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TH1S AGREEMENT entercd into this _::xe’ l:f_ day of QUML_J, 2019 by and betwcen the
ATLANTIC COUNTY INSTITUTE OF TECHNOLOGY BOARD OF EDUCATION and ATLANTIC
COUNTY VOCATIONAL TRCHNICAL EDUCATION ASSOCIATION OF THE COUNTY OF
ATLANTIC, THE STATE OF NEW JERSEY, hereinafter called the "Board”, and the ATLANTIC
COUNTY VOCATIONAL TECIHNICAL EDUCATION ASSOCIATION, hereinafter called (he
" Association”, which will expire on June 30, 2022.

ARTICLET
RECOGNITION

A, The Bouard hereby recognizes the Association as the exclusive and sole representative [or
collective negoliations concerning gricvances and terms and conditions of employment for all
full and part-time cerlified personnel and non-certified personnel in titles currently cstablished
hy the district with the exception of the following positions:

EXCLUSIONS: Data Processing Manager, Public Information Officer, Principals, Assistant
Principals, Administrative Assistant to  the Superiniendent, Sceretary to the Board
Sceretary/Business  Administrator, Administrative  Secretary to the Superintendent,
Administrative  Sceretary to the Board Sccretary/Business Administrator, Director
Maintenance/Custodial, Director Property Services, Director Student Personnel Services,
Coordinator Data/Word Processing, Confidential Seeretary to the Principal, Technology
Coordinator, twilight and cvening school personnel and other cerlificated administrative staff
members,

. Temporary employees in non-Board programs such as JTPA, WIN, and PIC who are employed
for a period not to exceed 27 weeks are not covered by this Agreement.

i In the event there is a disagreement belween the parties as to the inclusion or cxclusion of
personnel from the coverage of this agreement, and the partics are unable to resolve same, the
matter shall be promptly referred to the Public Employment Relations Commission by the
moving party for the resolution of the dispute.

D. All uses of singular gender shall include plural and all uses of masculine shall include feminine
as appropriate.

E. Definitions
a. Employee — all bargaining unit members

b. Teacher (Teaching Stall Member) — certificated staff members
¢.  Support Staff Member — non-certificaled staff members
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NEGOTIATION OF A SUCCESROR AGREEMENT

DEADIINE DATLE

The parties agree to enter into colleetive Nefori BEONS Vel A SUCCESSOL dFIeSiTen! in aeeurdance with
Chapter 123, Public Laws 1974, in good faith effort to reach agrecient on all matlers COnCernitg
member employment.  Nepotiations shalf begin sompliance with PRR.C. regnlations. Any
Agreement so pepnotiated shall apply to 4] employees in this negotialing uni; shail be reduced in
writing; shalt he submitted [or adoption; shall be signed by the Board and the Association, The
lomrd and the Association retain the right Lo ratify or reject any tentative agreement reached by their

negotiating commitiees within 28 calendar days.
UNDIRS TANIHNG ON MATTERS OF WEGOTIATION

This Agreemenl represents and incorparates the complete and final settlement by the parties of all
sewnyes which were or conld have been subject of negotiations. Duning the term of this Agrecment
neither party shall be required to nepotiate wilk respect to any such matlers, whellicr of nol ooversd
try this Agreement and whether or ot within ihe knowledge or contemplation of ¢ither or both of the
parties at te time Lthey negotisted or signed this Agreemunt.

MOTHFICATION

This Agreement may not be modified whoily or in part al any time by the parties except by an
msteimen i wiiting duly exceited by both parlies.

NEGOYFIATING TEAM AUTHORITY

Neither parly in any negotiations shall have any control over the selection of the negotialing
ropresentatives of the other party. The partics mutualty pledge that their representatives shall be
piven ull necessary powsr and aulbority (o riake proposals, consider proposals and make counter-
proposats in the course of negotiations,

Dhuring negoliations, the Board and the Associatiun shall present relevant dali,, exchange points of
view and make proposaks and counter-praposals,

The Roard aarees to furnish 1o the Assoriation or its representative information when requesied in
a timely fashion.

MAINTENANCT, OF WORK OPCRATIONS

The Associalion hereby covenants and agrees that during the term of this agreoment. neither the Association
nor sy person acting in ity behalf will cause, authorize ar support, nor with it authorize or candene any of ity
members taking part In any strikc.
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REICLE IV

ASSOCTIATION RIGHTES, PRIVILEGES, ANI RESPONSIBILITIES

[MFORMATION

The Board agrees to fumish to the Association President capies of the Board Minutes of the public
Board mectings snd gccess to afl public documents refarved to therein, within two school days of
foard of Fducation approval of minuies. Notice of approval to be sent o Assoeiation Pregident.

RELEASED TIMT FOR MEETINGS

Whenever &y representative of the Association participates during working houes in negotiations or
grivvance proceedings, with the consent of the Superintendent or his desigiee, he/she shatl sulfer no
loss in pay,

L& OF SCHOOL BUILDINGS

The Association and i5 represcotatives shall have the right 1o ose schoal buildings at fimes that will
not inlerfere with school activities o programs, Written request [or use of schaoi building shall be
made to the Principal twenty four (24) hours in sdvanee afthe 1ime of such meetings and the Principal
shall assipn the place of such meetings.

ASSOCTIATION RIGHTS

Any equipmen nuecessary [or the storage of Tecards or exclusive use of the Association shafl be paid
for by the Association and may be kept on sehool property, provided its location and nature does not
interfere with nom] school operations, and prior approval of the Superinterdent is received. The
Assouiation hercby defends, saves and holds {he Board harmless [ram and against any responsihibity
and Habilily for loss, damags or destroyud cquipment or records.

TSI OF SCHOOL MATL

The Association shall have the right to use district email and schoul matboxes provided such wse
daes not viekte 17.5. Postal regulations as interpreted by the courls.

BULLETIN BOARDS

‘The Association shalf have a bubfetin board in faculty lounge(s) or mutuslly agreed upon areas, The

Asaociation will alsa be assigned, by the Principal, space on the bulletin board in fe (feneral Office
for Association nolices.
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USE OF SCHOOL EQUIPMENT

(huadified operators onky of this unil shalf have the right to use school facilities and equipment,
including only duplicating equipment, calcufaling machimes, audio-visuuk cquipmenl, maiboxes,
hulletin boards and telephuones for focal, noa-tol calls, In additivn, gualified opratos only of this
unit upon specific anthorization by the Principal or his designated represenlabive may use oltset press
and ancillary machines, dark roose equipmend, computer and the public address syslum at times and
places desigeated by the Principal whun such is not viherwize i use. The Association agrees to pay
for supplies and be Tiable for any damage to cquipment. Al cquipmeni shall be used on school
proMmises.

ORIENTATION PROGEAMS

During the orientation meetings at the begineing of the schanok vear, the Association it i 50 reguests
i writing, shall be provided with a reasonable period of time al a time muluatly agreeable to the
Association and (he Principal, fr Association business.

RET.EASED TIME FOR ASSOCIATION PRESIDENT

e Board shafl provide up to lhree (3) hours per week of released time o the Association Presidet
or hisfer designes to perform hisfher function as Association President in cnforcement of this
Agreemunt. The identity of the designee shall be given to the Superintendent at the beginning of the
schoal year, The Association Prosident shull notify the Administration in advance of hisfher intention
to utilize this time. Cluss eaverage will be the financial respunsibility of the Association,

Notling contained i fris Agresment shat be construed to limil or restrict the Assecialion in its right
to seek and obtain such judicial celiel as it may be entitled to have in law or in equity for injunction
or damuges or both in he event of such breach by the Board or its rEpresentatives.

ARTICLE ¥

RBOARD RIGHTS AND RESPONSIRITTIES

The Board herchy retains amd reserves vnlo itself, without Timitation, all powers, rights, authority,
duties mud responsibilitivs confamed wpon and vested in it prior 1o the signing of this Agrecment by
the laws and the Constitution of the State of New Jersey and of the Uniled States.

The exercisc of the foregoing powers, rights, authority, duties and respensibilitics of the Buoard, the
adoption of policies, rules, regubations and praciices in furtherance thereod, and the use of judgment
and discretion in cornection therewith shal bs Himited only by the specitic and express terms of this
Agreement.
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Nothing contained herein shatl be cotstrued to deny or restrict the Board ol its rights, responsibilitres,
and the authority under NISA 18:A, School Taws of New Jersey or any other nalionl, state, county,
district or loval law or reguefation as They pertain to education,

EMPLOYELE RIGHTES

STATUTORY SAVINGS CLADST

Nothing contained herein shal! be vorsstrued to deny or restrict to any employes such 1i ghts as hefshe
may have under New Jerscy School Laws or ofher applicable laws and repulations. The rights
geanted to employees hereunder shall be decmed to be in addition to those provided clsewhere,

JUST CAUSE

No emploves shall be disciplined, reprimandud, reduced in rank or compensation without just cause,
Any such action asserted by the Board, or any agenl or ecpresentative thervol, shafl be subject to
Grievance procedure herein set forth.

ASSOCIATION IDENTIFICATION

No employee shall be prevenied from wearing lapel pins or other similar identification of
merphership in the Association or its affilinles,

REQUIRED MEETINGS OR HEARINGS

Whenever any employes is required to appear before any administrator or supervisor, board or any
cotitmities, member, represontative, or apent thereat, conceming any matter which could adversely
affect the continwation of that emplovee in histher ofTice, position or employment or the salary o
aty inctements pertaining thereto, then hefshe shall he given prior aotice in writing of the reasons
tor such meeting or interview and shal be entitled to have a representative of the Association present
to advise him/her during such meeting or interview,

Employees shalt be entitfed to full rights of citizenship, and ne reltgiows or political activities ol vy
employee or the lack thercof shall be grounds fur any discipline or diserim ination with respect to the
protessional emplaymeat of such employee, and providing said activities do not micrfere with the
orderhy operation of the schoal.

CRITHESM OF TEACHERS
Any gquestion or eriticism by a supervisar, administrator, or Board member of a teacher or his

insiraetional methodology, or of any other employee, shall be made in contidence and not in the
presence of studenls, parents, or other public gatherings without justifiable substanlive reasons.

NSURANCE FOR PERSONAL PROPERTY



The Bugrd of Educition shall provide insurance coverage for personal property of employces brought
oulo the premises with the prior writles approval of the Superintendent. The Board’s liability for
personal property shall nol cxcead 51,000 unless previeusty approved in writing, by the
Superintendent, Maoter vehiclos are not considered persural property under this provision and #re
excmpt from coverage.

EVATLIATION OF STUDENTS

If 1 student's grade, determined by thy teacher, is changed by a schoul administrator or the Board of
Education, (hat teacher shall be so notified immedialely, In addition, the {cacher shall have the right
ta submit in writing histher ohjection Lo said change. This objection shalf be placed in he teacher's
file.

GRIEVANCE PROCEDURE - PROFESSIONAL ANTY SUPPORTIVE STAYE

DEFTNTEIONS

A prievance is 2 claim or complaint by u rceognized member of the Assnciation iderntified
under Article [, bazed upon an ableged misinterpeetation or mrisapplication of this Agreciment,
adeninistrative decision, or policics of the Board of Education related to terms and conditions
of employment, Non-reappointment of non-temired employees will not be a subject ol a
STICVANCE.

A prievant is a persan oF persons or L Asgocialion making a claim,

3 PARLY IN INTEREST

A party in inferest is the person o persons making the claim and any person inchuding the
Association or the Roard who might be required 1o take action or against whom Action may
be taken in order to resolve the cluim.

I'GRPOSE
‘Fhe purpose of this procedure is Lo secure, il the Jowest possible level, vquitable sulutions L the

yricvances which may from time fo fime arise affecting the recopnized member. Bath partics agree
that these proceedings will be kept infoemal aml eonfidential.

PROCEDURE



The number of days indicaled at each level shokld be considered as 2 maximuin and overy
eftont should be made to expedite Ui process. The time Hinits specified may, however, be
extended by mutual agreement.  Parties may agree whenever practicable to expediie
grievances filed during the Jast 30 days ol the school year,

LEVET.

An employee with a grievance shall first discuss It with his/her administrator within twenty-
three {23) working days of the alleped act with the ohjective of resolving the matter
informally. Tf, &5 a result of the discussion, the malter is not resolved 1o the satisfaction of
the aggricved party, hfshe shalt set forth histher complaint in writing within five (3) working
days to the administrator. Said administrator shali communicate histher decesion to the
aggrieved party in writing within seven (7) working days of the reecipt of the wrilien
complaint.

LEYVEL 2

If the agpricved party is not satisiied with the disposition of histher grivvance at Level 1, or
iF no decision has been repdered within seven (7) working days thereafter, the gricvant shall
prepare a letier lo simply and conciscly state the grievance and contain a statement of the
relicl saught. The grievani ar the Association shall refer suid letier to the Superintendent
within seven (7) workiog days therealley, The Superinlendent will attempt (o resolve the
grievance as expaditiously as posaible, but within & period not W exceed ten (1) working
diys. The Superintendent shall communicate his decisions in wriling, along with supporting
reasons, to the sgarieved party aud the Principal.

If the agprieved party is not satisfied with the disposition of hisher grievance at Level 2, or
it no decision has been reached within ten {10} working days, within fificen (15} working
days thereafter the grievance may be refered o the B3oard of Education, in writing, throargh
ils Secretary, for [uriher considerativn. The Board shall review the case and shall hold an
informal hearing with the gricvant. 1f no satisfeetion by mutwal sgreement is realized within
[urty (407 days after the grievance is initially filed with the Board, the grievanee, within
twelve {12} working days, may be submitted to arbitration by the writlen reguest of 1he
Association. Copies of such request shall be seat to all parties in inferest.

LEVEL 4

1 Within fer {10} working days after such writlen notice of submission to arbitration,
the Doard and the Association shall attcmpt to agree upon & mutually acceptable
arbilrslor and shall abtain & commitment [rom said arbitrator to serve. H the parties
arc unable to sgree upon an arbitretor o to obtain such 4 commitment within the
specificd puriod, a request [or a list of arbitralors may be made to the Pablic
Employment Relatiuns Commission by cither party. Uhe partics shall then be batnd
by the rules and procedures of the Public Employment Retations Comumission in the
selection of an arbitralor
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b. The arhitrator so selecled shall issus histher decision and award in complinnes with
the rufes and regulstions ol the appointing agency. The arbitrator's decision shall be
in writing and shall set forth bisther [ndings of fact and law, reasoning and
copclusions on the issues submitied, The arbiteator shall be withoul power or
authorily to make any decision which reguires the commission of an act prohibited
by law ov which iz violative ol the lerms of this Apreement. The decision of the
arhitrator shafl be submitled to the Board amd the Association and shall be binding
onfy with respect to grievances concerning the oxpress written ferms of tHhiy
agreemenl. The decision of the arbitrator in #H other matters shal! be advisory.

c. ‘The fees and expenses of the arbitralor shall be shared by the Board and the
Associalion.

RIGHTS TO REPRESENTA FION

L.

Any aggricved person may be reproesented at all stages of the grievance pracedure by
himsellfherself, hisfher designee, the Association ar any gombination thereol.

No reprisats of any kind shall be taken hy the Beard, any member of ho Administeation, the
Association ar any representalive of the Associalion, aainst any individuat for participation
or Failure to participate in the grievance procedire.

MISCELLANEQIS

GROUP GRIEY ANCE

A pricvance arising on the same actual situation, affecling more than @ single individual
may be enlered al the lowest possible fevel that has authority o resobve the grievance.

SEPARATE GRIEVANCE FILE

Except for the [inal decision of dispositivn of the prievanee, all documents, communications
and records dealing with the processing of a grisvance shail be filed in a separale grievance
fife and shall not he kept in the persoanel file of any of the participanis.

MEITINGS
All meetings under this provedure shalt not be conducted in public and shal! include only the

parties in interest and thoir represuntatives, At the roquest of either party, witnesses shall be
seproeated or sequestered,

ADMINISTRATIVE DHRECTIONS AND REGULATEONS

it is the responsibility of personned covered by Article 1, Recognition, ta carry el administrative
directions and regulations required by Board policy, subject Lo the understanding that the prievance
procedure shafl be available under the lerms specified in Article VI, 3T it is fell that any such
regutation is in conflict with the express terms ot this upeeement.

FLOW CHART OF GRIEVANCE PROCEIDIRE



SITEP TiME APPEALLD TO
1. [HsCesSE0n Grievanee Commadttes
2 LEVEI, (NI Informal discussion Supervisor/
within 23 working days Administralor
Mot Resnlved 5 working days i writing
Response T warking days
3 LRV TWO) 7 working days Supcrintendent
Respunse [0 working days
4, EEVEL THREDR 15 wotrking doys Board of Tducation
Kesponse 41} catendar days
Not Resolved £2 working days AN partics in
Submission of Arbitralion interest
5 LENVTL FOLIR 10 workiny Jdays Bourd and
To agrec upon Associalion
arbilritor
ARTICLE VITT

COMPLAINT PROCEDURY,

Any complaints regarding an employee made to any mentber of the administzation ot Board of Tiducation by

amy parent, sldent, or other person, which are used in any mamet to evaluate an employec shall be prompily

investigaled and called to the attention of the cmployee if allowed by law. Tlhe employee shall be given an

opporiunity to respond andior et such complaint, and shall have the right Lo be represented by the

Association at any meeting or senference regarding such complaint that conld result in discipdinury action.
ARTICT.ELX

PROTECLION OF EMPLOYEDRS, STUDENTS AND PROPERTY

A Employvees shall not be required to work under unsate or hazardous conditions or o perform tasks
which endanger their kealth, sality, or well heing. Should any such condilion exist or arise following
any disorders or disruptions in the reguiar schoal progeam, the Safety Commilice shall meet with the
Superintendent as soun as pussible, under the circumsiances, o develop mutually acceptable
programs fo guaranicd the salety of students, employess, and property.

The principal, school nurse, and employee will mutually determine {he appropwiate response to
ctnergent conditons of concarn.

B. REPORTING ASSAULTS

10
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PRINCIPAL OR IMMEDIATE SUPEREOR:

[imployees shall immediately report in wiiting cases of assauit o threats of assanlts
auffered by them in connection with their conployment o their Principyl or ininediate
superior. Such notification shall immedialely be forwarded to the Superintendent.
Tnionmation in the possession of the Superintendent relating fo the incident or the persons
involved shatl be provided to the extent required by law.

b the Roard of Fducation requires that a sladt member receive Hepalitis inoculations, the Board
shall pay for the cosls of such inoculations.

TEACHER WORK YEAR AND HOURS

The work year for ten {10} month certificd personnct, exclusive of NITA Convention days, shall not
excoed a toral of 185 days, with the last day for teachers heing ke day [oilowing the last day for
students,

The normal work week shall consist of thirty-six and one quarter (36 1/4} howrs including lunch time,

INCLEMENT WEATHER

Teacher attendance shall not be required whenever sludent atlendance 18 not required due fo
inclement weather.

POSTING OF CALENDAR

The calendar for the ensuing yeat will be posted and included in the staff manual,

SIGN-IN PROCTDURES

l. Teachers shall indicate their presence for and absenue from duty by sching forib the time of
arrival and departure in the appropriate column on the smployee "sign-infsign-out" sheet.
Weekly schedules snd/or deviations ane fo be cleared with an adininistralor.

2. ‘Feachers shall sign in no later than ten minues before pupils' duy begins, and shall be at
their assigned stalion immediately thereatler.

ARRIVAL AND DEPARTURE TTM ES DURING THE SCHOOL DAY

1. Teachers may leave the schook grounds duting their scheduled dity free fench perieds if they
sigm ot
2. AH arrivel and departure fimes during the day shatll be noted in the proper record siga-In/sign-

out sheet, Weekly schedulss and/or deviations shall be cleared with an administrator.

11



3 {m any shbreviated days, the profiessional stall may sign out 14 minutes after the studenls
are dismissed. This shall nol be applicable on ahbrevialed days with afternoons scheduted
far professional development.

0. TEACHERS DAY

1. The teacher's schonl day shall not exceed seven and one quarter (7 1/4) hours including lench
time. For teachers, the day shall consist of up o 270 minutes of Inslructional time
Insiructiona periods will be a maximum of 90 minutes. Teachor lunch snd preparation time
will each be one-half an instructional period. Teachers may be assigned up to one half an
instructional period lor various duties, Duty Gme peed not be cofsecutive mintes,

2. Compensation shall not apply to Graduation Night, Back to School night or Board Meetings.

3 As of July 1, 2014, certified staft may be assigned to serve asa subslitate for a class during
their prep period. Afler two assignments withoul gompensalion, the certified staff member
shall be paid:

Juby 1, 2019 — Junw 30, 2020 - $306.00 per assigtunent
Fuly 1,2020  June 30, 2021 - $50.00 per assignment,
July 1, 202 F —Jwie 30, 2022 - $50.00 per assignment

4, Any teachur assigned to Leach an extra class shall be compensated as follows:

Far the first twa days of the assignment- No additional compensation

For the third through lenth day of the assigament- $100.00 per day

For any day in excess of ten days - pensionable compensalion which represents a pro-rated
1/6 of the assigned teacher’s salary will be added to the teacher’s pay for the remaining
length of the assignment. The Administration agrees nol 1o change assignments o avoid
payment sy sel forth above,

H. LUNCIH AND BREAK PLERIODIS

1. Teachers shall bave a daily duty fres ininterrupted lunch period of «t least one hall'{ 1/2) an
instructional period which will be patt of the work day. As [ongasa shaved time program
axisls, shared time leachers will not have a duly scheduled between 10:38 o | 45 1o atlow
tor an adequate eninterrupted fanch and prep time.

L. FACULTY MEETINGS

1. The Administration may schedule one faculty meeting per mouth and cight departmental
meetings por year not (0 cxceed one howur sach without additional compensation and shall be
scheduled on severn {7) day notice,

12
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The ten {10) month suppeort staff will work the same school year as ten {(10) monih leachers,
The workday shall consist of eight (8) hours inclisive of a thivty (30) mimrte lunch break.

All suppart staff personnel shall receive two (2) filtcen {15} minule breaks per day, Abuse of this
privilege may result in Jisciplinary action {o the individual.

Secrciartat staff wibl have off, in addition to the regular holidays, the day after Chrislmas through
December 31,

There will be 2 minimum ot 24 hour advanced natice prior to i lemporary shifl change.

O wny abheeviated days, sceretaries may sign oul two hours prior w iheir pormal sign oul time.
This shall nat be applicabls on abbreviated days with afternoons scheduled for professional
development. Tn the event teaching ataft is requised 1o work the full day, the secretarinl sia[lwilt be
reguired to work the {ulf day.

Al suppurtive stalf cmployees of the bargaining unit shall receive overtime in the amount ofone and
one-half (1 %) times their basc rate of pay for each hour of actual work in cxeess of forly (40) actual
houss in one week. Oveptime in the amount of one and one-hall (| 14) times the cmployees base rule
will alsu be paid for work required to be performed on Saturday, Sunday or a holiday.

(Ivertime assimments tor maintenauce, enstodial and security work shall be disiributed as equilably
as possible based upon a rotating list of employees by seniority, except as special qualifications for

an assignment are needed.

At ihc employee’s option, aiul with the Superiniendent or his designee’s approval, compensatory time
at one and one-half' {1 /23 times the hours worked will be granted in lieu of overtime pay.

ARTICLT X1k

Ten (10} month employecs shall be entilled to ten { 10) sick days per year. Employces hired after the
commencament of the school year shall recetve sick days on a pro rula basis.

13



Twelve {12) month conployees shall be entjtled o twelve (12) sick days per year. Employees hired
afler the commencement of 1he school year shalt receive sick days on a pro rala basis,

Elnused sick days shal! scommulate o year to year with no [Imitations.

Sick leave ks dulined tn mean absence [om post or duty because of persenal disabiity due lo ilness
or injury (non-job related) or ax a result of medicably documented conlagions discase in the
employee's immediate household.

Any ceplayes absent on sick leave may be reguired by the Board to submil 4 physician's written
statement cerlifvieg histher disability; and cvery emplnyee absent [or free or more conseeuhive sick
leave days shall be required to submit sich a statement. -

{)n a case by case hasis, in the event of an catended verified ifhess which goes beyond aceumulated
sick leave, an employee may he granted additional sick leave by the Seperinicndent and the Board
less the cost of 4 substifute. Any decision by the Board shall not consiilete precedent in any [ulure
actions under this paragrapl,

Lripioyees shall be notitied bi-monthly of unused sick days.

REIL.TG

i The rules which folow in #2, a-e, apply o the payment of salages during periods of illness
or disability of those employees designated under Article I, Recognition.

2. The Board rolains the right to place anemplovee on medical disability leave for any one of
the following reasons:

it Whenever the employee's physical condition wdverscly atfects ability Lo condinue to
movide effeclve service.

b. The physical condilion or capacity is such that the emplovee's healih would be
impaired if permitted to continue working.

o If the employce fails to produce a cortiffeate from a physician stating that said
employee is medically able Lo condinue work,

d ‘Flhe Board of Tducation’s physivian and the employed's physician agree that said
crrplivyes cannot continue woeking.

8. FF there exists a difference of medical opinion between the Board's pliysician and the
employee’s physician as to the employec’s physical and/or mental abihity to continue
work, hen the Doard and the Association shall reguest the appointment of an
impartiaf physiciam 10 cxamine the employee and render a medical opimion &5 to the
employes's physical and/or mental ability to work; this physician's opinien shall be
congiusive and binding on (he parties. “Fhe seloriion of the independent physician
shall be made by the Atlantic County Chapter of American Medical Association.
The cxpense associated with such an examination shall be borne by the Board,



Upun the cotployee's return from sick feave, the Board may require said etmployee to produce a
certificate from a physician showing that said employee Is capable of working.  If lhe Board's
physician is in disagreement, that conflict of medical opinion shaH be resolved in the same manner
as s set ouf in Section H, #2e, of this Articlo.

i charging an employee with sick leave, the srallest unit to be considered is one-quarter {1/4) of a
working day,

Ff it is necessary for an employes to be absent or late, he'she must notily the school at the earliest
practicable time, but in no cvent shal this notification be later than sixty (60} minutes before hofshe
is scheduled (o report to work,

Except in case of cncrgency, an employee who is absent, fiw two (2) consecutive days or moro and
does not notify the schood, shafl forfeil pay for those days,

In verifying possible abuse of sick leave, prior fo a decision being made by the Board, the individual
will be given an opportenily 16 respond ad have a right to representation,

ARTICLE XIV
PERSONAL LEAVE

Twelve (12) month employess covered upder this agreement shall be allowed five (5} days of non-
consecutive personal business Jeave annuaby and ten (10) month cmplovees shall be aliowed [our
(4} davs of non-conscoutive persenal busincss leave days ammually with the appreval of the
Superintendent, including personal leave tor iliness in the immedinle Lamnily.

A personal business day applivation shall, except in cases of emergency, be made at least two (2)
school days prier 1o the personal day to be taken. 'Uhe adminisirator shall respond to such applicalon
wilthin one (1} working days of the application.

'I'he applicalion form shall contain a specific acknowledgeent by the employee that personal leave
may not e taken for the purpose of recreation. Such leave shall not be used 1o extend a vacation or
holiday uniless such leave is of an cmergency nature.

Additional time may be granted 1 the sole diseretion of the Superinterdent for emergency purposes,
Emplovees shall be notified bi-monthly of woised personal days.

Employees sceving as jurors who are unable (0 obtain an exemption from jury duly shall receive full
pay.

Employees who require time necessary [ ecquired appearances in any legal proceedings directly
related to the employee’s noemal duties and responsibilitics shall recaive full pay with issuance of 2
subpocna of wpon recommendation of s attorney.

I[un employee does not use al of histher prrsonal days within a school or calerdar year, 2]l unused
personal days shal be converted 10 sceurmulated sick teave with 1he understanding that an employee
cannot inerease his/her accumulated sick feave bank by inore than fifteen (15} days in any one year.



In charging an employee with personal feave, the smalbest unit to be considered is one-guanier {§/4)
of a working day.

ARNICLE XV

VACATION

12 MONTH PROFTSSIONAT, STATT

fi.

All twelve {12 momth professional slaft cmployees shall receive twelve (12) vacation days
per yoar, pro-rated from the first day of employment through June 30 of the first year.

Twebve (12) days will he credited for each year until the completion of 1he third TuH year of
employment.

Che July 1 following the completion of the third full year, fifleen (15} vacation days will be
credited for each vear unti the completion of the ninth {ull year of cmployment.

Or July § following the completion of the ninth full year, seventeen (17) viscation days will
be credited and will conline [or each yvoar thereaticr.

An emploves who has completed six (6 months of scrvice o moee, prioe to June 30th of a
given year, may lake accried vacation atter fune 30 of that vear. 1f the employec has not
completed six {6} months service by June 30th, the employee shall not be cligible to take
hisfher vacalion entl the Tdlowing June 30tk

Employees may accumulate their vacations bovond Adgust |sb of any vear, to a naximum
ol twe {2} vears worth of carned vacation, upon written notice to the Superintendent, staiing
the reasnns therefore, and upon the written approval of the Superimcndont,

Tmplovees who have acerued vacation shall receive pay For such secrued viealion that has
not been taken upon their termination.

Tmplovees will be reguired to give 5 days™ notice prior 0 requesling a vacalion day. A
request aol provided within 5 days may be denied by the Administration and the denial iy
not subject to the prievance process.

12 MONTH SUPPORTIVE STAIT

All twelve {12} monlk supportive stail cenployees shall receive ten (10} vacation days per
year, pro-rated trom the first day of employment through June 30 of the first year,

Ten (107 vacation days wiH be credited for each vear unti} Lhe completion of the third full
year of employment,

On July | following the completion of the third fufl yeuar, fllcen (15} vacation days will he
eredited.
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4. On July T following the completion of the sixth tull year, eighteen (18) vacation days will
b crodited.

5. On July § foltowing the complelion of the tenth full year, twenty (20} vacation days will be
gredited and will comtinue cach year thereafier,

&. On July | folfowing Lhe completion of the twentieth fult vear, twenty-five (25) vacation days
will be credited amd wilt continue each year thereatter.

7. A crployee who his completed six (6) months of scrvice or more, prior (o Juse dbth of a
given year, may {ake accrued vacation afier June 30th of thal year, 1 the employes has not
completed six {6) months service by June 30th, the amplayee shall nol be cligible o take
hisfher vacation wnlil ihe following June 30th.

g Emplovess may accumulate their vacations beyond August st of any year, w0 a IEXi NI
of two {2} years worth of sarned vacalion, wpon written notice (o the Superintendent, statmg,
the reasons therefore, and upon the writien approval of the Superintendent.

9. Employees who bave acorued vacslion shall receive pay [or such accrued vacation that has
nut been taken upon thelr terenenation.

D, Employees will be required Lo give 5 days’ notice prior to requesting a vacalion day. A
request not provided within 5 days may be denicd by the Administration and the denial is
not subjeel 1o the grisvance process,

I.EAVES OF ABSENCT [ FLA/FMLA)

Limplovess of the Atlantic County Vocalional School are eligible for leaves of absence under the
Sgate Tamily Leave Act (FLA: N.LS.A. 3411 B-1) end {he Federal Family and Medical Leave Acl
{FMLA: PLL. 1033}

A request for feave of absence must be subsmitted to the Superintendent, in writing, at sast tharty (30)
ditys prios to the start of the Juave except in unforesseable emergency circumstanses.

A "eobling year” for each conployee will be used to determine cwrent eligibility. A "rolling" twelve
(12} month period is measured backward [rom the date the employee requests to star & leave, The
twelve (12) month period would therefore be differcnl G cach employes.

ARTICLE XW1
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|. Each empluyce shall be entitled to bereavement leave of five (5) consceutive days, exclusive of
Sainrday and Sunday, from the date of the funeral or dute of death in the employee's immediate
Tamily.

a. Forthe purposes of this Article, immediate funily s defined as sposse, domestic pariner as
defined by New Jlersey law, parent, child, heother, sisler, maother-in-law, father-in law,
arandchitd or uther refative residing in the immediale household.

3. FUNERATL ETLAVIE

b Each emplovee shafl be entitled 1o bereavement leave of two consecutive days (2} days,
exchnsive of Saturday of Sunday, from the date of the funeral or the death of a prandparent,

2 Euch cmployee shall be entitled 1o one (17 day of leave due to the death of an aund o uncie,
spouse’s brother or sisler,

. The Buard tmay require reasonable proot of death of any refative [or bereavement leave,
ARTICLE XV

HOLIPDAYS - SUPTORTIVT 3TAIFE

A Twelve {12} month employees shall receive paid holidays during this contrac periad in accordanee
with the school calendar.

B. All employees shall also be entitled to the following holidays with pay:

July 4™

Labuor Day

Columbus Day

Weteran's Day

Thanksgiving and the Friday alter
*December 241h

Brecrrber 25th

*Deeember 319

January 19

Dr. Martin Tather King Dy
President’™s Bay

*Holy Tlrsday

Cood Friday

*Easter Monday

Memorial Day

“These davs shall be holidays for staff il the school is closed for sludunts.

Note: If a holiday [alls on a weckerd, an in-liew-of day will be scheduled by the Adminisiralion
L9 During schoo] closings, the Superiniendent, at his discretion, may approve covering the school
offices by 2 reduced siall on a rotating scheduke, if the workload permits. Days granted under this

paragraph shall not he charged against the employes's sick duys, holidays, vacation. ete.

I Cafeteria crmployees work the same school year as ten (10) month teachers.
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1. The administraiion shall provide separale calendars for professional and supportive staft,

ARTICTE XI1X

A PLRPOSE

A Sabbatical leave may be granted fo a teacher by the Board for study, including study in snother area of
specialization, for travel, or for oiher reasons of vafue 10 the school system. Such leave may be granted for
Fult time study in an approved program providing training loward the puals of the cmployee is related to
hisfher einployment with the Board.

B. CONDITHINS
Sabhatical feave shall be granted, subject o the following conditions:
[ Only one employee may be granted sabbatical leave at any one time.
2. Requusts for sabbutical leave must be received by the Superintendent in writing in such formn
a5 may be mulnally agreed on by the Association and the Superintendent, not fater than
February [st of the school year preceding the schaod year for which the sabbatival leave i

reguested.

The {eacher hay completed al loast seven (7) tulk years of service in the school district.

L

4, The employee shall be entitled to half pay {or 4 ful] yeur or fudl pay [or a half year and musl
retuen to employment with the Board for & minimum of two {2) years immediately following
the term of the sabbatical leave. IF circumstances prevent Lwa {2) years of service [olowing
such Icave, the employes musl rehiern fifly (5%} percent of the salary for the sabbatical yeur.
If an employoe dies, the cstate shal not he responsible for payment. If the cenployer sufters
an extended illness, there shafl be no repayment as long as the employee returns after said
illncss for two (2) years,

5, Uipon refuen from sabbatical leave, 2 teacher shall be placed o the safary schedule at the
same level preceding the sabbaticat undess such loave was for a period of vne-half (1/2}

year or koss.

a. Onfy one (1) sabbatical leave may be granted to each employes during his district
employment.

7 Such leave must be necessary [or the completion of a particular program.
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ARTICTTE XX

SNOW DAYS - SUPPORTIVE STAFY

No emplayees, other than mainicnance and custodial cenployees, will be required to veporl (o work
if students are not reyuited to report to schoal dus to an emergeney situation,

When there are early dismissals for students duc to emergency situations, all employees except
mairtenance and custndial employecs shall be dismissed no later than filleen (15) minutes aller
students arc dismissed at the discretion of the Superintendent.

ARTICLAL XRE

Macemnent on the Guide wller roceipt of centification: Newly hired stadf witl be plaved upon the
appropriate columm of the puide. Staff hired on or after February ¥ will remain un the same step of
the guide sud not advance until une 30™ of the following year.

SALARY

The salaries of all personnel covered by this agreement are sel forth in the schedules which are
attached hereto and made a part of the nogotiated agreement,

I INCREMENT
5. An increment is a monetary imercase which allows For the placement of an employee on
the next step within a specific satary schedule,

b, An mcrement is to be determined by the difference of a smaller step on the salary guide
[rom the next larpor step.

¢. To b eligible to be recommended for full salary incremen, the cmployee must begin
work on or before Februmy 1 of the contractual year. Persons who cannol meet the
above requirement shat! not be cligible for a salary imerement until the conchusion of the
not Tiscef yeur.

All employees shall be paid on the 5% and 30%. Fen (10) month employees shall bo paid September
through Tune. Twelve {12) month employees shall be paid Juby throngh June.

Normal salary increments and salarics provided For in schedufes may be granted or withheld hy the
Board upon recommendation of the Superintendent, as prescribed by law in Title 184, Ao employee

may be advanced onky one (1) slep during one (1) year under this Agrecnent.

Ten (10} month cmployess shall be employed from Seplember 1 through June 30, prorated duting
tieir Arst vear from the [rsi day of continucus contract employment.
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Twelve {12) month empioyees shall be employcd from July 1, through June 30, prorated during, their
first yeat front the first day of comtingens contract employmeni.

Twelve (12} month employees will receive 1.20 times the ten {10) month salary, plus vacalion as
granied by this Apreement.

The Association will be notified at once as o uny administrative error regarding payroll. A meeting
shall be held between the Association President or representalive and the Superintendent (o cxplain
the error, and correction, The Association meeting with the administrator will not infringe on
members rights to lile grievances,

When a deduction has net been made on time dug to administrative emor, the employees shail be
notified when and how the matter will be handled at feast [ive (5) working days before payday.
Moneys which should have been withheld and are not, shalt be withheld cventy among pay pertods,

The Board sha!ll pay the {ult cost of the coarse and course materials, as well as license renewal fees
for any maintenance/custodial employee who should obtain @ Black Scal Liconse. Al employees
whto hold & Black Seat License shall receive the following stipends:

July 1, 2019 - §750.00
July 1, 2620 - $RO0.00
July 1, 2621 - $850.00

Any maintcnance ot suppor stall’ cmployee who holds an active New Jersey Stale issued license for
Master MV ACR Contractor o Dlectrician as defined by the NIDCA shall be compensated $1,500.00
per year, The Board shall reimburse the employee holding these licenses, with prior approval, for
amy costs associated with courses, materials, comlinuing educetion requircincnis, or any other
applicable expenses for maintaining these Hoeenses.

EMERGENCY PAY: A request for emerwency pay shall be made in writing or in persen o the
Superintendeont,

STIPEND FOR CILUB ADVISORS: Stipends for clubs and activitics will be paid Grst onc-half {12)
on Fehroary 15 and second one-hatf (14) on June 307 Sports stipends will be paid in full not more
than 2 pay periods following the exit imerview and the approval of the Athletic Birector, Tn the event
clubs or activities are [ormed, the amonnt of the slipend will be negotiated by the Administration and
the: Assaciation,

Muteatly agreed upon stipends and coaches salaries are attached hereto.

Movement on the salary puide as a result of increased depree/certificates/longevity will take place
July 1 and February | for twelve (123 month staft and September 1 and February 1 for ten (10) month
s(all when all support documentation has been presented to the Superintendent. and the Board of
Education. (See Ariicle XX}

1. Direct deposit shall be provided for employce pay checks

2. I an employee is terminating employment with the district, either during or at the end of the

school year, direct deposit for hisfher last check will be discontinued by the district. The [ast
check wilt be issued upon completion of all required check oul procodures.
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3, The disvict will publish a schedule for the end-ot-the-year check out for teaching staft
members. [fa teaching siaff mether is anavaibable during the scheduled check vul time,
hefshe shall be burmped to the end of the check out period.

4. 1f g teaching stall member fzils to complete all roquired cheek ont procedures, witheat the prior
perinission of the administration, he/she shall be fined ene-hall (172) of his/her per diem rate
upon hisfher rettnm Lo school in September of the following school year. {the per dicm rate
shattl be caleulated at 172000 of the amual safary, ¥ ot the per diem rate shall be ealealated at
HAOO® of the annual salary)

0. Payeheeks will be available to be picked up by employees al & designated site until 3:30 pa
Paychecks not picked up by 3:30 g, will be mailed (0 stafd members’ home address.

P Separate checks will be provided to salaried employees covered by {his Agreement whe perform
additional hourky services sndfor receive stipends. This Article does not provide separale cheeks for
overliee,

2019-2020 SATARY GUIDL PROFESSIONAL STAFI

STEP{ B C “'n E T G [ i T

CERT | €106 | BA | BATIS | MA | MA+L5 | MA+30 | MA+4S Dok

U2 | $52020 | S5672 | £5802d | $54.151 § 54916 | $55450 | $36,468 | S37,318 | $38308 |

3| §52420 | 6534072 | 833794 | $54551 | § 55316 | $36,050 | Soa868 | §57.7i8 $58.7IR
5| 8528307 $53472 | sa4,24 | §54951 |5 55,716 | $56450 | §57268 | $58,118 §59,008 |
8 | 553420 554072 | $54,734 | $35,551 | § 56316 | §57.030 | SSTR68 | $54718 $ 59,718

5 | §54070  §34,720 | 85574 | $56201 | § 56,966 | Sa7,700 | $58,518 | §59,368 | S60,368 |

T 534870 . §55,527 | $56174 [ $ 57,000 | § 57,766 | S58300 | $59,318 | $60.168 | S6L,168

§ | §55470 | $56533 | §57,174 | S5R00T | § 8766 | 539,500 | 566318 | §6LI68 | 562,168 |
""" o | %5370 ] 558,022 | SS6&T4 | $SU.501 . § 60,266 | 61000  TELBIR : R62.668 | S63,668 |

10 | 559370 | §ev022 | 550,674 | S6I501 ¢ 62266 | S63000 | $63RIB | 64668 5 65 668

Vi | $64990 | 564,942 | $65504 | $66,431 | § 67,186 | $67.020 | $ 68738 | HOD,588 | § 70,388

12 | 569,210 | 569862 | $ 70,504 | 8§ 71,38F | & JL106 : §72,840 | §73,658 | $74,508 $75,508
24| 574130 | 574782 | § 75434 | §76201 |5 77,026 | STL700 | $78578 | $79428 | BHUA2R |

13| "§79,085 | $76,707 ] $ho3sy | $8L186 | § BI9ST ] § 2665 [ $81503 | $8438 1§ 385353

(I}  B-PERMANENT CERTIFICATION
.. 100 CREDITS
T — BACIELORS DEGREE
E- BACHELOR'S DECREE PLUS 13 GRADUATE CREDITS
F--MASTER’S DEGREE
(7 — MASTER’S DEGREE PEUS 15 GRADUATE CREDITS
H -MASTER’S DEGREE PLUS 306 GRADUATE CREDITS
I - MASTER'S DEGREE PLUS 45 GRADUATE CREDITS
J- DOCTORATE

(2} An increment will he pranted to emplovees [or services as identified in Arlicle XXTII
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{3} Schedule C (100 Credits) — Must be sceepted by a recognized four {4) year institule and recorded
by Erunseript.
{4} Schedules 13 (B + 13}, F (Master's), (7 (Master’s + E5), H (Master's + 30 I {Master's 145}, F
{Doctorate), Al credits at graduate levet amd approved by the Superintendent.
2020-202 1 SALARY GUIDE PROFESSIONAL STATE
CERT | Cl100 BA BA+15 MA T MAGIS | MA+30 | MA+HS | Boc
STEP B ¢ I D L F G H I I
1 T55.867 | $53.510 | §54,171 | 554,998 | § 55763 | § 56497 457315 | $ 58,165 | § 59,165
&3 1 §53.267 + $53.919 | $354,571 | $35,398 | % 56163 1 $56,807 | $57,715 | $58,565 | § 59,565
4 $353.667 [ 554310 L §5497] | 955,798 [ § 56563 | § 57507 | $58,115 | 558,965 | § 59,965
5 T54267 | $34.919 | 555,571 ; $56398 | § 57,163 $57.807 1 $ 38,705 | §59.565 | 860,565
¢ a0 | 585560 | §96,221 | §57.048 | § ST.813 | §58,547 $ 50365 ; $66,215 | $61,215
7 $55.017 | §56,569 ¢ $57.021 | $58,048 | § 58813 | 559,547 | 560,369 $ 41215 | $62,215
8 § 56917 | $37,569 | 558221 | $59,048 | § SO.81F | §60,547 T$61365 | 62215 | $63215
g i §58417 | $59.069 | §59.721 | 560,548 $ 61313 | 62,047 | $62,865 | $63,715 § 64,715
il $60,4E7 | $6L,069 | $61,721 | §62,548 | § 63.313 § 64,047 | $64,865 | $65715 | $66,715
13 | $65.367 [ $66,019 | $66,671 ; $67,498 | § 68263 | § 68,397 § 60815 | $70.665 | S 71665
1z TS70417 1 $70,969 | $7L,621 | $72.448 | § 73,213 | §73.047 | $ 74,763 §75,615 | $ 76,615
laa 1475286 | 5759038 | $76590 | $77,417 [ § 74,182 | $78906 . § 79734 | 580,58 $ 81,584
13 80255 | § 80,907 | $8L559 | $82386 , § 83,051 583,885 | $84.703 [ $85,553 | §86,553 |
(13 B-PERMANENT CERITFICATION
£ — 100 CREDITS
D BACHELORS DEGREE
F — DACHELOR'S DEGREE PLUS |5 GEADUATE CREDITS
F - MASTER'S DEGRER
G~ MASTER’S DEGREE PLUS 15 GRADUATE CREDITS
T MASTEIR’S DREGHEE PLUS 30 GRADUATE CREDITS
| - MASFER’S DEGRTE PLUS 45 GRADUATE CREDITS
1= DOCTORATE
{2) An increment will e pranted to smployees for services as identificd in Arlivle XXII
{3} Schedule C ( F100 Credits) — Must be accepled by it tecognized four (4 year institute and recorded
by {ranscript.
(£ Schedules E (B - 15), F {Master’s), G (Master’s + 153, H (Mastet’s F30} 1 {(Master's 1453, )

(Dactorale); All credits at praduate Jevel aud approved by the Superiniendent.
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CERT | Cl00 BA BA+IS | MA MALIS | MARI0 | MA+4S | Bec :

. 5 = i G - : "y

56878 | $57.562 | $S83I80 | $59.230 | $60,230

57228 | §57.962 | £58,780 | $59.630 | §60,630

57628 | $58362 | $59,180 | $60,030 | $61.030

S8208 | §58.962 | $59,780 | §e0630 | $61,630

58,878 | 59,612 | $60,430 | $61,280 | $62280 |

So878 | $60,602 | $61.430 | $62,280 | $63280
60.878 1 $61.612 | $62,430 | $63,280 | §64,280

62378 | $63,112 | $63,930 | $64,780 | $65780
64378 $65.012 | $65,930 | Sa6,780 | $67,780

69301 | $ 70,035 | 70,853 © §71,703 | $72,703

Ty |'SE3 a2 | $54584 | 855,236 | $36.063 |
T2 | $34337 | $54984 | $55,616 | §56,163
T3&4 | §50732 | $55.384 1 556,036 | §56,863

775 | $55,332 | $55084 | $56,636 | $57.463 ]

T 6| $55082 ] 356,634 | $57,286 | $58,113 |

Pow ITes6082 | 5434 1 $a8,286 | 559,103
8 | $57.082 | §58.634 | §$59,286 | $60,113
9 | $59482 ) 360,034 | $60,786 | $61,613
10 | $61,462 | $62134 | $62,786 | $63,613
1| 366405 | $67,057 | $67.709 | S 68,536

Y2 | $71355 1 §72,007 | $72.659 | $73,486
12A | $76,305 1 $76957 | § 77,609 | $ 78436
13 | $81,255 | $81,907 | $82.359 | $83,386

74251 | § 74,985 | $75805 | §76,653 | $77.653
79201 | $79.935 | $80.733 ]fﬂﬂ],ﬁ[ﬁ $82,60%

(2)
(3)

{1}

81,057 | $84.885 | $485703 | $86,553 | §87553

B — PERMANENT CERTIFICATION

C I CRERETS

D - BACHELORS DEGREDR

E - BACHELOR'S DUEGREE PLUS 15 GRADUATE CREDITS
I -MaASTER'S DEGREE

{7 - MASTER*S DECGRIEE PLUS 15 GRADUATE CREDTTS

H MASTER’S DEGREE PLUS 30 GRADUATE CREDITS

I - MASTER'S DEGREL PLUS 45 GRADUATE CREDITS

J- DOCTORATL

An nerement will be gramted to employees Tor services as identified in Article XXII

Schedule C (+100 Credits) — Must be accepled by a recognized four (4} year institute and recorded
by franscript.

Schedules B (B 4 15), F {Master's), G (Master’s + 15), H (Master’s 130} 1 {Master™s +43), 1
(Diaciorate); All credits al graduate level and approved by the Superintendent.
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SC-12 SA SB-10 SD-12 SF-10 SF-10 | $G-12 ]
STEP | Muint. | Cusivdial | FS/Scer Adm/Dala Aides Food Sv | Mainf,
1| 7$ 54,104 $I1,868 | $33220 | $37.49] § 24768 | $23.220 | $44,104 |
5 | ¥58318 | $33.650 | $3343F | $3%,704 1§ 26768 | $23.433 | $44318
3| $54531 | $33.994 | $33,647  $37.918 ©s 17768 | $23.647 | $44,5%3
4| §54745 £34,4427 $33,860  §38,131 L4 28351 | $23.860 | $44.745
5 | §54,058 | $34.656 | $34074 | §38345 $ 28801 | $24.074 | §44,958
6 $55729 | $34,869 | $34.715 [ §40,004 8 29252 | $24.715 | 345729
""" 7 | $56498 | $35266 | $35357 | BAL662 [ $ 20410 | $25357 | $46498
8 ¢ $508[5 | 35479 § $35,998 ; $43,322 § Tose2 | 523,998 | $4081S
To UVena3d 937,000 1 536639 | 544979 | § 31142 | $26,630 | §53.134 ]
F10 | 567393 1 S38964 | $37.992 | § 47,154 § 3L.676 | $27.992 | $57,393
i : TN o o A 277
12 842,447 $ 34237
e a0 B s |

[

{1) SA 12 Custadial {12 Month)

SB 10 - Sceurity Officers and Caleteria Aides hired before July 1, 2016 (i Moath)

S0 12 — Maintenance Mechanic {12 Montl)
Sy 12 Administrative Secretary, Data Processing Employee, Switchboard Ciperator
{12 month)

SE 10 Siudend Personal Aide — 7 Y hour day, 10 maonth
SF Y- Tood Service Workers/Caluteria Aides FHired after July 1, 2016

57 12 — Maintenance Hired atter July 1, 2016

(2} An incroment will be granled (o cimployees for services as identified in Article XXII
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2000-2021 SALARY GLIDE SUPPORTIVE STATE

P sC-12 | SA SR-10 : SLE-19) SF-10 | $G-12 |
“Mainl, | Custodial | FS/Secr ;\dmfl}atn. Aides Food Maint.
Sv
1 554956 [ $32,720 | $34.072 [§25.620 | 524,072 | §44.956
5 T[$55,170 | $34,502 | §34,285 527,620 [ $24,285 $43,170 ¢
3 | 455383 [ §34,846 | $34,490 | 28,620 | $24,499 | $45,383
4 755,507 [ $35.204 | $34,712 120,203 $24.712 | $45,597 |
5 ['$55.80 | $35,508 | 334,926 $20,653  : $24,926  B45.810
6 1356581 | §35.721 | $35.567 $30,104 £75.567 | $46,581 |
T 57330 ¢ $36,118 | $36,209 $30,263 926,200 | $47.350
8 | 560.667 | $36,331  : $36.850 £30,714 §26,850 | $50,667
9 TT$63.0% | $38.074 | 837491 [§31.994 [ §27491 | $53.986
10| §68.245 | $30.816 | 538,844 §32.528  © $78,844 T 558,745 |
1 241558 | $13.808 ]
12 43299 : $35,080 T
13 $45,553 £36,370

{12 munth)

SE L0 — Siudent Personal Aide - T Y% hour day, 10 rroikh

(23 SA 12 — Custodial {12 Month}

IR 10 - Securily Officers and Cafeteria Aldes hired before July
S0 12 — Maintenanee Mechanic (12 Month)

STy 2. Adminisirative Scoretary, Data Processing Employee, Switchboard Operatur

1, 2016 {10 Month)

ST 10 -Food Scrvice Workers/Cafetetia Aldus 1 Hired after Tuly 1, 20806
Q03 12 — Muinienance Hired after July 1, 2016

(3) An increment will be aranted 10 employees [or servives as identified in Arlicle XXTT



2021-2022 SALARY GUIDE SUPPORLIVE SEAFT

SC-12 1 SA SH-10 SD-12 SE-1) SI-10 | SG-i2
STIY | Maing, | Custedial | F&/Scer | Adm/Data Aides Foad | Maint. :
; : ; Sv
i T$55.084 | 33,748 | $35,100 | $39371 | $26,048 $25.100 | $45,984 |
3 [ 656,108 | $35,530 | $35,313 | 539,584 | $28,648 1°$25313 | $46,108
3 |336417 535,874 | $35,507 | $39,798 | $29,648 $25,527 | $46,411
T4 §56.625 1 $36,322 | $35,740 | $40.011 | $30,231 $25,740 | $46,625
5 | $56.838 | §36,536 | $35,954 | $40,225 | §30,681 $25.954 | $46,838 |
6 TS57.600 | 536,745 | $36,593 | 341,884 $31,132 $76 595 | §47,609 |
7 IsRA78 | §37.046 | $37,237 | $43,542 £31,291 $27.237 | $48.378
5 861695 [ $37.359 | §37.878 [ 845,200 | §31,742 $27.878 | $51,605
T 9T [ 465014 | $39,102 | 53R,510 | $46,859 33022 $28.519 | $35,014
10 D369271 L 40,844 | $39.872 | $49,034 | $33,556 $20.872 | $39.273
11 L $az,586 ' $34.836 | ' o
12 $44,327 L $36,117
L 13 L 46,581 :1;3?,3_9'3 ;I
(3} SA 12 - Custodial (12 Month}
SR ) — Security Olfecers and Cafeteria Aides hired bulfore July 1, 2016 {10 Month)

S 12

Maintenance Mechanic (12 Month)
SD 12 — Administralive Secretaey, Dala Processing Employee, Switchboard Crperator

{12 month)

SE 10 - Student Personat Aide — 7 ¥ hour day, |0 monlh

SE 10 — Food Service Workers/Cafeteria Aides Tlired after July 1, 2046
S(3 12 - Maintenance Hired after Juby 1, 2016

{4) An increment wilf be granted to emplovess fow services s identified in Article XXII
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CLUB ADVISORS & STIPTNDS

Club Y 1920 FY 20/21 FY 23/22
TIER 6
AFIROTC $4U0000 | 3600600 | $600000 |
AFIRQTC S600000 | $6.00000 ] $6,000.00
TIER 5 ' '
Musical Director . L 5460000 $4.600.00 $4.600.00
= au . LA =
* Choir Direglot $i60000 | $3.80000 | $3.800.00
Class Adyisor - Senigr $3,600.00 33.200.00 | $3.800.00
 Dange Director $360000 | $3.80000 | §3.800.00
“Stawe Crew Dircetor $3,600.00 $3 800.00 $3.800.00
Yearbook - ACLY $3.80000 | $3.300.00 | $3,800.00
TIER 3 ' o
HOSA $250000 | $2.60000 | §2.600.00
Ko Club | £2.300.00 $2.600.00 $2.600.00 |
Mock Trial $2,300.00 $2,600.00 £ 600,00
Rebaties Chub $2.200.00 | S2600.00 | $2.600.00 ng |
Skilis USA (VICA) LIG0000 | $2.60000 | $2.600.00
" Student € r__mnm[ §2.60000 | $2.600.00 $2.600.00 |
TSA $2.200.00 42 600.00 2 600.00
TIER 2
Band Club 5206000 | $2,100.00 $2.100.00
¢hor Club $200000 | $2.100.00 | $2,100.00
' (Clasy Advisor - Junior $2,000.00 $2.100.00 $2.100.00
f_,ldbb Advisor - Sonhmnur{. ' £2 004 04 $2,100.00 . $2.100,00
" Dunec Chub 5700000 | Bnbop0a | $2.100.00 |
Dirama Club $2.000.00 £2.100.00 G2 L0000
Pit Band Diregtor T 5200000 ¢ $2.00000 | $2,100.00
Red Hawk Direelor $2 06000 $2.100,00 $2.100.00
Talont Show Dnactu:ur §2.000.00 $2,100.00 £2.100.00
TIER 1 ' N
Mn Pfgrﬂj_ub GL700.00 ] $1.800.00 $1.800,00
Ambassador Si70000 | SLAGO0Y | $1.800.00 |
Auto Club $1,700.00 $1,800.00 $1.800.00
 Chaructor Tid Club $1700.00 | SLBO0OG | $1.800.00 ]
Class Advisor - Freshman $1.700.00 $1,800.00 T BLRO0.00
Computer Tech Club $1700.00 | SLE0OOD | $1,800.00 |
Tychate Club $1L.700.00 ¢ $L.E00.00 | SLR00.L0
R ﬂshmn Club §1.700, 0e $1.800.00 ] $1.800.00 ]
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Math Club $1,700,00 FLR00.00 | $1.800.00
Media Club $1,700.00 $L.B00.00 | $1,80000 |
\I&t_!_f_:_r_:_}_&E Ilmmr__b_gg_g, shely ‘Fsl FLLORU I $£;Eﬁﬂ : $1.500.00 00
Natmm[ Tech, Honor Society $1700.00 § 31 Em}___;,m [ 1,800.00
""""" F’E@_;_‘___Madmtlun £1,706.00 $1.860.00 £1, 800,00 G{}
_&__{,iﬁnr.,f., Cluhb $1,700.00 © $1.800.00 518000
------ Ski Club $1.200.00 $1.800.00 | §$1 ﬂﬂﬂ.._'.i?ﬂ
[ ACAIIS - - 13asketball Club § 160100 $1.800.00 $1,800.00
ALM{S Yeurbook Chih F1.600.00 | $1.800.00 | §L800.00
COACHING STIPENDS
[ Position [ Sport FY 19720 | FY 2021 v 21/22
E_VE{F-:IW I Tsad Lnach—]:!uva. Cross ffounn}f i S,Eﬁh.ﬂﬂ .‘1: 5,360,040 $ 5 4(}11) (I
Varsity Head Coach - Giels | Cross Coundry | § 526000 1 § 536000 [ $ 546000
Varsity Asst Coach - Both | Cross Country § 380000 ¢ § 300000 | § 4,600.00
Varsily Head Coach - Boys | Soceer § 645000 | % 655000 | 665000
" Assistant Coach - Huoys | Soccer $ 4,750, Bo | § 485000 | § 495000
\rmmty Head Coach - Gitls Soccer t ' 6,45G.UG §6,550.00 3 6,650.00
Asstistant Coach - Girls Soeser $ 4750008 485000 §  4.950.00
[ Varsity Head Coach - Girls | Volloyball $ 645000 | § 6355000 | § 6,65000
Asstistant Coach - Girls | volleyball § 475000 | § 485000 | § 495000
lead Couach - Boys . Indoor T & F ¥ . 460000 L § 4,?0(].{1'[} % 4~8{}[!.'|}{.J.
| Head Coach - Girls Indoar T&T | § 460000 ¢ § 470000 [ §  4,800.00
; . .- . . :' T —_—
ﬁarqin lead Cozch - Boys Naskethall § 740000 F 750000 | § 0 TADRLO
Assistant Lu;u.,h Buys Basketball 3535000 | F 5,.45{]'{3[]' § 555000
Varsily Head Coach - Girls | Baskcthall §T 740000 [ § 7500007 5§ 7.600.00
" Asstistant Coach - Girls | Basketball 7§ 535000 | §  5450.00 1'% 555000
Head Coach - Boys & Gitls | Bowling £ 480000 | § 490000 | §  S00000
Assisiant Coach - Boys & Bowling $ 345000 | § 355000 [ §  3,650.00
ﬂit]q‘ ...... JE—




Head Coach | Cheerleading | 433500 | § 443500 | § £,535.00
“Asstistant Coucly Chocrleading | §  1,310.00 | § 34100061 §  3,510.00
Head Couch - Boys Track & Field | § 645000 | § 655000 1 §  6,650.00
Assl. Coach - Boys ‘track & Ficld | §  4,750.00 | §  4,850.00 | § 495000
Mead Cozch - Girls Track & Field | $ 645000 | § 655000 [ §  6,650.00
Asst, Couch - Girls Track & Ficld | $ 475008 | § 485000 | §  4950.00

. Varsily Head Coach - Boys | Volleyball % 645000 § 655000 % 6.650.00 |
“Asstistant Coach - Roys L Volicyball § 475000 | § 4850001 §  4.950.00
“Varsity Head Coach - ioys | Baschall § 6450006 | § 6,55000 | §  6,650.00
Assistand Coach - Boys [Yaseball § 475000 | F 485000 | % 4,95(!.(][1
Varsily Head Coach - Girls | Softball $ 645000 | § 6.550.00 | §  6,65000
" Asstistant Coach - Criels Sufibalt C§ 475000 1§ 485000 [ § 495000
“ficad Coach - Roys & Uirls | Golt § a44%000 | § 458000 ; S A,080.00
 Weight Roosm Supervisor [ PerSeason | & 3.780.00 | § 388000 [ §  3,480.00
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LONGEVITY
A Fn addition to an emplovee's base salary hefshe shal receive longevity compensation eacl yeur a3
follows:
At the beginning of an employec's 10t year Foo00.00
of continuous employmeni
At the beginning of an employee's 15th year $1.200.00
of continuous ernployment
At e boginnieng of an employes's 2{Hh year SES00.00
of eontinuous emplovinent
Al the heginning of an employes’s 25t year $1,800.00

ot continuous employment

An employee's base salary shall be adjusted W inchide Iongevity pay as part of his/her salary.

F.ongevity is enly available fo those employed {ull tise prior to July 1, 1998,

ARTICLE XKLV

1. Employees may individually eleet in writing to have a specitic amount of their monthly
conlract salary deducted [om their pay. Such deductions shaft be deposited by the Board
with the ABCO Credit Unton in one lump sum monthly check. The Credit Union shall have
the sole responsibility for allocating the funds to the respective employees’ accounts and for
disbuesing the same 1o the employees. Employces desiring to partivipale shall so notify the
Board befure September 1. The Association and all empleyees electing to have such
deductions made shall suve the Roard harmiess Lo any Insses incurred respecting such
deposited funds following transmission of sach fitnds by the Board, and received by ARBCO
Credit Union,

1. Employees shal have the opportunily 1o participate by payrofl deduction in the l'ax Sheltered
Annuity Programs. A maximum of five (5) shall be selected by the Asgoeiation and
submitted Lo the Boand.

31



Z. The empioyees shull save the Hoard hamuless for any loss or claims of inss which may oceur
[rorn Board approved 'L'ax Sholier Annuity Programs. {Employees invest at their own risk]).

C. The Board will cslablish an (RS 125 Plan oy cenployes contribulions,
I3, The hourly pay rale for corlified teaching stalT shalt ho:

Tuly £, 2019 — June 30, 2020 - $40.00

July 1, 2020 June 34, 2021 - $40.00

July |, 202 F — Tane 34, 2022 - $40.00

'I'he hourly pay rate tor summer and T maiateaance shall be:

Taly 1, 2019 June 30, 2020 - $30.00

Juby 1, 2020 — Fune 3, 2021 - 330,00

Fuby 1,202] — hume 30, 2022 - 83000

‘Fhe housty rate for security officers covered by this Agreement working in the summer shalf be:

July 1, 2019 - June 30, 2020 - $22.00

Taly |, 2020 — June 30, 2021 - $22.00
Juby 11,2021 June 30, 2022 - $22.00

AFFILIATED DUES DEDUCTION FROM SALARY

Al The Board agress to deduct local and affifiated dues for the Atlantic County Vorational Technical
Fducation Association, the Atlantic Counly Council Edecation Association, the New Jersey
Education Association, and the National Fducation Associslion, from the salaries of cmployess,
ppan request, incomplisnee with Chapter 233, N.T. Public Laws of 1969 (N.J.8.A. 52:14-15.9¢} and
under the rules und regulations of the New Jersey State Departiment of Tiducation pertaining thereto.

I REPRESENTATION FIEE

1. PURPOSE OF PLAN: §f a barpaining unit menber does not become a member of the
Aszociation during sny membership year (Le, [fom September 1 to the following Augrisl
31) which fs covered in whole or in parl by this Apresment, said employee will be required
1w pay a representation Fee to the Association for 1hat membership year to oflset the costs of
services rendercd by the Association or majority representative.

2. AMOUNT OF FET: Prior to the beginning of each membership year, the Associalion will
nodity the Board in wriling of the amowt of the regular membership dues, iniliation fees und
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4.

assessments charmed by the Assocition to its members for that membership year. The
representation o to be paid by non-memburs shatt not exceed B5% of thal amount.

The Association will certily tu the Board privr (o the start of each membership year that the
amount of the representalion fee to be assessed does nol cxceed 83% of dues, fees, and
assessments thal are expended, a) for partisan, political, or ideclopical activitics or causes
that ave only incidentally related to terms und conditions of smployment, or b) applied toward
the cost of henefits available nnly to members of the majority represcaiative.

DEDUCTION AND TRANSMISSION OF FRES: The Board agrees 1o deduct from {he
sulary of any bargaining unit member who is not a member of the Association for the current
membership year the full amount of represcntation fee sel forth in Schedule B above arwl
promptly transmit the amount so deducied to the Associalion. The Board aprees to deduct
the representation fee in equal installments, us nearly as possible, trom the paychecks paid
to each bargaining unit member during the remainder of lhe membership year in question,
‘Fhe deductions wilk begin thirty (30) days aftey the bargaining unit member begins his or her
ceaployment i # barpaining unil position.

The Asseciation, betors any deductions are made, will first establish a demand and retim
system. 'his system will provide that a non-gnion member may appeal the amount of the
represeniation fee assessed against him/er. The Association will provide the non-mentber
with 1 full and Fair hearing, and has the burden of proof in justifying the amoun of the fees.
Non-members who ave dissatisfted with the outcome of their appeal at the Iocal fevel may
appoat further.

INDEMNIFICATION AND SAVE HARMLESS PROVISION: The Association sgress to
indemaify and hold the Board harmnloss against any lizbility which may arise by reason of
any aclion taken by the Board in complying with the provisions of this Arficle provided that
lhe Board gives the Association reasonable notice in writing of any claim, demand, suit, or
other form of tizhility in resurd to shich it will seek to implement this paragraph.

TERMINATION OF EMPLOYMENT: 1f a burgaining unit member who is required to pay
a representation fee terminates his or her employment with the Board before the Associalion
has received the full amount of the representation fee to which it is entitfed under (his Article,
the Board will deduct the unpaid portion of the fee from the last paycheek paid to sed
barguining unit member during the membership year in question and promptly forward same
10 the Associalion,

The procedure explained above will apply to all Association members and not just ta those
who pay  representation fee, This statement is meant to provide equal treatment For
Assoeiation and won-Association members. The Board will endeavor to comply with the
Forcgoing, but the Board shal not be lable to the Association [or any deduclions under this
paragraph which it fails lo make.

MECHANICS: Except as provided in thig Asticle, the mechanics for the deduction of
reptesentation fecs and the transmission of such [oes o the Association will, as nearly as
possible, be the same as thuse used for the dedustion and transmission of regular membership
dues [0 the Associalion.

A voluntary deduction plan for & credit union as determined by the Agsocialion will be munnlained
through the lite of this Contract.
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The Association shall certify to the Board, in writing, prior to Augusl |, the curent rale of
memhership dues for the coming school year

‘The Associalion will sectire the sienature of its members on payroll deduction forms and deliver the
siped forms to the Board, Any such writlen authorization may be withdrawn by the ciployee by
Risfher filing nolice of sithdrawal with the Board. The fling of said notice of withdrawal shall be
effective io halt deductions s of January 1 or July [ next succeeding {he date an which the notice of
withulrawal is filed.

The Assoctation shall maistain & Demard mud Rebirn System for alb unit members.

FIEALTH BENEITES INSURANCI

| During the lifetime of this Agreement, the Board shall continue to provide heabih henetits and
preseription coverape equal ko vr better than SEHBY (Hotizon PPO Dircet |3} provided 1hrough
the School Timployees Health Benefit Program as is established by statite for employees and their
immedtate Fanilics covered under this agreement.

The Board egrees ta Fully fund the premiuvs for vision snd dental inswance plans,

Bach cmployes covered by the SEIBP (Horizon PPO — Direct 15) Tiealthcare and/or proscEiption

drug plans, shall coatribute by payrof] deduction an amouni equal to the minittem which is required

Ly Eaew,

2. Toqualify for health benelifs cmplayees must be crmptoyed by the Districta minimum of twonty-
nine {29) hours per wuek. This provision shall sunset June 30, 2022 at which Lime the standard

for eligibility shall be a minimum of twenty-five (25) howss per week.

Tt addition to A above, the Board shalf provide the following health benefits for the length of this

Prevenlive & Diagnostic 100%
Remaining Basic Services B0
Crowny a0%a
TProsthodiolics al%a
Crtha Maxinuum (lifetime) R
Crthodonlies {Child only) 0%
Calendar Waxinmun {per person} 1,500

Prescription Program: - $10.00 co-pay - Hrand
$ 500 co-pay - Generic

IF the Board of Education is contemplating a change m the healih henefit plan, the Board agrees Lo
convene a Committee of ['wo Board members, two Asseciation representatives und the
Supcrintendent andfor the Business Administrator to review the proposed change thirty (30) days
prinr to the date of the proposed change.
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D, If student enrofiment in a tenurcd leaching staff member’s propram declines and the program is
reduced to one-hall (172} time, although the employee’s sabary shall be reduced, the employec’s
health benefit package shall be maintained for up to one (1) schaot year. The teaching stalf momber
and the administraiion shall delernine and mutually implement approprile actions in an sttempt
increase program cnroflment.

F

There shall be a voluntary health insurance waiver ptan for employees eligible to
receive [amily or hushand and wife coverage. The plan will be implemented after
il ratification on the {irst of the month which is reasonably possible under such
plan’s Hmitations,

. Each year the Board shafl provide appropriate forms to all cmployees covered by famiky

or husband/wilt: coverage.

. Employess who voluntarily elect to waive coverage shalt be entitled o rereive 25% of

the premium cost of the waived insurance or $5,000.00, whichever is Jess, of
il ammnt saved by employer because of emploves’s waiver of coverage.

. Pavinent of monies due o individuals waiving coverage shall be made by

separate check belure July 3¢ after the conclusion of the waived year.

Employees must waive such insurance for a full year (Tuly 1 through June 30)
to be eligible for said payment,

Finpleyees who have no other health insurance coverage shall not be permitted
{0 walve coverape.

An Employes who waives coverage may re-carnt for the next year during the
opert eorollment period, The onty exception is for a “hEC cvent” such as the
Inss of & spousst coverage, divorce, or birth of » child within the District’s
insuranes year, the Employes may re-enroll innmediately in the Tistrict’s
phan. 1 such emrollment veeuts during the insurane year, no incentive
payment will b made to the employee {or that year.

Tt oder to prodect w1l Employees from Federal tazation for existing benelils
when this plan is in effect, the Board wili comply with all Federal paperwork
(A Section 125 accouni).

ARTICET XXV

RETIREMENT REIMBURSEMENT TOR UNBSELD SICK DAYS

A retiring amployee hircd prioe to May 23, 2010 shall be reimbursed for unused sick leave
according o the folowing schedule:



.

1. For an acoumnlation of less than seventy-tive {75) days, reimbursement shabl be
$48.00 per day to & maximum of $3,552 for Supporl Staft; and $72.50 por day to
a wraximum of 5,365 for Professional SialF

2, For an accumulation of more than seventy-five {75) days, reimbursement shatl be:

i, For accumulated days of up to one hundred {100} days: Professional Statf,
$77.540 per day and Support Slall, 853.00 per day.

b, For accumulaied days of 107 to 200 days: Professional Stall, $87.50 per day
and Support Staff, $63.00 per day.
I The maximums accurmilation of days to be reimbursed shalt be lwo hundred {200,
4. Payments shalt be mude aceording to the following schedule:
He Tmployees who retire by December 31 of 4 school year ave eligible tor

payment of half (1/2) of their total vnused sick leave in the fiest pay period
wfler the fallowing Julv 1.

h T'he gualifying retiving employees shall receive the second one-half (1/2)
payment in the firsl pay period atter January 1 of the calendar year following
geteral etirement.

e, Employees who retire by June 30 of g school year are eligible for payment
for ome half ([/2) of their total unused sick Teave in the first pay period after
{he foHowing Fanuary 1

d. The qualifying retiring employes shabl receive the seeond one half (172)
payment in the {icst pay period fullowing July 1 of the academic year
following actual retirement.

The maximum payoud shall be capped at $16,500 for professional staft and
$11,600 [or sapport staff

Fur professional staff members who provide the Superintemxient with the mininsum notice under
“I¥” (helow) and who do not retire until June 30 of the school year, paymenis under 2-a and 2-b
{abuve) shall be increased by $5.00 por day to & maximum payout of $17,500,

in order (o receive henefits conferred in Paragraph *A”, the retiring craployes must give the Board
notice of hisfher plans to retire, in wriling, one school year in advance. If the noiice above is not
aiven in a timely Fashion, then compensation shall be deferred unlil onc (1} year later. [fthe
employee should die after the retirement and prior to recelving payment, then such funds shall be
paid to the employes’s cotate.

If an employee has submitied g letler of retitement that has been accepted by the Board of
Lducation and the employce passes away before payments are made, the payments will bo
made to the employes’s cstate pursuant to the payment schedule provided in this Article.



I

Fanployees hired afler May 23, 200 will be subjecl to the statutory $15,(H10.00 cap for vnuscd siek
days.

ARTICLE XXYIIT

MIEEACGE REMBURSEMIENT

Employees covered under this agreement shat] be reimbursed at the State of Now Jersey’s Uffice of
Rudget Managemen! rate for the use of their personal automobiles on approved school business.
Mileage and reimbursement shalt be paid no Tater than 30 days subsequent to the submission of the
eraployee’s voucher,

if an employce is required to transport a schond child or clildren satd employes shalt be properky
inseed by the Board of Tducation and saved hasmless from any lawswit that might result it
accident{s) coeur,

Ernployvee must have o form properky sigasd by administration represcoiative prior to irapsporting
child{ren). Emergeney transportation by school murse is exennpl.

The purpose of this committee is o promote cooperation and harmony as well as open
communication between the Association and the Admibnsiration.

The parties aggee to establish and mainiain the Liaison Commitice to consist of three (3) members
dusignated by the Association and three (3) agents of the Board destgnated by the Superintemdent to
study matters of copeorn to the Unit and 1o the Tioard,

Any parties, mutually agreed to, may be invited Lo aitend a neeting of the {.iaison Ceommitiee,

The Committee shall establish its own procedures,

I'his Comiiltee shall meet at least once monthly and al such other times as shall be rmrtually agreed
upar by its members, Monthly meetings can be vanceled by mutual agreement of the Superintendent
and Associaticn President.

While the BOE and ACVTEA acknowledge that the formal evaluation provess with be used as a

[actor in the employment ducisions to be made by Lhu Thstrict, they agree hat the prevailing emphasis of
District evaluations shall eontinue to be that which produces a collepial and timely inleraction among stal,
designed 1o improve and mainlain quality education.
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l. All evalations shall be conducicd in accordance with Board of Edueation Palicy, the provisions of
1his contract, and applicable law. The Procedures and eriteria to be ulilized shall be made avarable to all
emplovees prior (o their being evaluated.

2. Al monitoring ar ohservation of the wark performance of an cmployee shall be conducted epenky
and with the fitll knowledge of the cmplayee. The use of any andio or visual teebnology shalt be with the
knowledae and approval of the employee being cvaluated.

1. Frvery teacher shall be given a copy of any class visit or evaluation report approved by histher
pvalator and shafl slicmpt to have a conference within seven {7) schwol days after each evaluation, but in
no case more than fourteen {143 school days after the visil.

ARTICLE XXX]

A An emmioyes shall have the right, upon Fequest during sehowk howrs, provided L does aot interfere
with his regniarly assigned dutics, to review the conlents of his’her personnel tite and to copy
any documents conlained thersin, An employee shalt be entitled to have a representative of the
Assogiation accompany himdwr during such review, At least once every two {2) years, an
cmnployee shall have (he right to indicate those doctments and/or other suaterials b1 his fie which
hedshe belicves to be ohsolete or viberwise inappropriate 1o retain.  Said documents shalt be
revicwed by the Superintendent or histher designos and it in histher sole judgment, they arc
obsolete or otherwise inappropriate to retain, they shall be destroyed. “Ihe Superintendent's
decision shall be finzi, but e cmployee may seck by way of the gricvance procedure a
determination as to whether the Superintendont's decision was arbilrary and capricious,

B. No material derogalory to an employee's conduct, service, character or personality shall be
pliaced in hisfher personnel fHe naless the employce has had an opportunity to review the
material. ‘The employee shall acknowledge (hat hofshe has had 1he opportenity to review siuch
material by a[‘.ﬁ'zxing his/her signlure to a copy to be filed with the express yndeestanding that
such signature in no way indicales apreement with the contents thereof. Failure of the employee
to sign will be su noded by the adminisirator, The employee shall also have the right to submit a
wrilicn answer to such materia], Flisther answer shall be reviewed by the Superintendent or
his'her designee and atlached to the file copy.

ARTICLE XXXt

PROMOTIONS

A The Board of BEducation will inform abl employees of any job openings within the Distrivt, to
include bul mol to be Hmited to: newly ereated positions, changes in shifts, advancement of
position, change on the salary guide, ete. The Buard shall netify sll employees prior to any
gublic annonneemend,

B. POSTING OF VACANCIES - The Administralion shall defiver (o the Association and post in
the main allice of hoth ACLYF and the Alternative High Schoot a list of known budgeted
yacancics which shall oceur within the barsaining wnit during the following school year,
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ARTICLE XX XHI

AND TUITION REIMBURSEMUNT

The Association sgrees to coopurate with the Superintendent in arranging in-service cowrses,
workshops, conferences, and programs desighed to improve the guality of instruction. Such
activitics shall be coordinated through the Liaison Commitice,

Whenever the Buard af Tducation reguests an in-service course lo be offered for the benefit of
the system, all related charges approved by the Superiniendent shatl be paid by the Noard.

In-service programs shall be conducted dusing the in-school employee’s worlday, if employes
altendance is required.

slafl development and assist craployees engaged n seif-impiavement.

Subjeet to the approval of the Superintendent, employees eovered under this agreement shall by
reibursed as follows:

a.

The Board will provide up to the folowing per year for tition reimbarsement 1o be
utifized by the entive bargaining unit, 1t the applicalion for reimbursement fcaches
the cap, the reimburscinent of the remaining Fisds will be atocated on 2 pro-rated
basis thal semester.

20192020 school vear - $80,000.00
2020-2021 school year « $RO,GD0.00
2021-2022 school year - $80,000.00

Al staft may take up to three (3) geraduate credil hours for the Fall, Spring, and
Summer, fur & maximum of nine {9} credits,

Reimbirsement o be made only after prior approval by the Superinfendent before
courses are tuken, Classes requived [ur altcraate rowte Certification are not ehigible
Eor peimbursement,

Stalf rousl apply for reimbeursement as follows:

Fall Semester: Application for approval must he made no earfivr than June T and
no fater than June 30%: submission of grades for relmbursement hy February 19
and payment made by March

Spring Scmester:  Applivation for approval musl be made na eartier than

November [* und wo later than November 30%: submission of grades for
reimbursement by June 1% and payment made by June 30,
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4.

Lr

k.

Summer Svrnester: Application for approval must be made no earlier than Apnl 1%
and no fater then April 30%; submission of grades for eeimbursement by October 19,
and payment mxle by November 19,

The maximommn sanusl reimbursement for tuition shall be based on {he current cost
per credil as established by Rowan Univorsity.

The Board shall not reimburse for any courses taken that are subject to
reimbursement by other agencics.

Course complelinn requirement:
137 or better {for undergraduate
*B” or beller for graduate

Teachers who have beent reirabuicsed for tuition costs during their first three years of
employmenl with the district who voluntarily terminaic Their employment ae
respunsible to repay the Board as follows:

1. Leaving one {1} year aller reimbursement- 100% repayment
2, Ieaving two {2} years after reimbursement- 75% repayment
3 Leaving three (3) years after reimbursement- 25% repayment

Teachers shall not be required to repay the Luition reimbursement if the separation
was due ta 8 non-renewal, reduction in toree, the mililary transter of 2 spouse or any
other event approved by the Superintendent,

Support staft shall be eligible, subject to the unit cap, for tuition reimbursement for
up to gix {6 undergraduaic credit hows per year at the cwrent Rowan Lniversity
undergraduate per cradit rate.

The Superintendent™s permission must be requested prior to taking any course or
program g the educational aclivily must be directly related to the employee’s job
valegory.

Support slaf¥ may apply for up fo an additional six {6) undeegraduate credit houts
depending on the availability of funding. The Superintendent’s decision relative to
the additiona] hours applied for is [inal and not subject 1o the grievance procedure
beruin,

The individual must be currently cmployed by the DPisirict to qualify for toition
reimbarsement,
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A

Al vacancivs for mentaring positions shal be posted as carly as the Board is aware of ity needs.
The pasting shall include the gualifications for the position,  The position shall be filled in-
hrsedin-counly Frst,

Na emploves shall be assigned to serve us mentor if there are quatified volunteers available. If
an employee is involuntarily assigmed 1o & mentoring pusition, hefshe shall not he involuntarily
assigned apain wntil afl other gualified employoes have been assigned. Assignment as a Mentor
Teacher shall be rotated among voluntecrs.

Adl teachers wha serve as mentoss shall be Tully certified, tenured employees of the Atlantic
County Vocalional Schonl

N teacher shall serve as & merntor to more tha ane (1) provisional teacher at o ime.

'Fhe Roard of Education shall provide training [or all teachers who serve as mentors belore the
start of the assignments. Such training shall be scheduled for hours the tescher is required to
work, I such teaining is scheduled by the administeation outside of the reguler work day,
{cachers shall be paid for their time.

ARTICTTE XXXV

APPROVAL

Projects or special jobs brought into the schools must be approved in writing by the
appropriate administrator after consullation with instructors who may be invobved i the
projects.

DISCLAIMER
No teacher shall be held cesponsible for any damages, malfunction, or other problems

which iy arise from work done on the above outside projects as pard of the classioem
CrpLricnees.

ARTICLE XXXVI

UNIFOQRMS - SUPPORTIVE STAFT

The Board will furnish three {3 uniforms per employee for custodiang, maintenanee,
security employces and cafeteria employcees each year.
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B. The Roard will allow up 10 $E25.00 toward the cost of work bosts cach year. The boots
wiH be 4 required part of the uniform for maintenance and enstodial personaet,

C. The Board shall provide snow removal outer wear {clothing) which shali be kepl on sehool
srounds wherever the Hoard designatos. Snow removal outer wear will consist of:

[. Insulated and watcrproot winter bools
2 Insulated and waterproof work gloves
3. [nsulaied coat and bib
4. Waterprool panls
5. Wool hat andfor [ace mask
0. Delivery of uaitorms with be in August of each yeur of the contract for existing employees

and September o1 as required for new employees.

E. Alb emplayees furnished uniforms shall be required to wear such wnifoims on a daily basis.
B Al cHgible employees shall seive a ninety (90} day probationary period griot to receiving
a uniform,
ARTICLE X XXYII

NOTHCE OF TERMINATION - SUPPORTIVE STAFE

A1l non-tenured cinployees must give al least two {2) weeks writlen notice befure leaving their
position,  Should an employee fail to give such nolice, he wilt forfeil eligibility four any benclifs
conferred by this apreement,

The Board shall give two {2) weeks notice prioy to lerminating a non-tenured employee exceepd it the

employee commits & major violation. The determination 2s to whetheran emploves cominits a major
violation shall be at the sole discretion of the Superinlendent.

RECATL RIGHTS - SUPPORTIVE STAFF
i1 the event of & lay-off for econcenic reasons or lack of work, the last employes 1o he laid off o

seniority hasis, shall be the first to be recalled, provided the job for which the employee i being
recabled is within his'her classificalion.

In order (o be clipible for recalt on a senjority basis, un vmployee must respomd {0 the Board's oller
for re-employment within frve (5) working days from receipt thereol.
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€. Laid-uff erplovees shall vemain, in a seniority basis, on a "Recall List™ for a period cqual fo their
last period of employment up to a maxtmum of one (1} year only.

I, The Board shall mlity taid-off employees, on a sentority basis, of the potential recal! by corinlind
fetter, dehivered to the employees last known address.

E, 1f the Bouard of Fducation determings to sub-contract services, it shall provide the Association with
lsirty {30 days notice within which period the Association may negotiate with the Board with respect
ter cost savings.

MISCELLANEOUS PROWISIONS

A NONIHSCRIMINATION

The RBoard and the Association agres that there shall be no disceimination, and that all practices, procedures
and policies of the schoo system shaH clearly exemplily that there s no discrimination in the hirtrp, training,
assigament, promolion, {ransfer, or discipline of employees ot in the application or administealion of this
Asreement vn {he hasis of race, creed, eolor, religion, national origin, sex, domicibe or wurilal stams.

B. SAVINGS CLAUST

Bucepl #s this Acreement shall otherwise provide, all terms and condifions of employieent applicable on the
signing, date ol (his Agreement 1o cmplovees covered by this Agreement as established by the rules,
regulations andfor policies of ke Roard in force on said date, shat! continue to bhe so applicable during the
term of this Apreement. Unless otherwise provided in this Agrcement, nothing contained herein shall be
interpreted and/or applied so as W cHininate, reduce or eiherwise detract [rom any employee benefit existing
prior g ils eftective date,

C. STPARABILITY

If ay provision of this Agreeeent or any application of this Agrecment to any employes o group al
cmplovees is held to be contrary to kew, thes such provision or application shall not be deemed valid and
subsisting, except to the extent pernitted by faw, but all other provisiuns or applications shull continue in {ufl
[oree and etfect.

D, COMPLIANCE BETWEEN INDIVIDUAL CONTRACT AND MASTER AGREEMENT

Any individual contracl between the Board and an individual cmployes, heretofore, or hereafler cxoouted,
shall be subject to and consistent with the terms and conditions of this Agreement. If am individual contract
containg any language mconsistent with the Agreement, this Agreement, during its duration, shall be
controlbing,



E. IEETING AGRETMENT

Copies of this agreemenl shull be reproduced by the Doard after agreement with the Association on tormat
within thirty (30) days after the Agreement is signed. The Apreement shall be mresented to all employees
aow emploved or hereafler employed, during the duration of this Agreement. Expensc of reproduction of
the Agreement wil be shared equatly.

F. NOTICT:

Whenever any nolice is required 1o be given by either of the paries to this agresment o the other pursuant
to the provision{s) of this Agreement, either parly shall do so by cortified letter or hand receipted letter at the
tollowing address:

b If by Association 1o the Bowrd, at

Address: SG80 Atlanbie Avenue
Mays T.anding, N (8330

2, If by Board ta the Asseciation, at

Address: SOR0 Atlantic Avenue
Mays Landing, NF 08330
In an effort to encourass recyeling and in compliance with local and state mandates, lhe Board of Tdhication
will provide clearly matked containers in convenient jocations {or the reeyeling of glass and aluminum

products. b addition, student clubs will be assigned the bundting of newspapers and paper produces Gy
recycling.

Any maonevs derived from recveling sha be deposiied to the account of the Student Counct,

H. PERTLCT ATTINDANCE INCENTTVE

A $1,000.00 fund wilt he set aside as incentive for perfect atendance during each school year 7/1 1o 6/30.
Alt employees who gualify for perfect allendunce shall equally spiitthe $1,000.00 fund up Lo @ uximam of
$106.00 per person. The Board shalt issue 2 check to each recipient vn July [ 5 foHowing the academic year
of perteet atfendance.
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ARTICLE XXXX

DURATION

AL The Agreement shall be in full foree and eftect as of July 1, 2019 and shall remain in etfect to and
including Jume 30, 2022.

IN WITNESS WHEREOVF, the parties hereto have caused this Agreement to be signed by their
respective Presidents, attested to by their respective Secretaries, and their respective seals to be placed

hercon,

ATLANTIC COUNTY VOCATIONAL TECHNICAL EDUCATION ASSOCIATION

" PRESIDENT

X;&// &cﬁwﬁ

SECRETARY

G 2419

DATE ADOPTED

BOARD OF EDUCATION OF THE VOCATIONAL SCHOOL
IN THE COUNTY OF ATLANTIC

el A P op

PRESIDENT

) Moorcsns”
SECRETARY /

& - *9- 19 I
% DATT. ADOPTED
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