CITY OF VENTNOR
RESOLUTION
NO. 261 OF 2017

A RESOLUTION OF THE CITY OF VENTNOR, COUNTY OF ATLANTIC, STATE OF NEW
JESREY AUTHORIZING THE MAYOR TO EXECUTE AN AMENDMENT TO THE
FMBA LOCAL 38 CURRENT COLLECTIVE BARGAINING AGREEMENT

WHEREAS, The Mayor and City Commissioners have an agreement
with the FMBA Local 38; and

WHEREAS, the City of Ventnor and the FMBA Local 38 wish to amend
their current collective agreement as follows:

REPLACE ARTICLE IX, SALARIES, PARAGRAPH I AND J WITH THE FOLLOWING:

New Paragraph I:

Effective January 1, 2017, a Firefighter or Fire Officer serving in the capacity of Fire
Inspector or Fire Official and working in the Fire Prevention office on a full-time basis
shall receive a stipend to be paid in his/her base pay as follows:

Fire Inspector

Commencement $2,500
Start of sixth year $3,000
Start of Eleventh year $4,000
Start of Sixteenth year $5,000

Fire Official

Commencement $5,000
Start of sixth year $6,000
Start of Eleventh year $8,000
Start of Sixteenth year $10,000

The City and Local # 38 agree that the positions of Fire Inspector and Fire Official are
vital to the safety of the Citizens, Employees, and Tourists in the City of Ventnor.

In the event a Fire Official or Fire Inspector is eligible for a promotion, the fact that they
are in the Fire Prevention Bureau shall not be used by the City as a reason for not
promoting the employee. However, the City shall not be required to promote any
employee and the City reserves the right to determine appropriate staffing levels and
assignment of personnel in the Fire Department and Fire Prevention Bureau.

In addition, any firefighter/officer who is licensed as a fire inspector and assigned to
perform inspections during their shift shall receive a stipend of $1,300 per year. The
Chief or his designee shall assign up to one firefighter/officer per platoon to perform
these additional duties. Payment shall be pro-rated in the event the duties are not
performed for a full year.

NOW, THEREFORE, BE IT RESOLVED that the Governing Body of the City of Ventnor
formally approves this amendment to the FMBA Local 38 Collective bargaining
agreement



BE IT FURTHER RESOLVED that the Mayor and Clerk are hereby authorized to sign
the agreement on behalf of the City of Ventnor.
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of the City of Ventnor City, NJ
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I, LISA H. HAND, City Clerk of the CITY OF VENTNOR CITY, do hereby certify that the
foregoing resolution was duly adopted at a regular meeting of the Ventnor City Board of
Commissioners held this 19t day of September 2017 and in witness whereof I have hereunder
set my hand and official seal on this date written.
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LISA H. HAND, RMC
CITY CLERK




CITY OF VENTNOR
AND
FMBA LOCAL 38

The City of Ventnor and the FMBA Local 38 wish to amend their current collective bargaining agreement as
follows:

REPLACE ARTICLE IX, SALARIES, PARAGRAPH I AND J WITH THE FOLLOWING:

New Paragraph I:

Effective January 1, 2017, a Firefighter or Fire Officer serving in the capacity of Fire Inspector or Fire Official
and working in the Fire Prevention office on a full-time basis shall receive a stipend to be paid in his/her base
pay as follows:

Fire Inspector

Commencement $2,500
Start of sixth year $3,000
Start of Eleventh year $4,000
Start of Sixteenth year $5,000
Fire Official

Commencement $5,000
Start of sixth year $6,000
Start of Eleventh year $8,000
Start of Sixteenth year $10,000

The City and Local # 38 agree that the positions of Fire Inspector and Fire Official are vital to the safety of the
Citizens, Employees, and Tourists in the City of Ventnor.

In the event a Fire Official or Fire Inspector is eligible for a promotion, the fact that they are in the Fire Prevention
Bureau shall not be used by the City as a reason for not promoting the employee. However, the City shall not
be required to promote any employee and the City reserves the right to determine appropriate staffing levels
and assignment of personnel in the Fire Department and Fire Prevention Bureau.

In addition, any firefighter/officer who is licensed as a fire inspector and assigned to perform inspections during
their shift shall receive a stipend of $1,300 per year. The Chief or his designee shall assign up to one

firefighter/officer per platoon to perform these additional duties. Payment shall be pro-rated in the event the
duties are not performed for a full year.
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