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This Agreement is made this |§ day of March, 1980, between
the Board of Chosen Freeholders of the County of Bergen, herein-
after referred to as ""County' and the Bergen County Court Clerks'
Association, hereinafter called the '"Association', The parties
agree as follows:

ARTICLE 1 - RECOGNITION

The County hereby recognizes the Association as the exclu-
sive representative of the employees in the negotiating unit
certified as Court Clerk in accordance with the certification of
the Public Employee Relations Commission dated January 22, 1976,
Dbckqt No. RO-618.

ARTICLE 2 - TERM OF AGREEMENT

This Agreement shall be in effect from January 1, 1980
through December 31, 1982 and the status quo as of the latter
date shall remain in full force and effect until a new contract
is executed.

ARTICLE 3 - COLLECTIVE NEGOTIATING PROCEDURE

1. Collective negotiations with respect to rates of pay,
houré of work and other conditions of emplofment‘and bargainable
issues shall be conducted by the duly authqrized negotiating
agent of each of the parties. Not more than three (3) additioconal
representatives of each party, plus counsel and two experts,
shall participate in collective negotiating-meetings, except by
consent of both parties.

2. Collective negotiations for the contract period begin-

ning January 1, 1983 shall commence on or about September 6, 1982.
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3. Negotiating sessions shall begin at the time and the
date agreed upon and representatives (not exceeding the number
shown in Section 1) on duty on that day shall be pexmitted to
attend that negotiating session and subseﬁuent regularly scheduled
negotiating sessions without loss of pay. No other payment will
be made to association representatives for the negotiating ses-
sions.

ARTICLE 4 - MANAGEMENT RIGHTS

Nothing in this contract shéll abrogate the management rights
of the elected or appointed officials in charge of the various
departments of County govemment. The County retains the exclu-
sive right to hire, direct and schedule the working force; to
plan, direct and control operations; to discontinue, reorganize
or combine any department with any consequént reduction or other
changes in the working force obéerqing demotional rights established
by Civil Service; to hire and lay‘bff employees in accordance
with Civil Service procedure; to inéroduce new or imp roved
methods or facilities regardless of whether or not the same cause
a reduction in the working force,sand in all respects to carry
out the ordinary and customary funétipns of management, including
the establishment of such operational rules as it shall deem
advisable. Furthér, no management prerogative reserved solely
to the discretion of the County of Bergen by the terms of this

Ag reement shall be made-thea§ubject of a grievance.




ARTICLE 5 ~ DISCRIMINATION AND COERCION

There shall be no discrimination, interference or coercion
by the County or any of its agents against the employees repre-
sented by the Association because of the membership or activity
in the Association. Neither the County nor the Association shall
discriminate against any employee because of race, creed, color,

age, sex or national origin.

ARTICLE 6 - NOTIFICATION OF CHANGES

Proposed new rules or modifications of existing rules govern-
ing working conditiomns, benefits or the creation of new or dif-
ferent job titles or positions affecting the Court Clerks shall
be discussed with the Associafion by the department head, except
for those matters which are solely within the province of the

Assignment Judge.

ARTICLE 7 - SALARY

Employees covered by this Agreement who commenced employ-
ment as Court Clerks prior to January 1, 1980, shall receive
salaries based upon the step system schedulés attached hereto,

as follows:

a. Effective January 1, 1980, the salary for Court Clerk
shall conform to a step system schedule of seven (7) steps start-
ing from a minimum base salary of $11,750.00 per annum to a maxi-
mum base salary of $19,256.00 per annum, as set forth in Schedule A

annexed hereto (table of step system schedule showing all present
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employees in their respective steps as of January 1, 1980).

b. Effective Januaxy 1, 1981, the salary for Court Clerk
shall conform to a step system schedule of seven (7) steps start-
ing from a minimum base salary of $12,000.00 per annum tc a maxi-
mum base salary of $20,256.00 per annum as set forth in Schedule B
annexed hereto (table of step system schedule showing all presenf
employees in their respective steps as.of January 1, 1981).

¢. Effective January 1, 1982, tﬁé salayy for Court Clerk
shall conform to a step system échedule of seven (7) steps start-
ing from a minimum base salary of $12,500.00 per annum to a maxi-
mum base salary of $21,256.00 per annum as set forth in Schedule C
annexed hereto (table of step system schedule showing all present
employees in their respective sfeps as of January 1, 1982).

d. Any newly appointed Court Clerk shall start at the
minimum base salary for Court Clerk'unless they were County
employees at the time of appointméhi. In such case, they will
start at the next lower sala iy step?in the Court Clerks step
system schedule, below their present salary, but in no event less
than the minimum base salary for éOurt Clerk.

e, On the anniversary date of phe newly appointed Court
Clerk's date of hire, or transfer, he or she shall move to the
next higher step on the salary schedule. Thereafter, on the
first pay period of each subsequent calendar year, he or she shall

move to the next higher step.



ARTICLE 8 - LONGEVITY

Lump sum payments shall be made to Court Clerks with unbroken
continuous, long-term service to the County as follows:

a. 6 through 8 years - $100.00.

b. 9 through 13 years - $200.00,.

¢. 14 through 18 years - $400.00.

d. 19 years and over - $600.00.

Such lump sum payments shall be made in the first pay period
of the month following the employee's date of hire.

ARTICLE 9 - HEALTH BENEFITS

Premiums for the current Stafe Health Benefits Plan, now pro-
vided for County employees and their eligible dependents, shall
eontinue to be paid by the County, or the County shall provide
equivalent benefits. Employees must work at least 20 hours per
week to be eligible for coverage.

The County agrees to provide a voluntary dental benefits
plan for the Court Clerks which is the same as the plan pfovided
for Council No.5, N.J.C.S.A. in its labor agreement with the County,
for such portion of the term of this Agreement as such dental bene-
fits plan is in effect for Council No. 5, and subject to the same
terms and conditions of enrollment and participation (one-half the
premium shall be paid by the County and one-half paid by the par-
ticipating employee) as the plan provided for Council No. 5.

ARTICLE 10 - WORK SCHEDULE

The standard work week shall consist of five days, Monday
through Friday with one hour off for lunch. The total work week
is 32% hours, or 65 hours each two-week period. Court Clerks shall
receive a dinner allowance of $4.00 for each day they are required

to work beyond 5:00 p.m,




ARTICLE 11 -~ PAY DURING ABSENCE

1. TUnscheduled Absences - If, for any reason, a Court Clerk
is unable to report for duty, he must notify the depa rtment head
as soon as possible, and before scheduled starting time. Irregular
or poor attendance may be cause for disciplinary action. A
Court Clerk absent from work without notification for five (5)
consecutive working days will be considered to have resigned
from the position. Such resignation ig not considered to be in
good standing. |

2, BScheduled Absences - When a Court Clerk is on a Leave
of Absence without pay for a‘period in excess of three (3) con-
secutive months in a calendar year, the annual salary increase
shall not be paid upon return to active status, but shall be
delayed for a period equal to the period of unpaid leave.

3. Sick Leave. -

a. If the Court Clerk'iskunable to report to woxk due
to illness or for any other reason,?it is essential that the
Court Clerks' department head or supervisor be notified, accord-
ing to the depa rtment's procedurefﬂ,Failure to give proper noti-
fication could result in disapprovaiwof the request for sick
leave or be considered as an unscheduled absence.

b. The cause for the Court Clerﬁ's absence must be
reported daily, unless adequate explanation and reason is pro-
vided to cover several di?sm\ In any sick leave of five (5) days
or more, a doctor's certificate must be submitted if requested
by the department head. The department head retains the right in
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sick leave cases under five (5) days to conduct an inguiry into
the sick leave request or to require examination by a County
physician if the department head has any guestions as to the
Court Clerk's condition.

c. Sick leave must be earned before it can be used.
Should the Court Clerk require none or only a portion of the
earned sick leave for any year, the amount not taken accumu-
lates to the Court Clerk's credit from year to year during
employment.

d. Sick leave is earned and accumulated in the follow-
ing manner: |

1. One working day for each full month of service
during the remaining months of the first calendar year of
employment and fifteen (15) working days (1% per month) for
each calendar year thereafter. If the employee begins work
after the fourth day of the month sick leave is not earned
for that month.

e. Sick leave may be granted for:

1. Personal illness or acqidental disability by
reason of which the Court Clerk is ungble to perform the
usual duties of the position.

2. Serious illness of member bf the Court Clerk's
immediate family or household (as defined in Funeral Leave)
requiring the Court Clerk's attention and care. The circum-
stances of the illness should be of an emergency nature where
the employee is required to be in direct attendance for a |
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beriod not to exceed three (3) working days.
3. In case of extended illness, the Court Clerk
may use accrued Vacation Leave.

f. Accumulated sick leave is forfeited upon separation
from County service, except as provided for under "Terminal Leave',
hereafter.

4., Injury Leave.

a. Injury leave, as distinguished from sick leave,
shall mean paid leave given to a Courf’CIQrk due to absence from
duty caused by an accident, illﬁess or injury which occurred while
the Court Clerk was performing duties and which is covered by
Workers Compensation insurance.

b. All pavments which shall be made concerning injury
leave are subject to the same rules and regulations as Workers
Compensation insurance and shall not be made if the accident is
proved to have been due to intdxicgtion or wilful misconduct on
the part of the Court-Clerk. It a Coﬁrt Clerk, absent from work
due to an accident, illness or inju%y fails to fulfill all of the
conditions necessary to receive compensation benefits, the Court
Clerk shall not be entitled to paﬁment of any injury leave bene-
fits from the County until such coﬁditions have been fulfilled.

¢. The payments enumerated above will be made for a
period not in excess of ninety (90)“working days for each new
and separate injury. After all injury leave is used, the employee
may be granted additionél“iggury leave_pnly upon approval of the
Board of Chosen Freeholders. After all injury leave is used, the
Court Clerk may elect to use any sick leave, vacation or

- compensatory time due at the time of the injury.
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d. Use of injury leave - Court Clerks absent from duty
due to an accident, illness or injury covered by Workers Com-
pensation insurance, who have completed three (3) month's se 1wice,
will be comepnsated by the County at the regular base rate of pay.
Eligibility will be based on the determination of the New Jersey
Division of Workers Compensation under the terms of the New
Jersey Workers Compensation Act.

e. Contested injuries - Charges may be made against
sick leave accrual, if any, in any case where the County is con-
testing that the injury occurred on the job. In the event that
fhe State determines in favor of the Court Clerk sick leave so
charged shall be recredited to the Court Clerk's sick leave accrual
balance. In the event eligibility for payment is denied by the
State, the Court Clerk shall be eligible to utilize sick leave
accruals, if any, retroactive to the date of injury, and to use
vacation leave.

f. Medical proofs - In order to limit the obligation
of the County for each new sepamate injury, the County may require
the Court Clerk to furnish medical proof Qf subﬁit to medical
examination by the County at its expense to determine whether a
subsequent injury is a new and separate injury or an aggravation
of a former injury received while in the County service.

g. When a Court Clerk has suffefed %p injury while on
duty, and is absent for five (5) days or more, it will be neces-
sary for the employee to submit a written certification from a
physician setting forth the natufe of the injury and the physiQ
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cian's prognosis as to the lenth of time before the Court Clerk
can return to duty.

1. Additional reports shall be filed from the
physician every two weeks thereafte;rindicating the current
status of the employee's health and the time of the Court
Clerk's anticipated return to duty.

2. In the absence of such certification, the
Court Clerk shall be removed from injury leave.

5. Funeral Leave.
Court Clerks shall be entitled to four (4) working
days leave with pay to attend or make arrangement for the funeral
of a member of théir immediate families. Immediate families is
defined and limited to sﬁouse, son, daughtér, mother, father,
brother, sister, mother-in-law, father-in-law, brother-in-law,
sister-in-law, son-in-law, daughtef;in—law, grandparents, grand-
children or any other relative resiﬁing in the Court Clerk's
household. |
6. Terminal Leave. .
A Court Clerk, upon retirément, shall be granted a
terminal leave lump sum payment in accordance with Option 1 or
Option 2, whichever the Court Clerk elects:

Option 1. One-half of the Court Clerk's earned
and unused accumulaggd sick leave multiplied by his daily
rate of pay based upoﬁwfhe average annual base pay received

during the last year of his employment prior to the effec-
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tive date of his retirement, provided, however, that no such
lump sum pavment shall exceed $12,000.00.

Option 2. One day of pay for each full year of
service with the County of Bergen.

In addition, in the event of the death of an active
employee, the estate of that employee shall be eligible for ter-
minal leave lump sum payment according to the option selected by
the estate, provided that employee has been employed by the County
for seven (7) consecutive years.

7. Leave of Absence

a. Leave without pay - A Court Clerk may for reasons
satisfactory to the County, be granted a pe rsonal leave of absence
without pay or se wices credit for time absent for a period up to
six (6) months. In exceptional circumstances, such leave may be
extended for an additional six (6) months, provided it is con-
sidered to be in the best interest of_the County.

1. Ordinarily, a personal leave of absence will
not be granted to a Court Clerk for the pumpose of seeking
or accepting employment with any othef employer.

2. Personal leaves of absence are granted with
the understanding that the Court Clerks intend to return to
their County duties. If a Court Clerk fails to rmtum
within five (5) working days after thé expiration of the

leave or excused absence, he may be considered to have

resigned and not in good standing.
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3. Court Clerks on leave without pay for more
than two weeks in any month will not receive paid healfh
benefits, holiday pay, nor will they accrue sick and vaca- -
tion time.

8. Maternity Leave.

Upon her request, a female Court Clerk with permanent
status, may be granted permission to ﬁse her-accumulated sick
leave for maternity purposes. If the request is approved, up to
seventy-two (72) working days of sick leaée with pay may be taken
and/or a leave of absence without pay may be granted.

a. A Court Clerk requesting maternity leave should
report her pregnancy not later than the end of the fourth month.
If there are any personal questions pertaining to Maternity Leave,
the Court Clerk can ask her department head to schedule an appoint-
ment with the registered purse'in the Medical Clinic.

b. A Court Clerk while.qh paid maternity leave is
considered to be an active employeeﬁand as such will continue to
accrue sick leave, vacatiop} holida& pay and other benefits paid
for by the County. ) &

9., Military Duty Leave.

If the Court Clerk has perﬁanent status, he will be
granted a leave of absence without pay, except for the first two
weeks which will be with pay, if the Court Clerk is required to
serve actively in any component of the Armed Forces of the United
States or New Jersey. Miligéry Duty Léave may extend to three
months after the Court Clerk's release from required military

-12-



service. Sufficient proof of active military duty must be pre-
sented to the department head prior to requesting such leave.
10. Yilitary Trining Leave.

A Court Clerk who is a member of the National Guard or
Naval Militia of this State or of the military or naval forces of
the United States required to undergo field training therein,
shall be entitled to Military Leave of Absence with pay for the
fiISt two weeks of such training and Military Leave of Absence
without pay for any additional period of training. He is required
to provide a certified copy of his orders for military training
fo his department head prior to requesting leave for such train-
Ving. Any military pay received while on such Military Training
Leave shall be retained by the Court Clerk and shall be considered
in addition to the regular salarxy he would have received from the
County had he not been ordered to participate in such training.
Military Training Leave granted shball be in addition to any
Vacation Leave or Sick Leave to which the Court Clerk may be

entitled.



ARTICLE 12 - VACATION

1. Vacation leave is earned and accumulated in the follow-
ing manner:

a. One day per month in the first year for the first
eleven (11) months, and four (4) days in the twelfth month, pro-
vided the initial date of hire is on or before the fourth day of
the month.

b. From the beginning of tﬁe second year to and includ-
ing the fifth year, Court Clerké earn vacation at the raté of
1% days per month (15 days per year).

¢. From the beginning of the sixth year and there-
after, Court Clerks earn vacation at the rate of 1-2/3 days per
month (20 days per year).

2. When the Court Clerk has completed his first six months
of employment he may ask to take the balance of his vacation leave
for that calendar year. Beginningljanuary 1 of each succeeding
yvear of employment, Court Clerks miy ask to use, in advance of
earning, the full amount of. vacation leave for that year. Any
vacation time bo rrowed under this&policy must be earned back by
the last pay period of that calendﬁr'year, otherwise any negative
vacation balance will either be charged to available compensatory
time off or deducted firom the employee's pay.

3. In the event of the termination of his employment prior
to repayment of advanced”vaggtion leavq, the necessary salary

adjustment will be made on the Court Clerk's final paycheck.
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4. Earned vacation leave may be accumulated as set forth
in the Civil Service Act.

5. If the Court Clerk resigns with proper notice, or plans
to retire, he may be paid for his eamed and unused vacation
leave as of the effective date of his termination, but in no
case for more than 2 years of unused vacation leave.

6. If the Court Clerk should die while employed, a sum of
money equal to his earned and unused vacation leave shall be paid
to his estate.

7. The salary paid to the Court Clerk while on vacation
leave will be the same amount he would have earned had he worked
‘Ieguiar straight time hours during his vacation period.

8. A Courxt Clerk on apprved paid vacation leave or sick
leave, will continue to accrue vacation leave, according to his
length of service and regular work schedule.

9., If a holiday, observed by the County, occurs during the:-
period of the Court Clerk's vacation leave, it is not charged
against the balance of his vacation leave and he may request an
equivalent day off.

10. Every effort shall be made to arrange vacation schedules
to meet the individual desires of all Court Clerks, but all requests
must be approved by the department head who may regquire that
vacations be scheduled in other than the summer months. In the

event of conflicts in proposed vacation schedules, preference will

be given to the Court Clerk with seniority.



ARTICLE 13 - PERSONAL LEAVE

Each Couzrt Clerk shall be entitled to one day of personal
leave with pay for 1980, one day for 1981 and one day for 1982.-
Personal leave days may not be acc rued. {Department head must be
notified in advance, and, except in case of emergency, prior
approval of the department head must be obtained.

ARTICLE 14 - HOLIDAYS

1. The County agrees to furnishvkhe'following holidays
with ﬁay to all Court Clerks covéred by this Agreement:

The holidays are as follows:

New Year's Day ' Labor Day

Martin Luther King's Birthday Columbus Day

Lincoln's Birthday =~ Election Day

Washington's Bi rthday Veteran's Day

Good Friday ' Thanksgiving Day
Memorial Day “‘: Friday after Thanksgiving
Independence Day % Christmas Day

2. If a holiday failsfduring a Court Clerk's vacation, he
shall be granted an additional dafTof vacation.

3. Holidays falling within a period of paid absence will
entitle the Cou1t Clerk to pay for such holidays. Periods of
paid absences are: Sick Leave, Injury Leave, Terminal Leave,
Jury Duty Leave, Maternity Leave and Vacation Leave.

4. When any of théﬁéboge holidays falls on a Saturday,
Court Clerks shall be off on the preceeding Friday; and whenever
any of the above holidays falls on a Sunday, they shall be off
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on the following Monday, subject however to the schedule of the Court.

ARTICLE 15 - GRIEVANCE PROCEDURE

1. In any case where a Court Clerk in the classified ser-
vice, as defined in the Civil Service Rules of New Jersey, is
suspended, fined or demoted by a department head for a period not
exceeding five days, the Court Clerk may appeal the suspension,
fine or demotion within five days thereof by filing a written
request for an appeal with the office of the County Administrator
with a copy to the department head.

2. The request for an appeal shall set forth a statement of
the Court Clerk concerning the facts relating to the suspension,
'fine‘or demotion.

3. The County Administrator, or a Hearing Officer appointed
by him, shall conduct a hearing on the appeal. The Court Clerk
may represent himself or may be represented by an attorney and
a representative of the Bergen County Court Clerks' Association.

4. The County Administrator shail issue to the Court Clerk
a written decision either affirming the suspension, fine or demo~
tion, modifying or reversing the same. |

9. In any case where a permanent Coﬁrt Clerk in the classi-
fied service, as defined in the Civil Service Rules for the State
of New Jersey, is issued a Preliminary Notice of Disciplinary
action involving: (1) suspension of more than five days at one
time, (2) suspensions or fines more than three ‘times or for an
aggregate of more than fifteen days in one calendar year;

(3) demotion; or (4) removal, he shall be afforded an opportunity
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to be heard befor the Hearing Board created by Resolution of the
Board of Chosen Freeholders of Bergen Cbﬁnty on June 12, 1968,
The Hearing Boarm shall make specific findings of fact and report
its findings to the Board of Chosen F:eéholders of Bergen County
for its final consideration and determination. The procedures
set forth in the Civil Service Rules for the State of New Jersey
shall also be applicable.

| 6. A Coﬁrt Clerk not in the cla;sified service, defined in
the Civil Service Rules for thQVState of New Jersey, appointed
by resolution of the Board of Chosen Freeholders of Bergen County
and serving at the pleasure of said Boaxl is hereby excluded from
the procedures set forth herein and nothing contained herein is
intended to give said Court Clerk any right of a hearing or to
an appeal.

7. The various standing éommittees of the Board of Chosen
Freeholders are designated as thefﬁéaring Board for disciplinary
actions involving Court Clerks unde} the jurisdiction of the
individual committee.

8. Such committeés, when ac%ing in the capacity of a
Hearing Board, shall make specific findings of fact and mport
the same to the Board of Chosen Freeholders for its final con-
sideration and determination.

9. Any grievance relating to the position, wages or work-
ing conditions of a Couf%”elgrk shall be handled in the manner

set forth below:



a. The Court Cle ik should discuss the grievance with
his immediate supervisor. He may be represented by an agent of
Bergen County Court Clerks" Association. If he is not satis-
fied with the result of the discussion, he may file a written
notice of grievance with his depa rtment head. 1If, for any reason,
the Court Clerk does not wish to discuss the grievance with his
supervisor, he may begin the procedure with the written notice
to the department head.

b. The department head shall make a determination
within five days and shall advise the Court Clerk in writing.

' ) ¢. The Court Clerk may appeal the decision of the
depar tment head if he is unsatisfied with the result, by appeal-
ing to the County Administrator, forwarding copies of all pre-
vious writings on the matter. The County Administrator shall
make a determination within ten (10) days and shall advise the
Court Clerk and the President of the Bergen County Court Clerks'’
Association in writing.

d. If the grievances are not settled by the steps
outlined above, the Association and/or the.Court Clerk within
ten (10) working days after a written decision shall have the
right to submit only such grievances which are claimed viola-
tions, misinterpretation, or misappliéation of the tems of this
Agreement and the referenced policies direétly affecting the
Court Clerk to an arbitrator appeointed by the ﬂarties from the
Arbit mmtion Panel maintained by the New Jersey Public Employment

Relations Commission. The aitrator appointed shall have full
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power to hear the grievance and make a final decision, which
decision shall neither modify, add to, hor subtract from the
terms of the Agreement and the referenced policies. The deci-
sion shall be rendered within thirty (30) days after completion
of the hearing and shall be binding on both parties. The cost
of the arbitrator and his expense shall be borne equally by both
parties.

ARTICLE 16 ~ APPLICABLE LAWS

The provisions of this Agféement shall be subject to and
subordinate to and shall not annul or modify existing applicable
provisions of State and local laws, Civil Service Rules and PERC
nilings.

ARTICLE 17 - CHANGES, SUPPLEMENTS OR ALTERATIONS

Any provision of this Agreement may be changed, supplemented
or altered, provided both parties.agree.

ARTICLE 18 - DUES CHECKOFF

Payroll deductions for dues ma% be made upon the submission
by the Association of notification by the Court Clerk authorizing
the deduction of dues from his paﬁ, The County T measurer shall
forward dues to the Association at I@gular intervals.

ARTICLE 19 - SENIQRITY RIGHTS

Court Clerks shall be entitled to recognition for seniority
in accordance with Title 4 of the New Jersey Administrative Code,
Depa rtment of Civil SerVTCQJ as well as the provisions of N.J.S.A.

11:22-10.1.




ARTICLE 20 - PENSION

The County shall continue in effect the Public Employees

Retirement System pension plan now in force.

IN WITNESS WHEREOF, the parties have caused this Agreement
to be signed and attested by its proper officers on the day and

vear shown on page 1.

ATTEST:

County of Bergen

i

7
Clerk of the Board 7 Freeholder Director

Bergen County Court Clerks' Association

Bt o S Lzt 2o ST

Secretary /e FrREsLENT President




Step

1

2
3
4

9]

Sala v Amount

$11,750
12,560
14,280

16,050

16,910
17,720

19,256

SCHEDULE A

JANUARY 1, 1980

Court Clerk

Enright, Garafalo
Kevil, Nucifora
Deliillo, Levin

Hart, Nizza, Altschul,

‘Breselor, Bartley, Petrie

Che vony, Clark, Maloney,Shaw

Fer ra o

Abrahamsen, Ma riano, Glospie,
Sydoryk, Dudas, Krehel,
Richarxd, Horvath

Schedule A




Step

1
2

RN

Salary Amount

$12, 000
13,150
13,960
15,680

17,450
18,710

20,256

SCHEDTULE B

JANUARY 1, 1981

Court Clerk

Enright, Gamfalo
Kevil, Nucifora
Delillo, Levin

Hart, Nizza, Altschul,
Breselor, Bartley, Petrie

Chervony, Clark, Maloney,
Shaw, Fe mraro

Ab rmhamsen, Mariano, -Glospie,
Sydoryk, Dudas, Richaxd,
Horvath, K mxhel

Schedule B




Step

1
2

SCHEDTULE C

JANUARY 1, 1981

Sala ry Amount Court Clerk
$12, 500 -
14, 700 Enright, Gamfalo
15,510 Keyil, Nucifora
17,230 DeLillo, Levin
19,000 "Haxt, Nizza, Altschul,-Breselor,
Bartley, Petrie
20,260 Chervony, Claxk, Maloney,
Ferraro
21,256 Abrahamsen, Mariano, Glospie,

Sydoryk, Dudas, Krehel,
Richard, Horvath

b

Schedule C




