogsl Study
Time Supervision £10.50 hr. €10.80 hr., $11.00 Rr.

T l"l
H R T I T ) =

The teacher designated azs "Teacher In Charge" shall receive

a £2275.00 annual stipend.
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Fo.

B.

Employee Oreoantzations

{. The Secretary of the Board of Edugation shall deauct
from the salaries of its teazchers dues for the
Bloomsoury ﬁducation Asscciation, the Hunterdon
County Ecducation Association, llew Jersey Educzation
Assoclation and the Hatlonal Educaticn Assoclatlon
as sald teachers individually and voliuntarily
suthorize, In writlng, the Board to decuct.

Said authorization may be withdrawn by such teacher

i}

at any time by filing a notice of withdrawal with
the Board Secretary in which case the reguest shzal)
be effective as of January ! aor July ! follewing the
date con which the notice of withcrawzl 1s submitted.

3. The Asscciaticn shall certify to the Bsard by
Juiy 1, in writing, the current rate cf all member-
ship dues. Any change in the rate of memkership
dues shall be given in writing tc the Board within
thicty (30) days of the effective date of such
change.

Federal Credit Union

1, Upon written authorizaticn ¢f a teacher {o have

cdeductions made from his-her salary for paynent to

- 18 -



the Hunterdon County 3Schoc! Emclovees Federal Credlt
Union, saic deducticns shell ke transmitted to the
gbove specified Credit Unicn on or kefore the f1fth
(S5th) day cf. the calendar month fellowing the actual
deductton. Further transasctlons regarding such
Credit Union shall not bBe the respcnsibility of the
Beard of Equcaticn.

All reguests fcr cecducticons pust be submitted to the

ducation within flve (52

My
in

Secretary of the Board o
calendar deys of either the firs: day of school for
teachers ¢r, in the czse of newly hired teachers,

his.her commencement cf emploryment in the district.



A1l teachers will (unless excused by Lliness or otherwvise by
the school administrations atitend parent-teacher conferernces
scheduled by the Administrative Principal to accomodate
parents, under the ﬁo!lowing conditions:

(a)» Ho more than three sessions of parent-tezcher
ccnferences may be scheduled, with only one (17
session occuring per day. 3tudents shall be
dismisseg early on days cf parent-tezacher

-
i d

Fhy
O

erences.

4]

=

~imum of two evening sessicns ghall Le

,.
0

o
T

m

[T[}

scheduied with priority to schecule cnhly cne
evening session whenever possitble, Evening
sessicns may be scheduled cniy when & regular
school day follows.

th, 7th, and 8Bih

4
(o)

(¢Yy FHRdditiconal conferences in th

Fal

grades {additionz] meaning conierences scheculed
with a teacher other than 2 student's homercem
teacher) shall be at the request of either teacher
of pacent cnly.

(¢> Final conference schedules shall ke preparea in
the mest efficient meanner by the Administrative

LN

-—

Principza! and pressnted to the Fzaculfy 2 min

of one (1} week prior tce the schecduied conference

- 20 -



A committee compeosed of two <2) teachers sppointed by the
Essociation, one (1> adminisirstor, and cne (1) Beard Member
shall meet upon reqﬁest during the school year to review and
discuss topics cof mutual ceoncern. The party request:ing the
meeting will submit &n sgenda at least three (3) school days
pricrc to the meeting date. The other party may alsc submit
topics for the azgenda. These discussions are nat intended
tio bypass the grievance procedure and garievance lssues will

not be discussed.



The Board reserves to itself sole Jurisdicticn and authority
over matters cof peiicy and retains the right, subliect only
to the limitations imposed by the language of thls
Lgreement, In accordance with applicable lavws &ana
reculaticns (a2 to direct emplovees cf the schoel disftrict;

(b to hire, promote, transfer, assicn, znd retzin employees

in pocsitions in the school district., angd toc suspend, demdte,

+
~

i

discharce, or take other disciplinery ecticn agsain
employees; (¢} to relleve employess from cutly (because of
lack of work or for other legitimzte reaspons; (dl 1o
maintain etftficiency 0f the school district cperations
entrusted to thems; (e) fo determine the methods. means ancg
pcersonnel by which such cperations are ¢ fe concucted: and
{f) to take whatever actlens may e necessary to carry oyt
the mission of the schoo!l district in situations of

emergency.

—22_



I WiT[IESS VHEEZQF, the teacher s representatives have

signed hereunto con cehalf of the said teachers and the Board

has czused its proper officers tc sign hereunte con behalf of

the Board, thls 20%th day of December, 1990.

BOARD OF EDUCATION COF THE
BCROUGH OF BLCQOKMSBURY

By: .
{ E e —

Mary' Smcck, President

-3
i
o
3

-1

fateegn 717 T Zihie

r g

Kathryn . Letcher, Board Secretary

TEACjEij REPRESENTATIVES
/,A&Q/M

Debra Kane

»4jé2i&.€___—.~*’

Joy Shue
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TP SpTrOT
SALAEL SCHETUL

& X ¢
19%3-61 19%1-% 1992-95
3teg Rzte Step Fate Steo Rate

5,646

Bt
e
T2
o
o
<3
e
¢

=4
~ 1
——
Cad

E 26,744 B £7,954 B 29,008

v 27,838 ¢ 29,149 ¢ 30,323
b 28,934 B 30,343 2 31,59
£ 30,0338 £ 3(,538 g 32,893
£ 31,6 13 36,733 £ 34,188
G dg, el G 33,928 G 35,483
B 33,38 i 35,12 R 3,57

I 34,404 ! 35,317 I 38.073
d 35,8.8 J TSl N 3%,368

£ 36,606 K 38,706 K 43,663

R 39,894 hi 42,290 tH 44,548

3tipends for Increzsed Acadenic Preparation: (Amount to be paid above 3a saiacy Ratex:
BatiS: + 493 + B4 + B3
B4 Bae30: +1,360 +]1,498 11,613

1) -y ~ oae LA Ta
intlb 12, L 42,345 2,640
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