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ARTICLE 2
NEGOTIATION PROCEDURE

21 The parties agree to enter into collective negotiations over a successor Agreement in accordance
with Chapter 123, Public Law 1974, in good faith. Such negotiations should begin not later than October
15th of the calendar year preceding the so negotiated contract and it shal apply to all employees, to be
reduced to writing, be adopted by the Association and the Board and signed by the Association and the
Board.

2:2  During negotiations, the Board and the Association shall present relevant data, exchange points of
view and make proposals and counter-proposals. The Board shall permit the Association fo inspect the
following records, data and information of the Edgewater Park Schoot District: an audit report, a complete
fist of "employees" names, salaries, and step on guide, and any anticipated state and federal funds.

2:3  Neither party in any negofiations shall have any control over the selection of the negotiating
representatives of the other paty.

2:4  This agreement shall not be modified in whole or in any part by the parties except by an instrument
in writing duly executed by both parties.

ARTICLE 3
GRIEVANCE PROCEDURE

31 A "grievance" shall mean a claim by an employee that there has been a misinterpretation,
misapplication, or a violation of Board Policy, this Agreement, or an administration decision which is in
violation of either Board Policy or this Agreement and adversely affects him. A grievance, to be
considered under this procedure, must be initiated by the employee within thirty (30) days of the time the
employee knew or should reasonably have known of its occurrence.

12 Asused in this Article, the term "employee" shall mean {a) an individual employee, {b) a group of
employses having the same grievance.

33 Itis agreed by both parties that these proceedings will be kept as informal and confidential at any
level of this procedure.

3:4  Failure at any step on this procedure to communicate the decision on a grievance within the
specified time limits shall permit the aggrieved employee to proceed to the next step. Failure at any step of
this procedure to appeal a grievance to the next step within the specified time fimits shall be deemed to be
acceptance by the grievant of the decision rendered at that step.

35 it is understood that employees shall, during and notwithstanding the pending of any grievance,
continue 1o observe all assignments and applicable rules and regulations of the Board until such grievance
and any effect thereof shall have been fufly determined.

36 Since it is important that grievances be processed as rapidly as possible the number of days
indicated at each level should be considered as a maximum and every effort should be made to expedite
the process. The time limits specified may be extended by mutual agreement.

2

GRIEVANCE FORM

School: Date:

Nature of Grievance:

Date of Occurrence:

Nature and extent of injury, ioss or inconvenience:

Discussed with Supervisor: Yes No Date:

Results of discussion:

Reason for dissatisfaction with decision:

Relief sought:

Name of Grievant:

Signature:

Date:
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3114  The following procedure will be used to secure the services of an arbitrator:

A request will be made to the American Arbitration Association to submit a roster of persons qualified o
function as an arbitrator in the dispute in question.

if the parties are unable to determine a mutually satisfactory arbitrator from the submitted fist within ten (10)
days, they will request the American Arbitration Association to submit a second roster of names.

If the parties are unable to determine a mutually satisfactory arbitrator from the second submitted list within
ten (10) days, the American Arbitration Association may be requested by either party to designate an
arbitrator.

The arbitrator shaf limit himself to the issues submitted to him and shall consider nothing else. He can add
nothing to, nor subtract anything from the Agreement between the parties or any policy of the Board of
Education. The findings of the arbitrator shall be binding upon the parties. Only the Board, the aggrieved,
his representatives and the Association shall be given copies of the arbitrator's report. This shall be
accomplished within thirty (30) days of the completion of the arbitrator's hearings.

If requested by either of the parties, the arbitrator will first decide the question of arbitrariness of the issue
prior to entering into a hearing concerning the dispute.

3:15  Forms pertaining to the filing of grievances shall be prepared by the Superintendent or his designee
after consultation with the Association.

3:46  Each party shall bear the total cost incurred by themsetves.

317  The fees and expenses of the arbitrator are the only costs which will be shared by the two parties
and such costs will be shared equally.

3:18  When prepared, grievance forms shall contain at least (a) the nature of the grievance and
approximate date of occurrence, {b) the nature and extent of the injury, loss or inconvenience, (c) the
results of previous discussions and (d) his dissatisfaction with decisions previously rendered and (e} the
refief sought by the grievant.

319 The Edgewater Park Education Association and the School Board agree that differences between
the parties shall be settied by peaceful means as provided within this Agreement. The Edgewater Park
Education Association, in consideration of the value of this Agreement and its terms and conditions, will not
engage in, instigate, or condone any strike, work stoppage, or any concerted refusal to perform normal
work duties on the part of any employee covered by this Agreement for the duration of this Agreement.

ARTICLE 4
EMPLOYEE RIGHTS

41 Pursuant to Chapter 123, Public Law 1974, the Board shall not discriminate against any employee
for participation in the Association or its affiliates.

The Board and Association agree that where professional disputes exist or arise between employee and
administrator, such disputes will be resolved in private.

4

STEP MOVEMENT
2014/2015 - 2016/2017
Teacher Guide
2013/2014 2014/2015 2015/2016 2016/2017
1
1 2
1 2 3
1 2 3 4
2 3 4 5
3 4 5 6
4 5 6 7
5 6 7 8
6 7 8 9
7 8 9 10
8 9 10 11
g 10 11 12
10 11 12 13
11 12 13 14
12 13 14 15
13 14 15 15
14 15 15 15
15 15 15 | 15

Years of Service VS Step on Guide - For new employees entering District

201372014 2014 /2015 2015/ 2016 2016/ 2017
#Yrs Step #Yrs | Step #Yrs | Step #Yrs Step
12 1 1 1 1 1 1 1
3 2 2-3 2 2 2 2 2
4 3 4 3 34 3 3 3
5 4 5 4 5 4 4-5 4
8-7 5 6 5 6 5 6 5
8-11 6 7-8 8 7 6 7 6
12 7 9-12 7 8-9 7 8 7
13 8 13 8 10-13 8 9-10 8
14 9 14 9 14 9 11-14 9
15-16 10 15 10 15 10 15 10
17 11 16-17 11 16 11 16 11
18 12 18 12 17-18 12 17 12
19 13 19 13 19 13 18-19 13
20-21 14 20 14 20 14 20 14
22+ 15 21+ 15 21+ 15 21+ 15
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57 Al orientation programs for new employees sponsored by the Board shall include scheduled time
for a representative of the Association to present the program of the Association.

5:8  The rights and privileges of the Association and its representative as set forth in Article V shall be
granted to the Association as the exclusive representative of the employees and to no other employee
organizations.

ARTICLE 6
TEACHER/SECRETARY WORK YEAR/VACATION

6:1 The in-school work year for teachers employed on a ten (10) month basis shall not exceed 186
days, of which a maximurm of 180 days will invoive student contact time. The 186th day shall be 6 hours of
non-instructional time, which will count toward required professional development hours. The six (6) hours
for the 186t day may be utilized as individual hours to be used for professional development during the
course of the school year. Hours must be taken outside of the contracted day.

6:2 The in-school work year shall include days when pupils are in attendance, orientation days and any
other days on which teacher attendance is required.

6:3 The school calendar shall be reviewed each year with the Administ tion prior to its presentation to
ihe Board by the Superintendent. The Association will have the right fo suggest to the Superintendent
changes that they feel will reflect positively on the total operation of the school system. If there is a
situation which necessitates a change in the calendar, the Superintendent shail consult with the Association

when possible.

614  Secretaries 12 or 10 month shall work on the same days that teachers work from September
through June (school calendar). However, the administration has the right to decide if secretaries are
needed lo assist them during any holiday season.

85  Secretaries (12 month) shall have Labor Day and the 4th of July off. if the 4th of July falls on a
weekend, then the closest day (Friday or Monday) will be given off.

6:6 Secretaries (12 month) shall have the following vacation schedule with pay set forth below:

a. Vacation schedules will be arranged and coordinated with an employee's immediate supervisor
and be submitted to the Superintendent of Schools and Business Manager for approval. Uptoa maximum
of ten(10) vacation days can be taken during the school year, with only one occasion of five continuous
vacation days at one time that may not be taken immediately prior to or after a school holiday; the
remaining five (5} days may be taken in increments of no more than two (2) continuous days that may be
taken immediately prior to or after a school hofiday, upon prior approval of the administration; said approval
will not be unreasonably withheld. Vacation time may not be used during the first week of school {Labor
Day week), nor during the last week in June that school is in session. Vacation requests for five {5) or
more continuous days must be submitted at least 30 days prior to the requested dates, except in the case
of extenuating circumstances.

b. Schedules:
Two (2) weeks after the first full year.
Three (3) weeks with the beginning of the fifth year.
Four {4) weeks with the beginning of the tenth year.

6

SCHEDULE "C" - HOSPITALIZATION

The Board shall provide and pay the premium for full family coverage, where appropriate, of a health
insurance plan through the School Employees' Health Benefits Program (formerly known as the State
Health Benefits Program). Employees shall contribute a percentage of histher salary to cover the cost of
health benefits in accordance with applicable law. The Board will maintain a Section 125 plan to aliow for
any required deduction of employee contributions (i.e., P.L. 2010. Chapter 2) on a pre-tax basis.

The Board agrees to cover all HMO's up to the value of the Horizon NJ Direct 10 SEHBP Plan,
SCHEDULE "D" - PRESCRIPTION INSURANCE

The Board shall provide a $10 Name Brand, $3 Generic and for Mail Order, a $15 Name Brand, $5
Generic Brand {mail order provides a 90 day supply) fully funded family coverage prescription plan.

SCHEDULE "E" - DENTAL INSURANCE

The Board shall provide a full one hundred percent (100%) family dental pian {100%, 80%, 50% and
braces) with a maximum fimit to $2000 per person per year.

INSURANCE CARRIER SELECTION
Nothing contained herein shall deny the right of the Board to defermine the carrier for the Dental,

Prescription, Blue Cross and Blue Shield plan provided it demonstrates to the Association that any change
in carriers will not reduce the range and levels of benefits and services.

SCHEDULE "F"
Unused sick leave will be reimbursed at an accumulated daily rate o%@m per day and will apply to
professional staff inclusive of secretarial staff. )

1. a. For retirement - Entering into by vesting or receiving pension benefits from TPAF / PERS.

b. Separation from the school district with a minimum age of 50 and a minimum of 10 years
of service to the school district.

c. There will be an individual unused sick leave cap of $15,000 for all new employees hired
after July 1, 2001 unless changed by Legislation.

2. Allow payment of the unused sick day reimbursement to the estate of a deceased employee, for
employees with 10 or more accumulated years of experience in the district.

SCHEDULE "G"

The Board will pay $400 to certified staff for perfect attendance and $300 for up to only two days absent
{sick and personal). Perfect attendance shall not be negated by staff absences due to re gious holidays.

.27
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The unassigned period is a professional time provided for each teacher to engage in activities refated to
histher teaching responsibilities, such as planning, conferring with parents, students, administrators or other
staff members. No one is to leave the building during unassigned time without administrative approval.

All teachers shall have a duty free forty-five (45) minute lunch period.
All secretaries shall have a duty-free sixty (60) minute lunch period.

7:8.a  On half days when students are present, the instructional, preparation periods and lunch periods
will be of equal duration for al certified staff as established by the Administration and the Association.

7:9  All teachers who voluntarlly give up their preparation period to cover other classes will be
compensated for the lost preparation period at ($49), {Increase the rate by $2.00 for year 2 - $51.00 and
year 3 - $53.00) per hour for each year of the contract respectively or ($.82), ($.85), (§.88) per minute for
each year of the contract respectively. Volunteers will be placed on a lfist. Teachers on the list certified to
teach the course being covered will be assigned first, if available; if not, the teachers will be assigned on a
rotating basis.

7:10  Field trips shall be scheduled and implemented in a manner which shall be mutually agreed upon
by the teachers participating in them consistent with Board policy.

7:11  Departmentalized teachers shall not be required to teach more than two (2) subject areas, nor
more than a total of three (3) teaching preparations.

7:12 Al Ridgway School teachers may be assigned a sixth (6th) teaching period commencing with the
2015-2016 school year.

7:13  All secretaries shall work 7 hours per day plus 1 hour for lunch. Secretaries will initial the official
check in - check out sheet upon entering and leaving the building. In the summer, the work day for
secretaries shall be six (6) hours per day plus a one (1) hour tunch, five days per week. On the following
two days (the last school day prior to Winter Break and the fast work day that school is in session) the
building secretaries shall have a one-half (1/2) hour lunch break and be permitted to leave early as per the
present practice.  Summer hours start the day after school closes and end on the Friday before Labor
Day.

7:14  All secretaries shall be entitled to one uninterrupted break period of 15 minutes in the moming and
one uninterrupted break period of 15 minutes in the afternoon.

ARTICLE 8
CLASS SIZE

8:1 The Board will endeavor to conform 1o the class size of twenty-five (25) pupils per class in @
classes except health and physical education in kindergarten through eighth grade within the realm of
economic ability.

8:2  The Board will endeavor to conform to the normal size for health and physical education classes
fifty (50) students.

8:3 However, the provisions of this Article shall not be subject to the arbitration provisions set forth in
Article 3 of this Agreement.

8

SCHEDULE

B

CLUBS AND HONORARIUMS

SCHOOL JOB NAME AMOUNT | AMOUNT AMOUNT

'14-'15 1516 1617

Magowan Student Council $1,464.00 | $1494.00 $1,524.00
Magowan Year Book Director $1,184.00 | $1,208.00 $1,233.00
Magowan Assistant Yearbook Director $884.00 $908.00 $933.00
Magowan Safety Patrol $1,904.00 ; $1,943.00 $1,982.00
Magowan Young Astronauts $1,338.00 | $1,365.00 $1,393.00
Magowan Chess Club $1,237.00 | $1,262.00 $1,288.00
Magowan Garden Club $1,464.00 | §1,494.00 $1,524.00
Magowan {&RS 4 $1,071.00 | $1.093.00 $1,415.00
Magowan Reader/Writer Club $1,183.00 | $1,207.00 $1,232.00
Magowan Math Club (1st/2nd) $1,183.00 | $1,207.00 §1,232.00
Magowar Math Club (3rd/4th) $1,183.00 | $1,207.00 $1,232.00
Magowan Drama Club $1,183.00 | $1,207.00 $1,232.00
Magowan Just Say No $1,183.00 | $1,207.00 $1,232.00
Magowan Summer Enrichment 4 wks 2 wk session $1,929.00 | $1,968.00 $2,008.00
Magowan intramurals Each session | $1,292.00 | §1,318.00 $1,345.00
Ridgway Student Council 2 $2,069.00 | $2,111.00 $2,154.00
Ridgway National Jr. Honor Society $1200.00 | $1,224.00 $1,249.00
Ridgway Baskethall Girs Head Coach $2,221.00 | $2,266.00 $2,312.00
Ridgway Basketball Girls Assistant $1,173.00 | $1,197.00 $1,221.00
Ridgway Basketball Boys Head Coach $2,221.00 | $2,266.00 $2,312.00
Ridgway Basketball Boys Assistant $1,173.00 | $1,197.00 $1,221.00
Ridgway Register Advisor $1,739.00 | $1,774.00 $1,810.00
Ridgway Talent Show $1,237.00 | $1,262.00 $1,288.00
Ridgway STEM Ciub $1338.00 | $1,365.00 $1,393.00
Ridgway Cheerleading $1,739.00 | $177400 $1,810.00
Ridgway Baseball $2,221.00 | $2,266.00 $2,312.00
Ridgway Baseball Assistant $1020.00 | §1,041.00 $1,062.00
Ridgway Softball $2,221.00 | $2,266.00 $2,312.00
Ridgway Softball Assistant $1020.00 | $1,041.00 $1,062.00
Ridgway Chess Club $1,237.00 | $1,262.00 $1,28800
Ridgway Year Book Director $1,338.00 | $1,365.00 $1,393.00
Ridgway Assistant Yearbook Director $1,038.00 | $1,065.00 $1,093.00
Ridgway 1&RS 4 $1,071.00 | $1,093.00 $1,115.00
Ridgway Theater 2 $2,190.00 | $2,234.00 $2,279.00
Ridgway Summer Enrichment-4 wks 2wk session | $1,929.00 |  $1,968.00 $2,008.00
Ridgway Intramurals Each session | $1,292.00 | $1,318.00 $1,345.00
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11:4  Employees shall be notified of their contract and salary status for the ensuing year not later than
May 15th.

11:5  Teachers shall be given notice of their tentative teaching assignment for the next school year five
(5) working days prior to the close of the present school year.

ARTICLE 12
SALARIES

1211 The salaries of all teachers covered by this Agreement are set forth in Appendix A which is
attached hereto and made a part thereof.

12:2  Employees employed on a ten {10) month basis/ twelve {12) month basis sha be paid in twenty
{20} itwenty-four (24) equal semi-monthly instaliments in the manner now followed. Effective July 1, 2008,
employees are required to have direct deposit for paychecks.

12:3  Employees may individually elect to have any legal amount of their gross monthly salary deducted
from their pay monthly and paid directly to an interest bearing account consistent with pay period. Notice
must be given in writing to the Secretary of the Board on or before September 10th of each academic year.
Employees may individually elect to have a portion of their gross monthly salary deducted from their pay
and deposited to their credit in any financial institution.

12:4  Effective July 1, 2009, when a payday falls on or during & school holiday, vacation, or weekend,
employees shall receive their paychecks on the last previous working day.

12:5  Teachers shall receive their final checks on the last working day in June provided the Principal's
checklist is complete and provided they have completed all professional responsibilities. Teachers who
have exhausted their sick and personal time during the course of the school year shall have their last check
held until the finat pay-run of June. Teachers affected by this shall be notified as soon as the exhaustion of
days has been determined.

12:6  As in the past, the Board of Education may withhold the salary raise andfor increment of any
teacher upon the recommendation of the Superintendent in accordance with and govemed by the New
Jersey Law (RS 1BA:29-14).

127 Procedures for withholding the salary raise and/or increment:
a. A hearing will be held before the Board of Education.
b.  Ifthe matter is not resolved at a hearing with the Board, the steps
outlined by New Jersey Law (RS 18A:28-14) shall be foflowed

12:8  Transportation approved by the Superintendent will be paid at the rate consistent with the
deduction allowed for mileage by the IRS.

12:9 Travel
a.  Those whose jobs require travel within the district will be paid at the
prevailing RS rate per mile.
b.  Approved travel outside the district will be compensated at the prevailing
IRS rate per mile.

Schedule A-2

#

EDGEWATER PARK TOWNSHIP SCHOOLS - Teachers' Salary Guide

2015-2016

STEP BA BA+9 | BA+18 | BA+27 MA MA+9 | MA+18 | MA+27 | DOC

1] 50,345 50,845| 50945| 51,245 52345 52945| 53345 53,745 | 55345
2| 50545| 508451 51,145| 51445] 52545 53,145| 53545 53,945 55545
31 50745| 51,045 51,345| 51645| 52745| 53345| 53745 54,145 55,745
4] 51045| 51345| 51645| 51,045 53045 53645 54045 54,445 56,065
5| 51345| 51645| 51945| 52245 | 53,345| 53945 54345 | 54745| 56,345
6| 51,845| 52145| 52445| 52,745 53845| 54445 54845| 55245 56,845
71 53185| 53485| 53,785| 54,085 55185 55785| 56,185 56,585 98,185
8| 56170| 56470| 56770 57,070| 58170 | 58770 59,170 $9,570 61,170
9| 58890! 59,190| 59,490 | 59,790 | 60,890 | 61490 61890 | 62,290 63,890

10| 61830| 62,130 62430 62730 63,830 | 64430 64,830 | 65230 66,830

11| 64,710 65010! 85310| 65610 66,710 67,3101 67,710 68110 | 69,710

12| 69700 70,000| 70,300} 70,600 | 71,700 | 72,300 | 72,700 73,100 74,700

13| 73650 73,9501 74,250| 74,560 | 75850 | 76,250 76650 77,050 78,650

14| 77810 784110 78410 78710 79810 | 80410} 80,810 81210 82810

15| 82820 83,120 83420 83720 84820 85420 85820| 86220| 87,820

Longevity: $750 after 10, continuous years in Edgewater Park. $250
additional longevity will be added to the base salary after 15, 20, 25, 30
continuous years in Edgewater Park. (total $1,750).

Anyone with less than ten (10) years continuous years in Edgewater Park who receives longevity at the time that this contract is
signed, or who s eliible for longevity for the 2014-2015 year, shall continue to receive that longevity, but no additional longevity,
until s/he reaches ten (10) years at which time the longevity for ten (ten) years will begin at the $750 level inclusive of any
previously eamed longevity. This would eliminate the practice of providing longevity at the 3 and 6 year except where
grandfathered.

Movement on the guide related to acquired graduate credits will apply according to the following schedule:

« Grades to substantiate guide movement shail be submitted to the BOE by August ist. The
resulting salary increase will be included in the September 15th paycheck.

« Grades to substantiate guide movement shall be submitted to the BOE by the first working day in
January. The resulting salary increase will be included in the February 15th paycheck.
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ARTICLE 28

may be reached during the summer. The Superintendent shall notify employees of any vacancy and DURATION OF AGREEMENT

position for which they desire to apply, if possible, and such notice shall be sent as far in advance as

practical, ordinarily twenty-one (21) days before the final date when applications are to be submitted. In . 281 It is agreed between the parties that this contract shall be effective for the period July 1, 2014

addition, the Superintendent shall, within the same period post a fist of vacancies to be filled during the through June 30, 2017 provided however that the salary and fringe benefit schedules, annexed as "A’, "B",

summer period at his office and a copy of such notice shall be given to the Asscciation President. “Ct, DY, "EY, 'F*, "G" shall be applicable to the academic years, September 2014 through June 2017,
. , impasse procedures specified by law may be resorted to in the event of an impasse in either of said

154 Announcements of appointments shall be made immediately after approval by posting a list in the negotiations. This Agresment shall not be extended orally, and it is expressly understood that it shall

office of the Central Administration in each school building.  The Jist shall be given to the Association and expire on the date indicated, unless it is extended in writing.

shall indicate which positions have been filled and by whom.
28:2 in witness whereof the Association has caused this Agreement to be signed by its President and

155 Regularly employed teachers in the Edgewater Park School District will be given prior Secretary and the Board has caused this Agreement to be signed by its President, attested by its Secretary
consideration for appointment to summer school teaching positions. A written letter of interest must be filed and its corporate seal to be placed hereon, all on the day and year first written above.

on or before the deadiine set by the administrative staff. The teacher must have training, qualifications and

requisite skills necessary to meet the needs, purposes and requirements of the summer program.

ASSOCIATION: BOARD OF EDUCATION:
ARTICLE 16
TEACHER / SECRETARY EVALUATION BY BY
18:1 Al observation or evaluation of work performance of an employee shall be conducted openly and § R&\.\@ iNe .
with full knowledge of the employee. Fedsident Y President
16:2  Teachers shall be evaluated only by persons certified by the New Jersey State Board of Examiners % Nﬁh k 1y /NYKP \ & Ories
to supervise instruction. Secrefary . Secretary '’ \

16:3 The evaluation andfor observation of teachers wil be conducted per AchieveNJ regulations.
Additionally, for non-tenured teachers:

The building Principal will observe a teacher after which a written report will be made. Shortly thereafter
the Principal will have a conference with said teacher. The strengths and weaknesses of said teacher and
the recommendation of the Principal will be made part of the written report The teacher will sign said
report to indicate that sihe has seen it. The signature of the teacher is not to be construed as approval of
the report. No written observation or evaluation shall become part of the teacher's personnel file unless the
teacher has been offered the opportunity to sign such report. In the event the teacher refuses to sign, the
report may be filed signature notwithstanding and the Association President shall be notified. If deemed
necessary by the Principal, continued observation and evaluation will occur and in the event a teacher fails
to implement or consistently disregards the Principal's suggestions, the teacher may be put on probation
and the Superintendent notified of such action.

16:4 Supervisory report shall be presented to non-supervisory personnel by the Principal or
counterpart supervisor periodically in accordance with the following procedures:

a. Such reports shall be issued in the name of the building Principal and
shall be addressed to the teacher.

b. Such evaluations shalt include strengths, weaknesses and specific
suggestions for improvement.

>
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ARTICLE 17
TEACHER FACILITIES

174 Each school shall maintain the present number of teacher lounges for the duration of the contract.

17:2  Teachers may call by telephone a designated person untit 11:00 P.M. and between 6:00 AM. and
7:00 AM. if possible to report unavailability for work. Once a teacher has reported unavailability, it shall be
the responsibility of the administration to arrange for a substitute.

ARTICLE 18
TEACHER - ADMINISTRATION LIAISON

181 The Administration shall select a Liaison Committee for each school building which shall meet with
the Principal at least once a month during the school day for the duration of the school year to review and
discuss local school problems and practices and to play an advisory role in the revision or development of
building palicies.

18:2  The Association's representative not to exceed five (5), shail meet with the Superintendent upon
request during the school year to review and discuss current schoo! problems and practices and the
administration of this Agreement.

18:3  Mestings held under this Article shall be at the time mutually agreeable to the parties.

ARTICLE 19
SICK LEAVE

191 Title 18A:30-1 - DEFINITION OF SICK LEAVE

Sick leave is hereby defined to mean the absence from his or her post of duty, of any person
because of personal disability due to llness or injury, or because s/he has been excluded from school by
the school district's medical authorities on account of a contagious disease or of being quarantined for such
a disease in his or her immediate household.

19:2  As of September 1, all teachers and ail 10-month secretaries employed shall be entitled to ten (10)
days sick leave. As of July 1, all 12 month secretaries employed shall be entitied to twelve (12) days sick
leave each school year as of the first official day of employment whether or not they report for duty on that
day. Unused sick leave days shall be accumulated from year to year with no maximum limit. Unused
personal days shall be converted to accumulated sick days.

19:3  Employees shall be given a written accounting of accurmulated sick leave days no later than
October 1 of each school year.

19:4  Title 18A: 30-4:
In case of sick leave claimed, a Board of Equcation may require a physician's certificate to be fited
with the secretary of the Board of Education in order to obtain sick leave.

19:5 Title 18A:30-6 - PROLONGED ABSENCE BEYOND SICK LEAVE PERIOD

When absence, under the circumstances described in Section 18A:30-1 of this Article, exceeds the
annual sick leave and the accumulated sick leave, the Board of Education may pay any such person each
14

ARTICLE 26
DEDUCTION FROM SALARY

2611 The Board agrees to deduct Association membership dues in accordance with present practice
and State law relative to this matter.

26:2  Agency Representation Fee
The Board agrees to collect and forward to the Association an agency representation fee
proportionate to annual dues for all non-members.

a. Purpgse of Fee
If a covered employee does not become a member of the Association during any

membership year (i.e., from September 1 to the foliowing August 31) which is covered in whole or in part by
this Agreement, said employee will be required to pay a representation fee to the Association for that
membership year. The purpose of this fee will be to offset the unit member's per capita cost of services
rendered by the Association as a majority representative.

b. Amount of Fee/Notification
Prior to the beginning of each membership year, the Association will notify the Board in
writing of the amount of the regular membership dues, initiation fees and assessments charged by the
Association to its own members for that membership year. The representation fee to be paid by non-
members will be determined by the Association in accordance with the law.

C. Dedugtion and Transmission of Fee:
1. Notification
On or about the 15th of September of each year the Board will submit to the Association a
fist of all employees in the bargaining unit. On or about January 1 of each year the Association shall notify
the Board of Education as to the names of those employees who are required to pay the representation
fee.

2. Payroll Deduction Schedule:
The Board will deduct from the salaries of the employees referred to in Section C-1 the full
amount of the yearly representation fee in equal installments beginning with the first paycheck in February.

3. Termination of Employment:

If an employee who is required to pay a representation fee terminates his or her
employment with the Board before the Association has received full amount of the representation fee to
which it is entitied under this Article, the Board wilt deduct the unpaid portion of the fee from the last
paycheck paid to said employee during the membership year in question.

4. Mechanics:

Except as otherwise provided in this Article, the mechanics for the transmission of stich
fees to the Association will, as nearly as possible, be the same as those used for the transmission of
regular membership dues to the Association.

5. Changes:

The Association will notify the Board in writing of any changes in the list provided for in
Paragraph 1 above andfor the amount of the representation fee, and such changes will be reflected in any
deductions made more than 10 days after the Board received said notice.
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5. Time necessary for persons called into temporary active duty of any unit of the U.S.
Reserves or the State National Guard.
An employee shall be paid his regular pay in addition to any pay which s/he receives from
the State or Federal Government.

6 Other leaves of absence with pay may be granted by the Board for good reason.

20:2  Leaves taken pursuant to Section 20:1 above shall be in addition to any sick leave to which the
employee is entitled.

ARTICLE 21
EXTENDED LEAVES OF ABSENCE

24:1 A leave of absence without pay of up to two (2) years shall be granted to any teacher who serves
as an exchange teacher or accepts a Fulbright Scholarship.

24:2  Military leave without pay shall be granted to any teacher who is inducted or enlists in any branch
of the armed forces of the United States for the period of said service and three (3) months thereafter, or
three (3) months after recovery of any wound or sickness at time of discharge.

24:3  Maternity Leave

34 Matemity leaves without salary shall be granted to employees having tenure in office.

32 Applications for a maternity leave shall be made to the Principal not later than thirty (30)
days prior to the effective date of leave requested.

3.3 Matemity leaves shall continue for one (1) year from the time of initial absence and as
much fonger as may be necessary to extend the leave to the opening of the next school year. The Board
may permit an employee to return to duty earlier if the best interests of the schools is served thereby.

3.4  Matemity leave set forth in 21:3 - 21:3.3 shall be obtained unless changed by jaw {Family
& Medical Leave Act of 1993).

35 Any maleffemale empioyee, having tenure, adopting an infant child shall receive similar
leave which shall commence upon his/her receiving defacto custody of said infant, or earfier if necessary to
fulfill the requirements for the adoption.

21:4 A leave of absence without pay of up to one (1) year shall be granted to any employee under
tenure for the purpose of caring for a sick member of the employee's immediate family. Additional leave
may be granted at the discretion of the Board. (Family & Medical Leave Act of 1993).

21:5  Other leaves of absence without pay may be granted by the Board for good reason.

54 Upon retum from leave granted pursuant to Section 21:1 and 21:2 of this Article, a teacher
shall be considered as if sthe were actively employed by the Board during the leave and shall be placed on
the salary schedule at the level sihe would have achieved if she had not been absent. A teacher shall not
receive increment credit for time spent on leave granted pursuant to Sections 21:3, 21:4 and 21:5 of this
Article.
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5.2 All benefits to which a teacher was entitled at the time hisher leave of absence
commenced, including unused accumulated sick leave shall be restored to himfher upon his/her return and
she shall be assigned to the same position which s/he held at the time said leave commenced or, if not, to
a substantially equivalent position.

246 All extensions or renewals of leaves shall be applied for in writing, and, if granted, shall be in
wriling. Leaves under Sections 21:1 and 21:4 of this Article may be denied by the Board on the basis of
operational need.

ARTICLE 22
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

2211 For the duration of this Agreement, the Board agrees to pay the cost of tuition and other
reasonable expenses incurred in connection with any courses, workshops, seminars, conferences, in-
service training sessions or other such sessions which an employee is required andlor requested by the
Administration to take other than for certification requirements after approval by the Board.

22:2 Credit Subsidy
An employee taking and completing courses in an NCATE accredited or regionally accredited college or
university as defined by the New Jersey Department of Education pertaining to current or potential teaching
assignments or in the field of education, (ie., school administration, professional support services,
educational certification and/or endorsements) will be granted a tuition subsidy of 100% of the Rutgers
State College rate per employee per year beginning in 2008 upon successful completion of the course,
subject to the following:

a. Application must be made to the Superintendent of Schools prior to course registration.

b. The application for reimbursement must be supported by a transcript of credits and
bursar's receipt, indicating successful completion of the course(s) and the tuition fee paid.

¢, Courses must have been taken during the fiscal year for which the subsidy is claimed.

d.  The employee must continue employment in the district for one school year following
the semester for which a subsidy is ciaimed or received. No remittance is due to the Board in the event of
disability or death.

e. District Cap on Educational improvement
2014/2015 = $48,300
2015/2016 = $51,600
2016/2017 = $54,900

f. Thereis a limit of 6 credits per semester and no more than 12 credits per fiscal year:
July 1 through June 30.

g. All money not distributed will be equally distributed to those who did not qualify
according to 22:2 . The money distributed shalf not exceed the amount set forth in this article. Paperwork
must be sent o the BA office, with a stamp date no later than June 1 for a June 30 distribution. At the end
of each year, the business administrator shall send the Association president a full accounting of the
payment for credits.
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