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"Article I - Agrecement

Thié agreement is entered into this
day of ; 1982 betwecen the Assignment Judge for
the SuperiorVCourt Judges-oi Bergen County, New Jersey (here- .
inéfﬁer referred to aé the "Judge") and the Bergen County -

rincipal Probation Officers Association, (hereinafter

referred to as the "Association").

Article II - Recoénition

The Judge hereby recdgnizes the Association as'
the sole and exciusive repreéentative qf the Principal
“roLatlon Officers T and Prlnblpal Probatlon Offlcers IT,
of the Bergen Countly Probation Dcpmrtmcnt (Jgrelnafter
referred to collectively as "principal probation officers")
tb negotiate m atters relating to ba]arles and terms and
conditions of employment pu;~“ant to the provisions of

N.J.S.A. 2A:168-5 ct. seq..

Articl: III - Salaies

Section 1 4 ~ ‘ -

° ) <
'

Retroactive to January 1, 1982 the salary ranges
for principal probation officers shall be cstablished as

follows:

Principal Probation Prinecipal Probation

‘ Officer II Officer I
Minimum : $17, 500 $19,000
Maximum - $27,900 $29,050

/ A 4 2 o
Section 2 ''//ss Z\f'/(ﬁa | %4;
Retroactive to January 1, 1902 each Principal

Srobation Officer Il shall vceceive.a salary adjustment of

-
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33,800.added to the officel's December 31, 1981 base salary.

~c——

Each Principal Probation Officer I shall receive a salary
‘adjustment of $4,100 added to the officer's Decemb:r 31,

1981 base salary.

Section.B ,'

“iTa2ctive January 1, 1983 the saléry ranges
- e e —\_ ,,,,,,,,, e o N T ~
for principal probation officers shall be established as

follows: .
Principal Prcbation Principal Probation
_Officer II Officer I
Minimum 1 $18,000 $19, 500
Yasxximum $30, 300 - $31,650

Section 4

Effective January 1, 1983 each Prineipal Proba-
tion Officer II Shail receive a salary adjustment of $é:400
added to the dfficer;s December 31;»1982‘base salarv. Each
Prindiéal'Probation Officer I shall receive a salary_gdjusté
ment of $2,6CO0 add-d to the dfficer's.Decgmbér 31, 1é§2 base

salary.

Section S -
Effective January 1, 1984 the salary ranges
for prinéipal probation of{ficers shall be established as

follows:

Principal Probation Principal Probation

Officer 1II Officer I ’
Minimum $18, 500 320,000
Maximum $32,900 $34,450

Section G

- Effective January 1, 1984 each Principal



ﬁrobation Officer II shall receive a salary adjustment of
$2,600 qdded ‘to the officer's December 31, 1983 base ﬁay.
Each Principal Probation Officer I shall receive a salary
adjustmentfcf $2,800 added to the officer's December 31,

1983 base pay.

Article IV - Promotional Increase
Ez. 1 officer promoted to a principal probation
gfficer title (I or I1) shall receive a salary adjustment

of $850 added to the officer's base saiary.

Article V - Automobl Allowanc

Sec: - ion 1

As_autho;ized_by N.J.S.A. 2A:16S-8, a principal
probation oﬁficerrwhen désignated by the Chief Probation
Officer to use tibe Officer's p?iVépe vehicle on probation'
depdrtment business-shall:be reimbursedbat the mileage
rate establishéd in{Section 2 below. Principal probation
officérs authorized to use theii private vehicles shall
keep'monthly'records épecining the dates and use, points
of‘trével, ﬁileage traveled and shall sign and transmit
the records to the Chief Probation Officer. TForms for
this purpose shall be furnished by the Chief Probation

Cfficer..

Section 2

Principal probation officers shall be reimbursed
for the use «f their private vehlcles in the performance

of probatlon of fice duties in accordance wit h the follcw

ing formula:



! a. The Chief Probation Officer will determine the
average pricevof regular gasoline on the 20th
of each month and then add to that figure $.03.

bn‘ Each pfobation officer will submit, at the end
cf tr2 month, a2 mileuge voucher to the Chief
Probatioﬂ Officer. “

c. Mileage iniicsted will be multiplied oy $.15.

d. Mileage.indicated will then be divided by 13
and that quotient will be multiplied by the
dif fer&nce between the average price of regular
gasoline + $.03'and a base pricc of $.46 per

“gallon. |

e. Totals from steps three and fqur'added tcgether
will equal .he officer's reimbursemént for that
mo.vnth. | -

Section 3

Princ&paliprobatidn officers required to use
priva'é vehicles o1 prcbation deprrtment business shall
carr3 liability coverage for the use of their Vehlc .es.
coverlng Bogllv injury in the amount of one hundred
thousand dollars ($100,000) for each person and three
hundred thousand dol:ars ($300,C20) for each occurrence
and property .damage in the amount of twenty-five thousand

"dollars ($25,000) for cach occurrence.

Articel VI - Cash Educational Award

Sectica 1

Each principal probation officer who has, or who

shall hereafter obtain a Muaster's Degree from an nzccredited
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collegé or universify'in Sociology, Psychoiogy, Criminology;
Criminal Justice, Corrections, Social Work, Public Adminis-
tration or a field of study related to prohation as deter-
mined by tﬁe Chief‘éréﬁation Officer and approved by the
Judge 6r his deéiénée shail be entitled to an annual award
equal to the award’provided to probation officefs. The
decision of the Judge shall be final and not subject to’
further appeal. This award shall be prorated to the end

of the calendar year in which the degree was attained pro-
vided'there-is sﬁﬁmitted evidence of such attainment to the

Chief Probatic: Officer.

Sectioh 2

| All principél_probation of{icers shall elect
Spanish to fplfill any language requirement made by the,
p-ogram, assuming séid language ié’available as part»of
the épproved~cq;riculﬁm of the graduate school in which
the prqbation officer has eﬁrolled.

Article VII - Meal Allowance

L]

Section 1°
Principal probation officers who are required to
remain on duty for evening reporting of clients up to 6:30

P.¥. shall be paid a supper allowance equal to that being

-

‘paid to probation officers. Reimbursement shall be made by

voucher.

Section 2

Meals associated with conference attendance,
training activities and any other departmental business

shall be rcinmbursed in accordance with past prccedu.2s.



ﬁrtiéle VIII - Longevity
Principal probation officers shail continue to
receive longevity paymentsAus are granted to Bergen Covity
employees Benerally If during the period covered by this -
: s
égreement, the Tounty grdnts to its employe=s generally any
increase in‘}cngevity?péyments such increase sha’l simulta-

peously be awarded to principal probation cfficers. The

optional longevity payment approach prcvided by the County

shall be made avallaulw to the Drlncwwal probation offlcers.

Article IX - Holidays

S:aetion 1

Principal probation officers shall be entitled to
all legal holidays and such other days off as shall be de-
termined by -“he Judiciary. Pursuant to N.J.S.A. SG:l—f,

these legal holidays shall include:

January 1st. . % . . . . . . . . . . . New Year's Day
January 15th . . . . . . o . o oo e M. L. Kirg's Birthday
February 12th. . . . . . . . « « « . . Lincoln's Birthday
3rd Monday in February . . . . . . . . Washington's Birthday
Last Monday in May . . . . . . . . . . Memorial Day

July '4th S T T T . Independence Day

1lst Monday in ueptember . « « « . « . Lubor Day

ond Monday in October. . . . . . . . . Columbus Day _

November 11th. . . . . . . . . . . . . Armistice or Veteran's Day
4th Thursday in November . . . . . . . Thunksgiving Day

December 25th. . . . . . « « « - . . . Christmas Day

Good Friday .:.nd General Election Day.

Section 2

1{ any principal probation officer is required to
work a legal holiday or other day off granted by the Judi-iary,
the officer shall be granted an equivalent amount of time off.

Section 3

Whenever a legal;holiday falls on a Sunday, the
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‘ever a legal holidéy falls ¢n a Saturday, the preceding
Friday shall be observnd 2s a holiday when approved by the
Judiciary. The day after Thanksgiving shall be observed

&s a bholiday when approved by the Judiciary.

Article X - Vacation and Other Paid Leave Credits
Section 1

Pursuant to g; 1:30-5(b), principal prciation
officers shall receive the same vacation and other paid
leave credits as'are providad generall, to other employees
of the County. '

Section 2

The followi g number of days shall be made avail-
able to principal probation officers for vacation leave:

a) Tne day fcr every monin of employment during
the first eleven months, and four days for
the twelfth month, provided the initial date
of hire was c¢a or before the 4th day of thed
first month; )

b) F%om~the béginning of the second year to -and
including the fifth year, 1 & 1/4 day per
m.ath (15 days per year); and,

c) From the beginﬁing of the sixth year an&,

thereafter, 1 & 2/3 days per month (20 days
per year). ‘ R
Section 3

Two days personal lezave shall be granted to each

principal probétﬁon officer, as needed for conducting persunzl
busianess du:iﬁg each vear of this agreément. This leave shall
bz non-cumulative. It shall be requested at least 24 hours in
advance and approved by the Chief Probation Officer.

Lrticle XI - Unpaid Leaves of Absence
Section 1

Pursuant to Civil Service rules and regulations,
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‘leaves of absence without pay and not to exceed six moaths

may Le grasted for maternity or education or other reason-

able purposes, and such leave may be extended or renewed

for =ix months if circumstances so warrant.

Section

a‘

°

L.y request for a leave of absence shall be
submitted in writing by the principal proba-
tion officer to the Chief Probation Officef.
The request'shall stgte the date on which

thé reduest for leave of’abseﬁce is being
sﬁbmitted'and the approximate length of leave
desired by the principal probation officer.
Authorization fcr a leave of absence, 1f and.
when granted, shall be furnished by the Chief
?fobatioﬁ”Officer, and it shall be in writing.
Any .equest for a short leave of absence, not
exceéding one (1) week shall be decided within
five (5) days. A reguesi for & L=ave of gbscuce
not exceediug»one (1) monthvshall be decided
within teﬁ (10) days.

Principal probaticn officers shall continue to
sccerue seniority during any leave of absence
granted under the provisions.of this agreement.

A principal probation cfficer shall be returned,

- at the end of the leave, to the same classifi-

cation held at the time the leave of zbsence was

approved.



Article XII - Health and Welfare Benefité

Principal prebation officers shall be provided

with health and welfare benefits granted to Bergen County

employees.generally. The benefits include but are not limited
to a modical health insurance plan, a non—contributbfy T
@ajor medical insurance.plan, a dental plan and 2 di=ability
plan. Should the county provide any additional or ncw health
and welfar: berefits during the term of the z2greement to |
county employeéspgenerally, Principal Frobation Officers

shall be entitled to receive them.

Art.cle XIII - Assobiation Dues

a. Upon request ihe Judge agri- .. to-have deducted
from the salaries of those officers wi~> authorize
it, membership dues in the Association. Aﬁthori-
zation must ﬁe in writing and comply with the
provisions of N.J.S.A. 52:14-15.9(e) of the.ﬂ
statutes of New. Jersey.. Deductions shall be made
in cémﬁliaﬁce Qifh law ah& m6nies’coi1écted, |
together with records of any ddlleétions, shall
be transmitted to the treasurer ci the Associu-

v tion following cach pay period in which déductionsi

’ are made.

b. If during *“he lile of this agreement there shall

be any changes in the rate of membership dues,
the Association shall furnish to the Judge a

. certified copy of. the resolution indicating dues
changes and the effective date of such changes.

c. Payroll dcduction of Association dues under

properly exccuted authorization for payroll
deduction of Associaticn dues forms shall become
effective 2t the time the form is signed by the

principal probation officer and shall be de:dluctel
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by the next full}pay period and each pay period
thereafter from the pay of the principal probation
officer. |

The aggregate total for 2ll such deductions,
togethép-ﬁith‘a list'ﬁf'thOS% from whom dues
have been deducted, shallybe remittéd to the
Treasurer of the Association within two (2)
w.eeks following the end of a pay period. The
Association shall nofify the County of the

name éﬁd‘address of the Treasurer.

The Assdciatio; will provide the necessary dues
decuetion form and ill secure the signature of
its members on the forms and deliver the signed

forms to thc Chiel Probation Offieer. The Asso-

‘ciation shall indemnify, defend and save harmless

the Judge and the County against any and all claims,
demands, suits or other forms of liability that

arise out of or by reason of action taken by the

~County in reliance upon salary deduction zuthori-

~ation cards submitted by the Association.

The above rayroll deductions shall be the.only
deduction made by the Judge for the benefit of
any labor organization représenfing or purporting
to represent the rccoguized bazrgaining unit.
Withdravl of permission for dues deduction shall
Lecome effective on the succeeding July lst sub-
sequent Lo the recquest of the principal probatieon

officer.
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Article XIV - Residenéy

P:incipai probation officers after permanent
apnolntment may reside anywhere in the State of New Jersey,
as. long as such re51dence is ulthln a reasonable dlstance

of the location of the yrcbatlon degartment

Article XV - Personnel Files
Each principai probation officer shall have access
to his c¢wn personnel file during reasonable wcrking hours

upon a urltten notification to the Chief Probatlon Offlcer.

All documents contair=d in such files shall be
sequentially numbered and upon examination of said documents
eazch documenht shall be initialed by the principal probation

officer concerned.

The siénature'affixed by'the principal prebation
officer to any eocument in euch file shall not indicete in
any wav that the pr1nc1pa] probation officer agreed with the
conteg nts of the file. The signature Wlll be affixed only to
sﬁqw‘that the flle has been reviewed, ie accordance wi{h the

present agreement.

The principal probation officer shall have the
right to respond in writ'ng to any dccument in the.file.
Such response shall beccme part of the personnel file.
Th:2 prineipal probation officer may grieve any statement
containing evaluatory material of a negative nature, be-

ginning with raterial entered on the effective date of

+his collective agreement’und materials entered therecafter.
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A copy of any document Subséquently placed in the personnel

file shall be given to the affected probation officer.

Article XVI - Personnel Reassignments

Section 1 —rNotificdfion of prométional opportunities
Whene&er ﬁn‘o;portqnity for promotion occurs or
a joﬁ cpening occurs in other than a temporary situation
in any existing Job classificatéon, or as a result of the
development or eslabiishmeut of a new job classification,
the Chief Probation Officer shail cause tc¢ be circulated
“amcag all principal probation officers the ncome and nature
of thc opening, as soon as possible after the Chief Proba-

tion Officer himself becomes aware of it.

{
!
}

Any principal p;obation officer who wishes to
indicate an interesf in being named provisionally to such
a positioﬁmﬁﬁ?”§ﬁﬁﬁf%;ﬁm§fﬁf@méﬁt-of inierest, in writing,
to the Chief Probation Officer with a copy to theiimmediate
supervisor. The Chief Probation Officer will give consid-
e;ation to 2ll such statements of intevest and will follow
all civil service régulations in regard to filling the job

both provisiosnally and permanently.

Section 2 - Transfers

- Any principal probation officer 5esiring to
"transfer to another job in the Bergsn County Probation
Department may submit to his immediate supervisor a state-
ment of such desire. The statement shall be in writing
and shall specify the reason for re ;uesting the transfer.

(-

Principal probation officers recuesting transfers may be
'L & ; « 8



1ransferred at the discretion of the'Chief Probation Officer
to equal or low:r paying job classifications in which a
vacancy exists; whether the transfer is requesfed because
of elimina;ion of theAﬁrobatioh officer's present job or for

other reasons.

ﬁﬁenévér én opportunity for transfer occurs to
an Sp\:iné in otﬁer than a temporary situation, the Chief
Probation Officer,shall cause to be circulated'among all
the principal probation office?s the name and nature of

the opening as soon as possible after the Chief Probation

Officer becomes aware of it.

If the Chief Probation Officer decides to transfer
or relocate a principal probation officer involuntarily, he‘
will give written nétice of such %ransfer‘or relocation to
the éffected principai probaticn officer no less than ten
working days prior to the effective date. A copy of such
notice will be given also to the Association presidgnt,

Any fnvolgntary trahsfer or relccaticn shall be madé by
the' Ch&ef Probation Officer for good.cause.
Secticn 7 - Layoffs & recalls

Layoffs and recalls shall be made in accordzace

with applicable civil service rules and regdlationé. (NJAC

' 4:1-16.1 et. seq.)

Article XVII - Announcement of Fule Changes
Affected principal probation officers shall be
rotified at least five days, if possible, in advance of any

sukbstantial change in a work rule.  Changes will be discussed



o

P R ettt L R

W -

with these principal probation officers and a2l1lso with the

Association president upon his request.

Article XVIII - Grievance Procedure

Saction 1

As authorized by N.J.S.A, 34:134-5.3 and in
conformance with the provisions of P.E.R.C. Ruies 19;12-5.3
and 19:12-5.4; the parties agree that a coﬁplaint or griev-
ance of any princi;al probafion officer relating to the
interpretation, application or violation of peclicies, agree-
ments and administrative decisions affecting them, if not
otherwise providedAfor in law or in applicable rules and
regulations having the force and effect of law, shall be'
settled in the following'manner:

Step 1

The grievance shall flrst-bf taken to the offlcer S
probation officer's 1mmcd11te supervisor, who shall make
an effor to resolve the problem wi hlu 2 re‘sanable per:ad
of timg; within three (o) working days if p0551ale At

.

this level ‘a complaint or grievance need not be in writing.
The time limit in this step may ke e\Lenued by mutual con-
sent;
Step 2 )

If not resolved at the supervisory level the '
grievance shall be suhmitted to the Chief Probation Off-cer,
who shall 5cknowleﬁge its receipt within three (3) working

days and shall render a decision within five (5) working

days thereafter. In the case of the absence of the Chief



Prcbation Cfficer, the grievance may be handled by a désig~
nated assistant or it may j.roceed to the next step with the

]|

approval of both parties.

Step 3
| | If either party is not satisfied with the decision
of the Chief Probatiun Officer, he/she may choose to utilize

Bne of the follcwing two options:

‘a. Th- officer may appeal to the_Civil Service Commission
under the laws and rules governing the vpgeration ¢’
that agency‘prbvided that the Commission agrees to
hear the case; or,

b. The party ﬁay.appeal to the Assignment Judée, or his
designee, in which case the decision of the Judge or
his de;ignee shall be final and shall be rendered with
reascnable proﬁptness. |

All grievadces and complaints.that are related to

'judicial poiic& and/or the authority of the Chief Justice,

Supreme Court, Administrative Director of the Courts or

the Assignment Judge under R. 1:34-4 and any other éppli—

cable'Statute or Court Rule shall be limited to Step 3{(b).

In using the grievance procedure established herewith, a

principal probation officer -is entitled at each step to be

~represented by a bona fide member of the Association or an
attorney designated to represent the officer pursuant to

this agréement. It is agreed that in case of a grievance
against the Chief Probation'Officer, it shall be processed

through the procedure outlined herein beginning at Step 3.



thwithstanding ﬁny procedures for the resolution
of disputes, controversies, or grievances established by
any other statute, grievanée procedures estahlished by
agreement %etween the public employer and the representative -

rganization éhall be utili=ed for any dispute covered by
the terns of such agreement. (N.J.S.A. 34:13A-5.3).

Section 2

If a crievance affects a number of prindipal
p:obation rffiwers wiii different Supervisors, step one of
the above procedure =z be by-passed and the grievance may
be instituted at step two. The name of each principal
probation officer filing such a grievince shall be listed
thereon.

Section 3 -

3ﬁ individual principal probation officer shall
have the right Fo present his own grievance without the
assistance of the Associaticn. Such presentation must be
made ihaccordagce with procedures established by this
article. ?he principal plobation officer thereby waives
the'riéht to submit th; same grievance through the Assoc-
iation representative. The Chief Prebation Officer will
notify the presideat of the Association of all gr’zvances
so submitted by individual princiral prbbation officers.
The president of the Association or his designee will have
the right to cbserve any mecting or hearing held under
provisibhs of this section.

Section 4

The Association president or his designee may
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spend up to a maximum of two hours per week investiga®ing
and processing grievances during working hours without

loss of pay.

Article XIX - Pledge Against Discrimination

The provisions.of this agreement shall be ap-
plied equally to all principal probation officers in th=
bafgaining unit without discrimination as to age, sex,
marital status, r;ce, color, creed, national origin, or
political affiliation.

Article XX - Severability

In the event any Féderal or State Law; or any
determination aaving thg force and effect of law (includ-
ing rules, regulations, or directives of the Chief Justice,
‘Suprem2 Court of Ne& Jersey or Adﬁinistrative Director of4
the Courttj cogflicts’with the provisioﬁs of this Agreement,
the provision ér provisions so afiectéd shall no longer be
operative or binding upon the parties, but the remaining
portion of the Agréement shall continue in full for;e and
effecf. The parties will meet within 30 days to renegotiate

the item so severed.

Article XXI - Conclusiveness of fgreement

‘ Thisbag:ﬁement constitutes thé final and complete
und ‘rstarding between the parties on all bargainable issues,
subjectlfo risht of the parties to reopen discussion of any
such issue, but only by mutual consent and upon happening of

some unforeseen event.
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Article XXiI - Duration of Contract

Section 1

The provisions of this Agreement shall be retro-
active to &anuary 1, 1982 and shall remain in full force
and effect until Meceuber 31, 1984, By mutual concurrence
of the parties they may be continued for an additional
time period.

Section 2 .

A written notice to terminate or modiiy this
Agreement is required to be given at least €0 days prior

to December 31, 1284..



MEMO CF UNDERSTANDING

The parties to the 1982-1984 Bergen County Principal Probation
Cfvicers collective agreement acknowledge that the 1982 salary increase
in Article IIT Secticn 1 “- composed of an averaged 9% salary incre: ‘e

Toarnd 2w aieraged 7% adjustmont for the additional 2-1/2 hours per we ¥

¢7Tice work required of the Principii Probe " ion Officers by the As:t.nmet
Judge‘

DATED: < ‘%f/ ( 2~
| &

§0R THE JUDGES ' ‘ FOR THE ASSOCIATION
: ), - ,}ééé;/
Yy, [ /,f&,_fl;g/ //4 7/
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MEMO OF UNDERSTANDING

The parties to the 1982-1984 Bergen County Probation Officers
collective agreement acknowledge that the 1982 salary increase
in Article III Section 1 is composed of an averaged 9% salary
increase and an averaged 7% adjustment for the additional 2-1/2
hours per week office work required of the Probation Officers
by the Assignment Judge. ‘

DATED <- CA
13;51;) THE JUDGES FOR THE ASSOCIATION

\7;ii;btw g)l‘Kﬂrx,a_,—C:j\

T X 50

7/1\ M:/ I AL 4,




