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AGREEMENT
BETIWEEN THE
BRIDG-EWATER-RARITAN REGiONAL BOARD OF EDUCATiON
AND THE
CUSTODIAL-MA INTENANCE~MATRONS SEkVIC_E AASSOCIATION

JULY 1, 1974 - JUNE 30, 1975




EMPILOYMENT AGREEMENT

CUSTODIAL, MAINTENANCE AND MATRONS PERSONNEL

JULY 1, 1974 -~ JUNE. 30, 1975

THIS AGREEMENT made this 25th day of June, 1974, by
and between

THE BRIDGEWATER-RARITAN REGIONAL BQGARD OF EDUCATION,
Raritan, New Jersey,

herainafter called the "Board":
AND

CUSTODIANS-MA INTENANCE-MATRONS SERVICE ASSOCIATION,
an/uninqprporated assoclation, Raritan, New Jersey,

hereinafter called the "Asgociation".

ARTICLE 1: RECOGNITION

Pursuant to Cﬁapter'303, Laws of 1968,‘State of New Jersey,
the Board hereby récogqizeS'the Assoéiation as majority represéntative
'_andﬁéa sole and exclusive representative for collective negoti;tiop
concerning the terms and ;onditiQﬁs_of employment for all personnel
within the following employeg-ﬁnit,'whetherlbr not they are membér; _
of the A;sgciation:i. ) |

“Custodial personnel (Custodian #1 and Custodian #2)

Maintenance personnel, and °

Transportation Mechanics

‘A, -The'Board agrees .that it will not recbgnize, encourage

or negotiatewith any other organization of employees within the

aforesaid employee unit, pufsuan; to Chapter 303, Public'Laws 1968.



ARTICIE 2: MANAGEMENT RIGHTS )

Subject to the express provisions of this Agreement and
in compliance with law, the Board retains all rights, powers,
functions, and authority of management, inéluding the hiring,
supervision, discipline, and promotion of employees, éhe direcéion
of school operations and the determination of the methods, means,
and personnel by which such operations are to be conducted, and to
take wvhatever actions may be necessary-to accomplish the missions

of the school district.

ARTICIE 3: NEGOTIATION

A. Neither the Board.nor the Association shall have any
control over, or make any attempt to influence, the selection and
designation of negotiating representatiﬁes for Ehe other party.

B. Each party will designate a.committee or representative
to nggotiate wifh the duly des{gnated committee or representative
of tﬁe other party congerning'this Agreement or the terms and cog-
ditions of employment of the employee unit.._Neithér party shall
be required to negotiate councerning the terms of a renewai or
successor Employment Agreemgnt prior to October 15th of the contract
year,

C. The frgquency of negotiating mé;tinés between th; rep-
resentatives of the parties shall be left to the discretion of their

respective representatives.

iRTICLE 4: EMPLOYE® "IGHTS

A. Pursuant to Chapter 303, Public Laws of 1968, State of
New Jersey, the Board hereby agrees that every employee in the employee
unit shall have the right freely to organize, join and support the

Association for the purpose of engaging in collective negotiations
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regarding the terms and conditions of employment, for their mutual
benefit.

B. The Board agrees that it will not, directly or
indirectly, force, coerce, discourage or deprive any employee of
the free and unrestricted enjoyment of rights conferred by Chapter
303, Public Laws 1968, State of New Jersey, or any other Law of the
State of New Jersey, or the United States, or their respective
Constitutions; nor should the Board do anything to induce any employee
to join, or to refrain from joining, the Association.

C. ﬁo enployee shall be disciplined, reduced in }ank, or be
denied his annual increment without just cause.; Any such action by
the Board or its representatives shall not be made public until formal
action is taken by the Board. Any sucﬁ action shall be subject to the
grievance procedures hereinafter set forth.

D. The nature and exten£ of duties for the various job
categories éhall remain substantially as heretofore, and no major
change iu duty requirements shall be made without notification to
the Aséociation.

E. Employees shall continue in their job classifications and
hours of employment, aud will not be transferred to other job class-
ifications, or hours of employment, on a permanen& basis, without the
employee's consent. Thirty (30) calendar days shall constitute a
temporary condition. |

F. These provisions are in addition to and not a substitution
for any rights which any emplovee may have under the schéol laws or
other applicable laws and regulations of the State of New Jersey, and
nothing contained herein shall be construed to deny or restrict auy such

rights,




ARTICIE 5: ASSOCIATION RIGHTS

A. The Association shall have the right to request and
receive from the Board, salary data and other public information
respecting all employees in the employee unit, as well as any
other public information relating to the térms and conditions of
employment of the employee unit.

B. The Association shall have the right to use school
buildings for meetings at reasonable hours, by utilizing the standard
scheel use form.

C. The Association shall have the right to use school
equipment; such as, typewritefs, mimeograph machines and duplicating
equipment} at reasonable hours, when such equipment is not otherwise
in use, upon prearrangement with the Superintendent or his designee.
The Association shall pay for any damage or injury to such equipment
while being used by.the Association. No eéquipment will be taken off
achoql property; |

. D. The Association shall have the right to use the custodial
bulletin.ﬁoards throughouf the school district.for the purpose of
making announcements and providing information to members of the
employee unit. The materials to be posted shall be in good taste.

The Association shall also have the right to use inter-school mail
facilities and school mail boxes fo; the same purposes with the per-
mission of the Superintendent or his designee.

E. AIl Association business will be conducted outside of
normal working hours.

F. The Board agrees that copiecs of any written grievance
filed by any member of the employee unit shall be forwarded to the
Association. The Association, where it represents the employee,

shall have the right to attend any grievance hearing through its



representative or counsel, and, if requested by the employee making
the grievance, to have its representatives or counsel represent the

employee in the grievamce proceeding.

ARTICIE 6: SATIARY PROGRAM

A, The compensation and other employment benefits for the
various job classifications of employees in the employee unit, during
the contract year, shall be as set forth in the Salary Program, con~
sisting of three pages, attached hereto and made a part hereof.
(Attached Schedule A, Pages 1-3)

B. Employees required to use their own automobiles in the
performance of their duties, shall be reimbursed at the rate of
Twelve Cents (.12) per mile for all driving done, between; arrival
at the first location at the beginning of the day and departure from
the last work location at Ehe end of the day. All claims for mileage
reimbursement shall be based on actual speedometer readings; prepared
and Qigned by the employee on voucher forms to be supplied By the
Administration, Payment of mileage reimbursement shall be made at
intervals selected by the Board,'but not more than three months in

-

duration.

ARTICLE 7: GRIEVANCE PROCEDURE

A, A "grievance" shall be any claim, by an employee within
the employee unit, that there has been a misinterpretation, misappli~
cation, or a violation of the terms of this Agreement, or of a Board
poliecy or administrative rule or regulation, or of the eﬁployee's

rights under applicable laws. Grievances involving Board policy or



admivistrative rules and regulations may not be carried beyond
level #4 of the grievance procedure.
B. In order to be considered under this grievance procedure,
the grievance must be initiated within thirty school days after the
time the employee knew or should have konown of its existence, eic&ﬁt,
that; continuous or repetitive grievance may be initiated within
thirty school days after the latest occurrence. Once a grievance
has been decided adversely to an employee he may not thereafter make
a grievance complaint for the samc occurrence.
C. 1In order to insure the effective and speedy operation of
the grievauce, the parties agree, as follows:
(1)  All matters relating to the grievance shall be kept
confidential among the parties directly involved, except
that the grievance committee of the Association shall be
entitled io notice and information, as specified in this
Agreement,
(2) Failure of the employee to process an adverse
decision to the next higher level of appeal, within the
time allowed herein, shall be deémsd an acceptance of the
decision rendered, Failure of the party hearing any

' grievance appeal to render a decision, within the time
specified herein, shall entitle the employee to appeal
to the next higher level.
(3) During the pendency of any grievance appeal, the
decision, or order appealed from, shall remain in full
force and effect and shall be obeyed by the employee.
(4) All time periods specified herein shall be deemed

maximum limitations and shall not be extended except

ﬁith the consent of both parties.

-6=




grievance

D. There shall be the following levels of appeal for
matters: l
Level One

Any employee who has a grievence shall discuss it
first with the responsible person indicated below in an
effort to solve the problem formally:

Custodians - Principal

Maintenance personnel - Plant Engineer

Transportation mechanics - Plant Engineer
Level Two

If, as a result of this conference, the matter is not
resolved within five (5) days after the confearence, the
employee may submit his grievance in writing to the Plant
Engineer. The Plant Engineer will communicate his decision
in writing within five (5) days.
Level Three

The employee, no later than ten (10) days after receipt
of the Plant Engineer's decision, may appeal the decision
to the Superintendent of Schools or his designee. The
appeal to the Superinténdent must be in writing and indicate
the matter submitted previously, and reasons for appeal.
Within ten (10) days the Superinténdent shall communicate
his decision in writing.
level Four

No later than ten (10) days after receipt of the Super-
intendent's decision the employee may appeal for a‘Feview.
by the Board of Education. This appeal must be in writing

and filed with the Superintendent of Schools, who will attach



all pertinent information and bring it to the attention
of the Board of Education within ten (10) school days,
The Board shall review the érievance and shall, at the
option of the Board, or upon request of the employee,
hold a hearing with the employee within 30 calendar days.
The Board will render a decision within tem (10) school
days after the hearing.

Level Five

No claim by an employ~e shall constitute a grievatl
matter beyond level four or be processed beyond level
four if it pertains to (a) any matteq for which a
detailed method of review is prescribéd by law (b) any
rule or regulation of the State Commissioner of Education,
but not to the violation, misinterpretations, or misap-
plication of such a rule or regulation, (c) any Policy
or‘By-Law of the Board of Education pgrtaining to its
internal operagion or (d) any matter which according to
law is beyond the scope of Board authority.

If the decision of:the Board does not resolve the
grievance and the employee wishes review by a third party,
he shall so notify the Board through the Superintendent
within ten (10) school days of receipt of the Board's
decision., An employee, in order to process his grievance
beyond level four must have his request for such action
accompanied by the written recommendation for Such action

by the Ar:ociation.

E. Procedure for securing the services of an arbitrator.
(1) A request will be made to the American Arbitration

Association to submit a roster of persons qualified to
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function as an arbitrator in the dispute in question.

(2) 1If the parties are unable to determine a mutually
satisfactory arbitrator from the submitted list, they

will request the American Arbitration Association to
submit a second roster of names,

(3) 1If the parties are unable to determine, within

ten (10) school days of the initial request for arbi=-
tration, a mutually satisfactory arbitrator from the
second submitted list, tlie American Arbitration Associ-
ation may be requested by either party to designate an
arbitrator,

(4) The arbitrator shall limit himself to the issues
submitted to him and shall consider nothing else. He

can add nothing to, nor subtract anything from the
Agreement.between the parties or any policy of the Board
of Education. The recommendations of the arbitrator shall
be advisory. Only the Board and the aggrieved and his
representatives shall be given copies of the arbitrator's
report of findings, reasons, and recommendatiomns. This
shall be accomplished within thirty (30) days of the
completion of the arbitrator's hearings.

F. Rights of Employees to Representation

(1) Any aggrieved person may be represented at all stéges
of the grievance procedure by himself, or, at his option,
by a representative selccted or approved by the Associatiocn.
(2) UWhen an emplovee is not represented by the Association
in the processing of a grievance, the Association shall at
the time of submission of the grievance at level two be

notified that the grievance is in process, have the right



to be present and present its position at all meetings
with the employee held concerning the grievance and
shall receive a copy of all decisions rendered.

G. Miscellaneous

(1) Forms pertaining to the filing of grievances shall
be prepared by the Superintendent or his designee after
consultation with the Association.

H. Costs

(1) .Each party shall bear the total cost incurred by
themselves, _

(2) The fees and expenses of the arbitrator are the only

costs which will be shared by the two parties and they will

be shared equally.

ARTICIE 8: GENERAL PROVISIONS

A, Booklets and brochures fully explaining the features and
ramifications of the insurance coverages provided by the Board for
the benefit of employees will be provided for each employee upon hiring.

B. Upon written request of any employee within the employee
unit,'prior to the commencement of his contract year, the Board will
deduct from the employee's salary the monthly dues payable to the
Association and will make payment thereof_directly to the Association.

C. This Agreement constitutes a Board policy and the parties
to the agreement will take every reasonable step to see that the Sp?rit,
intent and purpose of this Agreement is fully carried out.

D. 1If anv provision of this Agreement is held to be contrary
to law, such provision shall be void, but all other provisions of this

Agreement shall continue in full force and effect.
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E. Nothing in this Agreement shall be construed as limiting
the right of the Association or the Board to negotiate any provision
of this Agreement with respect to future or successor Employment
Agreements,

F. This Agreement shall not be modified or amended in whole
or in part, except by a written agreement signed by both parties.

G. Unless specifically provided in this Agreement, nothing
herein contained shall be Interpreted as eliminating, reducing of
otherwise detracting from any of rhe terms and conditions of ew;loyment
existing prior to the date of this Agreement.

H. Coples of this Agreement shall be reproduced by the
Board, at its expense, and delivered to the Association and all
employees in the employee unit,

I. 1In cooperation with the Association the Board will
prepare a Non=Instructional Handbook outlining the employment rights,

responsibilities and fringe benefits of employee unit,

ARTICIE 9: DURATION OF AGREEMENT

This Agreement shall take effect upon execution by officers
of th? Board and the Association and official ratification by
resolutions of the Board of Education and the membership of the
Agsociation. When so executed and ratified, the Agreement shall be
effective as of July 1, 1974, and shall continue in effect until
June 30, 1975, at which time it shall expire. This Agreement may
be extenhded only by a written document executed and ratified as

provided in this parazraph.
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IN WITNESS WHEREOF, the parties have caused this Agreement
to be executed by the proper officers and their seals to be affixed

hereto the day and year first above written.

BRIDGEWATER-RARITAN REGIONAL BOARD
OF EDUCATION

ATTEST: )é??(j;:’j
) ¥ 7 /’,(LZ/ ~L 2T /_/(
ent
L
Secre(tﬁ v

CUSTODIANS=-MA INTENANCE=-MATRONS

* SERVICE ASSOCIATION
. ATTEST:
By
President
"> Secretary
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Schedule A = Page 1

SATARY PROGRAM
CUSTODIAL & MAINTENANCE STAFF
12 MONTH CONTRACT - 1974-1975

SATARY GUIDE

‘Minimum " Increment Maximum | Super Maximum
# Amount
Custodian #2 $ 5,831.07 7% $ 208.00 | $ 7,391.07 $ 7,391.07
Custodian #1 : 6,624.10 7% ) 270.46 8,652.10 9,066.81
Maintenance 7,813.,63 7% 353.66 10,465.63 10,856.75

*Extra Compensation:

Head Custodian

Elementary ' $ 540,80
Intermediate ' 811.20
Righ School 1,081.60

{License required)

Night Foreman H.S.

(License required) 540.80
Maintenance Foreman !

Supervise 1-3 men 530.40

" 4=-6 men - 707.20

" 7’or more men 1,060.80

%411 extra compensation payable in 2 payments=-first upon appointment, second
payment one year later.

ADDITIONAL SAILARY INFORMATION

1. Custodian with minimum Black=Seal lLicense =~ $312.00 additional.
2, Part-time and substitute custodial pay ~««= $ 2,75 - $3.00 per hour.
3. Second shift custodians are entitled to a 30-minute food break with pay.

4. New custodial or maintenance personnel may be granted guide credit for
experience in another school district as a custodian or maintenance person.

5. The normal work waek for sazlaried employees is 8 hours per day, 5 days per

week. Overtime, except in bona-fide emergencies, requires prior approval
from the Business Office,




10.

11.

12,

13.

SCHEDULE A - Page 2

Overtime, after 40 hours, will be paid at onme and one-half times the
regular rate.

Salaried employees are entitled to paid holidays as prescribed annually by
the Personnel Office.

Salaried employees are entitled to annual vacations as follows:

a. Less than 6 months service as of June 30 w==<«= 0
b. 7 wonths - 11 months service as of June 30 === 5-9 working days

¢. One year of service as of June 30 =e-ee==-- =~~~ 10 working days
d. Three years of service as of June 30 ====--«-- 11 working days
e. Five years of service as of June 30 —==ewe--a = 12 working days
" f£. Six years of service as of June 30 c-~m-coco-- 13 working days

g. Eight vears of service as of June 30 e===--c-= 14 working days
h., 10=15 years of continuous service as of June 30 =-- 15=-20 working days

Sick leave, of 14 days per year, is granted to all salaried employees and
1t may accumulate from year to year without limit. Periodic accounting
of sick leave days will be made for each employee, not less than once a
year,

Excused absences, arranged at least 24 hours in advance, may be granted

. for any of the following personal reasons, up to a maximum of (3) days

per year. In cases of emergency or other good cause where circumstances
are such that the required 24 hour advance notice canmnot be given, such
notice may be waived. However, the employee shall notify his immediate
supervisor of his absence and the reason for same as soon as circumstances
permit,

a. Marriage in immediate family

b. Graduation exercises of children or employee

¢. Required appearance in court involving no moral turpltude on the
part of the employee.

d. . Unusual circumstances (to be considered on their merits by the
School Business Administrator).

e. One (1) day without specifying the reason if such day is deemed
to be ¢f a perscnal nature,

Note: Personal days will not be granted the day immediately preceding
or following a vacation and do not accumulate from year to year.

Individual and full family health=-care insurance coverage to be provided,
which shall include:

1. Blue Cross 2, Blue Shield 3. Major Medical 4, Rider J

For those employees on a leave of absence without pay, the Board shall pay
the cost of the emplove:'s health care insurznce coverage for a period of
two (2) monthsbeyond tii. ¢:ite when such liealth benefits would normally
terminate.

Overtime will be assigned to qualified (licensed) custodial staff within
the building, if available.

Salaried employees of the school district staff, when qualified, are to
be given first comnsideration for promotions,



14.

15.

16. -

17-

18,

19.

20.

21,

SCHEDULE A - Page 3

Emergency leave, which cannot accumulate, is possible for three to five
days for critical illness or death in the  immediate family. ' Such requests
should be made through the office of the School Business Administrator.

1. Critical illness means illness which the attending physician considers
sufficiently serious to require the employee's presence at the bedside.

2, Immediate family means husband, wife, children, or any other members
of the same home; father and mother; brothers and sisters; grandfather
and grandmother; father-in-law and mother~in-law, '

Other conditions of employment are enumerated in the haundbook for non-
instructional personnel.

Former employees who are re-hired by the school district shall receive
credit for their prior service in the school district, less 1 year cindit
for each 2 years or part thereof that they were out of the schooi discrict.

When an employee "off duty" is called in for an emergency or othér special
assignments, he will be assured of a minimum of three (3) hours reimbursement.

An employee's contract salary for the 1974-1975 school year will be
established as follows:

1. An adjustment of 7% of the 1973-1974 contract will be added.

2, An increment will be added if employee is entitled according to
the standard guide (see page 1 Schedule A).

Vacations may be taken at times other than the normal summer wvacation
period provided at least thirty (30) days' advance notice is given. Such
vacation, however, must be approved by the Plant Engineer, and must not
cause any disruption of normal operations, nor incur additional costs to
the Board of Education.

Uniforms are not to be worn at any other time other than travel to and
from work and normal duty hours.

Salary increments will be awarded only upon an employees' satisfactory
performance during the previous school year. Increments for new employees
will be pro=-rated.



