AGREEMENT
between
THE BOROUGH OF KEANSBURG
and

COMMUNICATION WOBRERS OF AMERICA a4l

Janmary 1, 1988 throygh December 3§, 1989
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THIS AGREEMENT is made and entered into on the 1lst day of January
1988, by and between the Borough of Keansburg, a municipality in

the County of Monmouth, State of New Jersey, and hereinafter referred
to as the "Borough" and the Communications Workers of America, Local
1044, hereinafter referred to as the "Union".

WHEREAS, it is the intent and purpose of the parties hereto to promote
and improve harmonious and economic relations between the Borough and
the Union and to establish a basic understanding relative to the rates
of pay, hours of work and other conditions of employment consistent
with law, and

WHEREAS, while it is recognized that the New Jersey Civil Service Act
and Rules and other State and Federal-Laws and City Ordinances and
Regulations may have application to the parties hereto, and it is
intended that such law shall apply where relevant, the fact that such
law is not sﬁecifically referred to at all times in this Agreement
shall not be taken to mean that such law does not apply where relevant,
and

WHEREAS, the Borough Manager of the Borough of Keansburg has

negotiated with the members of the Union with regard to this Agreement,
and

WHEREAS, this Agreement has been approved by the Borough Council of
the Borough of Keansburg.

NOW, THEREFORE, in consideration of the promises and mutual convenants

herein contained, the parties agree as follows:
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ARTICLE I

RECOGNITION

SECTION 1:
The Borough hereby recognizes the Union as the exclusive and sole

representative for collective negotiations concerning sadlaries,

hours and other terms and conditions of .employment for all full-time
and part-time employees of the Borough of Keansburg, New Jersey,
exclusive of Police Officers. '

SECTION 2:

Unless otherwise indicated, the terms "employee" or "employees" when
used in this Agreement refers to all full-time and part-time as persons

represented by the Union the the above~defined negotiating unit.
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DURATION OF AGREEMENT
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The term of this cortract shall be from January 1, 1988 through

December 31, 1989; effective in accordance w1th the salary scale

and base salary_lncreaseSHand fringe® beheflts prov151ons as,.set

forth spec1f1cally=here1n~
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SECTION 1: A e werdr mloca oDl
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The Union shallq thm@hgh its. mEmbérshlp and elected offlcers ratlfy

thlS Agreement without? mddlfmcatlons, deletlons or omm1551ons unless

there is exercised the future bargalnlng prov131ons as to frlnge
beneflts as set. fqguhoSPEtlfInélly’hereln.7‘““ﬁ
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ARTICLE III

MANAGEMENT RIGHTS

CED oad Bbrough:herﬁbyu:etqins and reserves unto itself, without

limitation, all bowers, rights, authority, duties and résponsibilities
conferred upon and vested in it prior to the signing of this Agree—
ment by the Laws apd an§;itu§ion‘of the State of New Jersey and of
the United States,dincluding, but without liﬁiting‘the'generality

of the forégoing, the following rights: - ‘

1. To the executive managemernt and-administrative control of the
Borough and its properties and facilities and the activities of its
employees. ’

2. To hire all employees and subject to the provisions of law,
to determine their qualifications and conditions for continued employ-
ment or assignﬁent and to promote and transfer employees.

3. To regulate hours of employment to best meet the needs of the
Borough. .

4. To suspend, demote, discharge or take other disciplinary
action for good and just cause according to law.

B. The exercise o} the foregoing powers, rights, authérity, duties and
responsibilities of the Borough, the adoption of policies, rules, regu-
lations and practices in furtherance thereof, and the use of judgement
and discretion in connection therewith shall be limited to only the
specific and express terms of the Agreement and then only to the extent
such specific and express terms hereof are in conformance with the
Constitution of Laws of New Jersey and of the United States and Ordj-
nances of the Borough of Keansburg. Such powers to the Borough shall
be limited to the Statutes of New Jersey governing Public Employece
Relations (PERC) and any amendments thereto enacted during the term of
this Agreement.

C. Nothing contained herein shall be construed to deny or restrict the
Borough of its powers, rights, authorities, duties and responsibilities
under R.S. 40 and R.sS. 11, or any other national, s“ate, county or local

laws or ordinances.
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ARTICLE IV

-EMPLO?EE RIGHTS

SECTION 1:

The Borough hereby agrees that all full time and part time named
employees shall have the right freely to organize; join and _support

the Unlon and its afflllates for the purpose of engaglng in collective
negotlatlons and .other concerted;activities for mutual aid protectlon.
The Borough agrees that .it .shall not directly hor 1nd1rectly discourage
or deprive or coerce any employee in the enjoyments of any ‘rights
conferred by Chapter 303 Public .Laws:1968 or other laws of New Jersey
or the Constltutlon og‘New Jersey :and :the United States; that it shall

‘not dlscrlmlnate agalnst any employee with respedt to hours ’wages or

terms or condltlons of employment by reason of membership, partic1pat1on,

colledtive negotlatlons grievance, complaint or proceéeding under this

© Agreement, ot otherwlse w1th respect .to any terms ‘or condltlons of

employment due to Unlon act1v1t1es

It is further agreed that the Union shall not discriminate.against any
employee because of race, creed, color, sex, national: origin, polit-
ieal afflllatlon or rellglous belief.

SECTION 3:

No employee shall be dlscharged dlsc1p11ned reprlmanded reduced in

- rank fOr compensatlon or deprlved from any: professional serv1ces with-

G4

Nothing contalned here1n shall be construed to deny’ or restrict to
any employee such rlghts as he or she may have under New Jersey or
other appllcable laws and regulataons The rights: granted to employees
hereunder shall be deemeg to. be in addition to those: prov1ded elsewhere.

ot

I
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_ ARTICLE V

.7 .GRIEVANCE PROCEDURE

SECTION 1:
General: : :
It is recognized that a cobmplaint may arise between the Borough and
the Union, or between-the Borough or any one or more ehployees, con-
cerning the meaning-or application of, or compliance with, any section
of ;ﬁis Agreemenﬁ.r;The:Borough'ahd the Aésociation earnestly desire
that §ﬁgh complaints or grievanées shall not be interrupted and morale
of the employees shall ‘not sbe impaired. Aécordingly, a procedure for
grievance of any suchrcomplaints th&t ‘may g;ise>willube kept as infor-

) maligé;may be appropriate;“iéiﬁﬁtifﬁed.ﬁereafter: Nothing herein
contained shall be corfstruéd as limitfng‘thé right of any. employee

. Hgvgng”g_gpievancett0~disCus§ thi’s matter iﬁformally with any appro-

| g;i@@qﬂmembefmof the?departhehthl’shberﬁisory staff and having the
grievance adjusted without the'inteEVédfion of the Association.
SECTION 2: '

Procedure te be followed:

-The.Unign-and Borough agree that the settlement pfocedure shall be the
sole and exclusfve method available for édjusting employee camplaints,
except such additional methods as are provided for in Ci&il Service
regulations. .. If any dispute -arises ‘under this A'gzjeemen_t,~ it shall be

Jisétt¥¢d in the :manner provided for in tHisZAtEiclee Pending such a
éettlement all employees shall carry out their assignments as directed
by the Borough and their supervisory officers._ If an employee refuses
to .follow ,the settlementiprocedure Eéféiﬁ, such other action shall
anégitupg & violation of this Agreement and shall make the employee
gnﬁ ail_p;pgrﬁemployees partitipafing in such violation subject to

,imhgdiaggrd;sphargc or other discipling; at the discretion of the
Bofough, and subject to the provisions of the Civil Service Regu-
lations. A grievance shall be settled in the following manner.

Steg One:

The aggrivied shall institute action within five (5) working days after



ARTICLE V - GRIEVANCE PROCEDURE (CON'T) N A e
the event giving rise ..to_the_grievance.that. Jms.--occur»red_'«-oh_v,ri—_thin‘-ten-'- =

(10) working &ﬁys_afﬁéf‘theg@iscpwary of" the incident by the employee
Union or Borough, and an earnest effort shall be made to settle the
difference between th‘qgg;ivieﬁuemployee“anﬂ his immediate super-
visor for the ppupQ$g of -resolving thelmatterfinfOrmally. Féilpre to
tact éiéeﬁﬁ‘for_gbpdAéaqgefyithin the »said five (5) working days shall
be deemd to constitﬂte an abandonment of the grievance.

Step Two:
If the grievance is not settled at the first step, the grievant may
make written request for a second step meeting within five (5) working
days after the answer to the first step. The Borough Manager shall
set a meeting within five (5) working days after the request or for
such other time as is mutually agreeable. Said second step meeting
shall be between the Borough Manager with the Union representative or
the Union Attorney, if requested by the grievant. The Borough Manager's
answer to the second step shall be delivered to the Union within five
(5) working days after the meeting.

Step Three:

In the event the grievance is not resolved to the satisfaction of any
parties herein referred to, it shall be submitted to the New Jersey
Civil Service Commission, if such grievance is one other of Civil
Service Statutes than that covered by Title II, it shall be taken to
binding arbitra{ion in the following manner:

Within five (5) working days after the compleiton of Step Two,
the individual grievant, the Union or the Borough may request
the New Jersey Public Employment Relations Commission to appoint
an arbitrator, who shall have full power to resolve the dispute
between the parties, and his decision shall be final and binding
on all parties. Costs of the arbitrator shall have no right to
vary or modify the terms of this Agreement and shall render his
decision within thirty (30) working days of the hearing.

Borough Grievances:

Union within five (5) workind days after the event giving rise to
the grievance that has occurred. A meeting shall be held within five
(5) working days after the filing of the grievance between the Borough

Manager, Borough Attorney, Union and its Attorney in an effort
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T ARTICLE Vi

AUTHORIZED SALARY DEDUCTIONS

The Borough, in compliance with Chaptér 233, P.L. 1969, agrees to
the following conditions. - l :

(a) Upon receipt of a duly 'signed authori;atioq{ the Borough shall
dedﬁgﬁ membership dues and remit the dues deduq;ed és directed on
the AufHdrizatiQn card. o .

(b) The amount of monthly dues: will be certified in writing by
the Association and the amount shall be uniform for all members.

'Yc){ No deduction will be made for any month in which there is in-
sufficient pay available to cover the same after éll other deductions
rgduired by law have been made. Deductions for a prior month's dues
will not be made in respect to such dues, exéépt wvhere the. Borough,
th;ohgh €rror or oversight, failed to make deduction in any monthly
péfiod. ' ) B

any prior deduction authorization on file,withhthe Borough. "

(£) The Union shall indeﬁhify;{defend and save. the Borough harmless
against any and all claims, demands, suits, or other forms of Iiability
that shall ‘arise out of or by reason of_ac;ion(taken by the Borqﬁgh

(g) If during the course of this Agreement CwA - 1044 affects a
chamge in the rate of’mémbérﬁhip fees, CWA =:1044 will notify the
Borough in writing of said increase,

(h) Each employee covered by this Agreement shall be required to
pay a fee equal to 85% of the annual dues of CWA - 1044 unless said
employee is a member of said Union. Such fees will be deducted from
employee's salaries in the same manner ag dues. These provisions are
in compliance with the existing New Jersey Statutes.



ARTICLE VII

SECTION 1:

The minimum salarywraﬁéeS'agf6f'Jénﬁé}§ 1, 1988 for each of

classifications shown shall be ?s.fol}ows:
Administrative Sécfetary

Bookkeeping Machine Oper./Payroll Clerk

Borough Court Clérk_ ”

Building Mainféﬁéncé Wbrker p/t $3.74-$5.50 hr.
Bulldlng Malntenance Worker f/t

Clerk

Clerk Typist p/t

Clerk Typlst £/t

Laborer )

" Library Tralnee p/t

" Meéchanic

i Mecﬁanics.Helper

Police Radio Dlspatcher

., PolicerRecords Clerk

-Principal Account Clerk

Public Works Repairer

Road Foreman _ _ -

School Traffic Guard p/t - $4:81~$7;&O.h:.
Senior Police Récbrdanlefk
,Street Sweeper. Lt 'f' '

Public Works Superintendent rydﬁ_. ;  oEw g
,ngq:%npendenb'of“PﬁBlfé'Proﬁértyb

"Tax Clerk . .
.Technical Assistdnt, -Office- Constructlon OfflClal

~Telephone-Operator/Receptlonlst

n
RS

$ 16,050.
8,560.
.00

11,235

7,490.
.00
.00

6,955
2,675

7,383.
.00
.00

9,630
2,675

14,980.
9,630.
8,560.

.00

.00

8,025
8,025

8,560.
.00

11,770
19,184
10,700

6,955

- 6,955

the

00

00

00

00
00
00

00

.00

9,630.
21,400.
.00
.00
11,268.
.00

00



ARTICLE VIII - SALARIES (CON'T)

SECTION 2: Bos
Beginning January 1, 1988 each employee shall receive a seven per cent
(7%) increase ovet his 1987 base salary. This shall be paid in a lump
sum as practically as possible after thé signing of this Agreement for
the increase in'each employee's 'salary from January 1; 1988 to-the
signing of this Agreement. S

SECTION 3: .
Beginning January 1, 1989 each .employee shall receive a seven and one
half per cent (7 1/2%) increase over his :then present base salary. Said
seven and one half ﬁer cent (7 1/2%) increase will also be added to all
starting salaries: é@@&%&g&$@@y&@§%

SECTION &: )

~ Bach employee shall berpaid twenty six (26) pays per year.

SECTION 5: :

‘“the Borough and "all.its employees. - R i A L -y
SECTION 6: |

The retroactive payment for the period of January.l, 1988 -to the date of

the signing.of this:Agreement-shall be:.made -to all individuals for their
proportionate share of any increase whether or not on the date of the
signing of this Agreement they are presently employed.

SECTION 7:

In the event of an employee's death, retroactive payment due employee
shall be paid to the beneficiary as indicated on the P.E.R.S. retirement

bl

forms.

10



ARTICLE VII - SALARIES (CON'T)

SECTION 2: - '”“’ﬂ:>
Beginning January 1, 1988 each- employee shall receive a seven per

cent (7%) increase over his 1987 base salary. . This shall be paid

i .
in a lump sum,é%practrcally possible after the signing-of this Agree-
ment for the increase in each employee's salary from January 1, 1988

to the signing of this Agreement.
SECTION 3
Beglns{ng January 1, 1989 each employee shall rspgzve a seven and

one.half. (7 1/2%) increase over his then present base salary.

SECTION *4: = . 1t = - e, L n:_,,
Each employee shall be paid twenty. six- (26) pays per year,
SECTION 5: o i

The salaryfordinance”énd.scheduLeﬁabove shakl be striéfly adhered to
by the Borough gnd all its employees.
SECTEON 6{: -~ : Ve C . = ! o

-

The retroactive payment for the period of January 1, ‘1988 td the date

of the signing of this Agreement shall be made to all in&ividuals for
their propéortionate sﬁare of any increase whether or ‘not on the date
"6f the'signing of this'Agfeementfthey_aré presently employed.

10



ARTICLE ‘VIII™;

LONGEVITY PAY

All permanent full-time employees shall receive longevity pay from
their date of hire in accordance with the' ‘following schedule:

N _Beginning at the completion of five years through the tenth year
of service $200.00

2, Beginning the eleventh year of service through the fifteenth year
,of service $400.00

3. Beginning the sixteenth year of service through the tyentieth year
.0f service $600.00

4. Beginning the twenty first year of service through the twenty fifth
year. of service $800.00 .

5. Over twenty six years of service and thereafter $1,000.00.
Longevity will be paid in a lump sum on the peraon's aﬁhiyersary date
each and every year.

Attached hereto and made a part hereof are the namés of the present
employees along with their date of hire which shall act.aa their
anniversary date. ; B

In. the event an employee is termlnated/retlred prlor to the annlversary
date of said employee, the employee will be pa1d a lump sum longevity
calculated in accordance to this Article pro rated over the amount of
days worked in the employee's longevity year. R

Any employee suspended shall forfeit longev1ty pro rated based on the
period of suspension. : )

6. - In the event of an employee's death prior to the anniversary date
of said employee, the beneficiary as indicated on the’P E.R.S. retire-
ment forms will be paid a lump sum longevity calculated in accordance
to this Article pro rated over the amount of days worked 1n the

employee's longevity year.

11
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ARTICLE VIII - LONGEVITY ‘(CON'T)

NAME - DATE OF HIRE
Carey, Carole ) ‘ 8/05/74
Cerreta, Joseph _ . = 11/16/73
3Coloaﬁa Margaret v \ 04/05/82
'DiMeo, Michele . o1 _ 10/13/87
'Dethlefsen Gloria 7/ 9/74
D1Gr1gorio,_Rose Marie ' 11/18/85
Diomede, Mary 2/ 8/88
Donlon, Edward 3/10/87
AFlores, Mauuel 9/29/87
Gall, Margaret » _ ©1/14/74
Gallagher, Beatrice 9/25/84
Goode Tamara » = 8/25/83
, Hamilton Patricia B 10/ 6/76
Kolba Geri ' 12/18/85
Krullkowski, Frank ; - 9/10/84
McDermitt . Margaret : o 71 6174
Monohan Claire ' 5/ 7179
Murray, Andrew . .. ; ... - 3/14/88
Parks, Ellen TR . " 1/13/72
fastoriza, Frances , oy 7/29/87
Pepchinski, Mary ‘ o ' ! 1 1/19/88
Rafferty, James v oE oy p 1% 1/17/72
ke Royle Jaaet ' e A, 3 ' 4/14/87
Rozzo, Patricia e ursy b it 1/27/86
“Ryan, Lorraine , . =7/ 8/74
" Shaw, Clalre o o - L/ 4/88
"Smith Francis i Lo 8/22/79
‘Sullivan, Sarah TRt ' 2/01/76
Szumowicz, Stanley 4/26/71
Thompson, Michael 8/ 3/87
Tomblin, John 2/23/88
Trebotica, Rita 3/ 1/88
Truchon, George 8/10/87

Walling, Vincent 5/22/78
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ARTICLE IX

ADDITIONAL BENEFITS

SECTION 1: | S T ,
#.All ‘Street & Foad:pepqrtmept.employegs shall be allowed two (2) coffee

. "bréaks per day. “Tihe_to be established by the Superintendent of Streets
& Roads. :Said‘cdffeg~break}shall not exceed fifteen (15) minutes per

break. -

13



ARTICLE X

JURY DUTY

4
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- ARTICLE XI

OVERTIHE/HOURS OF WORK

SECTION 1: _
SECTION 1: ‘

manner most'édvahtageoﬁs to the BorOUgh=énGRCOhéistent with. the require-
‘ments of ‘the Borough, the public interést ang applicable law. .

SECTION: ‘2% e S

SECTION: 2%

among employees iﬁ_tﬂéfsamg,gpb ¢lassification, depafﬁmgptland shift.

It is Spécifical%f ﬁp§e?§;ppg and agreed” that 1n!the event .a-.Dispatchers

. Position isg dﬁfiiléd;dﬁhg?list of dispatchers sﬁallubeﬂqanvassed prior

‘towany Sther éeféo;sﬁbeigg solicited. " o row i

SECTION 3: T

Overtime compensation shall be paid as followss “'-Ajjﬁ
Streets & Roadsvnépartment employeds shall bé'péidfgbf all
time over'ﬁolhogrs berwweek in their feéﬁlhr pay”at;;ime and

= one half. o |

regular work week énd,shall be paid overtime for ﬁny;time
~above 35 hours per week in their“regﬁiéf'ﬁqy. .Also, any
dispatcher féquired_to.wqu through the'supper hour shall
ubé"ehfitle&Ttoiréimbqrsemﬁnt ﬁﬁr"mealbfét'the rate of-five
. dollaist(ss.og) each. . The supper hour‘shgll commence: when
' the ‘employee has worked a‘minimum 6f ten (10) hours.

Police Retotﬂs_clerk &isecrqtarial.Aésistahf,shall'be con=-

work in ekcéés_9f §Q,hours.and-cdmbensatb:f time and one
half “for over 4g hours. e B
SECTION 4.
LS E N 0/ S B S

<

Employees in the Division of Streets“&~RoaH§,;hhén called upon to work
in an emergéﬁt”sitﬁatipn or weekends or hol{ﬁrys, shall receive no less
‘than three (3) houis bay.atJ0vertime rate” for each time called to work.

e 15
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5 e . ARTICLE XI

- QVERTIME/HOURS OF WORK

SECTION 1:

The Borough has the,rightutOJSChedule"6vétﬁime—woxk as-jequired in a
.J‘-]-‘w', . - -

xmanﬁéf”most"adv§gtagepus to-the Borohghfand_copéiséknt ith' the require-

3 menés’éfééﬁg Qé#ough,¢the publid -interest ahdﬁagplicable law.

SECTION 2-:

p

Overtime opportunit@és'will»beTdiéfriﬁuééq/ég(équally and practically
wjahmhéféhﬁ16§eé$ in‘the same- job tlhéETf1€3£i6n} department and shift.

It is—Eﬁééifiéé%}y.undegst@pd and %ﬁ%@%ﬁlthat'in the event a Dispatchers

pﬁsitiéﬁ“ismﬁﬁfiilgg;lghqwlistfof‘diépagéhefg shall be canvassed prior

Sk 'ﬂa}&ﬁY“StHér'ﬁérsons being selicited.

SECTION 3:

Overtime compensag}gnrshakl-befpaid{as‘follbws:>.

Streets & Roa?s_neﬁartment'employeesxshélljbé paid for all

ti%e?oVér94dippgrszﬁer~week”ih‘th%ir }ééq;ar"péyaat time and

« = T P _"'_- R i >
bero ¢ ronehalf. . i

Id -

Dispatchers shall be:considerad BSHHOQrsxﬁé;,ﬁéek.as their
';"“reéﬁiér‘ﬁéfk_weék and .shall .be paid bvégtiﬁé for any time
“;above 3§Jhburé‘pe§_wgeguin‘their'regﬁiaflpay. Also, any
v'di speatcher ¥Qng£§é,tp,wprk thrOudhﬁthe'sgpper hour shall
’abe-éﬁﬁi%léﬂ_tohyqimbursement for meélé“dt_the rate of five
;dollaiSUT§S:OQl_e§éh. ~The supper hour shall commence when
;3nthe‘éﬁﬁibyeg'ﬁﬁg worked.aAminimuﬁ'offﬁgﬁ-(LQ)_hours. ;
Police ﬁébéfdé blerk &:Secret@tial-AséiStéhﬁ’éhﬁll be con-
- rsidéred’a 35'ﬁ¢ur.per?wegk,positioﬁ”énd Shallfbe paid for all
. time ‘as bbéréipe;gpptéEBSmhours'péf“ﬁégkainltheir regular pay.
-~ OtHer Eﬁpiéyéééudesignated as 3ﬂ'hbhf§“péi'yéekfémployees
fshallf?%céivé_dgﬁpengatoryntime%bffﬁhﬁﬁ%; forlhour, for all.

1

half’for “over 40 hours.
SECTION 4: s o
Employees in the Division of Streetg-& Roads, Qﬁénhcalled upon to work
in anremergent sifﬁ&tibn,oﬁ-weekenas'br hoiidﬁygg’éhall receive no less
than three'(5)'hou;éipaggét;qvertimé“rété for each time called to work.

€ 15

work iﬁ'ékqéés of 30 hpurs'and?coﬁpenéatogymtime and one
o 7 2 1

FYCN ARl vmee Lt e —lia . 8 vd min. PR A 25



* ARTICLE XI —-.OVERTIME/HOURS OF WORK - (CON'T) 2 e
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SECTION 5-
—__'_—__
During the summer months when the beaches are orPen, unit members will
not be required to work on Beachés after 2:00 p.m.
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ARTICLE XII

HOLIDAYS

SECTION 1:
The following holidays shall be "paid holidays". Employees shall be
compensated at their regular rate of pay for fifteen (15) paid holidays
per year as follows: _

NEW Year's Day Columbus Day

Lincoln's Birthday o Election Day

Martin Luther King's Birthday Veteran's Day

Washington's Birthday Thanksgiving Day

Good Friday "Day after Thanksgiving Day

Memorial Day 1/2 Day Christmas Eve

Independence Day Christmas Day

Labor Day 1/2 Day New Year's Eve
SECTION 2:

Payment shall be in the following manner if the same is due and owing
to employees whoge employment is based on round the clock Ooperation
and who works shifts. Seven (7) of the said paid holidays shall be
Paid on July lst and the balance of eight (8) shall be paid on
December 1st,.

SECTION 3:

Manager, the members of the Union covered under this Agreement shall
receive commensurate time off or shall be paid for such time under

the terms of this Agreement.

17



ARTICLE XIII

y PRl f 5

VACATIONS & COMPENSATORY TIME

SECTION 1:

Employees shall be granted a vacation, if earned, each year. Vacation
mat be taken any time in the year, ,however; .the Borough reseérves the
right to limit the nﬁmber pf employees .taking vacation during the months
of June, July and august.'HVacation.shall be:earned in the following
manner, prorated the firth, eleventh and eighteenth "years, on the

employeeS'anniﬁersary date. _ e EEE 1 f

First Year s . Twelve (12) days
" Two to Flvé years o ‘ Thirteen (13) days -
Six to Ten Years | .. Sixteen (16) days
Eleven to Seventeen Years Twenty one (21) days
Eighteen Years or more Twenty six (26) days
SECTION 2:

Permanent part-time employees shall earn vacation on a proportlon basis
applied to the above schedule.
SECTION 3:

Vacation allowance must be taken during the current calendar year at

such time as permitted unless the Borough determines otherwise because
of pressure of work. Any unused vacation may be carried forward one
succeeding year.

SECTION &:

Anything hereinbefore to the contrary notwithstanding, the Borough Manager
shall determine and approve the dates and times®of vacation to be taken
by employees. The Borough Manager, whenever possible, shall base the
scheduled vacations on a seniority basis.

SECTION 5:

In the event of an employee's death, payment for accumulated vacation
time and accumulated compensatory time shall be made to the beneficiary
as indicated on the P.E.R.S. retirement forms.

“18
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EDUCATION BENEFITS
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The employer-in récognition bf”ité desire éhaﬁ;;ts_fulirtime employees
remain well trained, prdfﬁciént“éﬂdféuftent ih_ghéig field of. endeavor
dées hereby agree tc.pay’all‘éoétS'an&_ﬁhF;géé;for‘;uition and credit
Hogr charges for courses which tﬁé'émblofééitqkes;;n‘his field.. The
Borough Manager, however, will decide whether the proposed course is
directly related to. the eﬁbloyee's_field and wili_not ﬁnreasonably
withhold his:approval bf'é*selected courégit;Paxmen;;shall be made upon

s

successful -completion of tourse.
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. ARTICLE XVII

. - SICK.LEAVE'

SECTION 1:

Within the first year of service, an employee shall rece&ive one (1)
working day..of sick leave with pay for each month of serv1ce, from
the date of the ‘employes's regular app01ntment up to and including
the first anniversary date of such employment ’ )

SECTION 2: o

After the first year. bf’emplbyment each employee shall haverifteen
(15) days of sick leave with pay for each year of employment ‘there-
after, . R T R

SECTION 3: G sk =

(ol .

Sick leave not taken shall accumulate to employee S cred1t from

year to year, and 'such émployee 'shall be “entitled to such accumu-
lation leave.with pay <if and when needed. THe Borough Manager
reserves the right to request such verlflcatlon of d1sab111ty as

he deems appropriate, . ’

SECTION 4::. - . L B R

Full time. employees may, at their 'option, notlfy the Borough Manager
by November 1, 1988 and November 1, 1989 of the number of‘accumu—
latlve sick days they .desire to sell to ‘the- Borough Sa1d 51ck time
_must be accumulated.from prior ‘years and' may not exceed a max1mum
of flfteen :(15) -days ‘and may ‘be as féw and one (l) Payment for
sa1d sick ‘time will bé& made hot later than one month follow1ng the
adoption of the- annual- mun1c1pal budget. '

SECTION 5: B
‘When an employee retires f6¥ reasons Sf dlsablllty, age, or length

of service, heg ,shall be entitled-to flfty per cent (507) of his
accumulative ‘sick-~days not!exceedlng séven thousand flve hundred
dollars ($7,500.00) in total. The ret1r1ng employee shall if
possible, advise the Borough Manager of the employees intention to
retire by November lst of the year prlor to the year of retirement
so that budget requirements may be met and so provided. 1In the

event of an employee's death, such payment shall be made to the

22



-ARTICLE XIV

MEDICAL, ACCIDENTAL, LIABILITY
DENTAL AND DISABILITY
INSURANCE PROGRAMS

SECTION 1: i
It is mutually understood -and agreed that the Borough presently has

in force Hospltallzatlon Major Medical Insurance, Life Insurance
Coverage, Family Dental Plan, Family Optometrics Plan, and Family
Prescription Plan for all full time employees covered by this Agree-
ment, and the _same will be continued in fuld force and effect.

SECTION 2 _
The Borough agrees to provide each retiree with said above mentioned

coverage as said retiree enjoyed as a-full time active employee.
SECTION 3

Employees who work part time may pay, at full cost to the individual,
'1nto the group beneflts plan offered by the Borough.

SECTION 4 T _

Each full time employee covered by the terms and conditions of this
Agreement shall receive the benefits of a State Disabidity 1nsurance
program on a share basis of one/half of one (1%) percent.

"SECTION 5: s

All beneflts as stated .in this Artiele (Article XIV) shall apply to

- full time employees, and the three (3) school crossing guards presently
1con51dered permanent (Dolores DiGangi, Lorraine Grant, Résalie
Pulaskl) _part tlme and any other employee ‘that may be receiving said
beneflts at the tlme of the signing of .this contract.

SECTION 6:

The Borough shall secure and. maintain-accident and liability insurance
for 1ts employees to provide defense for .all aetions brought against
an employee by a thlrd party as a result-of. Borough employment and

operatlng Borough equlpment

19



ARTICLE XV* -

. UNIFORM ALLOWANCE

SECTION .1: -
All Full time Public Works employees and Building Maintenance

employees shall be supplied clean uniforms by a Uniform Supply
Company. This shall consist of summer trousers and shirts, winter
trousers and shirts and a winter jacket. Said Uniforms shall have
the employees name and Borough seal attached by the supplier. Not
wearing proper uniform shall be grounds for disciplinary action.
Since there will be eleven (11) sets of uniforms every ten (10) days
for each employee uniforms shall be neat and clean at all times.
SECTION 2:

The Borough will supply one (1) pair of safety shoes per year for
the above mentioned employees. Not wearing proper safety shoes
while employed shall be grounds for disciplinary action.

SECTION 3: - DISPATCHERS

Dispatchers shall receive a uniform allowance of $600.00 per year.

Dispatchers shall receive a uniform maintenance allowance of
$100.00 per year.

SECTION 4: - THREE (3) SCHOOL CROSSING GUARDS:

Dolores DiGangi, Lorraine Grant & Rosalie Pulaski shall receive a

uniform allowance of $500.00 per year.
SECTION 4: - ALL OTHER SCHOOL CROSSING GUARDS:

All other School Crossing Guards will receive necessary uniforms

as determined by the Chief of Police.

SECTION 5: - MAINTENANCE ALLOWANCE - SCHOOL CROSSING GUARDS:

All School Crossing Guards (OTHER THAN SUBSTITUTES) shall receive
g uniform maintenance allowance of §50.00 per year.

SECTION 6:

Uniform and Maintenance Allowance will be given twice a year -

1 April and 1 September.

20



ARTICLE XVII - SICK LEAVE (CON”T)

beneficiary as indigated on, the P.E.R.S. retirement forms.
SECTION 6:
The New Jersey Civil Service statutes concerning sick leave shall

prevail in all conditions not specifically set forth herein.'
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ARTICLE XVIIT &

INJURY LEAVE .

SECTION 1: ‘ Pl S
Injurywiéave, as diétihgy;shedffrqmwSigk leave, shall mean paid leave
given to an employée duelfo absence from duty caused by an accident,
illness or injury'whith ofcu;:éd4thlé:fﬁéleﬁﬁloyee was performing
ﬁié‘dupiéé and covefeaﬂby Wofker}s.CompenSation Insurance.

SECTION 2: o e Bn 2 '

All payments sb;;ilgégmadeléonéerniqg injury’ leave subjééﬁ ;O.Ehe
. same ruleslgnd reggigtiégé;5%2W¢£k§éis Coméensation:Inquggggiépd
shall not behmade'iﬁltﬁewaccidgnt;i§}grbyén to have .been due.to.
iﬁtoxiéatiqn or ﬁillf@l‘m%gébﬁdﬁctwdg Ehé"paﬁtnof.the émﬁléfgei;
SECTION 3: ~ .. . ... ° = SR N RN Rk O )
If an employeé absent from work due ﬁb an'accident, illness, or injury
govgrqq,by Worker's Compensation Insurance willfully fails to fulfill
éll ofAthe conditions nebessdry‘to‘geceive compensation benefits he
sha}l’hﬁf Béjqntitlédbfo payment of'any-additioﬁal benefits for injury
léavg;from thefBogohgh bf‘Kéansb%ggfuﬁfﬁl épgh conditions have been
fulfilled. e e i

'SECTION 4:

Employees absent from duty due to an accident, illness or injury

covered by Worker's Compensation Insurance widll be compensated by

the Borough of Keansburg for the difference between the amount paid

by the Insurance Company and the regular rate of pay salaried employees,
and, in the case of per diem or hourly employees, at the regular

base rate of pay.

SECTION 5:

The payments enumerated above will be made for 3 period of not in
excess of twenty (20) working days for each new and Seperate injury.
After all injury leave is used, the employee may be granted additional
injury leave only upon approval of the Borough Manager. After all
injury leave is used, the employee may elect to usg- any sick leave,

vacation or compensatory time due him at the time of his injury,

24



ARTTCLE XVIII < INJURY'LEAVE, (CON'T)

(A) Use of Injury Leave: The employee's eligibility
Tor payment of injury leave will be based on the
the determination of the New Jersey Division of
Worker's Compensation Act. The employee shall be
paid the difference between his actual wages and
that received from the judgement .of the New Jersey
‘Worker's Compensation Division.

(B) Contested Injurfes: ..Charges may. be made against
: - the sick leave accrual if in any case the Borough
. 1s contestiﬂg’thatﬂtheﬂinjury occurred on the job.

be recoverable by the Borough of -Keansburg and deducted for future
payments' to the employee under injury leave. In the event eligibility
for payment-is denied by the “State, the employee shall be eligible
to utilize sick leave accurals, if any, retroactive to the date of
his injury, and for vacation leave. .. -
g SraRln aw o
.+ (C) Medical Proofs: In order to limit the obligation
o " of the Borough of Keanshurg for each new seperate
13 s w0 - Emjurd, Tehe Borough may require the employee to ..
- . furnish medical’ proof or submit to a medical ex-
- 2 - ~ amination by the Borough at its expense to determine
, & whether a subsequent injury is a new and seperate
injury or an aggravation of a former injury received
while in the Borough's service.

25
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ARTICLE XIX

BEREAVEMENT LEAVE

=
f

The Borough shall grant to each full time employee, a maximum of

five (5) days leave with pay in the event of a death of a member

of the employee S immediate family, provided that prlor notlce is
tendered to the Borough Manager. =

The immediate family is defined as’Grandmother, Grandfather .Mother,
Father, Mother-in-Law, .Father-in-Law, Husband, Wlfe Son, Daughter
Brother, Sister or any relative residing in the employee s household.
In the event of death of an employee's Brother-in- Law or‘Slster -in-Law
the Borough shall grant. three (3) days :Iéave with pay S

In the event of death .of relatives. other “than those lloted above
including first cousins and those closely related, one (l) day leave
shall be granted if the employee' desirés to attend - serv1ce5 Such
leave shall apply to each occurrence, without" llmltt

26
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715 ARTICLE XX

. SUSPENSTONS, DISMISSALS,
~ DEMOTIONS AND PROMOTIONS

They shall be 1n.aqcordance with RiS. - Ti'tle Civil Service.

SECTION 2: Ex

It is agreed that.:no clause- an‘this”Agreement shall 1mply any

lowerlng of the working conditiofnis ﬁeretofore ex1st1ng 1n any

N ar o~
. e

&d1v181on of the ‘Borough.~ =« :iiisic:
SECTION 3 eyt B L rofgas mE il

P

,,,,,

;There shall be :a posting .of all position's whlch are currently

open and avallable by the Borough Manager.

SECTION 4: T R T
The employer shall provide; CWA - -104% and its representatlves

hereln with a bulletin board.for its' wuse as well as for the
posting of the job openings as set forth is Section 3 above in
the receptionist's area across from the Manager's office.
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e T T R TACLE XKIT

UNION REPRESENTATIVES

SECTION 1:

not to exceed 'six “(6) days ‘to the three LocalrUnion Delegates, to
éﬁtend Union;GonfEIGhCES:éﬁa'Semfﬂéfs,uprbViged“five'(5) days written
notice ‘specifying ‘the dates of the Conferences.gnd,Seminarsris given
to the Borough Manager by the UnioﬁZ:?A ceftificate of attendance to
the Conference/Seminar shall, upon request by the Borough Manager, be
submitted by the representative attending,

SECTION 2:

29
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N0 $TRIKE PLEDGE

SECTION . 1: ! ,

It is understood that there shall bernd Stffkeg,‘siqudhs, sidwdown,
work stoppagésér iimi}aﬁ%pn upon activity 6r*ptdductioﬁsvﬂu:ing the
Iife of ‘this Agreemeﬁé, nor shall any employee fepreséﬁtative or
official of the Union authorize, assist, take part in Or encourage

any such strike, sitdown, slowdown, concerted failure to report for
duty, work Stoppage, or limitation upon production against the Borough.

to bring about compliance with its orders,
SECTION 2:
e o VN 06

or employees who violate .the bProvisions of this Article,
SECTION 3:
L E EXY/

restrict the Boroush in jts right to seek and obtain such Judical
relief as it may be entitled to have in law or equity for injunction

or damages, or both, in the event of such breach by the Union or its
members.
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wouiiy s AREICLE XXIV

. PERSONAL DAYS

eFr
v f -
YR

Five (5) days leave of absence with pay will be allowed to edach full

time employee, to ha. yeferred to'as“"PERSONAL DAYS
Sald PERSONAL DAXS .shall rtoit. befaccumulatlve and must be utilized
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T “ “ARTICLE XXV

SEVERABILITY OF THE AGREEMENT

SECTION -l:. - fg e} o @ , =" ,
Inzthg;event that any part of - -this Agrqgmenthis.found‘tp be..illegal
by any court -of law Oéfbx;ﬂny;Eedeﬁaimor,StateiAdministrativefagency,
then it-is distinctly.understood ;that the ‘remainder and. balance: of
this Agreement shall .remain .in full: force .and effect for. the term

- of tﬁe Agreement: and. that such. findings: shall not effect the. remainder
of this Agreement. For this..purpose, the provisions of this Agreement
shall be severable and the illegality of one shall not make the
remainder of this Agreement null and void.
SECTION 2:
Similarly, a legislative Act or Governmental Regulation or Order
affecting any barticular provision of this Agreement shall supersede
only the specific portion of the Agreement affected thereby.
SECTION 3:
Nothing herein shall be construed to deny any employee his rights
under R.S. VI (Cizil Service).
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o B ARTICLE XXVI
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TERM AND RENEWAL

CreRige PRIV o e CTRREY 7 ) -
.‘,] G . By IRl | : AR

SECTION 1:
This Agreement shall be in full force and effect as of January 1,

1988 and shall remain in effect to and including December 31, .1989,
The partiEsshéféto shall: ‘commence€:

T ovwisthout sahy -reopenings dateid -

Co o negotiations for: a'new cohtract dt Feast ningty (90) days prior
!; the"iexpiration*date bf %he within Agreement. ' IF -thé terms of a new

#Apreehent’ are mot rtach¥diuntil after e ‘expirdtion date of this

‘those ‘terms Fitiglly -agresétd vgoh Shéll?be retroactlve to

to

?E%gfeeﬁbd8=

L RN S W o
#"the explratlon date of %his Agreementisic Yoo L IAnES e
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IN WITNESS WHEREOF, the parties have hereunto set their hands and
seals at Keansburg, Monmouth County, New Jersey on this 2 B e
day of M At , 1988.
THE BOROUGH OF KEANSBURG
A~
\%M}{ MANAGER

BY: Laa /7#7 /7%/7/

PRE s JOHN LAiZ QTTI
COMMU CATION WORK F AMERICA LOCAL 1044
BY: /\_/Ao/yxoue__, //L/d'{ﬁ@ﬂ
STAFF REPRESENTATIVE BERNICL/FAWCZYK \

C.W.A. LOCAL 1044

ATTEST:

7 / ~
25 (2 ,{,@){,, A

—

MARGARE@):OLONNA, DEPUTY BOROUGH CLERK
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