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PREALBLI
This Asresment entered into this __ _ day of
» 19 ____, by snd botween the Poard of
Baugation of Harmony Township, New Jersey, horeinafter
c¢allad the "Board," and Horoony Townchip Zducation Asso=-
gintion, hereinefter callad the "Association.”

WITLKESSZIZT Hs

WIIERTAS, the Board and tinc Aszogiction recomizoe
end deelaroe that prpviding a quelity edugation for the
ctudents of the Harjony Towmship School/District is their
primary ain and that\the character ofﬁéuch cducation do-
pends predominately ugon the quality_éf teaching, the
availability of muterils, the functional utility of fa-
cilities, the rolcease oY imaginatich in plaming, the
application of domoeratiy proeosses in adainictration,
end the madntonance of hiygl mora}é anong the teaching
faculty, and "

JIEREAS, the meobirs of the teachins profescion
arce perticularly qualifiecd t8 advise the formulntion of
policiss and projrans designek‘to improve aducational
gtandards, and o

WIEREAS, the Board had an oblization, pursuant
to Chapter 303, Public Laws 1958; to negotinte with the
Accocliation as the rcpreuentative‘of employees hercine
after desimated with reﬁpect to tRe terms and conditions
of smploymont, and

WIIEREAS, tze partles have
stendings which thoy absire to confi
be it

ached cortain undere
in this Agreocnent,

RESOLVED, in consideration of\ the following
nutual coverants, 1$ is hereby agresd as follows:

ARTICLE I
RECOGUIITION
l. Uait: The BDoard hereby recoznizes the
Association as the exeluslve and sole repreasentative for
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colleetive negotiation coneerning gn;auangagsaﬁé-terms
IR

and conditions of employanent for all per«onnel whadhor
unacr contraet; on~deaxpy—on—a-por-diorm-banicy-enplogad

[ =]

Teachera and liurse,

but exeluding: All Others 7

2. Definition of Tenchar: Urnless othorwise
irdicated, the tern "toaschers," when uced herslinafter
in this Agrocnont, shall refor to all profescional eme-
rloyeces represented by the Associotior in the nosotia-
ting unit as gbove defined, and references to malo
teachers shall include fenele teachers.

ARTIOLY 11

HEGOTIATION OF SUCCESSOR AGRZS: EIIT

To remain as in present Asreement, but cdd:

l. Begin nepotiations by Oetober 1 for tho
next year.

2, If tho-Board rgfgx#ﬁ% extra fUndﬁ‘fron o
state or fede ﬂovownnggifnowotlatiogn can be xmancnﬁu,
Notice in wpdbing to Hhe Aquoaiation within Tive (5)
days ofrBtificatith. =

ARTICLE III
GRIZVAIICE PROCEDURE .

1, 4 Ygricvonee" iz a c¢lair by a teacher or
tho Association based upon the interpretotion, apnlicas
tion, or violation of this Asroecment, policioes or adnine
istrative deeisions affecting o teacher or o group of
toachere

Paragraphs 2 throuzh 10 to remin ag in
precaent Agreomont.

1ll. If »narty not a:
intendant's disposition,
arbitrator agreeable to bo
tion, Iis decision st d» van in writinsg no later
than twonty (20) days from/the\ elose of the hearing. The
decision shall be binding bn aly parties,

eable with County Super-
y request it to zo tc an
L the Board wtnd the Associge



12, Tho expe 192/6% thoe arbitrotor will be
i and the Associntion.,

borne egually by the Bog
13, All heaor and moeetings will be private
with only the partied in torect and thelr ropresanto=

tivos prosent.

ARTICLE TV
INSURANCE PIODICTION

1. Ir eddition to Soction I oi thz precent
Asreo.ont, Blue Shield for the emmloyee shall bo shonged
$o Blue Shield 100,

2. The Blue Cross, Bluc Shiecld, and Injor
Hedieel for the foacher's femily shall be paid by the
Board as of Septerber 1, 1971.

3, The Carrier of 21l tho hoalth irsurance
annll be Lehigh Vollsy Blue Croos.

4, Any teacher slready covared by ancthor
plar chinll rececive Jashington Kotional Imsurancs naid
by the Board, if he ao denires.

ARTICLS ¥V
TUITION REIMSURSE HT
The Board shzall rei:xburse a teasher fully fsr
advaneced aocurses under the conditions agrced umon in
Sectlon II of the proesent Agreencnt,.

ARTICLT VI
TZACHIUR TGITS

l. Any tgncher mey Jjodn and support the
Aspociation and ;tb affillatas and engage in coliéetive

bormining mmad other aﬁfivit;::¢g;/tﬁes s without
once-ii/gﬂy way 71 the Board either directly

or indireetly.

2. If a teecher is required 1o attond any
meoting affecting his employment in 2ny woy, ho chall
be givon prior notice and may have an Associction pepre-
gentative present to advise and reprocont him, Avy—evws—




3. The tquﬂor will have the axe/psivn rlﬂh?/ﬁ/f
and r60ponsib11ﬁt¥yt0 evalpate a ﬁu&en ord{g;;ﬁa”
thoiiglnay of ke squai. o zrade- hall boe changed
withdut his prov“I

4. AM1Periticizme of tecchors nust be nndo
in confidenee azd not in the nresence of students,
porents, or other public gatherings.

ARTICLY VII
ASSOCIATION RIGITS ANTD PRIVILEGES

1.

quests for infgoxf
angd Linaned -

2, Toachors porticipating in negotintions, AND
griovance procoedings, ocsnfororeesy—ow-meebiewsar shall
suffer ro loss of pay.

3. The Assgociction and ites ropressnitativec
ohnll hovo the right to use the school buildinsg for
nieetings,

4?, The Asﬁociﬂtlgy and ity representatiy
ohzll have the right to use’the schnol facilitieg/ézd
equipmont. The ﬁsaoczﬁtiéh shall: pay for tho ronson=
gble cost of all mnteridls and qpppliﬂs inc1de#t to
such use.

5., The Ascoeciction shall have use of the
bulletin board in the keacherts roon and pyay post No-
tleas on the offico bulletin board.

: P gide of the Asgocie on sh
}qze thipe (3) rcle ad ti week W th
pay to onduot hes ciatz ugineas

ARTICLYE VIII
TEACIIER JORID YIAR
l, The ineschool work year for teachore o=
ployed on a ton (10) month basis shall not exeeed ono
hundred and eighty TWe (188) deys. New porsomnol may
bo required to attend one (1) additional dmy of orientotion,
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2, Tho gchool ealendar for 1971--1972 shall
be 2o set forth in Scheduls B,

ARTICLE X
TOACITING HOURS ALD TIACHILG TOAD

l. The arrival tine for nll teachers schell
ba 8:30 a.2.,, and she doparture bine for all teachers
shall be 2:45 p.u,

2, Duty free lunch period of twenty-five
(25) minutes.

3. On Pridayc ond the day before holidays,
tho toacher's day shall ond at the elose of ths punilts
day.

4, The deily teaching load shnll not excocd
4 hours and 45 minutes of pupll contact,

5. Teachers shall be required to attend no
evening meoetingo.

6. Tho nroetice of using a rezular toncuer
as & substitube shall be discouraged.

7. VWhenover possible a substitubtz nust be
hired for oll tenchers absent,

8. Tegchery par cipatdn: in gxi urrigidls
aq?ivi ies whioh oxtgnd beyond :he regilarly schogule
ig-school day/shall/be volunt: aanéomy ated at fho

: Ura ’

rate of per houra.’

/

ARTICLE X

CLASS SIZE
l. Tindergnrten to Third drade - 20
2, PTourth to ZJighth Grnde ~ 25
3. Tdueoble = 10

ARTICLE X1
SPECIALISTSE
Mall tine: ™wo {2) Physiecal Rducation Teachers
One (1) ‘msic Teacher
One (1) Art Teacher

(]



One (1) Remediasl Readinsy Teachor
One (1) Rurce

One (1) Librarion

Oune (1) Spoeinl ducation Teachor

ARTICLE X1I
NOH-TLACTHTING SUTI S
l. Teachors shall not be requirel tot
o. Supervise cafoteria, sideowalks, buo
loadingz or unloading, or playsrounds,
b, Collzet noney from students,
¢. Keep registers.
do. Correct standordzod tsots uwaod at the
direction of the Noard or the adninigse
trator,
o gofretarial wor canngg&ed gi%h
 feongmicatifs with parepts.
2+ Adtivikies wifioh hgivo nolﬁhuegyiona&~objacw
the ¢ assmqﬁo

Go

o~

tive ﬁl&ﬁll be

ARTICLE XVIIX
TEACHER 3 TLOYIENT
l. IZvory tencher shall be plecced on the proper
step of the nalaxry gulde.
2, Credit shall be given--—upon initial employ-

‘nent fore
S. up to the fifth (5th) step of salary
level for provicus tonehing expericnee.
b. four (4) years nilitary expcrience,
alternate eivilieon servica required by
Saleetive Sorvies Systen, Peace Corno,
Vista, Notional Toachers Corpo, or
Fulbright Scholarship.
3. Any toacher returninz to the Harmony Towmship
School Distriet shell receive the sbove credits upon return.
4, Previocus wnuced sieck leave shell be restored
to o returning tecchor after the above.
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5. Notification of contract and salery stotus
Tor the next year cshall be given before lareh 15 of the
present year to cll tecchors.

AITICLE XIV
SATARILS

1, Salaries shall be sot forih in Schedulc A,

2. Tpoh’ tdachrr shall bs paid evety othor
_Pridasy from\Sebueaber/l to June 15,

3. Zach teacher noy oleet to have ton per
gent (1073) of hio salary deducted from his pay. These
funds chall be paid to the teachor or his estato on
tho last payday in June, which shall bo tho lost ochool
day in June.

4. ‘hen g pay day falls during a school
holidoy, the teachers shall reccive their nay checks
on the last provious working day.

ARTICL:E XV
""'"‘AGIIER ASSTGUUENTS
IT any ch teﬂ aerts flass subjéct
n are poaed, the ‘teachor
be not fie efo A%ril 1 of cach yeer.

ARTICLE XVI
TRAIISFE?S A,,ED IBASSIGH: TnlTs

1, Ko later;ﬁhan April 15 of each yacr all
veecaneice shall bs pﬁstadn teacher being reascigned
ney apply for thefvﬁcanciag,' {f

2, Teachers who desire o change .fn arade, or
cubjoet arod,. or claserou mupt subnit tha request be-
fors ilarch X to the Rrinclpal This roguest chell be
honorod aad not dcniod arbitrarily, QGMricloualy, or
\.ritnout asis in fuet..

/ 3. To/ Yecanof shall be f}lled by means of

invoAuntory tralsfcr if o qumlifleq volunteor is avoil—
able.




4, Ig/a&I transfors ox reassisnjonte the ~
teacher's asreg-8f competence, major or miror f;a;dé,

length of sefvice in fony, cnd-dil other relovant
factors phHnll be rGidored,

ARTICLE XVII
FAIR OIS ISOAT PROCIDURD
Ho later jhan Septesber 15, 1971, the Joint
Committee choll :zéén to;ézvel epggific cni%epié to
be wsed for non-réncwal /of cortract or termtiinetion of
exployment for ntenufé tenthors,

ARTICLE XVIIZ
CO.PLAINTY PROCIDURD
Any complainte regnrding o Aicacher mpdo to
the Adrmirigtrotor or the\ Roard shal)Y be procensed BAO=
cording to the proecedure Heolow:

a. Teacher and pri#@ipnl meet 1o ro-
eolve natipr %ﬁformallyo the tosacher
may have As qéiation reprasontetion
ot any timeif I unrecolved at any
step the n@& step oy be tolken by
oilther pan%yo

b, A conferqﬁce with complainant.

e. If otil} unresolvod after Step 2, eny
conpleint maoy be\token by the teacher
to thé sriavance Rrocodure beginning
witk Step 2.

ARTICLE XIX
TEACIIER PACILITIIS
Bogimming with September, 1971, the Board
will provide the followinz facilities:
6. Filing eablneds in sach classroon
for esach teaehor.
b. An appropriately furnished teacher?’s
lounge,.
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e, Hew fencher's desiis and chairs,

d, Vendi hme in 1'rhc t’-b.cher}'s
loung axgngtion of the PO
eeedslshall be hode by the Aseocia»
tlom

0. Suituile anrpoting in the ﬂabronﬂ
to nubdue %he n¢ieee
ARTICLE XX
ASINKETN0 L, 8T OTL
l. Doginvins Santolber 1, 1971, tho Joint
Somlittec shivll aloo aet s an instructionnl Council
to strengthen the ecdueation promran throush all possiblo
moanss The Cormittos phall, but not liaited to, advise
on cuwrcicwluws improvouent, teachinz teeclmmiquos, expori-
nentation, pupil testinsg and avaluatiosn, philosovhy
and eduentional goels of the diotrict and other releied
nattors roxrding the offectiva cperntion of the llarmony
School Distriet,
2s The Counocil shall nceet aecordins te the
rulua sot up in ecurront Board policy for the Joint

Committee.

ARTICIE XXT
SICK LEAVE

l. As of Septerber 1, 1971, all toochers
shall be eutitled to twenty (20) days sick leave ag of
the Tirst (lst) officinl day of school whethor they
report for duty or not. PFifiscen (15) doys of unusoed
sick loave shell bo accumlated from year to yeor.

2. henevor the Board einployno a toacher who
hos unused accuwmiloted sick loave days fvon another
district, the Board shall gzive the teacher thaso days
eredit in Harmony District plus the tinme in the nbove

paragraph.




ARTICLE XXII
TS T0RARY LEAVES OF ABSIIQE
(not accunulative, with pay)

1. %Swo (2) doys porconal busincess for whiclh
no rcason musht be stobzd.

2. Pour (4) doye for pnrofessionnl aectivitics
such as confireneos or asotinzs of cduecational naturs,
or of the Associatior and affiliatod orsenizations.

3. Tine neceoeary for anpearances in any
legal procedures.

4. Up to five (3) daye for illnacc of an
imnedinte Tanily aember, but no mor> than taree (3) in
guccesclon.

5. Up to five (5) days for death of spouce,
child, son—in-law, daushtor-inelcw, father-in-low,
aotucrein~law, brotlier, sister, nother, father, gronde
aother, mrondfaticr, and wny other person with prinei-

palie roruiscion.

6. Day of une;?d’for close friend.

7. Up to three’(3) days for nacriaze or
honey:ookie 7

8. Up %o (2) dayc for attendins narrinse
of im:cdiute family/meifpor.

5o fime necessary if eelled icto tonporary
setive duty in tho U.8. Reserves or State Tational
Guard. A teachor chall bo uid hisc resular pay irn od-—
dition to ary sovernment pay receivod.

ARILICLT XRINI
EXTOLOED LOAVES O ABSUHCS
{ 7ithout pay, wiless othorwice stated.)

1. Up to two (2) yearo for Poace Corps, Vista,
national Teaecher Corps, sxchange toacher; oversaeas tacchor,
or Fulbrigzht Scholarship prozran.

2 .ldlitary leave,

3. Un to one (1) year maternity leave, In the
avent of otillbirth or denth of child a teacher may ro-
turn to hor position whon physieally able.
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4. Up to one (1) yeoar for any fonmale teacher
adopting an infant child.

5. Up to ono (1) ycar to carc for o sick nene
ber of the teachor's imiediate fomdily.

f 20 r’géescary/to canfais /o’r BCTY in A
publig 6rfigo.

7oﬁ}9ﬁher leavas at the Doardis discrotion.

8, Up tg one ) ygar for o sapbntiopl loayh
with 3 after sef?n (75 Years of" tomehlng in %io Gig-—
triet,

9, Upon roturn fron 1 and 2, the Board shall
gsonsider toachor og 1f actively ormloyed for splary and
siclr leave bencfits.

10. On no lcave zholl o teacher loce his accunu-
lative sick leave aid he shall be returned to the position
nc formerly held.

ARDICLE XXIV

PROTGECRIO: OF T4 CiliRS, d% I:iDPI".T.‘S,L ASD PRODPYURTY

. 7°

wneafe or ha onditdons or arfor.

ondanger t well—bginb.
mburs%/ﬁ toaghor
hio defst 3 xaingt/him bf the
or before the Cofunioed i he ch9é;es z nisecd,

or the final decision is in his favor.

3. The Board chall xyive full supvert, include-
ing lesal and other acsistance, {or any assault upon the
teachor while acting in the discnarze of hic dutioas,

4., A teachor sholl receive full calory and
other bonefits and shall not forfeolt any sick leavo
while sboent dus 0 assault or injury,

5. The Board shall reimburse o teacher for
clothing, othor personal pronerty dawnged or doctreyed,
or injury as a result of an assault vhile diccharsing
duties. All assaults shall iz reported to tho orineipal.
A full time nurse shall be eiployod.

13



ARTICLE XXV
LATHTAANCE OF CLASSROOL COUI0L AT DISCIPLLIL

l. A teacher shell inforn the privcipol of
any sbtudent wno is in necd of attention of a counselor,
posycholoziot, phyesieliar, or other spzeialist. The
principal shaoll arrange a conferovice batwesn hiuself,
tho toacher, and the speecialist to decide appropricte
stopo for resolution of the problen.

2., A student who serioucly disrupto the class
progran nay bo gxeluded from c¢loces by the tencher nnd
roforrcd $o the principal. The »nrineipal chall taoke
nocopsary action to colve the nroblemn.

ARP1CLEL XXVI
BOO:S ALY OTIBR INSTROCLTOGAL ATERIALS ALD SUPDPLID
Whon booke, instructionnl materiels, and sup-
pliec are to be ordered, the teacher who must use thoso
shnll bo enabled to recoiziend those he or sho feels are
appropriate,

ARTICLS XIXVII
LIISCELLALEOUS PROVISIORS

l. This Agroonent consctitutes Board Policy
for tiic term of tho agreenent, and the Board shall
carry out the commituents centoined herein and zive
then full forceo and offect as Doard Policy.

2. Excovnt os thic Agresaent shall otherwise
provide, all teras and econditlions of axployasnt cpplice
ablce on the signing date of the Agroenent o eimloysen
govered by this Agreement as established by the rules,
rerulations, ond/or policies of the Board in forece on
soid date, shall continue o be so applieabls durinz the
tocrma of thiec Agreement. Unless otherwise provided in
thio Agresnent, nothing contoincd horein shall be liiter-
proted and/or applied so ag to oliminote, reduce, or
othermyice detract frown any teacher benofit existing »nrior
to its effective date.
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ARPICLE XXVIII
NAFOLYTATIOS PROCEDUIT
To ronnin as in nrosent Agseeenent.

ARTICL: XXIX
RESOLUDING O AL I .DASSH
To rommivn as in prosent Agroement.

ARTICLE XXX
DURATION OF AGREE. LHT
l. Thic Agreenent chall Yo effzetive o of
and shall conkinus in effect until

July 31, 1972, oubjoet o tho Associationts righ to
cte ove sucecoasor Agrec.iont ac wrovided 1in

nezotl

ARTICLI Ti. This Agreasinent chall rot be exiendel
ornlly, and it is expreasly widerstood thet it ciall
oxplire on the deto indiested, uwnless it ic exterded
in writing,

20 In witnhexx whexeoof the parties heicto

hove eauscd this Agroenont to be cigred by thoiy re-
cpective presidents, atitectod by their reoozetire

soercotarics, arnd thelr corvorate secls to be liced
herzor, all on fl2 day axd yecar firat cbove wrltbtin.

HAR OUY IO SIIr ITARIOWY 7MOWHSIHID
BOUCAVCICL, ASSOCIATION BOATD OT RDUCA' {0
. By -
160 President 1%8 Praesldent
By By
TEc Secretary TEs Ssaratary
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Month
September
tectober

November

December

Janusry
February

March

April
May

June

Total Days

SCHEDULE B

SCHOCL CALENDAR

Harmony Township Sghool

Pogslble Days

17
21
18

16

20
20
22

15
22
10

——T—s

19711972

Explanatisn of Dates

September 8 - Sghaol opens

November 11-12 NJEA Convention
25-26 Thanksgiving Recess
{1 p-m, slosing November 24)

Decenber 23=January 3-Christmas

Hecesgs
{1 p.m. cleosing December 22)

February 2Z21-President's Day
Maresh 3l-April ?7-Good Friday

Easter Heg¢ess
{1 p.m. zlosing Haroh 30)

May 29-Memorial Day
June 1lUé-Last Day of School

183 {Inciudes 1 day for workshop)

In ocase of winter weather ¢losing, any emergency days will be
added at the end of the year and not during the Easter Resess
unless a large amount has been used.,



SCHEDULE A

SALABY GUIDE

Baghelor level

1. $ 8,400
2, 8,750
3o 9.100
4, 9.450
50 9,800
6. 10,200
7o 10,600
8. 11,000
9. llnﬁSO
10, 11,900
11, 12,400
i2, 13.000

Master ILevel

$ 8,900
9,350
9,650

10,000
10, 350
10,750
11,100
11,500
11,950
12,400
12,900
13,400

LONGIVITY: $300 sdditional above maximum - 13th year

500 above gulde = 1l6th year
1.000 above guide - 20th year



