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A. In accordance with the 'Certifidoa of Representatin" of the Public 
Employment Relations Commission dated July 30, 1980, Docket No. RO-W204, the 
T d p  of Morris, Morris County, New Jersey, mmgnk the Amciation (Local No. 70, 
FM8A) as the exclusive kugahhg qmmtative far all fulI-timt firefighten employees, 
covered in ttre a f ~ ~  -don, excluding dl other empIoyees of the Township, 
including police, profdonals, managerial ekacutives, d d t n t i a l s ,  c d €  workers, and all 
Supemisms within the meaning of the Act. 



1 : 1 a a t d e r m e ~ ~ ~ d i e ~ d t b e T m & i p ~ m t a a d m  
p p r l y  serve the public, the Tbmbipof krd& hlaaiby mems owd wains mwimIf, as 
publieemplaym,alltbep6-,*q,&hand i l ikmv 
m d ~ i n i t b y l a w p r h r b o l t $ e ~ g a f t h i s ~ &  W f ~ t f h i r u h o f ~  
bq-, . . management's pmwgatlk h&& #he fdowing sighx I . . 

5. T o p r o ~ n l l ~ a n d ~ m s , f r s r n h e t o ~ w h i & m a y  
effectthe &Iy and efficient adminidm ofTmn&pgovernment. 

kb 2: The Township's use a4 mjcyment of its powm, tights, authority, dubs and 
-tie, ~ ~ o f i & p o W ~ d ~ ~ ~ ~ t i m d r u t e s m d  
~ W h M e ~ & w f 9 ~ b d 9 t d ~ ~ m ~ , s h a l J . b e  
W ~ w r l y b y t h e ~ a f ~ ~ ~ d a 6 & e e ~ t ~ e e o a r f i i a m t a b l a w o f  
New Jemy and the UniM Bw, 



*-%e.Tow&ip -*-*hi&&- sd@t..&o &i$ 
hgreement as public employees of the Townshi~haW w ~ ~ ~ ~ W ~ ~ ~  &MWC - 

3wsey to farm, join and assist any 
qnd both h e  Township and the A 
b & e g q $ w ,  d-thpe ri&% wiut 

I .  , . . I 



A. The Township agrees to deduct h m  the salaries of its employees subject 
e Asdat ioa,  Budh dwhdons shall b mAde in compliance with 

: 14-15,9(s) as amdd. ?hid monies, 
totkeAsdatieia&cebylthe 
"in * -~~~ 

this Agreement thm shall be any change in the rate 
furnisbbtbTdpwri t tmnotbpr iortothe  

C. The Amchion will pvide She necessq "check4  a u ~ o n "  

against my and all c l a d ;  demands, suits 
~ O f a e t i a n ~ b y t h e T o w n s h i p  

dn$ttedmby the Assahtion to the 



A. The Executive Delegate shall hegranted time off from w d  to attend 
the ~guIar1y scheduled mmtbly meetinps of the State Ass0c:iatioa. if tbe executive delegate 
cannot attend said monthly meeting, tbp a Z ~ ~ , , e x d v e  be allowed to attend the 
m d n g i n b p h c e  r P i e F E c l Z B A ~ t m y ~ m ~ ~ f m ( 4 ) d m o n t h l y  
rnedngs of the State M o f l  per amm &he eveat mat t4e Executive Debgats is 
notable toa~endorintheeveat t h a t b o $ l t f i e ~ a n d ~ t a r e x e q ~  toattendby 
the State A s d a h .  Ooe d ' s  prior notice must be given by the FMBA President to the 
Fire Chid before the ~~ bo be amw. 

B. The Township agrees @ grant lhe nwe3aq time off to the duly elected 
and authmized legislative qms#talives of the A&on in a m d a m  with N.J.S.A. 
40A: 14-177, for d c e  at State conventions, pdd that one (1) m~nth 's  notice is given 
tohCbjtfdtheDepmmt. T h e g p t i q g f ~ ~ ~ b e f o r n o t m a r e t h a n  
four elected and admized nymmtative8, A c d 5 m b  of at the State Canvention 
shaU be submitted to the Fire Chisf by each duly authoripxl qmxmtative that attends the 
coaventiun in ordex to reoeive la* wifh pay, 

C. The members of the A!#midm negoaiafhg c o d = ,  not to exceed 
two (2) in number, shall, after adequate+ notice to the W of the F h  Depattment, be gmied 
time off from duty and &dl suffer no loss of pay for amdance at all maetings, when such 
meetings t a k  place at a time dufhg which such mmbem are scheduled to be an duty, 
between the Township and the Association for the purpose of negotiation of the terms and 
conditions of an Agreement. 

D. The M d e n t  of the A s W o a .  shall, after adequate advance notice to 
&Chief, b e g r a n ~ ~ e ~ f r o r n d u t y d ~ s u ~ r n o ~ o f p a y f o r ~ ~ &  
meetings of the membership of the Asmiatim, when such meetings tab place at a time 
during which such members rn scheduled to be on duty, so long as the: time off from duty 
worb 110 hardship on the Depammi. The term "meehgsn, as axxi in this section, mfers to 
mgular1y rnonthIy meetings, The Association agrees to use every effort to schedule all 
meetingssoastominimkttmetirneofffromduty. 



'., A l l e m p 1 q c a , ~ ~ ~ s e ~ ~ ) d d d h & n , s b a l l b e p a i d t i m e  
and omhalf (ID) their ho&y nte &ply & W h  fdhhaut of duty by& the m d  tow of 
duty. After an employee w o k  me-half (In) how of o h m ,  be dull d w  overtime pay 
in u~+haif(1/2) b m  bwwntslor & *half (In) haur WOIW. An ~@OY&SIWUI~Y 
ndofpay i s * d b y d i v i ~ ~ e o n r p b l r e b ' s W ~ ' ~ ~  h b u m d  

, eighty (5m) abddDg Aldl- 
1 .  f m ~ ~ ~ ~ b e ~ f r o m  

t h e ~ e n t ~ p r i o r t o t b ~ w a & ~ ~  

A s a n a l W i w b t h e ~ p ~ t o f . ~ ~ ~ , ~ e m p ~ e e ~ y  
elect to d m  one and ws-half (1 1/2) born of cornpatmy tinne iri &u davertimcr pay 
forachhourofoverthewoflad. T b ~ u b d c u m p m t q t i m e s h a l l n o t c x ~  
seven (7) work days at any time. 

A l l s u c h ~ ~ t e d m ~ ~ & ~ b e u ~ & y ~ ~ ~ n o l a b e r t h a n  
lDeeMnb~31stofmchyear. AU~md&bpm@kytirne1~1~'of~~Sld0f~year 
shall be paid #a the employee atthe cutmtde dday. 

Allq~fortimeoffunderchisprovisianm~~~~b~~mpre~ fwms *the 
approval of tbe Chief. 

1t isundemtd t h a t ~ ~ ~ t  f b r a m p e n ~ ~ ~ o f f w i ~ ~ n o t ~ ~ a ~  fo fuvdfm 
payment. 

B. Overthe, as set forth above, shall be paid when an employee wbo ia 
eligible to receive it is mphd work in ex- of a coi@Wtd rorn: of duty or on a qularly 
~ u l c d d a y o f f o r o a m ~ b o l l d s r y .  ~ o l i ~ & b p a y ~ o s ~ r r p p l ~ t o t h o s e  
employees who rn o t h d  cornpsakd for the hafiday. 

C. Any eligible employee M be paid compendm at the overtime rate 
when authorhd to work beyond Ms regular bur of duty By his Dqwtmeart H d  or the 
T t m s h i p ~ .  . . 

D, Overtime assignments shall be mtsted on a fair and quitabIe basis. 
W h e n a n e ~ ~ c y h a a d 4 8 h o u F s n o t i c e c a n n o t b e ~ ~ e a , b l ~ m a n 0 n t b e  
wettime fist shall be ordered ta work when them is aa aft in the schedule. However, 
4 8 h o P r r s ~ s b a l t b e g i ~ ; e n f a r a l l ~ u t d ~ e .  

E . ErnpIoyees d e d  for emergencies are guaranteed a minimum of two (2) 
hours pay provided such call-in. is not contigums with the emplayee's work shift. The 
employer shall have the right to the emp1oye for the full two (2) hour period. If an 
employeebcalledina0wmktwo(2) ~arkssbefmhhnormal -time, the 
employee shall xeceive !be overtime rate d i d  in Swim A h only. 

-7- 



' 

bmpletiian of dx (6) mths but isu thsn oas(l) ysar ...................... 5 days 
F m  I& ~v~ to 5th a n n i v q .  ......................................... 10 days 

.- P m  5th anniversay to 12Eh d v m a q . .  ............~..~................ 15 days 
.................................... From 12th a n n i v q  to 17th anniversary.. .20 days 

Fmm 17th anniwmq to and amivmary ...................................... 25 days 
............................................................ 8fQk 2- anniversary.. 30 days 

D. It O ~ C M  hoM@ ar lind in thir A p ~ ~ m e n t  cravs during 4 
. gpp1Gee's d m ,  the employee shall be entitled to an a d d i t i d  day in lieu of ths holiday. 



*- 

Id l,q d,&~a-- 
0 =&hi Health insurance, provided through the New 3-y State Health Benefits 
will be provided by the Towndip fa all employees subjwt to this Apement in 

amdame with current Township policy at the expense of the Township, within sixty (60) 
days of the date of emplqment I k p m h t  cmmge fm Mth insurance is adablt  fur the 
employees at a0 additional charge aad at fhe option of the empl0yee.H the employee mm11s in 
an HMO as an alternative, the Township dull not pay a premium in excess of the f a d y  
coverage rate for the tmditional plan offered by the program. 

-'..':: B. T b e T o w n & p ~ ~ ~ & t ~ ~ i n s u r a n c e & e n d ~ t b e Z i f e  
-:I . . , h d  . . .  

of this con-, if the level of covezap is not dmumbd. 

phcheaole A, for all employees sibject tede cost Jlarisg pbvisiom aet fonh in p a p p h  F of 
~s Article. 

D. If an employee dies in &e mmc ef his employment with tb Town&ip 
a e i n  tfre lineof duty, the T- shUMnfinm.~ the employec'sqmwe and chMm 
who have not feachd the age a f ~ ~ f l @ ~ w ~ ~ ~  a college the age shall be 23, dl 
-mca2 coverage affonkd 10 totha m e r n b e i & : ~ & e ~ ~ o n .  The &ad coveme afforded 
ko an employe& s spuse and c h i l h  ghatl- in full fom and effmtive for a maximum 
pf ten (10) from tlw bud- & tb.-emplapcibt3hd fhe wih-mnany, the 
~ e r a g e s b a d l ' c e a s e t o b a t a ~ . W ~  I. . s 

3 I, 
1 

E, W h S l ~ ~ r f ~ ~ ~ k ~ ~ o a , s i t a h ~  wa&ahinga#ssion, 
r h e M p ~ m p e i r n b q ~ ~ M W ~ . h & d ~ ~  
mplacemeclt depgbses ot contra~t twm w.lm hth@ &eWduty. &I& damage 
or 1- muz~tbempmkd to the chargitattbt time oftbe mcumnee. Said 
m e m b e r s h a l l ~ t t o h C h i . e f a ~ f m a l I ~ o r ~ b o f ~ a m ~  
W ~ C h i e f d t t t e n ~ t h a t t h t h R s p o s r t h a r e h d v e d d d d ~ t h e  
officer in charge before p y m t  w w k  is a u ~ ~ .  

F. Each employee &dl sham equally (50% employee ambfbution) in the 
amii-ptemium &mesue above the 1991 annual p m i u m  rates for dental and prescription 
medidon ooverage. 



i 7 1  , 

, , , h  ., 
, '  t .  ' -11 .  

Employees rhnll be atifled & holidays as Mow, however, &i@oywr will be paid for 



2nd war F h m n  $37,533.00 per year ---- 

3rd year F~~eman $41,083.00 per y m  

4th year F i m m  $44,647.00 PCr Y& 

5th yiear F i r e m  $s0,875.00 pr y w  

FMgbtet-- $53,927.00 per year 

p i d i g i m - ~  $53$27.W pf Year 

*Augua K.lrfhd ~ l d  Jeff Gasr shJL I# paid $46,433. YePr 

, 1,1996 ate aj fdows: 

$26,913.08 Pet year 

$37,533.00 per y w  

$41,087.00 per y= 

5th year Firem $52,91'0.00 per yeat 

F i i f i g h t e r - M a c  %56,084.00 pet ym 

firefighter-In* $56,084.00 per year 



R T b e T ~ ~ t o  pay for~audtu i t i oa fmtheConhUipnEduah  
U&ts to maintain tlzc dficatim of tbw members of the &partmat that am 
-Medid- . * 



..-.- ' - d. 

Ammiam , - - .... a: 

employe shall b eatitled to two @) work days of p m m d  lewe a 

B. Applications in .writing fbr a persanal day c m a h g  the -s for 
such lea- must be submitted t o t b F i r r ;  Chid atleast fvlllr (4 ) ,daysh  advance of the 

. Persad days shall not be taken on a day hmedhbly prior to or on the 

a m i r l i m u m O f g i x ( 6 ) ~ z s e r v i o e d t  
this bemiit for dm mme &dar year. 

b e ~ ~ f m m y a r t o y a r .  

Amawm 
SKKImUE 

sick lawe of all full-time munidpd employeex 

' A. "Sick Leavew is d e b d  asl tb absence from duty or an officer or 
employee because of illness, mciht, expure to C U P ~ S  d h g e s  aud attmdaace upon 
mtrnbersufhisor h e r i d k l y  family because ofdhmsrequiriag tbe meand attendance 
of sucb o m  or employee. A &ate df a reputablephysich 'ia athdmce Upon mY 

or- her immediate M y ,  q be required as p ~ f  of 

~ t h e ~ U d d 0 n ; s h a l l b e o n e  [I) 
three (3) additional days for July, for a trotal of 15 
aonewonlyaporrionofhisorfierdomble sick 

l e a v e n o t t a k m s b a l l ~ ~ t o h i ~ o r b e r  
entitled to such amumulsted sick leave with 

pay as and w h  needed. Aocumubd sick lave pay &dl not bE p i d  qm retirement 

C. Each deptment head wi l l  mintain record d s  for & employee 
All absences will be maintained upon t h e  
used for each mmpkted continuous b c e  

shown m this m r d .  
-13- 



: ,d ,m&mumdy 
s semice, date with 

G. Emplay- -led $,mwg&@e@ en@-, with d w i o n  by 
~ ~ ~ ~ p d e d r 4 y i c i a , r b 9 k ~ ~ ( % ) & ~ c a r n y f r ~ c t i o a ~ o a o f , d  
r i & h v e i n d d i b b b i s / b s r s r m d s i c k t s r .  

*&&* 

disability by the Township Committee in 
consultation with an e- physiciaa Approval for e x d m  of leave i s  granted for a 

day period o£-w . - may apaid disability leaveexceed one (1) yeat, .." 

1. ~rnpl&ees m pid dck law, eligible for d -ving wakask b . L 

dl@t,wgio- 
I 

m arWW~the ~@!.@pt$g& I - 
+ - . . I  

s m p n 7 n y f s f  ~b b n .  ' 
1. it iae~ufllylag.sEck time. 

- L ,, * ,,&mv + d i w  4$.r;.~, sf212 -11 
i r - ~ ; i  r ; XI! roj 4 1 . ~  (&&& &((I rrk ,wiH11v Brnm yn.3 5~ F! 

w.i i . * ttk& m:' I mmimq c w m h  s h i p  qpy*dqmsrqi I1 
d$i&lrnk3* Uadz L i d K l  lo. Wl k:hm wh p~ 3 b p h 3  ym 7 d  or& ,. : - .: 
ii;rin 1 3 f i I u ~ i 1 u ~  fag ol ~ m e - d  M..w~ l a  tli bns .rw $1 u ~ y  " -'513 a 

~ L I  b w  3 pq -i . f i b .  -?A .7 
-&W? .W!W bfl b~ fa'. " -. 

W t  . L ~ - 3 . L - - -  ~$r-. * '  n!. 



# I .  

, , - a . , -  

, I , .  . . L  

.- . 
' .  



Empbpes are sntitled to juty duty kw whm smmcmd @ serve as a juror. Emplqm.  
s b a l l b ~ f o r t b e ~ t i a l ~ t h e c o l l r t ~ ~ ~ ~ a g d ~ ~  
-9 

% - 

'4 d f . c c l ~ m c b e ~ s p u c a ( o M s D c p a r m c m ~ w b a h P l l ~ h i s ~ m m e n ~  ' :  
and forward th mpcst to tb Township Ad~uarstzator 

L I 

t5 fbr mmmmdatim and for 
o o n s i . ~ h y t h e T o w a s h i p ~  ~ ~ w i l l b e ~ d e r e d o n ~ m e r i & a a d  

5' without mtabwhg a pnmximt. 

I '  - exceeding the (3) m 
" p:.piq2!2e,* , . 

I 

A. The Township a c d ~ ~ o r  of s d & &  md q p r t s  w 
jo&xd&vQ, a t i e t e d d c m  w W  is 
-vaI and &lbumnent must be 

p a + s ~ ~ ~ ~ ~ t h . n p a w p l ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ p ~ ~ ~ p i m t o  



-::- C. J C ~  dated #~nsss are h c c  that are on fire prevention or 
4 .A 

suppdon activities and must have some ~ M d p  to f m d c  duties of the dephent; 
such as but not limited to a p p v a d  comes requid to attain an A d t e ' s  Degree in Fire 
Sciam. Appmved shall be f f i e d  as a p p d  by indWim offdag the mms for the 
d m  

A. The Township may afablish and enforce reamable and just rules and 
regulations in conndan with its operations of the Fm kprtment and maintenance of 
discipline provided sucb rules and regulwtime are not in coafiict with pmisim of this 
Agmment. Prim to any change in the d e s  and regulations, such changes shall be discussed 
with the FMBA, 

B. It is u n d d  that employees comply with all such rules and 
-. Bmployeet shall pmmpdy sad efficiently execute the M m s  and orders of 
superiow. If any employee rn mployw~ believe a rule, rquhh, ~ W O I I  or order of a 
supxior is umamabb ar unj* &e employee or employees sh@ cmp1y wifh the rule, 
regdatb, hutmetion or but with m e r  pmkion W such emp1ayte or emphyees 
m a y ~ ~ ~ , ~ a a , ~ ~ o r & ~ a & m ~ w h i & ~ b ~ i n  
~ w i t h ~ ~ c ~ ~ ~ f ~ i n t b i ~ ~ m e n t ,  



-* work w#k firr dl O t k  mpIqe# &dl Xmah fo@y C40) b - ~ p w ~ e ! &  
t h e ~ m d t h w e s k h e d a t t h e  

1 ) ~ u n p r ; l i d l ~  
dwdUk3-d 

~ i j t t ' % Q d a x I k w ' b i ~ & ~  

. I ,  , 



The employee dm t6 t&g maor @tion shall wmk between the 
.M. Monday - 8:W P.M. Fxi&yI a v e m  of a 40 hour work week. No 

shifi shall be isu tban 4 horns and if usigned'sdd 4 hour shift it shall fen betwccm the 

1. S A.M. D 12 Nw, Manday-Friday 
2. 12 Noon to 4 P.M., Monday-Friday 
3. 1 P,M,bSP.M., Mwday-Ffi&y 

monthly schedule 5 s W  working days before the next months 
shall not be a w i g d  to work m m  than eight (8) hours unlms 

previously scheduled. 

C. Lfhthe@ventW~Tdpdecibto~vertMtotheILilIside 
A.M. to 6:oO P.M. schedule, the brigid contract language Witr be @ place 
a sixty (60) day notice to the F. M.B. A. 

D. Employe# may caad  v&Wiotls id accmhne with past pmctk 

n l e e x i a t i n g p r t m c t i c e w i t h ~ ~ ~ ~ m e n a o c s ~ t i m t  
ts, 4 0 r t  splitring shallcontinue. 

F. ~ n ~ ~ e d ~ f b i e m p ~ ~ r ; e m a i n h e f f e c t a n d ~ d y b e  
~ ~ o f f b k ~ e 8 - ~ t h * ~ ~ 9 f ( c )  herein. 

AEamuxm 

may hddanoutsi&job a f k w m k h g  hamif it dma not 
employment with the Township. An example of an outs- 

job which interferes with hidbr work is me that involves such hours of work w - 
effort that it reduces the quality or quantity of rmriw to the Township or jeapardizes the 

th of the individual. 





mbyear, A n e m ~ h m a o u Q s  d o s r h t r J u ~ ~ l a w ~ ~ ~ r h 0 ~ p i a v i d e t b e  
cbtasrwithin30drylof&. ~ h e n m c n t ~ ~ d ~ h ~ & l t d b d i n s c h e d ~ c ,  
dated 2/25/95, 

, - -  

B. T l 1 d a n m $ a l ~ - ~ ~ ~ b t ~ 7 O f a f 1 9 9 5 a d  
$600 for rm, payable on &3 d w-dm* 

Amamunn 

a &dl b made ia wih N.3.S.A 40A: 14-29, 

AmKuxml - 
A. ~ h s  -ti= m i -  tba continued and 

uninbmpted operatian of the T d p ' s  deputm- and agmch is of pmmcmt 
importanct to the citizens & W d T e  i h d  ~~~~~4~ m i n t d h n c e  with 
such opdon .  

8, I n f i s h t d f t h ~ f m ~ g a ~ d d ~ e E a c t ~ ~ B e O O B d u r e g e x i g t f o r  
t b ~ d m & i y d h a f @ ~ s ~ w k * ~  t h e ~ c m  
t m v a m t s a n d ~ t b a t ~ * ~ ; s B ~ ~ ~ * $ ~ ~ ~ ~ i n  
i ~ b s h a l f r i l l ~ , n ~ h a l r a a ~ a n . ~ ~ o f i r s & ~ p n i n , s n ~ ~  
(illdu&lg the cmmmd Mlrt .of. two arr ,mam @mplqee# $3 ppm ,fbr W), mas 
~ o a , ~ ~ ~ , w d l : k ~ ~ , ~ t a r ~ j a b & o r b  
invadm of dam against dm 'PmmiUp. ?b &ama@m I .  w t h a t - s w h a u i m 4  
d t u t e  a nwtPrrialbd a f f b  Agmmmt, 

* a  
1 .  

In the event of a strike, mags redgnation, mas -rn, wark smppqe, -, 
~ u t , j o b a C t i m o r t $ e b ~ & ~ ~ b & ~ ~ @ e i ~ i n a a y ~ w h  
activity by any Association member ahdl entitle the Tmvdip to hyoh any of the k11owhg: 



. : .  , 

. !*. 
10, M u i i b m i q  an employee in the public smb, 



A 

ormodifyapo~rialactianofanypcrs~~infhe h c ; e a t m @ n g  inany- 
of politid activity duhg wd&g hours. 

12. Unauthorized use of municipal vehicles or ather equipment. 

D i ~ p h a r y  p c e d h g s  shall be condwted in axdance with 
N.J.S.A. 40kl4-19 et and and grbvab1e uader bhe m s  of the amtract, if nut w v d  

Grievance - A grievance is any aDqpd violati011 of tern d d t h m i  of employment as set 
f o r t h i n ~ s A ~ ~ o r a n y  dispute ~iQxt&ddtotkre~~smeaningorappiiCatim. 

The ptnpos of the griemw p m d m  is to secure equitable .dutim to the pmblems 
affecting employem &sing un& ?.b ~ ~ t ,  

mpardeaw that ctkpum q b tes01d at be lowest@blt'd- . . 
kvd. mus, the @a hall encmu& the4&raYrl mm1atim of d i w .  

~ n ~ t v ~ e ~ ~ o r t h c ~ ~ ~ f l r n ~ f i l e ~ @ ~ h W r i ~ w i t b ~ C b i e f  
w i t h i n 6 ~ ( 5 ) w ~ ~ y r o f ~ 0 ~ ~ u n s c l ~ d ~ ~ ~ d ~ 0 r ~ t i m e  
w h e n t h e m p ~ r b o u l d b ~ ~ d ~ ~ ~ ~  h i l ~ 0 ~ w i t h i n s d d  
time perid W constitute abamhnmtof& g r i 6 .  

STEP 1: Once timely fled, the aggrieved e m p l u y e e ~ ~ s s  thegrievance 
with the Chief. The Chief has five (5) warkhg days h m  receipt of the grievance within 
which to m p d  to the employee and the Axidation, 
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d* 
thzevmt that a Griemce has DM btrn aticlfiotoriy ndved to the satisfixtion 

of the emp oyee andlor the union at Step 3 (Towdip Committee) of the Grievance w m  
within 30 days after submission of tb gritvan- at $t&p 3, tha tk Asidat in ,  within 30 
days after it d m  an unsatkhctory Step 3 decision or within 30 days &er the 30 days from 
tbe date ofthe submission of tbStep 3 g r i m  my mu& bh&g tubitration ofrhe 
griev-. This quest  may b brought dmly by the . . bymailiqa-wquest 
fw arbitmiim to the Public Emplayment Mans (PERC) snd id the same tim 
mading copy of said request to the employer. Arbitratmi &dl be h i d  in with 
the m u m i  of the Pubk Empbynaent R e h h ' C o d e f n .  

1, T h e ~ a n o f t b e A r b i ~ ~ k 6 i n a l a n d b i n d i n g ~ a l l  
partim. The reawnable qums df Warbftmtm &all b born & p U y  by the 
employer and the Assdation. Asgocidm whewm a d  an & d m  e v e  
lhpU be given time off with pay to attend any Pbitmtim 
occlrriidg 7 -  n on-duty hmm. 

. ' --- 
A\-& F*' 

.. 2. The ahtrator shall be bound by the pmvisions of this Agreement and 
& ~om&btion and Laws of the Skate &New J-, md be &ctad to the applidon of 
the facts pmtd to him jnwlved in the ghame.  The sMl not have the auWty 
t o a d d t o , m o d i f y , d e t r a c t ~ o r a l ~ i n ~ w a y t h e ~ o f t h i s ~ t o r ~  
amendmtnt or supplement *to. TtPe decision of the arbitrator shall be in writing with 
m s m s  b f m  and M be final and binding. 

ID. U p  notice to the Fire Chief the desipbd Association ~ n t a t i v e s  shall be 
appointed as members of the Grievance Committee to confet. with employees and tb 
T d p  on spacific grievances and to W grievance meetiugs in accordance with the 

procedure set forth herein during w m  hours of employees without loss of pay. 

B. T b e t i m e ~ t s e x p ~ h m i n s h a l l b e s t r i c t l y ~ t o .  Ifanygrievancehasnot 
been initiated within the t h e  limits qwihd, then the ghevanw shall be deemed to have been 
abandoned. If the grievance is not prom& to the next su&g step in the g r i m  
procedure within the time limits -bed themakr, then the dhpdiun of the grimme at 
the~preadinO~Lplhsllbcdbhwbscndonid Nothinghhsbrllprevecrttbe 
~esfrmnmu~yagteeingmexWorcon~Lhetimelimi&for~the 
grievance at any step in the grievance pmdure. 

F. No grievance may be presatsd or pmxmd without the A s m c k b  is 



:. , mqmnt6bifi:tiiqq o f t h  M e s  whkh weq Q qcW have b#o flie subjot of neptfatiam 
!:; :' the tbe bftldrAgmwa4 mi* &win be mphe+aonegaia#5uith 
$4 m p c t t o r p y o i m y a r h ,  nba tbao rno td '€ybyAgreeml t ,  and whether or 

not withia ib ~ ~ o r m ~ ~ o f e i t b e r o r b o t h p f h e ~ e s a t ~ t b e ~  
tl.: . rn n t ~ u r ~ e d ~ ~ m m t ~ l & n ~  T h k ~ , i i @ l n o t b e  
, modiffk! in whole or in part by fhe parties, eiwpt'by a h ' i m s w t  in writing M y  cxewtcd 

byb0rhpartie.s. l!?B 
% 



. AM hplqees  casclsd by thir Agreement who are memben 
the M A  at the time this Agreement is ratified, or who h e d k r  b m e  m m  

by to p y  &I& and ini* fees d a g a k t  all 
members of the FMBA. Any member my resign from fie PMBA eMveJmuary  1 
or July t amudly, in with the noted requirements of N.J.S.A. 52:14- 
15.9e, by fiIing a notice of withdrawal' thmm&, In the evat the member fails to 
notify the Tmmbiq on Janmy I, or July 1, or any y a r  to c w c  d m  dcductims, such 
deducdm shaH coatinue for six (6) month @ d s  t b e d k r -  Not& of withhad must be 
submitted by the Emgoyee to the Union in 
To-* r '- 

. .  
smi,au. ~be"Bm~bpf agmm to deduct t r o m ~ ~ w o f i o ~ i ~ w h o  prs 

m e m b  of the Udm ~ ~ ~ l b i b r n ~ ~ ~  ~~s~~ 
m&in a q d b e  wi#h N.J.S.A. 5k14-%3.%, as m d e d d M . 3 . S . A  W13A5.6. Sgid 
m o a h , ~ ~ d d q ~ t M b e ~ w t o ~ ~  
ma sum orb is^ within thmf3)- days from p a ~ ~ e a d i Q g ~ o f  
dlpayrollperiod. 

P* ' . 
S e t l b ~ L  EmpIoyees wba select abt to became me-of the Unfon pmmmt to 

Section 1 of this Article, shd be umsided non-members. Notwi-g staid Employees' 
withdrawal from the Unim a repwentation fee in liw of duw for d c e s  mded by the Union 
shall be paid. The representation in lieu of dues MI b an anmount equivalent to Eighty five 
Percent (85%) of the regular membership dues, feesand awssments. Said payment shall be 
deduc 

)#qy9* -- t -: r" 
.9i-. . < 
































