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The followmg AGREEMENT represents a understandmg

between the CITY OF NEWARK and LOCAL #6 I.F.H.P. to
continue to abide by the terms and conditions that

expired on DECEMBER 31, 1983, pending the negotiation

of a successor AGREEMENT. The decision to abide by the
expired contract is made with the clear understanding

that all closes in the contract, econamic and non-econcmic,
are subject to the ongoing negotiations between the parties
and that no close is to be considered agreed upon in the
successor AGREEMENT. The scle purpose of this AGREEMENT is
to provide guidance on labor matters to covered employees
and their supervisors. ’
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PREAMBLL

THIS AGREEMENT made and cntered into on this 7th day

of AUGUST 1984, by and between the CITY OF NEWARK,

IN THE COUNTY OF ESSEX,3 Municipal Corporation of the State

of New Jerscy [hereinafter referred to as the "City') and
LOCAL 6, I.F. H.P, - 402 West 47th Street, New York, New
York 10036, (hereinafter referred to

as the "Union") represents the complete and final under-

11 bargainahle issues bhetween the City and the

1

standing on
Union and is designed to malntain and promote a harmenious
relationship between the City and such of 1ts employvees who
arc coveread bv Article 1, Recognition, In order that more

cfficient and pregressive public service may be rendered.

ARTICLE I - RECOGNITION

In accordance with the "Certification of Kepresentative”

-
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the Public Employment Relations Commission dated AUGUST Ytn, 142384

(Docket Neo 84-89) the City recognizes the Union as the ex-
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clusive collective negotiations agent for blue coilar

altl

8]

employees employed by the City of Newark but excludin
clerical, craft and prfessional employces, olévétOr operatars,
storekcepers, asphalt workers, policemen, manageriai oxXecl-
tives, Department lleads, Depﬁty Department lHeads and %upvr—
visors within the meaning of the Acrt, co?crcd in the aforemen-
tioned Certification and more specifically enumerated by job

title 1n Appendix A. .
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ARTICLE IT - MANAGEMENT RIGHTS

A,  The City hereby retains and reserves unto itself, with-
out limitation, all powers, rights, authority, duties and
responsibilities conferred upeon and vested in it prior to
the signing of this Agreement by the Laws and Constitution
of the State of New Jersey and of the lUnited States, in-
cluding, but without limiting the generzliity of the fore-
poing, the following rights:

1. Tc the executive management and administrative
centrel of the City Government and its properties and fa-
cilities, and the activities of its cmployces;

2. Tc hire all employees and subject to the pro-
visions of law, to determine their qualifications and con-
ditions lor continued emplovment, or assignment and to pro-
mote and transfer employees;

5. To suspend, demote, discharge or take other dis-
ciplinary action for good and just causce according to law.

BE.  The exercise of the foregoing powers, rvights, authority,
duties or responsibilities of the Citv, the adoption of
policies, rules, regulations and p}actich and furtherance
thereof, and the use of judgment and discretion in connection
therewith shall be limited only by the specilic and express
terms of the Agreement and then only to the extent such
specific and express terms hereol are in conformance with

the Constitution and Laws of New Jersev and of the United States.
C. Nothing cantained herein shall be constrieed to deny or re-

strict the oty of its rights, responsibilitics and authority
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‘'under R.5. 40, R.,5. 48, R.S. 11, R.S. 34, & R.S. 13A, or any

other National, State, County, or Local Laws and Ordinances.

ARTICLE TIT-SENIORITY

A. Seniority is defined as the total lenght of service of

an employee with the City commencing with his latest date

of hire.

B. In conformance with Civil Service and other applicable
regulations, and whenever possible and practicable, employees
with the greatest seniority will be given preference in lay-

offs, recalls, shift assignments and vacation schedules.

ARTICLE 1V - GRIEVANCE PROCEDURE

A
A. Purpose
1. The purpose of this procedure is to secure, at the lowest

possible level, an equitable sclutien to problems which may
arise affecting the terms and conditions of this Agreement.
The parties agree that this procedure will be kept as informal
as may be approprilate.

2. Nothing herein centained shall be cons?rued as limiting
the right of any employee having a grievance to discuss the
matter informally with any appropriate member of the depart-
mental supervisory staff and having the grievance adjusted

without the intervention of the Union.

B. Detinition: The term '"grievance'” as used hercin means
any controversy arising oveyv the interpretation or adher-
ence to the terms and conditions of this Agreement and may

he raitsed by an individual, the Union or the City.
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~C. The Unlon business representative shall have the right
to participate in all steps of the Grievance Procedure noted

helow.

D. Steps of the Gricvance Procedure: The following constitutes

the sole and exclusive method for resolving grievances between
the parties covered by this Agreement and shall be followed n
its cntirety unless any step is waived by mutual consent:

Step One

a. An aggrieved emplovee shall institute action under the pro-
visions hereof within two (2) working days of the occurrence of
the grievance and an earnest effort shall be made to scttle

the differcnces between the aggrieved emplovee and his immediate
supervisor for the purpose of resolving the matter informaliv.
Faiiure to act within said twe {2} working days shall be deemed

to constitute and abondonment of the grievance.

bh. The Supervisor shall render a decision within threc (3)
working days after receipt of the grievance,

Step Two

a. In the cvent a satisfactory settlement has not been reuached

the emplovee shall, 1n writing and signed, file his complaint
with the Division Head i{or his representative) within five [5)
working davs following the determinaticon by the Supervisor.

b. The Division llead, or his representative, shall render a
decision In writing within three (3) working days {rom the
rcceipt of the complaint.

step Three

a. In the event the eorievance has not heen reselved at Step
Twa, then within three (21 working davs {ollowing the deter-
mination of the Drvision Head o within the Ihyvc t3) working

Javs followin: the time atlotted for such determination, the



matter may be submitted to the Director of the Department.,
b. The Dircctor of the Department, or his representative, shall
review the matter and make a determination within seven (7)

working days form the receipt of the complaint.

Step Four

a. In the event the grievance has not been resolved at Step
Three, then within three (3) working days following the de-
termination of the Director of the Department, the matter may
be submitted to the Business Administrator.

b. The Business Administrator, or his representative, shall

review the matter and make a determination within foirteen (14)

from the receipt of the complaint.

Step Five

a. In the event the grievance has not been resolved at Step
Four the Union may within ten {10) working days request arbi-
tration. The arbitrator shall be chosen in accordance with
the Rules of the New Jersey Public Employment Rclations Commission.
b. However, no arbitration hearing shall be scheduled sccner
than thirty {30) days after the final decision by the Businecss
Administrator. In the cvent the éggrieved elects to pursue
Civil Service Procedures, the arbitration hearing shall be
cancelled and the matter withdrawn from arbitration. The
Union shall pay whatever costs may have bcen incurred in pro-
cessing the case to arbitration.

c. The arbitrator shall be bound by the provisions of this
Agreement and restricted to the applicaticn of the facts

prescnted to him invelved in the gricvance. The arbitrator



shall not have the authority to add to, modify, detract fronm
or alter in any way the provisions to this Agrcement or any
amendment or supplement thereto.

d. The costs for the services of the arbitrator shall be
borne equally between the City and the Union. Any other ex-
penses incurred, including but not limited to the prescntata-
tion of witness, shall be paid by the partvy incurring the same.
e. The arbitrator shall sct forth his findings ot facts and
reasons for making the award within thirty (30} davs after
the conclusion of the arbitration hearing unless agreen to

otherwise by the parties.

D. City Grievances

Grievances i1nitiated by the City shall be filed directly with
the Union within ten (10) calendar days after the event giving
risc to the grievance has cccurred. A mecting shall be held
within ten (10) calendar davs after filing a4 grievance hetween
the representative of the Citv and the Union in an earncst ef-
fort to adjust the differences between the parties. in the
event no such adiustment has been satisfactorily made, cither
party may file for arbitration in accordance with Step Five

above.

ARTICLE vV - UNION REPRESENTATIVES

Accredited representatives of the Union mayv enter the City
facilitics ar premises for the purpose of observine working
conditions or assisting in the adjustment ol gricvances.  When
the Union desires to have o representative enter the Citv's

facrtities or premi-cs, 10V wibl roequest soch permisson o



the appropriate City representative. Permission will not

he unrcasonably withheld, provided there shall be no interfer-
ence with the normal business of City Government. There

shall be no Union meetings on City time. Union meetings may
be held on City property provided such facilities are avail-
able and further provided that permission is secured in ad-

vance from the appropriate department head.

ARTICLE VI - WORK WEEK

A. The normal work week, for employees covered in this Agree-
ment cxcept as noted below, shall consist of forty (40) hours
per week, eight (8) hours per day, five (5) consecutive days

per week, and each emplovce shall have {2Z) consecutive days off.
B. The work week for employees in the Division of Sani-
tation, Department of Public Works, shall be a five (5] davy work
week in an established six (6) day service schedule form Mon-
day to Saturday. Emplovees working in this schedule have two
(2) days off in the week.

Division of Sanitation employees asstigned to a collection dis-
trict shall daily perform the proper duties until full comple-
tion of refuse collection in the district and such work up to
eight (8) hours shall be considered as an cight (8) hour day.

C. The work week for RBuilding Maintenance Workers shall
consist of thirty-five (35) hours per week, scven (7) hours

per day, five (5) days per week, and each employce shall have

two (2) consccutive days off.



ARTICLE VII - OVERTIME

A. Definition of Overtime and General Provisions

Authorized work performed in excess of the assigned normal
daily or weekly working hours for each class of positions shall
be considered overtime. The provisions of this Article shall
apply to such overtime which has been properly directed and
authorized in advance by the appropriate department head or

his designee. There shall be no pyramiding of overtime.

Notwifhstanding any other provision in this Agrecment to the
contrary, unless the employee submits clear proof that he/she
1s 111 and 1s unable to work,an employec who has used all
of his/her sick and vacation time and is on pavroll deletion
shall not be entitled to the daily overtime provision of
this Article and shall receive overtime pay only after comple-

tion of forty (40) hours worked in a work week.

The purpose of this provision is to insure the daily prescnce
of all employvees even though some may have worked overtime on
any day during the work week; it is not intended to penalize

the legitmately ill, but it is intended to recognize malingering.

B. Payment for Overtime - Other than Sanitation Division

1. Employeces who are required to woerk in excess of theiur
normal work day or wek wecek shall be compensated 1n cash ot
the discretion of the City in accordance with the schedule

notcd below:

a. For thaose emplovees, whose normal work dav is tess
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than cight (8) hours any overtime work beyond the maximum
of that work day and ecight (8] hours shall be compensated for
at straight time (one time) and time and onc-half {1%) for the
time beyond eight (8) hours.

b. For those cmplovees whose normal work wecek 1s less
than forty (40) hours any overtime work bevond the maximum
ot that work week and forty (40) hours in anv calendar weck
shall be compensated for at straight time (one time) up to
forty (40) hours and time and one-half {1%) for time beyond

fortv (40} hours.

C. Emplovees who arc required to work on a holiday shall be
compensated in cash on the following basis:

1. Employees who are on a five (5) dav work service
schedule who are repgularly scheduled to work on a holiday and
have worked less than forty (40) hours in that work week shall
receive straight time for the holiday as such and straight time
for all work on the holiday. Those employees who have worked
torty {40} or morc hours in that work week exclusive of holidavs
shall receive straight time for the holidav as such and time
and one-haltf (1%) for ail time wofked on the heliday.

2. Emplovecs whe are required to work on a holidav on an
emergency basis shall be compensated for on the following schedule:

a. Thosce enmployvees, who have worked less than
forty (40) hours in that work week shall receive straight time
pay (or the holidav as such plus, time and onc-half (1%) for
all time worked on the holiday.

b, Those enplovees who have worked over forty (40)
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hours 1n that work week exclusive of the holiday shall receive
straight time pay for the holiday as such plus double time
(2 times) for all time worked on the holiday.

D. Payment for QOvertime - Sanitation Division

1. Laborers assigned to a collection district shall daily
perform the proper duties until full completion of refusc
collection in the district and such work shall be considered
as an eight (8) hour day.

2. All employecs shall be at their assigned duty stations
promptly at the appointed starting time.

a. An employee, assigned to a collection district, who
reports late for the start of a duty tour within the first
hour of such tour shall not be paid for time lost caused by
tardiness and he shall be permitted to finish out his assigned
tour provided he can properly perform his assigned dutics.
Excessive tradiness shall be cause for disciplinary action.

b. Each truck shall penerally be assigned a driver and
two loaders. In the event only one loader is availahle at the
start of assigned tour for reasons of tardiness, absentcelism
or other emergency manpower shortage the truck and the one
loader shail commence work and shall do so until such time
the tardy loader shall have arrived or a replacement assigned.
The single loader shall not be forced to continue loading
alone bevond a reascnable period of one (1) hour but shall be

reassigned and permitted to conmplete his davs work.
Effective January 1, 1982, the City shall have the right to
assign a driver and one leoader to each truck for the full

duration of his/her shift.
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¢. In districts where delays occur and the assigned crew
is running beyond schedule, the supervisor shall determine the
necd for and assign, on an equitable basis, laborers (loaders
as far as practical) from nearby districts which have been
completed or at near completion so that the delay shall be
corrected and the time made up so far as practicable. This
above shall be considered as work within the assigned eight
(8) hour work day.
3. All work required beyond the assigned eight (8) hour work
day to complete collections shall be considered as cvertime
and shall be paid at one and one-half (1%) times the hourly
salary rate of the position classification of Laborer, R.C.
4. Overtime worked to complete a district beyond the eight
{8) hour dav of fifteen (15) minutes to thirty (30) minutes
shall be considered as one-half (%) hour for payment al one
and one-half (1%) the hourly rate.
5. Overtime worked to complete a district beyond the eilght
[8) hour day of thirty (30} minutes to sixty (60) minutes
shall be considered as one {1) hour for paynent at one and
one-half {1%) the hourly rate.
6. Incidental overtime of less than fifteen (15) minutes to
complete a district shall not be considered as overtime for
payment.
E. Those empleovees in the Sanitation Division who work on
a haliday emergency or any special day when City Hull 15 closed
shall receive straipght time pav for the holiday pius straight
time payv for the dav worked.

J. I the cvent Citv latl 15 ¢loesed the day before or the day
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after a holiday (cxcept Suaturday and Sundayv), the employvees

in the Sanitation Division, covered in this Agrcement, who

arc assigned to work such days shall be poid at the rate of
time and one-half.

F. All cemployees covered 1n this Agreement shall have worked
the day before or the day after the holidayv to be eligible

for additional holiday pay benefits unless legitimately ill.
Legitimate 1illness with pay shall be considered as davs worked

for overtime and holiday pay purpouscs.

ARTICLE VIII - COMPENSATION

A. Effective January 1, 1981, January 1, 1982, and January

1, 1983, all emptoyees covered by this Agreement shall be en-

titled to receive the wage rates for their particular job
title as noted in Appendis - Bl

B. Employces covered 1n this Agreement shall be granted
Longevity benetits according to Ordinance (6S§FH) adopted
November 2, 1966 and entitled, "An Ordinance To Establish

A Longevity Pay Program for Emplovees Of The City of Newark,

New Jersev."

ARTICLL IX - HOLIDAYS

A. Paid holidays shall be granted to all employecs subject

to this Agrcement in accordance with the schedule ordained hy

the Municipal Council to be ceffective commencing January of

cach vear.

B. The following holidavs have been ordained for the vear 1981:
New Year's Dov

Martin Luthery King's Bivthday
Lincoln's Birthday



"HOLIDAYS, cont'd.

Washington's Birthday
Good Friday

Memorial Day
Independence Day
Labor Day

Columbus Day
Veteran's Day

General Election Day
Thanksgiving Day
Christmas Day

ARTICLE X - VACATION LEAVE

A. Annual vacation leave {all vacation time must be approved
by Supervisors) with pay for all ecmplovees covered in this con-
tract shali be earned at the rate of one (1) working day of
vacation for each month of scrvice during the first full vear
of service; after one (1) yvcar of service twelve {12} work-

ing days vacation each year thereafter up to ninc (9) years

of service; fifteen {15) working days vacation each vear after
completion of nine {9) vecars and up to ninecteen (19} years of
service; twenty (20) working days vacation each year after

the completion of nineteen {(19%9) vears of scrvice.

B. The monetarv valuc of vacation dayvs taken prior to the
actual earning of time shall be deducted from the cmployee's
final paycheck shonuld his services be prematurely terminated.
C. Vacatiocn allowance must be taken during the current calendar
year at such time as permitted or directed by the City unless
determines that it cannot be taken because of pressure of work.
Any unused vacation mav, with the approval of the Director,

be carried forward into the next vecar only.
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D. Vacation Leave Duc Upon Scparation

a. An employec who 1s retiring or who has otherwise scparated
shall be entitled to the vacation allowance for the current
ycar prorated upon the number of months worked in the calendar
year in which the separation or retirement becomes effective
and any vacation leave which may have been carried over from
the preceding calendar year.

b. Whencver a permanent cmployee dies having to his credit
any annual vacation leave, there shall be calculated and paid
to his estate a sum of money equal to the compensation figured

on his salary rate at the time of the death.

ARTICLE X1 - HEALTH TNSURANCE AND LIFE INSURANCE

A. The City agrees to provide Health Insurance coverage
during the lifetime of this Agrcement for all emplovees and
the eligible members of their families in accordance with the
Blue Cross-Blue Shield hospitalization plan. The Medical-
Surgical plan shall be at the "750" series level or a substan-
tially equivalent plan provided by another 1nsurance carrier.
B. Since the City is requlred to offer alternative coverage
through a health maintenance organization, emplovees may exer-
cise their option to sclect such alternative coverage. Any
employee who chooses to join a health maintenance organization
shall bear such costs of the health plan which exceed the
costs of the regular City plan.

C. The City agreces to provide a Prescription Plan during the
lifetime of this agreement to members ol Local 945 International

Brotherhood ol Teamsters, Chautfceurs, Warchouscemen and Heipers
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of America and their eligible dependents. The Plan will
be provided by Union Prescription Service with a $2.00 co-
pay. The Plan shall take effect on March 1, 1981.

D. Starting January 1, 1983, tie City agrees to provide

a closed panel Dental Plan (Plan B) during the lifetime of

this agreement to members of LOCAL 6, I.F.H.P.

E. The City reserves the right to change insurance carriers
during the lifetime of the Agrcement so long as substantially
similar benefits but no less than those presently in ecffect

are provided by the new carrier. The City shall notify the
Association if such change is made. ‘In any event there shall
be no interruption of medical benecfit coverage for the emplovecs
covered by this Agreement.

F. Each active permanent and eligible provisional employee
covered by this Agreement shall insured, through a carrier

or the City, by a §5,000.00 Death Renefit Policy which in-
cludes a $10,000.00 Accidental Death and Dismemberment clause.
These benefits shall be rteduced to-a total of $1,500.00 for

all active employees who are age sixty-five (65) and over, and
for all employees who retire after having served a minimum of
fifteen (15) years of service with the City of Newark.

G. Said Death Insurance coverage shall apply only to cmploycces

and eligible retirces of the City of Newark.




. A provisional employvee shall have served a minimum

of ninety (90) days of continuous service with the City of
Newark to be eligible for coverage in all instances.

1. 1f this coverage 1s provided by a contract of insurance
the Jliabiltiy of the City shall be limited to the terms of

the contract.

ARTICLE XII - SI1CK LEAVE

A. Every employee subject to this Agreement shall be en-
titled to paid sick leave benetfits per annum according to
N.J.A.C. 4:1-1.1 et seq., of the Civil Scrvice Rules for the
Stuate of New Jersey, revised November 30, 1973,

B. Service Credit for Sick lLeave

{1} All permanent emplovees, or full timc provisional cm-
ployees shall be entitled to sick lecave with pay based on
theilr aggregate vears of service.

(2} Sick leave may be utilized by employees when they are
unable to perform their work by reason of personal illness,
accident or exposure to contagious disease. 5Sich leave may
also bhe used tor short periods because of death 1n the em-
plovee's immediate family or for the attendance of the emplovee
upon the member ¢f the immediate family who 1s seriously ill.
(3} Such sick leave shall not include any extended period
where the cmplovee serves as a nursce or houskeeper during
this period of illness.

C. Amount of Sick Leavc

(1)  Sick leave with pay shall acevue to any full time om-

plovee on the basis of one working day per wmonth during the




- 17,

recmainder of the first vear of emplovement after initiatl
appointment and fiftecen (15) davs in cvery calendar vear
thereafter.

(2) Any amount of sick leave allowance not used 1n any
calendar ycar shall accumulatec to the emplovece's credit
from year to year to be uscd if and when necded for such
purpose.

{3) An employee shall not be reimbursed for accrued sick
leave at the time of tecrmination of his emplovement. Upon
termination the City shall certify to the Department of
Civil Service the ecmplovee's accumulated sick leave which
shall be made a part of the emplovee's permdanent record.

D. Reporting of Absence on Sick Lecave

1) If an employee 1s absent {for rcasons that entitice him to
sick leave, his superviscr shall he potificd promptiv as of
the emplovee's usual reporting time, except 1n thos work situa-
tions where notice must be made prior to the employee's starting
time.

fa) Failurc to so notify his supervisor may be causce of
denial of the use of sick leave for that abscence and consti-
tute cause for disciplinary action.

(b) Absence without notice for five 5] consccutive
davs shall constitute a resignation.

E. Unused Sick Timc

Etfective January 1, 1982, the City agreces to 1mplement the
following program to convert sick time into a cash pavment
for the empliovees covered i this agreement at the time of

theivr retirement.,
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1. For an employce who has accumulated zero (0) to fifruy

(50) days of unuscd sick time at the effective date of
retirement there shall be no payment.

2. Tor an employee who has accumulated fifty-one (51) to

one hundred and fifty (150) unused days of sick time inclusive,
at the effective datc of retirement there shall be a payment in
the amount of twentv-five {25%) percent of the value of sick
davs exceeding 50 days computed on the average daily base
permancnt salary, exclusive of longevity, overtime, and all
other compensation of the employecs for the 12 months preceding
the effective date of retirement.

3. For an employce who has accumulated more than onc hundred
and fifty (158) davs of unused sick time at the effective date
of retirement there shall be a payment as 1n scction B above
for the first 150 davs and a payment in the amount of fifty
(50%) percent ot the valuc of the Temaining accumulated sick
time computed on the average dailv basc permanent salary, ex-
clustve of longevity, overtime and all other compensation of
the emplovees [or the 12 months preceding the effective date

of retirement up to a total maximum of twelve thousand dollars
($12,000.00).

F. Verification of Sick Leave

{1) An emplovee who shall be absent on sick leave for three
(3) or more consccutive working dayvs shall he requived to

submit acceptablce medical evidence substantiating the illness,




(a) An employcc who has been absent on sick leave for
periods totaling ten (10) days in one calendar year consist-
ing of periods of less than five (5) days, shall submit ac-
ceptable medical cvidence for any additional sick leave in
that year unless such i1llness is of chronic or recurring
naturc requiring rccurring absences of one day or less in
which case only one certificate shall be necessary for a
period ot six (6} months.

(b) The City may recquire proof of illness of an employee
on sick leave, whenever such requirement appears reagsonable
and warranted under the circumstances. Abuse of sick leave
shall bc causce for disciplinary action. Alleged abuses shall
be investigated by the Business Representative ot the Union
and a representative of the City.

{2y In casc of leave of absence due to expesure to contaglous

L

disease, a certificate {rom the Department of Health shall be
required.

(3) In case of death in the immediate family, reasonable

proof may be required.

(4 The City may reguire an emplovee who has been absent
because of personal illness, as a condition otf his return to
duty to be examined at the expense of the City, by a physician
designated hy the City. Such examination shall establish
whether the emplovece is capable of performing his normal dutices
and that his return will not jcopardize the health of other

cmployees.



ARTICLE XIII - LEAVES OF ABSENCE

Lvery cmployee subject to this Agreement may be pranted a
leave of absence agccording to applicable Civil Service Rules

for the State of New Jersey, revised November 30, 1973,

ARTICLE XIV - EMPLOYEE TRAINING

A. The City and the Unian agree that training is an integral
function of management and an essential requirement for all
cmplovees to promote acceptable and incrcecased levels of com-
pctence.

B. The Unton agrces that i1t will cncourage employees to
maintain acceptable and increascd lcvels of competence by

{1y Kceping abreast of changes occurring the their field,
craft; trade, profession, Or accupation:

(2) Participating in development activitics in order to
perform more efficiently in current and future assignemcnts.
These development activities may include on-the-iob training
and classroom training,

(3) Realizing that not all trvaining and deveclopment
are direcctly reltared ro their jobs and that thev have a re-
sponsibility for self-deveclopment;

(4) Utilizing and sharing with fellow emplovees new skills
acquired throupgh training.

(. The City will plan and provide for training and development
of cmplovees to meet acceptable and increasing levels of com-
petence.

. The City and the Union agree to meet ppon written noticoe




of cither party to consider training and development programs
for cemplovees covered by the Agrecment. Such programs may
include partial or full reimbursement by the City for approved

courses which are completed by employees.

ARTICLE XV - EMPLOYEE PERFORMANCE

A. The Union agrees to support and cooperate with the City
in wmproving emplovee performance. In furtherance thereof
the Union shall encourage all emplovees to:

(1) Be 1n attendance and punctual for scheduled work

1

hours, uniess unavoildably prevented:

(2) Give such effort to their work os 15 consistont

with requirements thereof;

(37 Aveid wastce in the ntilizotion of materials and supnlies;

(4) Maintain and Improve levcls of pertormance;

(5) Assist 1n preventing accidental injurv to them-
selves and others.

f6)Y Cooperate in the installation of methods and tech-
nolfoeical improvements and suggest cother tmprovements wherc
possible;

(7) Assist where possible, in building good will hetween
the Citv, the Unioen and the public at large.
B.  The Union recognizes that it 15 the Uity's respensibility
to determine levels of performance for emplovees, and to os-
tablish standards and wethods to provide services to the pub-

lic in the most efficient manner possihle. he Union pledees

i1s cooperation in the attainment of such  randards and methods,
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C. Pursuunt to Civil Service Rules and Regulations, standards
for acceptable levels of performance may be established and
employees cvaluated by the City in relation to the duties and
responsibilities of cach job.

. An accceptable level of employee performance shall be
attained only if performance is adcquate and acceptable in

full major aspects of the job reguirements. Consideration
shall be given to all aspects of performance including re-
quisitce attitudes and conduct us well as production and effi-
ciency of work. Consistently poor judement, lack of diligence,
undepandabhility, inaccurate work, improper usc ot leave, and
personal relationships which hamper individual or group
effectiveness are representative of conduct and arvtirtuades

which may be the hasis for disapproval of a salary increrient

or adjustment.

E. Appcals from denial of a salary increment or adjustment

for failure to mcet the acceptable levels of emplovee perviormance

may he processed throush the grievance nrocedure.

ARTICLE XZVI - BULLETIN BOARDS

Bulletin Boards shall be moede available by the ity at each

work location tor the use of the Union {or the purpese ot posting
Inion announcencnt: and other information of a4 non Controversial
naturc. The Divector of the Department, or his representative
mav have removed [rom the Bulletin Boards any matertal which

does not o contorm with the intent and provision of this Artircle.



ARTICLE XVI1 - UNIFORMS

A. The City shall furnish to cach employvee in the Sanitation
Department two (2) scts of uniforms consisting of a shirt and
trousers. The City shall be responsible for the laundering

of the two (2) uniforms to hec allotted to cach such emplovee.
B. Emplovees furnished such uniforms shazll report to work

in siuid uniform ready te work at the appointed starting time.
I'he emplovee shall be tesponsible for the custody of such
uniforms. Any leoss of all or portion of such uniform shalil

he paid for by the emplovec.

(. Present practices concerning the furnishing of {oul weather

gear shall be continued during the iife of the agrcement.

ARTICLE XVTIT - DEDUCTIONS FROM SALARY

A, The City agrees to deduct from the salaries of its em-
piovees subjecct te this Agreement ducs for the Unien. Such

deducrions shall be made in compliance with Chapter 310, Pub-
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lic Laws of 1067, N.J.S. A, (RS §52:14-15.0¢ as amended. S
moinres tocether with records ot any corrections shall be trans-
mitted to the Uniton otffice by the fifteenth {15th) of cach
month following the monthly pay period 1n which deductions

were made.

B, If during the 11le ol this Agrecement there shall he any
change in the rate of membership dues, Unron shaill furnish

to the Clityv written notice priotv to the coffcetive date of

such change and =hatl furnish to the City cither new authori-

Sations {from its members showineg the authorized deduction for




cach cmployee or an official notification on the letterhcad

of the Union and signed by the President and Secrctary-
Treasurer of the Union advising of such changed deduction.

C. The Union will provide the necessary '""Check-0ff Authoriza-
tion" form and the Union will secure the signatures of its
members on the forms and deliver the signed forms to the Director
of Finance. The Union shall indemnify, defend and save the
City harmless against any and all claims, demands, suits or
other forms of liability that shall arise out of or by rcason
of action taken by the City in reliance upon salary deduction
authorization cards submitted by the Union to the City or 1n
reliance upon the official notification on the letterhead of
the Union and signed by the Prcsident and Secretaryv-Treasurer

of the Union advising of such changed deduction.

ARTICLE XIX REPRESENTATION FEE IN LIEU OF DUES

1. All emplovees in the bargaining unit who are not members
of the Union shalil be rcquired to pay a representation fee

in lieu of dues for services rendercd by the Union.

2. The presentation fec shall be in an amount equivalent to
the regular membership dues, initiliation fecs and assessments
charged by the Union to its own members less the cost. of hene-
fits financed through the ducs, fees and assessments and avail-
able to or benefitting only its members, with a4 maximum limit

of 85 percent of the regular membership dues, fees and

gssessments.




3. The Union shall cstablish and maintain a demand and
return system which provides prorata returns as required

by N.J.S.A. 34:13A-5.5 and N.J.S5.A. 34:13A-5.6.

4. The Union shall be entitled to the representation fee
only if membership in the Union is available tc all employ-
ees in the bargaining unit on an cqual basis; and, provided
further, that nothing herein shall be deemed to require any
employee to become a member of the Unilon.

5. Payment of the representation fee shall be made tc the
Union during the term of the collective bargaining agreement
affecting such non-member employees and during the period,
if any, between successive agreements so providing.

6. (a)} The embloyer shall deduct the representation
fec from the wages or salaries of the non-member cmploveces.

(b) The Union shall previde tc the employer a list
of membership dues; fees and assessments charged tc its
own members, and the cost of any benefits financed therefrom
which benefit only members; any change 1in this list must be
reported tc the cmployer within 15 davs of such change.

(¢} The deduction process and the transmission of
fees to the Union will, as nearly as is efficient and practical
for the employer, be the same as the deduction process and
transmission of regular membership dues, fees and asscssments
to the Union.

fd) Obligation to pay the representation fee shall
start the nincticth day after the beginning of an employee's
emplovment in a position included in the bargaining unit, or

(2) the tenth day after re-entry into the bargaining unit for
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(1) cmployees who previously served in a position included
in the bargaining unit who continued in the employe of the
employer in an excluded posiition and (2) individuals being

re-employed in the bargaining unit from a rc-cmployment list.

ARTICLE XX - NO-STRIKE AND NO-LOCKOUT PLEDGE

A. During the term of this Agreement the Union agrees on
behalf of itself insofar as is legally possible on behalf of each
of 1ts members that there will be no strike of any kind and
the City agrees that 1t will not cause any lockout.
B. The Union g¢ovenants and agrees that neither the Union nor
any person acting in its behalf will cause, authorize, or sup-
port, nor will any of its members take part in any strike

i.e., the concerted failure to report for duty, or willful
absence of an employee from his position, or stoppage, siow-
down, walkout or other job action against the City. The Union
agrees that such action would constitute a material breach of
this Agrecement,
C. In the event of a strike, slowdown, walkout, ovr job action,
1t is convenanted and agreed that participation in any such
activity by any Union member shall entitle the City to invoke
any of the following alternatives:

(1) Withdrawal of Union recognition;

{2) Withdrawal of duecs deduction privileges (1 f
previensly granted)

(3} Such activity shall he deemed grounds for
termination of cmployment of such employvec
or cmplovees subject, however, to the ap-
plication of the Civil Service law.
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D. Nothing contained in this Agrcement shall be construed
to limit or restrict the City in its right to seek and ob-
tain such judicial relief as it may be entitled to have in
law or 1in equity for injunction or damages or both in the

event of such hrecach by the Union or its members.

ARTICLE XX1 - NON-DISCRIMINATION

A. There shall be no discrimination by the Citv or the Union
against an employee on account of race, color, creed, sex or
naticnal origin.

B. There shall be no discrimination, interference, restraint,
or coercion by the City or any of its representatives against
any of the employees covered under this Agreement because of
their membership or non-membersbip in the Union or because of
any lawful activities by such employees on behalf of the
Union. The Union, its members and agents shall not discrimin-
ate against, interfere with, restrain or coerce anv emplovees

covered under this Agreement who are not members of the Union.

ARTICLE XXIT - SEPARABILITY AND SAVINGS

A, If any provision of this Agreement or anv application of
this Agreement to any cmployee or group of cmplovees is held
invalid by operation of law or by Court or other trihunal of
competent jurisdiction, such provision shall be inoperative
but all other provisions shall not be atfected thereby and

c<hall continue in full torce and effecr.,



ARTICLE XXIIT - FULLY BARGAINED PROVISION

A. This Agrecement represents and incorporates the complete
and final understanding and settlement by thc-parties of
all bargainable issues which were or could have been the
subject of negotiations. During the term of this Agreemcnt,
neither party will be required to negotiate with respect to
any such matter whether or not covered by this Agreement,
and whether 9r not within the knowledge or contcmplation of
either or both of the parties at the time they negotiated

or signed this Agreement.

B. This Agrecment shall not be modified in whole or in part

by the parties except by an instrument in writing only executed

by both parties.

ARTICLE XXIV - DURATION

This Agreement shall be in full force and effect as of AUGUST 7th,

1984, and shall be in effect to and inclﬁding AUGUST &th, 1987,
This Agreement shall continue in full force and effect

from ycar to year thereafter, unless one party or the other

gives notice, in writing, no sooner than one-hundred and fifty

(150) nor later than ninety (90) days prior to the expiration

date of this Agreement, of a desire to change, modify or ter-

minate this Aprecment.



IN WITNESS WHEREOF, the Parties hereto have set their hands

and seals at Newark, New Jersey on this 7th Day of August,

1984,

LOCAL 6, I.F.H.P. CITY QF NEWARK

BY: 3 BY: _ -
William Perry, Kenneth A. Gibson,
President Mayor

Witness: Attest:

BY: _ ) BY:

L(Jé/{f William Perry, President, Local &

Mike Reils, Ru31Te 5 Representative

4/»{ L /i - / Loca

/ Jacob Wels, D;rect%rNLabor Relations
ewark



APPENDIX A

LOCAL 6, TI.F.H.P.

CERTIFICATION IS5 FOR:

Assistant Garage Foreman (40 hours)
Building Maintenance Worker (35 hours)
Bulldozer Operator, Disposal Area (40 hours)
Chlorine Operator (40 hecurs)

Dispatcher (40 hours]

Forrestry Aide (40 hours)

Garage Attendant (40 hours)

Gardener

Laboratory Assistant

l.aborer, baths and Pools {40 hours)
Laborer, Light Street Cieaning (40 hours)
Laborer, Motor Broom (40 hours)

Laborer, Motors (40 hours)

Laborer, Parks and Grounds (40 hours)
Lahorer, Public Property (35 hours)
Lahorer, Refuse Collection (40 hours)
Laborer, Sewers (40 hours)

Laborer, Streets and Sidewalks (40 hours)
Laborer, Traffic and Signals (40 hours)
Laborer, Water Division (40 hours)
Maintenance Repairman (40 hours)

Motor Broom Driver (40 hours)



APPENDIX A, CONTINUED

Park Caretaker {40 hours)

Pipe Line Walker (40 hours)

Itometerman (40 hours)

Senior Garage Attendant (40 hours)

Senior Maintenance Repairman (40 hours)
Sewer Equipment Operator (40 hours)

Sewer Repairman (40 hours)

Tree Climber (40 hours)

Tree Trimmer {40 hours)

Truck Driver, Baths and Pools (40 hours)
Truck Driver, Parks and Grounds (40 hours)
Truck Driver, Public Propertv (40 hours)
Truck Driver, Sanitation (40 hours)

Truck Driver, Sewers (40 hours)

Truck Driver, Streets and Sidewaks (40 hours)
Truck Driver, Water Division {40 hours)
Water Meter Repairman (40 hours])

Water Repairman (40 hours)



