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FREAMBLE
Tlie Aareement entered into this dav of
Lbetween the Town of Phillipsbura, hereafter referred to as "Town"
and Local 2928, American Federation of State, County and
Hunicipal Emplovees. AFL-CIO., Council #73, hereafter reterred to
ag "Union"., represents the complete and final understanding on
4ll bargainable issues between the Town and the Union.
ARTICLE 1.
RECOGNITION
a. The Town reccocanizes the Union as the sole exclusive
collective bargaining agent under N.J.3.A. 34:13A-5.3 with regard
to rates of pav, hours of work and other conditions of employment
for an appropriate bargaining unit consisting of the following
iab classifications:

Accounting Assistant

account Clerk - tvping
assessina Clerk

Building Maintenance Worker
Clerk/Stenoagrapher
Clerk/Typist

Commumications Optr./Typing
OUeputy Municipal Court Clerk
Housinga Inspector

Housing Technician Assistant
Laborer

Laborer, Heavy

techanic

Mechanic’'s Helper

tnlice Records Clerk
Frinclpal Account Clerk - tvping
Frincipal Clerk Typist
Frincipal Cashiler - Evpina
Public Works Repairer

Fublic Works Inspector

3r. Accounts Clerk

3¢, Bookkeeping Machine Operator
S¢. Clerk Stenoarapher

t. Clerk Tyvpist

Mechanic

Fublic Works Repairer

v
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Jr. dewage Plant Repairer
Jewage Plant Operator

Sawage Flant Repairer

Telephone Operator/Receptionist
Trvuck Driver

B. Excluded from the provisions of this Agreement are
probationarv emplovees and those employed on a temporary.
seasonal or casual basis unless they are specifically included.

C. 1In the event the Employer and the Union are unable to
agree as to additions or deletions of classifications to the
unit. the issue shall be submitted to the Public Employment
Relations Commission for determination as provided by law.

ARTICLE 2.
DUES CHECK OFF

A. The Town agrees to deduct from the salaries of its
employees subiject to this Aareement who authorize same in advance
in writinag, dues for the Union. Such deduction shall be made in
compliance with N.J.5.A. 52:14-15.9 (e) as amended. Said monies,
Logether with records of any corrections, shall be transmitted to
thie Union office by the end of the next month followinag the
monthly pay period in which deductions were made.

B. The Union shall provide all necessary check*off
authorization forms and secure the signatures of its members on
sald forms before delivering the signed forms to the Town
Manaager, as provided in N.J.Z3.A. 52:14-15 (e) as amended.

C. TIf there shall be any change 1in the rate of membership
dues during the lite of this Aareement, the Union shall furnish
Lo the Town written notice at least 30 days prior to the

~ffective date of such chanage.



D. The Union shall indemnifv, defend and save the Town
harmless against any and all claims, judaments, demands, suits.
wrders or other forms of liability that may arise out of or by
r=2a3on of action taken or not taken by the Town as a resulb of
such salary deductions for Jnion dues.

C. Anv emplovee 1in the Bargailning Unit on effective date of
Ehilis Aareement who does not join the Union within 30 days -
thereafter. anv new employvee who does not join within 20 days of
Initial 2mployment within the Unit. and any employee previously
=mployed within the Unit who does not joln within 10 days of re-
=ntrv into employment within the Unit shall, as a condition of
~mplovment., pay a representation fee to the nion by automatic
pavroll deduction.

The rvepresentation tee shall be in an amount esqual to B5% of
Lhe regqular union membership dues. fees, and assessments as
vertified o the Employer by the Union. The Union may revise its
c2rtification of the amount of the representation fee at any time
Ly retflect chanages in the reaular Union membership dues, fees,
and assessments. The Union’'s entitlement to the representation
fee shall continue bevond the termination date of this Agreement
23 lona as the Union remains the majority representatiﬁe of the
~mplovees in the Unil, provided that no modification is made in
Lhiis provision by a successor agreement between the Union and the

Emplover.



ARTICLE 3.
MANAGEMENT RIGHTS

A. The Town of Phillipsbura hereby retains and reserves
unto ikself. without limitation, all powers, riaghts, authority,
Juties and responsibilities conferred upon and vested in it prior
Lo Ehe sianing of this Agreement by the laws and Constitution of
ke Shate of New Jersev, and of the nited States, inciudinq._but
without limiting the agenerality of the foregoina, the followinag
t ights:

1. 'I'o the executive management and administrative
contral of the Town government and its properties and facilities,
Elie activitiss of its 2mploveas;

v T2 hire all employees, and subject to the provisions
b law, to determine their qualifications and conditions for
continued emplovment or agsignment, =2xcephk as specifically
limited herein, and to promote and transfer e#mployees:

R, To suspend. demote, discharage, or take any other
Adisciplinary action for good and just cause according to law;

B. The prercgatives and authoritv which the Town has not
wEficially abridged. delegated, or modified by this Agreement are
vetained by the Town.

ARTICLE 4.
FROBATLON

A, All newlv hired emplovees in the classified service

shall be subiject to a working test (probaltionarv) period of 60

wovrkinag davs.



B. The purpose of said trial period is to enable the Town
to evaluate the employee’'s work pertormance. suitability for the
position. and conduct in order to determine whether the smployee
wmeriks permanent 2mplovment status.

2, The 2nplovee shall beagin earning sick leave and vacation
Lenefits as of the date of appointment and shall be eligible to
vecpive such benefits in the form of time oft from the job atter
40 working days. £

0. 1f. at anv time during or at the 2nd of the working test
variod the conduct and/or performance of the employee is found by
the Town Lo be unsabisfactorv., the Town may terminate the
~nplovee, 'The decision of the 'fown regardinag the termination of
suuch employees shall nof be subject to the arievance procedure.

ARTICLE S.
NO-3TRLIKE PLEDGE

a. During the term of Lhis Agreement, the Union aagrees that
“Ehizre will be no work stoppage or slowdown of any kind and the
Town agrees that i1t will not cause any lock out,

B. 'The Union covenants and agqrees that neither the Union
nor anv person acting in its behalf will cause. authorize, or
aupport. nor will any ot its members take part in any strike
(iL.=.. the concerted failure to report for dutv. or willful
abbsence of an emplovee from his position. or stoppage of work or
abstinence in whole or part. from the full, faithful and proper
performance of the emplovee’'s duties of employment), work
stoppage, slowdown, walkout. or other ijob action against the
Tuwn. The lUnlon agrees that such action would constitute a
material breach of the Aareement.

8



G, The Union will éctively discourage and will take
whatever affirmative steps are necessary to prevent or terminate
any strike, work stoppage, slowdown, walkout or other job action
against the Town.

D. In the event of a strike, slowdown, walkout or job
action. 1t 1is covenanted and agreed that participation in any
such activity by any Union member shall entitle the Town to
discipline said employees by taking appropriate steps such as:
but not limited to. suspension, fine, or dismissal.

E. Nothinag contained in this Agreement shall be construed
to limit or restrict the Town in its right to seek and obtain
such Judicial relief as it may be entitled to have in law or in
equity for injunction or damages or both in the event such breach
by the Union or its members.

ARTICLE 6.
NON-DISCRIMINATION

A. There shall be no discrimination by the Town or the
Union against any employee on account of race, color, creed, age,
sex, national oriain or political aftfiliation.

B. There shall be no discrimination, interference or
restraint or coercion by the Town or any of its representatives
agalnst any of the employees covered under thils Agreement because
of their membership or non-membership in the Union, or because of
any lawful activities by such employee on behalf of the Union.

C. The Union, its members and agents, shall not
discriminate against., interfere with, restrain or coerce any
amployvees covered under this Aareement, who are not members of

the local Union.



ARTICLE 7.
WORK SCHEDULES

A. The sole authority in scheduling work rests with the
Employer. The normal work day tfor an employee shall be eight (8)
consecutive hours. The normal work week shall be forty (40)
hours Monday through Friday. Service to the public may require
the establishment of reqular work weeks that schedule work on
Faturdavs and/or Sundays.

B, Service to the public mav require establishment of
reqular shitts for some employees on a daily, weekly, seasonal,
oy annual basis other than the normal blue collar 7:00 a.m. to
5:00 p.m. shift or white collar 8:00 a.m. Lo 4:30 p.m. shift.

-, In all cases where practicable and when service to kthe
public would not be adverselv affected, the Employer will agive
twenty-four (24) hour advance notice to the employees atfected by
tlie establishment of work days different from the employee’s
normal eiaght (8) hour work day.

D. In the event that work is required because of unusual
Tircumstances such as (but not limited to) fire, flood, snow,
sleet, or breakdown of municipal equipment or facilities. no
advance notice need be given. It is not required that an
2mployvee working other than a normal work day be scheduled to
~work more than eight (8) hours: however, each employee has an
abligation to work overtime as directed and to respond to
callbacks if requested. In cases where unusual circumstances are
not present in regard to overtime work, the employee’s immediate

supervisor will give a four (4) hour notice to employees:

10



however, lack of such notice ghall not be grounds for employees
Lo refuse to work overtime. An emplovee may refuse an overtime
agsianment provided he/she has a reasonable excuse for refusing.
ARTICLE 8.
LUNCH PERIODS AND REST PERIODS
a. 1. Blue Collar emplovees shall be entitled to a lunch
period of not more than thirty (30) minutes for each full day of

work at times designated by the Town.

2. Whifte Collar employees shall be entitled to a lunch
period of not more than one (1) hour for each full day of work at
times desianated by the Touwn.

B. Employees shall be entitled to a rest period of not more
than fifteen (15) minutes for each half day of work at times
designated by the Town.

C. The rest periods or lunch period shall be strictly
limited to desianated minutes with no additional time for travel
to or from work sites.

D. Employees shall not use Town vehicles to travel to and
from any place for lunch period other than the Town Garage or
normal work sites unless authorized to do so by their department
head.

E. A rest period or lunch period may not be used to cover
an employee’s late arrival to work or early departure, nor may it

be reagarded as accumulative if not taken.

L1



ARTICLE 3.
3AFETY

The Emplover and the Union aagree to ilointly promote safe and
healthful working conditions. to cooperate in safety matters and
ko encourage emplovees to work in a safe manner. Unilon and
Mfanagement agree to set up a Safety Committee Lo meet on a
veqular basis to discuss items of mutual concern and interest.

ARTICLE 10. '
OVERTIME

A. The normal work week for employees covered by this
aTreement shall be forty (40) hours as established in accordance
with Article VII., Work Schedules. Work in excess of the normal
work week shall be considered overtime and shall be paid at the
vate ot one and one-halt (1-1/2) times the reqular base hourly
rate of the emplovee. The base hourly rate includes lonagevity
pavments or other stipends received by the employee.

B, For overtime computatlion purposes only, time within the
employee’s standard weekly work schedule for which the employee
received pav from the Town for approved absence shall be credited
Lo time worked when computing the work week.

C. Any employee required to work on a holiday designated in
Article 30. Holidavs, shall be compensated at the time and one-
lialf rate for all hours worked on such holidav in addition to
receivinag holiday payv.

D. anv employee required to work in excess of sixteen (16)
<sonkbinuous hours in a defined twentv-four (24) hour work day

shall be pald at the rate of two (2) times his/her reaular base



hWwourly rate exclusive of longevity or special allowances. Ffor
purpose of this subsection only., the twenty-four hour day shall
commence at 12:00 midnight.

E. Owvertime opportunities shall be distributed as equally
A3 possible amonag employvees in the same job classification.
Dispatchers will be asked first if overtime is available before
police officers fill the overtime slot. It is understood that
nothing in this clause shall require payment for overtime hour;
ok worked.

F. The approval of the Department Head must be obtained
prior to working overtinme.

ARTICLE 1l.
GRIEVANCE PROCEDURE

a. DEFINITION: Any avievance or dispute which may arise
Letween the parties involving the application, meanina or
interpretation of the Aareement. but shall exclude any alleaged
understandina, practice or other matters outside the terms of
this Agreement.

B. FROCEDURES: STEP 1 - INFORMAL - IMMEDIATE SUPERVISOR:
Within tive (5) days of the date a urievance arises, the employee
=ither directly or accompanied by a Steward will present the
Jrievance informally Lo the Immediate Supevvisor. Within three
(37 working davs after presentation of the arievance, the
Immediate Supervisor will rvender a decision orally or a wrikten
answer to the emplovee and Steward.

oTEP 2 - FORMAL - DIVIS1ON HEAD: Within five (5) davs

ol the oral or written answer from the lmmediate Supervisor, it



the arievance 13 not resolved. the employee shall file a written
wrievance with the Division Head. The Division Head will arranage
A meetbina with the employee and the Local Union Steward in not
l=55 than ftive (5) workinag days to attempt to resolve the
Jrievance. 'The Division Head shall give a written answer to the
~nmplovee and Steward not later than five (5) days atter such
mweetinga,

STEP 3 - PFOEMAL - DEFARTMENT HEAD: Within five (%) davs

abf the wrikten answer from the Division Head. if Ehe grievance 1is

ok resolved. the emplovee shall move the arievance to the

T

U-partment Head. The Department Head will arrange a meeting with
Llie =mplovee, Local Union Steward and Local Union President in
not less kthan five (5) working days to attempt to resolve the
Jylevance. 'The Department Head shall give a written answer to
Lhe emplovee and Steward not later than five (S) workinag days
after such meeting.

STEP 4 - PORMAL - TOWN MANAGER: Within ten (10) days of
Lhe written answer, if Lhe arievance is not resolved, it shall be
filed bv the Grievant with the Town Manager. The Town Manager
w#1ill arrange a meeting at a mutually agreeable time and place
within ten (10 working days after receipt of the written
Jrievance. ‘The aggarieved party, the Shop Steward. Council #73
IIniaon representative and Local Union President shall be entitled
Lo be present at the meetina. The Town Manager shall agive a
wvitten answer to the arievance of the employee and Union within
ben (10) workina days after the meeting, or within such

additional period of Eime Ehat mayv be mutuallv agreed upon.

14



JTEP 5 - ARBITRATION: 1f kthe arievance is still
unsettled., the Union mav, within fitteen (15) days after the
veplv of the Town Manager 1s due, by written notice to the Town
Manager. request arbitration.

C. A GROUP GRIEVANCE, one that mav attfect a group of
~mplovees. may be presented bv the Union at STEP 3. Any
grievance not processed to the nezxzt 3TEP in the Grievance .
Frocedure within the kime limits provided for such proceedinag
shall be deemed to have been waived and abandoned by the moving
party.

D. [f there i8 no supervisor in the STEP 2 or STEP 3
position, then the grievance shall be automatically advanced to
Ehe next step bv the arievant.

E. CHOICE OF REMEDY: 1{. as a result of the written
Emplover response in STEP 4, the agrievance remains unresolved,

and Lf the arievance involves an employee who has completed the

vequired probationarv period, the grievance may be appealed

=ikther ko Arbitration or a procedure such as State Civil 3Service,

court litiqation, or similar appeal. 1f appealed to any

procedure other than arbitration as provided in this Article., the

Jriesvance is not subiect to this arbitration procedure. The

agrieved emplovee shall indicate in writing which procedure is to

lbe utilized and shall sign a statement to the effect that the

chiolce of any other hearing precludes the aagarieved employee from

makinag a subsequent appeal throuah another remedy.
F. The arbitration proceeding shall be conducted by an

arbltrator to be selected by the Emplover and the Union within



~=yen (7)Y davs atter notice has been given. I[f the parties fail
o select an arbitrator. the State Mediation and Conciliation
Service or the Public Employment Relabtlons Commission shall be
vequested bv elther or bth parties to provide a .panel ot five
{5y Arbitrators. Both the Emplover and the Union shall have the
vt Laht bto strike two (2) names from the panel. A flip ot a coin
shall determine who shall strike the first name: the other party
shall then strike one (1) name: the pracess will be repeated and
Lhe vemaining person shall be the arbitrator.

G. The decision of the arbitrator shall be tinal and
Linding on the parties, and the arbitrator shall be requested fto
Lssue his decision within thirty (30) days after the conclusion
of bestimonv and argument.

{. Expenses for the arbitrator’s services and the
proceedinas shall be borne equallv by the Employer and the Union.
Tf either party desires a verbatim record of the proceedings, it
mav cause such a record to be made., providing it pays for the
record and makes copies available., at cost., to the other party
and the arbitrator, if necessary.

I. 'The only grievances or disputes which may be submitted
for arbitration shall be those arising out of the meanina,
application and interpretation of the provisions of this
agreement. The arbitrator shall have no power Lo add to. or

subtract from. or modify any ot the terwms of the Agreement.



AaRTICLE 12.
SENIORITY

A. 3denioritv shall mean accumulated lenath of service
within the Town of Phillipsburg computed from the employee’s last
date of hire and shall be uniformly applied to all employees.
Authorized leaves of absence shall be considered part of
continuous service.

B. Seniority shall be the determining criterion for
personnel assignments, demotions, promotions. layoffs, and recall
only when other qualification factors are equal. The discretion
ot the Employer 1in assiogning personnel shall not be based solely
on seninrity.

C. D3eniority shall be the determining criterion for the
purpose of pickina vacation periods.

ARTICLE 13,
JOB POSTING

A. Existing or planned job vacancies will be posted on the
bulletin boards within five (5) days after the decision by
management to fill the vacancy. The posting will include a
description of the ijob, any required qualifications, the location
of the vacancies and the procedures to be followed by employees
interested 1n makinag application. Sald application must be made
by the employees within ten (10) working days of posting. A copy
of the posting will be given to the Union President.

B. Members of the bargaining unit who are applicants for
openinas shall be notified of the disposition of their

application.



sRTICLE 14,
SICK LEAVE

A, Blck leave is defined as meaning absence from duty of
the emplovee because ot 1llness or injury by reason of which such
emplovee 15 unable to perform the usual duties of his/her
position, exposure to contaglous disease., or a short period of
emeraency akttendance upon a member of his/her immediate family
with the employee critically ill or incapacitated and requirina
the presence of such employee. For purposes of this article,
immediate tamilv means the parent., spouse, or child of the
=mployee.

B, FPart-time permanent employees shall be eliagible for sick
lzave on a pro-rated basis. Fart-time temporary employees shall
not be eligible tor sick leave. Fart-time permanent employee is
one who works less than thirty (30) hours per week on an annual
basis, and temporary employee is one who fills a vacancy for
wnich the termination date is‘known ab the time of employment.

C., In order for an employee to receive sick leave benefits,
it is their responsibility to notify the immediate supervisor on
or before the designated time to commence reaqular work of the
condition which requires the employee to be absent. The burden
of establishing that proper notification could not be made lies
with the employvee. In cases of extended leave, the eméloyee must
keep the immediate supervisor appraised of his/her condition.

D. Requests tor sick leave to be present with a member of
the immediate family of the employee must be accompanied by the

name and relationship of the ill or inijured family member, an

138



~¥planation as to why the employvee must be present, and a
certification by a physician 1f the absence is for more than
three (3) consecutive days.

E. 1L an emplovee utilizes sick leave for a period agreater
than five (%) consecutive davs or totaling more than ten (10)
davs Ln one calendar vear. he/she may be required to produce a
certificate from a phvsician desianated by the Town or the
employee s own physician to establish proot of the need for such
leave. A supervisor may require a doctor’s certification for any
period of sick leave it he believes the individual concerned is
abusina the benetit.

F. Wo employee, while on sick leave, shall be elsewhere or
atherwise emploved or.engaged in outside work or employment
whatsoever, and claiming sick leave when mentally and physically

fit., mav be cause tor dilisciplinary action, includina but not

limited to transfer. suspension. demotftion, or dismissal.

T
-y
D

<. Full ktime employvees shall accumulate sick leave on

o
= g
D

hasis of fifkteen (1%) days ot sick leave per vear earned at
rate of one and one quarter (1-1/4) davs per month. In the first
vear of emplovment. employees shall be entitled to earn one day
of sick leave tor each month of employment. Employees, at their
option, may be paid for fifty percent (50%) of their unused sick
leave no later than February 1l5th of the succeeding year. The
remaining fifty percent (50%) of their unused sick days shall
accumulate from vear Lo vear wilthout limitation.

H. One sick day per calendar year may be used for routine

dental care.

13



I. 3lck Leave with pay will not be allowed underlthe
following conditions:
1. If the emplovee. when under medical care, fails to
catty out the order of the attending physician.
2. Lf. In the opinion of the Town physician, the
emplovee 1s 111 or disabled because of self-
fnflicted wounds, alcoholism or the use of non-

prescription habit-forming drugs.

(%}

3ick leave shall not be allowed for such thinags as
non-medical protessional services.

J. Gick leave shall not be used in conijunction with
vacation or personal davs with the intent Lo extend time away
from duty.

ARTICLE 15%.
ACCUMUJLATED S{CK LEAVE PAYMENT

a. All emplovees covered by this Aareement shall be
entitled. upon retirement, to receive a lump sum payment as
supplemental compensation for each full day of earned and unused
accunulated sick leave which is credited to him on the effective
date of his retirement.

B. Employees must retire from service with at least twenty
(%20) yvears of continuous service and leave employment in good
standing after givinag proper notice to be eligible for such
pavment.

C. The supplemental compensation payment Lo be paid
hereunder, shall be computed at the rate of one-half (1/2) of the

2mployee’s dailv base rate of pay for each day of earned and



ufiused accumulated sick leave based upon the average annual base
rate compensation received during he last year of his employment.
prior to the effective date of his retirement. provided however,
Ehat no such lump sum payment of supplemental compensation
pavment shall exceed 512,000.00,
AaRTICLE 16,
BEREAVEMENT LEAVE
2. Al)l permanent emplovees covered bv this Agreement shall
ha entitled to five (%) workinag days leave without loss of pay
Cor kthe death of spouse, child. mother., father, brother. or
sister.
B. All permanent emplovees covered by this aagreement shall
Le entitled to a three (3) consecutive day leave with pay because
2f a death in the employee’s immediate familv. For the purpose
»f this Article. the term "immediate familv" is defined to mean
arandparents. arandchildren. mother~-in-law, father-in-law or any
relative living in the employee’s household.
C. all permanent emplovees covered by this Agreement shall
e entitled ko one (1) work dayv leave without loss of pay Lo
attend the funeral of anvone in the non-immediate family. For
the purpose of this Article., the Lerm "non-immediate family" is
detined to mean aunt. uncle, niece. nephew, brother-in-law, and
sister-in-law.
. Such leave shall not be accumulative in the event that
it is not use.
aRTICLE 17.
JURY LEAVE

-
[



a. anv employee covered by this Aagreement wheo is required
to serve on a jury, shall be aranted a leave of absence to serve
on o sald jury.

B. Durina the period ot servinag on said jury, the employvee
shall receive full pav from the Town, provided that the employvee
turns over to the Town Treasurer all monies received for service
an such djury.

ARTICLE 18.
MATERNITY LEAVE

a. a maternity leave is to be regarded as leave without pay
and the bargaining unit member shall be entitled to all
considerations and benefits associated with such leave. During
this leave of absence, the Town will continue to pay all medical
benefits.

B. As soon as verified by medical authority, the staff
member shall notify her Department Head in writing of the
condition of pregnancy. The notification shall include the
employee’s plans of continuing employment or taking leave of
absence not to exceed one hundred twenty (120) calendar days.

C. After the completion of the one hundred twenty (120) day
leave. an employee may request an additional sixty (60) calendar
day leave of absence without pay or medical benefits.

D. Notification of pregnancy from her physician shall be
included givinag the state of conditlon of the pregnancy, the
anticipated delivery date and her ability to continue her normal
duties. ©She shall give to her Department Head a certificate from

her physician monthly certifying her ability to continue work.



E. All requests for maternity leaves must be approved by
the Town Manager.

F. The bargaining unit member’s position or another
avallable position of equal compensation shall be made available
to her within thirty (30) days after written notification to the
Town Manager of her intent to return to employment.

ARTICLE 19.
MILITARY LEAVE

A. All (ull-time employees covered by this Agreement who
are members of the United States Military Reserves or State
National Guard and are required to engage in annual active duty
for traininag, shall be aranted a leave of absence in accordance
with applicable State law.

B. If the military pay received by the employee is less
than the regqular Town pay received by the employee for the period
of military leave, the Town herebyv aqrees to pay the difference
between the reagular Town salary and the military pay.

C. In order for an employee to be eliaible for military
leave he must:

1. Submit a request for such leaves on the regular
leave forms provided by the Town no later than two
weeks prior to the effective date of such leave.

Attached to the request for leave shall be a state-

(a1

ment provided by the military indicatina what the
emplovee’'s pay for the period of military service

will be.
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LJ



D. Taking ot military leave shall not reduce any other type
of leave earned by employees.

ARTICLE 20.
CONVENTION LEAVES

A. An emplovee of the Town who 1is a duly authorized
delegate of the Local Union may apply for a leave of absence to
attend the International Convention, Council 73 Conventions,
conferences and educational classes. -

B. BSaild leave of absence shall not exceed three (3) days
for said employee in any calendar year.

C. The employee receiving leave of absence to attend Union
conferences as above described, shall be entitled to be paid“his
or her wages during said leave except that he or she shall not be
paid for more than 3 days per vear.

D. The Town shall approve the application of leave of
absence submitted by the duly authorized delegate, so long as the
etficient operation of the Town permits.

ARTICLE Z1.
LEAVE OF ABSENCE WITHOUT FAY

A. A permanent employee may, upon request, be granted a
leave of absence without pay for a period of up to six months tor

personal 1llness as defined in Article XIV or other reason.

~
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B, Guployees returnina from authorized leaves ot absence as
act torth above will be restored to their original classification
and salary which they were earninag at the time leave was granted
or another available position, at the discretion of the Employer.

C. Bald employees will suffer no loss of seniority or other
amplovee rights. privileges or benefits, provided. however, that
sick leave, vacation leave, and longevity credits shall not
accrue excepting for those on military leave.

ARTICLE 22.
OCCUFATIONAL INJURY

A. An emplovee who is disabled by an injury incurred in the
direct performance of his dubv or by reasons as a direcht result
of or arising out of his employment and who qualifies for
workmen's compensation benefits shall receive leave with pay
which shall not be charaed against accumulated sick leave. All
gther provisions regarding absence on account of sickness or
disability shall apply.

B. Any employvee who suffers a work-connected injury or
disability, the Town shall continue the employee at full pay for
a period of six (6) months. During this period of time. all
workmen’'s compensation benefits shall be paid directlv over to
Ehe Town.

~
“—/0

Nothing herein contained shall be considered to be in
derogation of or restrictive of any statue now in effect limitinag
Fhe period during which municipal employees may be compensated
for leave on account of disability or of illness (such as
N.J.R.8. 40:11-8 and 40:11-9), but these provisions are to be
construed and administered in conijunction therewith.
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ARTICLE 23.
LABOR-MANAGEMENT COMMITTEE

A. The Emplover and the Union, having recognized that
cooperation between management and labor is indispensable to the
accomplishment of sound and harmonious labor relations. shall
1{ointly maintain and support a Labor-Management Committee.

B o ihe Lgbor-Management Committee shall consider and
recommend to the Administration chanages in the working
conditions. 'The Committee shall consider and recommend to the
Administration changes in the working conditions. The Committee
shall not consider items beina arieved.

C. The Labor-Management Committee shall consist of four (4)
members. The Union representatives shall be two (2) ranking
officers of the Local Union. The administration shall desiagnate
two (2) members. The Committee shall meeft at the request of any
ot the parties involved at times mutually aareeable to all
parties,

ARTICLE 24.
JNION REPRESENTATIVES

a. The Town recoanizes and shall deal with the accredited

Mnion Steward or Union President or.his/her'desiqnee in all

matt

D

rs relatinag to arievances and interpretation of this
aaresement.

B. A writfen list of the Union Officials and Stewards shall
be furnished to the Employer immediately atter their désiqnation
and the Union shall notitfy the Employer promptly of any chanaes

of such Union Stewards or officials.



<., The Town aqrees to recoanize a maximum of two (2)
dtewarde selected bv the Union. The Union President shall be
aranted a reasonable amount ot time durinag regular working hours.
without loss of pay., to presenft, discuss and adjust grievances
with the Town.

D, HNeilther a 3teward nor a Union Officer shall leave their
work without first obtainina the permission of their division
head., which permission shall nok be unreasonably withheld.

ARTICLE 25.
CALL-BACK PAY

A. Anv full time employee who is called back ko work atter
completing the regqular shift and has left their place of work
shall be aquaranteed a minimum of two (2) hours pay at time and
one-halt rate. provided, however that such hours do not over-lap
into the employee’'s regular workina hours.

B. All employees shall be required to work all hours, in
Aaddition to the two (2) hour minimum gquarantee, which are
required by the employee’s supervisor.

7. When an employee 1is required to work in excess of four
(1) hours past the normal work day., the employee shall be
sntitled to a one-halt (1/2) hour dinner period at no loss of
pay.

ARTICLE 26.
aCCESS TO FPERSONNEL FOLDERS AND EVALUATIONS

A. An emplovee shall within five (5) working davs of a

written request to the Town Clerk., have an opportunity to review

hia/her personal folder durinag normal office hours in the

LB
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presence of an appropriate official of the Clerk’'s Office to
examine any criticism, commendation or any evaluation of his/her
work pertormance of conduct prepared by the Town during the term
of thls Agreement. He/she shall be allowed to place in such file
a response of equal lenagth to anything contained therein.

E. Each regqular written evaluation or work performance
shall be reviewed with the employee and evidence of fthis review
shall be the required signature of the emplovee on the evaluat;on
form. ©Such signature shall not be construed to mean aagreement
with the content of the evaluation unless such agreement is
stated thereon.

ARTICLE 27.

RULES AND REGULATIONS
a. The Town has heretofore established reasonable and
necessarv work rules and requlations for the conduct of employees
in accordance with N.J.5.A, 34:13A-5.3. Such rules shall be
applied and enforced in a uniform manner. Copies of rules and
requlations shall be posted for the information of all esmployees
covered bv this Agreement and sent to the Union upon request.

B. The Employer aarees that application of existing rules
and requlations are subiect Lo the arievance procedure and that
proposed new rules or modifications of existina rules governing
workinag conditions shall be neaotiated with the Union.

ARTICLE 28,
BULLETIN BOARDS
A. The Town aagrees to make space available on existinag

bulletin boards for postinag Union notices and announcements.



B. The Union agrees that it will not post anvthinag of a
political nature. anythinag of a derogatory nature to the
Employer. anything detrimental to the public services. or
anything which would incite or provoke job action.

ARTICLE 29.
DISCIPLINE AND DISCHARGE

A. An employee may be disciplined., suspended, or discharged
only for just cause. :

B. Discharge cases may be processed at the third step of
the Grievance Procedure.

ARTICLE 30.
HOLIDAYS

A. The following days are designated as paid holidays:

New Year's Day January 1

Martin Luther Kinag Day Third Monday in January

Lincoln's Birthday February 12

Washinaton’s Birthday Third Monday in February

Good Friday ! Friday before Easter Sunday

Easter Monday after Easter Sunday

Memorial Day Last Monday in May

Independence Day July 4

Labor Day First Monday in September

Columbus Day Second Monday in October

General Election Day First Tuesday after the first
Monday in November

Veterans Day November 11

Thanksagiving Day Fourth Thursday in November

Christmas Day December 25

B
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B. When a holiday falls on a Saturday the preceding Friday
shall be observed as the holiday or on a Sunday, the following
Monday shall be observed as the holiday.

. Part-time permanent employees shall be entitled to
holidavs as set forth in this Article except that each day shall
be pro-rated in accordance with the number of hours the employee
works durinag his or her normal work week.

O, It 1s understood and aareed that any day desiagnated by
Ehhe Council. Governor or FPresident as a special holiday for all
Town employees, in addition to those provided in the first
paraagraph above, shall be given to employees covered by this
Agreement.

E. Emplovees in a continuous service department whose
regular day off falls on a holiday will be paid an additional
aight (8) hours pay in addition to their regular pay.

F. [ECmployees in a continuous service department., the
holiday period is a twenty-four (24) hour period from 11:00 p.m.
o 11:00 p.m. This provision applies only to this Article.

ARTICLE 31.
VACATIONS

YEAR5 OF CONT1INUOUS FULL-TIME
EMFLOYMENT WITH TOWN OF PHILLIPSBURG VACATION

From date of hire until the One (1) workina day
following December 31 for sach month of
service completed

After one (1) to five (5) years Twelve (12) workinag days
After five (5) to ten (10) years Fifteen (15) working days
After ten (10) Lo twenty (20) years Eighteen (18)working days
Twenty (20) years or more Twenty (20) workina days



A. Vacation leave cannot be taken without the prior
approval of the Department Head on forms approved by the Town
Manager. Three (3) vacation days will be permitted to be taken
without notice subiject Lo approval of the Department Head.
Approval shall not be withheld unreasonably. When requesting an
amergency vacation day. police dispatchers must request it at
least 4 hours before their shitt starts.

B. Employee shall receive vacation his seniority warran£5
within the vear that the seniority is achieved on a pro-rated
basis.

., Vacatlons are credited in advance in expectation of
continued employment starting iq the second calendar year of
employment.

D. Vacation leave may not be waived for the purpose of
veceiving double pay.

B. Fart-time permanent emplovees shall be entitled to
vacation as set forth in this Article ezcept that it shall be
pro-rated in accordance with the number of hours the employee
works during his or her normal work week.

['. Emplovees may carry over up to fifty (50) percent of
Eheir annual vacation leave into the next calendar vear.
Exception will be made where employee is unable to take wvacation
because of management request.

5. Any employee who leaves the service of the Town by
reason of retirement or who has otherwise been separated shall be
compensated for the amount of vacation leave accrued and unused
at the date of their separation at their rate of pay at the time
ot Eheir tegrmination.
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H. All emplovees shall receive one additional vacation day
per vear which shall be used on the dav after Thanksagiving.
Emplovees who are required to work on that day shall be entitled
to uge the additiconal vacation day at some other time. Employees
who work bv mutual agreement shall be entitled to use the
additional vacation dav at some other time.

T. All employees shall receive one personal leave day per
vear. Such leave shall be requested and used on the same basi%
as vacation leave. 3Such leave shall not be accumulative in the
=vent that it is not used.

ARTICLE 3Z.
INSURANCE

A. The Emplover shall pay the premium cost of the
emplovee’s coveraqge under the Town of Fhillipsbura group
hospital-medical insurance plan.

B. The Employer shall pay the premium cost for a
prescription drug insurance plan with a $1.00 co-pay provision
paid by emplcoyees.

C. The Town will continue Yo make premium payments
for a dental plan. The Town will not administer the plan, but
will provide an amount of $29.000 annually. This will be the
maximum Town cash liability regdrdinag the dental plan.

D. The Town will continue to keep employee’s enrolled in
Ehe New Jersey Disabillity Insurance Proaram.

E. Under the Consolidated Omnibus Benefits Reconciliation
Act (COBRA) emplovees may elect to retain full insuranée coveraage
upon termination of employment at their own expense for a period

ot eighteen (18) months.



ARTICLE 33.
LONGEVITY
A. All employees in the bargaining unit shall be eligible
to be paid, in addition to their base salaries, longevity pay on

completion of satisfactory service in increments listed herein

below:
YEARS OF SERVICE ANNUAL INCREMENT ]
Five $ 400
Ten 800
Fifteen 1,200
Twenty 1,600
Twenty-five 2,000
Thirty 2,400

B. Effective January 1, 1992, longevity will be paid as

follows:
YEARS OF SERVICE ANNUAL. INCREMENT
Five $ 425
Ten 850
Fifteen 1,275
Twenty 1,700
Twenty-five 2,125
Thirty 2,550

C. Effective January 1, 1993, longevity will be paid as

follows:

YEARS OF SERVICE ANNUAL INCREMENT

Five $ 450
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Ten 900

Fifteen 1,350
Twenty 1,800
Twenty-five 2,250
Thirty 2,700

D. All employees who have completed the above required
years of service during any quarter of the calendar year, shall
be paid at the beginning of the next quarter the pro-rated sum

of longevity as set forth in Section A or B above.

ARTICLE 34.

SALARIES

A. Effective January 1, 1991, all employees covered by
this Agreement shall receive a four percent (4%) increase in
their present salary in addition to increment where due.

B. Effective July 1, 1991, all employees covered by this
Agreement shall receive a four percent (4%) increase to their
June 30, 1991, salary in addition to increment where due.

C. Effective January 1, 1992, all employees covered by
this Agreement shall receive a six percent (6%) increase to
their December 31, 1991, salary in addition to increment where

due.
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Te=t1 aco

Tilleen L2504
Twenky 1,650
Twenty-five 2.050
Thitky 2.450

OD. All cwplovees who have completed the above required
vearg of seyvice during any quarter of the calendar vear, shall
be paid at the beaginning ot thée next quarter the pro-rated sum of
longevitv as set forth in Yection A or B above.

aRTICLE 34.
SALARIES

A, Lffectlve Januarv 1, 1991, all employees covered by this
Adtreement shall receive a four percent (4%) increase in their
present salary in addition to increment where due.

B. Effective July 1. 1391, all employees covered by this
Aadreement shall receive a four percent (4%) increase to their
June 30, 1931, salary in addition to increment where due.

C. DEffective January L, 1392, all employees covered by this
Agreement shall receive a sizx percent (6%) increase to their

December 31, 1991, salary in addition to increment where due.



D. Eflective January 1. 1923, all employees covered by this
agvreement shall receive a six and one-half percent (6-1/2%)
increase to their December 31, 1992, salarv in addition to
increment where due.

. DBl-weekly salaries for employees covered by this
Agreement shall be as set forth in Contract Ademdums No. 1 and
Ho. 2. Wo. 3 and No. 4. LCmployees not on the top Step (E) shall
L= =ligible for a merit salary increase on their anniversary date
of appointment during the contract period if Lthey receive a
satisfactory avaluation. If a merit salary increase is withheld
due to. unsatisfactory evaluation, the matter is subject to the
Jrievance procedure.

['. Annual stipends will be paid for Sewage Treatment Flant

Operators licenses as follows:

Class I 3200.00
Clans 11 $400.00
Class IIIL 5600.00

Thie stipend shall bLe payable the first pay period in July of

=ach vear.
aRTICLE 35.
WORKING OUT OF CLASSIFICATION

A. Any employvee required by the Emplover to perform the
wor Kk duties and accept the responsibilities of a higher class for
four (4) consecubtive hours or less during a given work day will
nat. receive anv additional compensation for such work duties and

responsibilities.



B. Employees required by the Employer to perform the work
duties and accept the responsibilities of a higher class for more
than four (4) consecutive hours will receive the rate of pay for
the class beginning with the fifth (5th) consecutive hour at the
rate immediately higher than the normal rate of pay.

C. Employees who are officially assigned by the Employer
to perform the work duties and accept the responsibilities of a
higher class for which there is a current vacancy (a vacant p
position is one for which specific funds are appropriated in the
municipal budget but for which no appointment has been made by

the Employer) shall receive the rate of pay for that class for

the entire period of such assignment.

ARTICLE 36.
EDUCATION BENEFITS

A. No reimbursement will be given unless the employee is
specifically directed by the Town, with the approval of the
department head and the Town Manager, to attend the course and/or
training program relevant to his or her position.

B. The employee must furnish evidence of satisfactory
completion (equivalent of "C" or better) of said course within
thirty (30) déys of its completion.

C. Reimbursement shall be based upon out-of-pocket employee
tuition cost calculated using prevailing rates at a New Jersey
Community College for the first two (2) years and Rutgers, the
State University, for subseguent years. Tuition reimbursement

will not ge granted for courses for which credit is not provided.
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D. After completion of individual courses, all books
purchased by the Town shall be surrendered to the employee's
Department Head and shall become the property of the Town for

use by other employees taking similar courses in the future.

ARTICLE 37.
PENSION

A. Employees enrolled in the Public Employee's Retirement
System of the State of New Jersey are subject to the reguirements
and provisions of the plan.

B. The employee's contribution to the plan is deducted
from the salary paid to such employee and remitted to the Stéte
of New Jersey as required and prescribed by law.

C. The Employer's contribution for such employee is
determined by, and subsequently remitted to, the State of New
Jersey, in accordance with the provisions of the law.

D. Employees having completed the reguired number of years
of service and having attained the specified age, may apply for

retirement as provided by the plan.

ARTICLE 38.
SAVINGS CLAUSE
A. The Town and the Union recognize and agree that all
provisions of this Agreement are subject to law. 1In the event

that any provision of the Agreement is rendered illegal or
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invalid under anv applicable law or State or [Federal reagulations:
suach illedality or invalidity shall affect only the particular
provision which shall be deemed void and inoperative, but all
abhier provisions of this Agreement shall continue in etfect.

B. The parties aagree to immediatelyv meet and negotiate a
substitute provision for the invalidated portion thereot, if
possible. Nothing herein shall be construed Lo require eithep_
party to make any concessions.

ARTICLE 39.
PULLY -BARGAINED PROVIGION

Tlie parties agree that they have fully barcained and agreed
upon all terms and conditions of employment and that this
Agqreement represents and incorporates the complete and tinal
understandina and settlement by the parties of all kerms and
condifions of emplovment which were or could have been the
subiect of neagotiations.

ARTICLE 40.
TRAVEL ALLOWANCE

Employees shall Le reimbursed at the rate of twenty cents
(50.20) per mile for use of personal vehicle for attendance at
Lraining sessions or school., if attendance is required by Town.

ARTICLE 41.
UNIFORMS

A, An allowance will be provided for purchase of work

clothes for use on duty for each full-time blue collar employee.

Tlie alluwance shall bLe 31165,



This allowanice shall be A lump sum payment at the tirst pay
period in July of =ach year.
B. All e=nplovees shall be responsible for the proper care,
clzaning, and maintenance of their work clothes at their expense.
. I[ an emplovee terminates his employment with the Town,
Le shall rveimburse the Town for anv clothinag allowance he has
vreceived in that calendar yvear.
D. Blue collar emplovees include the followina job titles:
Building Maintenance Workevy
Labiorer
Labourer., Heavy
Hechanic
HYechanic’'s llelpex
Fublic Works Repairer
Fublic Words lnspector
Senior Mechanic
Ssenior Fublic Works Repairer
Denior Uewage Flant Repairer
Jewage Flant Operator
Sewaqge Flant Repairer
Truck Driver
E. Housing Inspectors will receive a uniform allowance of
311l% a vear.
ARTICLE 42.
TERM AND RENEWAL
This Agreement shall be in full force and effect as of
January 1, 1991, and shall remain in effect to and including
December 31. L2335, without anv reopening date. This Aagreement
shall continue in full [orce and effect from year to vear
tliereafter, unless one party or Lthe other gives notice, in
wtiting no sooner than one hundred fifty (1%0) nor later than

ulnetvy (90) days., prior to the expiration date of this Aagreement

3f & desire Lo change., modify or terminate this Agreement. In



Llie event such written notice is agiven, and a new contract is not
signed before the expiration date of the old contract, said
contract ls bo continue in tull force and effect until a new
conkbract 1s siagned.

IN WITHESS WHEREOF. the parties hereto have hereunto set
Lhely hands and seals at the Phillipsbura, New Jersey, Municipal
Building on this day of .

LOCAL 27228 - AMERICAN FEDERATION TOWN OF FHILLIF3BURG

GF DTATE, COUNTY AND MUNICIFAL WARREN COUNTY
- A CounClLE - arL-CIQ WEW JERSEY

L—;// ,/ I"""- i //M,
v
T‘.'WIA'ialldL_fe v
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Towtt Clerk .
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