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PREAMBLE

This Agreement antered into this 10th day of December ,
1981, by &nd bhetween the Board of Education of the City of

Egg Harbor City Schecol District, in the County of Atlantic,
New Jersey, nereinafter called the "Beard," and the Egg Harbor
City Education 2Zsscociation, hereinafter called the Association.

ARTICLE I
RECOGNITION
A. The Board hereby recognizes the Association as the exclusive
and sole representative for collective negotiations concerning
the terms and conditions of employment for all full-time and
part time employeses working twenty (20) or more hours per
week, employed by the Board, whether under contract or on
leave, including:
Classrwom Teachers, Librarian{s}, Nurse(s), Learning
Disabilities Specialist(s), and similar ten {10) month
professional positions requiring certification:

Secretaries to Building Principals and the Secretary
to the Child study Team;

and, Custecdiai/Maintenance Staff.

Psycheologist, administrative, superviscory, confidential, and
all cther employee classifications not listed as included
are excluded from this bargaining unit.

B, The following definitions shall apply:

'Employee(s)"” shall refer to all employees represented
by the Asscociation in the Negotiation Unit as defined
in Section A of this aArticle, and references to male
employees shall also include female employees.

"Tezcher" shall refer to all certificated professional
employess.

“"Suppert Staff" shall refer to secretaries and custodial/
maintenrance employees.

"Principal's Secretary" shall refer to a person employed
in that specific position classification.

"Custodial/Maintenance Staff or Personnel® shall refer
to employees assigned to clean and/or maintain building(s)
and/or grounds.



ARTICLE II

NEGOTIATIRG PROCEDURE

dance with the rules

coor
R.C,

Negotiations shall commence in acc
and regulaticns established by P.E.
During negotiaticns, the Board and the Asscciation shall
present relevant data, exchange points cf view, and make
proposals and counter-preposals. The Brard shall make
available to the Asscciaticn upon reasonable reguest,
all informaticn which is in the public domain.

Neither party in any neg
over the selection of b
of the other party.

ctiations shall have control
2 nagotiating reprezentatives

The Board agrees nRo
other than the Aassc
Agreement.

to neyotiste with any organization
A

4.
-
ciation for the duraticon of this

rules

Proposed new rules cor modifications of existing

governing working conditions shall be negotizted with

the Association hefore they are estallished All changes
in existing benefits shall first be negotiated with

the Asscciation. Esnefits azre herein defined as those
substantive mattsrs which are mutually vndarstecd fox

at least three (3) years.

If mutually agreed letween the parties te thisz Agreement,
empleoyees will bhe provided release time for meetings,
negotiations, conferences, etc., relating to this

Agreement.

The cost of duplicating coples of this Agreement will
be borne by the Beceard of Education. In addition, the
Beard shall provide fifteen (15) additicnal copies

to the Asscciation.

ARTICLE JIX

GREYEVANCE PROCEDURE

Definitions

1. Grievance

A "grievance" is a claim by an employee or the Association

based upcen the interpretation, application, or
viclation of this Agreement, or peclicies or adminis-
trative decisions affecting the terms and conditions
of emplecyment of an emplovee or group of employees.,



1. Time L

2. Aggrieved Person

An “"aggrieved person" is the person Or persons or
the Association making the claim.

3. Party in Interest

A “"party in interest” is the person or persens
making the claim and any person including the
Association or the Board who might be reqguired to
take action or against whom action might be taken
in order to resolve the claim.

Purpose

The purpcsze of this procedure is to secure, at th
lowvest possible level, eguitable solutions to the
problems which may from time to time arise. Eoth
parties agree that proceedings will ke kKept as infc
and confidential as may bes appropriate at any lsvel of
the procedure.

Procedure

PR
alb b b

b

The number of days indicated at each level should
be considered as a maximum, and every effort shouid
be made to expedite the process. The time limitis
specified may, however, be extended by mutual
agreement.

2. Year-end Grievance

In the event a grievance, if filed at such time
that it cannot be preccessed through all the stzps
in this grievance procedure by the end of ihe
school year, and if left unresolved until the
beginning of the following school year could result
in irreparable harm to a party in interest, the
time limits set forth herein shall be reduced so
that the grievance procedure may be exhausted prior
to the end of the school year or as soon thereafter
as is practicable. The number of days reduction
shall be reasonable and shall be mutually agreed

upon.



Level One - Principal or Immediate Supervisor

rievant must file, in writing, within twenty

school days of the event. This is not to

udc an em loyee with a grievance from first

ssing it with his principal or immediate

v1sor with the objective of resolving the

ar informally, provided the discussion(s)
JECL within the 20-day £iling limit

3
NS

LW on

n

18]

[ S
o
|l 1 o S W T

Il

Hoo . -

T

Ui
oo
g

DOt

D]
Hhy
[P
0]
(i "(J
[aT)
o
O
2
0]

~4
W

vel Two - Superintendent

‘
'

t
i

'he aggrieved is not satisfied with the

)

&

<

sl & ol T T
o2

W O

INEEEENE
7
Do {n

i
or has been rendered within ten {(10) school
f the filing at Level One, he may file the
2 with the Supsrintendent within ten (10)
ys following the Level One decision or

e

(/I VO T o N 5 P W]
T T b
O
8]

W=
j= g o SR <RSI

vs arter receipt of such grievance in
re .

v
[P
3

[

x

Levgl Three - Board of Education

the Asscciation or indiviaual is not in
«gr_‘
no decision is rendered within the specified time

1
of Education, in writing, within five (5)
schoel/work days of the Superintendent's decision

or lack thereof. The Board of Education shall hear

the grievance within thirty (30) calendar days of
its cresentatlon.

Lavel Four - Arbitration

a. If the aggrieved person is not satisfied with the
disposition of his grievance at Level Three, or if no

decision has been rendered within twenty-five (25)
calendar days after the grievance was delivered to
the Board of Education, he may, within five (5)
school days after a decision by the Board of
Education, or thirty (30) calendar days after the
grievance was delivered to the Board, whichever is
sooner, and if the Association determines that the

tion of his grievance at Level One, or if no

of. The 3upsrintendent will have ten (10)

ment with the Superintendent's decision, or if

mits, the grievance may be presented to the Board



grievance is meritoricus, submit the gqrievance to
arbitration with simultaneous notice to the Beoard.

b. Within ten (10) school days after such written
notice of submission to arbitration, the Board and
the Association shall attempt to agree upon a

mutually acceptable arbitrateor and shall obtain such
a commltment from said arbitratecr to serve. If the
pqrtles are unable to agree upch a&n arbitrator or to

btain such a commitment within the specified period,
a reguest for a list of arbitrators may be made to
P.E.R.C. by either rarty. The parties shall then be
bound by the rules and procedures of P.E.R.C. in the
selection of an arbitrator,
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the event that arbitrability of a grievance is

ue between the parties, jurisdicticn to resolve

ue shall rest solely with the arbitrator.
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e. The costs for the
including per diem expe f
necessary travel, sub53¢terce expenses, and the cost
cf the hearing room shalli be borne egually by the
Board and the Assccation. Any other expenses
incurred shall be pald by the party incurring same.

7. Provided none of the terms of this Agreement have
been violated , the following shall noft be

arbitrable:

a. Faillure to offer subseguent appointment to a
non-tenured employee and the termination of

services of a teacher.



f appointment to,
ntion in, any position
ibile ¢r nct reguired.

b. Appointment to, or lack
retention in, or lack of rets
for which tenure is not poss
c. Any matter other than these covered in this
Agreement which is covered by statute or by any law
or regulation having the force and effect of law,
inclucing any matter subject to the procedures
specified in New Jersey Statutes Title 18A.

D. Rights of Employees to Representat]
1. Employee and Asscciation

Any aggrieved person nay ke represented at all
stages of the grievance proceduvs by himself, cor,
at his option, by a reprzsentative sclected or

i SEEY

approved by the Assoclation. Whaen an employee is
not represented by the Asso FlaL*on, the Association
shall have the right to ke preszcent and to state its
views at all stages of the qrvﬁ ance procedure.

_t

2. Reprisals
No reprisals of any kind Sqa¢l e taken by the
Board or by any member of ithe administration
against any party in interest, any representative,
any member of the Association, or any other
participant in the grievance procedure by reascon cof
such participation.

E. Miscellansous

1. Group Grievances
If, in the judgement of the 2ssocciation, a
g;ievance affects a group or class of employees,
the Association may submit such grievance in
writing to the Superintendent directly, and the
processing of such grievance shall be commenced at
Level Two.

2. Written Decisions

All decisions shall be in writing setting forth the
decision and the reason(s) therefore, and shall be
transmitted promptly to all parties in interest and
to the Asscociation. Decisions rendered at Level
Three shall be in accordance with the proccedures



set forth in Section C, paragraph 6. c of this
Article.

——

Separate Grievance rile

Ail documents, communications, and records dealing
with the processing of a grievance shall be filed
in a separate grievance file and shall not be kept
in the personnel file of any of the participants.

rorms

Forms for filing grievances, serving notices,
taking appeals, making reports and recommendations,
and other necessary documents shall be prepared
jointly by the Superintendent and the Association
and given appropriate distribution so as to
facilitate operation of the grievance procedure.

Meetings and Hearings

All meetings and hearings under this procedure
shall not Le conducted in public and shall include
only such parties in interest and their designated
representatives, heretofore referred to in this
Article.
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ARTICLE IV

EMPLOYEE RIGHTS

Pursuant to Chapter 303, Public Laws of 1968, as amenced,

the Board hereby agrees that every employee of the EBoard

shall be protected in the exercise of the right, freely and
without fear of penalty or reprisal, to form, join, and assist
or to refrain from any such activity

any employee organization,

Nothing contained herein shall be construed te deny or restrict
any employee such rights as he may have under New Jersey
School Laws or other applicable laws and regulations.

The rights and privileges of the Association and its represent-
atives as set forth in this Agreement shall be granted to

the Asscciation as the exclusive representative of the
employees, and to no other organizations.

The Bcocard agrees that there shall continue to ke noc discrim-
ination, and that all practices, procedures and policies of
the schoel system shall continus to exemplify that there is
no discrimination in the niring, training, assignment, promo-
tion, transfer, discipline of employees, or in the application
or administration of this Agreement on the basis of race, creed,
color, religion, naticnal eorigin, sex, domicile, marital status
and age. The only grievances that may go to arbitraticn under
this paragraph are those alleging discrimination with respect

to terws «nd conditions of employment.

Alleged violations of Paragraph A of this Article may he
appealed before the Public Employment Relations Commission and
shall not be arbitrable under Article III of this Agreement.

Both parties to this Agreement understand and agree that
necessary criticism of an employee should take place in
private if conditions allow.

Whenever any employee is required to appear before the Board
of Education for a disciplinary matter, the emplcyee shall
be notified in writing of such requirement and the reasons
for such regquirement and the time and place of the meeting,
and shall be entitled to be accompanied by a representative

of his/her choice.

ARTICLE V

EMPLOYEE FACILITIES

Upon request of the Association, a vending machine will be
allowed in each employees' lounge. The Association accepts
full responsibility for the cleanliness of the area utilized



for the above machines.

The Board will provide a telephcne line in each employees'
lounge. The line will ke in thes name of the Association.
The Beard will pay the menthly bazse rate only for such line.
The Asscciation shall be responsible for any billing amount
or charges above the monthly base rate.

ARTICLE VI

ASSOCTATION RIGHTS

A, Meetings

The Association shall be provided use of a meeting room for

legal Association business provided same is regquested in advance.
Locatiecn of the meeting room shall ke designated by the school
administration, Utilizaticon of this school area shall noct
conflict with other scheduled meetings, classes, or student
activities, and shall entail no cost to the Board.

B. guipment

Ltrj

ion shall be entitled to reasonable use of a school

mzchine, and audio-visual equipment, provided
is notified in advance by the Association
provided such use shiall not interfere with

cr business cperations,

~~ L L

Il

C. Bulletin Boards

The BRcard of Education shall provide bulletin boards for Asso-
ciation use. Such pbulletin boards shall be lccated in the
employee lounge or such other appropriate location.

D. Mail Facilities

The. Association shall be allowed reasonable use of school
mail boxes. A copy of items to be mailed shall be provided,
in advance, to the building administrateor for his approval.
If the administratcr disapproves cof the item({s) to be mailed,
then the item({s) must be enclosed in a sealed envelope in
order to be sant through the school mail facilities.

E. Liaison Council

The Associaticn shall select an Employee Council which shall
meet with the Superintendent at least once a month during

the school year to review and discuss current school problems
and practices and the administration of this Agreement.
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ARTICLE VIT

EMPLOYEE BENEFIT PROGRAM

Health Insurance

cntlnue payment of New Jersey Health

1. The Beoard shall c
Benefits Insurancs Coverage for each employee and
eligible dependents.

2. In the event an enployvee elects not to participate
in Health 3exefits Program described in Paragraph 1,
such employee may select the following option.

a. The Beard wl rovide, at no cost to the employee,
he ®Washing .National Disability Insurence Plan 1
with Class D or E coverage, as selected by the
employee. Such coverage weould be cfkealea for
a one-year pericd commencing at the termination
of covaral rnder the Health Renefits Program.
An employ may re-elect this option sach new
i
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that the emplcyee has al
coverage.

Prescripticn Plap {2ffective Jan. 1,

The Board shall provide, at no expense to the employee,
a two dollar {$2.00) co-pay family prescription plan.
This will be the Blue Cross Prescripticon Plan or a Plan
to be mutually agreed upon.

Dental Plan

A dental plan, to ba mutually agreed upon by Association
and Board of Education, shall be provided for each employee
and will include family coverage. The cost feor the employees’
coverage shall be borne by the Board. The additional
cost for dependent coverage shall be borne by the Board
for the duration of this Agreement, but such costs for
dependents only shall ke capped at the premium rate being
paid at the expiraticn of this Agreement, June 30, 1993.

Optical Reimbursement Plan

For employees who have garned tenure as of June 30, 1991,
and for custodial staff members who have comgleted at
least three vyears of district service as of June 30, 1991:
The Board will provide reimbursement up to a total of
$200.00 to each employee during the life of this Agreement
for optical services. For any empleyee acquiring tenure,



11.

or any custodian completing their third year of
employment during the life of this Agreement, they shzll
be entitled to the prorated balance against the remaining
years of the contract.

For all staff who have not earned tenure as ¢f June 30,1997,
and for all custodial staff members who have not completed
three vyears of district service as of Junes 30, 1991:

The Board will provide reimbursement up to $1008.00 per
employee per year and unused entitlement(s) shall not
accumulate and shall not be available for uvse in a subsequent

vear.,

There funds are for reimbursement of optical expenses
for the employee and his/her family which are nct reimbursable
under other insurances under this Article.

Descriptions

A !

The Board shall provide to each employze a dascription

of the health care insvrances provided under this Article
not later than Septemiber 30 of each school year. Such
description shall include a description of conditiens and
iimits of coverages.

ARTICLE VIIX

POSTING OF VACANCIES

All known vacancies or new pecsitions shall be posted in

the principal's office and in the employees' loungs at
least ten (10) school days prior to the closing date for
applications, in order to allow employees who may he inter-
ested in applying for such positions the opportunity to
apply. In the event that it is impossible for the admin-
istration to comply with the ten (10) day posting periocd,
it shall post the jobs for the longest period possible
given its staffing needs.

Employees desiring consideration for transfers to vacancies
that arise during the summer shall notify the Superintendent
in writing during the month of June. The administration
will notify these employees of any vacancies that arise
during the summer so that they might apply.
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ARTICLE IX

DEDUCTIONS FROM SALARY

7. The Board agrees to deduct from the salaries of its
employees dues for the Ege Harbor City Education Asscoci-
ation, the Atlantic County Council of Education Associations,
the New Jersey Educaticn Association, and the National
Education Azsociation, as said employee individually
and voluntarily authorizes the Beoard to deduct, Such
deductions shall be made in compliance with Chapter 310,
Public Laws of 1967, N.J.S.A. 52:14-15.%e, and under
rules established by the .State Department of Education.
Said monies, together with records of any corrections,
shall be transmitted to the Treasurer of the Egg Harbor
City Education Association hv the Llrteenth {15th) of
each monthly pay peried in which deductions are mzade,
The 2ssccistion shall disburse such monies to the appro-
priate asscclation or agssociaticns. Employee author-
izaticns shall be made in writing.
2. Each ¢of the asscciationz nrnamed above shall certify
to the Board, in writing, the current rate of its membership
dues. Any association whioh shall change the rate of

H =

its membership dues shal

' ve the Board written notice
prior to the effsctive dat il

v -
of such change.

dues deducticns may

3. additional authoriz T
r rules established by
o)

:J.
e received after August u
the State Department of Educa

4. Any written authorization for dues deductions may

be withdrawn by the empleyse 2t any time by the filing

o notice of such withdrawal with the Board. The filing

of notice of withdrawal shall be effective to halt deductions
zs of Januarv 1 or July 1 next succeeding the date on

which notice of withdrawzl is filed.

5. The Board agrees to establiish a savings plan through
payroil deduction with an accredited instiftution selected

by the Association. The amount of the deduction shall be a
flat dollar amcunt, and not a percentage amount. Applications
may be made upon initial employment, or by September 15 and
January 15 of each year, and members may cease their deductions
at only these same points in the year. Deductions shall begin
no later than the second pay period following the closing date
for applications.



ARTICLE X

WORK YEAR ; WORK HOURS

&, Professicnal] Staff

1. The in-school work year for teachers shall be one hundred
eighty (150} teaching days, and cne (1} day immediately
preceding the teaching days. In addition, teachers
may be reguired to attend two {2) in-service day workshops
not to exceed five {5) weork hours within the confines
of a neormal day. In additicn, teachers will attend two (2)
one hour meetings per month. $aid meetings are not to
go beyond the hour of 4:00 p.m. There shall be a ten (10)
day written notice given fory sach meeting, and an agenda
for each meeting shall be prr'ided priocr to noon on the
day of tJﬁ meeting,

2. Parent Conferences: There shall be one (1) early dismissal
day in the fall and one (') in the spring for afterncon
parent corferences., In addition, there will ke twe parent
conferencs evenings in the fall and one parent confersnce
evening in the spring. A parent cenf-rbnce even*ng shall
be in zddition to the teachers' reqular workday and shall
not excesd two and one-halif (2%) hours in length. Should
district-wide afternoon parent conferernices be scheduled
beyond 4:00p.n, to 4:15 p.mn., compensatory time shall
be granted. sSuch time shall be arranged between the Super-
intendent of 3chools and the Association President.

3. Teachers employved effective 7/1/88 and thereafter may
be reguired to work an additional three (3) days be ond
the 183 day indicated in Section A-1 of this Article during
the first two full years c¢i employment.

B, Support Staff

1. Work vear - Twelve Month Employeses:

a. The work your for twelve month employees shall be
July 1 through June 30,

b. The workweeck shall be Monday through Friday.
c. Twelve month secretaries shall work same calendar

as that worked by teachers from ist day of teachers
attendance until last day of teacher attendance.

13.



Work Hours

[p®)

Secretaries

a, Twelve month secretaries shall work =ight (8}
hours per day, inclusive ¢f a2 one (1) hour
lunch.

b. From July 1st to August 3ist, clerical staff
shall work six and one-half (é%) hours per day
inclusive of a one (1) hour lunch,

Custodians

or

a. Custodians shall work the following schedules:

Day Shift - Eight (8) hours per day, exclusive
cf a one (1) hour lunch.

Wight shift - Eight {8) hours
of a one-half (3

-y
43
FH

day, inclusive
ix al break.

b, From the day after the last reguired day of
teacher attendance through the day pricr to the
first reguired day of teacher attendance,
custodians shall werk seven (7) hours per day,
exclusive of a one-half (%) hour lunch.

Overtime

Any employee working in excess of forty (40) hours
per week shall be ccompensated overtime fcr all hours
in excess of forty (40) at one and one-half (1%)
times their normal hourly rate.

Call Back

Any employee who is called into work at times other than
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18.
his/her regularly scheduled work hours, shall be guaranteed

a minimum of two (2) hours pay at the overtime rate.

This minimum guarantee provision shall not be applicable

if the time is contigucus to an employee's regular work
schedule,

ARTICLE XX

TEACHIKG HCURS AND TEACHING LOAD

Classroom teachers, in addition to their lunch period,

shall have two hundred (200) minutes per week of preparation
time, where practical. Such time shall be scheduled in

not less than thirty (30) minute blocks on at least four (4}
days per week. If such preparation time is denied, then

the teacher shall be compensated pro rata at the rate

paid to per diem substitutes.

Effective 1588-198%, the student day shall be increased

by fifteen (15) minutes to five (5) hours and forty-five (45)
minutes. The teachers work day shall start ten (i10) minutes
befeore the start ¢f the =ztudent day and shall end thirty (30}
minutes after the end of the student day.

The dismissal time for =students shall be in accordance

with a half-day schedule on the first day of requlred
student attendance, but staff shall work a full day on
this day. The dismissal time for staff shall ke in accordance
with 2 half-day schedule on the final schiocol cay before

the Thanksgiving and Chrisimas vacations and on the final

day of student attendance.

Any teacher losing normal lunch period due to assigned
student supervision in an emergency situation shall receive
conpensatory time at a time mutually agreed upon between
the teacher and principal.

ARTICLE XII

TEACHER EVALUATION

There shall be a2 minimum of one (1) evaluation per year
for all tenured teachers, and a minimum of three (3) eval-
uations per year for all non-tenured teachers employed

for the full scheool year.

Each evaluation shall consist of a classroom observation

by a supervisor, a written evaluation report, and a con-
ference between the supervisor and the teacher to discuss
the report. The written evaluation report will be provided
to the teacher at least one (1) day prior to the evaluation
conference. The conference shall occur no later than
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five (5) days after the cbservation. Both parties shall
sign the written evaluation report and retain a copy for
their files. 8Signing cf the evaluaticon by the teacher
does not signify acresment. It indicates that the teacher
has acknowledged receipt ¢f such report. No such report
will be olaced in the teacher's file prior to the evalu-
ation conference.

Teachers shall have t
of the evaluation report within ten (10) days of the

conference, and such disclaimer shall be attached to all
copies of the evaluaticn report.

Fer all non-tenured teachers employed or re-empleoyed as

of September 1% of each schecol year, at least one evaluation
shall occur by December 1, and the third shall be completed
Ly Aoril 15, For aill non-tenured teachers employed aiter
September 15 of the school year, the schedule of evalvaticns
shall ke determined by ithe administration based cn the
rroporticon of the school vyear empleoyed. For all tenured
teachers, one evaluation shall be completed by June 7.

ARTICLE XIIT

1

COMPLATINT PROCEDURE EEGARDING PROFFESSIONAL STAFF

rocedural Reqguirement

LI

Any ceomplaints regarding an employee made to any member

cf the administration by any parent, student, or other
persony which does or may influence evaluation of an employee
shall pe processed according to the procedure outlined
helow,

Meeting with the Principal cor Immediate Superior

Thie principal or immediate superior shall meet with the
employee to apprise the employee of the full nature of

the complaint and they shall attempt to resolve the matter
informally. |

Right to Representation

The employee shall have the right to be represented by
the Asscciation at any meetings or conferences regarding
such complaint.

Step 1 - In the event a complaint is unresolved to the

satisfacticn of all parties, the employee may reguest
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lainant to attempf to resolve
complaint is unrescolved as a result
no mutually acceptable conference
pl 1int shall move to Step 2.

a conference with the comp
the complaint. If the
of such conference or i
can pe agreed on, the con
Step Z - Any complaint unresclved under Step 1, at the
request ¢of the employee or the complainant, shall be reviewed
by the Building Principal or c¢ountervart supervisor in

an attempt to resclve the matter to the satisfaction of

all parties concerned.

L

Step 3 Any complaint unresolved at Step 2 may be submitted
in writlbg by the complainant or the employee to the Ruilding
Principal or counterpart supervisor, who shall forthwith
forward & copy to the Superintendent or his designee and

the complaina

Step 4 - Upon receipt of the written complaint, the Super-
intendent or his ﬁe5191:3 shall confer with all parties.

The employee shall have the right to be present at all
meetings of the Surerintindent or his designee and the

complainant.

Step Z - If the Superintsndent or his designee is unable
tc resolve a complaint %o the satisfaction of all parties
f the complainant cor the emplovee,

concerned, at the reguest
he shall forward the resul of his investigation, zlong
in writing, to the Board of

with ‘his recemmendations,
Education and a copy to all parties concerned.

bt O e f
0

Step 6 - After receipt of the findings and recomnmendations
of the fuperintendent or his designee, and before action
thereon, the Board of Zducation shall affcord the parties
the opportunity to meet with the Board of Educaticn and
show cause why the recommandations of the Superintendent
or his designee should not be followed. Copies of the
action taken by the Board of Education shall be forwarded

to all parties.

Step 7 - Any complaint unresclved under Step 6 may be
submitted by the emplovee to the grievance procedure as
set forth in Article III of this Agreement and shall

commence at Level 3.

A copy of the report(s) from the complaint shall be placed
in the employee's personal file.
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ARTICLE XIV

FATR DISHMISSAL PROCEDURE FOR PROFESSICNAL STAFFE

Notification of Status

i. Date

On or before Aprild 30 ¢f each vear, tne Beoard of Education

shall give to eazcihi non-tenured teacher ccntinucusly em-

ployed since the greceding September 30 either:

a. A written cffer of a2 contract fer smplovment for the
next bqrcceﬁlﬁq vear providing &t lea the same tearms
and cenditicnzs of smplovment, hut w such benefits
as may be reguired by law or agreewment LDetween the
Board and the Asscciation, or

b. A writien notice that such emplovment shall not be
cffered.

Failure to Comply

Should the Roard izil %o give a non-tanured ther aither

an offer of contract for employment for ithe vt succeaeding

year or a notice that such employment shall t be offered
within the fim=2 and inr the manner provided by this Article,
the Board shall have deemed to have coffered to that teacher
continuved employment for the next succeeding scheool year
upon the terms and conditicns of enployment as may be
required by law or agrzement between the Board and the

Association.

s}

Notification of Intenticon to Return

If the teacher desires to accept such employment, he shall
notify the Board of such acceptance, in writing, on or
before June 1, in which event such empleyment =shall continue
as provided for herein. In default of such notice, the
Board shall not be reguired tc continue the employment

of the teacher.

Notification of Position

Teachers will be notified of a change in their position

for the following year by May 30. Any changes necessary
after this time will be communicated to the teacher concerned
as scon as known.



ARTICLE XV

PATD LEAVE

Sick Leave

Professional Staff:

Transfer from other districts: The Bea
maximum of twenty-five (25) days sick
credit in addition tfo the annual sick
beleow to any teacher employed for 1977-

| Lol ] Cu‘
© 0w

(ﬁ

There shall be ten (10) accumulative sick leave days

in any one school year for full-time teachers.
Nothing in this Agreement precludes bona i
leave utilization in accordance with 12a:;30-~
nor shall any employee be precluded from rei
to work becazuse of such illness {(including
related to childbirth).

JJ
b4 g D

-2+
-

L
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Support Staff

Ten (10) month employees shall be entlL
days of sick leave per work year. Tw

emplovees shalli ke entitled to twelws {(:
sick leave per work year. New hires shs
one (1) sick day per full month remaini
year as of the day of work, such total

o ] .
J .
1

to be available immediately. Unusad sick lzave sha

accumulate from year to year.

A1) Emplovees

P‘h

The Secretary of the Board of Education shall in
each employee by individual written notice of thei
accumulated sick days. This shall be done at the

»
1

beginning of each school year, and no later than Qap—
tember 30. Individual employees shall receive updates
on their available sick leave during the schocl year

upon request,

Payment for unused sick leave shall be made by L{he

Board to the retiring employees with ten (10) or more

years of service in the district provided:

1. The eifective date of retirement is a
last student day in one year and before the first
student day in the following year.

2. The employee submits a non-revocable notice of
intention to retire by the first day of January
immediately preceeding the effective date of retirx

-
F

| St

|8 1]

i
r

—
A

u

ament.
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2t the request of the employee and only in the event

of very extenuating circumstances , the Board may,

but shall not be required to, waive the "summer effective
date” and the "January 1 notification date" requirement.

3. The amount of compensation for each accumulated
and unused sick leave day shall ke in accord with
the following:

Accumulated and Unusszd Days 1991-1992 ©1992-1993

0 tc 50 accumulated days 3 0 per day §$ 0 per day
51 to 100 accumulated davs $20 " " §25 " "
161 to 150 accumulated days §25 " " $30 " o
151 or more accumulatsd days §$30 " " $35 " b
The maximum payment for accumulated and unused sick
leave that a retiring employee may receive shall not
exceel $5,000 for a rztirement during the summer break
in 1%%2 and shall not exceed $5,500 for a retirement
affective during the szummer break of 1923 and thereafter.
r Types of Leave - A1l FEoplovees

With the approval ¢f the Superintendent, an employee may
be aranted for perscnal reasons other than personal
tllness, two (2) days of absence from regularly scheduled
duties within the annual school calendar as approved

by the Board of Education, These two (Z2) days of
absence, when approved, shall be granted without loss

cf salary. Any days not uvtilized by an employee in

one (1) vear of a contract shall not be carried over

to the next year. This refers to personal leave only.
Netice, in writing, shall be submitted one (1) week

in advance, except in emergency. No personal day(s)
51all ba granted befcre or after a holiday, except

in an emergency.

In eappreciation of their efforts to schedule personal
business outside of school hours, the Board shall

pay O cach teacher -n amcunt sgual fo one apd one-hzld (11
times the current rate of pay for degreed substitute
teachers for each personal day not used by the end

of each scheol year. Such payment shall apply to

support staff, also, at the rate equal to one-half (%}

the employee's per diem rate of pay for each personal

day not used by the end of each school year. For

all employees, this applies only to the two (2) personal
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davs available under fection B-T1-a of this Article.
Payment shall be made as soon as possible after the
close ¢f the school y=ar.
dditiocnal Personal Leave

With the approval of {he Superintendent, an employee
may be granted one (1) zdditionzl dav of leave with

pay after he has used the days provided in. Secticn
B-1-2 of this Article. Thig additicnal day of personzl
leave 1s subject to the following provisions:

Perscnal l=ave shall bhe limitsd tc urgent legal, family,
or perscnal matters » necessitate the employee':
absence on a workdav. Ferzconal leave shall not ke
used for recreation, entertal other emplovment,

r for mactters which can e ed outside of work

o0
O
N
]

Reguests for perscnal leave shall be filed with the
Superintendent at least five {5) scheol days in advance
of the ¢ ntcmp]ated absance, @xcept in cases of smergency,
in which case the empioyee shall file the reguest

&5 S0o0n &85 thm need for the leave is known, The employee
shzll state the reason for the reguest and explain

the necessity for the matter Lo b2 handled during

WOLK nours.

i ot be granted cn
llowing a holidavw

iditional persconal day sha
immediately precsding or I
heduled schoel recess,

.
L
(o]

The Superintendent, or his designee, shall review

each application and zpprove or disapprove the reguest.
If disapproved, the reason for the disapproval shall
be stated,

In an emergency, the Superintendent or his designee,
upcn being informed by the employse of the nature

f the emergency, may waive all restrictions and
authorize an emergency p=arscnal day, of satisfied
that the restrictions in c¢. abcove impose an undue
hardship.

Death in the Tmmediate Family

&n emplcyee will be granted, with his option as to
numker, up to five (5) cays of absence without loss
of salary due tc death in the employvee's immediate
family. Such bereavement davs include, if appropriate,
holidays and other days when schocol is closed, but



do not include weekends, ‘"Immediats famiiy” shall
be defined as mother, father, child, spcuse, brother
and sister. In additiocon, with emplovee cption as
to numbesr, up to two (2) days shall bte granted for
death of a grandparent cor grandchil and in-lawvs,
and one (1) day for death of another clhse relative,
rdditional time may be granted at the sole discretion
of the Superintendent.

4. Iliness in the family
Up to three (3) days leave of zbsence, per year, shall
be granted in the event of illness in an employee's
immediate family, as defined abkove. Such davi(s), as
applied to teachers, shall be paid a2t tha emploves's
rer diem rate minus the cost of a X.J. tzacher-certi-
fied seustitute. Such day{s}), as = ied Lo support
staff, shall be paid at the rnolcw“m s mer diem rate
minus the cost of a substitute. &uch day(s) shall
be available only after the onpl = taken at
least one of the general perso ilable under
Secticon B-1-a of this Article.

5. Professional Leaves (teachers only)
Upon prior appreval of the
cf absence, wiih pay, may oe
of visiting other scheools or
an educationzl nature.

6. Jury Duty Leave

Employees shall be granted jury duty lsave with pay.
To ke eligible for pay, the employee shzll write to
the court authorities requesting to be sxcused or

to have the jury duty postponed to a time when school
is not in session. Emplovees shall submit a copy

of the summons as well as & copy of the employee's
letter to the court authorities seeking excuse from
jury duty to the Superintendent to be eligible for
fuil pay in addition to jury duty pay should such

employee(s) still be required to serve. Employess
on approved jury duty leave shzll bhe entitled to full
pay in esdditien to their jurw :

22.
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ARATICLE XVI

UNPAID LEAVES OF EBSENCE FOR PROFESSICNAL STAFF

Child Rearing

1. €Child rearing leave, without pay, shall ke grented to
2

an emplcyee with a uhlld less than six (6) months
of age provided application is made in wrxting at
least sixty (60} davs prior to the beginning of such

leave. Such leave zhall not exceed a perwod of
twenty-four (Z4) months.

!

nall commence on the 1st or the

2. Child rearing igave =
reguested by the employee.

15th of the month

enpleyee intends to return to active

3. HNotice that ar
duty must be made no later than April 1 of the prior
schocl year for a Saptember 1 return or sixty (69)
days prior to a January 1 return. Any other return
date may be granted if such return is by mutual
agreement hefween ths employee and the Superintendent,
shall be effective for the 1St'day of any month, and
sufficient advance nctice is given, as determined by
the Superintendent,

4. Personnel razturning {rom a child rearing leave may
be restorsd to the exact same posltion, subject area,

and grade level vaczted at the commencement of such
leave, Such determination resides solely with the

Board,

5. Personnel r=zturning frem a child rearing leave shall
be placed on the latest salary guide with employees
of equal training and experlence., No experience credit
will be granted for the peried of such leave unless
ninety (90} or more days have been worked in the year

in which the leave was granted.

5. any employee adepting an infant child up to one (1}
vear of age shall receive similar leave which shall
commence upon receiving de facto custody of said infant
or earlier if naecessary to fulfill the reguirements
of adoption. All the above procedures shall apply

where applicabla,

7. The Board need not grant child rearing leave to a
nen- tenured teacher beyeond the contract vear 1an which

the leave is oktained.

Fringe Benefits

The employee on child rearing leave shall pay his/her
share of fringe benefits.
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Good

Othe
the
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Cause

r leaves of absence, without pay, may be granted by
r =

Board for good

Military Leave

Military leave shall be granted to an employee in accorcance

with the mandates of stztuie.

Extzsnded Personal Leave

1. Zn extended leave for personal reasons, without pay,
shall be granted to =z ma:imum of two (2) emnlilovees
per year, provided application in made in writing
no later than June 1 preceding the reguested
commencenegnt of the leave, fuch leaves shall be for
a pericd of one {1} school year (September 1 through
June 30).

2. To be eligible for =zuch lezve, an employee musit have
zeen empleyved for at lzast zevan (7)) consecuibive years
(inclusive of zny Beard spproved leave) in the Euag
Harbor City Schoals. 7o be gligible for a second
guch leave, the employea must be empleoyved for an
additional seven (7} years, inclusive of othe
approved leaves, but fsclusive of leave under this
Section.

3. In the event more o Two (2) employees reguest such
ieave, extended pers 1 lezave shall be granted based
upon total length of szrvice.

4. Extended personal leave shall be granted for the

follocwing reasons:

e anc/or campaign for

2. Service in a public ofi
= cant or another person.

i
such service for the app

r~f}

b. Outside teaching in a2 college, university or other
public scheool

¢. Engaging in activities of the Asscociatiocn or its
affiliates,.

d. GCther perscnal reascns.
The employee on leave shall not be entitled to any

benefits provided by this Agreement except as expressly
provided for by this Article and by law.



[\
i

6. All benefits to which an employee was entitled at
the time his/her leave commenced, including unused
accumulated sick leave znd credits toward any other
leave, shall be restcred to him/her upon his/her return,

and he/she shall be assigned tc a pesiticon within
his/her area of certification., Credit for advancement
on the salary guide shall not be earned while the

employee 1s on leave.

ARTICLE XVII

TUITICN REIMBURSEMERT FOR PROFESSIONAL STAXY

Employees shall be be reimbursed
of each graduate course ug Lo 3
per year per amployee based upon

credit rate hour.

In order to be eligible for course reimbursement and receivs
salary guide credit, the teacher must:

1. Submit district course appr
to the Superintsndent for app

2. Submit to the Superlh_'“ﬁtdt a cop
TR § R . e
o

script with a grade cf "B" cr he
course tuition bill

3. Teachers submitting proof of having attained suffici
credit for lateral movament on the salary QUlQL {e.c.
BA to BA+15} shall be placeﬂ retroactively, if nesces
on the appropriate column of the salary guide on 3Sept
1 or February 1 following the semesgter in which the
necessary creadits for advancement were attained, prcvided
that:

I
sary,

5 !
H ya
emper

a. the teacher submitted to the Superintendent by
December 15 of the previcus schcol vear a notice
of intent to advance on the salary guide in the

coming school year; and
b. the teacher submitted the Superintendent, by Septerber
15 or February 15 of the lateral movement year,

an official course transcript indicating the necessary
credits for such movemants.

4., 1If the requirements and time lines of B-3-a and B-3-b
of this Article are not fulfilled, the teacher shall be
placed on the appropriate column of the guide on September
1 of the following school year.

5. All necessary forms shall ke availapble in the main
office of each school building
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ARTICLE XVIII

VACATIONS AND HOLIDAYS FOR SUPPORT STAFF

Holidays

All twelve (32) month custodial employees shall receive
thirteen (13} holidays with pay. These holidays shall be
as follcws:

1. Independences Day 8. Martin Luther Xing's Birthday

2. Labor DRay 9. Presidents' Day

3. Thanksgiving Day 10. Good Friday

4., ©Day after Thanksgiving 11, Easter Monday

5. Descember 24 12. Memorial Day

6. December 25 13. Veterans' Day

7. January 1
In the event that a holiday falls on a Saturday, Sunday, or
a student day, the administration shall designate an
alternate holiday.
Vacation

411 tweive (12) month empleoyees shall be entitled to
the following vacation days, with pay, per year:

Upon zompletion of cns (1) vear 5 working days
Upon completion of two (2) years 10 working days
Upon completion of tnree (3} years 10 working days
Upon completion of six {6) years 15 working days
Upcn completion of eight (8) years 20 working days

ARTICLE XTIX

EMPLOYMENT PROCEDURES FOR SUPPORT STAFF

All custodians newly employed may be regquired to complete
a probationery period of up to sixty (60) calendar days,
during which the Board retains the right to terminate

at will. Any such termination shall not be subject

to the grievance procedure.

Upon completion of the probationary period, custodians
will be issued an employment contract.

No employee shall be disciplined or discharged without
just cause. This provision shall not pertain to non-renewal
of a non-tenured employee's contract,
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27.
ARTICLE XX

MISCELLANEQUS

No pupil grade or evaluation shall be changed without opportunity for prior
consultation with the teacher.

ARTICLE XXI
DURATION
A, This Agreement shall b effective’as of July 1, 1891, excent as herein

provided, and shall centinue in effect until June 30, 1283, subject to
the Association's right to begin ragotiations for a successor

Agreement in accordance with Article H of the Agreement.
B. Inwitness thereo!, the parties hereto have caused this Agreement o
be sighed by their respactive Pfecfﬁems attested by their respective
secretaries, and their Corpoiate ceals to be placed therecn.
£EGG HARBCR CITY EGG HARBOR CITY
BOARD OF EDUCATION . EDUCATION ASSOC!ATION
! - L, %
3 \_/
&44./ -W" At é/uun/ W

President .- resi
@7/ /M/a &j;m ) /éw\

g aereiary ~ Seor clary



SCHEGULE A-1 - JULY, 1991

Step 3A
-  add 5300 to EA Step for RA+15.
A 24,3508
B 24,310 - add $800 to BAa Step feor MA.

- The 1941-98Z salary for all teaachers
D 26,204 who were on or above STEP € during
the 1990-91 school yezr shall be
£ 26,375 $3,080 abowe BA STEP Q. radd §300
for BA+15. Add $E800 for MA,
F 27,698
G Z8,6740 - All teachers with 18 or mcre Years
of service in the cistrict shall
H 29,533 receive on additional $400.
I 30,336
- TFor July, 1231 guide only: Aany
J 31,203 feacher who, in the 18%1-32 year,
was moved the increrent step
X 32,071 jendlnu settlement, and then
found that step to bs more than
L 32,3176 the settlement step, shall continue
at the original increment movement
M 34,081 salary,
N 35,013

O
Ll
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-
-
[Vel
L



SCHEDULE A-2 -

JANUARY,

1992

38,878

40,2565

Add §300 to Bh Step

Add §800 to BA Step

Add $1,265 ¢
currently re
Max (Q+). A
rdd $800 for

™)
L0
0

for BA+15

i ot .
CeacniYys

ol - -
TR ONY

for BA+15.




Step BA
A 26,322
B 26,962
c 27,537
D 28,187
B 25,270
= 29,713
G 3,628
H 31,70
I 32,623
J 33,545
K 34,505
L 35,466
M 36,045
N 37,659
o 38,724
P 40,031
Q 41,757

e
Ak N

o
Y

30.

EDULE A-3 - JULY, 1992

Add $400 to BA Step for BA+15

z2dd $1,000 to BA Step for Ma

[
)

Ted
[ 73]

The 139

who ware on or akove STEP Q during

salary feor all teachers

the 1991-92 school year shail be
1,324 above the BA STEP (. For
ication purposes, this shall
e cailled a BA Supermaximum, Add
0C to BA Supermaximum for Ba+15
Supermaximum, Add $1,0300 to BA

Supermaximun for MA Supermaximum.

211 teachers with 18 or more years
of service in the district shall

receive an additional $400.
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Sunmmer Work and Homebound Instruction:
1891-82: $18.50 per hour

23 $£20.00 per hour

Irntramurals anc¢ Coaching:

1521-92; $1,200.00 per year
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SCHEDULE B - CUSTODIAL AND MATNTENANCE STAFF WAGES

JULY JAN. JULY

1991 1992 1992
Step —_— —_— ——
i 15,542 16,008 16,709
2 16,042 16,523 17,209
3 16,595 17,093 17,762
4 17,158 17,673 18,375
5 17,793 18,326 18,5985
6 18,384 18,936 19,700
7 19,391 19,973 20,355
8 20,271 20,879 21,471

SUPER MAXIMUM

The July, 1991, salary for any custodial who
was on or above STEP 8 in the 1990-91 school
year shall be $1,889 above the July, 19%1, STEP 8.

The January, 1992, salary for any custodian
who was on or above STEP 8 in the 1990-%1
school year shall be $1,946 above the January,

1992, STEP 8

The July, 1992 salary for any custodian who was
on or ahove STEP 8 in thes 1991-92 school vear snall

be $3,066 above the July, 1992 STEP 8.
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SCHEDULE C - SECRETARIAL STAFF WAGES - 12 MONTH

JULY JAN. JULY
1991 1992 1992
Step —

1 16,059 16,540 17,209
2 16,575 17,071 17,780
3 17,090 17,602 18,351
4 17,606 18,134 18,922
5 18,121 18,665 19,494
6 18,637 19,196 20,065
7 19,152 19,727 20,636
8 19,667 20,257 21,207

Super Maximum: Any Secretafy who is cff guide as of July i, 1491,
shall be paid at a rate which is 6% greater than his/her last

salary.

2ny Secretary who is off guide as of February, 1991, shall be paid
at a rate which is 3% greater than his/her last salary.

Any Secretary who is off guide as of July, 1992, shali be paid at
a rate which is 74% greater than his/her last salary. '

Longevilty: The salary rate for the one Secretary who has more
than 20 years of service in the district as of July 1, 1991,
shall be increased as follows: In July of 1991, $1,472 above
current salary (current salary is $24,541); in Januvary of 1992,
$780 above current salary {(current salary is $26,013); in July
of 1992, $2,009 above current salary {(current salary is $26,783}.
The provisions of this paragraph apply to the one aforementioned
secretary only.

Ten Month Secretaries: Should the Beoard hire ten month
secretaries, the salary rate shall correspond to the twelve-
month secretary rate divided by 1.2.




