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AGREEMENT

THIS AGREEMENT entered into upon the date as shown by the last signatory
hereto, as entered into between the BOROUGH OF BELLIMAWR {hereinafter called the "Borough"),

and Employees of the Highway, Sewer, Water and Recreation Departments

SECTION 1 - PURPQSE: It is the intent and purpose of the parttes hereto that this agreement

covering rates of pay and conditions of employment will promote and establish a basis for securing
cooperation, harmony and good will between the _ﬁoro’ugh and the emp.!oyees of the Public Works,
Highway, Sewer , Water & Recreation Department_s _

It is recognized that by granting benefits as se‘é fo'rtn ne_i"e‘i'n,. the Borough IS adding to its cost
of operation and this Agreement is madew;th the understending its members will cooperate with
tha Borough in promotmg better effi caenc:les Itis further recognlzed that such cooperation is
necessary for the good and we!fare of ali the crt:zens of the Borough

In consaderatron of the obli "ations assumed by the Borough in this Agreement, the

emp!oyees

‘- ognlze thelr resp sabllltlesito secure and sustain maximum effort per employee
dunng the termn of thrs Agreement ln order that the Borough may receive a fair day's work for a fair
day’s pay as Q;o\flded forin thls.?{xgreement; The employees are fully in agreement with the

objective of em'ofo'\;r_ee’s perfor_n‘lence and efficiency consistent with safety, good heaith and

sustained effort.

SECTION 2 - RECOGNITION: The Borough recognizes and acknowledges that the employees of

the Public Works, Highway, Sewer, Water and Recreation Departments of the Borough of Bellmawr
for the purpose of Collective bargaining.
The accredited representative of the Employees may interview individual members during

working hours for the purpose of investigating grievances which have been filed by the Employees;




provided, however, that activities do not interfere with the operation of the plant and, provided

further, that such permission to do so first secured from the Borough,

SECTION 3 - NON-DISCRIMINATION: There shall not be any discrimination against anycne
covered by this Agreement because of race, color, creed, religion, age, union affiliation or national

origin.

SECTION 4 - OPERATIONS COVERED: The exel_g:_utioﬁ. of this Agreement on part of the Borough
is intended to cover all operations which the Bord'ugh may place within the responsibility of the

Public Works, Highway, Sewer, Water & Recreatien'_‘Departmente in the Borough of Bellmawr.

SECTION 5. - STRIKES AND LOCK ! 'ﬁTSzl‘It.is understoﬁdfihat there should be no strike, sit

down, slow down, work stoppage or hmltatlon upon productlon durlng the existence of the

Agreement, nor shalf anv offlcer representatlve or. off;c;al of the employees authorize, assist or
encourage any str:ke, snt down slow down work stoppage or limitation upon production during the
exrstence of thas agreement

The Borough reserves the nght to d!scmlme and/or discharge any employee or employees

who vio!até"::" vision of this s f"cfg_lon, in the*event of a slow down or limitation.
Upon prodﬁéﬁon, the em_ﬁlqyees may grieve the action taken by the Borough in the event of a
discharge or discipline e%_-e.ny:érﬁployee. The Borough will not engage in any lockout during the

existence of this Agreement.

SECTION 6 - EMERGENCIES: All employees shall be available and on standby during any

emergency as determined by the Borough. Should an emergency be declared by the Mayor or his

authorized representative, then in that event, all employees agree that they shall notify the




Borough of their whereabouts at all times during the existence of the emergency. One (1) man will

be on each truck during an Emergency (Snowstorm) unless specified by a supervisor.

SECTION 7 - VACATIONS: The vacation schedule is as follows:

1. Employees with less than one year’s service shall receive no vacation time.

1 to 3 years o 5 days
3 to 10 years o © .10 days
10 to 15 years 15 days
15yearsto 30 years .. 20 days
30vyearsand over - 25 days -

2. Vacation may be taken in:eepa‘ce_te days and not censecutively only if agreed to by the
employee and his superviso“r.._i '

3. Vacation tlme may not be accumulated from year o vear

4, Vacat:on tirne to be pro rated in accordance to time worked in a calendar year {excluding

\ orkmen s Comp). p

If any empioyee s annlversarv date of service fal[s before the end of a calendar year, said

employee is entltled to hls/her add|tlonal t:me within that remaining calendar year and must be

taken wrthm:—the;_ca!endar yee';?_f_from their anniversary date.

Promptly afterJanuary 1st of each calendar year, every eligible employee shall specify to
his supervisor the vacation period they desire by employee. However, longer service employees
will be given preference as to choice. No changes in vacation schedules may be made after March
1 of any year. It is understood that no more than one employee shall be on vacation at a time

unless agreed to by the supervisor. in the event one of the holidays recognized in this Agreement




falls within an employee's vacation period, they shall not receive extra pay for such holiday, but

shalf be entitled to receive one extra day vacation.

SECTION 8 - HOLIDAYS: The following are to be considered holidays for the

employees covered by this Agreement:

New Year's Day Labg:if;béy
President's Day :"._"‘Columbus Da.y
Good Friday T | Veterans Day
Memorial Day n .T'_henk_s__g_i_\._fin'g Day
Independence Day ' . Chr.iétﬁa‘_s Day

Three (3) Personal Days

Two(2) FIoatmgHoIldaysfor Martiri-ji._uther%_[(ie:g Day and General Election Day

When any of the foregomg hoildays falion a Sunday, the following day is

declared to be a Iegal hollday _ .Such Iegal hohdays will be recognized as such for the

purpose of this Agreeme it Holsdays recently changed by Federal Law witl be celebrated

on the date s0 specmed Hol;days failmg on Saturday will be celebrated on Friday before
the Holiday. When two {2) hohdays fall in the same week, holidays will be split and
second hollday wnil be celebrated on the following Monday. To be eligible for a holiday,
employee must work the day before and the day after to receive holiday pay. Employees
to give employer 48 hours notice in order to receive Personal day o be controlled by

Supervisor. Personal Days may be used for emergency call out by employee.

SECTION 9 - HOURS AND OVERTIME: For the purpose of this Agreement, the payroll

week for any employee shall be defined as beginning on Friday and ending on Thursday of each

week, and a day shall be defined as a consecutive twenty-four hour period, beginning 12:01 A.M.




time and one:half shall be paid for all time worked in excess of forty (40) hours in one payroll
week. This shall be based on ene and one-half times the employee's regular hourly rate.

Overtime payments shall not be duplicated or pyramided for the same hours worked, and
to the extent that hours are compensated for by overtime rates under one provision of this
Agreement and they shall not be counted as hours worked in dete_rmining overtime payment
under any other provision of this Agreement. |

Any paid day will count as a day worked for..cqns'idering overtime pay.

SECTION 10 - GUARANTEED WORK WEEK The Borough agrees that any employee who
commences work in any regular work. week as establrshed for hls partlcular job wilt be permitted
to work forty (40} hours during the course of that week provrded however, that should there be
insufficient work to be able to keep the seld employee employed at the particular task to which
he was assigned, at the drscretron of the super\nsor of the department the said employees can
and will be a551gned to other work detall which he w:II proceed to complete,

Shouid any employee refuse to carry out the sard work details, this guaranteed workweek

is mvahd

SECTION11~CALL ouT T[ME If an emptovee is called back to work after completing his
scheduled day's work,_?he shall bepald for 3 hours at his regular hourly rate, or for the number of
hours actually worked, attﬁe:ebpropriate hourly rate as provided in this Agreement. First time
callout at 3 hours, if called back in same day, will be at 1 1/2 X hourly rate for all hours worked.

{Time and one-half) over forty (40) hours, whichever is greater.

SECTION 12 - MEALS: Meals may be provided at the discretion of the Borough after four (4)

hours of overtime.




SECTION 13 - JURY DUTY: The Borough agrees that once each year any person covered by
this Agreement who is called for County, State or Federal Petit or Grand Jury service will receive
his regular base 6f pay without bonus for each regularly scheduled work day spent on jury duty,
less that amount which he may receive from the government unit_ within which he is serving on

jury duty.

SECTION 14- SENIORITY PRINCIPLE: The seniority 6f a regular emplovee is determined by

the length of his service computed in years, moﬁ_‘_c_hé arnd days from the first day of his last
continuous employment. The Borough recognizes'the principle_?gf-_seniority and tha Employees
recognizes -the need of maintaining":fé_é?gfﬁ_c.i.ent work fﬁrc'éfii'l“llrerefore, seniority as used under
this section pertains to the situation wh.én:_ma'ﬁin};ilawoff recél-i' and vacation selection and
emergency overtime.tsg_l_g&_tiib'fr,f _p_rpvided the 'empioy__e_éiﬁﬁb!yed can.ti]ualify to perform that work
to be assigned. L |

New employees and those hrred after a break in continuous service of more than twelve

(12): months due to Iay—off wril be: regarded as probatronary employees for the first ninety — {30)

days of work and will not receive any semorrtv during such period.

Itis und'e,rs,_tood that theld_ischarge of an employee during the probationary period is not a
matter for grievance When a probatlonarv employee becomes a regular employee he shall
receive credit for semor:t\,r purposes for the actual number of hours worked during said
probationary period. Any employee will fose his seniority and his name will be removed from the
seniority list for the following reasons:

a. If the employee quits or is discharged;

b.  If laid-off for more than twelve (12) months




C. Absence for three (3) or more consecutive working days without just cause or
without notifying the Borough unless it is manifestly impossible to give such notice;
d. Failure to report to work at the expiration of a leave of absence;

e. Unjustifiable failure to be available for work during an emergency situation;

f. If the employee accepts any gainful employment when on a granted leave of
absence; or ,
g. i a laid-off employee fails to reply within 72:h6w§‘af_ter a receipt of a certified letter

recailing said employee to work.

SECTION 15 - SEPARABILITY PROVISION: If any provision of this contract shall be held invalid

or in conflict with the law, the remai’r'ja:e{r;of said contract shall not be affected thereby.

SECTION 16 MANAGEMENT'S RIGHTS The Borough of Bellmawr and its proper

officers and persans de5|gnated bv satd ofﬁcers are: and shail be respensible for the direction of

the employees mcludmg the rlght to hlre assign, suspend transfer, promote, discharge of

disc:plme for 3ust cause and to mamtam dismplme and efficiency of its employees. The Borough
shall have the right to relleve emp!oyees from duty because of lack of work or other legitimate
reasons. "y

It shall aIso 'hgye the rlghtto determine the extent to which the department shall be
operated in the even£ of a:m_';:_'.l'_ii':iéhge of methods or procedures on how to use equipment, the
right to establish schedules, to introduce new or improved methods or facilities and to extend,
limit or curtail its operations as deemed necessary for the promotion of efficiency within the

department and for the betterment of the citizens of the Borough of Bellmawr.
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The above statement of the Borough functions shall not be deemed to exclude other
functions not listed herein merely because of said enumerations as it is recognized that the,

Government functions of the Borough of Bellmawr are not intended to be limited by its employees.

SECTION 17 - PHYSICAL CAPABILITY: Applicants of initial employment and/or re-

employment after a layoff or absence of thirty (30) days or .r.no_r'e,, due to illness or injury may, at
the Borough's election, be required to submit to a physi(_:_aﬁi-éx;niination by a physician as
designated by the Borough, at the expense of the :Bgrb’i;gh. The Boroﬁgh may, should it deem
necessary, require medical examinations annu;lly ot on such other occasions; as deemed
necessary by the Borough. The Boropg_h will not hire :'o'r 're-_e_r'rib_loy any person whose medical
condition is determined to be such th'a'}_t:f ﬁ'iéi\girorki_ng could endanger himself or other employees.
The Employees reserves the righftb’:zrequifé such employees to undergo a medical
examination shouid__i;t:;'ﬁbi:vélgifééf\uith the Bdfﬁugh‘s_fé)_témih'ati:é‘n:fchat said employee would

endanger himself or othé’_{;ge_mploygé_’s__because of'hjs medical condition.

;-S_E_CTION:‘LS -'SAFETY ANDV'IH'E{AI:.TH: The Borough and the employees will cooperate in the
continuing.objective to eliminate accidents and health hazards. The Borough shall continue to

make reasonébié_}provisions fofﬂae health and safety of its employees during the hours of their

employment.. Failure'-fo'wear-iailfbrovided safety gear will result in disciplinary action.

SECTION 19 - GRIEVANCES: Should any differences arise between the Borough and the

employed by the Borough, as to the meaning and application of our compliance with the
provisions of this Agreement, there shall be no suspension of work on account of such

differences, but an earnest effort shall be made to settle such differences immediately through
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the following:procedure in the order specified, and no additional method of adjustment may be
resorted io wihere the matter has been settled by a previous method.
{1) ‘Between the Shop Steward, the aggrieved employee and foreman or head of the
department involved. Must be filed within 5 days.

(2) : Between the representative of the Union, the Shop Steward, the aggrieved
employee

and the secretary of the Borough. Must be'_filéd .'\J"Ji'thin 10 days.

{3)  Inthe event that any grievance or dispute relating to the meaning of and
application of or compliance with'the provisions of this Agreement is not settled
under any of the foregoing steps of the grievance procedure, such dispute may be
-referred by elther party to an lmpartial arbitrator to be appointed by mutual
-agreement of the partles Must be filed within 15 days.

in the cases where the Boroug;hfand the Empioyees éré unable to agree upon the

impartial arbitrator with _i_-:fteen (15) days after the conciusnon of the meeting between the
parties, provrded for in: Step (3) above, then o apphcatlon of elther party, the American

Arbrtratlon assomatlon shal! be requested to desngnate the impartial arbitrator in accordance with

its e;{is_‘;i_ng practice. Arjl_j_yfi,‘r_npartiai_'_a;pitrator déSigh‘ated hereunder, to whom any grievance or

dispute shall be submitted"'iﬁfg_g;_cordaﬁi:_éa,with the provisions of this Agreement, shall have

jurisdiction ande}_r_a_g;horitv only fgjfigpply and interpret the provisions of this Agreement, insofar as

may be necessary to"t'_he. determination of such grievances.

SECTION 20 - LEAVE OF ABSENCE & DEATH BENEFITS: Reason:

1. Death of spouse, child, mother, father, brother, sister, Basis of Pay: Full Straight-time pay.
Maximum Duration Each Occurrence: Not more than time actually needed and in no event more

than five (5) days, mother-in-law, father-in-law, and grandparents. Maximum Duration Each-

Qccurrence: Not more than time actually needed and in no event more than three (3) days,

i2




Employee shall be allotted 1 day each year for death benefits for family members such as aunts
and uncies not covered by Death Benefit Clause, to be granted by supervisor only.

2. EmploYee business of the following nature: (a} Attendance at meeting for any purpose
cafled at the fequest of the management. Basis-of Pay: Full straight-time pay, should meetings be
conducted during working hours only and only as to the matter, which relates to management

Employee regulations. Maximum Duration Each Occurrence: As required, (b) Arbitration

meetings and grievance procedure meetings. Any em_p_tdﬁée desiring Iegve of absence from his
employment shall secure written permission f_ror_rjlg Eoth the employee énd the employer. The
maximum leave of absence shall be for thirty (30) dayg, and may be extended fb'r-like periods.
Permission for extension must be séi;aigd';f.ro_m both théi-tflé_iér;and the employer. The Employee
and the Borough will jointly determine; whether éaid employeé is to be given seniority credit while
on leave of absence. ‘.

During the pell':éé:ha__l leave of absence, thé‘ér'f_:'p[bvee shall not engage in gainful employment

in any industry.  Failure to comply & thithis provision shall result in termination of employment

unlegs;giz‘-cherwise dé"iéfmined by the Borough and the Empioyees.

SECTItij\; 21- SUB—CON?S;ACT!NG: Fir‘bm time to time, the Borough may find it necessary,

because of a parti’t:’ulqr work dé’r_nf:énd, to engage In sub-contracting to perform some of the work
which might otherwise beperformed by the employees, This right of sub-contracting is
specifically reserved as part of the management and operation of the work of the Borough. No

contractor will be engaged to displace the regular employees.

SECTION 22 SHARING OF OVERTIME: In so far as reasonably possible, overtime shall be
distributed equally within each department, at the sole discretion of the supervisor. Availability

of employees may be considered.
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SECT'iON 23 - SALVAGE AND SCAVENGERS: No employee covered by the terms of this

Agreement may take possession for sale of any of the salvaged trash or articles, which may come

into his personal possession during the working hours.

SECTION 24 - EMPLOYEE RESPONSIBILITY FOR DAMAGETQ_QE&UIPMENT: It is recognized by
the Emptoyeés and the Boraugh that the equipment prq_vidé.a.'td ea__z_:h employee should be in
good operating condition. In that regard, the Bomlug_-'h agrees to maihtéin said equipment to the
best of its ability and each employee is respongi'bl_.;e for willful or careless damage while operating
equipment. Employee must fill out q_gily.operating sheets t_q_ 5_&:&6mpleted at tﬁe‘ end of the
workday. Safety violations must be wrlttenuptmmedlateivand reported to maintenance staff or

disciplinary action shall oceur.

SECTION 25 - DISCIPLINARY PROCEDURES: ~
A. _ Ground for mmediate Discharge
1. Employees shall be subject to immediate discharge for the following causes:

{a) ""Répprting :t'diw_qu under the influence of drugs or alcoholic beverages;

[ - {b} Bei'ﬁ‘gf-'zi':_in possession of drugs or alcoholic beverages during the
) workday;

(c) o Stééﬁing on the job;

{d} | Theft;

(e} Refusal to follow a lawful order by a supervisor;
(f) Gambling on the Company Premises;

{g) Creating fire hazards;

(h) Continued absence without leave;

14




()  Fighting;

(i} Insubordination (as per dictionary)

B. Progressive Discipline: In other cases involving improper act by employees, the
employer shall, on the first offense, orally discuss the matter with the employee and the Shop
Steward involved and prepare a written Record of Discussion setting for the situation.

This Record of Discussion shall be kept in the emp!qyé_e’"s"‘ ﬁie with a copy thereof being
given to the employee. Inthe eventofa subsequerptjoffen.s.e, the Borough may suspend the
employee involved for a period not to exceed_tWa (2) days. This offense shall also be reduced to
writing with the employee receiving a copy therecf".;'On any additional offense, the employee is
subject to discharge. A

C. Inthe event of a suspehsiqﬁ inﬂ)diving_ one embloyee, the suspension shall
commence immediats_l?;ﬂ_ﬁbﬁ the suspens.i.c;n'_.dgcisiqn_.t;ﬁe_ih__g_ made by the Borough. However,
where the suspensioﬁ.'i?\{olves more than one érﬁ;;iovee, the Bofough may stagger the times for

the serving of the suspension by the employees involved

D o lﬁ theevent o.f'gﬁy_:di.scipliné.l;'éihg imposed upon an employee, the Borough shall
notify the }S_hgp Steward as soon as pdééib_l_e, but no later than twenty-four (24) hours thereafter,
provided tha‘t’ v}h_en the terminéi_gn of th;a twenty-four (24} hour period falls on a Saturday,
Sunday or Holiday fhe,_no_tificgt_iﬁbﬁh shall be given as early as possible on the next business day. In
the event of the Shop Stewﬁér’d's absence, the Borough shall give notice to the Assistant Shop

Steward.

SECTION 26 - DISCHARGED: Notwithstanding that certain situations have been enumerated

herein which may require immediate discharge of various employees, it is hereby agreed that the

Borough may_discharge an employee for just cause, subject to the utilization of a grievance
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. procedure set forth herein by said employees. During his ninety (90) day probationary period a
Borough employee may be discharged without notice and there shall be no recourse to the

grievance procedure.

SECTIOIT 27 - BREAK AND LUNCH POLICY: Fach employee shali also be entitled to a one 30
minute lunch break to commence no sooner than 12:00 noon; -However, if mutually agreed by

the supervisor and empioyees, the employee may take less time and'end the workday sooner,

SECTION 28 - CLOTHING ALLOWANCES: Th'e. Borough agrees to provide three (3) tee shirts,
three (3} long sleeved shirts, three (3) pairs of pants, rain-gear énd one (1} jacket per contract,
unless worn out. Worn out jackets anii:'jbant'S‘must be turned'in to get replacements. Borough to
provide $125.00 once a year for shoes to be paid by February 28th each year of contract. Safety
shoes to be worn bv.'_é_fnﬁl.by.reés.du_rling \nicarI('i'”i‘lgﬁ,r hour_si Sumfrié‘r' uniforms to be ordered by May
15th and winter unif;)rm's;-gq be 0:_'__(:;.;Ijejr_(_éd by Noue'ni_'ﬁer 15th each year of contract. All uniforms to
be purchasedbytheBorough, Umformswullbewom by employees when issued by Borough. Any

employees reporting to Wq'rk_ without uniforms will be sent home without pay.

SECTIC“)?NZV'Z;_S} —~FIRE WATC.!:-..I::::AII employees shall be required to assist in local fire and

emergency protectidn'bonditigin_s;-"unless directed by Supervisor.

SECTION 30 ILENESS OR INJURY: Any employee who is absent because of iliness or injury

shall accumulate seniority for the purpose of determining his place on the seniority lists up to a
period of the two (2) years. After, one (1] year, his situation shall be reviewed by the Union and

the Borough to determine whether said employee shall be removed from the seniority list.
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SECTIQ'N 31 - WORK PERFORMED BY COVERED EMPLOYEES ONLY: tmployers,
representatives or supervisor may perform work in any classifications covered by this Agreement
if all employees within the bargaining unit covered by this Agreement are scheduled to work at

that time.

SECTION 32 -SHOP STEWARDS: The Union may select from the employees covered by this
Agreement, Shop Stewards whose duties as Steward shall not interfere with their work for the
Borough. The Borough shall in no way discriminate against an emplo’"y‘ee_ because they are Shop

Steward.

SECTION 33 - NOTICE OF LAYJGFE}:'Th,e Employer a'é:fees ..to give one (1) week's notice,
whenever making seasonal or permeﬁe:et lefﬁff;:t_e the erﬁefeyee and the Shop Steward. The
Borough agrees to gwe (2) two week’s not:ce, whenevei.‘-"making a permanent employee lay-off,
notice shail be gaven to the employee and the Umon Shop Steward Where such notice is not
glven m er‘til’lg, the Borough shall pay the seasonal employee one {1) weeks wages and for

permanent emplovees two (2) weeks wages in Ileu thereof

SECT) ION 34 ~ MILITA'RY'-SERVICE: After receipt of notification to report for physical

examination for mductron mto the military service of the United States of America, the
employee may at hls optlon enhst in any branch of the United States Military Service and have
such re-employment rights and privileges as provided by Federal Selective Service Act and any
amendments thereto for a period of not more than one (1) enlistment and is further provided
that he makes application for his reemployment rights within three (3) months after his
discharge. The employee shall also be entitled to those maximum benefits in effect at the time

his military service and/or training obligation ends. In order to make a place for such employees
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upon his reigtum to the Borough, any person who as a resuit of the absence of such employee,
has been promoted, transferred or hired shall be subject to demotion, transfer or lay-off as the
case may be.

Any employee who desires to benefit in accordance with the provisions of this section
must have received an honorable discharge from the military service and still be qualified to

perform the duties of the position.

SECTION 35 LEAVING BARGAINING UNIT: Anyemployee within the Agreement who elects

to become part of management shall jose all 'senigrity rights after one (1) yéar if the employee
elects to stay in management. If the employee decides to return to the Bargaining Unit at the

end of the one (1) year, he may do éé_".'w'i't-lwut_loss of seniority rights.

SECTION 36 INSPECTIONPREVILEGES Access._td Premises: A Business Agent or Organizer
of the Unionrshall have access to the job site at any time during'working hours for the purpose of
adjusting gmplpye_r-emp'logé_e_ d;‘é@u‘té_s; investigating working conditions and ascertaining that

the -Aé're'eme_nt is ﬁéing_'_therédﬂto._

SECTION 37 - SEPARATION OF EMPLOYMENT: Upon discharge, the employer shall pay
all monies due fd the empioyé@_e_ﬁinc!uding earned vacations within one (1} week. Upon quitting,
the employer shall pay.mdhi_é's due the employee including earned vacations on the regular

payday of the employee in the week following such quitting.

SECTION 38 — CONDITIONS OF WORKSAFETY: Report of Defective Equipment

Employee shall immediately, or at the end of their shift, report all defects in equipment, Such
reports shall be made on suitable form furnished by the Employer and shall be made in multipie

copies, one (1) to be retained by the employee.
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The employer shall not ask or require any employee to operate any equipment that has
been reported in an unsafe condition until it has been approved as being safe by management
or the mecﬁanical department. Failure to notify supervision of any hazardous equipment or
conditions fesulting in injury to personnel or damage to Borough equipment or property will
result in disciplinary action. When the occasion arises where an employee gives written report
forms in use; by the Employer, any equipment being in gnSaf;é- 'operating conditions and receives

no consideration from the Employer, he shall take t_h_e':r'ﬁatter u'p"v@_ith the Union.

SECTION 39 - REPORTING ACCIDENTS: Any employee involved in an accident shall at first

opporiunity report said accident to his employer If said: accident involves any physical i injuries,
then the employee shall report accsdenf to thls employer as soon as possible.

The Employee will complete a wrltten report regardlng every acmdent and cooperate with
the Borough and any msuronce carrler of the Borough regardmg the :nvestlgation of litigation
involving said accident. AI! Accldents w:ll follow C- D L Guudelmes as set by the Federal

Government

SECTION 40 - STATEMENT OF EA:R'_I'\!_I_NGS: Each employee shall be provided with a

statement of gross earnings an’d'_'fi;t:emized pay checks of all deductions made for any purpose.

SECTION 41- RESIf)_ENf-iCOMPLA!NTS: Should a written complaint be received from a

resident or taxpayer of the Borough of Bellmawr, then any employee named or described in the
said complaint shall attend a non-public hearing to be held by the governing body. The Union

representative may attend the non-public hearing.

SECTION 42 - POSTING OF NOTICES: The employer agrees to the posting within his business

premises, of notices of Union meetings, etc.
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SECTION 43 JOB OPENINGS: All job Openings are to be posted at the Borough garage for a

period of five (5) working days before the job is filled so that Union employees may bid for it.

SECTION 44 CLASSIFICATION AND RECLASSIFICATION: The following classification of jobs are
the ones that shall exist within the Borough of Bellmawr Public WOfks, Sewer and Water
Departments for the duration of this contract. Classificatié_né o be separated by Departments as

to maintain each department with Qualified Personnel in said department.

HIGHWAY DEPARTMENT

1. Working Foreman e

2. Mechanic | 9. Helper Class |

3. Mechanic I 10. Helper Class il

4. Mechanic 1l L. 1l.Helper Classili =
5. Lube Person e e 12, Helper Class IV '
6. Operator | L ~ 13, Temporary

7. Operator Il ' -

8. Driver

SEWER DEPARTMENT

Working Foreman

Licensed Collection Operator |
Collection Operator |l

Pumyp Station Operator 1
Pump Station Operator 2
Sewer Utility |

Sewer Utility 1}

Sewer Utility I

Sewer Utility IV

Temporary

VRN EWNPE

[
e
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WATER DEPARTMENT

1. Working Foreman

2. Senior Licensed Operator

3. Licensed Operator |

4. Licensed Operator i

5. Water Helper/Meter Reader |
6. Water Helper /Meter Reader |l
7. Helper Class |

8. Helper Class I

9. Helper Class 1l

10. Helper IV

11. Temporary

RECREATION DEPARTMENT

1. Helper Class |
2. Helper Ciass Il
3. Helper Class Il
4. Helper Class IV
5. Temporary

When a iowerclaSStftedmanls assignet;i ib a hi'g'ﬁéfz.cl.aééiﬁéd -jobl he shall receive a higher
classification rate after three (3) contmuous daysi in such classification. He shall continue to
receive. a h:gher wage as Iong as. he is performmg the miore highly classified job. His time card shall
be sngned bv his superwsor He shalt receive a 1ower rate when he is no longer performing ata
higher Ievel. lt Is recogmzed fc);t;-‘the purposes of training men for a higher classification that the

training period dbés;_npt entitle'.;iﬁ_é man to a higher rate of pay until the job is actually open.

SECTION 45 - SICK LEAVE POLICY:

1. Said period of illness or sick time will be paid up to a maximum of ten (10) working days in
accordance with the schedule below. For a bona fide absence because of iliness, an employee
who qualities shall be paid during any calendar year according to the following schedule:

COMPLETION OF: ENTITLED TO:

1 to 3 years 3 days
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o

10.

3to 5 vyears 5 days
5107 years 7 days
7 and over 10 days

Pay for one (1) day’s sick Ieave shall be equivalent to eight {8) hours at the employees’ regular
base rate of pay. Sick leave shall be allowed for full days only, and, in the event that an employee
leaves h;s work because of iliness before the end of his regularly scheduled workday, he shall only
be paid for the hours worked on that day.

In order to be entitled to sick leave pay, an employee muSt--notify his or her immediate supervisor
on or prior to the day of absence due to fifness, or an q_ff-'duty injury.

Sick leave is not deemed to be a form of vac_a_ti_pnf and, only in justifiable cases will sick leave be
approved to be taken directly before or directly after a vacation.

Employees on a voluntary leave of absence status will not accumulate sick time.

The Borough, if not satisfied with the medical certrf:cate presented by the emplovee shall
have the right to have the said: empioyee examined by a licensed physician for the purpose
of determining eligibility for sick leave benefits.

Every employee applying for sick leave shall present.a medical certificate, if the period of
iliness exceeds three. (3) days to the Borough Clerk: through the Department Chairman. Such
Department Chairman shall rndlcate to the. Borough Clerk whether or not such sick leave
benefits shall be: made EE

Family Medlcal Leave Ac_t {FM ,::‘_.:)_‘Wl“ be provrded to employees and the immediate family of
the: emplovee as deflned in the FMLA.

Banked sick time accumulated can be used for FMLA events.

All unused sick leave may be Catried from year to year not to exceed ninety {(90) days. In case
of illness, current year sick: 1eave must be used first. Unused sick leave cannot be used except
or long term rllness of fourteen (14) days or more and up to ninety (90} days or the exact
amount carried from year to year.

11. Borough will buy back‘SD% of unused sick days to be issued by Dec, 31 of each year.

12. Sick days to be pro-rated in accordance to time worked in a calendar year.

SECTION 46 MEDICAL AND DEATH BENEFITS:

The Borough agrees to continue in force for the duration of this Agreement all present

Aetna/ US Healthcare — Patriot V plan benefits now carried for the benefit of the Public Works,
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Sewer and Water employees. The co-pay shall be 510 for Doctors visits. The Borough has added a
$106,000 Life fhsurance Policy for the Employee. Retired employees at 60 yrs old with 25 yrs
service will receive full medical coverage for employee only, until Medicare starts {at age 65). In
addition, the 'e;mpiovees’ Pension Fund as presently constructed shall remain in effect during the
life of this Agréement. New employees shall contribute toward_s medical coverage 20% of the

premium in the 1% year, 18% the 2™ year and decrease by 2% each year until the 10" year.

SECTICN 47 - PRESCRIPTION PLAN: The emp!oyer will provide and pay for a Prescription

Drug Program to cover employees and dependents The co-pay w:li be $10 for prescriptions.
Employer will provide an Eye Glass P,i_;_gn. Borough is to pa_y_ _$—300.'00 per year to employee or any

family member of employee for eye care 6né“pe_r_son per year::

SECTION 48 DENTAL PLAN RULE The employer wrll provrde and pay Dental Program to

cover employees and dependents and will be' pard for by the Company

SECTION49 = LiCENSE/ PHYSICALS 'Bo_rbugh to pay for any cost when special license is

required. Borough to pa\f_fqr an\j"céls_tiof CDL physical,

SECTIO&5$9_.5 TOOL ALLOW)}\NCE—: Borough to give a tool allowance of $300.00 per year for

Mechanics Only.

SECTION 51 - WAGES: The rates for the employees of the Bellmawr Public Work, Highway,

Sewer , Water and Recreation Departments covered by this Agreement shall be as follows for
the respective years: In 2015 there shall be a 3% increase to base wage,
In 2016 wage increases 3%, In 2017 there shall be a 3% increase to base wage, Iin 2018

there shall be a 3% increase to base wages.
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Highway Department

Mechanic |
Mechanic Ii
Mechanic HI
Lube Person
Working Forman
Operator |
Operator {|
Driver
Helper |
Helper Il
Heiper il
Helper IV
Temporary

Sewer Department

Licensed Collection Operator
Collection Operator
Pump Station Operator |
Pump Station Operator ||
Sewer Utility |

Sewer Utility il

Sewer Utility I

Sewer Utility iv

Water Department
Senior. Llcensed Operator
Licensed Operator | -
Licensed Operator |l
\Water He[per/Meter Reader l
Water Helper{Meter Reader Ii -
Helper Class I

Helper Class i

Helper il

Helper IV

Recreation Departrent

Helper Class |

Helper Class If

Helper Class Iil

Helper Class IV
Shuttie Bus Driver P/T

[an
Q
9]

33.34
32.00
27.85
26.20
28.01
26.97
26.34
25.16
24.43
24.04
20.57
17.74
10.00

26.97

2634
2620
25.16

24.43

2404
20,57

17.74

oms
23.95

2219

C23.01-

20,90
2443
24.04

=.20.57
17.74-

23.36
21.23
18.60
15.53
13.81

[and
=
Fd
La)3

|

34.34
32.96
28.69
26.99
28.85
27.78
27.13
25.91
25.16

24.76 -

21.19

11827
10,00

27.7’8{-_

27.13
26.99

-25.91

25.16

24.76.

21.19
18.27

29.40
24.67
22.86
23.70
21.53
25.16
24.76
21.19
18.27

24.06
21.87
19.16
16.00
14.22

i
o
urt
~J

|

35.37
33.95
29.55
27.80
29.72
28.61
27.94
26.69
25.91
25.50
21.83
18.82
10.00

28.61

27.94
27.80
26,69
25.91
25.50

- 21.83

18.82

30.28
25.41
23,57
24.41
22.18
25,91
25.50
21.83
18.82

24,78
22,53
19.73
16.48
1455

h
Q
et
v <}

|

36.43
34.97
30.44
28.63
30.61
29.47

28.79

27.49
26.69
26.27
22.48

19.38

10.00

29.47
28.78
28.63
27.49
26.69
26.27
22.48
19.38

31.19
26.17
24.28
25.14
22.85
26.69
26.27
22.48
19.38

24.78
23.21
20.32
16.79
15.09
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Attached please find Agreement between the Borough of Bellmawr and the
Highway, Sewer, Water and Recreation Department. January 1, 2015 to December 31,
2018 and is made apart hereof.

If you agree with this Contract Agreement please sign the signature page attached
to be made part of the Agreement.

For some reason you do not sign the Agreement, their will be no negations for one
year and you will revert to the former contract for 2014

Any questions regarding the above please contact me.
Sincerely,

Mk f) Doter, T

Charles J. Sauter IIT- R.M.C.
Borough Clerk




Laurence Bonacci

Michael Laska

Joseph Smith, Jr.

Brian Traczyk

Peter Sauter

Sewer Department:
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Attached please find Agreement between the Borough of Bellmawr and the
Highway, Sewer, Water and Recreation Department. January 1, 2015 to December 31,

2018 and is made apart hereof.

If you agree with this Contract Agreement please sign the signature page attached
to be made part of the Agreement.

For some reason you do not sign the Agreement, their will be no negations for one
year and you will revert to the former contract for 2014

Any questions regarding the above please confact me.
Sincerely,

Mok ff Jter) T

Charles J. Sauter III- RM.C.
Borough Clerk




George Stetser

Gary Koehler

John Johnson

Timothy Shields

Joseph Huff

Water Department:




Attached please find Agreement between the Borough of Bellmawr and the
Highway, Sewer, Water and Recreation Department. January 1, 2015 to December 31,
2018 and is made apart hereof.

If you agree with this Contract Agreement please sign the signature page attached
to be made part of the Agreement.

For some reason you do not sign the Agreement, their will be no negations for one
year and you will revert to the former contract o263 27 2014,

Any questions regarding the above please contact me.
Sincerely,

Ml Dt T

Charles J. Sauter III- R.M.C,
Borough Clerk




David Degrado

Joseph Polanski

Jeffrey Fultano

Matthew Davey

Daniel Moody

. Recreation Department:
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