AGREEMENT

Between
COUNTY OF PASSAIC

PREAKNESS HEALTHCARE CENTER
and

LOCAL 2273
COUNCIL 52, A.F.S.CM.E.

AFL-CIO

July 1, 2012 through June 30, 2016

Prepared By:

GENOVA BURNS & GIANTOMASI
494 Broad Street

Newark, New Jersey 07102

(973) 533-0777

Special Labor Counsel,

County of Passaic



ARTICLE I
ARTICLE II
ARTICLE III
ARTICLE IV
ARTICLE V
ARTICLE V1
ARTICLE VII
ARTICLE VIII
ARTICLE IX
ARTICLE X
ARTICLE XI
ARTICLE XII
ARTICLE XIII
ARTICLE XIV
ARTICLE XV
ARTICLE XV1
ARTICLE XVII
ARTICLE XVIII
ARTICLE XIX
ARTICLE XX
~ ARTICLE XXI

" ARTICLE XXII

TABLE OF CONTENTS

AGREEMENT ...oocveersersssscssrs s 1
PREAMBLE ....ooocooers oo 2
RECOGNITION ...coserrvvrsesssoersosssesssssssess 3
UNION SECURITY w.coorrvveversssemssersseessersiees 5
MANAGEMENT RIGHTS ..occocvvrrvvrnersene -
WORK WEEK ....oocvossvessesssors s 9
HOURS OF WORK ...ooccrserescrscsomorsressinssnes 10
OVERTIME ...oosooserescrsesisssnsrsiessssssoess e 12
COMPENSATION ....cooorevcorrmsersrsessisesies 14
OUT-OF-CLASSIFICATION PAY ..cocccrvcriee 18
INSURANCE . ..o 19
LEAVES OF ABSENCE ..oocoervrrsimmsrsrsssssiees 21
SENIORITY .oovverosssserssevsssssessorsssssocsies 29
* PROMOTIONAL PROCEDURE ..o 31
TEMPORARY OPENINGS cccovcrrvrnrsersnn .33
LAY-OFF AND RECALL PROCEDURE........... 34
PERSONNEL FILES..... et 36
GRIEVANCE PROCEDURE......ccooervisrersen 37
DISCIPLINE AND DISCHARGE ...c..oocvrr 40
CLASSIFICATION REVIEW...ccccoorimrsrecrsins 41
GENERAL PROVISIONS ..occcoecrrrrrcrsersco 42
SAFETY AND HEALTH...ooovcmmisimmiirsonisnne 46



ARTICLE XXIII
ARTICLE XXIV
ARTICLE XXV
ARTICLE XXVI
ARTICLE XXVII
ARTICLE XXVIII

ARTICLE XXIX

HOLIDAYS ..o 47
VACATIONS ...coviiiiiiiiiccirnecreneieiens 49
NO STRIKE OR LOCK OUT PROVISION........ 51
PAYCHECK ERRORS ......cocvimriirenrrcens 52
SUCCESSOR AGREEMENT ......ccccoocvvrirrrneennne 53
TERMINATION ....cocoiiiiiictieccrceeere e 54
MISCELLANEOUS ......cccccovivimieieerineeennnns 55

ii



ARTICLE I

AGREEMENT

Agreement made between County of Passaic (hereinafter referred to as “Employer”) and
Local 2273, Council 52, AFSCME, AFL-CIO (hereinafter referred to as the “Union”) exclusive
bargaining agent for and on behalf of all the employees (see Schedule A) now or hereafter

employed by the Employer at the Preakness Healthcare Center.



ARTICLE II
PREAMBLE

This Agreement has for its purpose the promotion of harmonious relations between the
Employer and its employees; the establishment of an equitable and peaceful procedure for the
resolution of differences; and the establishment of rates of pay, hours of work and other

conditions of employment and to avoid interruption or interference with the efficient operation of

the Employer.



ARTICLE III
RECOGNITION

3.1  The Employer recognizes the right of the Union and its members to be protected
in exercises of the right, freely and without fear of penalty or reprisal, to form, join and assist any
employee organization, or to refrain from any activity, provided, however, that this right shall
not extend to persons excepted in N.J.R.S. 34:13A-5.3.

3.2 The term “employee” shall mean any person holding a position by appointment or
contract or employment in the service of the public employer, at Preakness Healthcare Center,
Passaic County, except elected officials, heads and deputy heads of departments and agencies,
and members of boards and commissions.

3.3  Employees shall also include probationary employees and part-time employees, if
such part-time employees are employed on a regular continuing basis, and for a minimum of 20
hours per week. There shall be a three (3) month probationary period for all new full-time
employees before any benefits will be realized except for overtime pay and shift differential.
Benefits, such as sick time, vacation time and holidays, shall accrue retroactively to the credit of
the employee after completing the three (3) month probationary period. Other benefits shall
begin after the completion of the three (3) month probationary period. Part-time employees must
be employed on a regular continuing basis and for a minimum of twenty (20) hours per week.
Part-time employees will not accrue seniority rights until they have accumulated one-hundred
eighty (180) calendar days of employment with the employer at which time seniority shall accrue
retroactively to the credit of the part-time employee after completing the one-hundred eighty

(180) day period. There shall be a six (6) month probationary period for all new part-time

employees.



3.4  The Union will be notified of all newly hired employees no later than their first

full pay period of employment.



ARTICLE 1V
UNION SECURITY p

Ed

4.1 All present employees covered by this Agreement may join the Union and

become members of the Union. All future employees may become members of the Union. The
Employer shall in no way interfere with the solicitation of such membership nor discourage the
same.

42  The Employer agrees to deduct the Union monthly membership dues from the pay

of those employees who have authorized such deduction in writing pursuant to N.J.S.A. 52:14-

15.9E. The amounts deducted from each employee shall be remitted to the Union, together with
a list of all the names of the employees for whom the deductions are made, by the 10" day of the
succeeding month after which such deductions are made.

43  Representatives of the Union, including those who are not employees of the
Employer, upon proper notiﬁcatioﬁ to the Executive Director will be permitted to visit with
employee-Union representatives during working hou;s, at their work stations for purposes of
discussing Union representation matters. Visits by representatives of the Union shall be at
reasonable times and shall not in%erfere with the functioning of the affairs of the public agency.
No representative of the Union shall be permitted to confer with an employee at the work station
of the employee or enter a resident care or service area unaccompanied by a management
representative. The Union will be provided a space in the facility and specific office hours based
on room availability to be determined and agreed upon with the Executive Director. Office
hours will be scheduled each Thursday for a four (4) hour period. No employee can leave their
assigned area without permission from their Department Head.

44 a) Any employee in the Bargaining Unit on the effective date of this

Agreement who does not join the Union within thirty (30) days thereafter, any new employee



.

who does not join within thirty (30) days of initial employment within the Bargaining Unit, and
any employee previously employed within the Unit who does not join within ten (10) days of
reentry into employment within the Bargaining Unit, shall pay a Representation Fee to the Union
by automatic payroll deduction. The Representation Fee shall be in an amount equal to eighty-
five (85%) percent of the regular Union membership dues, fees and assessments as certified to
the Employer by the Union. The Union may revise its certification of the amount of the
Representation Fee at any time to reflect changes in the regular Union membership dues, fees
and assessments. The Union’s entitlement to the Representative Fee shall continue beyond the
termination date of this Agreement so long as the Union remains the majority representative of
the Employees in the Unit, provided that no modification is made in this provision by a successor
agreement between the Union and the Employer.

b) Except as otherwise provided in this Article, the mechanics for the
deduction of representation fees and the transmission of such fees to the Union will, as nearly as
possible, be the same as those used for the deduction and tr'c_msmission of regular membership
dues to the Union.

4.5  Dues deduction for any employee in the bargaining unit shall be limited to
AFSCME, the majority representative, and employees shall be eligible to withdraw such
authorization only as of July 1* of éach year, provided the notice of withdrawal has been filed
timely.

4.6  The Employer agrees to deduct from the wages of any employee who is a member
of the Union a PEOPLE deduction as provided for in a written authorization. Such authorization
must be executed by the employee and may be revoked by the employee at any time by giving

written notice to both the Employer and the Union. The Employer agrees to remit any



deductions made pursuant to this provision promptly to the Union, together with an itemized
statement showing the name of each employee whose pay such deductions have been made and
the amount deducted during the period covered by the remittance. The Employer assumes 1no
obligations financial or otherwise.

47  The Passaic County payroll office will conduct quarterly audits to ensure all
eligible employees pay dues and will notify the Union of the results of such audits.

The Employer will supply the Union with a listing of all provisional employees on a
quarterly basis, pending Civil Service permanency, and make every effort to obtain Department
of Personnel permanency for these employees.

In the event the employer sells, conveys, assigns or transfers its operation to another

Employer, acquires, merges, and/or affiliates with another Employer within the State of New
gL .

Jersey, the Employer will give the Union sixty (60) days notice prior to the culmination of any

event described above.



ARTICLE V
MANAGEMENT RIGHTS

5.1 Except as modified by this Agreement, the public agency retains the right, in
accordance with applicable laws and procedures, (a) to direct employees, (b) to hire, promote,
transfer, assign and suspend, demote, discharge or take other disciplinary action for just cause
against employees, (c) to relieve employees from duties because of lack of work or other
legitimate reasons, (d) to maintain the efficiency of the Government operations entrusted to
them, (e) to determine the methods, means and personnel by which such operations are to be
conducted, and (f) to take whatever action may be necessary to carry out the mission of the

agency, in situations of emergency.

5.2 The Employer may establish reasonable and necessary rules of work and conduct

for employees. Such rules shall be equitably applied and enforced.



ARTICLE VI
WORK WEEK

The work week for all full-time employees shall consist of five (5) eight (8) hour days
with two (2) days off. Work performed in excess of eighty (80) hours within the two-week pay
beriod shall be paid at the overtime rate. All clerical employees hired as of December 31, 1987
shall work five (5) consecutive eight (8) hour days (Monday through Friday inclusive). All
clerical employees employed prior to December 31, 1987 shall work five (5) consecutive seven
(7) hour days (Monday through Friday inclusive). Employees will be given seven (7) ten (10)
minute grace periods, not to exceed seventy (70) minutes in any given calendar year, before any
action is taken.

It has been mutually agreed that during the duration of this contract, management will
include every other weekend off for all full-time employees workipg in a continuous work week
pursuant to the parties’ September 28, 1999 Agreement. The terms of the Agreement are
attached and incorporated herein. The Employer will attempt to include every other weekend off
for all full-time employees with each employee working a minimum of 23 weekends per year.
Cooks, Receptionists, Telephone Operators, Recreation Therapists, Recreation Aides and Boiler
Operators will be included in the Alternate Weekend Schedule. The Employer will make a good
faith effort to provide all part-time employees with one (1) weekend off per month, provided
staffing levels will allow such leave and provided said part time employee has not previously
taken a weekend off in the month for use as a benefit day (whether sick, personal, or other).
Every other weekend program shall be permanent and the weekends off originally assigned will
not change unless the employee is given sixty (60) days notice. Any weekend change will go by

least senior to most senior.



ARTICLE VII

HOURS OF WORK

7.1 The regular starting time of work shifts shall not be changed unless mutually
agreed by the Employer, the affected employees and the Union. If the parties fail to agree and
the Employer implements the change, the Union retains the right to grieve.

7.2 Where more than one (1) work shift per day within a given classification is in
effect, employees within such classification will be given preference of shifts in accordance with
their seniority and classifications. Such preference will be exercised only when vacancies oceur
or, when for other reasons, changes in the number of employees per shift are being made.

7.3 One (1) 15-minute coffee break per shift will be given to all workers at a time
which does not interfere with proper patient care. The Employer will continue to make available
the coffee and other items presently provided.

7.4 One half (1/2) hour lunch period for all employees with lunch provided by the
Employer.

7.5  Employee Meals: Employees covered by this agreement agree to pay $2.00 per
week for meals for 48 weeks per year. Employees shall not be reimbursed for such meal
allowance while on sick leave, medical leave of absence, vacation, family leave, worker’s
compensation leave, suspension, or other leave.

7.6  Based on seniority the standard work hours for 40 hour employees shall be as

follows:

1. Environmental Services (Building Maintenance or Building Service Worker
Titles) :
Add new shift 11pm — 7 am

2. Dietary (Building Maintenance Title)
Established shifts shall be 7 am — 3 pm and 3 pm to 11 pm.

10
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a. Effective March 4, 2013: The parties agree that the hours for Dietary
Stock positions shall be 6 am ~ 2 pm, and 6:30 am ~2:30 fora 6 month
trial period. The Union agrees to revisit a schedule of 7 am ~ 3 pmat
Labor Management Meeting.

b. Pot and Dishwasher position shifts shall be 7 am-3 pm.

3. Engineering (Boiler Operator Titles)
Shift of 11 pm to 7 am to be staffed 365 days/per

4. Therapeutic Recreation
Shifts may extend to 10 pm on dementia units, shift hours to be discussed in

Labor Management meeting.

5. Clerical

Nursing office: 7 am — 3 pm and 9 am to 5 pm
Nursing units: 7 am - 3 pm and 9 am to 5 pm
Business office: 8 am — 4 pm and 9 am to 5 pm
Admissions: 8 am — 4 pm and 9 am to 5 pm
Personnel: 8 am — 4 pm and 9 am to 5 pm
Administration: 8 am — 4 pm and 9 am to 5 pm
Receptionist/Telephone Operators: 6:30 am —2:30 pm and 2:30 pm
10:30 pm.

Social Services: 9 am ~ 5 pm

Therapeutic Recreation: 9 am — 5 pm

Staff Development: 9 am - 5 pm

Facilities: 8 am - 4pm

Nursing (Staffing Coordinator): 8am - 4 pm

@ eo TR

Ll -

Inventory/Central Supply (Stock Clerk/Handler): 8 am — 4 pm
Clinics: 8 am — 4pm

Facilities (Engineering): 8 am — 4pm, all staff excluding Boiler Staff
Rehab (Hospital Attendants): 8 am ~ 4 pm

11



ARTICLE VIII

OVERTIME
8.1  Overtime.
a) Forty-Hour Employees: Employees in the category of certified nurses’

assistants, craft and service personnel shall be paid at the rate of one and oﬁe-half (1%2) times
their regular straight time rate of pay for all hours worked in excess of eight (8) hours in a work
day or in excess of forty (40) hours in a work week. However, there may be instances where an
employee, because of the every other weekend off scheduling, may work more than forty (40)
hours one week and then work less than forty (40) hours the following week. In such cases, the
employee would receive premium pay for all hours worked above eighty (80) hours within the
two-week pay period.

b) Thirty-five Hour Employees: All work performed' in excess of seven (7)
hours in any one (1) day by office and clerical workers, or where a seven (7) hour day exists,
shall be paid straight time after the seventh (7™) hour, for the first (1*") hour, and at time and one-
half the eighth (8") hour and thereafter. The sixth (6™) and seventh (7™) day shall be premium
days as described herein.

c) Sick time, vacation time and holiday time are to be considered part of the
work week. If an employee calls in sick on a scheduled work day that follows overtime worked,
the sick time will not be considered part of the work week for overtime calculations, unless the
employee provides a doctor’s note.

d) In scheduling the two (2) consecutive days off for all part-time employees,
the Employer shall not exclude the combination of Saturday and Sunday or Sunday and Monday

from the seven (7) possible two-day combinations of the work week. All full-time alternate

12



weekends employees are not to work five (5) consecutive days. For the duration of the contract
period July 1, 2012 to June 30, 2016, and subject to seniority, a full time alternate weekend
employee may be scheduled to work five (5) consecutive days with approval of the employee.
The parties agree that staff will be asked on a voluntary basis and approval is subject to
confirmation at a Labor Management Meeting. This schedule will not be continued unless agreed
during a subsequent contract negotiation.

8.2  An employee who is not scheduled and is called into work on any paid holiday
shall be paid in addition to his/her holiday pay at the rate of time and one-half for all hours
worked.  The sixth (6™) and seventh (7" days shall be a premium day as described in this
contract. This covers all thirty-five (35) hour work week employees and all forty (40) hour work
week employees.

83  Overtime work will be distributed as equitable as possible among employees
within the same classification through seniority rotation.

84  Call-In-Overtime: Any employee who is requested and returns to work during
periods other than his regularly scheduled shift shall be paid time and one-half for such work and
will work three (3) hours at a minimum within title. The employee will not be sent home prior to .
the three (3) hour minimum. If the employee’s call-in time work assignment and his regular shift
overlap, he shall be paid time and one-half for the first two (2) hours of work. Thereafter, for the

balance of his regular work shift, he shall be paid at the appropriate rate.

13



9.1

9.2

9.3

9.4

9.6

ARTICLE IX
COMPENSATION

Retroactive to July 1, 2012, all employees in the bargaining unit will receive 1%.
Effective July 1, 2013, all employees in the bargaining unit will receive 1%.
Effective July 1, 2014, all employees in the bargaining unit will receive 1.25%.
Effective July 1, 2015, all employees in the bargaining unit will receive 1.25%.

The Title Clinic Assistant will be paid at Level 9. The existing employee in the

Title Clinic Assistant will be paid Level 9, Step 3.

9.6

9.7

The new titles Medical Assistant and Unit Assistant will be paid at Level 7.

The employees currently employed in dietary, referenced in the July 18, 1996

agreement, will be paid at the same rate as existing employees (see attached).

9.8

9.9

July 1, 2002.

9:10
2002.

9.11

9.12
July 1, 2002.

9.13

Social workers with a Masters degree in social work will be paid at Level 14.

Certified Nurses Assistants will be paid at Level 8 effective and retroactive to
Food Service Workers will be paid at Level 7A effective and retroactive to July 1,

Stock Handlers will be paid at Level 8A effective and retroactive to July 1, 2002.

Building Service Workers will be paid at Level 7A effective and retroactive to

Building Maintenance Workers will be paid at Level 8A effective and retroactive

to July 1, 2002.

9.14

July 1, 2002.

Maintenance Repairers will be paid at Level 10A effective and retroactive to

14



9.15 Sr. Maintenance Repairers will be paid at Level 11A effective and retroactive to
July 1, 2002.

9.16 All employees permanently assigned to the Special Care Behavioral Modification
Unit will be entitled to a two ($2.00) dollar per hour increase in their salary while assigned to the
Special Care Behavioral Modification Unit.

9.17 The Employer shall reimburse Social Worker’s every two (2) years for the cost of
their license upon submission to the Employer of the payment of same. A Social Worker that is
reimbursed for their license and leaves the employ of the County during the period that the
County paid for the licenée renewal shall reimburse the County on a pro-rata basis for the cost of

the license.

9.18 Increments will be paid when due upon completion of 200 earned paid days

within their anniversary year.

9.19 The salary schedules under Appendix A will be in effect for the duration of this
Agreement.

9.20 Part-time employees shall be given salary increases, increments on their regular
labor grades as agreed for regular employees, shift differentials and all fringe benefits on a
proportionate basis except for group insurance. Part-time employees who work twenty (20)
hours or more per week shall receive proportionate benefits. Part-time employees will not
accrue seniority rights until they have accumulated One Hundred Eighty (180) calendar days of
employment with the Employer at which time their seniority shall be considered to have
commenced One-Hundred Eighty (180) calendar days in advance. In no instance will part-time
employees be employed if the effect of said employment will be the denial of other rights and

pr’ivileges'or benefits to full-time employees covered by this Agreement. Part-time employees



who work less than twenty (20) hours per week shall not accrue any of the above proceeds or
benefits.

9.21 a) During the term of this Agreement, the pay scales will not be chénged
except by the mutual consent of both parties.

9.22 a) All employees, including part-time employees, working on shifts of which
the majority of the working hours fall between 2:30 p.m. to 11:00 p.m. to 7:30 a.m., shall receive
in addition to their regular pay, an additional ten (10%) percent on their wages.

b) This section will be revised to reflect: Effective August 20, 1998, all new
employees hired to work the majority of their hours that fall between 2:30 p.m. to 11:00 p.m. to
7:30 a.m. (2™ and 3™ shift) will no longer receive night differential. All employees currently on
the payroll will be grandfathered at the current rate.

9.23  Longevity pay shall be determined by the length of employment as follows:

Such compensation shall continue to be added to base pay:

2% of base pay after 7 years service
4% of base pay after 10 years service
6% of base pay after 15 years service
8% of base pay after 20 years service
10% of base pay after 25 years service

9.24  Anniversary increments shall be payable when due to all eligible employees.

9.25  For all new employees entering the Bargaining Unit longevity will be paid upon
earned County time only. This does not include those currently in the system.

9.26  The title of CNA shall be changed to Special Care Behavior Technicians/CNA’s

for CNA’s who work in the Special Care Behavior Management Unit.

16



9.27 Recreation Therapist Aides will be paid at Level 7A effective and retroactive to

July 1, 2006.

928 Maintenance Repair/L.P.L. will be paid at level 11 effective and retroactive to
July 1, 2006.

9.29 The title of Senior Maintenance Repair/Electrician (Level 11A) shall be changed
to Electrician (Level 12) effective and retroactive to July 1, 2006.

9.30  Payroll Confidentiality

Employee pay checks will be placed in envelopes for the purpose of
confidentiality. It is also understood that additional time will be necessary to accommodate the
request prior to normal payroll release.

9.31 All Employees hired between January 1 and June 30 shall receive increments on
January 1 of each year. If a title change/promotion occurs, the increment date may change to the
new anniversary date. All Employees hired between July 1 and December 31 shall receive an
increment on July 1 of each year. All part time employees shall receive increments every other
year.

9.32 Employees will receive an educational stipend of five hundred dollars ($500.00)
per year for any degree earned that exceeds the degree requirement for the Employee’s position.

9.33  The title of Omnibusdriver shall be paid at Level 13 retroactive to July 1, 2012.



ARTICLE X
OUT-OF-CLASSIFICATION PAY

10.1  Any employee who is temporarily assigned and does perform work in a higher
classification for eleven (11) or more consecutive days shall be compensated at the higher rate,
retroactive to the first day of such assignment. An employee temporarily assigned under this
Article will not be re-assigned solely to avoid out-of-classification pay.

10.2 In the event it becomes necessary for an employee to perform duties in a lower
classification by his request or for health reasons and such transfer is made on behalf of the
employee, it will be made after notification and approval by the Union, and if agreed to, the

employee will be paid at the rate for such position.

18



ARTICLE XI
INSURANCE

11.1 The County of Passaic agrees to provide Medical/Healthcare Centerization
insurance as outlined in the current Passaic County Employee Health Benefits Booklet. Life
insurance and dental insurance for the employee only will remain as is presently in effect.
During the term of this contract, there shall be no diminution of these benefits. Unit employees
shall make contributions toward the cost of their health insurance coverage in an amount set
forth pursﬁant to PL 2011 C. 78, and any amendments thereto.

112 Co-pays for Doctor’s visits shall be increased to $15.00. The deductible for
health insurance shall be $250.00‘ for the employee and $500.00 for family members. Out of
pocket maximﬁm contributions for in-network providers shall be $200.00 for employees and
$400.00 for family members and for out-of-network providers, $600.00 for employee and
$1,000.00 for family members.

‘l 1.3 Prepaid Prescription: The County will furnish at its own cost a prepaid
prescription plan effective 7/1/92. Effective upon execution of this Agreement, the co-pay under
this Plan shall be $5.00 for generic drugs and $10.00 for brand name drugs. Effective upon
execution of this Agreement, mail order generié drugs shall have a co-pay of $10.00 per
prescription (for a three (3) month supply). Effective upon execution of this Agreement, mail
order brand name drugs shall have a co-pay of $20.00 per prescription (for a three (3) month
supply). The coverage shall include fanﬁly members.

11.4 Health Coverage: Part time employees must work a minimum of twenty-four (24)
hours to be entitled to single medical coverage (Healthcare Centerization, prescription, dental),
and other privileges on a prorated basis. Employees transferred from full time to part time

employment as of 1/1/95 or upon signing of this agreement will receive single coverage.

19



11.5 Employees may choose, at no cost to the Employee, insurance coverage under the
“Horizon Direct Access Plan” which is a non-gated plan (no referrals). The following applies to
the Horizon Direct Access Plan:

s 80% in network, $25 co-pay for office visit. No deductible.
e $2,000 per person out of pocket maximum iri network
¢ 60% out of network after $1,000 deductible and $5,000 per person out of

pocket maximum out of network.

20



ARTICLE XII

LEAVES OF ABSENCE
(Paid Leaves)
12.1  Sick Leave
a) An employee shall receive sick leave with pay if the employee is absent

because he or a member of his family:

1. contracts or incurs any non-service connected sickness or
disability.

2. is quarantined by the Health authorities as a result of any illness or
injury.

b) Sick-Schedule
1. Employees will rgceive one (1) day of sick leave for each month of
service for a total of twelve (12) days in the first twelve (12) months of employment. After the
first twelve (12) months of employment, employees shall earn one one-quarter (1-1/4) days of

sick leave for a total of fifteen (15) days per year.

2. Employees who are absent are responsible to call in two (2) hours prior
to the start of their shift on weekends and two (2) hours prior to shift on weekday second shift
and indicate the reason for their absence. Calls from anyone other than the employee will not be
accepted. The employee must call in each day, unless a doctor’s note has been submitted. If the
employee fails to call in, the Supervisor has the right to dock the employee and discipline the
employee as indicated in the disciplinary action section. For reasonable doubt, the supervisor

may request a physician’s note.

21



c) Unused Sick [eave

All employees upon retirement shall receive payment for accumulated sick time in
accordance with rules promulgated by the Board of Chosen Freeholders, which is 50% of the

accumulated sick time subject to a maximum amount of $12,000.

d) The amount of payment for all unused sick leave is to be calculated at the
employee’s rate of pay in effect on the pay day immediately preceding the employee’s

retirement.

e) Sick Time: Upon severance of employment other than retirement, all
employees shall receive 10% of accumulated sick time. An employee terminated for cause is not

entitled to accumulated sick leave upon termination.

f) Sick Leave: >Where this is reasonable doubt regarding abus¢ of
absenteeism, patterriing and/or weékend call outs, the Employer may require the employee to
submit medical documentation confirming the sickness. The supervisor will monitor for
“patterning” which will be defined as, but not limited to, repeated use of sick days in conjunction
with employee’s days off, before or after a holiday, or after multiple incidents of calling in on the

same day of the week.

g) Employees who have ten (10) or more sick days of their allotted fifteen
(15) sick days remaining in their sick bank in any calendar year shall be entitled to a sick leave
incentive in the amount of $400.00, which shall be paid in the first quarter of the year following
such attendance. Employees hired after January | of a given year are ineligible for the sick leave

incentive during the calendar year in which they were hired.

h) Employees may contribute unused sick time to co-workers in accordance

with Passaic County Policies and Procedures as adopted by Board of Chosen Freeholders.

22



i) The established procedure for disciplinary action for patterning is as
follows:

1. 4" occurrence, Oral Counseling

2. 5" occurrence, Written Counseling

3. 6" occurrence and thereafter, disciplinary hearing

i) If an employee exhausts his/her earned sick time, he/she may apply for
Temporary State Disability. Employees on “without pay status” will not receive credit for
benefit days for longevity pay.

12.2  Work Connected Injury and Illness
a) The Employer shall provide coverage for all employees covered by this
Agreement under the Worker’s Compensation Law. Employees who suffer job related injuries
and illnesses may be entitled to medical expenses, lost income and other compensation under the
New Jersey Workers’ Compensation Act. The County covers workers’ compensation benefits
through a self-insured plan. Any occupational injury or illness must be reported to the supervisbr
or department head. All required medical treatment must be performed by a Workers’
Compensation Physician appointed by the County.

b) Effective January 1, 1999, the County of Passaic will administer Workers

Compensation benefits pursuant to N.J.S.A. 34:15-12 and N.I.S.A. 34:15-14. Weekly benefits

payments will be paid in accordance with this statute. Worker Compensation benefits are not
subject to Federal and State income tax. Light duty will be mutually agreed upon between the
treating physician, employee, department head and Union representative. It is the policy of
Passaic County that all employees who are receiving approved Worker Compensation benefits

shall not be disciplined for time lost in connection with the injury. All benefits currently being
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paid under the “Temporary Disability” (sick leave) will remain in effect. Any employee

requesting “Temporary Disability” must process all claims through the Preakness Healthcare

Center.

12.3 Bereavement Leave

a) Employees are entitled to three (3) consecutive calendar days leave of absence
for the death of an employee’s immediate relative. Immediate relative includes parent, stepchild,
stepparents, siblings, grandparents, mother-in-law, father-in-law, daughter-in-law, son-in-law,
grandchildren, niece, nephew, uncle, aunt, brother-in-law, sister-in-law, stepbrothers, stepsisters,
or any person related by blood or marriage residing in an employee’s household. Employees are
paid for all working days during the Bereavement Leave. Employees mayvbe asked for proof at
the discretion of the Personnel Department or Administration.

b) Employees are entitled to four (4) consecutive bereavement days in the event
of death of the employee’s husband, wife, domestic partner, son or daughter.

c) Bereavement leave shall not be cumulative from year to year.

d) In any case of death in the family, which occurs during an employee’s
vacation period, upon application for such leave by an employee, the employee shall have the
option of extending his vacation period as additional time, or take the time for use at some future
date, provided, however, that proof of such family death is established in writing by a licensed
physician who is in attendance, or other party, whichever the case may Be. 'If an employee
requests to use available vacation time, personal time or holiday (CP) time, to extend the
bereavement leave, it will not be unreasonably denied.

e) It is agreed that days off for attending a funeral will remain as previously

indicated. It is understood that this benefit will be used for legal relatives within one week of the
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death. In the event there are extenuating circumstances, Administrative approval will be

considered.

12.4 Personal Leave

a) Employees shall be entitled to three (3) personal leave days each year, non-
accumulative, to be used whenever needed subject to staffing. Arrangements for such leave must
be made by the employee at least three (3) days in advance, except in case of emergency. Such
leave shall be granted without loss of time and shall not be deducted from vacation accruals or
any other leave days provided prior approval in accordance with this article has been obtained.
Personal leave days may be taken in half-day ( 1/2) sequence. Personal leave days are
accumulated at the rate of one (1) day each between the months January through April, May

through August and September through December.
b) Personal days must be taken in the third of the year earned.

12.5  Jury Duty

County employees are encouraged to fulfill their civil duty and serve as a juror when
summoned by the courts. An employee required to render jury service shall be entitled to be
absent from work with pay during the service. If an employee is notified prior to the date of
service that they are not required to report to court, that employee must report to work.
Employees summoned to jury duty should notify their supervisor within one (1) week of
receiving notice'.

12.6  Union Leave:

Members of the Union who are elected or designated to attend any function of the
International Union, Council, or other body in which it is affiliated, shall be permitted to attend

such functions and may be granted the necessary time off with pay. Twenty (20) Union leave
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days in the aggregate will be granted each year without loss of time or pay for designated
representati?es to attend the biennial convention of the International Union which takes place in
the even numbered years only. An additional five (5) days in aggregate will be granted in the
odd numbered years.

12.7  Civil Service Examinations

Employees shall be allowed time off with pay to take open competitive and promotional
examinations set up by the Civil Service System.

12.8 Military Service Leave

a) Any employee who is a member of a Reserve Force of the United States Army
of this State and who is ordered by the appropriate authorities to attend the training program or
perform other duties under the supervision of United States or this State shall be granted a leave
of absence during the period of such activity with no loss of time or pay, not to exceed thirty (30)
days.

12.9  Unpaid Leaves — Eligibility Requirements

Permanent employees shall be eligible for leaves of absence after six (6) months.

12.10 Application for Leaves

a) Any request for a leave of absence shall be submitted in writing from the
employee' to his immediate supervisor. The request shall state the date the leave of absence is
being requested and the appropriate length of time off the employee desires.

b) Authorization for a leave of absence shall be furnished to the employee by his

immediate supervisor, and it shall be in writing.
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¢) Any request for a leave of absence shall be answered promptly. A request for
immediate leave because of special urgency shall be answered by the end of the shift on which
the request is submitted.

d) In addition to accruing seniority while on any approved leave of absence while
under the provisions of this Agreement, employees shall be returned to the position without loss
of seniority or other employee rights, privileges or benefits. No benefits shall accrue during a
leave of absence without pay.

12.11 Maternity and Paternity I.eaves

a) An employee shall, upon request, be entitled to unpaid maternity leave for
periods of nine (9) months, inclusive of FMLA, FLI and temporary disability.

b) Leave of absence may be granted in cases of terminal illness or catastrophic
circumstances.

12.12 Family Leave

An employee shall be entitled to family leave in accordance with the New Jersey Family
Leave Act (NJ.A.C. 4A: 6-1.21), Federal Family Medical Leave Act (4A: 6-1.21A) and Family
Leave Insurance (FLI) (P.L. 2008, c. 17) as outlined in the County’s Personnel Policies and
Procedures Manual.
12.13 Education
a) After completing one (1) year of service any employee, upon request, shall be
granted a leave of absence for educational purposes in job-related subjects. The period may be

extended or renewed at the request of the employee.
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b) A year or more leave of absence for educational purposes shall not be
provided for more than onceVevery five (5) years. Management will conduct skjli training
programs for the employees from time to time.

12.14 To enhance the employee’s promotional opportunities to the benefit of both the
public employer and the employee, the Employer encourages all employees to avail themselves
of Healthcare Center service-related career training offered by area institutions, Passaic County
Vocational and Technical High School and Passaic County Community College.

12.15 The Superintendent shall make available to all employees, notice of current -
Healthcare Center service-related courses being offered and available.

12.16 The County represents that, upon request, time off without penalty shall be:
granted as necessary to those employees enrolled in approved Healthcare Center service-related
training courses, subject to the needs of the Employer.

12.17 Eligible employees shall be entitled to military leave as required by law.
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ARTICLE XIII

SENIORITY

13.1 Seniority is defined as an employee’s total length of service with the employer,
beginning with his original date of hire exclusive of unpaid leaves of absences. Departmental
seniority shall be used for vacation purposes. Compensatory time will be granted based on the
order the request was received, subject to staffing levels.

13.2  If an employee leaves, not by virtue of leave of absence, his seniority shall cease
to occur and must start with his new hiring date, all previous seniority being lost.

13.3 If a question arises concerning the seniority of one or more employees who were

hired on the same date, the following shall apply:

If hired prior to the effective date of this contract, seniority preference shall be
determined by the order in which such employees within a given classification are shown on the
Employer’s payroll record. The Employer will make available to the Union the record pertaining
to the individuals in question to determine the order in which the names appear.

13.4 The Employer shall maintain an accurate, up-to-date seniority roster showing
each employee’s date of hire, classification and pay rate and shall furnish copies of same to the
Union upon request.

13.5 The Employer shall promptly advise the appropriate Union representative of any
changes which necessitate amendments to the seniority list.

13.6  Shift Preference

As long as it does not interfere with patient care, shift preference will be granted

where applicable on the basis of seniority within the same classification where a vacancy exists.
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13.7 Resident Abuse

State policies and procedures are to be followed regarding reports of resident

abuse.
13.8 Part-Time Employees and Seniority

Part-time employees will be given an opportunity for status changes to Full-Time

based on departmental seniority.
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ARTICLE X1V

PROMOTIONAL PROCEDURE

14.1  Provisional and Non-Competitive:

a) The term promotion means the advancement of an employee to a higher
position or the reassignment of an employee to a higher paying position.

b) Whenever an opportunity for promotion occurs or a job opening occurs in
other than a temporary situation in any existing job classification or as the result of the
development or establishment of a new job classification, a notice of such opening shall be
posted on all bulletin boards, stating the job classification, rate of pay, and the nature of the job
requirements in order to qualify. Such posting shall be for a period of not less than seven (7)
work days.

c) During this period, employees who wish to apply for the open position
may do so, the bid shall be in writing and shall be placed in the locked container designed and
provided by the Employer to receive such bids.

d) The Employer shall fill such openings from among those employees who
have applied who meet the standards of the job requirements. Where more than one employee is
qualified, the position shall be filled by the employee with the greatest appreciable difference. If
a less senior employee is selected, a more senior employee can grieve the selection.

e) Any employee selected in accordance with the procedure set forth above
shall be afforded a ninety (90) day trial period. If, during the trial period, the employee does not
meet the requirements of the position to which he has been promoted, such employee shall be
restored to his former position.

142 In all cases of promotions and demotions, preference when appropriate in the

judgment of the Employer shall be given to staff pending examinations, and subject to Civil
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Service regulations and veterans’ preference statutes. In the event of layoff, recall, shift
assignment, building assignment and vacation schedules, employees with the greater seniority
within each classification shall be given preference provided it does not interfere with patient
care. In the case of temporary promotions according to seniority, when appropriate in the
judgment of the Employer, shall be given to staff pending examinations and subject to Civil
Service regulations and veterans’ preference statutes. An employee who is promoted shall, upon
promotion, receive an increase equal to the adjustment up to the new level and being moved to
the nearest higher step in the new level and the anniversary date he had in the new level shall be
utilized in computing the salary increment. (For example: If a recreation therapist, on March 4,
2005, is on Level 11, Step 6 ($38,624.00), receives a promotion to Sr. Recreation Therapist, the
employee would be moved to Level 13, Step 4 ($39,385), and their new anniversary date will be

March 4™M)
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ARTICLE XV

TEMPORARY OPENINGS

15.1 Definition and Procedure

a) Temporary job openings are defined as job vacancies that may
periodically develop in any job classification because of illness, vacation, leave of absence or for
any other reason.

b) Temporary job openings in higher classifications shall be filled by
Employer assignment or re-assignment, and the assignment or re-assignment shall be made in
terms of a promotion based upon seniority and qualification before a new employee or temporary
employee is hired. Temporary assignments shall be considered as training assignments by which
the employee may obtain experience that will enable him to qualify for future promotions.

) Employees assigned to temporary job openings shall be paid in accordance
with Article X (Out-of-Classification Pay) of this Agreement.

d) All employees will be given fourteen (14) days notice prior to a transfer

within the Department, except when transfer is required due to emergent operational need.
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ARTICLE XVI

LAY-OFF AND RECALL PROCEDURE
16.1 Layoff

a) In the event the Employer plans to lay off employees for any reason, the
Employer shall meet with the Union to review such anticipated layoff at least thirty (30) days
prior to date such action is to be taken.

b) When such action takes place, it shall be accomplished by laying off
temporary and probationary employees first. Should it be necessary further to reduce the work
force, then regular employees shall be laid off in the inverse order of seniority.

c) The Employer shall forward a list of those employees being laid off to the
Local Union Secretary on the same date that the notices are sent to the employees.

d) Employees to be laid off will have at least forty-five (45) calendar days

notice of layoff.

e) When an employee is laid off due to a reduction in the work force, he shall
be permitted to exercise his general seniority (i.e., from date of employment) with the Employer
to bump or replace an employee with less seniority in any job, provided, however, that the
bumping employee has previously worked in that job title.

16.2 Recall

a) When the work force is increased after a layoff, employees will be
recalled according to seniority. Notice of recall shall be sent to the employee at his last known
address by registered mail. If any employee fails to report for work within ten (10) days from
the date of mailiﬁg of notice of recall, he shall be considered a quit. Recall rights for an

employee shall expire after a period equal to his seniority, but in no case less than two (2) years
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from the date of layoff. Written notice of expiration of recall rights shall be sent to the employee

at his last known address by registered or certified mail.

b) No new employees shall be hired in job categories where there have been

layoffs until all employees on layoff status in those categories, who desire to return to work, have

been recalled.
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ARTICLE XVII
PERSONNEL FILES

17.1  All employees shall have access to their own personnel files once each year
during reasonable working hours and upon written notification to the Director.

17.2 The employee’s signature is affixed to show only that this file has been reviewed
in accordance with the contractual agreement between the Healthcare Center and the Union. The
employee shall have the right to respond in writing to any document in the file. Such response
shall become part of the personnel file. The employee reserves the right to grieve any material in
the file dating' from January 1, 1976, either in total or in part, only after an informed conference
with Healthcare Center management has taken place.

17.3 Upon the completion of any two (2) year period of active work in which no
disciplinary action or procedure has been applied to an employee, the Healthcare Center will
refrain from using all prior disciplinary actions resulting from any charges, except patient abuse,

against the employee.
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ARTICLE XVIII

GRIEVANCE PROCEDURE

18.1 A grievance shall be any difference of opinion, controversy, or dispute arising
between the parties involving interpretation or application of any provision of this Agreement.

18.2 If the Employer does not answer a grievance or an appeal thereof within the
specific time limits of any mutually agreed to extension, the grievant shall proceed to the next
Step of the procedure.

18.3  If the grievance affects a group of employees, the Union may process and institute
such its grievance through all Steps of the grievance procedure, beginning with Step 2.

18.4 In the event an employee feels that any Civil Service Rules or Regulations are
being violated, such employee or the Union may have the right to seek remedy through the New
Jersey Civil Service Department. However, submission of its grievance to the Civil Service
Department shall constitute a waiver of the employee’s right to utilize the grievance procedure
unless Civil Service refuses juri;diction in the matter.

18.5 Any grievance or dispute which may arise between the parties, including the
application, meaning or interpretation of this Agreement, shall be settled in the following
manner:

STEP1

The Union Steward, with the employee, shall take up the grievance verbally with
the employee’s immediate supervisor within five (5) days of its occurrence; if at that time the
Steward is unaware of the grievance, he shall take it up within five (5) days of his knowledge of
its occurrence. The Supervisor shall then attempt to adjust the matter and shall respond verbally

to the Steward within five (5) working days.
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STEP 2

If the grievance has not been settled, it shall be presented in writing by the Union
Steward (or Union Grievance Committee Chairman) to the Director of Preakness Healthcare
Center within five (5) days after the Supervisor’s response is due. A meeting will be held within
one (1) week with the Director. The grievant will be represented at this meeting by a Chief
Steward and the Local President or his or her designee. The Director will render a decision in
writing within five (5) days following the meeting.

STEP 3

If the grievance still remains unadjusted, it shall be presented by a Council 52
Representative of the Union to the Director of Labor Relations of Passaic County in writing
within ten (10) working days after the response of the Director is due. Within ten (10) days of
notification by the Union, a meeting will be held with the Director of Labor Relations of Passaic
County or his designee. The grievant will be represented at this meeting by Council 52, the
Chief Steward and the Local President or his or her designee. A decision will be rendered in
writing within seven (7) days following the meeting.

STEP4 .

If the grievance is still unresolved within ten (10) days after written notice is
received from the Director of Labor Relations, either party may request arbitration pursuant to
the P.E.R.C. Rules and Regulations 19:12-5.1 et seq. Either party may waive Rules and
Regulations of P.E.R.C. and demand final and binding arbitration as set forth herein.

18.6  The decision of the arbitrator shall be final and binding on the parties, and the

arbitrator shall be requested to issue his decision within thirty (30) days after the conclusion of
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testimony and argument. Expenses for the arbitration proceedings shall be bome equally
between the Employer and the Union.

187 The Union will notify the Employer in writing of the names of its employees who
are designated by the Union to represent employees under the grievance procedure. Employees
so designated by the Union will be permitted to confer with other Union representatives,
employees and the Employer representatives regarding matters of employee representation,
during working hours without loss of pay, provided there is no emergency or staffing shortage on
the floor at the time. Prior notification to superiors and administration approval required prior to
leaving floor in order to attend a grievance proceeding. Permission will not be unreasonably
denied. The amount of time and frequency of attendance to Union business will be subject to the
reasonable regulations of the Board of Managers and the Board of Freeholders.

18.8 The Healthcare Center will give written notification to the Union of grievance

hearings or meetings beginning with Step 2 for all employees in the bargaining unit.
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ARTICLE XIX
DISCIPLINE AND DISCHARGE

19.1  The procedure for taking disciplinary action or measures against any employees
covered by this Agreement shall be set forth as the following:

a) Disciplinary action or measures shall include only oral warning, written
warning, suspension and/or discharge. The Alternate Sanction Program will belimplemented
with the discretion of the employees. Disciplinary action or measures may be taken as provided
inN.JA.C. 4A:2-3.1.

b) Disciplinary action may be imposed upon an employee for failing to fulfill
his responsibilities as an employee. Where a Healthcare Center Administrator seeks the
imposition of suspension without pay, or dismissal from service, notice of such discipliﬁe shall
be made in writing and served upon the employee. Discipline shall be imposed for just cause.
The conduct for which di;cipline is being imposed and the penalty proposed shall be specified in
the notice. The notice served on the employee shall contain a detailed description of the alleged
acts and conduct including reference to dates, times and places. The employee shall be provided
with one copy of the notice. The Union representative at the appropriate level shall be notified in
writing within twenty-four (24) .hours of the name of an employee served with a notice of

discipline.
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ARTICLE XX
CLASSIFICATION REVIEW

20.1 The classification (and job descriptions) for employees covered by this
Agreement shall be available for review.

20.2 If, during the term of this Agreement, circumstances require that changes be made
in existing job descriptions and/or classifications, the parties agree that they will negotiate with a
view at arriving at a mutually acceptable determination prior to such change being made
effective. Should the parties fail to agree, the matter will be referred under the grievance
procedure hereinabove set forth or may be referred to the Civil Service Department in
accordance with its Statutes and Regulations with no reductions in pay at any time. The parties
agree that employees employed as secretaries, clerks or in some other clerical and administrative
capacity shall be required to learn computer skills as part of the job.

203 STATE MANDATED CNA COURSE: The County of Passaic will pay the
$60.00 fee for employees obligated to take the state mandated CNA Course. Employees needing
to take the course a second time will be responsible for the fee payment. The CNA Course will

be taken during working hours for the first time and for a reasonable period thereafter.
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ARTICLE XXI
GENERAL PROVISIONS

21.1 Bulletin board locations will be made available by the Employer at each of the
work locations for the exclusive use of the Union for the purpose of posting Union
announcements and other information of a non-controversial nature. All such Union information
notices shall be brought to the attention of the Director prior to such posting.

21.2  Should any portion of this Agreement be held unlawful and unenforceable by any
court of competent jurisdiction, such decision of the court shall apply only to the specific portion
of the Agreement affected by such decision, whereupon the parties agree immediately to
negotiate a substitute for the invalidated portion thereof.

21.3 The Employer shall not ratify, change or supplement this Agreement without first
having notified the Union and then negotiated said modification, change or supplement.

21.4 The parties agree to comply with all Federal and State discrimination laws.

21.5  All references to employees in this agreement designate both sexes, and wherever
the male gender is used, it shall be construed to include male and female employees.

21.6  The Employer will give time off with no loss of pay for members of the Local
Union Contract Negotiating Team to participate in contract negotiations if such meetings are
held during their regular working hours. The number of participants will be limited to eight (8).

21.7  This contract and its provisions will be extended to remain in full force and effect
with no change in pay, hours, benefits, etc., during any extended period of negotiations that take
place on new contracts subsequent to this contract’s expiration date until a successor agreement
has been reached.

21.8 The Employer shall provide adequate security and protection at all work

installations for all employees during their respective work shifts.
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21.9 The uniform allowance will be $730 effective and retroactive to July 1, 2012,
$730 effective July 1, 2013, $730 effective July 1, 2014 and $730 effective July 1, 2015. The
uniform allowance will be paid in the first payday in August.

21.10 Periodic meetings at the request of either party shall be held as necessary fof the
purpose of review, discussion of matters of concern to the parties. Such meetings shall be called

at a reasonable time and for a duration not to exceed one (1) hour.

21.11 Supervisory Employees

Supervisory employees shall not engage in work belonging or assigned to
employees within the bargaining unit, except in cases where an emergency exits.
21.12 Inclement Weather Policy: The attached inclement weather policy will be
implemented as of January 1, 2013.

21.13 Floating

a) Floating shall be equitable and in rotation.

b) A rotation list shall be maintained and be available to Union.

c) An employee shall not be floated more than once per shift unless in an
emergency situation.

d) When floating requires employees to float between buildings when
requested by the Employer, security and transportation, if requested by the employee, may be
available depending upon staffing levels and the time such transportation is requested.

21.14 The parties agree to negotiate any upgrades due to reorganization of the Business

Office.
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21.15 The parties agree to increase staﬁ'mg at Plaza West pursuant to their prior
agreement. The Healthcare Center agrees not to pull CNAs from Plaza West except in
emergency situations.

21.16 The Employer shall have the right to assign employees employed as CNAs, Food
Service Workers, and Building Service Workers to perform work in the other job classification
on a temporary and short term bas‘is as may be required by the Employer (i.e., Food Service
Worker to mop up when food spills instead of calling a Building Service Worker). Such
assignment shall be subject to the terms of this Agreement.

21.17 The Employer shall be permitted to temporarily assign Maintenance Repairers
ana Senior Maintenance Repéirers employed at the Healthcare Center to other County work
wi;thin their job classification not related to the Healthcare Center, provided the Union is notified
of such temporary assignment.

21.18 Employees that have retired between July 1, and the date of this Agreement will
be entitled to the wage increase and other benefits provided herein.

21.19 Staff that accompanies residents on facility trips will be reimbursed for meal
expenses; however, such expenses shall be capped as follows: $10.00/lunch and $15.00/dinner.
A receipt must be provided in order to receive a reimbursement. Staff that accompanies
residents on appointments will be reimbursed for meal expenses in accordance with the above if
the employer fails to provide a bagged lunch. A receipt must be provided for reimbursement.

21.20 Professional Development: The Employer agrees to provide reimbursements for

~ job-related courses up to a maximum of twelve (12) credits per year for undergraduate and
graduate coursework not offered at Passaic County Community College at the State College rate.

To receive one hundred percent (100%) reimbursement for the above, an Employee must earn a
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grade of A, to receive ninety percent (90%) reimbursement for the above, an Employee must
earn a grade of B and to receive eighty percent (80%) reimbursement for the above, an Employee
must earn a grade of C. There will be no reimbursement to an Employee who earns any grade
below C. Pass/Fail courses will be reimbursed one hundred percent (100%) for passing grade.

Reimbursement for tuition must be submitted by the end of the year in which tuition is paid.
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ARTICLE XXII

SAFETY AND HEALTH

22.1 The Employer shall at all times maintain safe and healthful working conditions
and will provide employees with any wearing apparel, tools or devices needed in order to insure
their safety and health.

222  The Employer and the Union shall designate a safety committee member. It shall
be their joint responsibility to investigate and correct unsafe and unhealthful conditions. They
shall meet periodically as necessary to review conditions in gegneral and make recommendations
to either or both parties when appropriate. The safety committee member representing the Union
shall be permitted reasonable opportunity to visit work locations throughout the Employer’s
facility for the purpose of investigating safety and health conditions during working hours with
no loss of pay.

223 a) Staffing assignments will meet State standards for skilled nursing

facilities.

b) - No certified nurses’ assistants shall be required to lift a patient without

assistance,

22.4 Safety Enforcement

No employee shall be required to perform work that endangers his or any other
employee’s health or physical safety or under conditions which are in violation of the health and

safety rules, or any local, State or federal health or safety laws.
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ARTICLE XXIII

HOLIDAYS

231 The following days are recognized paid holidays whether or not worked:

V5 Day Christmas Eve Labor Day

New Year’s Day Columbus Day

Presidents Day Election Day

Good Friday Veteran’s Day

Memorial Day Thanksgiving Day
Independence Day Christmas Day

Day After Thanksgiving Martin Luther King’s Birthday
Y4 Day New Year’s Eve

232  Any improved benefit legislated by the State or County for other employees will
be extended to covered employees at the Preakness Healthcare Center.

233 Holidays which fall on a Saturday shall be celebrated on the preceding Friday.
Holidays that fall on a Sunday shall be celebrated on the following Monday. Holidays which fall
within the employee’s vacation period shall be celebrated at the employee’s option, either
immediately before or immediately following his vacation period.

a) Holiday Compensatory Time

If an employee works on a holiday, he/she will be granted a compensatory day.

Time can be used in one (1) hour or half (1/2) day or whole day increments, with the approval of

the supervisor, which approval shall not be unreasonably denied. Holiday compensatory time to

be taken within 90 days of the holiday. Compensatory day to be mutually agreed upon between

Supervisor and employee. If compensatory day not taken because employer is unable to afford
time off, employee shall be paid days wages in lieu thereof.

234 An employee who has exhausted his sick time with pay shall be nonetheless

compensated for a holiday which falls during sick time without pay. In order to be paid for a
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holiday, an employee who calls in sick the day before or the day after a holiday shall submit
medical documentation upon returning to duty.

23.5 Holiday Pay
For 1985, employees who physically work Thanksgiving and/or Christmas will be

compensated at 1% time (the practice regarding compensatory time shall be continued).

For 1986, the above will be extended to New Year’s Day and July 4",

Effective 1/1/95, the above will be extended to Labor Day and Memorial Day.
This will bring the total number of holidays at time and a half to six (6) days.

Effective 1/1/2007, the above will extend to Martin Luther King Day. This will
bring the total number of holidays at time and a half to seven (7).

23.6 The County agrees to utilize its best efforts to schedule emplo‘yees off either
Christmas or New Year’s, subject to staffing requirements. Employees will select the, day by
seniority.

23.7 Therapeutic recreation staff will not be required to work on Christmas Day.
Therapeutic recreation staff will not be scheduled to work more than four (4) hours on
Thanksgiying Day unless the employee agrees to do so. Volunteers to work holiday overtime
will go by most senior to least senior. If no one volunteers to work holiday overtime, then it will

be assigned least senior to most senior.
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ARTICLE XXIV
VACATIONS

74.1 Vacations with pay shall be granted to employees who have completed the
probationary period as follows:
1 through 5 years - 12 working days vacation during each year of service
6 through 10 years - 15 working days vacation during each year of service
11 through 15 years - 18 working days vacation during each year of service
16 through 20 years - 20 working days vacation during each year of service
20 years and over - 22 working days vacation during each year of service
The following vacation schedule shall apply to all unit employees hired after the
execution of this Agreement:
"1 through 10 years — 12 working days per year
11 through 15 years — 15 working days per year
16 through 20 years — 18 working days per year
20+ years — 20 working days per year
Employees with less than one year of employment shall accrue vacation pay at the rate of
one (1) day per month for each complete month of employment except that this provision shall
apply only in the event the employee has completed the probationary period.
742 At severance of employment other than retirement, all employees shall receive ten
(10%) percent of accumulated sick time, all benefits such as compensatory time, pension.
Longevity and vacations shall be paid proportionately and in accordance with applicable
if any. In the event of the death of the employee, benefits shall be payable

statutory provisions,

to the legal representative of the employee in accordance with the provisions of law. If statutes
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provide for greater benefits than these, the greater benefits shall be paid. An employee
terminated for cause is not entitled to accumulated sick leave upon termination.

243  Effective 1/1/88 vacation checks will be issued separately.
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ARTICLE XXV

NO STRIKE OR LOCK OUT PROVISION

251 Neither the Union nor the employees or Employer shall instigate, promote,
sponsor, engage in or condone any strike, picketing, slowdown, concerted work stoppage,
lockout or any other intentional interruption of work. In the event that any person violates the
terms of the no-strike clause, the public Employer shall have the right to discharge or otherwise
discipline such person. VIn the event that an arbitration proceeding is instituted which involves a
breach of the no-strike clause, the sole question for the arbitrator shall be whether the employee

was engaged in the prohibited activity.
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ARTICLE XXVI

PAYCHECK ERRORS

26.1 When an employee’s pay check is missing time they worked due to an error or
omission by his or her supervisor, the employee will receive a check from the Payroll

Department no later than noon the following day for said time.
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ARTICLE XXVII

SUCCESSOR AGREEMENT

A e e e e i i

27.1 The parties do hereby agree that no later than March 1, 2016, the “Union” will

present to the “Employer” written proposals of the “Union’s” intent to negotiate on economic

items for the following contract year.

53



ARTICLE XXVIII
TERMINATION

28.1  All of the provisions of the within Agreement are expressly made subordinate of
the provisions of the New Jersey State Constitution, Article I, Section 19.

28.2  This Agreement shall terminate on June 30, 2016.
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ARTICLE XXIX

MISCELLANEOUS

79.1  All terms and conditions of employment contained in the Collective Negotiations
Agreement between the County and the Union, which expired on June 30, 2012, shall remain in
full force and effect except as modified herein.

IN WITNESS WHEREOF, the parties hereto have caused these presents to be signed by

their proper officers and duly constituted officials this _/ i day of 2013.
County of Passaic American Federation &8t State, County,

Municjpal Employees Local 2273

bty L, [ petns /&

rry LWocdro = Staff Repre fitatl ouncil 52

arie Th mpsc7{ Prﬁem Local 2273 !

LK

’ ah Hamm - che Py e/mdent Local 22&3\
—r LGONJ"F JANAIZ
Peggy Rardod-Retording Secretary Local 2273

Mari; Hall -Executive Board Member Local 2273

AetruaSnedain lo)i3)is

Latiny#! Sir)clﬁ~ xecutjve % ember Local 2273

Camila Thompson -Union Members Local2273

Dated




Preakness Healthcare Center Inclement Weather Policy, Revised and Effective January 1, 2013.

Preakness Healthcare Center Inclement Weather Policy .

Overview

Weather variations may cause Administration to evaluate travel conditions for employees and
determine whether or not specific consideration should be given to excuse days as well as excuse

lateness.

Predicated of this information, Preakness Hospital has developed an "Inclement Weather Policy"
for its employees.

Policy

L It is expected that all employees will conform to Preakness Healthcare Center Procedure
regarding their work schedules and times of arrival

1L If weather conditions change, it should not be automatically assumed that the day maybe
considered a "bad (inclement) weather day". The decision for such remains the prerogative of the
Executive Director and/or his/her designee.

[1. If employee absences become greater on a particularly bad weather day, the Supervisor
should contact Administration regarding appropriate action. If Administration is present in the
Facility an immediate decision will be given. If weather conditions are such to warrant a decision
and Administration is not at the Facility, the Supervisor will contact the Administrator on Call

for instruction.
A. Sick-time will not be considered an acceptable absence unless the illness is

substantiated by a note from a physician.

B. Holiday/V acafion/Personal Days will not be given in lieu of sick days unless such
time had been previously scheduled.

C. Employees will be expected to come to work and remain at work for the
scheduled period of time.

D. It will be an Administrative decision regarding late arrivals and whether action, if
any, should be taken as well as whether or not considerations can be given to excuse late

time.

56



ADMINISTRATION RESERVES THE RIGHT TO REVISE THIS POLICY ACCORDINGLY
IN THE CASE OF SEVERE INCLEMENT WEATHER.

PROGPRCT PARK

PREAKNESS HEALTHCARE CENTER EMERGENCY BUS ROUTE

BROADWAY

HALEDON

HALEDQN AVE

START.

COMPLETE TRIP 1 HOUR

'PREAKNESS HOSPITAL
[EMERGENGCY BUS ROUTE
COMPLETE TRIP 1 HOUR

e 3’3&9

BELMONT AVE

= MIL_E;ES

BARBOUR 8T
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Procedures

1. The Executive Director or his/her designee will determine if employees will be picked up
on the emergency bus route.

2. The Executive Director or his/her designee will determine the staffing level required for
each department. V
3. Employees will only be picked up along the route identified above. Employees who are

able to be picked up along the route must call 973-317-7020 at least three (3) hours before the
start of their shift to request pickup. Employees must provide name, department, address and
telephone number where the employee can be reached.

4. The Executive Director or his/her designee will advise if the employee will be picked up
and the approximate time of the pickup. Note: Travel conditions and the availability of suitable
vehicles may affect the anticipated pickup time.

5. Employees who are transported to Preakness Healthcare Center will be transported home
in accordance with a schedule developed by the Executive Director or his/her designee. Note:
Travel conditions and the availability of suitable vehicles may affect the anticipated departure

time.
6. Transported employees may be required to work extended hours.

7. All employees may cross job duty lines (subject to license or certification, scope of
practice, or New Jersey Department of Health and Senior Services directive) during the

emergency.

8. An employee who has been advised by the Executive Director or his/her designee that the
employee will be picked up and the employee is at the designated location, able to be reached by
phone, and is not picked up, may be approved by the Executive Director to use a benefit
(personal, vacation, holiday) day. The Executive Director or designee will consider for the use of
benefit time situations such as staff who wait more than 1 hour to be picked up.

9. An employee who has been advised by the Executive Director or his/her designee that the
employee will be picked up and travel conditions prevent the employee to be picked up, may be
approved by the Executive Director to use a benefit (personal, vacation, holiday) day. Note: The
employee must be able to be reached by phone by the Executive Director or his/her designee.

10.  Employees will be docked for time not worked or late time that is not excused.
Disciplinary action will not be pursued for LWs or late time during the Inclement Weather

Policy

11.  Circumstances not covered in the above will be discussed in a Labor Management

Meeting.
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LEVEL 16 AFSCME [2273 SALARY GUIDE 71112012 to 6/30/2016
AF1 Increase
1.00% |2012 & 2013
TITLES . 1.26%  |2014 & 2015 -
NONE
Starting
Step :
STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL 6 i 2 3 4 5 B 7 8
77172011 $27,006|  $28,938]  $30,254|  $31571]  $32,886 $34,209 §35520|  $36,834
71312012 §27.276]  $20.957]  $30.557]  §31,887| _ §33.215 $34,545 $350875]  $37,202
71112013 $27,540]  $20,520]  $30,862]  $32,208  $33,547 $34,800 $36,234 37,574
71112014 $27,003|  $29,880]  $31,24B]  $32,608]  $33,066 $35,327 $36,687) 538,044
71112015 $28,242|  $30,262]  $31,638|  $33,016|  $34,391 $35,768 $37,145]  $38,520 $41.73
MEORTANINOTENRCARC2RCINSIINED
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LEVEL {7 AFSCME (2273 SALARY GUIDE 71112012 to 6/30/2016
AF2 . 1.00% 2012 & 2013
1.25%  [2014 & 2015
TITLES
00434 Assistant Cook T o i R o
00985]Central Supply Aide
05677 Hairdresser A
02046{Hospltal Attendant (Unit Clerk) B
02174|Inventory Control Clerk do 1
01268[Keyboarding Clerk 1 (Clerk Typist) N -
01940@|Maintenance Worker 1 Grounds
02976|Receptionist
A 25 g . —r e
STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL7 1 2 3 4 5 6 7 8 :
7172011 $28,361]  $30,391|  $31,773| - $33,160]  $34,543]  $35,028 $37,311 $38,699
77112012 $28,645] 30,605  $32,001|  §33,402| §34,888|  §36.287| " §37.664|  §36.086
7172013 $28,931| $31,002] $32,412{ $33.827| $35237|  $36,650 $38,061 $39,477
71112014 §20,203]  $31,389] $32.817| §34,248] $35678,  $37,108 $38,537 $39,070
71112015 $20,659] $31,782] $33,227| $34,677| $38,124]  $37,572 $39,018 $40,470 qA{ 355
IMPORTANIENOTETRCIRCZRCIISINEORMATIONATCON LY
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LEVEL |7A AFSCME {2273 SALARY GUIDE 7/1/2012 to 6/30/2016 3
AF3 . Increase
B 1.00%  |2012 & 2013
L N 1.25%  |2014 & 2015
TITLES
00938|Building Service Worker
01864|Food Service Worker | . B
03042@|Recreation Therapy Alde
Starting ) )
Step .
STEP STEP STEP STEP STEP STEP STEP. STEP
LEVEL 7A R 2 3 4 5. 6 7 B 3
7/1/2011 mmm_mmu“ $30,812 $32,210 $33,614 $35,018 $36,423 $37,825 $39,232
71172012 mmm.mam“ $31,120 $32,532 $33,850 $35,368 $36,787 $38,203 $39,624
71172013 $28,934; $31,431 $32,857 $34,290 $35,722 $37,155 $38,585 $40,021 65
7/1/2014 $29,296: $31,824 $33,268 $34,718 $36,168 $37,820 $30,068 $40,521 . 8|
71112015 mmo.mmm“ $32,222 $33,684 $35,152 $36,620 $38,090 $39,556 $41,027 [S555841.862 421920 544/456
NOTEIRCHREZIRCINS INEORMATIONAION -
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LEVEL |8 AFSCME [2273 SALARY GUIDE 7/1/2012 to 6/30/2016
AF4 Increase
1.00% 2012 & 2013
TITLES 1.25%  |2014 8 2015
00001]Account Clerk
02562 |Certifiad Nurse's Alde
01245/Clerk 1 | [
02111|Institutional Attendant (Ward Clerk)
03256@|Keyboarding Clerk 2 (Senlor Clerk Typist)
03126|Seamstress L
Starting ) K
Step
STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL 8 1 2. 3. 4 5 8 7 8 :
711/2011 $28,759 $31,890 $33,339 $34,782 $36,232 $37,677 $39,128 $40,578 5
71172012 uwmcbmﬂw $32,209 $33,672 $35,130 $36,594 $38,054 $39,519 $40,985
7/1/2013 $30,357. $32,531 $34,009 $35,481 $36,960 $38,434 $39,914 $41,385 8
7/1/2014 $30,737 $32,938 $34,434 $35,925 $37,422 $38,915 $40,413 $41,912 88|
71112015 $31,121. $33,349 $34,865 $36,374 $37,890 539,401 $40,919 $42,438 38! 451966
i e _
{IMPORTANTENOTE:RC iRCZ2/RCIIISIINEORMATIONALSO
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LEVEL [BA AFSCME 2273 SALARY GUIDE  {7/1/2012 to 6/30/2016 e 1
AF5 increase
1.00% 2012 & 2013
, 1.25% 2014 & 2015
TITLES L
00929|Building Maintenance Worker I
03777!Stock Clerk
Starting
Step
i STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL 8A 1 2 3 4 5 8 7 8
7112011 $30,174 $32,336 $33,804 $35,267 $36,740 $38,205 m.mm.mﬂw $41,132 69
7/1/2012 $30,476 $32,659 $34,142 $35,620 $37,107 $38,587 $40,070 $41,543 5
7/1/2013 $30,780 $32,986 $34,483 $35,978 $37,478 $38,973 $40,470 $41,959
71112014 $31,165 $33,398 $34,915 $36,426 $37,947 $39,460 $40,976 $42,483 33
71112015 $31,555]  $33,816]  $35351|  $36,881]  $38,421]  $39,953 $41,489 $43,014 $46/609
IMPORTANTENOEEERCA
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LEVEL {9 AFSCME [2273 SALARY GUIDE 71112012 to 6/30/2016
AF6 Increase L a4
100%  |2012 & 2013 ‘
\ 125%  |2014 & 2015 L
TITLES
01347|Cook
03597, Senlor Stock Clerk
Starting _ - o o R ,
1 .;.M o mnmﬁ - ) - T )
STEP STEP STEP STEP STEP STEP STEP STEP
LEVELD 7 2 3 4 5 6 7 8 3
77472011 $31,265|  $33,504]  $35,030|  $36,562|  $38,001|  $39,618 $41,140 $42,661
T7A2092° ,.,iww,wmwm ~ $33,830] $35.380|  $36,028|  338,472|  $40,014 $41,551]  $43,088
7112013 $31,803| $34,177|  $35,794]  $a7,297| _ $3B,857| 540,414 $41,067 $43,518
71112014 $32,292] $34,605|  $36,181]  $37.763|  $a0,342| 540,820 $42,407 $44,062 4
7112015 $32,606]  $35,037| $36,633]  $3B,235|  $30,834]  $41,431 $43,023 $44.613 B3 16/6841848"35]!
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LEVEL |10 AFSCME 2273 SALARY GUIDE 71112012 to 6/30/2016 L
AFT7 Increase
| 1.00%  [2012 & 2013
1.25% 2014 8 2015 I
TITLES
03247|Clerk 2 (Personnel)
03165@, Senior Account Clerk -
03496]Senior Payroll Clerk .
Starting
Step NN I TS - | ERTI N
—eon | STEP | STEP STEP STEP STEP | __STEP STEP STEP )
LEVEL 10 1 2 3. 4 5 6 7 8
72011 | $32,829]  $35,182 $36,787 $38,385 $39,994| 41,591 $43,194 aﬁ.mmm
7/1/2012 $33,157 $35,534 $37,1585 $38,769 $40,394 342,007 $43,626 $45,248
7/1/2013 $33,489 $35,889 $37,526 $39,157 $40,798 $42,427 $44,062 $45,700
7172014 $33,907 $36,338 $37,995 $39,646 $41,308 342,957 $44,613 $46,272 5
71112015 $34,331 $38,792 $38,470 $40,142 $41,824 $43,494 $45,171 $46,850 4
IMPORTANTINOTEIRCHE
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LEVEL [10A AFSCME [2273 SALARY GUIDE 7/1/2012 to 6/30/2016 .
AF8 Increase e
N 100% 201282013 | | 1
TTLES | B - e 1.25%  |2014 & 2015 e
02328|Malntenance Repairer N
02589 Painter i
Starting
Step aEa N
STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL 10A 1 ) 3 4 5 B 7 8 ’ 3
77172011 $33,156]  $35533|  §$37,155|  $38,766|  $40,392] 42,004 $43,624 §45,047
7112012 | $33,488] _ $35,868] 37,507 $39,154] $40,796| 342,424 $44,060 §45,690
77112013 $33,822| $36,247|  $37,002|  $39,545|  $41,204] 47,848 $44,501 $46,156
77112014 $34,245]  $36,700]  $38,376]  $40,040]  $41,718]  $43,384 $45,057 $46,733
77172015 $34,673|  $37,150|  $38,855| 40,640  $42,240]  $43,826 $45,620] $47,318 49!50 54,267,
IMPORTAN:
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LEVEL |11 AFSCME 12273 SALARY GUIDE 71112012 to 6/30/2016 | N . R
____|AFS Increase |
I 1.00% 2012 & 2013 I T
TITLES 125% |2014&2015 |
02365|Maintenance Repairer/LPL - ) .
03843|Nursing Services Clerk (title not to be used when vacate)
03040|Recreation Therapist |
Starting 1 U -
Step .
T sTeP STEP STEP STEP STEP STEP STEP STEP
LEVEL 11 1 2 3 4 5 6 7 8 =2 I3
71112011 $34,473 $36,945 $38,622 $40,304 $41,990 $43,664 $45,340 mam.mmw
71172012 $34,818 $37,314 $39,008 $40,707 $42,410 $44,101 $45,793 $47,434 ]
7/1/2013 $35,166 $37,688 $39,398 $41,114 542,834 $44 542 346,251 $47,908
7172014 $35,605 $38,159 $39,891 $41,628 $43,369 $45,008 $46,829 $48 507
7/112015 $36,051 $38,636 $40,389 $42,148 $43,912 $45,662 347,415 $49,113 {: } L 531283
IMPORTANTINOTE BRCAIRC2/RCIISHNEORMATIONAIOM
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LEVEL [11A AFSCME {2273 SALARY GUIDE - [7/1/2012 to 6/30/2016 o
AFA Increase . .
L 1.00% 2012 & 2013 =
TITLES B | 1R5% (2014 82015 5 IS
03439|Senior Maintenance Repalirer/LPL _
03425|Senior Maintenance Repairer
i
Starling
Step . . 3 o
STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL 11A 1 e 2 3 4 5 6 7 K: »3
| , ‘
71472011 $34,816 $37,311 $39,007 $40,705 $42,410 $44,100 $45,793 $47,492
_1112012 535,164 $37,684 $39,397 941,112 $42,834 $44,541 $48,251 347,967
7/472013 $35,616 $38,061 $38,791 $41,523 $43,262 $44,986 $46,713 348,447
71172014 $35,860! $38,637 $40,288 $42,042 $43,803 $45,549 $47,207 $40,052
71172015 $36,409] $39,018 $40,792 $42,568 $44,351 $46,118 $47,889 $40 665 550{66¢ 331813
m x
m ) —y, T e ann —
OTEZRCARC2IRC3NS 0
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LEVEL 12 AFSCME {2273 SALARY GUIDE 71112012 to 6/30/2016
AFB . Increase B
1.00% {2012 & 2013
1.25% 12014 & 2015 .
._._j..m,m _
01706|Electriclan . -
04165{Tlle Setter
mnm&:@.x ’ I o |.
Step . N
STEP STEP STEP STEP STEP STEP STEP | STEP ;
LEVEL 12 1 2 3 4 5 6 T 8 C:3!
7112011 $36,193 $38,785 $40,554 $42,310 $44,073 $45,832 $47,597 $49,364
Iw:Bc._ 2 $36,555 $39,173 $40,960 $42,733 $44,514 $46,290 $48,073 $49,858
71112013 $36,920 $39,565 $41,369 $43,160 $44,959 $46,753 $48,554 $50,356
71112014 $37,382 $40,059 $41,886 $43,700 $45,621 $47,338 $49,161 $50,986
71172015 $37,849 $40,560 $42,410 $44 246 $48,090 $47,929 $49,775 $51,623 % 3
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LEVEL |13 AFSCME |2273 SALARY GUIDE 71112012 to 6/30/2016
AFC Increase
1.00% 2012 & 2013
1.25% 2014 & 2015
TITLES
01534|Dletician
05594/0mnibus Operator B
03559|Senlor Recreation Therapist . . L
Starting
Step
STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL 13 1 .2 3 4 6 6 7 8 =
71172011 $37,967 $40,708 $42 597 $44,3N1 $46,233 $48,075 $49,977 $51,760
72012 $38,367 $41,115 $43,023 $44,835 $46,695 548,556 $50,477 $52,278
712013 $38.751]  $41,526|  $43453|  $45,283|  $47,162)  $49,041 $50,982 552,800
7/112014 $39,235 $42,045 $43,996 $45,849 $47,752 $49,654 $51,819 $53,460
7/1/2015 $39,726 $42,571 $44 546 $46,422 $48,349 $50,275 $52,264 $54,129 g
VMEORTANTNOTEIRCIRC2IROAISINEORMATIONA -
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ILEVEL |14 |AFSCME |2273 SALARY GUIDE 7/1/2012 to 6/30/2016 1
AFD Increase w
1.00%  |2012 & 2013 ,
125%  |2014 & 2015 o
TITLES ]
03127!Secretarial Assistant )
07913|Social Worker Nursing Home
Starting il . -
— Step _ R
.| SIEP _STEP STEP | _STEP STEP STEP STEP STEP.
LEVEL 14 1 2 3 4 5 6 7 8
7172011 530,032 §42,796| _ 544,607|  §47,680|  §48,323 §50,162 $52,010 $55,136
71112012 $40,331 $43,224 $45,083 $48,166 $48,806 $50,664 $52,530 $55,687
71172013 $40,735 543,656 545,534 48,648 349,294 $51,170 $53,055 $56,244
71112014 $41,244 $44,202 $46,103 $49,256 $49,910 $51,810 $53,719 $56,947
7/1/2015 $41,759 $44,754 546,680 $49,871]  $50,534 $62,458 $54,390 $57,650
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_um<mr 15 AFSCME 2273 SALARY GUIDE 71112012 to 6/30/2016 _
AFE ncrease | |
1.00% |2012 & 2013
1.25% {2014 & 2015
TITLES ) I s o
00880|Boiler Operator - Blue Seal
Starting I
Step
STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL 15 K 2 3 4 5 6 7 8 or$ C
7112011 $41,885]  $44,887 $46,033]  $48,876 $51.017]  $53,065| $55106]  $57,148
TTAR012 $42.304]  §45336 $47,402 $40,466 $51,527 $53,696| $55,657 $57,719
7AIZ0N3 | $42,727) _ $45,789|  $47.878 $49,060]  $52,042]  $54,132| $56,214 $58,297
71172014 $43,261 $48,362|  $48,475]  $50,585 $52,603|  $54,808] $56,916 $59,025
71172015 $43,802] $46,941 $49,081 $51,217 $53,352 $55,493|  $57,828 $50,763 62,666 8
TMPORTANTINOTESRCHERCZIRCINSINEORMATIONARONLE!
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rm<m1_.. 17 AFSCNE {2273 mb;_ﬁs GUIDE !.Q:NSN to 6/30/2016
N AFF Increase o
1.00% |2012 8 2013 } ~
1.25% (2014 & 2015
TITLES o o
None
Starting -
Step 1 - o
. STEP | siep | STEP | STEP | §TEP | Siep | STEP | STEP |
LEVEL 17 1 2 3. 4 5 6 7 8 Cx.
701 | $42,386| 345422  $48,338) $30,750]  $51,016]  $54,076] $56,232 $58,402
71112012 438100 45876 §46,821|  $o0,248| _ §52435]  $54,517 §56,794 $58,986 4
77 \an._,u $43,238: $46,335 $49,310 £50,750 $52,960 $55,163] $57,362| $59,578
712014 .m.amh.:m” $46,914 $49,926 m.u.rmwg $53,622 $55,852| $58,079 $60,321
71112015 $44,326° $47,501 $50,550 252,027 $54,282 556,551 $58,805 $61,075 {i} a 68 M
TMEORTANTINOTE JRCAJRG2F JEORMATIONALZO

Page 15 of 20



LEVEL |17A AFSCME |2273 SALARY GUIDE __ |7/1/2012 to 6/30/2016 R
AFG Increase )
L 1.00% |2012 & 2013
| 1.25% |2014 82015
TITLES :
00112|Administrative Secretary
Starting
Step
STEP STEP STEP STEP STEP STEP | STEP STEP
LEVEL 17A] 1 2 3 4 5 8 o 8
2011 $43.963]  §46,387| _ $49,304| _ $50,628|  $51,705|  $55038| $57,199] $59,365
TE0Ta | $43716| §46851| _ $49,707|  $51,096| 952,222 $56,588| S$57,771  $59,959 |
2013 | $44.153|  $47,319] _ §$50,205|  $51,.850]  952,744]  §58,144| $58,349)  $60,568 8
772014 | $44.705|  $47,911|  $50024|  $52,498]  853404] $56.846 $59,078| 361,315
SFiT3015 | $45.264)  $4B,510| _ 951,560 _ 953,154  $54,071|  §$57,857| $59,817| 962,082 5653981 $6
GIETRCTRCZRCINSHNEORMATIONATIONEYE
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rm<mr 18 AFSCME ﬁm.\w SALARY GUIDE 71412012 to 6/30/2016 #
AFH » Increase
Level added 04/01/2012 |- 1.00% 2012 & 2013
_ # ] 1.25% _ [2014 & 2015
TITLES w
04810|Physical Therapist Assistant
1
i
Starting |
Step
STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL 17A 1 p) 3 4 5 6 7 8
71112011 §61.537| 563,075,  $64,652|  $66,269| $67,925 $69,623 $71,364 $73,148
71112012 §62,152]  $B3,708 $65,299|  $66,932 $68.604| §$70,319 872,078 $73,879
71412013 $62,774| 964,343  $656952|  $67,601 $69,290|  $71,022 $72,798 $74,618
71112014 $63.550|  $65,147| 960,776 $68,446]  $70,156 $71,810 $73,708 $75,551
71112015 ©64,353|  $65,961 $67,611 $60,302]  $71,033]  $72,809 $74,630 $76,495
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LEVEL {18A :AFSCME |2273 SALARY GUIDE 7112012 to 6/30/2016
AFl1 : Increase
Level added 04/01/2012 1.00% 2012 & 2013
| 1.25%  |2014 & 2015
TITLES ; |
04578|Occupational Therapy Assistant (COTA)
. |
Starting .
Step o
STEP | STEP STEP STEP STEP STEP STEP STEP
LEVEL 17A 1 i 2 3 4 5 6 7 8
7112011 $63,075|  564,652|  $66,268| $67,925|  $69,623| $71,364 $73,148 $74,976
7/1/2012 $63,706] $65,299]  $66,931 $68,604| $70,318] $72,078 $73,879 §$75,726
7/1/2013 $64,343|  $65,052| $67,600] $69,200]  §71,022]  $72,798 $74,618 $76,483
7/112014 $65,147| $66,776| $68,445] $70,156] $71,910|  $73,708 $75,551 $77,439
7/1/2015 $65,061 $67,611 $69,301 $71,033]  $72,609]  §74,630 $76,405 $78,407
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LEVEL |18 AFSCME |2273 SALARY GUIDE 7/1/2012 to 6/30/2016
AFH Increase
Level added 04/01/2012 1,00% 2012 & 2013
1.25% 12014 & 2015
TITLES
04810|Physical Therapist Assistant
1
|
Starting
Step
K STEP STEP STEP STEP STEP STEP STEP STEP
LEVEL 17A 1 2 3 ] 5 6 7 8
77172011 $61.537|  $63.075|  $64,652|  $66,260|  $67,025|  $69,623 $71,364 $73,148
71112012 $62,152]  $63,708|  $65,290| $66,932]  $B8,604]  $70,319 T §72,078 $73,879
71172013 $62,774)  $64,343]  $65,952|  $67,601 $69,200]  $71,022 $72,798 $74,618
71112014 $63,550|  $65,147| $66,776| $68,446| $70,156|  $71,010 $73,708 $75,551
71112015 $64,353]  $65,061] 367,611 $69,302|  $71,033] $72,800 $74,630 $76,495
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IAFSCME 2273

| Contract[7/1/2012 to 6/30/2016

| Title removed not be used at Preakness Heaithcare

Titles Remaved

Agency Aide 7 (AF2)

Beauty Parlor Assistant o 7 (AF2)

Vo-Tech School Baker 7 (AF2)

Medical Assistant Clerk (Mailroom) 7 (AF2)

Nutritional Therapy Aide 7 (AF2)

Clinical Attendant Typing 7A (AF3)

Data Entry Clerk/Business Clerk 8 (AF4)

Computor Clerk 8 (AF4)

Telephone Operator 9 (AF6) ]
Guard Public Property 9 (AF6)

Senior Bookkeeper Machine Operator 10 (AFT) -
Senior Guard ) 10 (AF7)

Truck Driver 10 (AF7)

Data Entry Operatar - 10 (AF7)

iSenlor Account Clerk on Level 10 11 (AF9)

iSacial Service Designee 11 (AF9)

Telephone Operator on Level 9 11 (AF9)

Hospital Patient Interviewer 11 (AFD)

Senior Admitting Clerk 11 (AF9)

!Senior Maintenance Repairer/Tile Setter 11A (AFA)

|Senior Maintenance Repairer/Painter 11A (AFA)

ISenior Maintenance Repairer/Plumbing & Steam 11A (AFA)

{Senior Payrall Clerk on Level 10 12 (AFB) o
! Stationary Fireman-Black Seal 12 (AFB)

02060 |Hospital Utilization Review Co-ordn 12 (AFB) _

:Coordinator of Computor Services 12 (AFB)

Senior Data Entry Operator 13 (AFC)

Administrative Dietitian 15 (AFE)

Foreman Laundry/Linen Services 17 (AFF)/moves to Supervisor contract
!Linen Room Worker - Foreman 17 (AFF)|moves to Supervisor contract
|Acting Assistant Supervisor of Fiscal Operations 17 (AFF){moves to Supervisor contract
'Building Service Foreman/LPL 17 (AFF)|moves fo Supervisor contract
Accounting Assistant 17 (AFF)|moves to Supervisor contract
.Food Service Foreman 17 (AFF)|moves to Supervisor contract
[Building Maintenance Foreman 17 {AFF)Imoves to Supervisor contract

17 (AFF)|moves to Supervisor contract

{Food Manager (starts at step 5)
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‘AFSCME 2273

| Contract|7/1/2012 to 6/30/2016

ITitle Inactivate currently not be used at Preakness Healthcare

Titles Inactive Level
Junior Libranan 7 (AF2)
02310]Linen Room Attendant 7 (AF2)
Laboratory Assistant 7 (AF2)
02261@[Laundry Worker 7 (AF2)
03255|Senior Clerk Transcriber 8 (AF4)
03508 |Senior Physical Therapy Aide 8 (AF4)
02088|Inhalation Therapist 8 (AF4) _
02242]Laboratory Technician 9 (AF8)
03227 | Senior Building Maintenance Worker g (AFB)
012681 Keyboarding Clerk 1{Personnel) g (AF6)
Presser-Laudry Worker 9 (AF6)
Dietetic Assistant 9 (AF6) ~
00227 Senior Building Maintenance Worker 10 (AF7)
03274@| Senior Cook 10 (AF7)
03256@]|Keyboarding Clerk 2 (Personnel) 10 {(AF7) o
Senior Central Supply Aide 10 (AF7)
01480\ Delivery Worker 10 (AFT)
Medical Record Libranan 10 (AFT)
Senlor Laundry Worker Maintenance 10 (AF7)
Senior Central Supply Aide 10 (AF7) _
02458@|Mental Health Worker 11 (AF9)
Music Therapist 11 (AF9)
00993! Chauffeur 12 (AFB)
0277 31Keyboardibng Clerk 3 (personnel) 12 (AFB)
07086 |Secretary 12 (AFB)
iPrincipal Clerk Steno 12 (AFB)
"Recreation Therapy Alzheimer's Specialist 12 (AFB)
05019 Social Worker Aging 13 (AFC)
049821 Senior Personnel Assistant 15 (AFE)
Accounting Assistant 17 (AFF)
X-ray Technician 17 (AFF)
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