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PREAMBLE

This Agreement, entered into this 27" day of September, 2014, by and between the CITY OF
WILDWOOD, in the County of Cape May, New Jersey, a Municipal Corporation of the State of
New Jersey. heremafter celled "City," and the Wildwood T ocal No. S0, FMB.A" he:eimaﬁer
called the "Local", represents the 6omplete and final understanding on all bargainable issues
between the City and the Local. ' ’




ARTICLE L

RECOGNITION
For the purpose of collective bargaming negotiations conceming wages, benefits and other terms,
and conditions of employment, the City recognizes the Union, FMBA Local #5 0, as the

exclusive bargaining agént for all employess covered herein, and more specifically enumerated

by job title as set forth in Appendix "A."




ARTTICLEL -

. MANAGEMENT RICGHTS

The City hereby retains and reserves unto itself, without limitation, aﬂ powers, rights,
awthority, duties and reéponsibii.’rlies conferred upon and vested in it prior to the signing
of thié Agresmént by the Law and Constitution of the State of New Jersey and of the - -
United States of America, including but without limiting the generality of the fore gohg,
the following rights: _ - ‘ |

1. “To the executive management and administrative control of the City gévemme:nt
and its properties and facilities and the activities of its emplojees;

. To hire all employees, subjeot to the provisions of law, to determine their
qualifications and conditions for cortinued employment or assignment and to
promote and transfer employess. '

3‘. To suspend, demote, discharge or take other disciplinary action for good and just
| cause according to law.
The exercise of the foregomg powers, rights, authority, duties and responsibilities of the
City, the adoption or policies, rules, regulaiioﬁs, and practices In furtherance thereof: and
the use of judgment and discretion in connectior therewith shall be limited only by the
specific and express terms of this Agreement, and then only to the extent such specific
and express terms are in conformance with the Constitution and Laws of the State of New
Tersey and the United States of Amenca.
Nothing contained herein shall be construed to dqny or restrict the City in its powers,
rights, suthority, duties and Icsponsi-bi}iﬁcs under R.8. 40 and R.S. il, or any other law,
or regulation. ) )

The failure to exercise any of the foregoing rights by either party shall not be deemed to

be a waiver thereof. Any action taken by the City not specifically prohibited by this

- Agreement shall be deemed by both paﬁies to be & management right and shall be

considered such la.s if fully set forth herein. ‘




ARTICLE III

GRIEVANCE PROCEDURE.

Purpose
- L The purpose of this procedure is to secure, at the lowest possible level, an

equitabie solution to the problems which may arise aﬁfecting the terms and
conditions of this Agreement. The pajxti‘es agree that this procedure will be kept
. as informal as may be appropriate. - |
2. The smployee shall have the right to brin g a grievance issue to the Employer
provzded said grievance is in writing and presented to the Usion, with the Union's
verbal approval an employee may discuss and resolve the issue with the Employer .
provided the resohution doss not conflict with the teﬁn.s of this Agreement. For |
any matter to proceed to arbitration, the employee must }ia_vc the approval of the
Union. Oral reprimands and written reprimands up fo four (4) per calendar year
shall not be subject the grievance procedure. -
Definition. The term "grievance" as used herein meéns any -oontro%ersy arising over the
interpretation or adherence to the terms and‘ conditions of this A greement and may be
raised by the Local or the City. Grievances related to minor disciplinary action shall be
grievable and arbitrable. ~

Grievance Procedure. The fo]lowmg constitutes the sole and exclusive method for

resolving grievances between the parties covered by this Agreement and shall be
foliowed in its entirety unless a step is waived by mutual consent. If a grievance is not
answered on time, It shall be deemed a denial, and the grievant may move the grievance
fo thé next step within time, W}i}lCh shall be calculated from the last day aliowed for the
Iresponse:

STEP ONE:

e The Local or aggrisved employee shall institute action under the
provisions hereof within ten (10) calendar days of the oceurrence of the
grievance and an earnest effort shall be made to settle the differences ‘

‘informally between the Local or the aggrieved employee and his chief for
the purpese of resolving the matter informally. ¥ ailure toi act within the ten




STEP TWO:

a.

(10) assigned oaléndar days shall be deemed to constitute an abandoninent -
of the grievance. A _
The chief shall render a decision WIthln ten (10) calendar days after reosipt
of the grievance. o '

In thef event a satisfactory settlement has not been reached, the Local or
the employee shall in writing and Exem_rted, file a oompiaint with the City's
Business Administrator within fen (10) celendar days following the

‘ determination of the Fire Chief. The City's Business Administrator shall

render a decision in writing within ten (10) calendar days from receipt of

this Complaint.

STEP TEREE:

©oa.

STEP FOUR:

a.

Tn the event a satisfactory settlement has not been reached, the Local or
the empioyfee shall, in writing and signed, file his or her complaint with
the Commissioner of Public Safety within ten (10) cdenﬁar days
folléwm,g the determination of the Administrator,

The Commissioner of Public Safety shall render a decision in writing
within ten (10) calendar days from receipt of this complaint.

If the grievance is not settled throngh Steps One, Two or Three, either

~party may refer the matter to the Newr Jersey Public Employee Relations

Committee within ten {10) calendar days after fhe determination of the
Cormmigsioner of Public Safefy. An arbifrator shall be selected pursuant to -
Public Employees Relations Commission,

However, no arbitration hearing shall be schednled sooner than thlrty (30)
d;ays after *;1;16 finzl decision of the Comissioner of Public Safety.

The Arbitrator shall be beund bf the provisions of this Agreement and
restricted to the application of the facts presented to him involved in the
g[ib-vanca.r The Arbﬂzator. shall not have the authority to add to, modify,

defract from or alter in any way the provisions of this Agreement or any

- Amendment or supplement thereto unless both patties agree in advance to

it.
7




d The Arbitrator's decision shall be binding on both parfies.

The City shall provide the Local with specifically designed and agreed-upon forms upon

which to file grievances. o

Emsrgeﬁcy. _

1. Upon ﬁe declaration by either party of an "emergency,” Step Onel of the
Grievance procedure, as provided in Article TI, Section C, hereinabove, gha]l be.
bypassed, and the procedures shall begin with Step Two.

2. An emergency shall be nvoked by the presentation to the President of the Local
or the Commissioner of Public Safety of a written memorandum, delivered in
person or by registered m;e;il, setting forth in detail the nature ofthe grievance and
declaring: said grievance to be an emergency. Such.procedure shall not be

- invoked frivolously by elther party.

In no event will the same City Official hear more than one (1) step in the grievance

procedure. In the event that the same individual holds two (2) positions named in the

steps of the grievance procedize, that individual will hear only one (1) step of the
" prievance, then the grievance shall proceed to the next step in the gnevance procedure.




ARTICLE IV

SENIORILY

Seniority shall be defined as that term is defined in the New Jersey Administrative Code
- and seniority shall be detern:;jned n accordance with Civil Service Commissioner guidelines.

However: seniority within the Wildwood Fire Department shall be determined by rank, with a
‘higher rank taking precedence Over a lower rank, and within rank, seniority determined by the

date an eraployee was promoted to the rank in question.




ARTICLE Y

LOCAL REPSENTATIVES

Ao_c:reditqd representatives of the Local may enter the City facilities or premises at
reaksonable hours for the purposes of observing working conditjons or assisting in the
adjustment of gricvances. When the Local decides to have its representatives enter the
City facilities or premises, it will request such pen:mssmn from the Commissioner of
Public Safety and Public Affairs and such penmission will not be unreasonably withheld,
provided there should be no interference with nermal operations of the business of the
City govetnment nor meeting held on the City prlo.i)ertjlz.

Twe (2) desig:natéd representatives may be appointed to represent the Local grievances
with the City, without loss of time ot pay. ' ‘

During collective negotiations, two (2) authorized Tepresentatives, shall be excused from
their normal work duties to participate in mituaity-schedulied collective negotiation
sessions that are reasonable and necessary and shall suffer no loss of regular pay. '
Additional representatives may participate, as agresd upon by all those involved In the
negotlatlon S&88101L ‘

~ The delegate and president, or his designes, shall be permitted to attend 41l state meetings
and conventions without loss or time or pay. The fire chief shall be notified two (2)

" wecks prior to any such event.

10




ARTICLE VI
HOLIDAYS

When City Hall is closed for a City declered emergency, fire fighters on shift who

worked the sﬁu'ﬁ during the hours City Ha'u would have been open, (8:30 AM. to 4:30

7 M.,} absence the emergency, shall receive 1 compensation day, which day must be vsed -
by the end of the calendar year.

11




. ARTICLE VIL
VACATIONS

For all employees, annnal vacation leave with pay shall be eamned at the rate of 12
working hours of vacation for each full month of service during the reypainder of the

calendar year following the day of éppomtm_emt For subsequent years, the following

schedule shall apply:
Each year of up to 10 years 192 working hours
Completion of 10 to 15 years 240 working hours

Completion of 15 to 20 years 288 working hours

Vacation allowance must be j[akeﬁ during the cwvent calendar year at such time permi‘ftéd
or directed by the appointing authority unless the appointing atthority determined that it
cannot be taken because of pressure of work. Any unused vacation may be camed mto
the next succeeding year only.

The vacation provisions of this Article shall apply only to permanent full time (fwelve
month) full shift empleyees.

If a day is taken, 10 hours will be deducted. - If a night is taken, 14 hours will be
deducted. In the event the employee elects to take a vacation day, then he or she must
utilize the full amount of tine.

12




ARTICLE VIIL -

HEALTH AND WELFARE INSURANCE

The City shall provide health benefits and prescriptions program in accordance with the
prox;isions of the New Jersey State Health Benefits Program, thé Direct 10 plan, for all
permanent and provisionai employses Who have been on' the pay roll for two (2} full
months, af the beginning of the third m01_1th of emploﬁent. The City may, at its option,
change anjg of the existing insurance plans or carriers.slo long as identical or substantially
similar benefits are provided. Upon the effective date of this oontraot; all employees
covered mderv this Va.g;reemsnt shall make contributions for health isurance consistent
with that which is required by P.1. 2010, Chapter 2 and P.L. 2011, Chapter 78. In the
event Chapter 76 expireé, is amended or is repealed, during the term. of this Contract,
there parties hereby agree the herein provision may be negotiated at that tirne, without
having any effect on the balance of the mntzad:, v;rhich shzll remain in full force and

effect.

Benefits covered under this program are hospitalization, medical, laboratory services and

major medical benefits or identical or substantially similar coverage.

L. A Prescription plan identical or substantially similar coverage and administration -
as that provided by New Jersey State Health Benefits Plan. Co-Payrents shall be
established under the New Jersey State Health Benefits.

2. Dental and orthodontic coverage and copayments shall be established by the City.

3. The City will continue to provide a vision plan.

The City will provide for diagnostic testing and, if necessary, the treatinent of immediate
family members of an employee who, as part of their employment, is believed, mn the
opinion of the attending physician, to have been exposed to a contagious disease that may
have been transmitted to the immediate family members. Any subsequent expenses
incrired on behalf of the family member(s) as a result of the diagnostic testing will be
covered (refers to diseases such as Acquired Immune Deficiency Syndiome (AIDS),
Hepatitis, Spinal M'cningitis, Tuberculosis (TB) and similar infections).

13




The City shall provide, at its own cost and expenss, health insﬁranoe, (hospitalization
and/or maj-or medical, vision, dental and prescription) coverage for firefigter or fire
officer permanently injured in the line of duty and causea to retire frém the foree,
irrespective of years of service, as a result of such injury. Coverage shall include the
ﬁreﬁghter or fire officer and his/her dependents. Coverage shall terminate when the
employee becomes covered for Medicare or upon death of the employee. The
determination of pemiaﬁent injury shall be subject to medical examination by the City's

physician and a physician of the firefighter or fire offzcer's oﬁoioe.

" Employees entitled to retire with health care benefits provided by membership in the
State Health Benefits Plan, via the City, shall be those employeeé who have: 1) 25 years
of service with the Wildwood Fire Department as regular, full-time firefighters; 2) 25
years of service with the City of Wildwood, of which at least 15 years are with the
Wildwood Fire Department as Iegﬁlar, full-time firefighters; and/oi 3) Employees
employed as full-time ﬁreﬁghters for the City of Wildwood as of the date of approval and
adoption of the herein Contract by the City of Wildwood who have retired after 25 years
 or more of service credit in a State or locally administered retirement system and with &
period of servics of 15 years or more in the aggregate with the City of Wildwood Fire
Department at the time of retirement. Employees retiring on or after January 1, 2013,
shall bs required to pay, via a procedure to be dstermined by the City,' TFive Percent (5%
of their total annual pension wage and paid to the City for health msurance contribition,
not to exceed 50% of the premium. Should the Staie of New Jersey énact legislation that
mandates health benefit contributions by retirees, the above contribition shall be the
maximum contributioﬁ paid by employees covered by this contract, unless contrary to
state law. Bhgible emplojfees retiring after ﬂle effective date of this contract, but before
January 1, 2015, shall be required to‘pay 1.5% of their tota_l annual p&psion V"’&g& for their

health Insurance contribution.

14




ARTICLE IX

SICK LEAVE

Servzoe Credit for Sick Leave

1

All permanent employees full ime temporary or full tume provisional employees
shall be entrﬂed to sick leave with pay based on their aggregate years of service.
Sick leave may be utilized by employees When they are unable to work by reason
of personal illness, accident ar sxposure to contagious disease. Such leave may
also be nsed for short periods becanse of death in the employee's immediate
family or for attending to an immediate family member who 18 seriously i,

If an employee e‘xhaﬁs*ts al] his/her sick leave, another employee may donate, on a
case by case basis, up to three (3) sick days per year to be utilized by the
employee having no sick leave remaining. At employee's desision to donate sick
days shall in no way effect his/er right to sell back sick days under the provisions
of this Agresment. : '

When an employes donates sick time or uses donated sick time, donatlons will be -
pooled by “day,” regardless or the hours per day or money value per day for either
donor or donee. '

The designated recipient of the pool shal} utilize that time at the dollar value for
which the recipiént is compensated in his or her daily rafe.

Amount of Sick Teave

1.

The minimum sick leave with pay shall accrue to any full time (twelve month)
full shift employee on the basis of twelve (12}'hours per month during the first
calendar year of Bmploymént after initial appointment and one hundred eighty

. (180} hours in everj;f calendar year thereafter. Part time permanent employses

shall be entitled to gsick leave as established by regulation.

Any amount of sick leave allowance not ﬁsed in any cialen&a.r year shall

acoumulafe to the employee's credit from year to year to be used if and when

needed for such purposes. . '

Tn accordance with the following schedule, an employee who uses less than the

listed number of sick leave shifts in a calendar yearshall have the City

compensate h_Lm at the year's rate of pay, in cash for the time in the first ﬁay of the
15




following year. In such event, the employee shall have the request verified by the
Fire Chief and submifted to the City Treasurer by the time payroll shests are to be
subnitted for the first pay in Jamuary. The schedule is as follows:

Sick leave hours for less than 3 shifts used Up to 84 hours payment
Sick leave hours for between 3-5 shifts inclusive  Up to 60 hours payment
First year employees shali not be eligible to sell back sick time.

C. Reporting of Absence on Sick Leave

1..

If an employee is absent for reasons that entitie hum to sick leave, his supervisor
shall be notified promptly as of the employee's usual reporting time, except m
those work situations where notice must be made prior to the employee's starting
time. 7 '

a Failure fo notify his superior may be the cense of denial of the use of sick

leave for that ahsence and constitute canse for disciplinary action.
b. Absence without notice for' five (5) consecutive days shall constitute 2

resignation.

D, _ Verification of Sick Leave

1.

An employee who shell be absent on sick leave for five (5) or more consecutive

working days shall be required to submit acceptable medical evidence

- substantiating the 1iiness.

a. An employee who has been absent on sick leave for periods totaling ten
(10) days in one calendar year consisting of periods of less than five (5)
days shall submit acceptable medical evidence for any additional sick: ~
leave in that year unless sucﬁ an illness is of 2 chronic or racﬁrring nature,
requiring recurring absences of one day or less i which case only cne
certificate shall be necessary for' a period of six (6) months. |

b. The appointing authority -may require proof of illness of an employee on
sick leave, whenever Suc'h requirernent appears reasonable. Abuse of sick

leave shall be canse for disciplinary action.

. Tn the case of 1éave of zbsence dus to exposure to contagious disease, 2 certificete

from the Department of Health shel} be required.

16




The City may require an employee who has been absent because of personal
iliness, as a condifion of his return duty, be examined at the expense of the City —
by 2 physician designated by the City. Such examination shall establish whether -
the employes 1s cap'able of performing his normal duties and that his return will
not jeopardize the health of other employees.

Sick Leave Termination

Employees shall be reimbursed for accrued sick leave in aooordance with the

=
provisions of the City of Wildwood Ordinance Ne. 10 10 copy annexed.

2. In the event of the death of an employee who has not wilized accumulated sick
ieava, said employee's estate shall be compensated for accumulated sick leave m

- accordance with the terms and conditions set forth herein. |

Bereavement Leave

1. In the case of death in the immediate family, an employee shall be granted five (S)
consecutive leave days to include day of death or day of the funeral.

2. Immediate family shall be defined as the employee's husband, wife, child, step
child, father, mother, brother, sister, father-in-law, mother-in-law and grandchild.

3. Tn the case of the death of a grandparent, grandparent-in-law, brother-in-law,
gister-in-law, aunt or uncle, step-sister and stsp-brother, an employee shall be

- granted leave to a maximum one (1) day for the specific purpose of permitting
said employes to attend the fumeral of the aforementioned relative.

4. Reasonable verification of the event may be required by the City.

Injury Leave | ' '

l. Employees injured by a work-connected injury shall have their case reviewed by
the City.' In the sole discretion of tﬁe City, an employee may Ee entitled to full
pay for any partion of said disability up to one year. Employses recelving full

- pay shall tum ovef all workers® compensation benefits to thé City.
2. “The City agrees fo pay employees at their regular rate of pa§; during periods of

disability due to & work-incurred fnjury for 2 period of three (3) months from the

dete of such dlsabﬂlty provided such employee is incapable of performing his
normal duties and such disability is established by the City Physmlan or his

designee.

17




3. The City, af its option and under certification by the City Physician or his
designee, may extend the disability for no more than three (3) addiﬁénal separate
periods not exceeding thres (3) months éach, the City Physician or his d631gnee
mus‘t certify that the employee 1s mcapable of performing his normal duties each

| f:u:aa. .

4. In the event any employee is grantsd said ﬁisal?ﬂity pay, the City's soie obligation
shall be to pay the employee the dﬁérence between his regular salary and any
compensation, disability, or other payments received from other sources. At the
City's option, the employee shall efther sumender and deliver any compensation
disability or other payments to the City and receive his enfire sala_rj;'paynienf, or
the City shall pay only the difference. |

5. Tn the event the City Physician or his designee doss not certify that the injuﬁ or
ness can be cured within one (1) vear, no leave of absence shall be granted
under this Article.

6. Tf an employee sustains & WOLK related injury and is scheduled for light duty, then
such employes may consult with & physician or obtain a physical during worling
hours, if necessary. '

Employees shall be provided forty-two (42) hours of their eamned sick leave as Personal

Days to be deducted from Section B herein. This personal leave must be used within the

calendar vear or lost this time cannot be accumulated or returned for cash payment.




ARTICLE X

STAFEING & SALARIES

The structure of the Department shall be, a Chief, 2 Deputy Chief, four (4) Captains and thirteen ‘
(13) firefighters. '

See Appendix "A" for Wage Scale for Captains and firefighters.

19




~ ARTICLE X1

SAFETY AND EDUCATIONAL TRAINING.

‘When the Department Heed reséives notice of availability of job related schools, said A
Department Head shall post on the Department Bulletin Board a notice advising ali
employees of the availability of said schools and sermninars,
Employees shall be paid at the applicabie rate of pay for aitendance at schools when
attendance at said schools s reqmred by the City for the employes fo maintain his present
employment position.
The City shall reimburse ali employees for gasoline and tolls while attending a schocl
required by the City for the émployes to mamtain his present position.
There is herevwith established a Safety Committee to'serve as a forum for representatives
of the City and the Locel to meet and discuss such items as traming, equipment,
uniforms, turn-out gear and other subjects relevant to the administration of fire protection
and rescue servicss to the City of Wildwood. Jts composition. shall mclude thres (3)
representatives of the Local, the Fire Chief: the City Personnel Officer and the
Cominissioner of Public Affairs and Safety. It shall be chaired by the Commissioner of
Public Affairs and Public Safety and 1ts actions shall be non-binding upon the City and
are advisory only.
If approved by the City in its discretion it adva_noe Job—related tralmng will be paid for
by the City.
In addition to salaries, employees who have a Rachelor’s or Associates Degree in a
TEC0 gnized arca of fire prevention or control, or a field reasonably related thersto, from
an accradﬂad College, shall receive an annual Dayment of One Thousand Seven Hundred
Dollars ($17000) far Master’s Degree; One Thousand Four Hundred Dollars (§1,400. OO)
for Bachelor’s Degres; and, Bight Hundred ($800.00) for Associate’s Degree.
I‘hé City will provide and conduct rﬁandatory firefighter training on subjects similar to
thoss conducted By the Volunteer Fire Comperies of the City of Wildwood, for example:
SCBA, Rescue and Conﬁngad Space Resc;ue, Right to Know, Haz-Mat refreshers Aand
" updates for awareness, operaticns and technician lcﬁels, Blood Bomne Pathogens, Live
Fire Training, ete. The City shall give notice two (2) weeks prior to any mendated

20 '




classes/training as to the date, time and lecation of said training. The magimum
compem;atioﬁ prbvided to the employes for .such training sha'l be a flat two (2) Hours
Oﬁvfertiz_ne.‘ |

The cost to provide recertification for members holding a fire official or fire mstructor
certificate shall be bome by the City. The City shall provide compensahion should such
recertification take place during off-duty time. However, any such compensation shall be
at straight time rates and no compensation time or overtime shall accrue with regard fo

same. -

21




ARTICLE XU

CLOTHING ATLLOWANCE

The City shall continue to furnish all initial issue of uniforms to all new employees. Such
i$sue shall include one pair of shoes, the specifications and cost of which shall b'e as
determined by the City, and four (4) sets of work uniforms, 1 belt, 1 tumber badge and
light jacket. Upon completion of a member's ;probationary period, the member shall then
be issued the following items: hat with badge, dress jéckc’g dress pants, long sleave light
blue, short sleeve white shirt, tie, second number badge, W FD. collar brass and nAMe -
plate. -
The City shall provide each employee with an allowance for clothing of Six Hundxed
Dollars ($600.00) per year. For these purposes, the year shall commence July 1, and
terminate June 30 of the following Y&EI However, if an employee wishes to upgrade or
vary items of clothing on the list provided, he may do so subject to the $600.00 cap.
Proﬁf of payment must be provided by employee to the City Treasurer.
Uniforms, tumout gear or shoes damaged in the line of duty shall he replaced by the City.
The City shall not replace uniforms, tumout gear 01 shoes damaged through neglect- of
the employee. Such determination shall be made by the Chief,
Byeglasses destroyed or damaged in the Jine of duty shall be repaired or replaced. The
City shall pay the balance of the costs for such replacement over and above the members
insurance. '
Rach firefighter shall be assigned a scan-able two-way radio with ricrophone. The City
shall determine specifications and costs. '
Each firclighter shall be assigned an SCBA mask of histher own fitted for their persenal
use.
Any employee whose Watch is broken mn the line of duty, and not through the negligence
of said employes, shall receive oompensatlon in the magimum amotmt of Thlr‘y Dollars

($30.00) with regard to said watch.

TNSAFE VEHICLES.
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An apparatns which is declared unsafe by the head of the Municipal Fire Division, or his

designee, shall be repaired immediately,

23




ARTICLE XTIV

SAVINGS BONDS

Upon written authorization, the City shail deduet appropriate amounts so specified by each
employee, from his paycheck, to be used in purchasing Savings Bonds for said emiployes,

24




ARTICLE XV

BULLETIN BOARD

One bulletin board shall be made available by the City in the Fire Department. This bulletin
board may be utilized by the Local for the purpose or posting announcements and other
information of a non-controversial nature. The Department Head or-his répresentattife may
emove from this bulletin board any material which does not conform with the intent and

provisions of this Article.
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ARTICLE XV1

WORK RULES

Work Schedule |

1. - The City shall have the absolute, unqualified right to _chalige the present work
schedule to provide the Local with thirty (30) days' notice of any such changes in
order for the City and Local to negotiate the impact of such changes, if any.

2. The present work week shall be the®10-14" system. " This systemm involves 42

- hours of work per week over an 8 woek cycle.

3. A working day is an assigned shift of either 10 hours or 14 hotirs.

4, Atno Fime will there be less than two (2) fall time firefighters on duty per shift.

5. Tn the event of an emergency, the shift senior smployee may utilize another
employee to complete the shift. In the event that full-time employee 1s utilized
and said employee works only a portion of the shift, then. said employee may
utilize his or her accrued hours of comp time or vacation time as a credit m order
to be paid for a full shift. |

The City may adopt and post or otherwise disseminate such rules and Tegulations asit

may desire, provided that the sane are not confrary to the Agreement and further

provided that the [ocal shall have the right to grieve with reference to the same within
tén (10) calendar days after the same are posted or dissemninated and/or copy received to
~ Local. Such notice shall be éervad upon the current FMBA President or the Duty Officer

at the time the notice is delivered. .

The Locall acknowledges that one of the base missions of the Fire Department and the

Division of Mumicipal Firefighting 1s to provide Ambulance/Rescue Servioe tq the Cxy of

‘Wildwood and th;a:t all employees of the Depéftment must comply with State regulations

regarding the provisions of such serviee, with Section D below to serve as 2 minimum, if

the State mandates -é lesser standard. ‘

It is specifically agreed and undcrétood that, as of January 1, 2015, all firefighters shall '

have and maintain, as a condition of cmplcymént, certification as an EMT-B. The cost

to provide recertification of Local members to meet State standards (or the standards of
this Agreement) shall be bomne by the Citsr and shall take place duning duty time inscfar

as permitted and possible, that no time and one half overtime payments shall be paid for
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trainjﬁg, and that the City shall not subsidize additional off duty training if @ member

fails a program. In such a case, the member must obtain the certiﬁoaﬁén at his own cost.

As an incident of his employment, each employes shall be required to report for duty and

shall be marked "on chrty" by his immediate supervisor, i the event that there 1s a "call-

back" or 2 “request for assistance” by the highest ranking fire-fighter Who is on duty at
any such mcident. Durmg the course of such occurrences, each employes shall be
considered to be acting 1n the dlscharge of his dufies as an employee and shall be entitled
+0 all of the benefits to which he would be entitied during his normal hours and duty. In
this regard, if any incident is less than one-half (1/2) hour, then payment will be made for
at least one-half (1/2) how. If any incident is longer than one-half (1/2) hour, then
payments shall be calculated straight time and one-half, to the neavest half hour.

Any smployee called into the Armed Forces of the United States during 2 National

Ermergency shall teceive the protection of all applicable laws.

Employees who are calied into service by units of the National Guard or Reserve unifs

shall receive time off with pay for two weeks of required annual field training only.

1L There shall be an annual stipend in the amoumnt Aof One Thousand Dollars

($1,000.00) paid to a firefighter who assumes the duties of an officer in charge on

occasions when a Captain is off. Said Sﬁpsn& is to be paid in the last pay of December.

However, said sﬁpend is to be paid as follows!

I. No stipend shall be paid if 2 firefighter assumes this position for lcss than th;ry
(30) days.

2. In the event thata ﬁreﬁghter assumes this position for longer than thirty (30)
days, then such senior firefighter shall receive a pro-ration of said annual mp&nd
for the time spent in said position over the thirty (30) days aforesaid '

Except. for Memonial Day weekend, the c_lesign_atgd T uly 4th weekend, and the Labor Day |

weekend, employees shall receive four (4) hours of compensatory time when mandated to

work on a "special" event.

27




ARTICLE XVIE

MISCELLANEOUS

Whenever & member of the Local is a dsfendert in any action or legal proceeding aﬁsjng
out of or incidental to the performance of his duties, the governing body of the
mumicipality shall provide said member with necessary means for ;che défense of such
action or proceeding, but not for his defense in disciplinary or criminal proceeding
institited as a result of a complaint on behalf of the municipality. If any such
disciplinary action or criminai proceeding instituted by or on comfnlaint of the
municipality shall be dismissed or finally be determiﬁed in favor of the member or

.officer, he shall be reimbursed for the expense of the defense. -

A member of the Local who is-subpoenaed and called to testify in a légal action as 2
direct result of a work incident shall receive a minimum of two (2) hours compensatory
fime and said time shall be caloulated at time and one-half.

All equipment will meet PEOSHA standards.

Firefighters shall have access to a critical stress manaéemsnt TESOUICE.

Erﬁployees shall receive the relmbursement providéd pursuant to current IRS Regulations
with using their own vehicles.

In the event an employee is called for an ambulance transport, said employee shall be
pald time and one-half for the time expended. [n the event that a second ambulance
recall is placed within the unit, then the first two (2) emnployees to respond will be'
compensated $75.00 psr—man per incident.

Tn the event of a consolidation, the Union shall be given notice and an opportunity to

' provide mput. -

By January 15th of each year of the Contfact, the Union shall submit to the Chlef

Financial Officer of the Crty of Wildwood & current roster list itemizing comp time for

each member of the urnit. The CRO shall review the same with the.kire Chief and

confirm its acouracy and veracity. This shall be accorplished within forty (40) days

Thereafier, the appropriate representaiives of the parties ghall inftial the change and shall

be appended to the Agreement so that, on an annual basis, there is a record of cornp time

in order to avoid confusion for firture administrations.
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1.

Rffective January 1, 2011, 2ll leave time (Vacation and Sick) earned shall be on a pro-
rated basis and with anticipation of employment throughout the calendar year.

29




ARTICLE XVILI

* NO STRIKE PLEDGE

The Local covenants and agrees that, dumlg the term of thls Agreement, neither the Local

por any person acting in its behalf, will case, authorize, o support, nor will any of its

members, take part in any strike (i.e., the conc_erted failure to report for duty, or nllful

absence of an employee from the full, faithful and proper performance of the emﬁloyee's'

dities of employment), work stoppage, slowdown, walkout, or other job action against

the City. The Local agrees that such action would constitute a material breach of this

Apreement. '

Tn the event of a strike, slowdown, gralkout or other job action, it is covenanted and

agreed that participation in any such activity by a Local mermber shall entitle the City to

invoke any of the following alternatives: -

1. Withdrawel of dues deduction privileges.

2. Guch activity shall be deemed grounds for termination of employment of such
employee Or employees, subject, however, to the application of the Civil Service
Law.

The Local will actively dlsoourage and will take whetever affirmative steps are necessary

to prevent or terminate any strike, Work stoppage, slowdown, walkout, or other job acton

agams{ the City.

Nothing contained in this Apreement shall be constraed to limit or restrict the City in ifs

rights to seek and obtain such _‘illdlC-}.al relief as it may be entitled to have in law o1 in

equity for ipjunctions or damages or both 1 the event of sich breach by the Tocal orits

members.
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ARTICLE XIX

NON-DISCRIMINATLO0N

There shall be no discrimination by the City or Local against an employee on account of
race, color, creed, sex, naﬁonal origin or sexual or gender identity. "

There shall be no discrimination, interference, restraint, or coercion by the City or any of
its representatives against any of the employees coversd under this Agreement because
of their membership or nonfmembcrship in the Local or because of any lewful activiiies
by such employee 0L behalf of the Local. The Tocal, its members and agents shall not
discrminate against, interfere with, restrain, or coerce any employees coversd under this
Agreement who are not members of the Local and shall not solicit members in the Locel

* or the payment of dues during working fime,
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ARTTCLE XX

SEPARABILITY AND SAVINGS

All salary or wage increzses or other sconomic changes will be put mto effect. In the
event any or all of the salary increases for the term of this Agreement or beyond cannot
legaily be n;*lade effective, such inoreases shail be omitted or proportionately adjusted

" according to law. -.

If any provision of this Agreement or auy application of this Agreement to any employee
or group of employees is held invalid by operation of law o by 2 Court or othér tribunal
or competent jurisdiction, such provision shall be inoperative, but all other provisions

shall not bé affected thereby and shall continue in foll force and efiect.
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FULLY BARGAﬁQED PROVISIONS

This Agreement represents and inoorporates the complete and final understanding and
settlement by the parﬁes on all bargain-able issues which were o could have been the
subject of negotiations. During the term of this Agreement, neither party will be reciuired
1o negotiate with respect to any such matter whether or not covered by this Agreement,
and whether or not within the knowledge or conternplation of either or both of the parties
at the time they negotiated or signed this Agrcement

This clause represents a specific waiver by the Union to bargain over any term and
sondition of employment during the term of this Agreement, including those arising out
of management's actions in either changing or eliminating any pre- _exigting benefit or
warking condition which is not already covered in this Contract.
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ARTICLE XX1I

DEDUCITONS FROM SALARY

The City shall dedﬁct from the salaries of its employees Who are TRembers of the Tocal,
subject to this Agreement, the local dues. Such deductions shall be made in compliance:
with Chapter 310 of the public Laws 0f 1967, N.J.S.A. 52:14-15.9e, as amended. Such
monies, together with records of any corections, shall be transmitted to the Local office
by the fifteenth of each month following the monthly pay period in which deductions
were made. |
The City shall dednct from the salaries of all permanént and provisional employees,
subject to this Agreement who are not Local members, & representation fee in Lieu of _
dnes for services rendered by the Local, in an amount equal to Eighty Five Percent (85%)
of the Local's regular membership dues to the extent permitted by law; to the extent
provided and limited pursuant 1o Chapter 310 of the Public Laws of 1967, NJS.A.
52:14-15 9e; and to the extent that any assessment is imposed upon its local membership,
the Local may assess those noni-Local members identified in this paragraph B to 2
maximum Eighty Five Percent (85%) of any assessment; provided. however, that said
assessment and the proceeds thereof shail be used solely and exclusively for legal costs
and dues. | | ‘
The deductions referenced in Sections A and B hereinabove, together with detailed
records relating thereto, shall be transmitted to the Local office by the fifloenth day of
each month following the monthly pay period in which said deductions were made.
The Local shall indemnify and hold harmless, iﬁcludjﬁg legal fees, the City from and on
account of any and all claims by a City c;;mployee or any third party for the improper
deduction of such dues or fees which improper dednction was not occasioned by
negligence of the City.
I during the life of this Agreement there shall be any change in the rate of membership
dues, the Local shall fumish to the City written notice prior to the effective date of such
change, and shall fucmsh to the City new authorization from its members showing the
authorized deduction for each employee. _
The Local will provide the necessary "check- off-authorizztion" forms and deliver the

signed forms to the City Treasurer. The Local shall indemnify, defend and shall save the
' 34




ity harmless against any and ali claimns, demands, suits or other form of liability that
may arise out of or by reason of action taken by the Ci‘ty in reliance upon salary

deduction authorization cards submitted by the Local to the City.




ARTICLE XXIIL

TERMS AND RENEWAT

This Agreemert shall be in full force and effacfas of January 1 , 2013, and shell remain n effect
to and including December 31, 2017, without any reopening date except as foted herein. This
Agrecmeﬁt shall continue m full force and effect from year to year thereafter, unless one party or
the other gives notice, in writing, at least one hundred twenty (120) days prior to the expiration
dete of this Agreement of the a desire to change, modify or terminate this Agreement.




OVERTIME AND COMPENSATORY TIME -

Overtime compensatory time shall be offered and awarded in accordance with the following:
A. Overtime. Overtime sﬁaﬂ be distributed equally, insofar as practicable, among the full-ttme
* members Who a;c eligible and able to perform, being offered in accordancs with 2 Hist of alt
employees, in order of seniority;
“B. An overtime list shall be maintained and post the list of current full-time employees.

C. Overtime opportunities shall be first offered to all eligible full-time empioyees prior to
offering the overtime to part-time eﬁlployees:' o

D). The overtime list will be a rotation of names from the most senior employee to the least:
senior employee, on a continual rotation.

E. -Once an employee accepts or declmes an overtime assignment he wotld stay in position on
ﬂle.list and not bs offered an assignment again until a full rotation of the list. Falure to
respond back to a call for overtime within fifteen (15) minutes shall constrtute declining the
assignment. _ ) .

F. Being ineligible for an overtime assignment because an employee is working on the shift
where overtime is needed or is out on approve,_dl sick/disability leave, does not constitute
declining the assignment such that that employee remains eligible to be called and offered the
next overtime assignment for which he is eligible. i

G. If an emergency situation arises, as determined by the Fire Administration, and time does' not.
allow for malﬁﬂg request ﬁyough fhe totating list, full-time firefighters may be required to
take an overtime assignrent as djrecféd by the Fire Chief. However, such emergency
overtime assignments may last only so long as necessary before making requests through the
rotating list. Service in an emergency overtime assignment shall not affect: _ehgibﬂitjf for
heing offered overtime from the rotating hist. |
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ARTICLE XXV

FTRE PREVENTION BUREAU

There shall be a Fire Prevention Bureau established within the City of ‘Wildwood Fire
Department which shall be responsible for enforcing the New Jersey Uniform Fire Safety Act.
' The Fire Prevention Burean will be supervised by the frefighter who is 2 licensed five official
assigned to that office. The Fire Prevention Burean will also have one (1) full-tine Grefighter
| detailed/assigned to that office who will assist in the enforcement of the New lersey Uniform
Fire Safety Act. Firefighters, other than the Cblef or Deputy Chief, assigned to the Fire
Prevention Bureau shall be entitied an increase in salary of $5000.00 added to their base salary
for the duration of that assignment.




By this agreement the pﬁties, City of Wildwood and Wildwood FIMBA Local No. 50 state their
intent and in witness whereof, hereto have set their hands at City of Wildwood, State of New
Jersey on this 27 day of September, 2014

CITY OF WILDWRS0D

Ol

By By:

\Bﬁj%imo Jr, Mayor Christopher Wood, City Clerk
WILDWORD A Locad, No 50 '
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