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PREAMBLE

This Aprecment made and entered into this o™ day of .;-’-E,bfa , 2017 by and between
the Board ol Chosen Freeliolders of Morris County, hereinaller refo ":gﬂ as the Employer and the
Communications Workers of America AFL-CIO, hereinafler refirted 1o a5 the Union, is the tinal amd
complete understantding between the Employer and the Union vn all bargainable issues and as such
will serve o promuolc and maintain g harmonious relationship between the Tmployer and those of its
employees who are subject tn thiz Agreement in order that more cfficicnt and progressive public

service 15 rendered,




ARTICLE I3 RECOGNITION AND SCOPE

Scotion 1

The Employer hereby recognizes the Union as the sole and exclusive representalive ofal full
lime, permancnl and provisional coployees under this Apgreement for e purpose of collective
negoliations pursuant fo the New Jersey Employer-Eraployee Relations Acl (NS A, 34 13A-1 et
sex).) concerning safacy, hours and other terms and conditions ol cmploymen in the negotisting unit

deseribod below:
A, The Tollowing titles are included in the negotiating unit:

Account Clerk

Clerk |

Clerlk 2

Clerl 3

Clerk Transcriber

Community Scrvice Worleer

Data Control Clerk

Data Intry bMachine Operalor

Health Alde

Home Economist

Income Muintenance Adde

Tnconie Maittenance Adde - Bilingual {8p-Fng)
Human Services Aid

Human Services Specialist 1

Humtan Services Specialist 11

Human Scrvices Spocialist 111

Humem Services Spreialist 1 — Bilingual {Sp-Eng)
Human Survices Specialist 11— Bilingual (Sp-Eng)
[Tuman Services Specialist 11— Bilingual (Sp-Eng)
Investigalar

Investigator — Bilingual (5p -~ Eng)

Keyboarding Clerl |

Keybmarding Clerle 2

Keyboarding Clerlc 3

Muil Clerle

Medical Social Worker

bessengaer

Motor Vihicle Operatar

Paralegal Specialist

Principal Account Clerk

Principal Clerk Transcriber
Principal Data Entry Machine Operator
Ruceptionist Pyping

Sepior Accounl Clerk

Semior Clerk “Franseribes

Senior Data Machine Operalor
Senior Health Aide

Senior Home Ceanomnist

Senior Invesiigator

Seoior Messengor

Seoior Motor Vehicle Operator
Seniol Payroll Clerk

Sentor Receplionist

Senior Tralning lechnician

Social Service Ajde

Social Scryvice Technician

Social Worker

Social Worker Bilingual (Sp — Eng}
Soeial Worler Speeialist
Teleplione Operalor - Receptionist
Training Techaician
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B. All pusition titles rot emuneraled abuve ate hereby excluded from he centract, namely

Accoutilait

Administralive Analyst

Administrative Clerle

Administradive Secretary

Administrative Supervisor of Income Maintenance
Administrative Supervisar of Social Worlk
Agstatant Administrative Supervisor of Income Maintchanee
Assistant Adminkstrative Supervisor of Socinl Work
Asgistant Lraining Supcrvisor

Chief Clexlk

Clerical Support for Assistant Administrative Supervisor of [neome Maintenance and Social Services
Clerical Support For Adminisirative Supcrvisors of Income Matnlenance and Social Services
Clerical Support to Direclor and Deputy Pirector
Clerical Support to Fiscal Officer

Clerical Support to Personnet Ollicer

Clerical Support to Trainmg Supervisor
Coordinator of Child Support eod Pelernity
Coordinator of Volunkcers

Counsel, County Welfare Agency

Data Processing Cootdinalor

Deputy Birector of Wellare

Dircctor of Welfare

Fiseat Qfllcer

Munagement Specialist

Office Services Manager

Payrol Supelrvisor

Personnel Aide

Persoans! Assistant

Personnel Officer

Pritcipal Accountant

Principal Clerk Bookkeeper

Public Information Officer

Senior Accountant

Senior Personnel Assistant

Supcrvising Aceount Clerk

Supervising Clodk

Supervising Clerk Booklieopor

Supervisor of Avcuunls

Supervisor of Adininistrative Services

Turaining Supervisor




This shall not proclude the addition of new categories or new titles which will be negoliated
at the tirne e new cakegoties or new tilles arg established,

Scelion 2

Uniess otherwise indicated, the terms "employee” or "employees” when used in this
Agreement refer 1o all persons represented by the Union in the ghove-delined Megotiating Unit.
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ARTICLL II: EMPLOYER RIGHTS AND RESPONSIBILITIES

Section |
Th order 1o effectively administer the aftaivs of the Employer and 4o properly serve the public,
the Fimployer hereby reserves and retains unto itself, as public employer, all the powers, riglis,

authority, duties and responsibilities conferred upon and vested in il by liw including, bul not limited
1o the righls cuumerated helow:

I. Ter manaze and adminizter the affairs and operations of the Employer.

2, To direet its working forees and operations.

3. To lure, promole and assign employoes in accordance with law,

4, T'a demaote, suspend, discharge or olherwise take disciplinary action in accordance with law.

5, Ta promulgate reasenable ribes and regultations from tme o time, which may allect the
orderly and efficient administradion of the Employer,

Scction 2

The Employer's use and enjayment ol its powers, rights, authority, duties and responsibilities,
the adoption of its policies and practices or the promulgation of rules and regulations in furtherance
thereot, and the exercise ol discretion pursuant thereto, shall be linited only by the terms of this
Agresment and to the extent same conform to lew of Mew Jerscy and of the United States.

Section 3

Mothing contained in this Agresment shall operate fo deny or restrict the Employer in the
exercise of its tights, responsibilities and authority pursnant to the laws of this state or of the United
Slales.




ARFICLE 1IT; GIIEVANCE PROCEDURLE

A, Papose:

1. The purpose of this pracedure is o secure, al the lowest possible level, equitable solutions
to the problemns which may arise afiecting the terms and conditions of emiployment, The parties
agree that this procedure will be kept as informal us may be appropriate.

2. Moihing liercin containgd shall be construed as limiting the right of any vimployee having a
grievance, to discuss the matter infutmally with any appropriate member of Administration, and
having the grievance adjusied without the intervenlion of the Unioa.

B. Delinitions:
The teem "grievance” shall mean an alfegation that Lhere has been:

1, A misinterpretation or misapplication of the 1erms of this Agreement wlich is subject to
the grievance procedure outlined herein and shall heretnafter be referree to a8 4 "contraciual

gricvance;” or

2. Inequitable, improper, unjust application or misinterpretation of ries or regulations,
existing policy, ar ordars applicable to the Enployer, which shall be processed up to and including
the County Administrator or his/her designee, and shall hereinafter be referred to as a "nan-
contractual gricvance,"

. Presentation of a Grievancs!

The Tryployer ayrecs that in the presentation ol grievance there shall be no loss of pay for
the lime spent in presenting the grievance by {he grievant aid one Union representative throughoul
the gricvance procedure. 11 is understood und agreed that if available, privale space shail be provided
by the Employer for the prior discussion of 4 grievance.

D. Steps of the Grievance Procedure:

The following constitutes the sole and exclusive methed for resolving grievances between e
pariics covered by this Agreement;
Step 1

A. The grievant shall instinite sction under the provisions thereol in writing, sipned and
delivered to the Division Head or hisfher desipnee within ten {10) working days of the occwvence
complained of, or within ten {10) working days uficr he/she would reasonably be expected to kaow
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of its occurrence. Failure to act within said ten (10} days shall be deemed fo conslilute an
abandonment of the gricvance, Onec thnely filed, the aggmieved employee shall discuss the gricvance
with the Division Head. II'ihe gricvance is not resolved satisfuctory or iF no resciution is nade
within three {33 work days by the Division Fead, the employee must presend hisfher grievance to the
Depariment Flead. The procedure and time Bmits for resolution al that level shall be the same as
discugsed above for the Diviston Head.

B. Tt i3 understood and agreed that ¢ Supelviser cannot act in the capactty of Supervisor and
Shop Steward in Step | of the grievance procedure.

€. All class action grievances shall be initiated with the Department Dircctor.

Step 2

A. Inthe svent satisfactory settiement hias not boen teached, the grigvant shall, in writing and
signed, file his/hcr complaint with the Director of Labor Relations within five (5) warking days
tollowing the determination at step |, The grievant shall be represented by one Union reprosentative
desipnated by the Union,

3. The Director of Labor Relations, or hisher destgnee, shall render hisfher decision within
ten {10} warking days after the reccipe of the complaint.

Slep 3

If the wievance is not settled through Siep 2, the same shall be presented in writing by the
employee and the employee’s representative to the County Adininistrator or histher designe within
itve {5) working days of the written response from Step 2. The County Administrater or his/her
designee shall mest with the Union and grievant to discuss (he gricvance issues and review [he
deecigions at the previous sleps together with the disputed aras submiiled by the grievant. The
ticvant and Union representative may royuest 4 hearing before the Counly Administrator or histher
duesipnec. '

EF the gricvan and Union representative requests a hearing before the County Administrator
or his/her designee, such party shall be hewrd on work time. The County Administralor will reader
histher decision witlin thirty (30} working days alter (he meeting at which the malter has been
reviewed, 1fthe Coulty Administrator does not issue a decision within thirty {30} working diys uller
the mesting at which the mailer has been reviewed the Unionmay move a contractual grievance to

Sep 4,

The gricvant shull be vepresented by 8 Union representative designated by the Union, A
Minority argarization shall not present or process grievences,




Step 4

A, Any umresolved contractual pricvance (as defined in B.i,, Deflinitions ahoye) cxeom
matters involving appoitient, promotion, or assignment or mallers within the exclugive provinee of
Civil Sorvice, may be appealed to arbitration only by the Union. The Unien must fike the request for
arbitration within thirty {303 calender days abier reccipt of the County Administralor’s deeision,

B. Nothing in this Agrecment shall be consirued as compelling Lo the Union to suhurit a
grievance o arbitration or 1o represent an employee betore Civil Serviee, The Unioa's decision to
request the movement al'a grivvance to atbitration or Lo lertninate the grievance prior to subtnission
t arbiteation shall be final as to {lie wterests of the grievant and the Union.

. Where the grievance involves an alleged violation of individual rights specified in Civil
Service Law and rules for which a spocitic appeal to Civil Service is available the individual shall
present histher complaint to Civil Service diveetly, except where there is 8 right under the L to elect
between Civil Service appeat and the gricvance procedure, the gricvant may make such an election.

Onee the grievant makes the selection of procedure, such selection shall be deemed final and
bincling and constituts an absoiute waiver of the provedure not selccted. The election will be made
in writing at the appropriate time on the grievance form,

1. The athiteator shall be sclected from a list by agrecment between the parties on a case-by-
case basis as follows:

{1y By selectiun from the panel of atbitvators maintained by the Public Employraent
Relations Commission, or

(i1 By selection [tum the panel of arbilraturs maintained by the American Arbitration
Associalion, in accordance with the selection procedures of the American Arbitvation

Asrsociualion.

F. The purlics shall meet at least ten {10} working days priar to the date of the arhitration
hearing to rnme the issues to be submitted to the arbitrator and to slipulate the frcts ol the matter in
an cffort to expedite the hearing.

F. The decision or awatd ol the arbitrator shall be final and binding on the Employur, the
Linion and Ll grievant o grievanls to the extent permilled by and in accordance with applicable law

and this Agrecment.

G. The arbitrator may prescribe an appropriate back pay remedy when helinds a violation of
s Agreement, provided such remedy is permitted by law and is consistent with terms of this
Agrcoment, except that he may not make an awand which exceeds the Employer's authority.
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The arbitrator shall not have authority 1o proscribe a monetary swand as a penalty tor
violation of this Agresment.

[1. The arhitrator shall nol have the power to add to, sublract from, or modity the provisions
of this Agreement and shall confine histher decision solely to the interprelation and application of
this Agrecrnent, Fe shall confine himsel{ 1o (he precise issue submitted for arbitration and shall kave
no auilority (o determing any other issnes nod so submitted to him, nor shall ke submit observations
ar declaration of apinions which are nol essential in reaching the determinatien.

L. The costs of the serviges of the arbilralor shall be borne equally by the Employer and the
Union. Any ollier expenses incurred in connection with the arbitration shall be paid by the party
incuiting s,

J. The cost of the transeript, it any will be borne by the party requesling it 1L both parties
request a trauscript, the cost will be shared equally.

K. The arbitrator shall hold a hearing at the tiime and place convenient to the partics as
cxpeditiously as possible aller hisfher selection and shali fssue his/her decision within thirty (30)
days after the close of the hearing,

T.. Grievance resolutions or decisions a1 Steps 1 through 4 shall not constitute a precedent i
1y arbittation or other proceeding unluss & specific agresment to that cffect is made by the
authorized reproseniatives of both partics. 'This is nol to be eonstrued as limiting the right of either
party to introduce tolevant evidence, including such gricvance resolution, as to the prior eanduct of
the other party.




ARTICLE IV: WORKING HOURS AND WORK WEEIK

Section 1:

Any cmployes, given prior or cnerpency appraval for overtime by his or her supervisor, shatl
be granted conpensatory time o an hous-tor-hour basts for hours worked befween 35 and 40 hours,
An employee shall be paid time and one-half {114) the cimployee's straight time hourly rate for each
hour worked beyond 40 hours worked in the employee's normal work weel, all as provided by law,

All employees will work thirty-fve (35) hours during the normal work week,

Seplion 3

All compensatory litne st be taken within six (6} weels of the date which il was carned,
except that fourteen (14} hours ar a portion thercof may be earried vver (o November 13, of thal
calendar year. TF a date is not mutually agreed upon, then that employee shall be paid for the
accumulated compensatory Bme by Doecember 15 of Lhat calendar year, Any compensatory lme
carned on Novemnber 15th through the end of that calendar year which cannot be processed as
previously specilied will be carried over or paid ou the same busis in the following calendar yeer

Seclion 4

The union acknowledges that the Employer muy change the hours of eraployees froin the
current 2 schedules (8:30 g.m.- 4:30 p.an, and 9:00 a,m. - 5:00 pun,) to one schedule (8:30 a.m. - 4:30
) upon 30 days written notice Lo the union. This provision shall not diminish the rights of the
parties existing elsewhere in the Agrecment or in T.aw.

10

D L B




ARTICLE ¥: HOLIDAYS

Section 1,

Emplovees shall be pranied the following paid holidays as publicly proclaimed:

vew Yoear's Day Laber Dy

Martin Luther Iing's Birthday Columbus Day
Linceln's Birthday Elaction Day
Washington's Birthduy Veteran's Day
Good Friday Thanksyiving Day
temorial Day Independence Day

Christmas Day

In addilion (&t the discretion ol the Einployet), sinployees may be granied any other days
dectared 1o be holidays by proclamation of (he President or Governor or if the Board of Chosen
Freehobders authorizes a holiday for all County emnployees.

To he eligible for a paid holiday, an employee musl have worked the last scheduled wiork day
before and the first scheduled work day after the holiday, unless un authorized leave with pay
excluding cducational teave.

Section 3;

Whenever any of the holidays enumernted above {alls on a Sunday, the foHowing Monday
shail be ohserved es the ofliviz] holiday and whenever such holiday talls on a Satueday it shail be
ohserved on the preceding Friday.

Sewlion 4

I any emnployec is required o work anany one of the holidays designaled under Section 1 of
this Articke, he shall be paid at the rate of tinte and one-half (1443 hisfher regular rate o' pay for ezch
such hour worked and he shalt be granted onc day's compensatory time off for vach such full holiday
worked at hissher repular rate of pay, if eligible, subjoet 1o Section 2 above,

Section 5:

Al employees must report in person (0 the office on the workday betore and the worl day
afier the holiday unless on authotized Teave or an assignment by histher immediate supervisor or
administrator which preciudes it.

11




ARTICLE ¥1: VACATIONS

In secordance with N.J.S.A. 11:24A-1-, the cmployees shall be granted vacation lcave,
pursuant Lo the following schedule based upon length of seryvice:

Lengih of Service
Less than | year

From [st [ull calendar yeay
througls Grh fiall calendar yoar

From 7th [Ulf calendar year
through 12th {ull calendar year

Trom {3th fuli culendar year
theough 19th full calendar year

Froam 2041 full calendar year
throueh 244l fatl calendar yowr

Beginning with 25k full calendar

Year

Iifective January 1, 2007:

Length of Service

Less Lhan 1 year
From sl anniversaty
to 6" anniversary

From éih anniversary
to 12 anniversary

From 12™ anniversary
to 19" anniversary

Fromt 19" ammiversary (o
to 24" anniversary

Adver 24" Anniversary

Vacation
{ne { ) day for sech monlh worked or major
traction thercof during the first calendar year

of employment

12 s

15 days

[ days

21 davs

25 days

One {1} day [or cach manth worked or major
fraction thereo( during the first calendar year
al employment

[2 days
15 days

14 days

21 days

25 daya




Secilon 2

The vacation period for employees shall begin Tanuary | of each year and continue in cifect
until December 31 of such year. Annual leave shall be laken subject to the needs ol the sctvice,
during the current vacation periad.

Seelion 3:

Vacation leave shall be credited in advance al the beginnhing of the calendar year in
anticipation of continued employment for the [ull year and may be used on the basis of and in
nocordance with established County policy.

A, All new employees shall be granted one { 1) working day for each month of service or
migjor [raclion thereot during the remainder of calendar Jollowing date of employment,

B. Employees hired from Januery 1 thru Scptember 30 will be credited vacation days in
advance on January | of the following calendar year in anticipation of continued employmeat,

C. Employees hired on October { thru Decernber 31 will be credited vacation days in
advance at the beginning of the second calendar year of employmenl in anticipation of continucd
cinployment,

T. The requests for above vacaidan days shall be made in writing o the Bivision Head,
Vacalion allowance musl be taken during the current catendar vear at such Lin as permitted by the
Division Head unless hefshe determines il cannd be laken because of pressure ol work; exeept that
an etnployee may reguest 2 maximum of oae yeur of earned vacation allowance be carticd lorward
into the next suceecding year only, This request shall be submitted to the Director in wriling by
December | ool each yowr and may he approved lor good reason.  The employes must use such
vacation allowence within the nexd suceeeding year or such vacation allowance will be forfiiled.
Upon execution of Agreoment, no cmployee shall have an accumulation on December 31% of any
uiven year which exceeds the hours entitded to during the previous 18 months of eployment, “There
will be 1o creeptinng of extensions o this poliey.

Section 4

Arnmal vaculion shall be pranted with the approval of the Supervisor, Adminisirative
Supervisor and the Director of Welkare. For vacelions of [ive {3} days or less, a written request shall
he presented to the Supcivisor, except in the case of illnvss or emevgeney. For vacations ol more
than five (5) consesulive duys but not more than ten (0} conseculive duys, & written request shall be
presettec to the Supervisor and Ditector at least two (2) weeks prior lo [irst date requested, except in
the case af iltngss or emerpency. For vacations of more than ten {10} days, 4 writlen request shall be
presented to the Supervisor and Diveutor af least four (4} weeks prior 1o the first date requested,
cxeept in the case of [liness or emergency. Exiznded vacation shall include any carried aver vacation
taken with current year's vacation. In scheduling vacations (normal and extended) management will
consider seniotity of employees involved and (ke orderly flow of work within the worlc unit,
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Seclion 5:

An emiployee who during the calendar year retums from a continuous poriod of absence of
moce than six (6} manths due Lo disability, leave of absence or layoft, shall be eligible fora vacation
aller the employee has completed six (6) months in the performance ol duty atter returning from such
absenice. These six (6) months in performance of duty necd net be continvous, but period of ghaence
of ciglit (8) days or more shall not be credited in computing the required six (0) monlhs, Incasc an
employes hecomes ill after having had histher vacation schedule approved, the Canployer will nak
expoct (he cmployes to caneel said vecation i it results in a financial haedship 1o the employee.

This scction shall not deprive an employee of any justly earncd vacation fime or
compensalion therenf,

Seetion 6;

Upot tetmination of employment, an employee will be credited with annual vacalion for onky
those months of the calendar year wotked on a provaled basis for each month of actual sorvice. An
cmplayes who has, pro rata, used more antwal vacation than entitled to the time of termination,
shall kave an amaunl cyual i his/her daily vate of pay deducted from his/her final pay, for cach day
of annual vacation taken in cxcess of the number to whicl he was entitled.

bl

Section 7

Whenever any employee in the classified serviee dies, paymenl shall he made to the estate ol
suel dleceased employes for all carned and unused vacation leave, willin the limits sel Forth in the
above, hased on Lhe Last approved compensation rate For the deceased employec.

Section B:
Requests for vacalion ilme shall be utilized in one {1} hour increments,

Effective January 1, 2017, zequests for vacation lime shall be uiilized in quarter (1/4) day or
ane (1) howur increments,

14
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ARTICLE YE: SICK LEAYE

Section 1!

Sick [eave is hereby delined to mean absence from post of duly of an ciployee because of
illness, injury, accident, expusute to contagious disease, preguancy disability, or atlendance upon a
metnber of the employed's imrnediate family, seriously {1l vequiring the care or attendance of such
emplovee. "lmmediate Gmily" means father, mother, siep-parent, mother-in-low, father-in-law,
duughter-in-law, son-in-taw, grandmuather, grandfather, grandchild, spouse, child, foster child, step-
child, sister or brother, sister-in-law and brother-in-law ol the employee. [ shall also include
relatives of the employes residing in the employee's houschold for at least three (3) consecutive
mettls prior to the event giving rise 1o the request for leave.

Civil Service Rule NJS.A. 34:1-17.15 will apply 0 County employees. Though the

aloresaid Rule does not defite the term "short period,” the Employoer and Union agree that said term
shall mean a petiod not exceeding five (5) warking days.

Section 2

Each emploves shatl be entitled to sick feave eredits at the rate of une day per menth or major
fraction thereol rom the date of employment to 1he end of the catendar year ot hire, [f separation
ot employment oceurs bufore the end of said year, and the cployee has used more sick leave than
apprapriate on a pro rata basis, hefshe shall have an ameount equal to hissher daily rate of pav
duducted from histher tinal pays, for cach day of sick leave in excess of the number 1o which be was
ertitled,

Each employee will be credited with 13 days” sick leave annually for each succeeding
calendar year ol [ull time employment, which is comulative. Sick leave cannot be used a5 termial
leave. (There shall be no secunmetated Gme under any citcumstances for sick feave when leaving the
crmploy ofthe Employer), IEupon termination altor a year's service sn employee hag used more sick
icave than that to which hefshe is entitled, hefshe shall have deducted from as/her final pays an
amautt equal to histher daily rale of pay for each day of sick feave laken in excess of the number of
sick leave days to which hefshe is entitled, Sick leave benelits shafl be available to bolh provisional
and permasent eniployees in aceordance with law md existing practices.

Section 3:

A. Each employce is responsible [0 eosure that the Employer, in accordance with stated
procedure, is nolified via one phone call an hour prior to shift start time, on each day of absence
piving the specific reason [or the abhsence. Fuilure lo give uotification withoul valid reason as
requived may result in loss of sick leave for that day and may constitute ceusc For disciplinary action,
Failure to report absences fiom duty for five consecutive business days shall conslilute & tesignation
not in good standing pursuant to Civil Service Rules and Regulations.
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B. Employees who will be out sick for more than a stngle day pursuant [oa doclor's note that
las heen provided (o the employer need not call in for each day of the absence authorized by the

doclor’s note.,

Seclion 4.

A, A certificate [roim a licensed physician in attendance may be required as sutficient proof
of need of leave of absence or the need of the employed's altendance upon 4 member of the
employed's imecdliate family, Where an employee is absent from duty due o illness less than fve
days at a time, the Employsr may require production af the physician’s certificate, Flowever, inthe
event of absence from duty due to illness for ive consecutive wotking days or morc at one time, il
may be required that the empluyce subniit a physician's certificate lo the Director of Welfare.

B. Employces, absent on sick leave for periods totaling filleen{15) clays in one calendar year
consisting of periuds of Tess then five {5} days, shall subnit acceptable nedical evidenee loe any

adkditional sicl loave in that year.

C. Tn the jnstancs of lcave of absence due to contagious disease, o certificate fiom he
Departrnent of 1lealth shall be required.

Section 5:

Requests Lor sicl time shall be utilized in ong (1} hour increments,

Tifective Jauary 1, 2017, requests for sick time shall be utilized in quarter {144) day o one
{1} hour incroments, :

Sectior 6

Any employee who retires on or aller January 1, 2003 shall be veimbursed for accumulated
sick time based on the schedule below:

Thirty (30) percent of the value of sick thme at time of retirement
ter 1 maimuin of ten thousand (510,000.00% dollas,

{0 order ta receive Lhis reimbursement, retivernant shail be determined based upon receipt of
New Jersey State Pension bencfits ar Soctal Securily retirement benefits.,

An employee wha elects u delerred retirement benefit shall notbe cligible for the above lump
SLETL payinent.
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Section 7; Work Connccted Injury

A, When an employee is injured or disabled as a result of, or arising out of, his‘her
cinployment so as to be physically unfit for normal duty, the Employer may grant a leave al' absence
with Full pay for up to Four (4) months, Such feave shall not be chasgeable to sick leave.

B. Alcave of absence for four (4) manths without pay may be granted beyond the initial four
{4y monihs leave. During this leave, payiment for earned sick and vacalion time may be granted upon
wrillen veguest from the employee.

. The employee will be required 1o endorse and deliver o the Etnployer the full amount of

warkmen's compensation temporary disabilily benefits received during any perind of leave [or wlich
payroil checks have beon izsued.
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ARTICLE VITI; PERSONAIL LEAVL

Seciion |

Tury Duty - Bach criplovee shall be altowed leave with differential pay, if requived for ury
duty. A written request [ov such leave shall be given by the emplayee to hisTier supervisor at least
two (2) weeks in advancd, When granted said leave, an employee shall receive the ditference
hetweon the pay received for jury duty and the cuployes's wages far the leave perind. When granted
aaid leave, un employes shull give the jury pay to the Employerof Social Services and receive his/ her
regutar pay check,

Section 2:

Military Leave - Military Leave shall be provided pursuant to M.I. Civil Servies Personnel
Maunual {Local Jurisdiction) Part £7-3, "Military Leave” and said parl is hereby incorpotaled hersin
by reltrence,

Section 3

A. The Employer shall provide non-cumulative bereavenent [eave with pay not to creeed
ilrce (3) days per incident in Lhe case of the cmployee's spouse, ehild, step-child brotier, sister,
motler, father, mother-in-law, fatler-in-law, step-parent, grandmother, grandfather, crancchild, som-
n-law, daughter-in-law or other relalive residing in coployee's household for at least three (3)
cansecutive montls prior to the evenl giving rise to the request for leave, Additional days may be
approved by the supervisor and charged against sick leave [or members of the immediate Favnily s
delined by Civil Service repulations, Cne ([} working day per incident shall be provided [or aunt,
uncle, nice, nephew, cousins, hrather-in-law, sister-in-law and grandparents-in-law,

8. As soon ag possible, an employee shall notity his/her supervisor of a death in hisfhod
[amily and of histher need for leave, Notification must be given ay in the case of illness under
Article V1, Sick Louve, Section 3. Proof of death muy be required by the Division Head.

Section 4

Education Leuve - Education Loave may be pranted by the Employer with or without stipend.
Conrses must be job related and within budgeting limitations. Posting of Coucationnl Eenve
Conmiltee Meeting will be made at least four {4) working days in advance of meeting,

It is understood that a Union representative will have the opportunity to make a presentalion
beiare the Educational Leave Coramittee on behall'of the enployees who are requesting Fducational

Loawve,
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A) Prior to Jamuary 1, 2007:
#) [ach employes shall be granted one (1) adwyinisirative day.

A written request for administrative leave must be subniitted to and approved by the
Direclor of Welfare or designee. [n casc of illness or emergency the writien request may be waived.
Administraiive leave is credited at the beginning of each catendar yoar and may be taken in ane-
quarler {1/4) day increments.

New emplovees hired Oeciober 1| through Deecmber 31 will nol ean any
administrative leave day in the fivst calendar year of employment. All new cinployees hived Jaouary
| through Scplember 30 shall be credited with one (1) adminisieative day on January T ol the
following calendar year. An administrative day shall be earned by new employces at the rate of one-
guarter (1/4) of o day [or each futl month for the remainder of the calendar year in which said

employee was hired.

Employees hited on October 1 through December 31 will be credited with one (1)
administrative leave day on January | of the second full calendur year ofemployment -net January |
following the hire date.

The administrative day is to be used as follows:

. Personal business which cannot be attended w outswle of worle hours.
Applicahle uses are as [oHows:

A. Business with attormey and court appearances not covered in section 6
below

B. Banking business (applying for fean, imortgage)

C. Necessary visit to government agency lov application, recertification,
liex audlit,

b} Bach employee will be granted one (1) personal dey without the requirement of amy of
the abuve stated reazons, provided the cmployee obtains prior approvid,

¢) Administrative leave and personal luave, as noted sbove, shall be non-comwlative.
B) Ellectivc January 1, 2607

a) Each ciuplovee will be granted bwo (2) personal days without the requirement of sny
of the shove stated reasons, provided the employee obtains prior approval.

by Personat leave, as noted above, shall be non-cumulative.
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) Elleetive January I, 2017, requests for persanal time shall be utilized in quarter (1/4)
day or one (1) hour increments,

Section 6

Spociat [ .eave - Employess subpoenacd for non work relaled cowrt appearances by a County
Proseculor or Municipal Judge shall be granted release time wilh pay.

Section 7; Leave Without Pay

A. A permanent employec may, for reasons deemed appropliate by the Enwyloyer, be granted
a personal leave of absence wilhout pay for a period not to exceed six (6) months. An additional
period not o cxeeet six (6} months may be granted by the Employer upon reapplication by the
srnployee,

B. Temporary and provisional employees may be granted authorizod leave of absence
without pay For o maximum of sixty {60} days lor reasons deemed appropriaic by the Employer amd
such [eave may not be consceutively renewed o extended.

C. An emnployes on an appraved leave without pay for a peried of more than one monk
shall have the uption of continuing heatth benefits at histher own cxpense under the yroup rate for

the succeeding ning (9) moenths,

Section §:

Agprenate Time Of7 for Tnion Activitics: During each of the calendar years 2015, 2086 and
2017, a total of 25 paid days per year; during each year no more than a total of 7 unpaid days leave
miy be granted 1o olticers mud two (2) delegales for Union conventions or mreelings,

All requests [or eanvention leave will be made in writing bwo weeles betore the leave is to
cominence. [, in the opinion of the Division TTead or hisfhot designes, the employee's absence from
duty on Union business will impede or mxluly interfere with the conduct of normal Employer’s
hsiness, then fhe Dircotor or her designes may, upon writlell notice to the employee, deny said
lcave. The denial of leave is non-grisvable.

‘'he Bratch President shall be altowed one {1 hour per weck for union business at lhe agency
1o be available to ageney employuees.

Tn the event that an officer of the Unian is inveluntarily transferved 1o a lncation away [rom
the main office, time will be made available for said union otficer to procuss gricvances aceording 1o
Artigle TH af the Amecnent,
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ARTICLE EX: STORM DAYS & FMERGENCY

Section 1

In the event the employees cannot report o work because of storm vonditions, the time lost
from work wilt be charged epainst accrucd compensatory time or aceumulated vacation time. In Lhe
event that no such Bime is availeble, the time lost [vom woik will be charged a4 Hine off without pay.
[f an employee is unable to report to work, 1he employee must fellow (he same procedure as that
outlined for rcporting an absence due to illness,

Section 2:

In the event of exlremme weather conditions duc (o slovm conditions necessitating the closing
of County offices, announcenent oF cloging of such vffices shall be made over radio stations from
6:30 a.m. to $:00 a.um. on the day of the storm. Closing announcements can also be found on the
Clounty web site (www.comorris.ng.us), This is to be approved as a "had weather day ol without
penalty. Likewise authorized sutty dismissal due to inclement weather shall be without penally.
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ARTICLE X;: HEALTH BENEFITS

Section 1:

(A) All eligible craployees shall choosc one of (e below listed medical insurance plans.
The employee's eligible dependents shall alse be covered under the plan selected by the employee,

Medallion Plan
Buse Hospital, Majur Mcdical Plan {Employer's Medical Insurance Pl

The HWMO option
FPO plan

L ffeetive Nuvenber 28, 2012 employces enrolled in the Medallion Plan shall have
the sppoviunity to transfer to another plan,

(B)  TFifective November 28, 2012, employces envolled in the Medallion Plan shall
contribute tlie greater of the following:

1. Sixly percent (60%) of the ditference between the cost of the Medallion Plan and
the PPO Plan, plus one and one hall percent (1.5%) of basc salary plus three percent (%) of

the premivm; or
2. In asecordance with Chapier 78,

(T} An employee who is currenity covered by the Medallion Plan and eniofls in the
Employer's Medicat Flan or the T1M(} option shail not be peritted to be enrolled back into ihe
Medallion Plan unless there has beon a change in the employee's spovsal medical coverags or a

change in the cmployee's famiky status,

(D) In the cvent that the enrollment of the employees covered by this Agreement in the
tiedsllion Plar Falks below |5 employees, the Medallion Pran shall no fonger be offered as anoption,
The remaining employee coroliment in the Medatlion Plan shall be enrolled in either the Enployer's
Medical Plan, or HMUO, at the cinployee's oplion,

(E) Emgployees hired aflcr November 25, 1992 shall not be eligible for coverage vnder the
Medallion Plan and they may seleel either the Employer's Medical Tnsurance Plun or HMUO) option

arly.

F, Effeetive November 18, Zﬂﬂ, employees enrolled in ¢he PP Llan shall
coniribuie the greater of the following:

1. One and one half pereent (1.5%) of base salary plus two percent (2%) of 1he
premium; or
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2. In accordance with Chapter 78,

G. Effective Novemnber 28, 2012, employees enrolled in HMO optien plan shall
contribule in accordance with Chapter 78,

Seclion 2!

Elluetive Qctober 21, 2014, the prescription drug co-pay for employees and eligible
dependents covered by the Medallion and Wraparound Plans shall be:

3500 forgeneric pmsuﬁptiun.drugs
$10.00 For brand name prescription drugs
520,00 For non-preferred prescription drugs

Fttective November 28, 2012, the prescription drag co-pays [ov alt plans, for active
etmployees as welf as any employee that retires on or after the execution of 1his Aureement ghall he:

$1.00 {or seneric pregeription drgs
$20.00 for brand name prescription drugs
$35,00 for non-prefereed prescription dmgs

Section 3;

The Employer will oller s plan by which employees may sel aside a porvtion of their salavies
i1 the farm of flexible spending sccaunts, pursueant to Section 125 of he Internal Revenue Code, for
payments of un-reintbursable eligible medical or dependent care expenses.

Seclion 4

(A) Employees entofled in medical and preseription plans may elect to waive their coverage
provided proof of coverage through another source can be demunstrated. Employees who waive
their medical and prescription coverage shall receive a mouthly payment in lisu of insurance
depending upon the type of coverspe for which they ave cligible, as lollows:

Ermployee Cnly Coverage: $75,00 per month
Carent/Child Coverage:  $144.00 per month
Family Coverage: $200.00 per inonth

Empluyces who have previously waived their medical and preseription plan coverage and
elect o continue to waive this coverage shall be entitled to the monthly payments listed above.

(B} In the event that coverage through smother source is climinated, the employee may re-
enrol] in the County medical and presoription plans. b such event, re-cnralliment in the Medallion
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Plac will be permitted only il there has been a change in spousal medical voverage or change in
Faenily slatus,

Section 5

The Emplover shall pay the dental insurance premium cosl for employee coverage only toa
maximuem of $9.83 per month (318,00 maximum antmual or provaied for fess than a full year
coverage) per employee. 11 is understood and agreed that any increase, above $118.00 in the dental
premiun eharged by the authorized canvier during the term of this Agreement shall be equally ghared
by the employee and the Employer. The provided benetit plan will include an aption for the
emplovee (0 eleet dependent coverage providing the same level ol benefit as provided [or the
employee. The total cost of he premium charged For the dependent coverage shall be paid by the
emplovee. The employees' contriburion shall be deducted in equal periodic amounts from their

paychecks.

Seetion 6;

(A)  The Employer shall assume the entive cost of health and hospital benefit insurance
coverage (Blue Cross/Blue Shield 750 Seres or its equivalent) for coployees covered by this
Collective Bargaining Agreomend who refire, as permitted by N.JLS AL 40A01H0-23 and as provided
by Resolution No, 97-9-2, adopted hy the Board of Social Services at their September 25, 1997
meeting. Notwithstanding, applivable peovision of Chapter 78 requiring retiree contribution shall

apply.
In order to receive this benefit, said reliree mwst have been retired in good standing and;
1) on a disability pension from a New Jorsey adntinistered retirement systein; or,

23 have 25 years or more of service vredit in s New Jersey State or locally
administered relirement system amd with al least 15 years of service with the
Employer at the time of retirement; of,

3} reached the age of 62 or older with at least fifteen (15) years of service with the
Ermployer al the time of retircaent,

(B) Employees hircd afier November 28, 2012, but belore the sxecution of this
Apresment, who retire and moet the eriteria for Counly paid health insurance, will receive a plan [or
the employee only upon reticcment,  Employees hired allor November 28, 2012, but before the
execution of the Agreement and meet the requirements for County paid hcalth insurance will have
the option to add Uheir eligible dependents to the plan at the cxpense of the wetires.

(C)  Employees hired aller the exeeution of this Agrestnent shall be cligible for County
pald health Insurance upon retirement for the emptoyee only and shall continue on the County’s
retiree health plan until eligible to enroll in Medicare, Upon becoining eligible for Medicare, the
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retivee shall no longer be eligibie for County paid health insurance and shall no longer be entoiled iu
a health insurance plan with the County asswning partial cost of the premiuns. Employecs hired
after the execution of the Coflective Negotiations Agreement shall not be eligible for Medicare Parl

O reimbursement upon retivenent [tom the County.

Etfective Qctober 21, 20190, all co-payments for the HMO Option applicable 1o active employees
shall continue upon retirement including copayments tor the prescription druy plan,

Emptoyees who retire on or altcr Novenber 28, 2012 shall have a deductible ol $500.00/81,000.00
when appiicable.

Fach retiree and his/her cligible dependems shaill receive these benefits provided they
anally advise the Emplover of all other health and hospital eoverage under which they are covered
thraugh any nther souree.

Section 7.

It is understood and agrced that the Emplover retuits the unilateral right to scloct Hic
insurance carricr or to be self~insured. Notwithstanding any such changes the level of the beneflils
shall ramain substantially 1he sone,

Pre-adimission Review and Tadividual Case Management programs will be implemented
immediately upon signing of this Agrecinent, An employee who has received an adverse degision in
using {lic pre-adinission review procedutes and who has exhausted the insurance eompany appeal
procedures shal have a final, non-reviewable appeal 1o the Employer,

New employees hived in the st five (5) working days of the ealendar month will have
insurance coverage beginning on Lhe frst day of their 3rd calendar month vl cmployment, {e.g.
ciuplovees hired 9/4/91 would begin coverage 11/1/91.) Employees hired aller the th day of
calendar manth witl have coverage begin on the first day of their fourth (4™) calendar month of
employment. (¢.g., cnployees hired %6/91 would begitl coverage 12/H/91).

Health insurance coverage for the employee and his enrotled dependents cerses an the Last day obthe
month in which ke tennination is effective.
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ARTICLE X1: DISABILITY PLAN

Scelion |

Al eiployees i (he Negotiating Unit will b coversd by the existing Counly Disability
FProgram.

Section 2:

'I'he maximum weekly disability benefit shall be $255,00) per week for eligible emplayees,
The employec's stnual conteibution shall be 567,24 por year,

These disability benefits are paid 1o all eligible cmployces covered by this Collective

Bargaining Apreement who have exhausted their sick leave and are unable Lo work because ol

sickness o off the job accidenis,
Section 3:

Benchils would not be puyable For a disability beginning before completion of the ninety (50}
day "probationary peried" when first cmployed, The average weekly wage would be caleululed on
the carnings in the cighi calendar wecks immediately before the weele in which the disahility begins.
The tatal wages curmed during these wesks worked ave divided by the number of weeks worled 1n
Lhe: cight week period to oblain the average weekly wage, The bencli will he two thirds (2/3) of the
average weekly wage, Mortis County would remain as guarantor,
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ARTICLE X1I: GROIIP LIFE INSURANCIE

Ciroup Life Insurance benelits shall be provided in accordance with the statote and Rules and
Regulations of the I'ublic Ermployecs Retirement System (PERS) of New Jersey, Inehuded, but not
limited thereto are the following bimelus:

&, Life insurance is aufomatically provided upon enrollment in the Public Employees
Retircient System of Mew fersey with total coverage cqual o three (3} times anhual base wage of
{he employees as provided below.

1. Under the Public Bmployews' Retircinent System of New Jersey, one and one-half
{1 1/2} times the amount of basc annual wage liie insurance is provided free of charge.

2. After the first 12 months membership, (during which time the remaining one and
pne-half(F [/2) times contributory life insurance is mandatory at the employee's expense) the
employee may thereatter, at the Enployee's option, withdeaw from the contributory life
insurance only, provided required netitication Is given.

Any employves who becomes o member of the Public Employess’ Retirement System of New
Tersey may discontinug the contributory insurance, at the employee's option, after the fist full vear
{12 months) of membership. Onue an cmployee discontinues the contributory insurance, hefshe
cannot again hecome insured for the contributory lile insurance, subject to the Statules and Rules and
Repulations of PERS.

Upon relircment under the Public Employees' Retitemenl System of New lersey, the
coverage conslitutes and becomes & paid wp poficy equal (o presently 3/16ths of the hase pay at the
time of retirement,
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ARTECLE X1TT: PENSIONS

Pension and retitement benefits shall be provided tu cmployees of the Timployer covered by
this Agreement pursuant to the provisions of the statutes and [aws of the State of New Jersey.
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ARTICLE XIV: LIABITITY INSTURANCE

Diring the term of this Agreement, the Employcr shall continue the existing liability
insurance coverage for employees covered by this Aprecment during the pertormance of their duiics
{Sec Appendix I}

29




ARTICLE XV: SALARIES

Section | - Wages:

A) Filective Jamuary 1, 2015, all employees covered by (his Agreement shall be eatitled 1o a
retroactive 3.5 increase.

] £ffcetive Fanuary 1, 2016, all employees coversd by this Agrecment shall be cntitied to a
retroactive [.3% lherease.

) Effective January 1, 2017, all employees covered by this Apreement shall be enlitled toa
1.5% increase.

There shall beno stop iterense or salary adjustments of any kind whatsoever pursuant to the
salavy progression schedute afier Decernber 31, 2014, until a successor Agresment is nepotiated.

Section 3.

An employee is presumed 1o receive the scheduled step increase provided the employee's
salary is within the subary range on the salary progression schedule, Motwilhstanding, there shall be
no step incrcase during the term of this Apeement,

Section 4

when an employee works owtside of histher clagsitication at the written request of the
Pyivision Head for a peried of eighleen (18) or more conseeutive working days, the employee slall
reeeive the rate of pay For that job classilication, or for hisfher own job classilication, whichever is
hizher, for total number of hours worked outgide his/her classification, 'This will not be construed (o
be a promotion.

Any employee who is prometed to a higher position title shall recelve no less than one {1}
salary incremcnt in the oid range.
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ARTICLE X¥]1: LONGEVITY

Section 1t

Eligible-employecs eovered by this Apreentent shall be paid in additton to the rates of pay sel
forth in Article XV sct forth above, a longevity increment caleulated from dute of hire and based
upon unbroken continuous years of service with the Employer in accordance with the following

schelule:

Yeurs ol Serviee Perceninpe
After Ird tluough the 3th aniversary
date of employment 1%
Adter 8th through the 12¢h suniversary
daic of employment 3%
Adicr 12th through the 16th snniversary
date of craployment %%
Alter 16th anniversary date ol employment Te4

Section 2;

Longevily will be paid in accordance with the pravisions of this Agresment on o bi-weckly
basis to be inclucled with the emploves's regular pay issued on the eppropriate pay days.

Seciion 3:

Tn consideration ol enlitloment to longevity, no tacking on of previous periods of srploymentd
shall be permitted unless such period of’ service shall have been inteirupled by an approved leave of

abscnoe.

Section 4

(A} Lmployees hired on or after November 23, 1992 shall not be eligible for longovity
benclils under the provisions of this Article XV :

(B) Employess hired prior to November 25, 1992 shull continue to be cligible for the
longevity benelils described in Articls XV
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ARTICLE XVII: MEEEAGE ALLOWANCL

Scction E:

Whenever an empleyes is autharized snd required to use his/her privately owned vehicle on
oilicial husiness, the employee shall be reimbursed at the County of Morris milcage rate for such

S,
Seclion 2

The Employcr shiall also reimburse employees for the costof dulomiohile iNsUNNe: Coversye,
it beitg understood st each employee whe is authorized and routinely tegutired to ulilize histher
awtomabile o Eraployer’s business shall obtain labilily insurance coverage for their protection, The
emplovee shall present evidence af the exisicnce of the liability coverage atid proper cetlilicate of
insurance curtied by the employee indicating coverage in the amount of $300,000 C ombtned Single
Limit {CSL). Said certificate must incluce thirty days notice of cancellation ol insurance clause.

Effective Junuaty [, 2013, monthiy insurance coverage, iwclve dotlars {$12) will be paid
serni-annuatly in two installments, as follows: seventy-two dollars {572.00% in first pay peried in
Junuary; sevenly-lwo dollars ($72.00) in {ivst pay poriod i July,

Expense and mileage vouchers may be submitted by employees manthly, Howewver, this
procedure is subject to changes in the internal [inancial processing.
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ARTICLE XV1IE: SENIORITY

Fxeepl where Civil Service Rufes preclude, parling assignments and vacalion grants shall be
madu zolely on the basis of apency sentority. Apency seniority is to be determined by the tolal length
of continuwous setvice with the Employer. Special conzideration shell be given o handicapped
smployees for parking assignments,
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ARVICLE X1X: AFTER-HOURS ITOMELLESS RESPONSF,

Social Worker after-hours respotse shall be in effect from Tanuary | through December 31,
wnless ntherwise amonded by the Division [eed.

Ernployees eligible for participation in this prograri shalf ocoupy ihe title of Social Worker or
higher. Employces requited to ba on call shall first be chosen on a volunteer basis [rom the Social
Services Units. T needed, the Eraployer roscrvas the right 10 assign employses to after-hours duty via
an inverse scniority List among the Social Services stafl. Employees selected to purticipate in the
after-hours program shull padlicipate for a mintmum of ane year from ihe date of the initial
assignment. .

The nfier-houts schedule shall be in effect for all hours the agency is closed for business, The
weekly alter-hours shitt shall be in effect fiom closing time on Friday through opening time ol the
following Friday. ‘The holiday after-hours shift shall be in effect ot holidays from 12:01 a.n. threugh
mid-night ol the following day.

Effective Septembor 24, | 997, or as soon as practical theres fler, cmployees who aic assigned
ta after-hours duty shali be compensated at the rate of $200 per shift for coverage throughout the
week and $35 por shift for coverage on holiduys or pro rata amounts theveo [l ihe shifts arc covered
by [wo or more emplayees. in addilion to the payments described ghove, employoes who perform
anihotized services shatl be compensated for the acluat hours worked in sccordanee with Article IV,
Seclion | ur Article ¥, Scction 4.

The hours of thiy program’s operation sre subjeel lo program requirenents and [unding
limitations. I consideration of the program’s reliance on the atlocatiens of funds sel furlh through
the Homeless Hatline Program, the Employer reserves the sole disoretion, without limilations, to
detenmine which weeks and holidays require this dugy.
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ARTICLE XX: AGENCY ORITNTATION

There will be an orientation session for sl new employees within amonth of the date of hire,

Tlhe Union will be notilied when these oticnlation sessiona will be held, and the namces and titles of

the new employees aitending the session will be lorwarded to the Thnion, The Union representative
will have an opportunity to address the employees at the orlentation session for & period nol to
exceed [5 minotes.
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ARTICLE XXI: POSTING POSITION VACANCIES

Oipenings in positions will be pested on bulletin board for at least five (5) working days to
afford interestued employess an opportunity to apply. I interested in 4 vacancy, the supcrvisor of the
emplovee should be notified and will register the name of the applicant with the Director ol Weltare,
All interoffice vacancies shall be posted. Names of sppaintees shall be posted. Lhe notice of
vacancy shall melude the salary range of the pesition o be filled.
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ARTICLE XXI11: PERSONNEL FIT.E AND EVALUATHONS

All employees shall have the tighi 1o openly cnpy any section of their personnul [He,
including their evaluations without sigoing & wutver, MNegative conunents that do not result in an
afficial disciptinary action will be purged irom an cinployee's personnel file four years after the Liling
ol the comment,

¥




ARTIOLE XXITL: DISCIPLINARY ACTTON

Whenever an siployee is given an oflicial notice of diseiplinary action the Union will be
notified that the employee has received notice of disciplinary action. No detuils ol the disciplinary
action will be incladed in this natice to the Union. In afl cases the natice to the Union will be
forwarded to the Union president within two (2) working days.

For permanent employees anly the employes will apply the concept of progressive discipline
for minor diseiplinary actions (i, suspension of or [ine tor five (5} days or Jess). The cmployer,
however, reserves the righl [o apply more severe discipline for more serious violations as the
gifuations watrant,

For permaneni cmployees only, the Employer will apply the standaxd of girtficient causc in
acuordance with NJAC, 4:1-16.7. Provisional, temporary ang emergency cinployecs shall be
disciplined as appropriate pursuant to Civil Scrviee Rules and Regulations and shail not be entitled
to apphication af the sulficient cause standard us the same is Lo apply lo only permancit sployees in
accordance with Civil Service Rules and Repgulwions.
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ARTECEE XXIV: APPLICATION OF BENEFITS

Further, the provisions of this Agreement shall not apply to eny employee wha has loft the
employ of the Employer on or before the dale of signing of this Agreement by both parties,
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ARVICLE XXV: NO DISCRIMINATION

There shall be no discrimimation, interfetence or coercion by the Employer or any of its
agents, or by the Union or any of its agents or members against the cinployees represcnted hy the
Unjon because of membership or activity (or lsck of cack) in the Union; nov shall the Emplayer or
ke Union diseriminate against any cinployee beceuse of race, creed, color, age, sex, mrarital status,
national origin ot religious persuasion, physically handicapped and auy other categories covered by
Civil Service regulations,
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ARTICLE XXVI: RESPONSIBLE RELATEONS

The Rinployer and the Union recognize that 1 is in the best interesis of both partics, the
empluyues angd the publie, that all dealings between themn confinue to be characterized by mutual

respousibility and respect.

To insure that this velationslip continues and improves, the Employer and the Enton and their
respective represcntatives at all levels will apply the terms of Lhis contraet taivly in accordance with

its intent and wreaning.
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ARFICLE XXVIE; CONTINIATION OF CERTAIN EMPLOYLER POTICIES

Al employment policies in effect on the signing of this Agreement shall be continued during
the tevm of the Aprecment,
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ARTICLE XXVII: AGHEEMENT N0 TO STRIKE

The Union acknowledges that the common law of New Jersey prohibils striles and the Uniarn
agrees not to strifee during the term of this Agrecmont.
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ARTICLE XXIX: GENERAL PROVISTONS

Rechon 1!

This Agreernent constitutes the complete and final understanding andd resolution by the
parties on all bargainabte issues which were or could have been the subjeet matter of negotiations
bhetween the patlics, During the life of this Agreenient except where otherwise provided hersin,
ncither party shall be required to negotiate with respect (o any matter, whether or not covered bythis
Agrecment or whether or not within the knowledge or comtemplation of gither or both parties at the
Lizre they negetialed and executed this Agreement.

Sechun 2:

I{ any provisions of (his Agreement or application of this Agreement to any employee ot
employees covered hereunder is hetd invalid by operation of law, by Lepislative Act or by a Cowt or
ather tribunal of competent jurisdiction, such provision shall be inoperative butall other provisions
contained hercin shall not be affected thereby and shall continue in (ull Force and effest,

Secuon 3

General Information - Physical examination may be roquired {at reasonable intervals) at the
expense of the Employer.

Section 4;

When used in this Agrcement, tonns of the mascutine gender shall b deemed to include the
feminine acnder intended from the cotuext in which such Lemm is used. Singular unless different
interpretation is clearly intended Bom the context in which suel terms sre used.

Scction 5!

When used in this Agreoment, the term Civil Service shull be deemed to include the New
Jorsey Department of Personnel,

Seelion 6

New and existing stafl shall be subject to the Counly Raclkground Check Policy.

44

3
‘1
E
i
i
3
i
i




ARTICLE. XXX: PAYROLL DEDUHCFLONS FOR UNION DUES

Section |

Upcm request, the Employer aprees to deduct from the salarics of those of its employecs who
authorize its membership dues in the Union. Authorization must be in writing and comply with the
provisions of M.J.S.A, 52:14-15.% of the Statutes of New Jersey. Dueductions shall be made ip
compliance with law each pay period, and monies collected, together with records ol any comreetions,
shall be transmified to the treasurer of the Union by the first of eacl month [oflowing colisetion.

Scelion 2:

[[, during the life of this Apreement, thore shall be any change in the rate of membership
tlues, the Union shall furnish to the Employer writien notice prior to the effective date of such
change, and shefl firnish o Lhe Employer a certilied capy of the Resolution, indicating dues changes
andt the effective date of such changes.

Scotion 3

The Uniaw will provide the necessary dues deduction forms and will sceure the signatdres of
its meimbers on the lorins and deliver the signed forms to the Division Head or his/her designes. The
Union shall indesnnify, defend and save the Employer harmtess against any and all claims, domands,
suits or other forms ol linbility that shall arisc out of, or by reason of, action teken by the Employer
in reliance upon salary deduction authorizalion cards subimitted by the Enion,
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ARTICLE XXXI: PAYROLL DEDUCTIONS FOR C.OP.L.

For all ciuployees who sign a pasrol] deduction authorizadion, payroll deduetion C.O.F.E.
will be implemented on and after Seplember 1, 1984,
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ARTICLE XXXII: UNION BULLETIN BOARD

A bulletin board fitted with glass doors and a lock will be designated as the Umion bulletin
board, Keys to the lock will he entrasted to the local union president, and the focal union president
will accepl the responsibility for any and all material posted on said bulletin board.
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ARTICLE XXXIII: RESPECT AND DIGNITY

The County and the Union agre that the working environment should be chatacterized by
mutual respoet G the conmon digaity to which all individusls are entitfed. Itis furticr agreed that
verbal and ot physicul harassment of an emplayee irrespective of position within the Couaty, Le.
sitbordinate, supervisor or adininistrator is inappropriate and should not tuke place in the work area
and the emvironmenl. 1t s further expected that respeet and digaity is expected to be demonstrated
by members of this unit w cmployees not part of this uait.
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ARTICLE XXXIV: REQPENER

n the evenl that the County of Morris implements improved disability plan, improved health
benefits, improved longevily, holiday, or subatitutes a ftoating holiday in place of one of the helidays
in any of its labor agreeiments, the parties to this Agreetacnd ageee to reopen this Agreement for the
parpose of negolistions concerning only such improvements as arc referred to herein, 1t is
understoad and agreed (hat this article does not apply to inlcrest arbitration awards under the New
Jorsey Slalule,
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ARTICLE XAXV: DURATION

Lxecpt ag otherwise provided herein, this Agreement shall be in [ull [bree and effect as of the
first ()t} day af January 2015 and shatl remain in full force and effeed tiuough the tirty-first {3 1s1)
day of Decemnber 2017, If either party desires to modify or terminate Lhis Agrecment, it must, no
later thai September 30, 2017 aive written notice of its intention. In the event no such notice is
received by Seplember 30, 2017 this Agreement shall continue in effeet flom year to year atter
Becember 31, 2017, subjecl to moditication or termination by either pavty upon wiilien notiec given
prior to August 315t of any succending year,

IN WITNESS WHEREOF, the pariics have hereunto subseribed their hands and seals the day
and year first above written.

ATTEST: MOBRIS COUNTY BOARD OF
CHOSEN FREEHOLDERS

ZW%M & Wik el

ATTEST: COMMUNIFATIONS WORKERS OF
AMERICA, AFL-CIO s

CWA Staft Representative

30

DIV D vk e Lk A 1,

i e b o o s A o B B o B A

(R N



APPENDIX I
LIABITITY INSURANCE

The basis of coverage for liability insurance shall be the policy offered en January | of the
current year by the Mottty Counly [osance Fund (eoverage formerly provided by the Fireman's
Fund Insuranee Company).

information of liability insurance eoverage can be obrained trom Risk Management.
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APPENDIX 11
JOB TITLE SALARY CLASSIFICATION

Titke
Account Ulerk
Clerk |
Clerk 2
Clek 3
Clerk Teanscriber
Commimity Serviee Worker
Datn Conteal Clerk
iJala Crtey dachine Operator
Lzalth Alde
Hewe Esonomisi
Huan Scrvices Adde
[Tuman Services Specialist 1
ITarman Services Specialist 11
Human Services Spocialis ITT
Investigator
Kevhoarding Clerl t
Keyboarding Clerle 2
Keyhomrding Clevk 3
ddadl Clexk
Modicat Social Wotker
Wiessenper
hator Welicle Qperator
Paralesal Specialist
Principal Aecount Clerk
Pringipal Clerk Transcribee

Prineigal Dala Enery Machine Opcrator

Receptionist — Typing

Senior Account Clerle

Senior Clark ‘lranseriber

Senior Data Enfry Machine Opetator
Senior Heulth Adtle

Senior Home Econounis

Senior Investigalar

Senior Messenpar

Senior Mator Vehicle Opertor
Senior Bayroll Clerk

Senior Receptionist

Sendor Training Technician

Social Service Aide

Social Service Techuicion

Sociul Worker

Social Worker Bilingual

Svctal Work Speeialist

Telephone Operator — Receplionist
Training Technician

Sulary Range

14
1L
L
12
11
s
M
3¢
1Y
1%
12
13
is
17
E7
1
11
13
i
13
o
3¢
20
13
13
13
i
12
£l

[

11

21

19
1

I

1

Bl

[a
[t}
13
17
17
20
i
L7
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APPENIMX TIT
2011 CONTEACT EXTENSION

Duration: Tamuary 1, 201 ¢ theough Pecember 31, 20] 1

The pactes agreed to extend e erms angd conditions ol the Januaey 1, 2009 through
Becomber 31, 2010 Colloetive Negoltation Agrectont,

Salary:

a. Effective Jonuary |, 201F there shall be o zere percent (0%} increase to the salary
putide.

b Ellcetive Tanuary |, 200 F thers shiall be no stop movement on the salary guide,
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