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PREAMBLE

This Agreement, made this day of
200__, between Hammonton Superior Officer’s Association,
hereinafter referred to as the 3.0.A. and the Town of
Hammonton, a municipal corporation organized under the laws
cf the State of New Jersey, hereinafter referred to as the
TOWN .

The parties hereto have by virtue of collective bargaining,
develcoped an employment contract, which contract represents the
complete and final understanding on all issues between the
parties.

ARTICLE I RECOGNITION

The Town hereby recognizes the $.0.A., as the sxclusive and
sole representative for collective negotiations concerning the
salaries, hours, and all other terms and conditions of employment
for POLICE Deputy Chief, CAPTAIN and Lieutenants ONLY of the
Hammonton Police Department.

Unless otherwise indicated, the terms “Police Officer,”
“Employee” or “Employees” when used in this contract, refer to

all persons represented by the S.0.A. in the above defined
negotiating unit.

The Town recognizes The Lodge as the sole and exclusive
bargaining representative for Deputy Chief, Captain and
Lieutenants of the Hammonton Police Department.

ARTICLE IT RIGHTS

Nothing contained herein shall be construed to deny or
restrict any Policeman or the Town any such rights to which they
may be entitled under any other applicable law and/or regulation.
. The rights granted herein be deemed to be in addition to those
provided elsewhere.

The Town hereby agrees that it ghall not discriminate
against any Police Officer with respect to hours, wages, or any
terms or condtions of employment. If a mewmber of this contract
is under arrest or is likely to be; that isg, if he is a suspect
or target of a criminal investigation, he shall be immediately
warned of all of his constitutional rights pursuant to the
Constitution of the United States and of the State of New Jersey
and be immediatley permitted to consult with counsel of his own
choosing prior tc any gquestioning taking place. A representative
from the S.0.A. shall alsc be present at the discretion of the
member being investigated.
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A Police Officer shall have the right to inspect his
personnel file within a reasonable time after making a formal
request for same, provided that the Chief of Police, or his
designated representative, is present at the designated time.

It is further agreed that the Police CGfficer shall retain
all Civil Rights under the New Jersey Statutes and Federal law,
and be given the opportunity to pursue them.

The Town reserves and retains the right to the following:

1. To the management and administrative control of the
Town Government and its properties and facilities and the
activities of its emplovees.

2. To hire all employees and, subject to the provisions
of law, to determine the gualifications and conditions for
continued employment.

3. Te suspend, demote, discharge, or take other
disciplinary action for godd and just cause according to law.

The exercise of the foregoing power, rights, authority,
duties and responsibilities of the Town, the adoption of
policies, rules, regulatiosns, and practices in furtherance
thereof, and the use of judgment and discretion, in connection
therewith, shall be limited only by the specific and express
terms of this Agreement, and then only te the extent such
specific and express terms hereof are in conformance with the
Constitution and Laws of the State of New Jersey and of the
United States. Nothing hsrein shall be construed to deny or
restrict the Town of its power, rights, authority, duties and
responsibilities under N.J.S.A. 40 and 40A, or any other
national, state, county, or local laws or ordinances.

If any provision of this agreement or any application of
this agreement to any member or group of members is held to be
. contrary to state law, then such provision and application shall
be deemed invalid. All other provision and applications
contained herein shall continue in full force and effect. In the
event any provision, as aforesaid, is deemed to be invalid, then
the parties hereto agree to meet forthwith for the purpose of
negotiating a provision to take the place of said invalid
provision or application. -

ARTICLE III BULLETIN BOARD

The Town shall permit the S.0.A. to install and use a
Bulletin Board in the Town Hall Building, for the posting of
notices concerning the 3.0.A. business and activitieg and
concerning matters dealing with the welfare of emplovees.
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The Police Department’s Bulletin Board shall not be used by
any other labor organization that represents employees in the
same clagsification as those included in this bargaining unitc
while this agreement is in force and effect. The Town and the
S.0.A. recognize that another labor organization represents
additional employees in the police department, and they may be
given the right to use the bulletin board. The S.0.A. may
designate the area where their bulletin board will be located
The area is subject to approval by Mayor and Coun011

ARTICLE IV COPIES OF AGREEMENT

The Town agrees that it will have sufficient copies printed
at the Town’'s expense for distribution to the S.0.A. go that all
employees covered by this contract shall receive a copy. The
S5.0.A. agrees to allow a sufficient time for the copies to be
made. All copies shall be delivered to the S.0.A. president for
distribution.

ARTICLE V STANDARD OPERATING PROCEDURES

Due to the nature of Police work, and to insure greater
efficiency and uniformity, and to avoid misunderstandings, the
Town agrees that Standard Operating Procedures shall be developed
by the Chief of Police and adopted by Mayor and Council. The
Town agrees to provide notification of the adoption by resolution
of all Standard Operating Procedures, and further agrees to allow
the 5.0.A. input concerning the Standard Operating Procedures
prior to adoption.

The Chief of Police may periodically change the Standard
Operating Procedures but only upon submission to Mayor and
Council for approval by resclution after notification to the
S.0.A. The 8.0.A. understands that nothing in this agreement
shall restrict the Chief in handling emergency situations in a
manner deemed appropriate by the Chief. If an emergency exists,
and the Chief must alter the Standard Operating Procedure to
. handle the emergency. The Chief shall, within a reasonable time,
notify the Chairman of the Town Council Law and Order Committee.

ARTICLE VI PERSONNEL FILE

The official personnel file ghall be established and
malntained for each Police Officer covered by this contract in
the cffice of the Town Clerk/Business Administrator. All other
internal files or disciplinary files will be kept in the office
of the Police Chief. BSuch files are confidential records and
shall be maintained by the Town of Hammonton and may be issued
for evaluation purposes by the Chief of Police, Mayor, and/or
governing body only.
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ARTICLE VII SCHEDULING

The 5.0.A. recognizes that the gcheduling of the shift and
working hours is within the discretion of the Chief. The Town
agrees that whenever there is a change of the ghift(s) or working
hours, or schedules, a change may be based upon the police
officers seniority and the seniority of the cfficers should
always be one of the considerations. Seniority shall be
determined by length of service to the Town of Hammonton as
Police Officer. For the purposes of establishing seniority, rank
shall be considered first, and the numbers of yvears served shall
be considered second.

Nothing in this article shall prevent the Shift Supervisor
from detailing the Peolice Cfficers on a shift/s to the activity
that the Supervisor feels that particular Police Officer is
better gqualified than other Police Officers, regardless of
seniority.

Anytime an officer’s schedule ig changed within 48 hours
after a new schedule has been posted, the officer shall receive
four (4) hours compensation at straight time.

ARTICLE VIII COMMENCEMENT OF ESHIPFT

The Town agrees that a Police Officer, upon commencement of
his shift, shall only be required to sign in and out on the
Police Department’s Payrcll sheet. The officer shall also punch
in and ocut on the time clock.

ARTICLE IX HOLIDAYS

The present schedule for holidays shall continue for the
term of this contract.

Members of the S.0.A. agree to be paid for 10 heolidays at
one (1) times their hourly rate to be paid on the last pay of
. November, and to be compensated four {4) hours, when they are
required to work on a holiday.

The following are the fifteen {15} holidays recognized in
this agreement:

1. New Year's Day 9. {olumbus Day
2. Martin Luther King Day 10. General Election Day
3. President’s Day 11. Veteran’'s Day
4. Good Friday 12. Thanksgiving Day
5. Easter Monday 13. Day after Thanksgliving Day
6. Memorial Day 14. Christmas Day
7. Independence Day 15. Birthday
8. Labor Day
5



In addition to the above, all employees covered under this
contract shall receive egual time off whenever other Town
employees are granted time off in observance of any federal,
state, or local holiday, or by proclamation of Mayor and Council,
excepting particular emergency situations which may arise.

ARTICLES X VACATIONS

For all members of this contract, vacations shall be based
upon -the completion vears of service if completed within the
calendar year. All vacations are to be taken during the calendsr
year earned, when possible. All members of this contract shall
not be permitted to carry at any one time, more vacation days
than listed in ordinance #22-1854.

The following is the allotted number of vacation days:

1 - 5 years - 12 days
5 - 15 vyears - 17 davs
15 - 25 vyears , ~ 20 days
25 vears and above - 25 days

All Police Officers shall be entitled to take their
vacation entitlements in increments of one (1) working day,
if scheduling permits. Vacations shall be granted according to
seniority with the approval of the Chief of Police.

ARTICLE XI LEAVES OF ABSENCE AND SICK LEAVE

Sick Leave shall be compensated on the same basgis as
presently provided by existing law and shall be accumulated and
compensated in the same manner as all other emplovees of the
Town.

The Town agrees that no Police Officer shall be required to
submit a Doctor’s Certificate to the Town Clerk, through the
Chief of Police, for any illness, unless the period of illiness is
. tive (5) consecutive days or a total of ten (10) accumulated days
throughout the calendar vear.

Leaves of absence may be granted by the Town for emergency
situations by Mayor and Town Council.

ARTICLE XII PERSONAL LEAVE

A1l members of this contract shall be granted personal
leave, without deductions from pay, benefits, or time ocwned, for
the following reasons:

1. Death in the immediate family, from the date of
death to, and izcluding, the day of the funeral, with a
maximum of five (5} days being granted. In the event



of travel, the number of days shall be determined by
the Chief of Police with approval of the Chairperson of
the Town Councii Law and Order Committee.

2. Serious illness in the immediate family residing
with the Police Officer, no more than three {3} working
days. Serious illness shall be determined by the Chief
of Police, and Town Ccuncil Law and Order Committee.

3, Fach Police Officer shall be entitled to three (3)
working days perscnal time without giving the reason
therefore, over and above the days set forth in
paragraph 1 or 2 above.

4. Immediate family, for all purposes of this
contract, shall be defined as the parent,
grandparent, great grandparent, spouse, spousal
grandparent, c¢hild, brother, sister, father-in-
law, mother-in-law, sister-in-law, brother-in-law,
and all live-in members of the household.

5. Any time granted fto a Police Officer under this
Article, shall not be deducted from any cther time or
benefits owed to the Police Officer.

ARTICLE XTIII PATERNITY LEAVE

Any male Police Officer shall be eligible for a paternity
leave with pay and benefits for three (3) days immediately after
the birth of his child. All other leave may be granted pursuant
to applicable federal law.

ARTICLE XIV MILITARY LEAVE

Military Leave without pay shall bhe granted to any member
of this contract entering extended active military service in the
armed forces. In addition, leave of absence for active field
training in a military reserve unit shall be granted during the
pericd of such training, without pay.

ARTICLE XV UNUSED SICK LEAVE

The Town agrees to treat all town employees the same
concerning their benefits upon retirement. All payment for sick
days that have been accumulated by an employee, shall be paid for
in accordance with the Town ordinance concerning accumulated sick

time.
ARTICLE XVI PENSION RIGHTS UPCON RETIREMENT

Members shall retaiﬁ all pension rights under New Jersey
Law and ordinances of the Town.



ARTICLE XVII OUTSIDE EMPLOYMENT

Police Officers shall be entitled to engage in any lawful
activity and obtain any lawful work while off duty.

It is understood that the Police Officers will consider
their positions with the Town as their primary job. 2Any outside
employment must not interfere with the Pclice officer’s
efficiency in his/her position with the Town and must not
constitute any conflict of interest.

No Police Officer planning to, or engaging in, ocutside
employment during the off-duty hours shall be permitted to wear
the regulation Police Department uniform, unless authorized by
the Chief of Police and approved by Mayor and Council.

All Police Officers shall notify the Chief of Police,
in writing, prior to engaging in any outside employment. Said
notification shall include the name, address, and telephone
number of the outside employer, type of work to be performed, and
the employee’s general work schedule for the outside employer.

ARTICLE XVIII CONTRACT EMPLOYMENT

The Town and the S.0.A. recognize the need for Police
coverage for certain events, such as concerts, construction
sites, retaill establishments, etc.

The Town shall attempt, if possible, to schedule officers
for such events at least one (1) week prior to the need for
Police coverage.

Nc contract employment shall take place until all
provisions, i.e. written contract, insurance certificate, etc.,
are complied with.

ARTICLE XIX RETENTION OF CIVIL RIGHTS

All Police Officers shall retain all of the civil rights
under both New Jersey 3State law and Federal Law.

ARTICLE XX GRIEVANCE PROCEDURE

The purpose of the grievance procedure shall be to zettle
all grievances between the Town and the $.0.A. and its members as
quickly as possible, so as to assure efficiency and promote
member’s morale. A grievance is defined as any disagreement
between the Town and the members of the S.0.A. involving the
interpretation, application, or violation of policies,



agreements, and administrative decisions affecting them. A1l
grievances shall be processed as follows:

(a) they shall be discussed with the member involved and
the 5.0.A. representatives, with the Chief of the Department, or
any representative designated by him. An answer shall be made to
the S.0.A. within five (5) calendar days by the Chief or his
designated representative,

(b) If the grievance is not settled through step (a), the
same shall be reduced to writing by the 8.0.A. and submitted to
the Mayor and Council or any person designated by council, and
the answer to such grievance shall be made in writing, a copy to
the 8.0.A., within five (5) days after the next regular meeting
of Mayor and Council after submission of the grievance to them.

{c) If the grievance is not settled through steps (a) and
(b}, the 8.0.A. shall have the right to submit the dispute to
arbitration pursuant to the rules and regulations of the New
Jersey State Board of Mediation. The arbitrators shall have full
power to hear the dispute and make a final determination which
shall be binding on all parties. The cost of the arbitration
shall be borne equally by the Town and the S.0.A.

(d) Notwithstanding the foregoing, should any grievance
result from a disciplinary action against an officer, N.J.S.A.
40A:14-347 shall be fully complied with by the Town.

ARTICLE XXI COST OF ARBITRATION

Where grievance proceedings are scheduled by the parties
during working hours, persons proper to be present shall suffer
no loss in pay or benefits.

ARTICLE XXIZ LEGAIL REPRESENTATION

The Town will provide counsel, at its expense, for the

. defense of all Police Officers in criminal actions brought
against them arising out of, and directly related to the lawful
exercise of police powers in futherance of their official duties.

Further, it is agreed that any Police Cfficer charged with
a criminal offense, including disorderly persons offense, may
retain counsel of his/her choice for the purpose of such
representation. The Town shall not disapprove counsel for the
Police Officer for any reason other than legal conflict of
interest.

As soon as practical, counsel shall provide the Town or its
designee, with a detailed statement of anticipated services, the
hourly billing rate to be applied, the total anticipated
expenditure of time for the case, and the
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anticipated total charge. This statement shall be submitted, in
writing, and shall be signed by the attorney.

Payment for services rendered will be made at the
conclusion of the litigation, upon submission of a copy of
the judgment of the Court and an itemized bill, brocken down
in the segments not greater than quarter-hour, for all
gservices rendered. The Town reserves the right to decline
payment for any services which are not sufficiently
documented or deemed to be unreasonable in relation to the
filed statement of anticipated services.

In the event a dispute should arise, concerning the
appropriate hourly rate or fee in a particular case, either
party may submit the dispute to the appropriate Bar
Asgociation Fee Arbitration Committee whose decision shall be
final and binding. The Town reserves the right to set the hourly
rate and maximum fee to be paid.

ARTICLE XY{III CIVIL REPRESENTATION

The Town will defend and indemnify all Police Officers
of the Lodge for all civil claims arising from their employment,
including professional liability claims. Members of the $.0.A.
agree to cooperate in the defense of any such claim.

It is expressly understood that the Town will only
defend and indemnify those claims that arise out of the
employment of an officer. The Town reserves the right to reserve
payment until the litigation is concluded, or, in the
alternative, have the employee reimburss the Town if it is
determined that the conduct complained of is outside the scope of
employment .

ARTICLE XXIV COURT ATTIRE

All police cfficers shall be required to wear a full

- uniferm for Hammonton Municipal Court appearances scheduled for a
time and date when they are on duty, and for all other court
appearances, whether scheduled when they are on or off duty. All
Police Officers shall be required to wear their full uniform or
presentable attire (presentable suit, sport jacket, and tie) for
Hammonton Municipal Court appearances which are scheduled for a
time and date when said Police Officer is not on duty.
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ARTICLE XXV SALARY SCHEDULE

The salary range for the below members of the Hammonton
Police Department S$.0.A. shall be as follows:

Base Salary Ranges

Deputy Chief $73,500.00 to $84,500.00
Captain £70,000.00 to $80,500.00
Lieutenants $66,500.00 to $76,500.00

Pregently hired Deputy Chief, Captain and Lieutenants shall
be paid as follows as their base salary excluding any adjustment
for K-9 officer or Detective pay or longevity.

2002 2003 2004 2005
Deputy Chief David Ness $73,683.00 n/a n/a n/a
Captain Robert Jones $70,183.00 $73,692.00 £77,377.00 $8BO0,472.0
(Ef£ 4/1/02)
Lt. Robert Jones $66,683.00
(RE£ 1/1/02)

Lt. Nicholas Salvatore $66,683.00 $70,017.00 §73,517.00 $£76,457.00

Lt., Sean Locantore $66,683.00 $70,017.00 $73,517.00 $76,457.00

ARTICLE XXVI LONGEVITY

All employees shall be entitled to a longevity increment of
$100.00 per vyear.
ARTICLE XXVII PAYCHECKS

All items on the pay check shall be listed separately, such
as overtime, court time, outside detail, dues, pension, etc. A1l
additional pay, excluding overtime, shall be paid by separate
check. It shall be the responsibility of the employee to notify
the Town Clerk, in writing, how the paycheck should be made, and
the paycheck shall appear as per the instructions of the smployee
until such time as the Town Clerk is notified, in writing, to
make a change.

ARTICLE XXVIII OVERTIME AND COMPHENSATORY TIME
The Town recognizes that there may be a need tc pay
overtime to police officers. The Chief, as the situation arises,
is authorized to require members of the 5.0.A. to work overtime.
The Chief shall give due congideration to the following factors
when requiring an officer to work overtime:

(A) Seniority
(B} Needs of the Department



{C) Qualifications of the officer
{D) Amount of overtime previously given to officer

When a member 18 reqguired to work beyond his
degignated daily work hours, he will be entitled o receive
additcional pay at a rate designated below:

A} Normal overtime which is time sgpent at work during any
gscheduled work in excess of the designated work hours
shall be compensated at the rate of che and one half {1-
1/2) times the appropriate hourly rate.

B} Vacation overtime which is the time an officer is
required to work con his/her vacation days shall be
compensated the rate of two (2} times the appropriate
hourly rate.

C) Anytime an cofficer ls called on duty for overtime he/she
shall receive a minimum of two (2) hours pay at one time
the rate of overtime for that officer.

The Deputy Chief, Captain and Lieutenants are to be paid
compensatory time only, for all overtime at the discretion of
the Police Chief.

Compensatory time that an cofficer earns can be taken any
time so long as it does not leave the Police Departmant
understaffed. The Chief of Police or his designated
repregentative shall determine if a request for use of
compensatory time shall be granted.

All compensatory time must be taken during the
calendar year it is earned unless such time is accumulated
during the month of December, in which event, it shall be used
no later than January 315° of the next calendar year. All
accumulated compensatory time shall be recorded and
accumulated on an hourly basis. Such time shall be taken in
eight (8} hour allocations.

ARTICLE XXIX CLOTHING & EQUIBMENT ALLOWANCE

Each new police officer hired during this contract sghall
receive, after he/she is certified by the Department of Personnel
State of New Jersey, a full issue of uniform. The uniform
selected shall be as prescribed by the Chief of Police and
approved by Mayor and Council. Each Policge (Officer that receives
an initial issue shall nct regelve a clothing allowance for the
purchase of clothing until the calendar vear after the initial
issue.



Each police officer employed bv the Town shall have
established an expense account for the term of this contract
which may be used by that officer to purchase equipment required
to perform the duties of police officer. all expenditures must
be approved by the Chief of Police and Mayor and Council.

The Town hereby agrees to establish an account that will
cover the term of this contract for all other police officers to
continue to replenish clothing worn as part of their uniform.

The total amount in each account for clothing and eguipment
for the 2002 year shall be:

(B) Eight Hundred($800.00) per police officer.
(B)  One Thousand ($1,000.00) per plain clothes detective.
(C)  Nine hundred($900.00) rer K~9 officer,

The above amounts shall be increased by $100.00 in 2063, an

additional $100.00 in 2004 and an additional $100.00 in
2005,

All clothing shall be purchased from one vendor Lo be
selected by the Police Chief and approved by the Mayor and
Council. An officer may carry the sum not spent in any year, over
as a credit that can be spent in the second or third or fourth
vear of the contract. The police officer shall not receive any
sums left in his clothing or equipment allowance account at the
expiration of this contract.

Should any clothing or personal effects be damaged in the

line of duty, they shall be repaired or replaced at the Town’s
expense.

If Mayor and Council should decide to change the uniform at
any time during this contract the Town of Hammonton agrees to
purchase the new uniform.

ARTICLE XXX CLOTHING MAINTENANCE

Each member shall be entitled to clothing maintenance
allowance in the amcunt of one thougand dollars ($1000.) in 2002.
Such allowance shall be increased by $100.00 in 2003, and
additional $100.00 in 2004 and an additional $100.00 in 2005.

The allowance shall be paid semi-annually, June 1 and December 1.

ARTICLE XXXI COURT TIME

A member of this contract that is required to appear in
court while off-duty in the Municipal Court of the Town of

Hammonton, shall be palid the sum of Seventy-Five Dollars {875.00}
for said appearance.
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A member of this contract that is required to appear in any
other criminal court or agency other than the Town of Hammonton
Municipal Court while off duty shall receive one Hundred Dollars
($100.00) for said appearance unless the appearance is over four
{4) hours. Should said member be required tc remain beyond four
(4) hours, said member shall receive a total of One Hundred
Twenty-Five Dollars ($125.00) in payment.

A member of this contract working his/her normal hours
shall receive his/her normal pay if he/she is required to appear
in court.

Court time payments shall be made no later than (3) weeks
from the date the court time requests for payment are submitted
to the Police Officer’s command.

No overtime shall be allowed for time gpent in the
Hammonton Municipal Court or any other court.

ARTICLE ¥XXIT TRAVEL: EXPENSE

In connection with their official duties, all Police
Officers shall be reimbursed at the maximum allowed rate per mile
by the IRS for all approved travel expense while using a personal
vehicle and shall be reimbursed for travel from the police
officer’s home to his/her destination in connection with his/her
official duties.

ARTICLE XXXIIT ANNUAL MEDICAL

Each police officer shall be requirsd to complete a medical
examination once each year. This examination shall consist of
basic biood work, chest x-ray, EKG, eyes, ears, nose, throat,
prostate, and any other test recommended by the examining
physician. The exam shall be done by the Town physician, and at
. the Town's expense. A copy of the results of the exam shall be
provided to the police officer and become part of his/her
personnel file in the Town Clerk’s office.

ARTICLE XXXIV RETENTION OF FIREARMS
The Town agrees that any officer who resigns in good

standing after 25 or more years of service shall retain his
sidearm.

14
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ARTICLE XXXV HEALTH BENEFITS

Section 1

The following health insurance benefits shall be

provided to all full time employees:

1.

6.

The town ghall provide to the emplovee and gualified
dependents, at no cost to the employee, health
insurance provided through the New Jersey Health
Insurance Plan or its equivalent,

The Town shall provide prescription coverage at the
Towns expense with coverage equal to that provided
through the New Jersey Health Insurance Plan to said
employee and qualified dependents at the Towns
expernse.

The Town shall provide dental and eyeglass coverage
at the Towns expense with coverage egqual to that,
which is presently provided, or its equivalent as
may be available.

Should the employee opt ocut of health ineurance for
a coverage year as may be permitted by the New
Jersey Health Insurance Plan, the employee shall
receive a payment of forty percent (40%) of the
actual cost of premium in each year for which the
employee is not covered by the Towns health
insurance plan.

$10,000.00 life insurance policy for emplovee only.

New Jersey State Disability Plan for employee only.

Section 2

Employees retiring from the Town employment with

twenty-five (23} full time years service with the Town
shall receive all the benefits described in Secticn 1 above
with the exception of the $10,000.00 life Insurance Policy
and participation in the New Jersey State Disability Plan.
Prescription coverage shall also be provided however
limited to the levels of coverage provided by the New
Jersey Health Insurance Plan or its eguivalent, which may
differ from levels of coverage provided to active
emplovees.
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Section 3

If the Town employs a husband and wife, and only one
employee has hospitalization then in the event of the
covered employees death, divorce, legal separation or
termination that spouse without coverage may choose hisg/her
hospital plan, to become effective immediately.

Section 4

If the Town provides additional medical or health
ingurance to its other employees during the term of thisg
contract, such additional coverage shall be afforded to the
members under this contract.

ARTICLE XXXVI DRUG TESTING

The Town of Hammonton shall, as a condition of employment,
require that all new applicants submit to a drug screening test
before final approval for hiring. This testing shall be at the
expense of the Town of Hammonton. The Town of Hammonton may as a
condition of continued employment reqguire any type of random drug
screening test. This testing shall also be at the expense of the
Town of Hammonton.

ARTICLE XXXVII MISCELLANEOUS

At the reguest of the President of the £.0.A., there ghall
be meetings between himgelf, the Town Clerk, the Chief of Police,
the Mayor, and the Head of Law and Order Committes,

Effective the date of the signing of this contract, there
i8 herewith created, an Employee Relations Committee, compoged of
- the Mayor, the Chief of Police, the President of the S.0.A., and
the elected Council Chairperson in charge of Law and Order.

The purpose of this Committee shall be to discuss problems
and concerns arising out of the activities of the Police
Department.

The Committee shall meet periodically at times and places
mutually convenient to its members. All members of the Committee
shall serve and be selected by the Mayor during the duration of
this contract.
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ARTICLE XXXIX RESERVED
ARTICLE OF XXXX COLLEGE THNCENTIVE

The Town is committed to the continuing education and
professicnal development of its Police Officers. The Town
recognizes, accepts, and agrees with the concept of continuin
education and professional development of employees where it
directly relates to the Police Officer’s job.

The Town shall pay up front for the cost of tuition, books
and supplies, for causes of continuing education provided the
following: work status improvement, lead toc a degree of
certificate used in the work place, a general course of study
providing educational credits in work related courses of studies.
Upon completion of the course with a passing grade of no less
than a “C”, and upon submission of other approved receipts of
other approved costs, reimbursement will be complete. 2all
courses shall be first approved by the Mayvor and Council. Tf for
any reason this paid course is dropped by the employee or the
employee fails to pass the course, full restitution by the
employee to the Town of Hammonton must be made. In no instance
will more than $750.00 per police cofficer per year be reimbursed.

These courses shall be taken, whenever possible, so as not
to conflict with regular working schedules. Hvery effort shall
be made by the Chief of Police to make any necessary schedule
changes sc that said courses can be taken.

A Police Officer shall not have any days deducted for any
time spent in taking prior approved courses for the course of
their work. The Town shall pay for licenses, if those licenses
are required for the Police officer’s employment.

Any Police Officer completing a course for a degree, which
degree enhances the Police Officer’s capacity to perform services
for the Town, shall be compensated as follows:

Associates Degree $500.00
Bachelor’s Degree $1,000.00
17
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ARTICLE XXXXI SAVINGS CLAUSE

In the event that any Federal or State Legislation,
governmental regulation, or court decision causes invalidation of
any Article or Section of this contract, all other Articles and
Sections not so invalidated shall remain in full force and
effect, and the parties shall negotiate concerning any such
invalidated provisions.

ARTICLE XXXXIT NEGOTIATION

Negotiations for the next contract shall commence on August
1, 2005 or as such time as would be agreed upon betwesen the
regspective negotiating teams.

In the event that nc agreement is reached between the
parties by November 1, 2005, and unless octherwise agreed by and
between the parties hereto, it shall be deemed that an impasse
has been reached. The parties then agree to mediation pursuant
tc N.J.S.A. 34 13A-1, et seq. Should an agreement not be
reached following mediations, the parties agree to submit the
issues remaining to arbitration.

The costs of said arbitration include said arbitrator’s
fees and shall be borne egually between the parties. The
arbitrator shall be selected in accordance with the rules and
regulations of the Public Employment Commission.

ARTICLE XXXXITII SALARY ADJUSTMENT AFTER CONTRACT ACCEPTANCE

The Town agrees to reopen this contract solely for the
purpcse of adjusting salary increases and holiday pay for members
of the 5.0.A in the event that the P.B.A. negotiates a higher
salary increase and or accepts nco holiday pay.

The S.0.A. acknowledges and agrees that the Town has agreed
to this Article solely in consideration of the fact that they are

“the first police collective bargaining unit to resolve their
contract.
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IN WITNESS WHEREOF, THE PARTIES HERETO HAVE SET THETR HANDS
AND SEALS AT HAMMONTON, NEW JERSY ON THIS /&4

DAY OF Jfa,,méwu 2002

Ma‘§<o}7’ of 'ﬁfyfﬁonton Town Clerk/Administrator

etz LV el d

STO.A. Re%esemtative Witnes€ to Representative
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TARLE OF CONTENTS
Annueal medical (Article XXXIII)
Bulletin Board {(aArticle III)
Civil Representation (Article XXIII)
Clothing & Eguipment Allowance {Article XXTIX)
Clothing Maintenance (Article XXX}
College Incentive (Article XXXX)
Commencement of Shift {(Article VIII)
Contract Employment (Article XVIII)
Copies of Agreement (Article IV)
Cost of Arbitration (Article XXI)
Court Attire {Article XXIV)
Court Time (Article XXXI)
Drug Testing (Article XXXVI)
Grievance Procedure (Article XX)
Health Benefits (Article XXXV)
Holidays (Article IX)
Leaves of Absence & Sick Leave {[Article XI)
Legal Representation (Article XYIT)
‘ Longevity {(Article XXVI)
Military Leave {Article XIV)
Miscellaneous (Article XXXVII)
Negotiation (Article XXXXIII)
Outside Employment (Article XVII)
Overtime & Compensatory Time {Article XXVIIT)

Paternity Leave {Article XITI)
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Paychecks {Article XXVIT)

Pension Rights Upon Retirement {Article XVTI)
Personal Leave (Article XII)

Personnel File (Article VI)

Preamble

Recognition (Article I)

Reserved {(Article XMXIX)

Retention of Civil Rights (Article XIX)
Retention of Firearms (article XXXIV)
Rights {Article II)

Salary Adjustment {(Article XXXXIII)
Salary Schedule (Article XXV)

Savings Clause {Article XXXXII)
Scheduling {Article VII}

Standard Operating Procedures {Article V)
Travel Expense (Article XXXII)

Unused Sick Leave {(Article XV)

Vacations (Article X!}
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