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A.

ARTICLE T
RECOGNITION

The Deerfield Township Board of Education recognizes the
Deerfield Township Supportive Staff Association as the sgle and
exclusive representative in collective bargaining regarding the
terms and conditions of employmeat for all non-certified
amployees, secretarial employees, teacher aides, library aides,
custodians, lunchroom aides and cafeteria aides and excluding
cartified employees, craft and confidential employees, police
and supervisory employees within the mesning of Chapter 123,
Public Laws of 1974.

Unless otherwise indicated, the term "employse"™ when used
hereinafter in this agreement, shall refer to all employess
represented by the Asscciation in the bargaining unit as above
defined; and references to male employees shall include female
employees.

ARTICLE II
NEGOTIATIONS PROCEDURE

The parties agree to enter into collective negotiations over a
successor agreement in accordance with Chapter 123, Public Laws
of 1974, in a good faith =ffort to reach agreement on all
matters concerning the terms and conditions of employament.
Such negotiations shall begin not later than provided oy law.
Any agreements that are negotiated shall apply to all emplcyees
listed in Article I, be reduced to writing, be signed by the
Agsociation, and then the Board.

ARTICLE IIT
PROCEDURE FOR AMENDMENT

If a mutually acceptable amendment to this agreement is
negotiated by the parties, it shall be reduced to writing and
approved by the Assocciation and then the Board and ingerted z3
an amendment to the existing contract.

This agreement may not be modified in whole or in part =y
either or both parties except in a written instrumeat as
described in paragraph "“A" above.

Both parties agree that negotiations sessions shall be mutually
scheduled at times other than the normal school day.

ARTICLE IV
SEPARABILITY

If any part, clause, portion or article of this agreement is
subsequently deemed by a court of competentizl restriction *o
be illegal, such clause, portion, or article may be delsted and
the remainder of the agreement not so affected shall continue
in full force and effect absent the affected clause.
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B.

D.

A.

ARTICLE V
FULLY-BARGAINED CLAUSE

This agreement contains the entire understanding of the
parties. All matters thet were or could have been negotiable
or were dreopped during negotiationa are settled wmatters.
Neither party shall be required to re~negotiate any part of
this agreement and there are no additional repressentations,
promises or warranties other than those set forth herein.

ARTICLE VI
EMPLOYMENT

Upon ipitial employment, consideration shall be given for
eredit for up %o six (&) years of previous employment
experience in an aceredited public schoel or similar
enployment.

Employees with previcus eaployment experience in the Deerfield
Township School Diztrict shall, upon returning to the system,
receive full ecredit on the salary schedule for all prior
employment credit, within the distriet, and for military
experience as required by law. Returning employeea shall
receive restoration of previocusly scquired sick leave.

Employees shall be notified of their contract and salary status
for the ensuing year on or before April 30. In the event a
negotiated agreement has not been reached for the ensuing year,
letters of intent to re-employ non-tenured peracnnel shall be
sent by the same day. All persons to whom contracts are issued
will return contracts before the May Board of Education

meeting.

Al1l employses will ‘be notified when a wvacancy occurs. Such
naotices will be posted in each building and current employees
will be given the first opportunity to apply for these
positions.

No qualified personnel shall be transferred permanently ZIrom
his/her positicn without prior notification in writing of such
intended aection. Such person or persons shall be given an
apportunity, if they sa choose, to be heard by the Board.

ARTICLE VII _
EXTENDED LEAVES OF ABSENCE

Maternity leave for female employees shall be as follows:

1. All femzle employees who become pregnant snall be eligible
for- 2 maternity leave.

2. The date of the commencement of the maternity leave shall
be at the election of the employee. The employsee,
however, shall inform the Board of Education of her intent
to take maternity leave at least sixty (60) days before the
commencement of sgaid leave, sxcept in cases of amedical
emergency.
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ARTICLE VII
EXTENDED LEAVES OF ABSENCE
~continued—~

Generally, the maternity leave granted shall not exceed one
(1) year, unless by special permission granted by the
School Board at its discretion after consideration of the
circumetances in an individual case.

Any female employee of the school district shall be
eligible for this leave on the basis of pregnancy.

No salary shall be paid to any employee on maternity leave,
nor shall any rights or benefits be accrued during the
period of leave; however, employees may elset to continue
any heslth care benefits provided by the Board at their owun
expense. Existing employee benefits will be restored to
the smployee upon return to full employment.

At least thirty (30) days' notice shall be given by the
employee of her intent to return. Upon application by the
employee on such leave to return to employment following
reascnable maternity leave, the school shall offer her the
job she held before going on leave, or a substantially
squivalent position. No employee shall be permitfted to
return to work aftsr the commencement of a school semester
except by mutual consent of the employee and the Board;
otherwise, the employee will return to work at the
beginning of a school semester period,

The Board shell not discriminate against any person in
vioclation of N.J.S.A. 10:5-1 and +the Board will not
digeriminate in violation of the Conatitution of the United
States or the Constitution of the State of New Jerzey. The
Association also agrees that no discrimination against 2an
employee will be conducted by the Assceiation in vieolation
of any of the above mentioned statutes or constitutions.

The School Board may require that requests to return o
employment from a wmaternity leave be supported oy a
physician's statement of flitness.

B. Adoption

1.

2.

Any female employee adopting an infant child shall receive
gimilar leave +to the maternity leave noted above, which
commeaces upon her receiving actual, legal custody of said
infant.

If the requirements for adeoption are such that an employee
must begin lesave prior +to the actual reception of the
child, the employee =hall he eligible for the leave on such
date ag may be required by the adoption agency.
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ARTICLE VII
EXTENDED LEAVES OF ABSENCE
~continued-

At the discretion of the Board, a leave of absence may be
granted for the purpose of caring for a sick member of the
employees's immediate family.

(Other leaves of absence may be granted at the discretion of the
Beard for good reason.

All besnefits to which any employee was entitled at the time of
his/her leave of absence, including unused accumulated sick
leave, shall be restored to him/her upon his/her return and the
school shall offer him/her the job he/she held before going on
leave, or a substantially equivalent position. HNo employee
shall be permitted to return to work after the commencement of
a school semester except by mutual consent of the smployee and
the Beard; otherwise, employees will return to weork at the
beginning of the ssmester period.

A1l extensions or renewals of leave shall be applied for in
writing and may be granted at the discretion of the Board cf
Education. The decision of the Board on these matters shall be
communicated to the employee in writing.

ARTICLE VITIZ
PROTECTION OF EMPLOYEES

1. The Beard shall give full support, including legal and
other mutually agreed-to assistance, for any assauit or
injury upon the employee while acting in the discharge of
his/her duties and in accordance with school policies.

2. When absence arises cut ¢f or from such assault or injury,
the employee shall nat forfeit any sick leave ar personal
leave.

3, Any economic benefits derived under this or subsequent
agreements, gshall continue until the complete recovery of
an employee, or for a period of two (2) years-whichever
occurs first, when absences arise out of or from an assault
or injury upon an employes while acting in the lawful
digcharge of his/her duties and in accordance with school
policies. Such benefits may be reduced at the discretion
of the Board by an amount equal to any payment the employee
may receive from the federal government as a dirset result
af such injury, including Workmen's Compensation and Social
Security.

Employses shall immediately report, in writing, cases of
assault or injury suffered by them in connection with their
amployment to0 +the Principal or ather immediate supervisor
Failure on the part of the employse to provide such timely
notification may serve as grounds for the Board to negate the
employee's right, under <the provisions of this article,
provided the employee is physically able to give such notice.
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ARTICLE VIIT
PROTECTION OF EMPLOYEES
~continued-

c. If crimipal or civil proceedings are brought agajinst an
ssployee alleging that he/she committed an offense in
connection with his/her employment, such employee may request
the Board furnish legal counsel to defend him/her in such
proceedings. If the Board does not provide such counsel, then
+he Board shall reimburse the employse for counsal fees
ineurred by him/her in his/her own defense. Except in the
event an employee iz found guilty of criminal charges, such
payment shall be at the discretion of the’ Board.

ARTICLE IX
USE OF SCHOCL EQUIFMENT AND PROPERTY

The Board agreses that the Asscciation may make reasonable use of the
sechool facilities and property when not otherwise in use, with the prior
approval of the Administrative Prinecipal or, in his/her absence, his/her
designee, with the Association making reasonable reimbursement far the
comst of such use. The Association agrees that members of the bargainiag
unit shall noct be permitted to conduct Assaciation business at times when
they are invelved in the performancs of their respective dutiss and
responsibilities, except when prior approval is granted by the Board oI
Tducation or its designated representative. Disciplinary action may be
taken by the Board of Education for any of the infractions citsd accve.

ARTICLE X
TEMPORARY LEAVES OF ARSENCE

4. Personnel desirous of ottaining personal leave may be granted
permission for this provided the resquast meets with <The
Administrator's aporoval, except that an empicyee requesting
personal leave three (3) days in advance shall not be reguired
to stata a reascn. Perscnal days will be granted Fer a3 maximum
ef (2) twe days for tem (10) wmomth personnel. ALl (12)
twelve month employees will receive three (3) personal days.
Any individual covered within the boundaries of this provision
shall not be subject to a loss of pay.

A1) ten (10) month and twelve (12) month personnel covered
under this agreement shall receive one-~half of one day's
regular pay for unused persconal days as of June 30 of each
year,

B. Death in Family

In the event of a death in the immediate family (=pouse,
child, parent, grandparsnt, brother, sister, parent-in-law,
child-in=-law, grandchild) of any supportive staff member, a
paximum of four (4) days for esch occurrence shall be allowed
without loss of pay to that supportive staff member. Other
family deaths, a one (1) day maximum for each occurrence
without loss of pay.



ARTICLE XT
EMPLOYEE WORK YEAR/WORK DAY/SALARIES

A, INCLEMENT WEATHER/CLOSING OF SCHOOL

If, as a result of inclement weather, the Deerfield Toswnship School
is closed for students and professicnal staff, supportive staff shall either
report to work or elect to one of the following options:

{1) All full time or part-time twelve and ten month employees,
shall not report to work and shsall have the following
options: for each and every inclement weather day not
worked:

(a) select one vacation day
(v) select one perscnal day, or
{(c) select a no~pay day

{2) A ten month full or part-time secretary shall not report
to work and shall have the following cptions for each
and svery inclement weather day not worked:

{a) select one vacation day

(b) select one personal day

(¢) select one no~pay day, or

(d) choecse to add one extra day at the end of the regular
gchocl year

(3) Maintenance engineer and custodians shall report to work
unless, in the Administrator's discretion, the Administrator
authorizes said employees not to report due to the severe
travel conditions caused by the inclement weather. Said
supportive staff members shall have the following options
for each and every inclement weather day not worked:

(a) select one vacation day
(b) select one personal day, or
(¢) select a no-pay day

(4#) Ten month or part-time custodians shall report to work unless
in the Administrater's decretion, the Administrator
authorizes said employees not to repeort to work due to
severg travel conditions caused by the inclement weather.
Said such custodians shall have the following options for
gach and every inclement weather day not worked:

(a) select one vacation day

(b) select one personal day

(c) select a no~pay day, or

(d) chocse to add one extra day at the end of the regular
gchoel year

(5) Each supportive staff member shall make their selection
within five (5) days of the date that the school is closed
for inclement weather, pursuant to forms and procsdure as
set forth by the Secretary of the Board of Education. If
a supportive staff member fails to make the selection as
get forth above, the Secretary of the Board shall assume
that the supportive staff member shall have selected a no-
pay day-

-



ARTICLE XTI
EMPLOYEE, WORK YEARZWORK DAY/SALARIES
-continued-

B. WORK DAY/SALARIES

The work day and salaries and/or rate of pay for employees shall be
as provided in Schedules "A™ and "B".

ARTICLE XIT
MANAGEMENT RIGHTS CLAUSE

A. The Board reserves to itself sels Jurisdiction and authority
over matters of policy and, according to provisions of state
law, retains the right, subject only to the limitations imposed
by the language of this agreement, in accordance with
applicable laws and regulatiocna:

1. To hire, promcte, transfer, assign and retain employees in
positions within the scheool district; and, for just cause,
+to suspend, demote, discharge and take other disciplinary
action against employees;

2. To abolish any such positiaon for reason of economy or because
of reduction in the number of pupils, or of change in the
Administration or supervisory organization of the distriet,
or for gocd cause;

3, To maintain the efficiency of the school district operations
entrusted to them;

4, To determine the means by which such operations are to be
conducted; and,

5. To take whatever actions may be necessary to carry out the
mission of the school district in situations of emergency.
The rights of the Board shall be, but not limited to, the
proviaions set forth in this paragraph.

3. It is understood by all parties that under the rulings of the
courts of New Jersey and the State Commissicner of Educaticon,
the Board is forbidden to waive any rights or powers granted it
by law.

ARTICLE XITIY
WORK RHULES

The Board of Educaticn may, at its discretion, adept work rules for the
efficient, orderly, and timely completion of assignhments performed hy
members of this bargaining unit, except as otherwise provided for by
specific language in the agreement. The bargaining agent will be given a
copy of any work rules fifteen (15) days prior to the adoption of these
worlic rules and the bargaining agent will be required +to make any
consultative comments it may have no later than ten (10) days after
receipt of the proposed work rules. The Board of Education will consider
the comments of the bargaining agent; but the final adoption and
implementation of the work rules document will be left to the discretion
of the Board of Education.



ARTICLE XIV
NO STRIKE CLAUSE

During the period of time of this agreement, the Association and its
members of the bargaining unit represented by the Association, shall not
have the right to engage in any siow down, work stoppage, strike or other
similar type of concerted action activities. The sole method for
resolving any disagreement concerning this agreement shall be the
procedure contained in this agreement. The Asscciation agrees that if
any type of concerted activity occurs as noted above, the Association
will immediately take all ateps to terminate such activities and will
condemn =auch activities. If an employee engages in any of the prahibited
activities enumerated above, the employes will be subject to any
disciplinary measures deemed appropriate by the Board of Education. The
Association shall not be bound to this provision if the Beoard refuses to
meet with the Association for the purposes of negeotiation as prescribed
by this agreement and by public law.

ARTICLE XV

A. The parties agree that the existing insurance coverage enjoyed
by membersz of the bargaining unit will continue in full force
and effect for the term of this sgreement. The Board of
Education reserves the righf, during <the +term of this
agreement, or after, to select or change the carrier providing
insurance beneflits as long as the benefits provided by the new
carrier are at the same levels as the current benefits being
received by the esmployees.

B. Each suppartive ataff member who is employed for at least
tuwenty (20) hours per week, and their immediate family (defined
as spouse and/or children) shall be covered by a pharmaceutical
protection plan, more particularly described as Blue Cross aof
New Jersey Prescription Program, provided that each aember
shall be pesponaible for +the$4.00/$2.00 generic co-pay
deductible in said plan. Board maximumm liability for such
coverage will be $35.00 per month per covered employee, for the
duration of the contract.

In the event the monthly payment should exceed the above amount
in a given year, the balance would automatically become a
payroll deduction.

C. Each supportive staff member who 1is employed for at least
twenty (20) hours per week, and their immediate family (defined
as spouse and/or children) will be reimbursed for an amount not
to exceed annual amounts for dental/optical services as

foliows:
Firat Year: $425.00
Second Year: $450.00
Third Year: $475.00

Said reimbursement will be made 6n an annmual basis. 4ll
dental/optical receipts are to be submitted on the last day of
school and shall be itemized.

8-
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B.

ARTICLE XV
INSURANCE
-continued—-

In the event of partial year of work, employees will be
eligible for reimbursement not to exceed annual maximum divided
by ten monthsa, times months worked.

ARTICLE XVI
GRIEVANCE PROCEDURE

Definitions

1. A Mgrievance” is an allegation by an employee that a
specific provision of +this contract hes been violated.
These grievances only may be submitted +to binding
arbitration as a final step In the procedure.

2, All other allegstions that there has been a violation, a
misinterpretaticn or aisappiication of policies, or
administration decisions, may be submitted to all steps of
the grievance procedures up +to the Board of Education
level; and the Board's decision on these matters will be
final and binding. These non-contract grievances may not
ba submitted to binding arbitraticn.

Purpose

The purpese of this procedure 1s to secure, at the lowest
possibls level, equitabie solutions to the problems which
from time-to~time arise affecting employees. Both parties
agree that these proceedings will be kept as informal and
confidential as may be appropriate at any level of the
procedure. The parties further agree that the time
conastraints of +this procedure are +to be considered as
maximums and, the failure of the Association to process any
grievance according to the time limits contained in the
preocedure below will render the grievance settled in favor
of the Board of Education. Failure of the Board to
respond to any grievance according to the time limits
contained in the procedure below will render the grievance
settled in favor of the grievant.

1. Level COne

An employee with a grievance shall first discuss it
informally with his/her immediate supervisor within ten
(10) calendar days of the occurrence of the grievance. The
immediate supervisor shall review any facts presented by
the grievant and shall render a decision to the grievant
within seven (7) calendar days after the actual receipt of
the grievance.



2.

3.

ARTICLE XVI
GRIEVANCE PROCEDURE
~contimed-

Level Two

If the aggrieved person is not satisfied with the
disposition of his/her grievance at Level One, he/she may
submit the grievance to the building principal, in writing,
on the form mutually agreeable ta the Association and the
Board of Education, within five (5) calendar days after
receiving the decision of the immediate superviscr. The
building principal will investigate the information
presented in the written grievance form and will prepare a
written decision within five (5) calendar days after
receiving the appeal.

Level Three

If +the aggrieved person is not satisfiled with the
disposition of his/her grievance at Level Two, he/she may
then submit his/her grievance to the Board of Education, in
writing, on the appropriate form, within ten (10) calendar
days after recsiving the written decision of the building
principal in Level Twe above. The Board of Education shall
review the information provided on +the appeal feorm and
shall render a decision, in writing, within thirty-cne (31)
calendar days from the date of <the veceipt of the
grievance. The decizion of the Board of Education in this
matter, once rendsred in writing, shall be final and

binding.

Lavel Four

If the grievant is dissatisfied with the answer received
from the Board of Education and the grievance 1s a matter
concerning the violation of a apecific provision of the
contract, then the grievance may be submitted to
arbitration.

a) Within twenty (20) days of the decision of the
Board of Education, 2z grievant may request arbitration
on the grievance by filing notice of the grievant's
continued disagreement with the administrative
principal.

b) Within five (5) days of such notice, the parties
shall request a list of arbitrators from the American
Avbitration Associatiaon.

¢) Within five (5) days of receipt of such 1list, an
arbitrater shall be selected by alternately striking
names from the list, the grievant striking firast. If
the arbitrator is unable 4o serve, a list shall bhe
requested and the process repeated, uniless the time is
extended by mutual agreement.



ARTICLE XVI
GRIEVANCE PROCEDURE
=continued-

d) Within twenty (20) days of notice of selection, the
designated arbitrator shall establish a hearing date,
shall establish rules governing such a hearing, and
shall caonduct such hearing, except aa provided
otherwise herein.

e) The arbitrator must first rule on the arbitrability
of the grievance, if sc requested by either party.

f) The arbitrator shall have no power to add to,
subtract from, or alter the language of this agreement.
He/she shall have nc power to mske an award
inconsistent with the law.

g) The arbitrator shall not have the power to make an
award on any matter which is not within the Board of
Education's power +to implement, including wmonetary
awards which require appropriation from governmental
agencies other than the Board of Education.

h) The arbitrator's decision shall be binding on all
parties on matiers regarding viclations of the
cantract, except that his/her decision shall be
effective only if such legislation is enacted.

i) The cost of the services of the arbitrator shall be
shared equally by the parties in intereat.

Rules of Proceasing

1.

A grievant may be represented by counsel or a representative of
his/her choosing and/or the Association at all levels of the
grievance procedure, provided +that twenty<~four (24) hours
notice is given te¢ the administrative principal of the
grievant's intent to be so represented.

No prejudice will attend any party in interest by reason of
utilization or participation in the grievance procedurs.

Filing, pendency, hearing, or settlement of any grievance sghall
not impede the rtormal management of the work force or operation
of any of the Board's facilities, programs, or directives.

The parties in interest will cooperate in investigations and in

providing pertinent information concerning a grievance being
processed.

A1~



ARTICLE XIVI
GRIEVANCE PROCEDURE
=continuad-

5. No employee, or employee representative, will be permitted to
investigate or process grievances during times when they are
involved in the performsnce of their respective duties and
respongibilities, unleas otherwise directed to do so0 by the
administrative principal.

6. All meetingzs and hearings under this procedure shall not be
conducted in phhlic uniless required by the Sunshine Legislation
of the State of New Jersay. -

ACTICLE XVIT
LONGEVITY

This agreement shall be effective from the first day of July, 1994, and
ahall continue in full forcs and effect until the thirtieth day of June,

1997.

IN WITNESS WHEREDF, the Asaociation has caused this agreement to be
signed by its President and Secretary and the Board has caused this
agreenent to be signed by its President, attested by its Secretary and
its corporate seal to be placed hereon, this sixteenth day of August,
1995.

’

BY: BY:
President

Secretary Secretary



DEERFIELD BOARD OF EDUCATICN ~ SUPPORT STAFF

SCHEDULE "A"
1994-95 1995-96 1996~67

BALARIED
SIEP 1 2 2 4 2 3 2 2 4 3 1 2 3 & 2
Sec/12/FT 19,327 20,255 21,182 22,110 23,038 19,906 20,860 21,817 22,773 23,730 | 20,602 24,590 22,580 23,570 24,560
Sec/10/FT 16,110 16,885 17,660 1B,437 19,243 16,593 17,392 18,190 1B,990 19,780 { 47,174 48,000 18,826 49,654 20,482
Sec/10/FT* 9,500 9,938 10,377 10,816 11,255 9,785 10,236 10,688 41,140 19,592 | 10,427  do,50% 44,062 41,530 41,998
Main. Eng. 2h,450 25,390 26,830 27,870 29,142 24,87h 26,152 27,428 28,706 29,985 | 25,744 27,068 28,388 29,710 31,034
Cust. FT 18,788 19,408 20,028 20,648 21,268 19,352 19,990 20,628 21,267 24,906 | 20,029 20,690 21,350 22,012 22,672
Cust., PT** 8,260 8,526 B, 792 95,058 9,325 8,508 B,782 9,056 9,330 9,605 B, 806 5,000 9,372 g,656 9,942
Cate Man 13,426 13,800 14,170 14,540 15,354 13,828 14,214 14,595 14,976 15,814 | 14,32 14,742 45,406 15,500 46,360
Tescher Alde 14,618 11,990 12,360 12,735 13,104 11,966 12,350 12,730 43,147 13,497 | 42,384 42,782 43,476 43,576 13,970
HOURLY
Cashler 7.95 B.28 8.62 8.98 9.36 8.18 8.52 B.88 g.24 9.56% B.Ah6 B.B2 9.20 ©.56 9.99
Caté Worker 7.02 7.32 7.6% 7.95 B.29 7.54 7.78 B.03 8.29 a.54 7.86 7.9h 8.2% B.53 #.Bh
L.k, dlde 743 7-Th 8.06 B.4D 8.75 7.65 7.97 B.30 8.65 9.02 7.92 B.2b a.60 8.95 2.3

#  Baged on four {#) hours per day
#* Baned on three {3} hours per day

A1l new, ton-certified, hourly permonnel shamll recelve the previous year's contracted hourly rate for his/her assipned position for e trial period of

ninety (90) school days, after which he/she must be recommended by his/her immediate supervisor end the &dminiatrator In ctder o be tatained.

thls trial perlod, 4nd recommendation, he/she may recelve the current pay scals.

Stipend of .50/hr. for cafd worker substitute for cafe manager

Cafeteris workers to split pay for one cafeteria workerh daily wage when no subatitute is available for theé third cafetaria sorker.

Aftér



SCHEDULE B

All perscnnel who work in excess of two (2) hours, but less than
four (4) hours, shall receive one (1) ten (10} minute break.

All personnel who work in excess of four (4) hours, and up to
eight (8) hours, shall receive (2) ten (10) minute breaks-

All persommel who work six (6) hours per day shall receive
one-half (}) hour for lunch.

All persconnel who work eight (8) hours per day shall receive one
(1) hour for lunch.

411 personnel who work forty (40) hours per week shall receive
overtime for any hours worked over forty (40Q) hours in the week at
a rate of time and cne-~half their regulaticn base pay per hour.

A1l hourly perscnnel will sign infout at the beginning and
and of each day, with overtime being autherized by the principal
or a person designated by him.

All hourly people will be paid for all hours worked.

Lunch Aldes 181 days
Cafeteria Workers 182 days
Cafeteria Cashier 182 days

411 twelve—month salaried employees shall have the following paid
holidays:

1. July 4th 11, New Year’s Day

2. Labor Day 12. Martin Luther King Day
3. Columbus Day 1Z. Lincoln's Birthday

4. Election Day 14. Washington's Birthday
5. Vetaran's Day 15. Good Friday

6. Thanksgiving Day 16. Eastsr Monday

7. Day After Thanksgiving 17. Memorial Day
a. Christmas Eve Day

g. Christmas Day

10. New Year's Eve Day

Tean-month salaried employees shall receive the abave paid helidays
with the exception of July 4th.

For the extent of time covered by this agreement, the ten-month
and twelve—month full time secretaries will receive one {1)
compensatory day for having worked all days as scheduled between
Dacember 25 and January 1 of each year.

The cafeteria manager shall abserve all scheduled work days except
for paid holidays listed abtove. Designatad work days between
December 25 and January 1 shall be determined amnnually by the
Chief 3chool Adminigtrataor.
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10.

1.

12.

SCHEDULE B
—ontinued-

All persomnel covered by this contract will be reimbursed at a
maximum of $250.00 for courses taken at a college or technical
school level. Reimbursement will be made at the completion of the
course, providing the course is approved by the administrator and a
"C" average has been attained.

Three {3) "Skill Improvement" days may be granted by the
Adninistrator +to all personnel covered by +this contract upon
recommendation of the teacher or supervisor.

Each July 1st, twelve (12) month employees shall be entitled to paid
vacation based upon service az stated below, based upon the
Anniversary Date of the employee. Vacation may be taken as mutually
convenient.

One Year Service One (1) Week
Two to Seven Years Service Twoe {2) Weeks
Eight or more Years Service Three (3} Weeks

Employess retiring, according to the New Jerzey Pension Fund, shall
be entitled to a retirement bonus to be computed by multiplying the
number of unused sick days.accrued Iin this system by a factor of
seven (7) dollars for days accumulated prior to June 30, 1991, and
by a factor of ten (10) dollars for days accrued after July 1, 1991.

At the option of each supportive staff member, provided that written
notice is given by said member to the Board on or before the 30th
day of September of each year or, for a new employee, within 30 days
from the date of employment, +the Board shall deduct from said
suppertive staff member's monthly salary an authorized amount to be
depoaited into the individual's account at the CUMCO Federal Credit
Union.



