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PREAMBLE

Thi1s Agreement, entered into this Flrst day of
July, 1986, by and between the Board of Education of
the Lower Cape May Regional 3cheol District, Cape May,
New Jersevy, hereinafter calied the "Board", and the
Lower Cape May Reglonai Education Association,
hereinafter called the "Association".

Whereas, the parties have reached certain
underatandings which they desire to confirm in this
Agreement ;

In consideration of the foilowing mutual
covenents, it is hereby agreed as follows.



ARTICLE I
RECQGNITION

O, The Board hereby recognizes the Association as
the exclusive and sole representatives for collective
negotiation concerning the terms and conditions of
employment for certificated perscinne! whether under
contract, on leave, on per diem basis, employed or to
be employed by the Board as fol iows:

Classroom teachers, Nurses, Media

Specialistg, Reading Teachers,

Co-Curricular Sponsors, Gulidance

Personnel, Department Chairmen, and

Child Study Team Members, and except

Substitute Teachers.

B. Unlegs otherwizse 1ndlcated, the term "teachersg"
when usgsed hereinafter in th:s Agreement shall refer to
all professional employees cepiregented by the
Agsgociation in the negotiating unit as above defined,
and references to male teachers shall include female
teachers.
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ARTICLE 11
HEGCTIATION PROCEDURE

A The partles agree to enter ipto coliective
regotiations over a successor Agreement in accordance
with Thapter 203, Public Laws of 1968, as amended by
Chapter 123 Public Laws cf 1974, in a good faith effort
to reach agreement on all matters concerning the terms
and conditiong of teachers’ employment., Any agrecement
3o negotiated will be reduced to writing and will be
subject to ratification by the Board and the
Aagsociation.

B. During negotiations, the Board and the
Agsgsoctration s#hall present reilesvant data, exchange

cintg of view, and make proposals and
counterproposals.

C. Neith=2r party in ahy necotiations shall have
any control over the selection of the negotiating
representatives of the other party. The parties
mutually piedge that their representatives shall be
ciothed witn all necesgsary power and authority to make
proposals, consider pioposals, and make ocounter
proposals 1n the course of pegotiations.

n. Should a mutualiy acceptable amendment to this
Agreement be negotiated by the parties, it shall be
reduced to writing, be signed by the Board and the
Association, and be ratified and signed by the Baard
and the A3zsociation.

E. Except as this Agreement shall hereinafter
otherwi=se provide, all terms and conditlonz of
employment applicapble on the effective date of thisg
Agreement to employees covered by this Agreement a3
establ ished by the rule=s, reguiations and/or policies
of the Board in force c<h 8Said date, shall continue to
be so applicable during the term of this Agreement.

rF. The Board agrees not to negotiate concerning
=aid emplovees in the negotlating unit a2s defined In
ARTICLE I of the Agreement with any organization cther
than the Association for the duration of this
Agreement.



G. In accordance wlth Chapter 123 P.L. 1974,
proposed new rulesa or modlfications of rules changlng
the terms and conditlons of employment shall be
negotliated with the Association.

H. This Agreement shall not be modified in whoie
or in part by the partieg except by an 1nstrument in
writing duly executed by both parties.



ARTICLE 110
GRIEVANCE PROLDURE

A. Purpoge

It i3 the policy of the Board and the
Association that ail grievance be resclvaed informailly
or at the carlijest possible state of this grievance
procedure. However, buth parties recognize that the
procedure must be aveilable without any fear of
discrimination because of its use,

1. A "grievance" is any alleged viotlation of
this Agreement {or any dispute with respect to all
matters concerning the terms and conditions of
teachers’ employment’.

2. An "aggrieved party” c¢an be a teacher, the
Associaticn, or the Board.

3. Level One - Princival of the schoo! in
which the alleged qrievance oaccurted.

4, Level Two - Superintendent.

5. Level! Three - Board of Bducation.

6. Level Four - Bbinding Arbitration.
C. Submizgion of Grievauces

1. Each grilievance =hall bHe submitted by the
aggrieved party in writing on the form i1dentified in
Schedule E and shall contain those specifics which are
required by the referenced form,

2. & grievance shail be deemed waived unless
aubmlitted within twenty-one (21> calendar days after
the occurrence ¢f the grievance or after twenty-one
(21) days aiter the aggrieved party has reasonable
cauge to have notice theredt,

D. Grievance Procedurcs

1. The aggrieved party shall first submii{ the
grievance ln writing to the appreopriate Level One
representative. The appropriate Level One
representative shall have ten (10 calendzar days from
the date of submission to render a decision. if the
aggrieved party is not satisifed with the dlsposition
of the grievance or if no declsion has been rendered
within ten ¢10) days, the aggrieved party may, within
six (6) calendar days after the decisicn has been
rendered or gixteen (16) calendar days after the
grievance was submitted 1f no decision i3 rendered,
move the grievance to Level Two.




2. Level Two - The aguyrieved party shall
submit the grievance in writing on the appropriate form
contained hereip to the appropriate Level Two
representative. Saild Level Two representative shall
have ten (10> catendar davs in which to rencer a
geclsion. If the aggrieved party is not satisfled with
the disposition of the grievance or if no decislon has
been rendercd within ten (10) days, the aggrieved party
may, within six (6> calendar daye afler the decislon
has been rencered or sixteen (18) calendar days after
the grievance was submitted to Level! Two if no decision
is renderec, move the grievance in writing tc Level
Three.

3, Level Three - The aggrieved party shall
submit the grievance In writing on the appropriate form
contained herein to the Board of Education via the
Board of Education Secretary. The Board of Educatlion
shall have thirty-five (35) calendar davga in which to
render a decision. The board of Education may grant a
hearing of the grievance if requested by the aggrieved
party. If the aggrievea parity i not satigfied with
the dispocsition of the grievance or {{f no descigsion has
been rendered within thirty-five (3% calendar davsys,
the aggrieved party may, within six (6) calendar days
after the decision has been rendered or forty-one (41)
calendar days after the grievance was submitted to
Levei Three 1f no decision s rendered, move the
grievance to Level Four; and the aggrieved party shall
notify In writing the Board of Education Secretary that
the grievance i3 being moved to Level Four.

4, Level Four - If the aggrieved party and the
Assoclation are digesatistied with the disposition of
the grievance at Level Three, the Association may,
within ten (1) calendar days of the Level Three
decision or forty-five (45) calendar days after
submission to Level Three, submit appropriate petition
for submigsion to artibration to the American
Arbitration Association and deliver copy of said
petition to the Boavrd Secretary.

a. A request for the names of seven (7)
arbitrators shall be made, and upon receipt of the
names of the proposed arbitrators, a designee of the
Board of Education and of the Association shall strike
names from the list in accordance with the rules and
regulations of the American Arbitration Association in
the gselection of an arhitrator.
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b, The arbitrator’s decigion wiil pe in
writing and will set forth hisgs findings, reasonlngs and
conclusions on the 138sues submitted. The decislon of
the arbitrator shall be final and binding o both
parties; however, the arbitrator shall be without power
or authority to make any decision which reguires the
comnlissicn of an act prohibited by law or which is
violative of or adds to or detracts from the provigions
of this Agreement.

E. Migrellaneoug

1. Any aggrieved party may be represented at
all stages of the grievance procedure by himse!if and a
maximum of five (5) representatives {n accordance with
the praovisions of Chapter 303, Public Laws of 1968 as
amended by Chapter 123 Public Laws of 1974.

2. All grievance procedure determinations
shall be written, signed by the appropriate level
authority and shall be attached to the grievance form.

3. All parties must indicate in writing on the
orm provided the fact that the arievance has been
egsolved.,.

4, Aggrieved partieg who have filed a
grievance under this Agreement shal: continue to work
in accordance with the direction of the Superintendent,
Principal, or other supervisory peroonnei unt:l such
time as saild grievance is finaily determined.

D. All documents, communrications and recocds
dealing with the processing of a grievance shall be
filea in a separate grievance fiie and shail not be
kept in the personnel file of any of thz participants.

6. The time limits specified at any given
leve! of the grievance procedure may be extended by
mutual agreement. Such extension shall be seecified in
writing and attached to the grievance form.

7. The fees and expenzes of the arbitrator
shall be borne equally by the Board and the
Agsociation. All other cousts related to arbitration
will ke borne by the party incurcing same.

8. If a grievance affects a group or class of
teachers, or if entering the grievance at Leve! One
would be moot, the Association may enter Lhe grievance
at either Level Two or Level! Three of the grievance
procedure., Level One and/or Level Two representatives
shaill be notified in writing of the grievance at the
time the qgrievance is submitted to Level Three,.

9. Under _ARTICLE X1V, LEAVES QF ABSENCE.,
Section B-5, the decision of the Superintendent shall
be final and no grilevance may be filed agalinst that
decision.

f
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TEACHER RIGHTS

A, Pursuant to Chapter 303, Public Laws of 1968,
as amended py Chapter 123 Publlic Laws of 1974, the
Board hereby agrees that every employee of the Board
shail have the right freely to organize, Jjoin and
support the Association and it3 affiltiates for the
purpose of engaging in collective negotiations and
other concerted actvities for mautual aid and
protectlon. As a July seiected body exercising
governmentai power under color of law of the State of
Hew Jersey, the Board undertakes and sgreeg that It
snall not directly or indirectiy discourage or deprive
or coerce any teacher in the enjoyment of any rights
contered by Chaptar 303, Pubiic Lawa of 1968, as
amended by Chapter 123 , Public Laws of 1974, or other
tawa of MNew Jersey or the Constitutions of New Jersey
and of the United States; that it shall not
discriminate againgt any teacher with respect to hours,
wages, or any terms or conditions of employment by
reason of membership in the Association and its
affiliates, participation in any actlvitiea of the
Association and itg aftiliates, collective negotiations
with the Beoard, or institution of any grievance,
complalnt or proceeding under this Agreement or
otherwlse with respect to any terms or conditions of
emp loyment.

Bn. Hothing contalned herein shall be construed to
deny or restrict to any teacher such rights as he may
have under New Jersey Sc¢hool Laws or cther applicable
laws and regulations. The rights granted to teachers
herelnunder shall be deemsd to be in addition to thoszse
provided elsewhere.

C. No teacher shall be disciplined, reduced in
ranik o compengation without just cause. Anv such
action aggerted by the Board, or any agent or
representative thereof, shall bhe subject to the
grievance procegure herein set forth,

D. Whenever any teacher is required to appear
before the Board or any authorized committee or
representative of the Board concerning any matter which
acdversely affect=z the continuation of that teacher in
his office, poaition or employment or the salary or any
increments pertaining thereto, then he shall be glven
prior written notice of the reasors for such meeting or
interview and shall be entitled to have a
representative of the Azsociation present to advise him
and reprezent him during such me=zting or interview.



E. sany suspension of a teacher pending charges may
he with pay within the discrecvicon of the Board as
limited by |aw.

F. Teachers shall not use their institutionai
privileges for privte galn at the expense of the
students.

G. Teachers should refrain from unprofessional
criticism of theilr colleagues and supervisors and
should abide by the accepted code of ethicy of the
Education profession.

H. Nothing in this Agreement shall be construed to
aiter the obligation and duties of per=zons in public
emplovment under ARTICLE 1, paragraph 19, of the
Congtlitutlon of the State of New Jersey as the same hag
been interpreted by the Courts of this state.
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RTICLE ¥

’

MANAGEMENT RIGHTS

A. The Lower Carpe May Regicnal Board of BEducation,
on ita own behalf and on behaif c¢f the eiectors of the
zaid Board, herseby r2tains and reserves unto jtself
without limitation, all powers, right=, authority,
duties and responsibilities conferred upon and vested
in it by the laws and the Constitution of the State of
New Jersey, and of the United States, including the
rights:

1. To exercise executive management and
agninistrative control of the school syatem and its
properties ¢ 1 _facilities, and the activities of its
employees wh e in the performance of their teaching
dutlies far the good of the school and the puplils;

2. To hire gl] emrplovees and subldect to the
provisicns of law to determing theic auaijficationg, or
their dismissal _or demotion; and to promote and
transfer all such employeeg;

3. To_estaplish arades ang courgses of
instruction, issluding special programs, and to provide
for athietic, recreational and social evenis tor
students;

4. To decjde upon the means and methods of
ingtryction, and_ the seiecltion of textbooks and other

teaching materials, and the use of teaching aids:
5. To determine class schedules, the hours of

instruction, and the cduties. responsiblliities, and
asgsignments of tesachers ani1 other employees with
respect thereto, and extra-curcicular activities,

B. The exercise of the foreguing powers, rights,
suthority, duties and responzibilities by the Board,
the adoption of policies, rules, regulations and
practices in furtherance thereof, and the use of
Judgment and discretion in connectlon therewith shall
e Jimited only by the specific and express termz of
this Agreement and the Conuatitution and Laws of the
State of New Jergey, and the Constituticon and laws of
the United States,

C. Nothing contained herein shall be considered to
deny or restrict the Board of its rights,
responsibilites, and authority under the New Jersey
€chool Laws or any other national, state, county,
district, or lJlocal laws or regulations as they pertain
to education.
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ARTICLE V1
ASSOCIATIQN RIGHTS AND PRIVILEGHS

AL Whenever any representative of the Association
or any teacher s mutually schoeduled Ly the Board and
the Association fto participate durino woriking hours in
negotlations, grlevance proceedings, conferences or
meetings, he shall sutfer no iows in pavy.

B. Representatives of the Amsociation. the New
Jergey Education Association and the National Education
Association shall be permitted to transact official
Associatlon buginess on schoo! propecty at ail
reasconable times, provided that this shall not
interfere with or interrupt normal schcocol! operations,
Sai1d representatives shall notify the approcpriate
building princlpal (or s:an in? upon arrival on the
premises during scheoo! hours.

C. The Association and 1ts representatives have
the right to use school builoings and premises at all
regacnable hours {for meeting=s. The Superintendent
shall be notified in writing in advance of the time and
place of all such meetings ancd shall initial said
notification indicating approvai.

D. The Association has the right to use school
equipment, including typewriters, mimeographing
machines, other duplicating equipment. calculating
machines, and all types 0f audio-visual equipment at
reasonable times when such equipment 1s not otherwise
in use. The Association shall pay for the reasonable
cost of all materials and suppliies incident to such
use,

E. All expengses of the Associaticn in the conduct
of its business and its organlzation shall be borne by
the Association through its members unless otherwise
provided within this Agreement.

F. The Association shall have the rlght to assist
the Administration in the pianning of an orientation
program for new teachers and shall have the right to
have its representatives address the new teachers as
part of the orientatlon program for new teachers. The
Aasgociation shall lndicate the designated teachers who
have accepted the responsibility of agsisting new
teachers during the new teachers’ firat year of
employment .

i
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G. All communicaticns from June 15th to August
31st regarding this Agreement will be directed to the
President of the Association by certified return
receipt mail. The Association shall assume the cost of
rthe mailing=.

H. If any employee represgented by the Agssociation
does not becorne a member of the Azngoclation during any
coritract year (July 1 tc June 30), hesshe shall be
required to pay a representatjon fee which shall be
equal in amount to the regular mempbership dues,
initiation fees and aggessments charged by the
Association to ite own members up to the maxlimum amount
allowed wy law (which is presently set at 8%S%).

1. During each membership yeer, the
Association will submit to the Board or its
representative a list of those employees who have not
become members of the Agsociation for the current year.
The Board shal!l deduct from the salarles of said
employees the amount specified alzove and transmit the

amount Do deducted Lo the Association. It ise
understocd that said deduction shall be done in as
nearly as possible equal 1astal lments.

2. it oan employee who 19 required to pay the
representaticon fee terminates his or her employment
with the Board pefore tne tull fee has been paid, the
Board shall deduct the balance owed from the last
payvycheck of said emplayees.

3. The Associatlicen will indemnify and hold the
Board harmiess against any and ali c¢laims arising from
the Board’s conformance with this provision.

12



ARTICLE VI
SCHOOL CALENDAR AND TEACHEE WURK YEAR

A, The in-school work year for teachers employed
on a ten (107 month basis shall not exceed 185 days
which shall include 180 legal schan]l days texcept for
new teachers who may be regquired to atterd two (23
additional days of orientation), three (3) cays ot
which shall be designateq as snow days o emergency
days and shall be eliminated fraom required «tlendarnce
If not used for making up any days lost due to @smow or
other emergencies causing the clousing of school.

1. The in-school work year shall inciude days
when pupiia are in attendance, orlentation days, and
any other days on which teacher attendance is reguired.

2. Teacher attendarice shall not Se requiced
vhenever student attendance 15 not vregulred due to snow
or other emergency conditions.

B. The school calendar, when fixed and adopled by
the Board, shall be congidered as a part of this
Agreement and shall be attached hereto as Schedule B.

1. The Association shall have the opportunity
to make recommendations concerning the school calendar
for the consideration of the Board and shal! do so by
having the Assoclaticon President gubmit in writing a
proposal relating thereto to the Secretary of the Board
on or before December 1 of the preceeding year of the
gachool calendar being considered.

13



APTICLE VIIL

TEACHING HOUkS AND TEACHING LOAD

A, As professionals, teachers are expected to
devote to their agssignments the time necessary to meet
their responsibiiities.

B. Any teacher who pecrforms homebound instruction
Wwill be compensated at £:2.00 per instructignal hour.
C. The principals shall be charged with acheduling

yearly and daily teaching loads in the Junior and
zenitor high schools so that there may be =six (53
teaching perliods which shculd not exceed five (35) hours
of pupil contact per day. Assignments to a supervised
study period shall be considered a teaching period for
the purpose of this article.

D. 1. Teachers shall have a daiiy duty-free lunch
p2riod at ieast equal Lo the itunch period of the
students in their buiiding but not !'ess than
twenty-five (25) minutes per day.

2. Teachers may leave the uijilding during
lunch period cor scheduled duty-free prep period by
notifving the office upon leaving and returning.

E. 1. Building-based teachers may be reguired to
remajin after the end of the regular workday, without
additional compensation, for the purpose of attending
faculty or other professional meetings.

2. The notice <¢f an agenda for any meetings
shall be given to the teachers invoilved at least one
(1) day prior to “he meeting. Teachers shall have the
opportunity to suggest items for the agenda.

3. Teachers shall not be assigned to cover
classes during their preparation peclicd except in an
emergency. An emergency shall be defined as a
situation for which there |s no reasonable opportunity
to make other arrangements.

4., A teacher’s total in-school workday shall
ceongist of not more than seven (72 hours per day which
shall incluce a duty-free lunch period and a duty-free
prep period. The collective teacher arrival and
departure time shall be not less than thirty (30)
minutes and not more than forty-five (45) minutes
longer than the student day.

F. Teachers shall, in addition to their lunch
perlod, have one period daily for preparation during
vhich they shall not pbe assigned to any other dutles,
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G. Teacher participation, as set forth In Schedule
C, shall be compensated according to the rate of pay
and‘or release time in Schecdule C. The Board shall
have In its sale discretion the option to fl11 or not
to fill any or all of these posgitions.

Extra-curricular activities other than those
get forth in Schecule C shall be carried out without
compensaticon.

H. Teachers shall adeguately and daily prepare for
instruction and will make such instruction preparation
available to rddesignated supervisors or administrators,

I. Teachers shall be punctual in reporting to
schoo!l, to meetingg, and to all of their assignments.

J. The Administration may reguire a teacher to
perform a necessary task, but the teacher shall not be
required to perform hazardous tasks detrimental! to
his her physical safetly

15
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ARTICLE X
TEACHER EMPLOYMENT

A. Each teacher shall be placed on his/her
approprilate step on the salary guide and advanhce
accordingly trom vear to vear.

B, Teachers with previous teaching experience
shall, upon initial employment in the district, recelive
at least eqgual credit on the salary guide for atll
teaching experience and up to four (4) years military
e¢xperience z8 required by law. The Board may, in its
dlscretion, grant additlonal credit to any newly hired
teachers.

C. Teachers will be notified in writing of their
contract and salary status for the ensuing yvear no
later than April 30.

D. Those who fail to fulfill theicr contractuat
oblligationg as the contract has come to mean through
prior decisions and history, shall be subiject to
appropriate action by the Bgara and/or the Association,

E. Dismissal procedures of (eachers under tenure
shall pe that as provided Ly aw.

F. Dismiasal procedures of non-tenured teachers
shall be tiat as provided ny Taw,



ARTICLE X1
SALARIES

A. The salaries ot all teachers covered by this
Agreement are set forth in Scheaute "A" which ig
attached hereto and macde a part hereot,

B. 1. Teachers employed on a twzive (12) month basis
shail be paid In twenty-four (243 gsemi-monthly
instal lments.

2. Teachers employed on o ten (10 month basis
shall be pald in twenty (2Z20) equal =empi-mehthly
instal lments. Pay days shall be the fifteenth and
thirtieth of each month.

3. Teachers may individualiy eiect to have a
percentage of their monthiy salacy deducted from their
pay. These funds shall bz naig to the teacher on the
final pay day in June. This must he an annual
commitment.

4, When a pay day ifalis on or during a school or
legal hotlday, vacation, o weekena, teachers shail
receive their pay checks on the iast previous working
day .

5. Teachers shall receyve the:r final checks on
the last working day in June.

C. Longavity shail be paid sach t{eacher upon his
reaching each of the following steps in the amnunts
specified

1986-87 198789
17 $ 200 17 & 225
18 400 18 450
19 600 19 675
20 800 20 900
21 1000 21 1125
22 1200 22 1350
23 1401 23 1575
24 1600 24 1800
25 1800 25 2025
26 2000 26 2250
27 2200 27 2475
28 2400 28 2700
29 2660 29 2925
30 2800 30 3150
18



D. Bachelor Plug Clagsification
1. Effective July 1, 1977, for a teacher to be

eligible for a ciassification over that of a Bachelors
Degree or for any teacher to change a salary
claggification in effect as of June 30, 1977, education
credits earned shall be earned subjiect to terms,
conditions, and limitations as fol lows:

a. Each credit earned must be a graduate
credit earned from an accredited ingtitution.

b. Each credit shal!l be earned in one ar
mcere of the areas as fol lows:

(1), Iin the subject matter for
which the teacher has been
retained by the Board;

(2. In the area of educatlo;

(3. In the area of education

adminlgtration;

(45, in the area of education

guidance.

c. The Lteacher shall receive a minimum
C grade for each credit toward the Bachelor Plus
classification.

d. No credit shall be earned by the
teacher for courses taken outside the areas enumeraied
in Paragraph 1-b hereinabove without the prior written
consent of the Superintendent.

2. All classifications over that of a
Bachelors Degree recognized prior to Jduly 1, 1977 shall
be continued notwithstanding the fact that such
classification does not meet the criteria as set forth
hereinabove,

19



ARTICLE XII

TEACHER ASSIGHMENT

AL 1. All teachers shall he given written notice
ct their salary schedules, tentative class andsor
zubject assignments, and room assignments for the
forthcoming year at the discreticn of the 2dministrator
and no later than ten (10 davys pefore the bheginning of
school, except ih an emergency,

2. The Superintendsznt shaill notify ail
newly-appointed perscnne! of their specific positiong
within that sublect area and/or grade ievel for vhich
the Board has appointed the teacher. The
Superintendent shall give notice ¢f agsignments to new
teachers ag gooh as praciicanle.

3. Teachers shall regularly wsarticipale in
curricular development ind:vidoaliy angd in committee to
provide an on-aoing education program 1o serve the
needs aof the students in the school district.

4. Teachers shall seek oupervisory assistance
when needed and accept supervision ags provided by the
gschool system.

B. The reguirements as set forth In Article VIII,
Paragraphs E-1 and J shall pe limited to that which is
reasonable and necessary for the full, complete and
effective implementation and pertformance by the teacher
of the teacher’s duties as required herein, by Board
policy and practice, and as 1s or may be required by
the State of New Jersey and Constitution of the United
States.



ARTICLE XILI
TEACHER EVALUATION

A, 1. All evaluation of the work performance of a
teacher will be conducted openiy and with full
knowledge of the teachecr.

2, Subsequent to an evaluation, the teacher
will have an evaluation conference with the evaluator.
Within one (1) week cf said evaluation, an evaluation
report shall be prepared and presented to the teacher.
At such time, the teacher shali have an copportunity to
conference the report with the evaluator. No 3uch
evajuation shall be placed in the teacher’s file or
aotherwise acted upon without prior conference with the

s

teacher.

8. 1. A teacher zshail have the right, uvpon
request, to review his personnet file at least cnce a
vear and to receive one copy at Board ewxpense of any
material contained therein in the event of a Board’'s
hearing or dispute; otherwisc a copy shall be at the
teacher s expense. A teacher may be entitled to have a
representative of the Association accompany him during
such lnterview. A teacher shall have the right to
itndicate those materials which he believes to bhe
oh3aolete or otherwise inappropriate to retain. Said
materials shall be reviewed by the Superintendent or
his designee and if, in fact, they are obsolete or
otherwise ilnappropriate to retain, they shall be
destroyed. The Superintendent or his designee shall
make the final decision.

2. HNo material derogatory to a teacher’s
wonduct, service, character or personallty shall be
placed in his personnel file unliess the teacher has an
opportunity to review the material. The teacher shali
acknowledge that he has had the opportunity to review
such material by affixing his signature to the copy to
be filed with the express understanding that such
signature in no way indicates agreement with the
contents thereof. The teacher shall alsc have the
right within thirty (30) calendar days of the receipt
of such materia! to submlt a written answer to such
material and his answer shall be reviewed by the
Superintendent or his designee and attached to the file
copy. The Superintendent or a member of his staff
shall acknowledge receipt of said answer by inltialilng,
dating and returning to the teacher a duplicate of said
answer, which duplicate shall be supplied by the
teacher.

3. The Board will not establish any perscnnel
file which Is not available for the teacher’s
inspection.



4, Effective July 1, 1979, each teacher shall
be afforded the opportunjity to sign each correspondence
prior to 1ts inclusion irn his/her personnel file.

5. The Board agrees to protect the
confidentiality of persconal references, academic
credentials and other similar documents.,

C. 1, Prior to any evaluation report, the
immediate supervisor of a non-tenure teacher shall have
had approprliate communication, including but not
limited to all steps in Section 2 below, with said
teacher regarding his performance as a teacher.

2. Supervisory reports shall be presented to
non-supervisory personnel by the Principal or
csounterpart supervizor periodically in accordance with
the foltowing procedures:

a. Such reporis shall be issued in the
name of the appropriate supervisor based upon a
compilation of reports or observations, and of
discusslions with any or all supervisory personnel who
come in contact with the teacher in a supervisory
capacity.
b. Such reports shall be addressed to the
teacher.
c. Such reports shall be written in
narrative form and ghall i1nclude, when pertinent:
{1) Strencths of the teacher as
evidenced during the period since
the previous report;
(22 Weaknesses of the teacher as
evidenced during the period since
the previous report;
(3} Specific suggestions as to
measures which the teacher might take
to improve his performance in each of
the areas wherein weaknesses have been
indicated.
d. Such supervisory reports are to be
provided for non-tenure teachers at least three (33
times each year.
e. Tenure teachers shall be evaluated no-
jess frequently than once each school vear,

D. Final! evaluatlon of a teacher upon termination
of his employment shall be conducted prior to
severance.

E. Work Load Consideration. During evaluation of
a teacher, the evaluator shall take into consideration
the work load of the teacher being evaluated. Sald
work load shall be consistent with the available
equipment, supplles and facilities.
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ARTICLE X[V
LEAVES QF ABOENCE

A. Sjick Leave As of September 1, all teachers shall
be entitied to ten (10} siclkk (eave days tor each school
vear ags of the firat official day ©*f gsaid school year
regardiess of whether they report for duty on that day.
Unused sick leave days =shall be accumulated from year
to yvear with no maximum limit. After three {3
consecutlive days of absencs due to ;llinese, a doctor’s
written certification shaiil Se subultted.

B. Other Leaveg

1. Personal lLeave First vear of service - one

personal day: second yvear of service - two pergonal
aays; three or more vears of gservice - three personal
days.

The number of personal days becomes
effective July t, 1986 for all newiy employed sgstaff,.
Present staff wouild continue to be granted three
personal days.

Personal leave days are to be utilized only
for personal business, or legal or family matters that
cannot be conducted outside the normal work day.
Perscnal leave shall not pbe used for recreation,
entertainment, other employment, or for matters which
can be scheduled outside 0f school hours. At the end
of the school vear, unused personal days will be
converted to sick days and added to the allotment in A
above. Application to the teacher’s principal or other
immediate supervisor for persconal leave shall be made
at least two days before taking =uch leave. In the
event of an emergency which precludes the provision of
two daysa written notice, said notice shalil te provided
at the earliest pogsible time.

2. No use of a perszonal day or days shaili
immediateiy precede or immediately follow a holiday or
vacatlon period except in an emergency or in th: case
of a religicug heoliday on which the tenets of a
perscn’s religion require apstinence from work.

3. Time necessary for appearance in any legal
proceeding connected with the teacher’s empicyment or
with the school system will nob result in the loss of
pay or personal leave days.



4, In vases where the teccher I8 quarantined by
an approprlate governmental agency, no loss of pay or
personal lecave days shail result.

5. Ho more than % of the ataff may receive the
game day off for personal ieave. ln cazmss where the
last persond{s) making the request have reached the 5%
'imitation, gseniority within the system will be umed (o
determine whou will be granted the leave. In the event
the 2% limitation is reached and someone requesta an
emergency personal day, the gpecitic reason for sucek
leave must be stated. The Superintendent has the
discretion 1n those cases to approve or disapprove the
leave requests, The superintendent’s decision will be
binding and not grievable under ARTICLE 111 of the
Boardrbdssociation agreement.

6. Critical! illness, definced as hospitalization
with critical or serious condition or life threatening
gituwation, ar death in the imnerdiate family. such as
spouse, children. meother, father, sister, bLrother,
grancifather, grandnother, grandson, granddauvghter, and
in-laws shall constititute an excussed absence up to
five (5) days per occurrence. Such absence shall not
result in the loss of personal davs. Teacheos may
request one (1) day cof leave for the death of a claose
friend, which 13 subject to denial by the
Superintendent in accordance with Lthe needs of the
school system.

7. Other leaves 3ubject to terms may be granted by
and in the sole discretion of the BRoerd.

C. Sabbatjcal Leaves Two () sabbatical leaves of
absence for any school year may be granted by and in
soule digscretion of the Board of Education to any
professional employes upen written request for the
purpose aof study, or travei for the purpose ot study,
or for reasons of health.

1. The applicant tor a gabbatical leave shall have
completed at leagt seven (72 years of satisfactory
service in the Lower Cape May Reglonal School District,

2. The applicant’s reguest for a sabbatical shall
be submitted in writing to the Superintendent no later
than March 1st of the school year precedling the year
for which said sabbatigcal is sought,
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3. An application for a sabbatical shall set forth
the reasons for whlch said sabbatical is requested.
I1f the sabbatical is requested for reasons of health,
the request must be accompanied by a certificate from
the attending physician as to the necesgsity therefore.

4. The Board of Education shall notify the
applicant in writing of approval or disapproval of said
application for leave not later than the first week of
May following the receipt by the Board of the
application.

5. Upon receiving permission and upon termination
of sald leave, the applicant shall resuma his service
at the opening of the ensuing scheol! year and continue
said employment for not less than two (2) additional
school vears. A contract to this effect shall be
gigned by the applicant prior to the commencemeint of
the leave.

6. To the extent the applicant receives
cempsensation while on sabbatical! leave, the
compensation as provided in Paragraph B8 hereinbelow
gshall be reduced on a dollar for dollar basis.

7. The period of sabbatica! leave shall count as
regular employment in the school district.

8. An employee granted a sabbatical shall receive
one-half (1/2) of hi3 reguiar salary for said period.

D. Sick Leave Due to Pregnancy Teachers may apply
for and be granted sick leave duzs to pregnancy for a
perlod not to exceed four (4 weeks pefore and four (4)
weekg after delijvery of the child. Medicai
certification shall be required in accordance Wwith NJSA
1BA:30-1 Sick Leave 2t seq. The Board retains the
right to have jits own physician verify the medical
certification. The number of sick leave days taken
shall not exceed the number the individual has
accumulated.

E. Child Rearing Leave Teachers may apply for and may
be granted child rearing leave for the baltance of the

school year during which the birth of the child occurs,
Child rearing leave shal! be without pay or benefits,
Teachers absent less than 90 school days shall receive
an increment the following year upcn return and ail
benefits shall be restored.

I
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ARTICLE XV

SUBSTITUTES
A, Teachers who must be absent from schoo! shall
notify the person so designated by the Administration
not later than 7:00 A.M. on the day they will be

unavallable for work, unless some pricr agreed to
notification has been set by the inveolved teachers and
the Administration. Once a teacher has reportec
unavailability, it shall be the resgspongibiiity of the
Administration to arrange for a substitute.

B. Long term replacement teachers who are expected
to work for two months or more or who are fitling a
vacated posgition shall be paid at the per diem rate of
1/200th of his or her appropriate classificaticn at
Step 1| pro-rated for the period of his or her service.

£
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ARTICLE XV]
PROTECTION OF TEACHERS

A, 1. When absence arises out of or from an
assault or injury tou a teacher received while acting in
the discharge of hissher dutles, the teacher shall not

forfeit any sick leave or personai leave,

2. Absgence because of injury arising out of a
teacher’s employment shall be compensated in accordance
with the provigsions of the Workman‘s Compensation Law
and NJSA 18A:30-1 et seq.

B. A schoo! nurse shall be scheduled for the
entire aschool davy.
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ARTICLE XVI]
MAINTENANCE QF CLASSROOM CONTROL AND DISCIPLINE

A, It is understood that the maintenance of
clasgsroom control is considered to be the
respongibility of each individual teacher.

B. However, If in the judagment of a teacher, a
student is by his/her behavior seriously disrupting the
ingtructionai program to the detriment of other
students, the teacher may exciude the student from the
classroom Wwith a written note, and refer him her to the
next higher authority.

C. Teachers shall be responsible for the
supervision and accountabitity of school property and
for school materials assigned to them,
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ARTICLE XIX
PERSONAL AND ACADEMIC FREEDOM

A. Teachers shall be entitled to full rights of
citizenship, and no religious or political activities
cf any teacher or the lack thereof shall be grounds for
any discipline or discrimination with respect to the
professional employment of such teacher, providing said
activities do not violate any local, state or federal
taw.

B. The Board and the Association agree that
academic freedom is esgential to the fulfillment of the
purpose of the Lower Cape May Reglonal School District,
and they acknowledge the fundamental need to protect
teachers from censorship or restraint which might
interfere with their obligations to pursue truth in the
performance of their teaching functions. Accordingly,
they agree as followg:

Teachers shall be guaranteed full freedom in
classroom presentations and discussions and may
introduce politically, religiousiy, or otherwise
controversial material provided only that said material
1s relevant to the course content and does not run
counter to expressed Board policy.

In performing their cfficial teaching
functions, teachers shall be guaranteed full freedom in
expressing their perscnal opinions on all matters
relevant to the subject matter of the course they are
teaching, provided, however that when they do so they
shall make every effort to indicate that they are
speaking personally and not on behalf of the school,
its Administration, or the Board and subject to Board
policy.
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ARTICLE XX
BOQKS AND OTHER INSTRUCTIONAL
MATERIALS AND SUPPLIES

A. The Board shall allocate sufficient funds to
provide for the purchasgse and/or replacement of
textbooks, library books, instructioconal materials,
supplies, and equipment of sufficient guantity to
enable teachers to properly fulfill their teaching

regpongibilities. Teachers purchasing materials and/or
suppllies with the advance approval of their Principal
or other immediate supervigor shall be reimbursed upocn
submisslon of an appropriate receipt of purchase.

B. Teachers shall be a part of all textbook
gselection.
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NAME SOCIAL SECURITY #

SCHOOL BUILDING DISTRICT

TO DISBURSING OFFICER BOARD OF EDUCATION:

I hereby request and authorize the above named
disbursing officer to deduct from my earnings an amount
sufficient to provide for the payment of those yearly
membership dues as certified by the organizations
indicated in equal monthly payments for ail or part of
the current school year and for succeeding school
years. I understand that the disbursing officer will
digcontinue such deductions only 1f I fiie notice of
wlthdrawl as of January 1 next succeeding the date on
which notice of withdrawl is filed. I also agree that
upon termination of employment, the disbursing officer
shall deduct any remaining amount due for that current
school vear. I hereby waive all right and claim for
said monies so deducted and transmitted in accordance
with this authorization, and relieve the Governing
Board and all its officers from any liability
therefrom.
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ARTICLE XXI]
MISCELLANEQUS PROVISIONS

A. If any provigion of this Agreement or any
application of this Agreement to any employee or group
of employees is held to be contrary to law, then such
provigion of application shall not be deemed valid and
subsisting, except to the extent permitted by law, but

all other provisions or applications shall continue in
full force and effect.
B. Any individual contract between the Board and

an individual teacher, heretofore or hereafter
executed, sha!l be subject to and congistent with the
terms and conditions of this Agreement. If an
individual contract contains any ianguage inconsistent
with this Agreement, this Agreement, during its
duration, shail be controliing.

C. Whenever any notice is reguired to be given by
either of the parties to this Agreement to the other,
pursuant to the provision(s) of this Agreement, either
party shall do so by contacting either the President of
the Asgssociation or the President of the Board.

D. 1. Whenever a teacher, administrative, or paid
extra-curricular vacancy occurs or a new position is
created, within three (3) days after receipt of the
official resignation (Schedulie D) or designation by the
Board that a new position has been created, a Notice
shall be given to the President of the Teachers’
Agssociation, said Notice stating that such a vacancy
exigtsg.

2. Nothing herein contained in this Article
preciudes the Board from filling any staff vacancy with
a person not presently employed in this System. All
gualified staff members making application for said
vacancy shall be give due consideration.

E. For the purose of binding the Board of
Education, notwithstanding the provisions of ARTICLE
XXI1, Paragraph D, a vacancy shall not exigt until the
resignation in the form provided in Schedule D is
submitted in proper form and said resignation is
formally accepted by the Board of Education.

w
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ARTICLE XX1I1
DEDUCTION FROM SALARY

A. 1. 1 designate the Lower Cape May Regional
Education Association to receive dues and distribute
according to the organization{(s) indicated:

Lower Cape May Regional Education Association

Cape May County Education Association

New Jersey Education Association

National Education Association .
2. Each of the Associations named above shall

certify to the Board, in writing, the current rate of

its membership dues. Any Association which shall

change the rate of its membership dues shall give the

Board written notice prior to the effective date of

such change.

3. Additional authorization for dues deduction
may be received after August !, under the rules
established by the State Department of Education.

4, The filing of notice of a teacher’'s
withdrawl shall be prior to Uecember ! and become
effective to half deduction as of January ! next
succeeding the date on which notice ot withdrawl is
filed.

B. The Board agrees to deduction from teachers’
salaries money for Local, State, and for National
Association services and programs as said teacher
individually and voluntarily authorizes the Board to
deduct and transmit monies promptly to such Asscociation
or Associations. Any teacher may have such deductions
discontlnued at any time upon sixty (60) days written
notlice to the Board and the appropriate Assoclation.
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ARTICLE XXIV
TUITION REIMBURSEMENT

Effective July 1, 1986, any teacher, after two
years of service, shall receive reimbursement for up to
gix (6) credits taken during a contract year (July 1 to
June 30) upon taking graduate credits at an accredited
college or university in areas of their current
teaching assignment or towards a degree program oOrC upon
approval! by the Superintendent.

To be eligible for reimbursement the teacher
must recejve a "C"'" or better. Official transcripts of
the grade and proof of tuition cost must be submitted.

Reimbursement pay will be made up to a maximum
of $570.00 per year for tuition and required fees (not
including parking feesg).

To be reimbursed the teacher must receive

approval from the Superintendent prior to the start of
the course(s).
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ARTICLE XXV

SICK LEAVE REIMBURSEMENT

Teachers who retire from the digstrict and gquatlify
for penslon in accordance with the provisions of the
Teacher’s Pensgsion and Annuity Fund shall be reimbursed
for unused sick leave at the rate of 25% of his/her per
diem (caiculated at 1/200th of annual salary at the
time of retirement) rate provided at least ten (10)
vears of teaching have been completed In the Lower Cape
May Regional School District. Payment shall be made
within one year from the date on which the teacher
informg the district of hig/her intention to retire.
Payment may be distributed at the retiree’s option up
to a three vear period from the date of retirement.
Yearly payments under this option would be made January

30 of each year.
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ARTICLE XXVI
DURATION OF AGREEMENT

This Agreement shall
1986 and shall continue

in effect until

be effective as of July 1,
June 30, 1989

and subject to the Assoclation’s right to negotiate
over a successor Agreement as provided in ARTICLE II.

This Agreement shall
expressly understood that
indicated.

not be extended orally and it 1s
it shall

explire on the date

IN WITNESS WHEREOF the parties hereto have
caused this Agreement to be signed by their respective

Preslidents,

attested by their respective Secretarles,

and their corporate seals to be placed hereon, all on
the day and vyear written below,

LOWER CAPE MAY REGIONAL
EDUCATION ASSOCIATION

\ [ L
\'\" o s q"ﬁ“ b "\( .\\” St '

PRESIDENT o

r\ ,“ . gl _‘
! / ;gggfﬂ,xx.ﬁééétiklﬁf%ﬁ 4
SECRETARY >}”

=2 / /'E/Z ¢
J 7/

DATE

LOWER CAPE MAY REGIONAL

BOARD OF EDUCATION

M

.

/ : < - V )/
Mol il o ‘Jé;ﬂvéé_
PRESIDENT

<ZZZAL;/é<Ii E;;;@Jﬁz,

f(ECRETARY

.
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SCHEDULE A

SALARY SCHEDULE
NON DEGREE
STEP. & B.A, BA+19 BA+30Q MA _MA+15  MA+30  PHD
1 BASE SALARY 2.3 4.6 6.9 9.2 11.5 13.
2 4.6 6.9 9.2 11.5 13.8 16.1 18.
3 9.2 11.5 13.8 16.1 18.4 20.7 23,
4 13.8 16.1 18.4 20.7 23.0 25.3 27.
S 18.4 20.7 23.0 25.3 27.6 29.9 32.
6 23.0 25.3 27.6 29.9 32.2 34.5 36.
7 27.6 29.9 32.2 34.5 36.8 39.1 41.
8 32.2 34.5 36.8 39.1 41.4 43.7 46.
9 36.8 39.1 41 .4 43.7 46.0 48.3 50.
10 41.4 43.7 46.0 48.3 50.6 52.9 55.
11 46.0 48,3 50.6 52.9 55.2 57.5 59,
12 50.6 52.9 55.2 57.5 59.8 62.1 64.
13 55.2 57.5 59.8 62.1 64.4 66.7 69.
14 59.8 62.1 64.4 66.7 69.0 71.3 73.
15 64.4 66.7 69.0 71.3 73.6 75.9 78.
16 62.0 71.3 73.6 5.9 78.2 80.5 82.
A. Effective July 1, 1986, the base salary for the

B.A., Step 1, shall be $17,050. Effective July 1, 1987
the base salary for the B.A. Step 1 shall be $18,073.,
and effective July 1, 1988 the base salary for the B.A,.
Step 1 ghall be $19,157. All other salaries shall be
expressed as a percentage over the base salary as set
forth above. If the salary derived by application of
the above iIs legs than $18,500. the salary paid will
be $18,500.
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B. It is the mutual intention of the Board and the
Agsoclation in adopting the percentage satary index as
set forth in Article XI to provide with finallty a
guide which establishes a maximum of steps after which
a teacher shall not be eligible for any supplemental
galary increase by virtue of moving to a higher step or
level.

C. It is the intention of the Board and the
Association that the percentage between the steps
(4.6%) and between classification (2.3%) and the total
number of gteps (162 shall not change and shall remain
Iln full force and effect for such period of time that
the Association represents the Teachers, as employees
of the Board. It being understood that the Board has
agreed to the utilization of said guide, only on the
basis of the representations as set forth in Schedule
A, C, and D herein.
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10
11
12
13
14
15

16

LOWER CAPE MAY REGIONAL SCHOOL DISTRICT

B
17,050
17,834
18,619
19,403
20,187
20,972
21,756
22,540
23,324
24,109
24,893
25,677
26,462
27,246
28,030

28,815

1986-87 Salary Guide

B+15
17,442
18,226
19,011
19,795
20,579
21,364
22,148
22,932
23,717
24,501
25,285
26,069
26,854
27,638
28,422

29,207

B+30
17,834
18,619
19,403
20,187
20,972
21,756
22,540
23,324
24,109
24,893
25,677
26, 462
27,246
28,030
28,815

29,599

M
18,226
19,011
19,795
20,579
21,36G4
22,148
22,932
23,717
24,501
25,285
26,069
26,854
27,638
28,422
29,207

29,9921

40

M+15
18,619
19,403
20,187
20,972
21,756
22,540
23,324
24,109
24,893
25,677
26,462
27,246
28,030
28,815
29,599

30,383

M+30
19,011
19,795
20,579
21,364
22,148
22,932
23,717
24,9501
25,285
26,069
26,854
27,638
28,422
29,207
29,991

30,775

PHD
19,403
20,187
20,972
21,756
22,540
23,324
24,109
24,893
25,677
26,462
27,246
28,030
28,815
29,599
30,383

31,169
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10
11
12
13
14
15

16
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B
18,073
18,904
19,736
20,567
21,398
22,230
23,061
23,893
24,724
25,555
26,387
27,218
28,049
28,881
29,712

30,543

1987-1988 Salary Guide

B+15
18,489
19,230
20,151
20,983
21,814
22,645
23,477
24,308
25,140
25,971
26,802
27,634
28, 465
29,296
30,128

30,959

B+30
18,904
19,736
20, 456
21,398
22,230
23,061
23,893
24,724
25,555
26,387
27,218
28,049
28,881
29,712
30,543

31,375

M
19,230
20,151
20,983
21,814
22,645
23,477
24,308
25,140
25,971
26,802
27,634
28,645
29,296
30,128
30,959

31,790

41

M+15
19,736
20,567
21,398
22,230
23,061
23,983
24,724
25,555
26,387
27,218
28,049
28,881
29,712
30,543
31,375

32,206

M+30
20,151
20,983
21,814
22,645
23,477
24,308
25,140
25,971
26,802
27,634
28, 465
29,296
30,128
30,959
31,790

32,622

PHD
20,567
21,398
22,230
23,061
23,893
24,724
25,555
26,387
27,218
28,049
28,881
29,712
30,543
31,375
32,206

33,037
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0

10
11
12
13
14
15

16

B
19,157
20,038
20,919
21,801
22,682
23,563
24,444
25,326
26,207
27,088
27,969
28,850
29,732
30,613
31,494

32,375

LOWER CAPE MAY REGIONAL SCHOOL DISTRICT

B+15

19,598
20,479
21,360
22,241
23,123
24,004
24,885
25,766
26,647
27,529
28,410
29,291
30,172
31,054
31,935

32,816

1288-1989 Salary Gujde

B+30

20,038
20,919
21,801
22,682
23,563
24,444
25,326
26,207
27,088
27,969
28,850
29,732
30,613
31,494
32,375

33,257

M
20,479
21,360
22,241
23,123
24,004
24,885
25,766
26,647
27,529
28,410
29,291
30,172
31,054
31,935
32,816

33,697

42

M+15

20,919
21,801
22,682
23,563
24,444
25,326
26,207
27,088
27,969
28,850
29,732
30,613
31,494
32,375
33,257

34,138

M+30

21,360
22,241
23,123
24,004
24,885
25,766
26,647
27,529
28,410
29,291
30,172
31,054
31,935
32,816
33,697

34,578

PHD
21,801
22,682
23,563
24,444
25,326
26,207
27,088
27,969
28,850
29,732
30,613
31,494
32,375
33,257
34,138

35,019



LOWER CAPE MAY REGIONAL SCHOOL DISTRICT

l" SCHEDULE "C*
Athl] . Hi sl |
Title (1-3> (4-6) C7+)
Athletic Director
1987 2700 2850 3000
1988 &1989 2862 3021 3180

Athletic Business Manager

1987 1580 1730 1880
1988 &198%9 1675 1834 1993
Athletic Equipment Manager
1987 1442 1592 1742
1988 &1989 1529 1688 1847
Football, Head Coach

1987 2307 2457 2607
1988 &1989 2445 2604 2763

Football, Assistant Coach
l,«' 1987 1344 1494 1644
1988 &1989 1425 1584 1743
Boys’ Basketball, Head Coach

1987 2307 2457 2607
1988 &1989 2445 2604 2763

Boys‘ Basketball, Assistant Coach
1987 1344 1494 1644
1988 &198%9 1425 1584 1743
Girls’ Basketball, Head Coach
1987 2307 2457 2607
1988 &1989 2445 2604 2763
Girls” Basketball, Assistant Coach
1987 1344 1494 1644
1988 81989 1425 1584 1743

Wrestling, Head Coach
1987 2307 2457 2607
1988 81989 2445 2604 2763

Wrestling, Assistant Coach

1987 1334 1494 1644
l; 1988 &1989 1425 1584 1743
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Title (1-3 (4-6)
Athletic Trainer

1987 3900 4050

1988 1989 4134 4293

Basebail, Head Coach
1987 2077 2227

1988 &1989 2202 2361
Baseball, Agsistant Coach
1987 1228 1378
1988 &198%9 1302 1461
Sotftball, Head Coach

1987 2077 2227
1988 &1989 2202 2361

Softball, Assistant Coach
1987 1228 1378
1988 81989 1302 1461

Boys’ Track, Head Coach
1987 2077 2227
1988 &1989 2202 2361

Boys’ Track, Assistant Coach
1987 1228 1378
1988 &198%9 1302 1461

Girls’” Track, Head Coach
1987 2077 2227
1988 81989 2202 2361

Girls’ Track, Assistant Coach

1987 1228 1378
1988 &198% 1302 1461
Golf, Head Coach
1987 1484 1634
1988 81989 1573 1732
Field Hockey, Head Coach
1987 1484 1634
1988 &1989 1573 1732
Field Hockey, Assistant Coach
1987 958 1108
1988 &1989 1015 1174
Boys‘ Tennis, Head Coach
1987 1484 1634
1988 &1989 1573 1732
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C74)

4200
4452

2377
2520

1528
1620

2377
2520

1528
1620

2377
2520

1528
1620

2377
2520

1528
1620

1784
1891

1784
1891

1258
1333

1784
1891



Title {1-3> (4-6)
Boys’ Tennis, Assistant Coach
1987 958 1108
1988 &1989 1015 1174
Girils’ Tennis, Head Coach
1987 1484 1634
1988 81989 1573 1732
Girls’ Tennis, Assistant Coach
1987 958 1108
1988 &198B9 1015 1174
Crogss Country, Head Coach
1987 1485 1634
1988 &1989 1513 1732
Soccer, Head Coach
1987 1484 1634
1988 81989 1513 1732
Soccer, Assistant Coach
1987 958 1108
1988 81989 1015 1174
Swim Club
1987 800 950
1988 &198¢9 848 1007
Surft Ctlub
1987 800 950
1988 &1989 848 1007
Cheerleading, Head Coach
1987 1153 1303
1988 81989 1222 1381
Cheerleading, &ssistant Coach
1987 923 1073
1988 &1989 978 1137
45

(74>
1258
1333

1784
1891

1258
1333

1784
1891

1784
1891

1258
1333

1100
1166

1100
1166

1453
1540

1223
1296



LOWER CAPE MAY REGIONAL SCHOOL DISTRICT

SCHEDULE "C"

Athletic, Teitelman School

ALL COACHES AS LISTED:

Basketball, Boys”’
Basketball, Girls”
Baseball

Cheerleading, Head coach
Field Hockey

Gymnastics

Soccer

Softball

Track, co-ed

Wrestling

Title {(1-3 {(4-6) (74)
As above
1987 1038 1188 1338
1988 81989 1100 1259 1418

Wrestling, Assistant Coach
1987 625 75 925
1988 &198B9 663 Bz22 981
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LOWER CAPE MAY REGIONAL SCHOOL DISTRICT

Title

Non-Certiflied Dept

Chairpersons
1988 &

Marching Band

1988 &
Marching Band
Assistant

1988 38
Jazz Band

1988 &

Traveling Choir

1988 &
Summer Band

1988 &
Student Council

1988 &
Yearbook

1988 &
School Paper

1988 &

School Play

1988 &
Stage Crew
Manager

1988 &

1987
1989

1987
1989

1987
1989

1987
1989

1987
1989
1987
1989

1987
1989

1987
1989

1987
1989

1987
1989

1987
1989

SCHEDULE "C"

ti

{(1-3»

980
1039

1731
1835

923
@78

750
795

577
612
1384
1467

923
978

1499
1589

1124
1191

1731
1835

980
1039
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(4-6)

1130
1198

1881
1994

1073
1137

QG0
954

727
771
1534
1626

1073
1137

1649
1748

1274
1350

1881
1994

1130
1198

(74D

1280
1357

2031
2153

1223
1296

1050
1113

877
230
1684
1785

1223
1296

1799
1907

1424
1509

2031
2153

1280
1357




Title

Class Advisors
(9-10>
1988

Class Advisor
(11>

&

1988 &

Class Advisor
(12>
1988

Yearbook
Business
Manager 1988

Literary
Magazine
1988

National
Honor
Society 1988

&

&

1987
1989

1987
1989

1987
1989

1987
1989

1987
1989

1987
1989

(1-3D

692
734

865
17

1038
1100

923
78

462
490

289
306
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(4-6)

842
893

1015
1076

1188
1259

1073
1137

612
649

439
465

(74D

2?92
1089

1165
1235

1338
1418

1223
1296

762
808

589
624



e . ) Scehedule M'Cv
Addendum

LOWER CAPE MAY RIGIONAL SCHOOL DISTPTRICT

Following Schedule "C" positlons and salarics were approvoed
at the October 23, 1986 board of oducatlion wmecting aund are
to be incorporated into the contract with the Lower Cape Muy
Regional Education Association for the years 1986-1989.

(1-3) (4-6) (7+) Year

Fall play dircctor 800. 00 800,00 1100.00 1986-87
818,00 1007, 006 1166. 60 1987-8Y

Schouol store advisoer 400, 00 50.00 700,00 1986-87
424,00 583.00 T42.00 1987-89

s

T




LOWER CAPE MAY REGIONAL SCHOOL DISTRICT

SCHEDULE

Non-Athletic, Teitelman School

Title (1-3)
Department Heads
1987 980
1988 8 1989 1039
Band Director
1987 800
1988 & 1989 848
Talent Show
1987 577
1988 & 1989 612
Environmental
Director 1987 223
1988 3 1989 978
Enviconmental
Agsistant 1987 462
1968 & 1989 490
Schocol Play
1987 1067
1988 & 1989 1131
Student
Council 1987 923
1988 & 1989 . 78
School Paper
1987 1124
1988 & 1989 1191
49
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(4-6)

1130
1198

950
1007

727
771

1073
1131

612
649

1217
1290

1073
1137

1274
1350

C7+4)

1280
1357

1100
1166

877
930

1223
1296

762
808

1367
1449

1223
1296

1424
1509



SCHEDULE D
LOWER CAPE MAY REGIONAL SCHOOL DISTRICT

CAPE MAY, NEW JERSEY
RESIGNATICH

TO: Lower Cape May Regional Board of Education

SUBJECT:

Thia letter is to serve as formal notice of my
resignation as
from the Lower Cape May Regional School District effective

, 19 .

Signature of Resignee

I certify that this Resignation was
submltted to the Superintendent and
executed on , 19 ,
before me

who witnessed same.

Signature of Resignee Signature of witneas
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SCHEDULE E

a, Level of Grlevance:
Level One

Aggrieved Party or Representative

Date of

Building Principal

Level Two

Aggrieved Party or Representative

Submission

Date of

Superintendent of Schools

Level Three
Aggrieved Party or Representative

Submission

Date of

lf Board Secretary for the Board

Level Four: Notification of submission of grievance
Arbitration

Aggrievea Party or Representative

Submigsion

to

Date of

Board Secretary for the Board

Notiflication

Notification of petition to submit grievance to Arbitration

Aggrieved Party or Representatives

Date Copy Received

Board Secretary for the Board
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CGRILVANCE FORM

Statement of Grievance:

Time when, place where, events surrounding Grievance:

Basis of Grievance:

Redress:

Signature of Aggrieved Party:

Steps of Grievance and Outcome:
(Written decisions to be attached?




