AGREEMENT B
‘> . )
Between Qa T
Ui-“ a
%,
FREEHOLD TOWNSHIP {;;
.-m_";‘ ks
MONMOUTH COUNTY, NEW JERSEY ..@
‘},:Fr
And ,

FREEHOLD TOWNSHIP

RADIO COMMUNICATIONS OPERATORS ASSCCIATICH

Jaruary 1, 1992 through Decembker 31, 1893

Distribution:

Radic Communications COperators aAssn. (2)
Township Administrator

Assistant Township Administrator
Director of Finance

Police Chief

Administration File (4)
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PREAMELE
This Agreement entered intoc this st day

1992, by and between FREEHOLD TOWNSHIP,

in the Ceounty of
Monmouth, a

Municipal Corporation of the State cf !

hereinafter called the "Township', and FREEHQLD TOWNEHTE x0T

COMMULITCATIONS OPERATORS ASSOCTATION, hereinafter callied

Led Tne
"zssooiation", represents the complete and final understianding on
ail kargainable issues between the Township and the Zssoclazicn



The
purepoces of
representative
Cperators.

ARTICLE T

RECQGNITION

Township recognizes the

collective negotiations

of the Freehold Township



ARTICLE TI
MANAGEMENT RIGHTS

L. The Township hereby retains and reserves unte iteelf,
without limitation, all powers, rights, authority, dutics and
responsibilities conferred upon and vested in it pricr To iz
signing ¢f this Agreement by the laws and Constitutiocrn ci The

State of New Jersey and of the United States, including, but

T

without 1limiting the generality of the foregoing, the following

rignts:

1. The executive management and administrative conorol
cf the Township Government and its properties and faciiities and
the activities of its employees;

2. To hire all employees and subject to the preovisicns
of law, to determine their gqualificaticns and ccnditicns fecr con-
tinued employment, or assignment, and to promcte and transfer

ennloyvees;
3. To suspend, demote, discharge or take cther
disciplinary action for good and just cause zccording to lavw.

3. The exercise of the foregoing powers, rights, authcrity,
duties or responsibilities of the Township, the adoption of poli-
cies, rules, regulations and practices and the furtherance
therecof, and the use of judgment and discretion in connecticon

therewith, shall be limited only the specific and express termns

of this Agreement and then only to the extent such specific



Managenent Rights (continued)

and express terms hereof are in conformance with the Censtituticn
and Laws of YNew Jersey and of the United Stateg,
of Freehold Township.

C. HNothing contained herein shall ke

restrict the Tecwnship ¢f its righis

authority urder R.S. 40 and R



ARTICLE TITT

GRIEVANCE PROCEDURE

A, Purpose

1. The purpcse of this procedure is to secure
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lowest pessible level, an  eguitable soluticn To the prektlens

which may arisc affecting all persons covered by h
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The partiecs agree that this procedure will ke Xept as inforrwal a

may ke appropriate.

2. Mothing herein contained shall be construed as

Jute

limiting the right cof any emplovee having a grievance to discuss
thls matter informally with any appropriate member cf the deparz-
mental supervisory staff and having the grievance adjusted «

cut the interventicn of the Asscciation.

2. Definitien

The term "grievance" as used herein reans any contre-
versy arising over the intervretation, application cr alleced
viclation of the terms and conditicons of this ARgreement ard nav
ke raised by an individual, the Assoclation or the Townshin.

C. Sters of the Grievance Procedure

The following constitutes the sole and exclusive rethced
for resclving grievances between the parties covered by this
Agreement, with the exception of Township initiated grievances
which will proceed in accordance with Section D, and shall ke
followed in its entirety unless any step is waived by mutual

consent:



GCrievance Procedure [continued)

Step One:

The aggrieved shall institute acticn under the rrovi-
sicns hereof within ten (10) calendar cays after the event civing
rise To the grievance has occurred and an earnest efiort shall &2
made o settle the differences between the agorieved emplevee and

1 is immediate supervisor for the purpcse of resclving the matter

infeornally. Fallure to act within the said ten (10) calendar
davs shall be deemed to constitute an abandonment of the
grievance. The aforementicned ten (10) calendar day limitaticn

may ke extended upon presentation to the Folice Chief cf & physi-
cian's certificate attesting to the incapacity of the grievant

file within the prescribed time. The Peolice

hief shall render &

)
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sicn within ten (10) calendar days after

[

ecelpt cof the

s

[N

avancs.

L1

If the grievance is not settled at the first step, zhe

grievant may nake written request for a seccnd step meclting

within ten (10) calendar days after the answer the

s
[

i

[

first step,
except that in disciplinary acticn grievances, the reguest for a
second step meeting shall be made within seven (7) calendar days
after the answer 1is received at the first step. The Police
Chief, or his designee, shall set a meeting within seven (7)
calendar days after the request, or for such other time as is

mutually agreeable. Said second step meeting shall be between

6.



Grievance Procedure (continued)

the Municipal administrator and the Pelice Chief with the
assoclation representative and the Asscciaticon aAttorney, 12

regquested by the grievant. The Municipal Administrateor's ans.or
to the second step shall be delivered to the Asscciatien within

ten (10) days after the meeting.

Sten Three:

If the aggrieved person is not satisfied with the
handling or result of the grievance on the second level, he zayv

within ten (10} calendar days notify the Townshin Cocrmmittee thax

“e wishes to have them rule on the aggrieved nmatter. 2 mesting
shall be set within thirty (30) days after the Township Comnittee
has received the request that it rule cn the matter. 2t such
meeting, the aggrieved may appear with a representative cf ihe

Assoclation and the Asscciation Attorney, 1f reguested kv the
grievant. The Township Committee's answer at the third stev
shall be delivered to the Association within seven (7) calerdar
days after said meeting.

Step Four:

Should the aggrieved perscon be dissatisfied with the
decision of the Township Committee, such person may file where
appropriate for a Department of Personnel review.

D. Township Grievances

Grievances initiated by the Township shall be filed
directly with the Association within ten (10) calendar days after
the event giving rise to the grievance has occurred., A meeting

7.



Grievance Procedure f(continued)

cshall ke held within ten (10} calendar days after the f

it

the grievance between representatives cf the Tcwnship and the

iling of

asscclation and its Attorney in an earnest effort to adju "

. [

it

<

differences ketween the parties,



ARTICLE IV

HOURS AND OVERTIME

+

4. All members of the Assoclation are reguired toc wor¥ an

average of forty (40) hours per week con a chift kasis onr

™

schedule approved by the Police Chief. In tines of eTerger
all menkers of the Department are subject tce call unless ther zrC
on sick leave,

B. Members who work overtime that has kecn approved in
advance by the Police Chief, or his designee, will be ccnmpernsaned
for such overtime work. Overtime ccempensaticon shall ke ceomputed

o

at cne and cne-half times (1 1/2) the regular rate ci pay ani
shall <take effect only aiter the employee has worked forTy (<00
heours wer week, commencing at 01 hours on Saturday or 21 hgurs cf
the first day of any future designated work weelk.

C. Compensatory time may be accrued in ligu of overtire nzy
pursuant to the terms of the Fair Lakor Standards Zct. Such cor-
(1 1/2) the regular rate of pay.

D. Conpensatory time should be ftaken during the current
calendar year and reasonable efforts will ke made to give the
employee the time of his choosing, unless the Township determines
that the compensatory time cannot be taken because of pressure cf
work. Any accrued compensatory time resulting from the pressure
of work as determined by the Township may be carried forward
into the next succeeding year only and will be scheduled ky the

Police Chief to be taken in the next succeeding year.

90
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days pay for nine (8) holidays and compensatory tite for

helicdavs,

ARTICLE V

HOLIDAYS

The fellowing holidays chall be reccgnized:

1

1
LA

L2

Hew Year's Day

Martin Luther Xing's Rirthdcay
Tincoln's Birthday
Washingten's 2irthday

Good Friday

Columnbus Day

)

Jeteran's Day

General Electicn Day
Thanksgiving Day
Kemorial Day
Inderendence Dav
lakor Day

Pay After Thanksglivin

Christmas Day

All exployees covered by this Rgresment shall

ull

Rl

or a days pay for seven (7) holidays and ccrmpensatory

time for seven (7) holidays.

10.



ARTICLE VI

VACATIONS
4. Annual vacation leave with payv shall ke garned a2t zhe

follewing rate as determined on January 1 of =sach =2y, Tra =0
"annual leave" shall mean the total arnnual _eawve wilcn nas 2
rrevicusly cefined as vacatvion deys and perscnal daye.

1. First (1st) through £ifth (5th) vear of smplcovrens
Fifteen (13) vacation days.

2. Sixth (6th) through eighth (8tx) vear cof erslcymenz
feventeen (X7) vacation days,

3, Ninth (9th) through fifteerthr (is3%h) vear o7
erpleyment - Twenty-cne {21} vacaticn days.

4. Sixteenth (1l6th) through nirnsteenth (1tth) vear oI
erployment - Iwenty-three (23) vacatlcn days.

. Twenty (20) years anéd over - Twanty-four {zZi}

i
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t
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allowance must be taken during the currenz
calendar year and reasonakle efforts will ke made to give the
employee the time of his choosing unless the Towrship determin
that the wvacation cannot be taken kescause of pressure ol worx.
2ny unused vacation resulting from the pressure of work as
determined by the Township may be carried forward into the next

succeeding year only and will be scheduled by the Police Chief tc

be takXen in the next succeeding year.

11.



Varcatiens

(continued)

el

Tn the event an cmployee covercd Ly tThi

to work after the commencement ¢f hic
paid at the rate of time and ocne-half
Time rate fcr all work performed and

ed =

=4

time reschedu

12.



ARTICLE VIT

SICK LEAVE

El

z, SERVICE CREDIT FOR SICK IFAVE

1. &1l permanent employees or full-time provislora’
employees shall ke entitled to sick leave with pay fassd 2o 1950

aggregate years cf service.

2. Sick leave may be utilized by erployess when 1he
are unable to perform their work by reascn cf perscral ilinesss,

i}
ty

by

immediate family or for the attendance c¢f the erploves umncn Th

1M

menker cf the immediate family who 1s sericusly 111,

2w
-

3. Tor the purpose of this Article, immediats F=xd

1

I
|

means father, mother, mother-in-law, father-in-lzw, grandmozh

HE
&

grandfather, grandchild, spouse, child, fcster child, sister or

bProther ¢f the empleovee. It shall also inciuds relaztives of ke

n
]
ko]
l_l
)
o
o
M
H
m

iding in the emplovee's houschold.

.. Such sick leave shall not include any extendcd
pericd where the emnployee serves as a nurse or houscrecgrsr dur:
this period of illness.

B. AMOUNT COF SICK LEAVE

1. The minimum sick leave with pay shall accrue to zany
full-time employee on the basis of one (1) working day per nonth
during the remainder of the first calendar year of employment
after initial appointment and fifteen (15) days pro rata in every
calendar year thereafter.

13.



Sick leave (continued)

Any amount of sick leave allcwance not used in any

AW

calendar year shall accumulate to the emplovee's credit from vear

o year to be used if and when needed fcr such purpose.

3. An employee shall not be reimbursed for accruca
sick lczve at the time of termination of his employmant. TUrooo

terminaticn, the Township shall certify to the Department cof

made part of the employeefs permanent record.

C. REPORTING OF ABSENCE ON SICK LEave

1.

[

f an employee is absent for reascns that sntitle
hin —o sick leave, his supervisor shall be notifisd rprorvptly zs

cf the employee's usual reporting time, excert in these vorx

situsticn where notice must be made pricr to the enpleyge's
starting tine.

a., Failure to so notify his csurerviscr may ke
cause cof denial of the use of sick leave for that akscnce arnd
constitute cause for disciplinary actien.

b. Absence without netice of five (3) cconsec-
utive days shall constitute a resignation.

D. YERIFICATION OF SICK LEAVE

1. An employee who shall be absent on sick leave for
five (5) or more consecutive working days may be required to sub-
mit acceptable medical evidence substantiating the illness.

a, An employee who has been absent on sick leave
for perieds totaling ten (10) days in one calendar year consisting

14.



Sick Leave (continued)

of reriocds of less than five (%) days, nmay ke regulred to cunmicz
acceptable medical evidence of any additicnal sick leawve I vzt
vear unless such illness is of a chronic or recurring rnaturs

requiring recurring absences of cne (1) day cr less i “hich -z

[

cnly one (1) certificate shall ke necessary fcor a2 pericd oo =
{(5) menthns.

2. The Township may regui

(!

Loy
1
1
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N
M

',_l

an erplovee on sick leave, whenever such regulirsment annears
reascnakble and warranted under the clrcumstances. 22buse of =173

leave shall be cause fer disciplinary acticn.

b

. In case of leave of akserce cue to e

contagicus disease, a certificate frem the Depariment cf

shall pe reguired.

(4]

. The Township may reguire an enploves who nas §

bsent kecause of personal illness, as a cerditien of Ris return

14H]

[N

Q

rt

uty, to ke exanined, at the expense of the Township, £y 2
rhysician chosen by the enmployee frem a panel cf physicians
designated by the Township. Such examination shall establish
whether the employee is capable of performing his normal duties
and that his return will not jecopardize the health of other

employees.

E. SICK LEAVE UPON RETIREMENT

1. Upon retirement from the Township Pelice Department in
accordance with the provisions of the pension plan, an enplovae
will be entitled to a terminal sick leave benefit in accordance

15.

1



lLeave (continued)

the feollowing provisions:
a. One-half (1/2}) day for cach
leave.

b, Maximum benefit to which an

o, This Agreement becomes cffcct

%2 for employees who retire thereafter.

16,
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ARTICLE VITT

HOSPITALIZATION AND LTFE INSURANCE

A. The Township will provide enrollment benefits in Blue
Cross/Blue Shield of New Jersey, effective September 1, 1989,
for all employees and their families. Various Health Maintenance
Organizations are also offered to the employee and family with a
payrcll deduction. The Township will provide insurance for the
employee who has been on the payrell for two (2) months of
continuous service at the beginning of the third (3rd) month of
employment or as soon thereafter as possible under the provisions
of the Plan.

B. The Township will continue to provide for each member
of the Department the current group accidental death and
disability coverage for the life of this Agreement. The afore-
mentioned coverage shall be not less than seven thousand five
hundred ($7,500.00) deollars.

C. Dental Insurance - The Township will provide Delta

Dental Plan of New Jersey, Inc. or equivalent for employee and
their dependents as applicable.

D. The Township may, at its option, change any of the
foregoing plans or carriers so long as substantially similar

benefits are provided.

17'
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ARTICLE T

s

PEUSION PIAN

cwnship shall continue for lme T Tnhicg
o pay the Township's porticn of the poenglon oo
Fublilic EZmployees's Hetdrement System oI Lsw Jars
the signing of this Egreement.

18.
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ARTICLE X7

SALARY GUIDT

Z. The following guide shall ke in effect duriny th:z _21%:

= -t E— -
T oTnis ~Orsemenc:

1682 PR
Step 1 $23,200 R -
- “)5 s R avs! - = -

LJd
(3%
in
L)
L]
O
(49
2]
In}
1

1

4 27,400 P
5 29,5030 T, L)

B The starting salary shall ke pzid to menbers upeon Tnsis
enterinyg the employ cf Freehold Township. Step 2 shall 22 n=:d
to wemiers 2t the conclusicn ¢of the prepbaticrnzry pericd. Thers-
after, Steps 3, 4 and 5 shall be zaid upen The corpletizn cf the

anniversary date.

. EIxisting members will be placed on the =prroprizte =Ter

F=3

of the 19922 guide effective January 1, 18%z2.

0. COn January 1, 1993, individuals will ke placed c= th:

apprecpriate step of the 1993 salary guide.

20.



ARTICLE XII

SHIFT SUPERVISORS

A. &n Cperator who 1= responsible for z
and 13 =0 desigrated by the pPolice Chief, =zhal
“ellewing annual compensation, in addition To
Article ¥I:

2dditional one thousand one hundred
Ter annun to ke pald to shift supervisors.
E Fersopnnrel so assigned may ke charced
icn of the Chief of TFolice This Article ¥II
sukject to the grievance precedure.

21.
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ARTICLE XITT

LONGEVITY

T

evity pay will ke paid during the

Tn additicn to the salary rnoted i

cwe, as determined by empleyment anniversary

After fifth (5th) year cf service
to tenth (10th) vyear inclusive

n eleventh (1lth) vear to
teenth (15th) vear inclusive

EEoFT)
iy
L

I
1
rt

o sixteenth (16éth) year t©
wentieth (20th) vear inclus

ot

a
- ive

0
(81

twenty (20} years

m

22.
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1,000

=
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ARTICLE XTV

NO-S5TRIKE PLEDGCE

A. The Association covenanits and agrecs that

term of this Agreement neither the Associlaticn nor
acting in its behalf will cause, authorize o

any of lts mermbers take part in any strix

m
,} )
m

failure to report for duty, or concerced wil

r
¥
H
i,
t
0
b

menln
walk-out or cther job action against the Townshio.

ticn &grees that such action weould censtitute 2 =z

m

of thi: nt

8 Agreement.
B, In the event cof a strike, slowdown, walkx-out

[
in
[

[
[p]
b
i
'R

)

his duties of employment), worx storpage

i
I

L
[

acticn, 1t is covenanted and agreed that particizzticr

such activity by any Associaticn member shall ke de

employrent of such enployee or explovees.

C. Xothing contained in this 2Zgrcenment shall

to linit or restrict the township in its right teo

w3

[t

for disciplinary acticen including possible ternirati

such judicial relief as it may be entitled to have in

equity for injunction or damages, or both, in the

breach by the Asscciation or its members.

23,
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ARTICLE XVI
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ARTICIE XVITY

TERM AND RENEWAL

Tnis Agreement shall ke in full force and effect as <

.i

Jarnuary 1, 1%%2, 2nd shall remain in effect tc ang incluoiing
Cecember 21, 1%9%, without any reopening date. 1hls Zorce =y
shzll czcntinuve in full ferce and effect freom vear (o venr To&°
after, unless one party or the cther gives nolide, T T
no sccner than cne hundred eighty (280) days wricy to Thc
expiration date of this Agreement of a desire to chance, mocil
cr terminate this Agreement.

IN WITHESS WHEREOF, the parties nhave nersunto sct Tnolr

hands and seals at Freehold

day of

FREFHQOLD TOWNSHIP RADIO
COVMMUNICATIONS COFPERATORS
ASSOCIATICN

- s
hariay !
(s

BY L ¢l
JOFL HALPERN .~

)/.. - i ; .

Ttz Fhelize.

WILLIAM HULSE

26,

FREEHCLD T1OWNEHIP
MONMCUTH CCUNTY, WZW JLRSLY

ATTEST:
! .
- o
jawjﬁjuiﬁgﬁv,gftéc{t4ﬂbﬂ
TOWKSHIP CLFERK




