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AGREEMENT
BETWEEN
THE CITY OF CLIFTON, PASSAIC COUNTY, NEW JERSEY
AND

THE CLIFTON CITY EMPLOYEES ASSOCIATION

JANUARY 1, 2000 THROUGH DECEMBER 31, 2003

CITY OF CLIFTON LAW DEPARTMENT
CITY HALL, 900 CLIFTON AVENUE
CLIFTON, NEW JERSEY 07013
973-470-5817

BY: GERALD G. FRIEND
MUNICIPAL ATTORNEY
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THE CITY OF CLIFTON, of the County of Passaic, State of New Jersey,
a Municipal Corporation of the State of New Jersey, (hereinaftrer
referred to as the "City”), and CLIFTON CITY EMPLOYEES ASSOCIATION,
(hereinafter referred to as the “ASSOCIATION"), represents the
complete and final understanding on all bargainable issues between

the City and the Agsociation,
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ARTICLE I

RECOGNITION

A. The City recognizes the Association as the exclusive
representative for the purpose of collective negotiations with
respect to the terms and conditions of employment for all full-time
hon-uniformed and civil service employees employed by the City, but
excluding those employees covered by the Clifton Supervisors
Association, the municipal court judge, the police chief, the fire
chief, school traffic guards, the city clerk, municipal attorney,
first assistant municipal attoerney, second asgistant municipal
attorney, Prosecutor, special counsels, all policemen, all firemen,
and confidential, managerial, executive and professional employees
within the meaning of the New Jersey Employer~Employe@ Relations
Act of 1968 as amended.

B. Reference to male employees shall include female

employees.
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ARTICLE II

NON-DISCRIMINATION

A. There shall be no discrimination by the City or the
Association against an employee on account of race, color, creed,
SeX, or national origin.

B. There shall be no discrimination, interference,
restraint, or coercion by the City or any of its representatives
against any employee covered under this Agreement because of their
membership or non-membership in the Association or because of any
lawful activities by such employees on behalf of the Association.
The Association, its members and agents, shall not discriminate
against, interfere with, restrain or coerce any employees covered

under this Agreement who are not members of the Association.
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ARTICLE III

GRIEVANCE PROCEDURE

A. Purpose.

1. The purpose of this procedure is to secure, at
the lowest possible level, an equitable solution to the problems
which may arise affecting the termé and conditions of this
Agreement. The parties agree that this procedure will be kept as
informal as may be appropriate.

2. Nothing herein contained shall be construed ag
limiting the right of any employee having a grievance to discuss
the matter informally with" any appropriate member of his
department’s supervisory staff and having the grievance adjusted
without the intervention of the Association.

B. Definition.

1. The term “grievance” as used herein means any
controvergy arising over the -interpretation, application or alleged
violation of this Agreement, or any complaint afising with respect
to wages, hours of work Or other conditions of employment, and
those policies or administrative decisions which affect the terms
and conditions of employment of employees covered under this
Agreement, and may be raised by an individual, a group of
individuals, the Association on behalf of an individual or group of

individuals, or the City.
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C. Steps for the Grievance Procedure

The following constitutes the sole and exclugive
method for resolving grievances between the parties covered by this
Agreement and shall be followed in its entirety unless any step is
waived by mutual consent :

Step 1. (1) An aggrieved employee shall file his
grievance in writing with his immediate supervisor, provided he is
not the subject of the grievance, within ten (10} days of the
occurrence of the grievance, and an earnest effort shall be made to
settle the differences between the aggrieved employee and his
immediate supervisor. In the event the grievance involves the
immediate Supervisor, then same shall be heard by the department
head if he is not the immediate supervisor and, if he is, then
another department head appointed by the City.

(2) The person hearing the grievance shall
attempt to settle the grievance or render a decision, in writing,
within ten (10) days after the-grievance has been filed. -

Step 2. (1) In the event a satisfactory settlement
has not been reached in Step 1, the grievance shall be filed by the
aggrieved party with the department head within five (5) days,
unless the department head was the hearing official in Step 1, in
which event same shall be filed with the City Manager in accordance

with Step 3.
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(2) The department head or his designee
shall have ten (10) days to file a written answer to the grievance.
Step 3. (1) In the event the grievance has not been
satisfactorily resolved in Step 2 and the grievance involves an
alleged violation of this Agreement only, then within ten (10} days
following the determination of the department head or his designee,
the aggrieved party shall submit the written grievance to the City
Manager or designee.

(2) The City Manager or his designee shall
hold the hearing on such grievance within twenty (20) days after
submission and shall have ten (10) days thereafter to render a
written decision.

Step 4. (1) If the grievance is not resolved to the
satisfaction of the grievant in Step 3, the aggrieved’'s remedy
shall be action to one of the following: State of New Jersey

Department of Personnel, the Public Employment Relations

Commission, or .such other judicial or legal remedies which may be -

available,.
D. City Grievances
1. The City may institute action under the
provisions of this article within ten (10) days after the event
giving rise to the grievance occurred.
2. Such grievance shall be in writing and filed

directly with the Association, and earnest effort shall be made to



feimac
¢

settle the differences between the City and the Association.

3. If such grievance is not resolved, the City’s
remedy shall be action before one of the following: State of New
Jersey Department of Personnel, Public Employment Relations
Commission, or such other judicial or legal remedies which may be
available.

E. Miscellaneous
Grievance conferences and hearings shall be held at
City Hall. A representative from the Association and up to two ({2)
witnesses, whose presence is required to resolve a grievance, shall
be released from work without loss of regular straight time pay for

the purposes of participation in such a grievance resolution.
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ARTICLE 1V

DUES CHECKOFF

A. The City agrees to deduct from the salaries of its
employees covered by this Agreement dues for the Association in an
amount as set forth by the Association during the term of this
Agreement or until a subsequent Agreement is signed between the
parties. Said monies shall be transmitted to the Association
office on a quarterly basis.

B. If during the life of this Agreement there should be
any change in the rate of membership dues, the Association shall
furnish to the City written notice forty-five (45) days prior to
the effective date of such change and shall furnish to this City
authorization forms from its members showing the authorized
deductions for each employee.

- C. The Association will provide the mnecessary “checkoff
authorization” forms and deliver the signed forms to the City. The
Association shall indemnify, defend and save the City harmless
against any and all claims, demands, suits or forms of liability
that shall arise out of or by reason of action taken by the City in
reliance upon the provisions of the salary deduction authorization

forms submitted by the Association to the City.
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ARTICLE Vv

MANAGEMENT RIGHTS

A. The City of Clifton hereby retains and reserves unto
itself, without limitation, all powers, rights, authority, duties
and responsibilities conferred upon and invested in it prior to the
signing of this Agreement by the Laws and Constitution of the State
of New Jersey and of the United States, including, without limiting
the generality of the foregoing rights:

1. To carry out the statutory mandates and goals
assigned to a municipality utilizing personnel methods and means in
the most appropriate and efficient manner possible.

2. Manage employees of the City to hire, promote,
Lransfer, assign or retain employees in positions within the City
and in that regard to establish reasonable work rules.

3. To suspend, demote, discharge or take other
appropriate disciplinary action against an employee for just cause;
Or to lay off employees due to the lack of work or funds or under
conditions where continuation of such work would be inefficient and
non-productive.

B. The exercise of the foregoing powers, rights,
authority, duties and responsibilities of the City, the adoption of
policies, rules, regulations and practices, and the furtherance

thereof, and the use of judgment and discretion in connection
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therewith, shall be limited only by the specific and express terms
of this Agreement, and then only to the extent of such specific and
express terms thereof or in conformance with the Constitution and
Laws of the State of New Jersey and of the United States.

C. Nothing contained herein shall be construed to deny
Oor restrict the City of its rights, responsibilities, and authority
under N.J.S.A. 117, 40 and 40Aa, or under any national, state,

county or local law or ordinance.
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ARTICLE VI

MAINTENANCE OF OPERATION

A It is recognized that the need for continued and
uninterrupted operation of the City’s departments and agencies is
of paramount importance to the citizens of the community, and that
there should be no interference with such operation.

B. The Association covenants and agrees that, during the
term of this Agreement, neither the Association or any person
acting on its behalf shall cause, authorize, or support, nor will
any of its members take part in any strike (i.e, the concerted
failure to report for duty, or willful absence of any employee from
his position or stoppage, slowdown, walkout or other job action
against the City).

C. The Association will not be responsible for any

unauthorized actions of its members, However, the Association

agrees that it will do everything in-its power to prevent its -

members from participating in a strike, work stoppage, slowdown or
other activity aforementioned including, but not limited to,
publicly disavowing such action and directing all such members who
participate in such activities to cease and desist from same
immediately and to return to work, along with such other steps as
may be necessary under the circumstances, and to bring about

compliance with its order.

11
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D. In the event of a strike, slowdown, walk-out or job
action, it is covenanted and agreed that participation in any such
activity by the Association or its member (s) shall entitle the City
to take appropriate disciplinary action, including possible
discharge in accordance with applicable law.

E. Nothing contained in thisg Agreement shall be
construed to limit or restrict the City in its rights to seek and
obtain such judicial relief as it may be entitled to in law and
equity for an injunction or damages, or both, in the event of guch

breach by the Association or its members.

12
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ARTICLE VII

TRAVEL WITH PERSONAL VEHICLE

Employees covered under this Agreement will not be

required or authorized to use personal vehicles for municipal

business.

13
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ARTICLE VIII

VACANCIES

A. The City shall, in the case of all budgeted job
vacancies, post a notice wherever notices of general applicability
are posted in City Hall, stating the title and salary of the
available position in the department in which the vacancy occurred.

B. The filling of job wvacancies is recognized as a
managerial prerogative and shall not be subject to the terms of
this Agreement. However, when a vacancy is filled, it shall be

filled pursuant to existing department

—

personnel rules and

oF

C. The City, in its sole discretion, may increase or

regulations.

decrease the work force and fill or leave unfilled existing job
vacancies. In addition, the City may also, at its discretion, add

or abolish positions.
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ARTICLE VIIT

VACANCIES

A. The City shall, in the case of all budgeted job
vacancies, post a notice wherever notices of general applicability
are posted in City Hall, stating the title and salary of the
available position in the department in which the vacancy occurred.

B. The filling of job vacancies is recognized as a
managerial prerogative and shall not be subject to the terms of
this Agreement. However, when a vacancy is filled, it shall be
filled pursuant to existing department and personnel rules and
regulations.

C. The City, in its sole discretion, may increase or
decrease the work force and £fill or leave unfilled existing ijob
vacancies. In addition, the City may also, at its discretion, add

or abolish positions.

14
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ARTICLE IX

HOSPITALIZATION AND INSURANCE

A. The City shall continue to provide, at no cost to the
employees except as modified herein, the Blue Cross/Blue Shield
medical and hospitalization plan, known as the Blue Select Plan,
effective June i, 1997, Prescription plan, and major medical
insurance. There shall be Nno co-pay for a generic Prescription and
the co-pay for each non-generic/name brand prescription shall be
five dollars ($5.00). fThe aforementioned coverage shall also be
provided to the employee’s spouse and all dependent members of the
family of such employees, and will continue throughout the end of
the calendar year during which each dependent attains his or her
24th birthday, or while such dependent is a full-time student at a
recognized, duly certified secondary school or institution of
higher learning pursuing a prescribed course of study at any such
uschool-o; institution for which course credits -are given, or is
“disabled” within the meaning of that term, as defined by N.J.S.A.
54:1-2(f).

B. The City will continue to pProvide, at no cost to the
employee, a group dental plan with no less coverage than the one
presently in force, including orthodontic benefits, for the term of

this Agreement.
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C. The City will provide a ten thousand dollar
($10,000.00) life insurance policy for all employees covered by
this Agreement up to the age of seventy (70}. For employees age
seventy (70) and older, said insurance shall be in the amount of
two thousand five hundred dollars ($2,500.00), and a one thousand
dollar ($1,000.00) policy shall be provided to all retired
employees for the first five (5) years of retirement only.

D. 1. 1Insurance coverage, as set forth in paragraphs A
and B herein, shall be extended to cover employees between the ages
of sixty (60) and seventy {(70) for employees who retire in
accordance with the Public Employees Retirement System

2. For any such employee to be qualified for
retirement benefits under this section, he shall have retired after
January 1, 1993, in compliance with the requirements of the Public
Employees Retirement System, and at the time of such retirement,
have not attained the age of seventy (70) vears, However, any

retired —.employee otherwise qualified. for such - coverage in

accordance with the terms of this paragraph shall not gqualify

while: (a) he is employed on a regular basis, and (b) where such
employment provides health insurance coverage not less than those
specified in paragraphs A and B herein.

3. In addition, any employee who has retired in
accordance with the Public Employees Retirement System on or after

January 1, 1993, and is entitled to receive coverage beyond the age

16
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of sixty-five (65) years, will be entitled to receive coverage
beyond the age of sixty-five (65), with the provision that the City
shall only pay the premiums for supplementary medical insurance for
employees beyvond the age of sixty-five (65) as well as providing
benefits under the Prescription, major medical and dental programs
set forth in paragraphs A and B hereof.

E. Any employee qualifying for the above coverage who
has reached the age of seventy (70) will be eligible to receive
said insurance benefits by paying the City the annual premium for
such insurance coverage. Any employees retiring prior to age sixty
{(60) will be eligible to receive such insurance benefits until age
sixty (60) by pPaying the City the annual premium for such insurance
coverage.

F. Notwithstanding the foregoing, any employee who has
been an employee of the City of Clifton for a reriod of twenty-five

(25) years and has reached the age of sixty-five (65) years prior

to his. retlrement shall be entitled - ‘to receive the benefits ‘get

forth herein without payment until the age of seventy-five (75}).
G. The City shall provide optional 1ife insurance
coverage for all employees covered by this Agreement. gaid life
insurance shall be provided, at the option of each employee, with
Seventy-five percent (75%) of the cost of same being paid by the
respective employee. Coverage under said iife insurance protection

shall be in accordance with the schedule for coverage provided

17

4



under the existing group life insurance plan maintained by the
City.

H. The City and the Association do hereby agree that all
employees covered by this Agreement shall be covered by a temporary
disability insurance plan provided by the City. Said plan shall
require the City and the employees in question to each pay fifty
percent (50%) of the premium cost. Said plan requires that, to be
eligible, an employee must exhaust all accumulated sick leave, plus
all other requirements set forth by the plan. The obligated
bPremium cost to eligible employees under thisg Agreement shall be no
more than the premium cost obligation would be under the New Jersey
State Disability Plan for the duration of the Agreement .

I. The City may, at its option, change any of the
foregoing plans or carriers so long as substantially similar
Coverage is provided.

J. The City agrees to provide a copy of each insurance
plan covering employees under this Agreement upon written request
from the éresident of the Association:

K. All new employees will be eligible for insurance
benefits ninety (90) days after their date of employment with the

City.
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ARTICLE X

SICK LEAVE AND TERMINAL LEAVE

A. During the first year of employment, employees will
earn one (1) sick leave day for each month worked. During the
second year of employment and each year thereafter, employees will
earn one and one-quarter (1Y% ) days sick leave for each month
worked. If an employee has completed five (5) years of service as
of January 1, 1993, that employee will be credited with fifteen
(15) days of sick leave on January 1, 1993, and on each January 1
thereafter, although the credited sick days will not yet have been
earned for that forthcoming year. 1In the event the employee leaves
the service of the City for any reason thereafter, the employee
will reimburse the City for any used, but unearned sick days.

B.  An employee who has been absent on sick leave for
five (5} or more consecutive work days may be required to submit
acceptable medical evidence substantiating the illness. In any
event, however, the City may require proof of illness of any
employee on sick leave, whenever such requirement appears reason-
able. Abuse of sick leave shall be cause for disciplinary action.

C. Each employee’s sick leave days shall be deemed to be
accumulated from year to year if not used and calculated from that
employee’s date of employment: .

D. Any leave taken in accordance with Article XI, Leaves

of Absence, shall utilize any sick days accumulated pursuant to

19
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Section “A” and Section “C* of this Article.

E. 1. Except as modified herein, any employee who shall
commence terminal leave, as provided herein, which shall be a
prelude to final retirement, shall be entitled to a terminal leave
benefit for fifty percent (50%) of the sick days earned but not
taken upon the condition that he elects an “ordinary service
retirement” benefit pursuant to the then existing New Jersey
statute.

2. Any employee who shall have commenced or
commences terminal leave on or after January 1, 1993, which shall
be a prelude to final retirement, shall be entitled to a terminal
leave benefit of fifty percent (50%) of accumulated sick days not
to exceed ninety (90) days of sick leave, except that those
employees who have accumulated more than one hundred and eighty
(180) earned sick days as of December 31, 1987, shall be entitled
to a terminal leave upon retirement of fifty (50%) percent of

accumulated earned sick days as of December 31, 1987.

3. Any employee who has accumulated one hundred and
eighty (180) or more sick days shall have the right to be paid an
attendance payment, at the end of each year during the term hereof,
equal to fifty percent (50%) of the sick days earned in and not
used in that calendar vear. The attendance payment shall be made
within one (1) month at the close of the calendar year in which it

is earned. Any employee seeking to exercise his right to an

20
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attendance payment must make a request for same, in writing, on or
before January 15 in the Year following the year in which the

attendance payment was earned.

(2) following manners which may be selected by said retiring
employee or estate:

1. The total salary due such employee for terminal
leave, paid in equal bi-weekly installments as shown and authorized
by the City’s regular payroll as proof of payment during the period
of such terminal leave.

2. A lump sum payment option as follows:

(a) The initial payment in the year in which the
employee retires will be limited to the total salary funds
available in a municipal budget during that retirement year.

(b) The balance, if any, is to be paid within one
hundred and twenty (120) days after the adoption of the municipal
budget in the year following the year of retirement .

(c) Upon selection of the lump sum payment option,
the retiring employee waives any rights to benefits which may have
been or will be negotiated during the year in which he retires.
Thus, there will be no "pyramiding of benefits.~

G. Employees on terminal leave shall continue to accrue
benefitg, except those employees hired after the date of execution

of this Agreement, for which such benefits shall not accrue.

21
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ARTICLE XI

LEAVES OF ABSENCE

A. In the event a covered employee is disabled either
through injury or illness which is not as a result of or arising
from employment, ang such illness or injury is certified as such by
a City physician, such employee may be granted by the City Manager
a special leave of absence without pay for such a pericd of time as
the City physician shall certify is required to heal or cure such
injury or illness sufficiently for the employee to resume the
normal and usual duties of employment.

B. Such special leave of absence without pay shall not
continue for a period of more than three (3) months from the date
of commencement of such injury or illness.

C. Not more than three (3) additional consecutive leaves
of absence without pay, not exceeding three (3) months each, may be
granted by the City Manager to such employee; provided that, prior
to the granting of each additional leave of absence, the City

bhysician shall certify that the additional leave of absence is

D. In the event the City physician, based upon a medical
doctor’s written report as well as his own written analysis, does
not certify that the injury or illness, for which the leave of

absence is sought, can be healed or cured within one (1) year of

22



the date of occurrence of such injury or illness, no such leave of
absence whatsocever may be granted under this regulation.

E. Non-medical leaves of absence may be granted in
accordance with the then existing Department of Personnel rules and

regulations.

23
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ARTICLE XIT

BEREAVEMENT LEAVE

A. Employees covered by this Agreement shal] be granteé
a leave of absence without loss of regular pay for a death in the
immediate family, for a period not to exceed three (3) consecutive
calendar days, one of which shall either be the day of death or
funeral of the deceased. The day of the funeral of the deceased
shall only be selected when unusual circumstances exist which would
prevent the funeral from being held within the normal two, three or
four days. The immediate family, for the purposes of this Article,
is defined as Spouse, parent, stepparent, child, stepchild,
brother, sister, father-inxlaw, mother-in-law, grandparent,
grandchildren, or any other relative residing in the employee’s
household.

B. The reasonable verification of a death may be
required by the City.

C. It is the intention of this Article that the employee
will suffer no loss ©of regular pay for the period specified above.
In the event, however, the employee is already receiving payment in
the form of vacation pay or other compensation by the City,

bereavement leave will not be granted.

24
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ARTICLE XIIT

PERSONAL DAYS

A. Employees covered under this Agreement shall receive
two (2) personal days without loss of pay during each vear of this
Agreement,

B. All personal days must be requested, in writing, at
least one (1) week in advance, except in cases of extreme
emergency.

C. Personal days not taken by an employee will accumulate

from year to year.

25
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ARTICLE XIV

HOLIDAYS

A. The following holidays shall be paid holidays to all
employees covered under this Agreement: :

New Year’s Day

Dr. Martin Luther King’'s Birthday
Lincoln’s Birthday
Washington’s Birthday
Good Friday

Memorial Day

Independence bay

Labor Day

Columbus Day

Election Day (General)
Veterans’ Day
Thanksgiving Day

The Day After Thanksgiving
Christmas Day

B. To be eligible for holiday pay, an employee must work
both the day before and the day after the holiday or be on an
excused absence.

C. An employee shall be entitled to one (1) additional

- day of vacation for each paid holiday which occurs during such

employeeis vacation,

D. A paid holiday as noted in Section A above which
OCcurs on a Saturday will be celebrated on the pPreceding Friday and
those which occur on Sunday will be celebrated on the following

Monday.

26
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ARTICLE XV

VACATIONS

A. Employees covered under this Agreement will be

entitled to the following vacation benefits:

Years Working Dayvs Off
First Year 1 {per month)
2 - 5 Years 14
6 - 10 Years 16
11 - 15 Years 18
16 - 20 Years 20
21 - 25 Years 21
Over 25 Years 24

B. Employees with vacation benefits pPresently in excess
of those noted in Schedule A will not lose any vacation time as a
result of the inclusion of Section A in this Agreement . Their
benefits will be “red circled” until their gervice time places them
in the appropriate position on the vacation schedule.

C. Employees will receive their vacation pay prior to
the commencement of their vacation leave, provided notice has been
given to the department head and the chief financial officer at
least two (2) weeks prior to the commencement of the vacation time.

D. Employees shall be permitted to carry a maximum of

five (5) vacation days from one year to the next year.

27
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ARTICLE XVI

SALARIES

A. The following salary increases will be granted to

employees for the years noted:

1. 2000 - 3.0%
2. 2001 - 3.0%
3. 2002 - 3.0%

4. 2003 ~ 3.0%

B. To be eligible for the increases set forth above, an
employee must have been on the active payroll of the City either on
the date that the final salary ordinance is approved by the

Municipal Council or the date of the signing of this Agreement.

28
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ARTICLE XVIZ

LONGEVITY

A. In addition to the salary noted.in Article XVI,
Salaries, longevity pay will be paid as follows to those employees
employed by the City of Clifton or the date of the execution of
this Agreement, asg determined by the employment anniversary date:

Percent of Rase Salary

Descriptions Per Annum (%)
After five (5) years of service 2.5

to tenth (10th) year inclusive

From eleventh (1ith) year to 5.0
fifteenth (15th) vear inclusive

From sixteenth (16th) year to 7.5
twentieth (20th) year inclusive

From twenty-first (21st) year to 10.0
twenty-fifth (25th) year inclusive

From twenty-sixth (26th) year and 12.5
thereafter

B. If the employee’s starting date falls between January
lst and June 30th inclusive of the given year, his anniversary for
purpose of this Article shall be deemed to be January 1st of that
year. When an employee’s Starting date falls between July 1ist and
December 31st inclusive of a given year, his anniversary date for
purposes of this Article shall be deemed July 1st of that year.
This paragraph shall apply prospectively as of January 1, 1980

only, and there shall be no calculation back from that date nor any

29
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retroactive payments.

C. Employees hired after June 17,

any longevity pay.

30

1994 shall not receive
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ARTICLE XVIII

EMERGENCY PAY

A. Any employee called in Lo work in addition to
regularly scheduled hours shall be guaranteed two (2) hours pay at
that employee’s overtime rate.

B. This call-in provigion shall not apply when employees
call to report early for a shift and work until the regularly
scheduled shift or when an employee is held over on duty after a

regular shift.

31
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ARTICLE XIX

OVERTIME AND MICELLANEOUS PROVISTIONS

A. Employees may be required to work a reasonable amount
of overtime.

B. Employees who are required to work overtime will be
compensated in the following manner:

1. Department of Public Works and Maintenance
Employees: time and cne-half (1¥%) for all work in excess of forty
(40) hours per week.

2. City Hall and all White Collar Workers:
compensatory time at time and one-half (1%) for all hours worked in
excess of thirty-five (35) hours per week.

3. Dispatchers shall work the following shifts with
a one-half (%) hour break for lunch and two (2) fifteen {15} -minute
breaks.

7:00 a.m. to 3:00 p.m.
3:00 p.m. to 11:00 p.m.
11:00 p.m. to 7:00 a.m.

4. Dispatchers shall be assigned to their named shift
and overtime based upon seniority, except in cases of emergency and
subject to the reasonable discretion of the Chief of Police.

5. Dispatchers shall have the right to receive
Overtime payments in the form of compensatory time or cash, subject

Lo maximum amount of compensatory time that may be accumulated in
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accordance with the Fair Labor Standards Act (FLSA) .

6. The Department of Public Works employees schedule

from June 1st through August 31%° shall be 7:00 a.m. to 3:30 p.m

unless otherwige required by the Department of Public Works.
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ARTICLE XX

CLOTHING ALLOWANCE

A. The City will provide a per annum cleothing allowance
for employees engaged in maintenance and the Department of Public
Works and Recreation Department of two hundred and fifty dollars
($250.00) .

B. The City will provide a per annum clothing allowance
for employees engaged in nursing work of one hundred and fiftry

dollars ($150.00) .

C. The City will make payment to the members of the
Department of Public Works and Recreation Department by the last
payroll in January of each year, and to the nurses by March 1st of

each vyear.
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ARTICLE XXI

IUITION REIMBURSEMENT

Whenever an employee covered under this Agreement is
required by the City (in accordance with City, State or Federal
regulations) to attend a course of instruction for utilization in
his employment by the City, the City will reimburse such employee

for the required tuition.
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ARTICLE XXII

TEMPORARY ASSIGNMENTS

All transfers and assignments shall be in accordance with

existing rules and regulations of the New Jersey Department of

Personnel.
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ARTICLE XXIIT

DEATH BENEFITS

A. The City will include in its budget, for the term of
this Agreement, the sum of four thousand dellars (54,000.00), out
of which shall be paid to the surviving spouse, if any exists, or
to the estate of the covered employee, if the covered employee
shall die during the term of this Agreement, al1l unused
compensatory time, plus overtime, holiday, wvacation time and
bpersonal days.

B. The compensation under the provision of thisg Article

shall be computed at the wage scale at the time of accumulation.
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ARTICLE XXIV

PERSONNEL FILES

A, The City agrees to permit each employee an
examination of his/her personnel file twice during each calendar
year upon written prior request by the employee. Each inspection
shall take place in a private location provided by the City at
reasonable hours during the day.

B. The City may require that such inspection and
examination take place in the presence of a City designated agent
and that employee may have a third party present during such
inspection.

C. No document shall be inserted in any employee‘s
personnel file which has not been signed and dated with the date of
insertion by the person inserting same in the file and notification
to the employee.

D. The employee shall be permitted to copy all documents
contained in his personnel file, but shall be subject to the usual

City charge for copying of such documents.
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