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G -O0 'WELFARE EMPLOYMENT CONTRACT - 1973- 1574
ARTICLE | \THIS BOOK DOES
" NOT,CIRCULATE
RECOGNITION -

The Cumberland County Welfare Board recognizes the New Jersey Civil Service
Association, Cumberland Council No. 18, as the designated representative for the purpose

of collective negotiations, according to lcw, for all employees in the following classifications:

Social Service Aide | Caseworker

Welfare Aide ' Casewor-<er (Spanish)

Welfare Aide (Spanish) Sggervnsor of Casework
ARTICLE 1

SALARY PROGRAM

A. SCHEDULE

1. The salary schedule for the employees shall recognize and reflect differentiation
according to classification of positions under the rules’and regulations of Civil Service Com-
mxssson ond years cf expenence of the employee

.'\‘: P o e - . PO

2 The salary schedu!es fo be used are fhe ones issued by Yhe Dw1sxon of Welfcre,

Bureau of Assistance, State of New Jersey, under Ruling No. 11, Plan B, dated July 1, 1972.
. ".(Sc“sedule c’:tacned hereto \ - LT A :

B. CLASSIFICATION RANGES:

l. In reference to the schedule, the following ranges will be used for the dnf‘erenf
classification of positions:

Social Service Aide Range 4 $4568. to 6164.
Welfare Aide Jan 1, 73 to June 30, 73 Range 9 5830. to 7874.
July 1, 73 to Dec 31, 73 Range 11 6428. to 8675.
Welfare Aide (Spanish)
Jan 1, 73 to June 30, 73 Range ¢ 5830. to 7874,
. July 1, 73 to Dec. 31, 73, Range 11 . 6428. to . 8675. .
" Caseworker Jan 1, 73 to June 30, 73 Range 15 , - 7812. to 10,549.
* July 1, 73 to Dec 31,.73  Range 16 ’ ' 8203. to 11,073.
Caseworker (Spanish)
Jar 1, 73 to June 30, 73 Range 15 7812. to 10,549,
July 1, 73 to vec 31, 73 Range 16 8203. to 11,073.
Supervisor of Cosework '
. Jan 1, 73 to June 30 73 Range 19 : 9496. to 12,821.

July l 73 to Dec 31, 73 Range 20 9971. to 13,464.
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C. SALARIES & COMPENSATION

1. A quarterly annual increment system as in effect by the State of New Jersey will
be authorized effective January 1, 1973 for all employees described in Article | of this con-
tract. All employees who have received normal increments on January 1, 1972, will retain
a January anniversary date. Any hired after January 1, 1972, will be assigned an anniversary
date in accordance with the following:

January 2 through April 1, will have an April anniversary date.

April 2 through July 1, will have an July anniversary date.

July 2. through October 1, will have an October anniversary date.
October 2, through January 1, will have an January anniversary date.

2. This salary program is for the period of Janvary 1, 1973 to December 31, 1974. As
soon as prochcol all employees will receive back pay due ’rhem from Jcnuary 1, 1973.

3. On July 1, 1973, Welfare Aide cnd Welfare Aide (Spanish) to be moved from
Range 9 to Range 11 in the same step, Revised Plan B dated July 1, 1972. Caseworker and
Caseworker (Spanish) to be moved from Range 15 to Range 16 in the same step, Revised Plan B

dated July 1, 1972. Supervisor of Casework to be moved from Range 19 to Range 20 in the same
sfep, Rev:sed P!cm B dofed July 1, ]972

4 On Jcnuary 1 1974 rcnges wx” be revnsed to conForm wn'rh the Sfc’re oF New Jnrsey '
ranges for comparcb!e h’r!es Salaries will be adjusted from the step in the old range to the

. same sfep in the new range

5. No sulary mcremenfs sha” exceed the maximum of the rcnge
D. LONGEVITY:

1. Longevity pay will be paid in a lump sum on the cnniQerscry date of employment by
the Cumberland County Welfare Board, using the following scale: :

Five (5) to Nine (9) year of service ‘ - $100.00 each year

Ten (10) to Fourteen (14) years of service 200.00 each year
Fifteen (15) to Nineteen years of service 300.00 each year
Twenty (20) to Twenty-four (24) years of service 400.00 each year
Twenty-five (25) years of service and there after 500.00 each year

E. FRINGE BENEFITS:

1. All f'ringe benefits in effect for 1972, (Blue Cross, Blue Shield, Life Insurance , ect)
to remain the same for 1973 and 1974. As of June 1, 1973, liability insurance on all personnel
will be increased to $500,000 and all personnel transporting clients will also be covered.

2. All employees utilizing their personal car for necessary welfare business shall be
allowed the rate of ten (10) cents per mile, subject to re-negotiation with 30 days notice by
either party.
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ARTICLE 111

- LEAVES OF ABSENCE . T '

All leaves of absence are to be odmsmsfered according to the provisions of Title 4,
New Jersey Administrative Code, Department of Civil Service for State.

ARTICLE IV

1. A full wor- wee'- will be of thirty-five (35) hours. The hours, Monday to Friday, to
be from 8:30 A.M. to 4:30 P.M, with one hour off for lunch. In order to'meet the demands
of wor'- . employees may be required to wor'~ in excess of hours designated as the normal worle
vee'- for their class title. Any employee who is authorized or required to wor' beyond the
normal wor'- wee'- for his class title shall be compensated by compensatory time off at one and

one-half times the overtime. Overtime is the hours wor-ed in excess of the normal worle wee'-.

2. Holidays as authorized by law or by the Commission action with the approval of the
Governor shall be allowed as days off with pay.

ARTICLE V

GRIEVANCE PROCEDURE . - . . .o
A?tcc*ed hereto as Exhxb;f A cnd made a part of this contract as though it were in-

~ cluded herein is the grievance procedure to cccomp!:sh the ob;ec’nves ouHmed in Civil Service

" Rules 4:1-23.3 - ~ .

) ARTICLE VI

It is agreed that collective negotiations for a contract for the year 1975 will start no
later than October 1, 1974,

- ARTICLE VI

Excépﬁons to Salary Program:
It is agreed that all part time employees are not covered under this contract.

ARTICLE VIII

This agreement shall be in full force effective as of January 1. 1973 and shall remain
in effect to and including December 31, 1974,
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IN WITNESS WHEREOF, the New Jersey Civil Service Association Cumberland
Council No. 18, has caused this Agreement to be signed by its duly elected
officers who represent that they have the authority to execute this Agreement,
and the Cumberland County Welfare Board by its Chairman and Secretary and the
authorized approval officer of the Division of Welfare, Department of Institutions

and Agencies of the State of New Jersey.

DATED: /Mf 2.5 /703

New Jersey Civil Service Association
Cumberland Council No. 18

-~ s )
7 e
BY: / o T Y,
N A o A A g I ks

President
ATTEST:
R 'Ife,czsurer' L

-Reviewed and approved by the Division
‘of Public Welfare, N.J. Department of
Institutions and Agencies.

e )
% %Z/;f%é -

Office of Employee Relations
- Governor's Office

S A

DATED: —F% =27 2-5./523

~ Cumberland County Welfare Board

‘Chairman of the Board

ATTEST:

.

Division of Public Welfare, Department
of Institutions and Agencies.- '

Dated:




Ruling No. 11

- _Classification and Compensation Plan (Cont'd.)

3h.

Effective 7/1/72

Part I, Page
. PLAN B (R:VISED)
Selary
Range Minirmum  First Second Third Fourth Fifth Sixth
No. Rete Step Step Stevp Step Step Step
1. 3946 4143 " L43ko 4537 4734 L4931 5128
2. Lak3 4350 L557 L7k 4571 5178 5385
3. L350 4568 L785 5CoL 5222 s5L40 5658
L, 4568 4796 5024 €252 sL80 5708 5936
5. k796 5036 5276 5516 . 5756 5956 - 6236
6. 5036 5288 . 5540 5792+ 6oLl 6256 - 6548
. 7. 5288 5552 5816 6080 63L4 6608 6872
8. 5552 5830 6108 6386 6664 6942 7220
9. 5830 6122 6h1l 6706 6958 7290 7582%
10. 6122 6428 6734 70L40- 73k6 7652 7958
_ 1. gh28 6749 7070 7391~ 72 8033 8354
h - 6749 7086 7423 T760 8097 8434 877
13. _‘.?083 7440 T 81h8 . 8502 8856, %210
4. ?4Lo 7812 818h ' 8556 8228 9300 06(2
i5. _7812- 8203 8554 885 - 9376 9767 10158
16. B2o3 8513 023 6433 c8l43 10253 1C663
17. 8613 cohhL - hT5 9505 10337 10768 11199
18, gohls o6 998 10kco 10852 11304 11756
19. ahch 9571 10LL6 10921 113%6 11871 12346
20. 9971 1c470 10569 11L68 11967 12466 12965
21. 10470 10994 11518 120kh2 12566 13090 1361kL
22. 1099k 11544 120k 126LkL 13194 1374L “1hool
23. 15hh 12121 12638 13275 13852 14429 15006
24, 12121 12727 13333 13939 14545 15151 15757
25. 12727 13363 13999 14635 15271 15307 16543
26. 13363 1ko31 14699 15367 16035 16703 17371
7. 1L0o31 14733 15435 16137 16839 17541 18243
28. 14733 15470 16207 1654, 17681 18418 19155
29. 15470 162LL 17018 17792 18566 19340 20114
30. 162LL 17056 17858 18680 1ske2 20304 21116
31. 1705%6° 17909 18762 18615 20L68 21321 22174
32. 17909 1880k 19659 20594 21489 22384 23279
33. 18804 19744 20684 21624 22564 23504 2uLLL
o7y 20731 21718 22705 23692 24679 25666

Maxi-
mum

5325
5592
5876
6!
6476
6800
7136
(3%]

27874
8264

*8675
9108
956h ,

- 100l

10549
11073

-11630°

12208

12821
1346L
14138
1L8LL
15583

16363
17179
18039
18¢kLs5
1c892

20888
21528
23027
2u7h
25384

26653



Raling Hc. 11

Ciassification and Compenaation Plan

AF?”QEIX IIT

" Revided 7/25/73

rad

~ PIAR B (REVISTD)
Range Mintrmm  First Second ' Third . Fourth Fifth - Sixth ¥Maxle
Ro., Stars Step £tep Sted Svep Step Bten mm
p k353 4371 1579 4787 koss5 . 5203 5413, =619
2e L3571 1590 41809 5028 5247 sLES 5695 554
| E k550 k&30, 5050 £289 5510 ST40 5970 €zco
© A 5820 5061 5302 gsh3 . 578% 6025 0 6266 6507
5. . 50561 sk 5567 5820 6073 6325 6572 6532
6. 531k 5580 - E84S €112 6378  €6Lk €310 - T
"o 55580 . 5859 6138  &hv 6655 6575 7254 7533
8. - 58;»9 €152 Gils 6733 7021 732h 7517 7510
Ge €152 %0 678 7076 738k 7SR 8200 8308
i, EhEn 2703 7308 Th29 7752 7S 83c3 G2
il, €733 .. TE2 AL T &g &uvB &y a1e5
iz, o2 473 782k - 8230 f3ks - Lgo2 253 oalh
.13 778 752 £226 £6C0 &oTh o248 5722 30655
1k, 7852 8zhs 8533 5071 gy2k eB17 10210 1C403
i5. goks  T-8e57 ,.»9 GhdL 5393 .1,34{35 1077 11329
16. 8557 <50 o523 9555 10399 16822 13255 11683
17. G090 5545 10060 10455 106910 11355 11820 12275
18, ) acee2 chey 36975 11453 13930 12kO7 12884
19, 10022 10523 13028 11525 12026 izser a3ezed 13529
23, 0523 2059 33575 0 1z0k izb=z7 13153 13979 14205 .
al. 11Ch9 . 13601 312153 12705 13257 13909 14362, 14013
22, - 1601 . 12:18) 12761 13351 13521 ibsoL. 15081 5601,
23. 12381 . 12790 13359 14008 15617 15226 15833 1655,
2k, . A27S0 - 13430 1L070 14710 15350 12620 16630 . 17270
&5, 13436 1bice w77 1shk6 16118 16790 17462 1813k
25, 1k1s2 1807 15512 18217 1,3922 Te27 18322 19037
27.. 1L807T 15547 15287 17027 707 18:07 o2kt 19937
28. 15547 16324 17101 17878 18655 19472 . 20209 20955
29. 16324 17340 17556 18772 - 19588 20&01; 21220 22035
3. 17140 17977 1885k 19731 £68 21425 22282 23139
31. 17N 18897 127 20697 21597 22ho7 23397 24297
32. 18897 15542 40787 21732 22677 23622 24567 25512
33. 16842 20834 21826 22818 235810 24902 257Sh 26785
34, 2083 21874 22918 23550 25002 250k 27686 28128
“35. 21376 22970 | 2hech 5i58 26252 2736 2BLLD 25534
25. 22970 24119 25268 28417 27566 2875 astéth 31013
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.7 CUMBERLAND COUNTY WELFARE BOAID
P GRIEVANCE PROCEDURE FORM

This form wxll be used for presenting a grievance in accordancc with
the Departmeont Procedureas.  Ttems must be ~omnleted in ink tvned,

Institution, agency, or other component of Department

Yame Title Date
Date of- incidenc My gricvance 1is

To correct my grigvance tne following snould be done

: R 1,_;‘ ‘ ,i s ) ( ) I Wlll reoresent myself
Check one- Lo e - :

() My ewnloyee represen*a*xve w111 be
Name | L _Title ' B Org; (if any)
- e T - Signature of employee
i eewh s o - STERL . L
- TR - SUPERVISOR . ‘ .
Aqtion taken
“
Dace

Has grievance‘been sacisfacﬁbrily resolved: Yes No

- Signature of cmployce ] Signaturc ot inmedlrate SUpcrvisor

,oo‘c-'-"

' ]
- . »

e s e @ o ¥ .o e cwme se de ewe
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o . | STEP 2 s SRR

-

Date

‘Has grievance been satisfactorily resolved: Yes No

- . . ° .

.Signaturc or employee Signature of Direcctor,
T ' CUMBERLAND COUNTY WELFARE BOARD

STEP 3. -

THIS SECTION TO BE COMPLETED BY IMPLOYEE

T ( ) I will not have non-employee representation
Check one- B -

. { ) My non-employee representative(s) will be
Name(s) : Organization ‘

Action taken

Date

Has grievance been satisfactorily resolved: Yes No

Signature of employee Signature of personnel committee

o - chairman, Cumberland County Welfare Bo:
-—
-
': .
- . - s - . . ) 3
.
. - - P .. . ) ) B
L]
- - * - Ve . . .
y .
) ¢ -
¢ ¢ o0 o . ‘
. B
. ¢ e 3"!""4‘1
U“'ux.L\f 10 Dl.qe wria
TIPS
1) 30 7
b S hd . .» we e ’ L e . . . . - - - M
. . . " . . - (L;L.’l _i{'{" L‘.‘ﬁ‘}'7
Tt T . . TN
. . ¢ . ° ey B R S
' - e o OEaEDER
- * . . . . R c g .
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- —A. Purposc

C Presentatlon of a Grlevance

GRIEVANCE PROCEDURE

-

1. The purpose of this procedure is to secure, at the lowest
possible level, cquitable solutions to the problems which may arise affecting
the terms and conditions of employment. The parties agrece that this procedure
will be kept as informal as may be appropriate.

: 2. Nothing herein contained shall be construed as limiting the
right of any employee having a grievance to discuss the matter informally with
any appropriate member of the administration, and having the grievance adjusted
without the intervention of the Liaiscn.

B. Definition
The term “grievance" means a complaint by an employee that, as

to him, there has 'beer_l a violation of the Agreement and includes disciplinary
action affecting said employee.

. ._-‘ .. ..“ . P R O .
RN . [N N R M . - . e e s et . .a b o
S R - . . et el .

The employem shall have the rlght to present hlS own appeal,
individually or by couusel or to designate the Liaison as a representative
to appear with him. The Board agrees. that there shall be no-loss. of pay.for. . .
the time s“ent in nresentmg the grlevance by the aggrlpved person and the Llalson
representative who is an employee of the Board, throughout the grievance procedure.

D. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method for
resolving grievances between the parties covered by this Agreement:

e ' STEP 1
“a. An aggrieved employee shall institute action under the provisions
hereof in writing, signed and delivered to the Supervisor, or the Administrative
Supervisor for employees working directly at the office within five (5) wcrking
days of the occurrence complained of, or within five (5) working days after he
would reasonably be expected to know of its occurrence. Failure to act within
said five (5) days shall be deemed to constitute an abandonment of the grievance.

. b. The Supervisor or Administrative Supervisor as above shall

render a decision in writing within five (5) working days after receipt of the
grievance, , -

EXHIBIT A



STEP 2

14

a. In the ovent satisfactory scttlement has not been recached,

- the employee shall, in writing and signed, file his complaint with the Director

of Welfare within five (5) working days following the determination at Step 1.

- ~ b'. The Director of Welfare, or his designee, shall render his
decision within (5) working days after the receipt of the complaint.

STEP 3

Should the emplovee disagree with the decision of the Director,
or his designee, the employee may, within five (5) working days, submit to the’
Board a statement in writing and signed as to the issues in dispute. In the
event, the employee files his statement with the Board at least six (6) working
days prior to a Board meeting, the matter shall be placed on the agenda for
that Board meeting. Statements filed less than six (6) days before a Board
meeting may be heard by the Board at the meeting or at the Board;s discretion
placed on the agenda for the following meeting. The Board shall review the
decision of the Director together with the disputed areas submitted by the

‘employee. The emplovee ‘and/or-the lidison rep:{e'sent_a.ti‘ﬁze may request an © -

appearance before the Board. The Board will render its decision within eight (8}
working days after the Board meeting at which the matter has been reviewed.

- .
. N



