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AGREEMENT

BETWEEN THE ‘
DURELLEN ADMINISTRATORS ASSOCIATION
AND THE
DURELLEN BORRD OF EDUCATION
MIDDLESEX COUNTY, NEW JERSEY

July 1, 1589 - Jure 30, 1902

WHERERS: This Agreerent is entered irto this first day of July 1689,
betueen the Board of Educetion of Durellen, the Borough of Durellen, New
Jersey, hereinefter caslled the "Boerdg" and the Durellen Administretors
Rssociation, hereirafter called the "DARAM,

ARTICLE I - RECOGNITION
UNIT

Pursuent to Chapter 303 Public Lews of 1988, the Boerd of Education of
Duneller, New Jersey, recogrizes the Durellen Adminictretcrs Assoristion
as the exclusive representative for collective negotietions concerning
grievance znd terms end conditioms of emnloyment of the tuelve month
cortractual principels, sssistent principal, end Director of Student
FPersonrel Services.

DEFIN1T10M OF A DRA BEFSER

Hnless otherwise indiceted, the term DAR merber uvhen used hereirattier in
this agreerent shall refer to 2l1 professionel enclcyees reprecsented by the
D24 in the rmegotieting unit as cefined ashove.

ARTICLE 1T - REGODTIATION PROCEDZRE

DEADLINE DATE

The perties agree Lo enter into collective neg-tisticns cuer a successor
zgreement in accorcdance with Chapter 303 Public laws of 1888, in a good
faith effort to reach asgreement of CAR memters empleyment. Such negotistions
shall commence as per Public Employment Pelations Cormwissions regoletions,
Rny egreement so megotisted shall apply to all DEA re~hers and be reduced

to writing.

SELECTION OF REGDTIATCRS

hNeither party, in anmy neqotiztions shall have any control of the selection
of the negotiating representatives of the other party, The parties mutuvzlly
pledge that the representatives shall be clothed with 81l necessery poweT
end authority to meke proposals, consider proposals, and maeke counter
proposals in the course of rmegotistions,

EXTENT DF AGREEMENT

This zgreement incorporztes the entire understanding of the perties on all
meiters which were the subject of megotistions,



DAA AGREEMUNT Fege 2

D. MODIFICATION DOF AGREEMENT «

This agreement shall not be modified in uwbele or in part by the pcrtlES
except by an instrument in vriting duly executed by both perties.

E. PRINTING OF AGREEMENT

Copies of this asgreement shall be reproduced et the expense of the Bzard
after agreement with the DAA on format within {32)thirty deys after the
agreement is signed, The DAA will prepsre the sgreement for reproduction.

RRTICLE 11T - ASSOCIATION RIGHTS AWD PRIVILEGES

A, INFGRMATION

The Board agrees to furnish to the DAR 211 public information concerning
the educatiormal program end the financial resources of the school system
ihat shall essist the DRA in matters under discussion,

B. USE OF SCHIOL BUTLDINGS

The AR and its representatives shall heve the privilege to use school
buildings for meetings,

1. The Superintendeni skell be motified inm afve-ce of the tire
end place of &1l meetings,

2. rseocistion meetings, scheduled during school bours, must

oS
reve the consent of the Superimtendent of Schools,

C. USE OF SCTH2OL EQUIPHMENT

The LAA shzll have the privilege to use school facilities end egeiprent
and shell pey for the ccst of &1l meteriels encd supplies mecessery for
eny activities conducted therein,

D. ARDVISORY STATUS IN NWEGOTIATIONS

During the course of rmegotistions with all other employee tepresentative
units, the DAA rey be esked to advise the Boerd on edrinistretive
implications of Pegotlcted language under considereticon for egreement
befcre such sgreement is reached.

At mo time shall a DAA rexber be required to act as regotietor for the
card or to be present doring reqotiastion cessions with other emclcyee
representatives, but may be present volunterily if requestied.
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ARTICLE TV - PROFESSIORAL GRIEVANCE PROCEDURE

PURPOSE

The purpose of this grievance procedure is to provide an orderly internal
mechanism for the resclution of problems relative to DRA members.

CEFIRITIONS

1.

10,

1.

12.

A "grievance" is an allegation by 2 DAA member that bis rights regasrd-
ing the interpretation and application of policies, the agresment, or
the edministrative decision affecting them, have been vioclated.

An aggrieved person is the person or persons initisting the action,

Immediate supervisor shall mean the person to whom the aggrieved person
is directly resporsible and, in the case of the Director of Student
Personnel Services, the immediate supervisor shell be the Superintendent
of Schools.

R1l concerned shzll endezvor to secure a repid end equiteble determirnztion
to D&A members griesvences et the louest pessible level throogh regular
adrmiristrative channels vithout interferinmg with the ncrrel school
operation and procedures end chell be kept as inforral end confidentiel

2s possible.

DAA must participete in all hearings.

1f 8 DRA member does not file a grievamce in writing vith his irmediate
surervisor or the Soperinterdent of Schools within tuelve (12) working
czys &fter the occurrence then the grievarce shall be considered
wvaived.

Failure et any level of this procedure to comnunicete a decision on a
grievence within the specified time Jimits shzll germit the aogrieved
person to proceed to the next level.

Failure at any level of this procedure to sppezl a grievence to the
next level within the specified time limits shall be ceermed to be
abordonment of the grievance or acceptance by the DAR rmenter of the
decision at that level,

~Time limits specified within the proceﬁure rey be wvaived with the

written consent of the aogrieved person, bis representative, and the
Superintendent at each level.

All decisions shall be in writing with supportive rezsons provided.

During periods when school is not in sesiop, time limits specified
shall be considered as week deys.

The costs, fees, ang expenses for arbitration shall be peid by the
Board of Eduction and DABA on a fifty-fifty (50-50) basis.
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13,

14,

The following procedure shall be followed to secure the services of an
arbitrator: '

a. Either perty mey institute a request to the American Arbitrstion
. Rssociation to submit a roster of persors qualified to function as
an arbitrator in the dispute in question,

b. If the parties are unatle to cdetermine a mutually catisfactory
erbitrator from the submitted list, they will request the American
Frbitration Rssocistion to submit a second list of nemes,

c. If the parties eare unable to determire a mutuelly satisfactory
srbitrator within ten (10) deys of receipt of the second submitted
list of erbitretors, the American Arbitretion Rssociation may be
requested by either party to desigrnate an erbitretor.

d. The arbitrator so selected will confer with tte parties and hold
hezrings promptly and will issue his cdecision &s promptly as
possible follewing the close of the heering, The zrbiirztor's

decision shall be in writing ard shall set forth his findings of fact,

fact reasonings, and conclusions on the issues subritted nd shall
be tinding on both parties.

e. The erbitrator ¢hall have no pooer to 2lter, -odify, a3d te, or
subtract from the provisions of this agreement or to corder chenges
in violeticn of =chool law, stete lew, &~d Boerd Folicy.

It is vndersiood thet the DAR meshers durimg end rotwithstangding the
pendancy of any grievence continuee to cbserve 211 assligomenis end
applicatle rules end regulations of the Beerd until soch grievence end
any effect hereof shzll kave been fully celerrined,

€. FPRICEDURE

1.

level 1

a, A DAR memser having a grievance shall within tuelue (12) working
cdeys of the occurrence, or the time he wovld te reascnebly erpected
to know of its occurrence, institule action under the provisicns
of this apreement,

b. A DRA member shall first discuss his grievence with his irmediete
supeTvisor personally accompanied by a DRA representetive in an
atiempt to resolve the metter informally. A 1eply will te issued
within five (S) working days.

Level 11 {(Formal)

a, If the matier is not resclved to the DRA memher's sastisfaction at
Level T, the DAA member may, within five (5) school deys of that
decision, invoke formal grievence procedures wilh his immedicte
supervisor on the form provided, sigred by the grievant and the
CKA 1epresentative,
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C.

=

=

One copy of the grievance shall be given to the DAA member's
immediate supervisor and one to the DAA representative.

The written grievance should specify:

1. The nature of the grievances;

2. The nature and extent of the injury, loss, or
inconvenience;

3. The results of previous discussions; and,

4, The basis of dissatisfaction with the previously
rendered decision,

Level 111X

If the grievant is not satisfied with the written disposition of
the grievance by his immediate supervisor or if no written
disposition has been made within five (5) school days, the grievance
shall be transmitted to the Superintendent of Schools or the Board,
dependent on the grievant's level,

R11 pertiment documentation shall be reviewed by the Superintendent
or the Board, and such hearimgs as deemed necessary shall be held.

Within ten (10) school deys after receipt of the grievance, the
Superintendent or the Board shall meet with the DAA member and the
DAA representative and shall indicate the disposition of the
grievance in writing to the DAA member and the DAR.

Level IV

If the grievant is not satisfied with the disposition of the
grievance or if no disposition has been made within the required ten
(10) school days, the grievance shall be transmitted to the Board by
filing a written copy with the President of the Board. Disposition
of the grievance in writing shall be made within twenty (20) school
days of such filing, except during September to December where
thirty (30) working days will be allowed. Copies of such
disposition should be furnished to the DAA member and to the DAA.

Level U

If the Board of Education, the aggrieved DAA member, and the DAA
shall be unable to resoclve any grievance and it shall involue an
alleged violation of a specific article and section of this
agreement, it may within ten (10) school days after the decision
of the Board be appealed to binding arbitration., Such appeal shall
be delivered within a ten (10) school day period or the grievance
shall be abandoned,
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ARTICLE ¥ - ADMINISTRATOR EMPLOYMENT

WORK-YEAR CLAENDAR

1. The development of the school calendar is a Board responsibility.

However, the DAA should be consulted for suggestions or recommentdations.

2. DAA menbers should te available for work during the Christmas and
taster vacations at the request of the Superintendent,

VACATION - VACATION ACCUMULATION

1. DAA members employed on a twelve month basis shall receive twenty-two
(22) vacation days.

2. A DAA member shall have the option of utilizing up to five (5) days of
his vacation time during the actual school year with the approval of the
Superintendent, except in case of an emergency where one {1) unapproved
day may be taken. DAA member shall be notified of request approval
within five (5} school days of making request,

3. Should conditions prevail which cause a DAA member to lose vacation time,

he chall be entitled and required to tzke szme during the next year's
periced and not later than September 1st of the succeeding school year.

REIMBURSEMENT FOR UNUSED VACATION

1. If a DRA member with more than one (1) year of service terminates his
employment in the district before taking all or part of his earned
vacation, he shall be reimbursed for such time at the rate of 1/2086th
of his year's salary for each day.

PAYRDLL DEDUCTIONS

1. A DAR member may elect to participate in all or part of any voluntary
payroll deduction plans as may be established by the Board.

2. The Board shall insure that all such deductions are ﬁroperly remitted
to the appropriate agency according to the established remittance
schedule in the name of the DARA member.

SALARIES

1. The salaries of all DAA members covered by this agreement are set forth
by the administrative salary schedule ettached hereto and mede a part
hereof.

2. DARA members shall be motified of their contract salary status for the
ensuing year no later than April 30th.

PROFESSIONAL DUES

1. Membership dues for DAA members in the National, State, and County
Principal's or Administrator's Association shall be paid by the Board
of Education,
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A sum not to exceed %$250,00 will be allotted for professioral
association membership dues for DAA members.

MILEAGE REIM3URSEMENT

1,

2.

Members of the DAA shall be compensated at the rate of twenty-two (22)
cents per mile for the use of their private vehicles while on school
business.

" Milesge reimbursement shall also include, in addition, any necessary

tolls which most be paid by the member.

HEALTH INSURANCE AND DENTAL PLAN

1.

SICK

The Board agrees to provide members of the DAA and make available to
his/her spouse and unmarried dependent children a program of hospital,
medical, and surgical insurance as provided by the Blue Cross/Blue
Shield, Rider J, and Major Medical insurance or eguivalent program,
The Board agrees to pay the full premium for eligible DAA members and
their dependents (spouse and unmarried dependent children).

The Board also agrees to provide for employees covered by the agreement
a dental plan from the New Jersey Dental Service Plan, the cost of
which shall be peid by the Board of Education, effective July 1, 1988,
with the following limitations:

a. The total expense to the Board to fund the plan during the period
from July 1, 1988 to June 30, 1990 shall not exceed $1500.00; the
total expense to the Board to fund the plan durimg the period
July 1, 1980 to June 3D, 1891 shall not exceed $7500.00; the
total expense to the Board to fund the plan during the period
July 9, 1991 to June 30, 1892 shall not exceed $1500.00.

b, In the event that the cost for the Dental Plan during any of the
above periods exceeds the limits set forth in this agreement,
any excess cost shall be paid by the Dunellen Administrators
Rssociation, '

LEAVE

Members of the DAA shall receive one day of sick leave for each
contractual month of employment,

Rl1 wnused sick leave shall be accumulative,

Members of the CAA chall be given an annual written accounting of
their accumulated sick leave.

FREE LUNCH PERIGD

All members of the DAA shall be entitled to a duty-free lunch period
of up to forty minutes in duration,

Members in the elementary schools shall arrange details for the duty-
free lunch with the Superintendent of Schools.

ANNUAL PHYSICAL EXAMINATION

1.

The cost of an annual physical examination shall be provided by the
Bozrd of Education. The cost of such a physical examination shall
not exceed two hundred dollars ($200.00) per year per merber,
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ARTICLE VI - ADMINISTRATOR EVALUATIONS

A.  PRDCEDURES
1. All evaluations shall be signed by the DARA member and the evaluator.
A copy is to be placed in the DAA member's personnel file following a
-cenference with the evaluator,

2. Fvaluations of tenure and non-tenure administrators shall be conducted
as outlined by State Statute,

ARTICLE VIT - PROFESSIDNAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

A, PROFESSIONAL MEETINGS

1. DAA members shall be allowed to attend professional meetings on days
when school is in session for purposes of educatiornal development and
educatiornal improvement with the approval of the Superintendent.

ARTICLE VII - TEMPORARY LEAVES OF ABSENCE

A, The DAA members shall be entitled to the following temporary non-accumulative
leaves of absence with full pay each school year:

1. Four (4) days leave of absence for persoral, legal, business, bousehold,
or family matters which require absence during school hours.
Application to the Superintendent for personal lesve shall be made at
least two (2) dzys before taking such leave, except in the cese of an
EMETQENCY .,

2. Time necessary for appearances in any legal proceedings required by
the courts relative to school affairs.

3. a. Up to five (5) days at any one time in the event of death of a
DAA member's spouse, child, grandperemt, pzrent, brother, sister,
and any relative residing in the immediate household.

b. With the approval of the Superintendent, up to five (5) days at
any one time in the event of death of son-in-law, dsughter-in-lew,
father-in-law, mother-in-lsw, brother-in-law, and sister-in-law.

c. Up to a total of five (5) days at any one time in the event
of serious illmess of the relatives defimed in 3. a. above.

d. With the zpproval of the Superintendent, up to five (5) days at
any one time in the event of serious illness of the relstives
defimed in 3, b. above.

4, The Board of Education reserves the right to treat separastely any
case which it deems exceptional and worthy of such consideration.
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ARRTICLE IX - EXTENDED LEAVES OF ABSENCE

All applications, extensions, or tenewal of leaves shall be spplied for in
writing and the disposition shall be in writing. Applications shall be made
to the Superintendent.

ARTICLE X - MISCELLANEQUS PROVISION

A. TEACHER OBSERVATION

1. Members of the DAA, with the permission of the Superintendent, shall

‘ have the authority to decide when they will visit classrooms to
observe and/or evaluate teachers. This may be done with notice,
without notice, by request of the Superintendent, or on occasion by
teacher request.

2. The Director of Student Personnel Services shall conduct observations
and render evaluations for all members of the Special Services Team,
Resource Room Teschers, Special Edocation Teachers, and, at the
request of the Building Principal and/or the Superirtendent, regular
classroom teachers., In the event the Superintendent requests the
Director of Student Personnel Services to condect chservations of
reqgular classroom teachers, the Building Principal shall be notified
of this fact in order that the Principal may be ausre that ssid
observation and/or evaluation is to teke place &nd in order that the
Principal will know that the Director of Student Personnel Services
will be in the Principal's building for said purpcse.

3, It shall be a joint administrative effort to determime procedures and
format regarding all teachers observations and eveluations. This
effort will be the responsibility of the Superintendent's central
office.

4. Evaluations will, unless excused by the Superintendent, be completed
in accordance with the schedule as determined by the Superintendent.

ARTICLE Xf - DURATION OF THE AGREEMENT

A, DURATION PERIDD

This agreement shall be effective as of July 1, 1989, and shall

continue in effect until June 3D, 1992, subject to the DAA's right to
negotiate over a successor agreement as provided herein., This agreement
shall not be extended orally and it is expressly understood that it shall
expire on the date indicated unless it is extended in writing.
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C. SALARY SCHEDULE

DUNELLEN BORRD OF EDUCATION
AND THE
DUNELLEN ADMINISTRATORS ARSSOCIATION AGREEMENT

1. Salary Guide

a. Dr. Patricia Celso 18B85-1980 g,5% $45,930

Director of Student Personnel 1990-1997 10.1% $50,554
Services 1991-1892 10.0% $55,617

b. Mrs. Charlie Mae Dutlaw 1888-128380 9.7% $45,2E9
Whittier School Principal - 1880-1831 10.2% $49,833
1991-1882 10.1% $54,956

c. Dr. James McElroy 1928-1990 9.1% 48,019
Faber School Principal 1850-1991 9.6% $52,643

' 1981-1982 9.6% $57,706

d. Mr, Donald Burkhardt 1582-1990 9.6% $46, 369
High School Assistant Primcipal 1880-1891 g.9% $50,893
1991-1392 9.9% $56,056

e. Mrs., Catherine Clynes 1882-1830 7.5% $57,788
High School Principal 1892-1891 8.0% $62,412
1991-1892 B.1% 67,475

D. STATUS OF INCORPORATION

In witness whereof the parties hereto have caused this agreement to be
signed by their respective President and attested by their respective
President on the day and year first above written.

Vb, 1 977 (2 C Ao,
Date 4 7 Fr sidenfi Board of Eﬁzﬁation
%g (787 . 777 @Z(J/ﬂu?//ﬂ

te President, Dunellen Administrators
Rssociation

(4

Dat Board Secretary



