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d -1 :'f . ;-• . - -  
This Agreement, entered Into by the Gre;snwf ch Township Board of 
Education, hereinafter called the "bardw, and the Suppost Staf f  
of the Gxsenwich Township -$dttc;atf.of), @wcf,~tLan, hexein&&er: cwxred 
the "Suppoxt St&ifW, repair@%ta m d  3 a m s a t w  the c q l e t e  and 
f inal  undsrstamdPnga qa 8 x 1  topf'cs that -a sr k~11'1d m e  Men the 
subject of negottartiona, ' ?he pagtiee w e  b-mml gnly by t h b  express 
language of t h i s  Agre~mnt, I 

. - 
1 * 

A. The Board recognizes the ~ i e e n w i c h  ~ o w n s h i ~  Education 
Association as the exclusive representative for t h e  
purposes of negotiations as defined in Chapter 123, New 
Jersey Public Laws of 1974, for the following full-time, 
salaried employees, known as the Support Staff: Custodial, 
maintenance, secretsxial/clerical personnel, and classroom 
aides .  a 

B. But excluding: SuprvAsory persomnel; 1confide~rrtia3 
empl~yeeB, f aelud3ng secretary tu &e &perinendent and 
p e r s ~ n n e l  working Birectly 5m Wm Mi-qe~s mfSca1 
teachers; bus wfve~~: ,  cafefsr-ia m k m ;  and subs* &:* ; 
part-time h a r l y  and/or summer empl~yres. 

C. The pxowAsi6ns af the AgZeement.shni1 be applied t o  a l l  
a n p l ~ y e e ~  covered by it w1-t df$~iminab$on m account of 
age, sex, race, eoL&a, em&€, &eha&faml erigin. 

Art ic le  111 - flUR?iXfW 

A,  This Agreement shaU beeffectfapa July 3, l $ J $ ,  andterminate 
dune 38, 1998, ~ o v & d e d  that no sweeaaror A-ment has been 
adopted by that time, the terms o# TBjlB rmhlwmehmP: , shal l  mmais 
in fosce unt i l  a .new 

""7 ',' * -IC. ' * fed, 
- 

8. This Agreementmy be ~ n & e d b y ~ ~ u a l  swmt;through an 
tnstxumt5nt in writsng 4a3y e#-te& by both parties. 
unendment made khexet~ &%&lX br bfnding on Eruth m i e s  from 
.ts a~x&ecI 'effective date. 

Article IV 

A. Unless othem.i~e lrid$c~tad, the tern  "mplayee(~)"t when 
used in this Ilgreem.et., oef8rs. gq Suppa* stagf. - 

B. ~ l l  reTeteneLs t i o ~ ~ w ~ p l 1 o y & s ~ i ~ c l u d e  female employee.. 
J -3- *; .: ;- 



Article V - NEGOTIATIONS 
Both the SiiDport Staff and the Board retain the right t o  approve or 
reject any t e n t a t i v e  agreement reached by t h e i r  respective 
xomittees. Any such tentat ive  agreements in part or w h o l e ,  
keached by their committees are binding only after being reduced to 
w r i t i n g ,  ratified by t h e  Support Staff  , adopted by the  Board and 
signed by representatives of the  Support Staf-f and the Board. 

Wticle VI - ASSOCIATION RIGHTS 
A. The Board agrees to furnish to t h e  Association, i n  response 

to reasonable Eequests from time to time, reasonable 
information which may be necessary for the Association to 
process any grievance or complaint. 

8. Representatives of the  Association and the New Jersey 
Education Associat ion s h a l l  be permitted to transact 
o f f i c ia l  Association business on schnol property a t  
reasonable times, provided that this shall not interfexe 
with or interrupt normal school operations. Permission of 
the  Superintendent or h i s  desfgnee s h a l l  be required. Such 
permission shall not be withheld unreasonably. 

C. The Association and its representatives sha l l  have the r i g h t  
to use school buildings at reasonable hours for meetings. 
Permiesion of the Superintendent or his designee shall be 
requixed. Such permission shall not be withheld unraalsonably. 

The Association shall have access to use school facilities 
and equipment, including typewriters, mimeographing machines, 
other duplicating equipment, calculating machines, and all 
types o f  audio-visual equipment a t  reasonable times, and when 
such equipment is not otherwise in use. No equipment s h a l l  
be removed from school property w i t h o u t  approval by the 
building Principal .  The Association will pay for any damage 
incurred, loss, or t h e f t  of borrowedproperty. Permission of 
the building Principal  or his desfgnee s h a l l  be required. 
Such permission shall n o t  be withheld unreasonably. 

E, The annual dues figures are to be given t o  the Business 
Office no later than September 1 oE each year in order 
for the deductions to start w i t h  the September payroll. 

F. The Association shall refrain from using school equipment 
and supplies for demonstration or job action. 



1. Purpose of Fee 
f f  an employee does not  become a member of t h e  
~ssociation-during any membership year (i . e. , f torn 
September 1 to the following August 31) which is 
covered in whole or in part by this Agreement, said 
employee wlll be required to pay a xepresentation fee 
to the  Associetion for that membexship year. The 
purpose of t h i s  fee will be t o  o f f s e t  the employee's 
per capita cost of services rendered by the Association 
as majority representative. 

2.  Amount of Fee/Notification 
Prior to the beginning of each membership year, the 
Association w i l l  n o t i f y  the Board in w r i t i n g  of the 
amount of the xegular membership dues, i n i t i a t i o n  fees 
and assessments charged by t h e  Association to its own 
members for that membership yeas. The representation 
fee t o  be paid by nonmembers will be determined by the 
Association in accordance w i t h  the  law.&& 

a. -L 

On ar -%-the 15th of Septembex of each year the 
~oard all submit t o  t- ~liimcigtiost a 1isi of a l l  
emplaye&s i a  tlw b a q a i m i n g t  ynl;%. On sr about 

1 of year, the Arsaciation ahall 
not$* the mlrd 'o:C E&wg&tm as t o  the names of 
t b s ~  empfapes who are st?Quired to gay 
zepresentation fee. 

b. Paw611 Dedwti~a Sc.hWuls 
Tha' Baa-& w%ll d a u t f  E M  the  salaries of the 
emplo.y&s r ~ $ r w ' t o  Ea; ,SegfAan 0-1 the f u l l  
a-nt sf tb. yegxly rq$regiat%an fee in equal 
inswllmmts beginning with khe fbst paycheck in 
Jam'ary 

c .  Temminatiw.sf Emplment 
If an -1-a *O i s  m u i r e d  t6 pay a 

- 
w i - a  tb board befom the ~ s k c f  ation ha% 
reee&\t@l 'the Zull ammat a$ .the representatfon 
fee t~'tshJ+ph it S2i O n t i t X a  u n d ~  this A r t f ~ l t 4 r  
the Board w i l l  d e b c t  the unpaid portion of the 
fee $mm the Ia0t wycbeck 'palcl t~ raid employee 
during the membership year in gtiebtioh. 



Except( as ~therwise provided in this Article, the 
mechanics for tranmirslon of such fees to ther::.=-- 
Asrrociatlon will, as nearly as pcraible, be t h 6  + i4. 
same as those used f o x  the trensmlssion of xegu lw,  
membership dues t o  the Assocfation. 7 

? ' 

e. Charge3 4 
Tha Association will notify the Bmrd in wr&tl?ig 
of any chmgas in the li&t pxovlded fox in Smctfon 
G-1 above e / v z  t h o  amdun* of the representati~q-> . . 
fee, and such changes w$kJ bs reflected in any -. ' 

deductLonr *ad. make than ten (11)) days after thk,'  : l c  
Board rec&iued safd  notice. : 4' 

4 .  New t.oyee 
on o F L o a t  .the 14.t day of each month, h g i n n l n g  with *; 
the mon't,h t h l e  iqxeemenc trecme'~ effectfve,-the Board 
will ert ihgt  to the Associatioa, a list of a l l  empl 
who began their gnplapent in a baxgafrring unit p s i t i o n  : .  
duxing Z i w  p r r c d n g  30 day paiod .  The list will + 

incluck names, sacial security numbera, job 'tities, ! .- '4 

dates of w l ' o p w n t  and places of ,@ssipmat for a l l  , . . 
suuh empl&p&wo+ lihu h a r d  will a3- notify the , , , . A -  

Associstlon of my change in the status of an employe&' . . c . ; ' :  

regardlag tranefex, keqve 02 &8emeF xettleh from leave, - , -j. 
retk-ntr resignation, a e ~ a m t i a n  from ~ l o W l k % n t r  :. e m  ! 

Article VII - WMAGEMEWC 

A. The Board reserum to authority - 
over matters of Policy and retains the right subject only to- 
the l i a t i t a t i ~ n s  imposed by the lanwage of thf% Agreement to: 

1. Direct em 

'2 . i q i r e .  Ip=o 

3 Suspe-nd, demote, discharge, take o t h i r  disciplinary 
actions again* employees, or to relime employees o f  
duty Wcsuse of lack of work or fox other legitimate 
reaerons; 

4 .  Matntaln eff iois~icy of tha school district operations 
and determine the meghods, means, and personnel by 
which such ~ ~ m t i a r i a  are. to be cmductetl: and 

5 Take whatovex actions way be necessaryto carry out  
t h e  mission of the school district in emergency 
sittiat ions .  

4 



B. c is understodd by illi fl83ftfQl that. tiller the rulings of th 
courts of New Jersey and the  State Co~lmissionex of 
tho Board i s  fos'bidden ko wafm any r$qh'to or powers grant 
it by law. 

C. Any critfcSsm of,A&ftrfstxator Q: the Board shall be made in "& Q? 
confidence and not in 'tXne pressice 6f rt.tld&nts, params, 
teachers, ~r at sehm.. f u h t t h n s ,  kk 

3 
Article VIIf - EMPmEE B f m S  

A .  The Board a ~ d  the,MraclatPon bereby agree tbat&inploysea 
have the  right Ls. f & e ~ l g  o~gan&%s~ sewr and support the 
Assocfat&oq, Akg actkw&k.$rs aM agZfltak:-es the purpose 
of engaging in ~allte&iw~ &g&tiat&:mil T M  Bmrd furthe: 
agrees t h a t  it s h a l  n9't bireeklp 0% &nWrectlY discousage 
or deprive cw e ~ e ~ c e  any smphoyees fd the mjo-t a$ 
t h e s e  xlghC8. 

8. Whenevez: any empl~yee i3 required to appear fozmally befare 
t h e  Sup%fXnte~4ent, Che 'Board, -6r m y  committem or member 
thereof comfning my ma@tex wWch cwld a6*ermly affect 
the conti'mntl&n a2 that mploye~ in  M e  gtos i t i~n ,  
or employment, PE tkre shlary M 5Wmmen%s per&aAning 
thereto, th.etn h e ' s h a l l  be g l v d  $z$'cT~ wz&a.Or~ notZ~e of 
the seasons far sad% s m@gVBng db %$~kegw%&w a d  s h a l l  -be 
entit led to have a regxwasntative ei -@b ltseaq$aV&on paesent 
to advise hfm &d a p - e n k  h&m d ~ ~ $ n g  such d a t i n g  o-. . 
Interview. 

C .  No employee shall be prevented $:omw~rPngpins or other 
ldentl f iwkt40a of. m@#hers.hLp An $be, h&sc&a%;idsl ox its 
afffliatee, ~~rowkded- a e h  gAas or o t W  L ~ i f i e a t # u o R  - 
s h a l l  be i n  g~sd taste W b 3  

D. Any cxitiuism of an ~ m p l ~ e % ~ s  job pexgomqqfice s h l l  be 
made in conffdence a d  mwt in thQ gses&W oS ~S\xd&nts, 
parents, other - L o p e e #  m at pWa gat)s$t$&hga a e s p t  
t o  t h e  extent #tach euMiaence Is cankraky So law. 

Article ZX - CMPWl'BERT 

A. Employees sball be nottgied ot theAz empwymnt status for 
the ensul'ng p a r  >by &n& 30, sxeept e l % ~ s ' & o m  &Me@ ,shall 
be notif%ed &t 2W sma tXma a~ trachss. 

B. Bitner tne employee or tne soara may termanate employment 
pxoviding two ( 1 )  weeks notification is given and such 
termination is in & , .. . 



C1 T& event of any ~ed~Et iof i  non-tdnuxed force, 
seniority and satisfactory job ps~formance shall be tho 
criteria for determining such reduction. Recall shall be 
based upon t h e  same reniority and satisfactory job 
performance, i c e , ,  l a s t  reduced, first callled back. 

b. All new employees except classroom aides shall serve a 
s i x  ( 6 )  month probationary period of employment. I f  
applicable, negotiated inexeases w i l l  be pro-rated after 
serving the probationary period (increases delayed because 
of prcrbagign.pre not retroactive). 

E. No new employee s h a l l  be hired into the  system a t  a higher 
rate of pay than someone presently employed and covered by 
the current contract and s a l a q  guide with comparable 
experience q q .  ,pduq&iqml background. 

I 

-; f , . I ..- . .* 
Axtlcle X - WORK 'DAYIWEEK 

A. The normal work day shall consist of eight ( 8 )  consec~tf*~:.. 
hours which shall be acco 
- h c l u d e  the foll 

1, A duty-free 
a. Secretaxies/cle 
b. Custodial/rnaintenance staff - 30 minutes 
c. Classroom aides - 30 minutes 

t 

2. Breaks shall be as fallows: 
a. Maintenancelcustodial personnel: Two ( 2 )  

fifteen minute bxeaks--one in the first ha l f  
of t h e  work day and one in the second half. 

b. Secretar~al/clerical personnel and Classroom 
aides$ One (1) fifteen minute break each 
working day, 
(1) The times that such breaks can be taken 

will be identified for  the employees. 
( 2 )  The breaks may not be combined nor are 

they t o  be taken t o  extend lunchidinner 
break. 

( 3 )  Exceptions may b8 made by the administration 
with breaks rescheduled when possible. 

3 .  Secretaries* normal work hours shall be from eight 
( 8 )  a.m. t o  four ( 4 )  p.m., with the following 
exceptions: 
a. On Fridaya and days immediately preceding 

holidays, the work hours sha l l  be from 
eight ( 8 )  a.m. to three-thirty (3:30)  p.m., 
which includes a 45-minute lunch break and 
one (1) 15 minute break. 



b. On dhvs wW&h hehooi is not session, the work 
hours shall be f r o m  nine ( 9 )  a.m. to three ( 3 )  
p.m., which includes a half  ( 1/21 hour lunch break. 

4 .  Classroom aldes' normal working day shall be seven ( 7 )  
hours- and f i v e  ( 5 )  minutes, including a duty-fxee luncl  
of t h i r t y  (30) minutes.  
a. Cfassroom aides shall follow the regular school 

calendar. Any inclement weather days which 
affect the school calendar shall also adjust t h e  

- 

work schedule of the classraom aide 

B. A work week will normally be from Monday through Friday 
including holidays, vacations, personal-days, 6tcL 

m c l e  XI - EVALUATION PROCEDURES 
F 6 

I '  

A. Each employee shall be formally evaluated a t  least once each 
year using t h e  appropriate instrument. 

B. An evaluation conference between the employee and the 
evaluator m u B t  be held after a formal evaluation. 

I 

C. A t  the completion of the evaluation conference, the employe* 
must s ign h i s  evaluation report. Such signature s h a l l  
indicate only that the  material has been reviewed. 

D. Within fourteen (14)  calendar days of the evaluation 
canference, t h e  employee may attach a written comment to the 
evaluation r e p ~ r t .  $uch commant(s) shall b8ComB part of the 
smploy%eqs permanent f i l e  only if requested by the employee. 

Article X I 1  - HOLIDAYS 

E. An evaluation report may be submitted to the central office, 
placed in the employee's f i l e  or otherwise acted upon only 
after the employee has had the  opportunity to attach his 
written cormoent(s) ox indicated in writing that no commentl B )  
will be made. 

A. The following days are holidays: 

The Fourth (4th) of July 
Labor Day 
'Columbug Day (observed Holiday) 
Thanksgiving Day 
The day after Thanksgiving 
Christmas Day 
New Year's Day 
Presidents' 
Good Friday 
Memorial Day 
Martin Luther King Day 

7 



@.,, . Balidays falliaig on @i?&U*da$ sill hi Obsemed the preceding 
, I  Friday and holidays ra&ling on gumday will bo ohsejrved on 

t h e  following Nunday. 

C .  There shall he t w o  ( 2 )  additional holidays whf ch bay f lost 
from year to yeac, 

1. They she l l  be identified no l a t ~ r  than Maxch 3 of the 
yeas prewdfng fascal year &a whkch the holideys 
will be taken. 

2. They are t o  be dssignated for days when school is 
-, closed for s-dmt~. 

3 .  All 12-month per-el nhQ11 paxkicipate in the 
seleatimn o& @ q a  two lqfbatf ng" d a p  w&kh f i n a l  
&@pwaf by the Superintenden*. 

Article X I 1 1  - VhClkTIOPlS 

A. mployees, except a* shall receive ~ S c l  vacations 
according t o  the feliawing schedule: 

Completed Years of Bemica 
1 
2 t o  4 

. s t 0 1 0  
11 
lit 
13 
14 
15 t o  24 
as t o  291: 
3b 

~ d e r  of Vacation nays 
5 aws 
14 days 
15 days 
16 days 
37 days 
It days 
19 days 
50 d&ys 
25 dayr 
30 days 

of servZ~a that< %an w k p y w  -1,L ha* swEvacB at any time 
during W awcgpt 4%-3 mr $4u$y 1 - Shm 3Sj  1 eb-g i f  an 
eaployem will Mm @m@ekd 6Uwm (Xl) yeare ~f k&u%co i n  
Wowembw~.,o.f ,me. @me:. liw $%&I1 lm sr&$:tAed t o  ~ixteea 
( 16) day& a any t&b -14~ tMt peas (subject 50 certain 
~ch&uliJIg ~ ~ % t X i ~ i ~ ~ ] ~  

VacatSons mu+$ be requested through the immediate 
supervissr and appmv-ed by an admfnis&Patox. Except 
fax W ~1118tpgmey *itu&kbm, at le-t tfeo (3) w k s  03 



a l l  vacations must be taken Between the close of 
school and Labor Day. 

The scheduling o f  ten (10)  vacation days for the 
contract year (July I-June 30)  must be submitted to 
the Supervisor by June 1 of each year. 

Vacations may n o t  be taken t h e  week.pseceding or 
following Labor Day. No more than three custodial/ 
maintenance personnel will be permitted t o  be on 
vacation at one time.  his includes sumrher and all 
days that  school is not i n  session. Where a conflict 
exists, seniority s h a l l  be the determining factor. 

2. Secretarial/clerical personnel 

Vacations may be taken with t h e  approval of the 
employes's supervising administrator. 

3 ,  All personnel above must take t h e i r  vacation days no 
later than December 31 after the year of eligibility, 
With approval of the  Superintendent, this may be 
extended an additional sixty (60)  pays i f  ePrcumsta 
warrant the extension. No vacation days may be 
accumulated and carried over beyond this period. 

D. Persons hiredbetweenJuly landNovember 1 shall b e e n t i t l e d  
to five ( 5 )  days vacation during the remaining days in that 
fiscal year after they have satisfactorily completed their 
s i x  ( 6 )  months probationary period. 

E. No vacation days may be borrowed from a coming f i s c a l  year. 

P. No secretary will be required t o  work during winter or 
spring breaks, 

Article XIV - SICK LEAVE 
A. Support Staff s h a l l  be entitled to twelve ( 1 2 )  days sick 

leave with gay for each fiscal year (July 1 to June 3 0 ) .  

B. Unused sick leave shall be cuaulative. 

C. Support Staff who begin employment in the district after 
the  start o f  the fiscal year (July 1) s h a l l  xecefve one (1) 
day for every month remaining in the fiscal year, including 
one (1) day for t h e  month in which employment begins. 

D, Each employee covered by t h i s  contract s h a l l  be apprised of 
the number of accumulated sick days by October 1, tabulated 
as of July  1, including the  current year. 



E. When absence exceeds t h e  annual accumulated s i c k  leaves, t h e  
Board may pay any such person each day's salary less the cost  
of a replacement f o r  a period n o t  to exceed th ir ty  (30)  days. 
Such payment s h a l l  be determined by t h e  Board on a case-by- 
case basis. A day's salary is 1 / 2 6 0  of the annual salary. 
Classxoom aides one day's salary is 1/182 of the annual 
salary. 

F. Whenever an employee is absent from his job as a result of 
a personal injury caused by an accident arising out of an 
in the course of h i s  employment, the Board shall pay to such 
employee t h e  full salary or wages for the period of such 
absence for up to one (1) calendar year without  having such 
absence charged to t h e  annual sick leave or the accumulated 
sick leave. In the event there has  been a Workman's 
Compensation Award, the salary paid t o  t h e  employee s h a l l  be 
reduced by t h e  amount of compensation in that award. 

G. Any member of the Support Staff excluded from work because of 
contract w i t h  a communicable disease  in t h e  school  system will 
n o t  have any accumulated s i c k  days deducted [not to exceed 
sixty ( 6 0 )  days]. 

H. Support Staff s h a l l  be paid for unused sick leave upon 
retirement according to t h e  following schedule: 

a, $15.00 per day for the first fifty ( 5 0 )  days. 
b $ 2 0 . 0 0  per day for the days in excess of fifty 

( 5 0 )  days. 
c. In order to be e l i g i b l e  f o r t h i s  benefit, Support 

Sta f f  shall have: 
(1) completed twenty ( 2 0 )  or more years of 

service in t h e  district, 
( 2 )  have at least fifty ( 5 0 )  days of 

accumulated sick leave. 
d. There shall be a $5,000.00 maximum payment. 
e. Any Support Staff employee planning to retire shall 

notify t h e  Board prior to December 1st of t h a t  school 
year, Any employee who f a i l s  to notify the Board prior 
to December will lose half of hisfher monetary benefit 
for unused sick leave upon retirement. Retraction of 
the commitment to retire due to i l l n e s s ,  p e r s o n a l  
tragedy, or unusual circumstances w i l l  be considered 
upon request of the  employee, 

Article XV - DEATH LEAVE 

A .  Up to five ( 5 )  calendar days shall be granted for a death 
in the immediate family. This i n c l u d e s  mother, f a t h e r ,  
sister, brother, mother- and father-in-law, wife, husband, 
children, grandparents, and grandchildren. 



- . . 
. > b ( -  !:r .&ij 

8 .  One (1) day for any othes member oof the family ~ i h a l l  be 
granted. 

Axticla XVI - CHILD REARINO LEAVE 

A. ~ l l  t e n u r e d ~ p l o y ~ s w h o b e c o m e ~ e g n a n t  nrwhaareadoptLng 
a child shall be e l ig ib le  for child rearing leave. 

8, The date of commencement for such leave shall be at the 
election of the eragloyee wlth the following ggovisions: 

1. The employee shall inform t h e  Board of the  i n t e n t  
to take  child rearing leave a t  l e a s t  sixty ( 6 0 )  
calendar days before commencement of such leave. 

2. Any eligible employee adapting a child may commence 
the  leave upan receiving aetual, legal custody or 
said child. 

C. Duration of Child R-ing Leave: 
-,< &. 

1 The duration of &ild rearing leave $BaXI be na less 
than s i x  ( 6 )  month% but shal l  naE exeeed two ( 2 )  
copiepytive yearn. 

r. 
2. Notification tQ extend child rearing leave to a second 

year shall be given no lesn than ninety (90) calendar 
days grios to the b e g i ~ i n g  of the  second year oP lea-. 

D, No salary s h a l l  be paid t o  anyeinp3qee on c h i l d  rearing 
have,  nor shall any sights ox bemfAt~ ec~3ma4 &ar$rrg the 
gexioa of lwv0 be @anted. ExistPng employee benefet~ 
shall be restwed to the employee qp* set~zfi t& fall 
employment. ?he Boar& mnnot gelsatiit- tho wloyae  w5ll 
return to the  p s i t i a n  vacated, h t  w&lL m e 8  every 
to do so when in the best intexests of the schosl spmg~am. 

E. If pregnancy is temsnetecl before tho tern of the birth of 
the  ch i ld ,  t h e  emplmyee may q p l y  for term9fiation of leave, 
allowing a t  legst nimky (9Q) aa&entiq. Qays for fair notice 
to her mplacememt amd far her awn hwtlth. Such return mart 
be accompanied by s csrtA9lcate of ~RyaSeal  fitne~s fron her 

Artf cle XVII - PERSONAL LEAVE E::I7F 
A. Each employee shall d 

of personal leave of abgence with pay pew fiscal   ear, f6ri 
- - 7  - 

personal business reasons. 
w y - !  1. ?i'L . 4 ,a .-- 



I 

B. mployeea who begin =rnpioylent in the district after t h e  
s ta r t  of the f iscal  year {July 1) ehall hayo thuir personal 
days pro-rated as follows: 

I .  Three ( 3 )  days for those hired betweeh July 1 and 
October 31. 

a .  mo ( 2 )  days for those hired between November l a n d  
F e b ~ a q  295 QW 

3 .  One (1) day for t h a e  hired between March 1 and the 
end of th+ fiscal year (June 3U). 

C. Ferdclinal 1wve days are t o  be m&il&sad: EoqpwswaL 
bueineos that elartno& be con&kwd o&rAdu khe ns-1 week 
d w *  

D. Procedures : 

1. A n  applfcatSon form for personal leave must be 
subm&tteU td the Supexintwd&% fox a@f$mval through 
the 119-1 chain of command beginning ~ 5 t h  tha 
iaunediata I P ~ ? ~ V $ S O ~  a t  lm$t fo~3;  ( 4 9  woxk days in 
advance. 

2, In cases of exmeme emzgency, requests m q  be granted 
inmediately by the innad4ske e~~pexvisonr, with the 
nppficatim b&dhg sobm&ttd tksugh the n m a l  chdfn 
~f comami, w i t u n  two (2 )  days a f h r  the employee's 
.get- t~ wqxkr i n  or&t to -.wid. 

E. The u n u s d  sfwont& and third claw of pg&onal leave are 
accrualsle up to a maximum OX- twenty (20) days and may be 
used with rotasoa p3:awi#ed and Board agprwal, far the 
following purpwar t 

I. Externsfan8 09  s&ck leave after annual &ad accumulated 
sick leave is esth&usted. 

2. Emergen- situation requiring absence from duties 
after annual per?g,q*l days a , x ~  ex@ueed. 

.f - s* - 
I .; 4'; 'Lk .  . - .  

F. Each employee c i v e t a A k y  t h i i  cbnfrabt bi apprii=il o i  
the numbex of actrtmulatad pexsonsl by O c t a b e r  1, 
tabulated as of July 1, excluding the current year. 

Article XVIII - LEAVE FOR FAMILY IUNESS 

A. Leave may be taken pursuant to the New Jersey Family Wave 
A c t .  Any leave granted under the terms of thim Agreement 
relating to the game l o m ~  available under said NewJersey 
F'mily Leave Act shall be deemed t o  incorporate leave u n d w  
that A c t .  

l a  I 



Article X I X  - G I U R ~ ~ Q ,  

A. Salaxiee for all personnel excent clasrroon aides are 
in Appendix A.  ~ h o  clasrrobm aider rates are 8s follows: 

1995- 96 1996-97 1997-98 
.&-- *'; I-! 

New Employees $63.45 $66 33. 
Returning Employees 01 69 84.74 

(+.SO) ( + S O )  

1. Clasaixoom aides beginning salary s h a l l  alway 
larger than the districts daily s u b t l t u t e  r 
of pay. 

2. After seven ( 7 )  andsleven (11) years in the 
district an increase of fifty cent8 ($*SO)  per ' . -4; . . 

L' 

day w i l l  be paid to all classx?oon aides. -. - 
3 .  Overtime pay dete-nation: 

a. A n  employeats hourlyxate shall b calcvlated 
by dividing an indivictualrs annual base salary 
by the follbPveng: I 

2080 hour8 foz custd iana  and maintenance 
' 4 L.- 

1920 hours for secsewries - 
iri 

b. Base salary is annual salary exclusive o f  a l l  
additional ~ a r n ~ ~ a t i o n a / r e L m b u ~ ~ t ~  such a 
overtime pay, ~urnpx jgxemim pay, wiform, and 
travel reimbursement, etc .  

4 .  Uvextima pay Irate: 

a. Otrertim kouxs shakl be compensated at a straight 
t h e  bwly mtla when a woe< w e k  ir forty (40) 
bouts of morle. 

b- OvertItme hours shall be corn ensated a t  one snd 
oae-lta.lf (1 t g m e  tw R, ux$y ~ a r s  f a  h ~ u x s  
worked in elccess of forty ( 4 ~ 3  hozirrr In any work 
week* 

c .  O w s t h e  hwrs sJtaXl be compen~ated at t w ~  (2 )  
timer the hourly rate fox hmgs -Led an Bo3ldays 
Paid b13&4$3 shall a u n t  in t b  c@Lasr&atioa of 
overkime. 

The Board agrees t o  pay for Blue Cross, B l u e  Shieldl  Mjor 
Medical, aad Rider J hmuxallce cov 
and t h e i r  faglili88. 



p. Tha Board s h a l l  p r ~ v i d b  b e  i d i & n g  piin. at it. expunsel . . - 
1. Prescription ,Plm - Bzriie m, slue 

a. Travel rdlrbuss&nt iot ure of peu- wMck* for  
author$ d'&W$b& ~~s ' h 1 1  && 'W: 
IRS rate. 

of twa E W ~ B ~ S  per fiscal 
job duties. 

2. Cousses m o t  be approved in advance by the 
superlntefident. 

3.  Reimbu~senwnt shall be made after: s&ni@~S~n af 
proof af wpt of tu i t ion  payment and verification 
of a phsrrlng gradd. 

G4 Gubstituta tea&er call ing: If a Person is required to call 
subs tAtuDgs, premntLy ermlevecl. s e q e t a , r i ~ a  m y  apply for the 

- 2,: postit& om. - L J...b; 

H. Uniforms: 

1. A l l  custudlal a d  mlntenance g r ~ q n q u l  shall magxTtbe 
f0llOWUIg: p ad &&&; c. rk  r-.. 

- 
8 .  "-Dark blue gqnts and llgAt/dark blue sh ir t s  (long\ 

or shost sleeves). 

b. Safety toed shaea. Exceptions to t h l e  requAre a 
8oc:kot1a dimctiva t b ~ k  t h r . w w i q  of tskfecy toed 
e b W  i@ h m m f ~ l  to k M  heaPth af t h e  htSiv%dual, 
and rapst Be approvad by the ~da~nSstratfon. 

c ,  Such other proteetfve d ~ i c e a  (sasety gl6up&@, 
g l a v e ~ ,  knee pads, etc,) as Situatt4ons warrant. 



ovide 5 sets of  uniforms t o  each 
intenance person for identificatio 
Such uniforms will be worn in , - 

--performance of t h e i r  d u t i e s  and failure to wear uniforms .. . -5 
-* pzovlded will result in person being sent horns w i t h o u t  

pay for the day. Employee may designate shirt type . . b > 

(longlshort sleeve). Uniforms axe not mendatoxy in 
summer when school i s  not in session. Replacements w i l l  
be provided as needed. 

a. The Board will reimburse up to a maximum of $50.00 
per year for shoes, per person; such shall be 
granted only for steel-tipped shoes and shall be 
granted only upon submission of a receipt. I f  t h e  
cost is below $50.00, reimbursement will be mads 
f o r  the cost as listed on the submitted receipt. 

3 .  Uniforms are t o  be kept clean by the employee. Prayed, ... 
oxcesaive~y worn, or permanently dirtied uniforms, as g determined by the admf ni s trat ion ,  shall n o t  be permitted. 1. 

4 .  Uniforms damaged as a result of duties performed for the , , I. 

di s t r i c t ,  In s p i t e  of reasonable employee precautions, A,',? 
shall be replaced by the  Board. *. r 

5 .  Other protective devices (lc. above) s h a l l  be provided 1 1 
by t h e m a r d  at no cost to t h e  employee. 

I .  N e w  safety protective devices such as gloves and aprons shall 
be available for secretaries/clerks anct classroom aides to be 
located at machines. 

J. I n  the temporary absence of the immediate supervisor, the 
Business Administrator, o r  in his absence, an adminfstrator 
avay assign supervlsoxy duties. 

1. Should such assignment be t o  an employ- represented 
by t h i a  Agreement, compensation will be at the 
supervisory premium rate of $10.00/day. The acting 

b ~ ~ u p e w f s o r  shal l  be responsiblr for building security, 
, jbupervfsion of personnel, and any other duties assigned 

.:;by an administrator. 
- .: 

2~-  .I i@uch premium compensation shall be over and above any 
- '-~'~rernium compensation already paid but will apply only 

to hours on the job and will not apply to vacations, 
ersonal leave, sfck 

-- +%!a! 



K, Stipend for Licenser 

1. Aabeatos ;Y< 
= <(? ' q*O-;>&G$<.". . 

rt -. *$. K: 

A nt$perrd of S3OQ.QD over: s n a ' a ~ w o  eq amplo am's X regular sn19zy nil1 be Mid t o  an mtpXees w ;o holds 
a curreat Lia?%d~m 01: ~ e s t P f h z & Z i m  in rersW*u# 
removal. 

.A stipend of $3aO+00 pex; year will b~ to an 
employee who Ro&ts a currenl Black Sea3 Sicense 
with t h e  faklmBm ~stPgu1ati'~ns o 

a. All nww mployaear will b gSveg 3 timer to 
pesa the, teat, %xmiqat&on aftez t h i r d  
f a i A ~ e  ' 

b. A11 ;exP.stfng a&od&am will h "gzend.fatheredw , 
althgugh exgsting anip3,oyee~ may tsit-  

c.  Must %&a OW% &r$q Slmsk 6 rn- af 
empl.oymesht or f i a t  a*gllable l as t ing  date. 

3, License 

Lkcon~e ox certification must im issued by the Slate of 
New ,Jersey, 

A copy of the Ibcema ax eextftlcate sha l l  be submitted 
each eent,rqct year en4 at m y  ti- d t r f t b g  the year w b n  
t h e  lieens* ox &ztPftaa;ke is s.ft9r rawwed or altered. 

Article WC - GRIEVARCES 
A. A wpkigvamew -11 mean a claim that there has h e n  a 

mirsintexpx&atfenr @&B&ml>it2&k&0;~~ QZ ar vAolaatA~n ap this 
Agremnent or H an Mm$nisEraeivar decbim or Boazd PaUcy 

-.-+ af f-tfng 'tern and ci>nd$'tioir"g af m f i m a t i  
-:-7m - -  8 

p .  v. ,,-' ' 
f. 'g'iI!fevunce, t o  camidered undu, this ptctedure, &* 'rkTm'. 

day9 of the time the 
af its occurtenre. 

C. A grievance ma be inLt3ated by an employee or, if a_ffecllng 
a gwoup of emp'oye~a, f the ~ s m d i ~ ~ ~ o n  may 4abmPt such 

form, This form ishall be prtwi&d by the  superinkemdent or 

4 

16 



E. 

inconvenience; 
5 .  The remedy sought,  

1. Failure a t  any step of t N a  procedure t o  eonanunicate the 
d e q i s ~ o n m a g r i a M n c e a r f t ~ ~ m t h r r ~ ~ & p a c $ f i ~  timelimits g s  
shall ge-ft the gxiavance to pcweetl to t h e  next step. 

2. Failure to file I grievance OF ts w e a l  a griwance t 
t h e  next step w3t;hin the rrpaci.figd t5me limits shall b 
deemed to be ma accept~w~ of the deci@;lfon r&mlerM at 
that &ep. 

3. By mutual consent of tho parties, time limits may be 
extended. 

H, Grievance Pzaceduse: 

1. Level One: Within thirty ( 3 0 )  calaadar daya af t h i s  
occurrenee ar )cn@wla@ge ~f & t ~  OQFUEmnCer a&y 
has a grksvarrce ah11 d b s w ~ s  the with hrin 
innyreclf ate ~ e p e $ y i s w  ' in an atGen@t tu are&&f ve the 
m a t t e r  ~mfoxjnalky. 

2 Level W If the matter i s  x16t resolved, the grLevant 
rqay set  fcvxtk h i s  gridvawc dn wrfting to the iapgropriate 
adrminSstrator on &ppxove,d gzEemrnc& fax&* 

a. m#s %:&I must be ff  led wd;'thin seven ( 7 )  calshdar 
thy@ aftex: the  fnfumml me&ti.ng. 

b The adminfstxator s h a l l  communicate h i s  decisirm to 
khe grievrunt . i z k  wr%tw wikhin a w e d  ( 7 )  eale-r 
days af ter  receipt of their written prAwaacs.  



\ 

- , -  8 :: 4 g g . p  r . c * ~ G T * ~ ~ ~ .  
administrator 
appropriate f o m  may be f i Led with th6- Sle&irttPradent. - :-.' I 

a, Thia ameal m u s t  he filed w i t h i m  seven ( 7 )  calendar 
h y s  after receipt of the -achnArr.2%t~8%ox* s d w i i l e n .  

br The Superintendent shal l  i s s u e  a -wr3tBen decision 
witb ln  sexen (7 )  ealmaax days after reeellgt of 
the appeal. 

4 .  Level Four: If  the grimwant 18,not aatiofied with the 
Sirperintendent *s decision, a written kg.-1 an the , I 

sgpx~psfa&n ism misy be EA&*d w#&fh the Bbaard 130 later 
than sev* ( 7 )  calendar daw after xeceipt uof the 
Supw&ntqW&ht ' 8  deciderr. 

,,,a. T h ~ ~ ~ ~ l s h a l ~ b e m a d e t ~ o u g h t h e S u ~ r i n ~ e n d e n t  
' 5  who shall attach a l l  %ha related pap&xs ;and forward ' C'AJ '; . . ' the x - ast to Zh& Bamrgd w i t h i n  s m m  C73 sal4nthtr . 

; - .  d a y  a T t.r receipt of the ug~e.1. 

b* The Board  hall review tM grievances and shall, 
at its og.tion or at the requeet of the qrievaat, 
hold a ,hearing* - . ,- 

& The Board shall iwsue a wtitten decision within *. . 
:" thirty-fire (35) G 

t 

ft 
d i s p u u  ahd the grkevanee concerns the interpretation, 
a p p l i m t i ~ n ~  & allaged u;kal~t'Peh aX t;hb &p~oBSaent, 
and fe not exe1.rOged & hhe p3"L~$si&hs QZ Oeatlorr. X 
(followiq), t l ~q  J W ~ ~ i a t l o h ,  na lake= '&an savw~ ( 7 )  
cahntlat day@ afWx r e a p t  4 &ha ck@$-816n may 
notif3 she Bsam3, t h m *  the #w&&ntestlsmt, that it 
wishes to dm-1 the matter ta &zbEtratfun. 

I .  L i m i t s  on Arbitgatlon - The d a i s i o n  o f  the Baami in t h e  
following mttezr n W l  be fin& and h a i l  hat Be subject 
to arbitration. 

1 .  Any matter a r i ~ h g  out 01 4 n a l l e  d vfo&ation elf 
statute or of any statute ref-re r tu in tmfs contract. I 

2 *  ~ n y  rulw os regwaiatfona Q$ khe State Boa&d of 
Education. 

" h,J .*' j:-- ?,-:f *& --s 
3 .  ~cc i ie ir i  a t  @ia'.~oard of ~ d u  dministrativs 



4 .  Any matter, which kcording to law, 19 eithez beyond 
the sccspe of Board a u t h a i t y  or limited ts action by 
t h e  Board alone. 

5 . .  A cornljlaint of any emgloyea which arirper by reason af 
not bleing re-employed. 

6. Any proviaian of t h i s  Agreement that is contingent 
, upon ths approval of the A&@nir&xation or the mud 
of Education, if m ~ n %  &re gfWn tosr the faLlx;Pre 
t o  approve a reguest. 

1, Within seven ( 7 )  calendar days after the notice t o  the 
Board, t h e  Association shal l  request a roster of 
persons qualified to serve as an arbitrator from the 
American Arbitration Association ( A M ) .  

a. I f  the paxties are unable to determine a mutually 
satisfactory arbitrator from the submitted list 
w i t h i n  ten (10) days, t h e  Association w i l l  
request t h e  M A  to submit a second roster of names 

b, If the  parties are unable to determine a mutual1 
satisfactory arbitrator wi th in  ten 
days after recei 
the AAA may be requested by either party 
designate en arbitrator. 

submitted and s h a l l  consider nothing else. The 
axbitratox shall be without power or authority to 
any decision which requires the  commission of an a c t  
prohibited by law, or which violates, adds, subtracts, 
or modifies the terms of th is  Agreement 

The decision of the arbitratox sha l l  be 

The c o s t  of the arbi 

ellaneous: 

parties concerned or t h e i r  designated representetive(s) 
u n l e s s  required the Sunshine LagAalation of the  
State of New Jersey. 
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2 .  A grievant shall, during the pendency of a grievance, 
contitrue ta dbsezve all-ass1 msnts an4 all appligable 
rules and se@lnti&s of e m p ' o p n t  1 wikh the Baami, 

Article XXf - MISCELLANEOUS PROVI?3IOFB 

A. The cberci+l  -st of printing this wreemnt shall be 
shared equa1.Iy by tiw .pwtie,ra and a qpp of th9a dgremmt 
shall be pr-d all Sappet $bat$ w&tRAh a zSarremh3e 
amount oP ti- aft9r ~ a i p t  Prum %he pxbker. 

15, should any part hersof w any p~owiolon M e i n  mta$nrpd be 
rendered or deslarH hwal id  by fead~jl of any att&s%hig or 
subsequently ertqcted #eg&~latim, or aafyr. &- of 
a court of competanf juzJsbfeWon, w bq w e s  m d  xe@laU~ns 
of an agpxopxiaiEs ~ ~ ~ i s t r t i k b v e  y* sudb kavaf l&k&ofi 
o f  such p e t  03 poov-%s~u~ 00 thf.8 shall not 
fnvalfaate the &~&~$pg pw5gdng h e ~ f *  and they s h a l l  
remain in fuZf form aacl effect. 

C. Whenever any not5ce i s  requfred to bs given by either o f  
the parti#s to W s  Ilb'gmmat to the m e e l  m a t  e~ t h e  
provision(s) of -t&$d 'hgxsaema"b:, aith82 ,p-p may do ao by 
telegram 9.r reg$stg.ZW lekbex ta tha Z6lXwkw actefddrs: 

~re~nwich T~w:nship S ~ h o o l  ~istrict 
: Nahmsey M%Ule Sahoa'l 

415 Swqdesborp Roa& 
G i b b s t w w a ,  M e w  5ereey 03037 

D. The Suppast Staff shald meet one time pex month (together 
-,, with thd Caf etee* Su@pozt Sta f f  w i a  the BusXnee8 

. '. Admini~t ra t& 'fur no a,=* than 6 b r n s ~ ~ W ~  w A $ ~ @ u ~  
-additional C q h p e ~ h f X h - ,  to  >diWug.s &tg@oxt S t a f Z  Arsuers. 

&$ no pmding imuer* no n e d  t o  M a  nkhting, 
- !-7W-,,T, 

> .  , 1 ",, : [A .. 9 
- ' #i 

J .  

- 5  
" rl 



1 - 1 . '  

m dITflES8 d~~fig0@,-%&'@2&i~s J I ~ F B T O  nav. omusen ~ n l a  
Agreement to be s i g n d  by their r e ~ p i 4 t f  ve. president$, attested by 
t h s l r  respective secretaries, and their curpoxate s e t l a  to be 
placed herem, this day of 1 9 @  

BY 
Its $jec;f$3t#wy" 



APPENDIX A 

SUPPORT STAFF $mRfEa 

Full-time ahal l  mean employment of an e l ig ib le  employee who 
appears on a xegular psyxqll and w h ~  reeeivss a mllary or wage& for 
an average of twmty (2.0) houa per week. It alm meam employment 
far twelve ( 12) rnonWtia exmpt &% the case. of those. em@loyew 
engaged in activitim Where t h  rwulnr ad. pama1 #&k sch-a is 
ten (10) mathe. (.%is pe~%@ins to eMst$ng empleyewi hi-rea prior 
to July 1, 1992.) 

L . . 
SECRETARIAL SALARP WIDE $&JULY l r  1995-JWE S O I  1998 
95-96 96-97 97-98 

A 1  18257 ab 19810 A 1  21433 
B2 19044  B2 2m%l B2 21719 
C3 19464 C3 PO632 8 C3 22005 
~ 4 1 5  19934 04 2109~ ~4 22292 
E6 20395 ES/6 21563 ES 251773 
F7 20856 F7 22045 F6/7 23265 
68 21350 GB 22526 6 8  237t$ 
H9 21850 23Q42 H9 243.10 
---------------------,---------------------------------------------- 

CUSTODIAL SALARY GUIDE FOR JULY I ,  1995-WE 3B0 1998 
95-96 96-97 97-98 

AI 2122s ~1 22173 
B2 21665 B2 22613 
C3 22115 C3 23063 
D4 22575 D4 235,28 
E5 23044 ES 239'92 
F6/8 23534 F6 24462 
69/11 23984 G T / ~  a r 3\32 
H12/14 24453 H l W  32 25409 
11!5/16 34922 X&9f 15 25870 
J l ?  25650 J l W l 7  26598 
ars/ao 27166 818 % @ H a  
L21/22 293251 Ll9ljl 3GZ77 
M23+ 30944 M22+ 31893 
111--1-----"33-------------------"--------------"-------"-----"--- 

MBSHTEMANCB S W P  WZDE FOR 1, 1999-JWE 300 2998 
95-96 96-97 97-98 

A1-5 27885 A1-5 28B33 
~6-10 31805 BB-io ~ 2 8 a 3  
C11-15 35885 CE1-13 36@33 
Dl 6+ 398823 D56+ 40833 
----1-------1---1-------------------------------------------------- 

95-96 96-97 
A 1  29267, , 
B2 26523,  - 
C3 2676&:1 : 
D4 + 2700$+.~- 

22 


