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AGREEMENT

THIS AGREEMENT, made this day of " , 1990
between the BOROUGH OF BERGENFIELD, a municipal corporation of the
State of New Jersey, hereinafter referred to as the "BORQUGH", and
the Employees Assoclation-Borough of Bergenfield, the representatives
of all employees In the Division of Sanitatlion, Parks and Roads of
the Bergenfield Department of Public Works, below fhe title of
Foreman, hereinafter referred to as “ASSOCIATION®.

WHEREAS, both of the parties to this Agreement are desirous of
Eeaching an_amicable understanding with respect to. the employer-
employvee relationship which exists between them and recognize that it
" Will be to the bemefit of both to promote mutual understanding and
foster a harmonious relationship between the parties to the end that
continuous and efficient service will be rendered to and by both.
partles, and _

WHEREAS, the partles do hereby acknowledge that this Agreement
~1s-the result of collective negotiatlions, : D —————
NOW, THEREFORE, in conslideration of the promises and the

covenants, terms and conditions herelnafter set forth, the parties

agree as follows:

AR - ASSOCIATION RECOGNITION
1. The Borough recoonizes the Assoclation as the sale and

exclusive representative for the purpose of 6011ect1ve negotiation



with respect to all negotiable items of employment for all employees
below the title of foremar, employed inm the Borough's Public Works
Depariment, excluding professional employees, managerial executlves
and supervisors within the meaning of the New Jersey Employer-
Employee Relations Act of 1968.
2. No employee shall be compelled to Join the Assoclation but
shall have the optlan to voluntarily joln sald Association.
3. The term Employee as used herein shall be defiped to include
the plural as well as the singular, and to include females as well as

makes, where applicable. ‘
4, Pursuant to Chapter 303, Publlc Laws, 1968, as amended, the

Borough hereby agrees that every employee shall have the right to
ffeéii 6;§anize, join and support the Association and its .affiliates
for the purpose of engaging in collective negotlations and other
concerted activities for mutual ald and protection. As a body
exercising governmental power under the Laws of the State of New
Jersey, the Borough undertakes and agrees that it shall not directly
or Indirectly discourage--or-—deprive—or-ceerce -any-Employee in the
enjoyment of any rights conferred by Chapter 303, Publlic Laws 1968}
or other Laws of New Jersey or the Constitutlon of New Jersey and of
the United States; that it shall not discrimipate against any
Employee with respect to hours, wages,

or any terms or conditions of employment by reason of hls membership
- In the Assoclatlon and 1ts affiliates, his participation in any
activitles of the Assoclation and 1ts affillates, collective




| negotlations with the Borough, or his institutlon of any grievance,
""""""""""""" complaint or proceeding under this Agreement or otherwlse wlith
respect to any terms or conditlions of employment, as prescribed by

the Statutes of the State of New Jersey.

ARTICLE IT — EXCLUSIVITY GF ASSOCTATION REPRESENTATION

1. The Borough agrees that 1t will not enter Into any contract
or memorandum of agreement with anyone but the recognized Association
with regard to the terms and conditions of employment of personnel
covered by thls Agreement during the term hereof. Any new job
classifications that fall within the range of work presently
performed by employees In the bargaining unit shall automatically be
included within the Asspﬁiatlons Juriédigiiagrm--- o

2. The duly authorized negotiation agent of elther the Borough
or the Association Is not required to be an Employee of or connected

with the Borough.

ARTICLE TIT - COLLECTIVE NEGOTIATING

1. Collective negotiatlon with respect to rates of pay, hours
of work or conditlons of employment shall be conducted by the duly
authorized bargaining agent of each of the partles. Ordinarily, not
more than four (4) representatives of each party shall participate in
collective negotiating meetings.

2. Collectlive negotiating meetings shall be held at times and
places mutually convenlent at the request of elther the Borough or




the Assoclation and not otherwlse Inconslstent with applicable law,

3. Employees of the Borough-who-may--be-deslaonated by the
Assoclation to prepare for and/or particlpate In collective
negotiation meetings or the grievance procedure herelnafter provided
for or otherwise for the enforcement of this Agreement will be
excused from thelr Borough work assignments with compensation by the
Borough provided thelr absence would not serlously interfere with the
Borough's operatlons. The Associatlion shall furnish the Borough In
writing the names of its representative and the alternates and notify
the Borough of any changes. Provided, however, that the Borough's
decisions to whether an employee-representative may be spared shall
be conclusive and shall not be grlevable.

ARTICLE IV -~ PRESERVATION OF RIGHTS

1. The Borough of Bergenfield hereby retalns and reserves unto
ftself, without limitatlon, all powers, rights, authority, duties and
responsiblilitlies conferred upon and vested in 1t prior to the signing
of this Agreement by the Laws and Constitution of the State of New
Jersey and of the United States including, but without limiting the
generality of the foreqolng, the following ;;ghts:

a) To the executive management and adminlstrative control
gf the Borough Government and 1ts propertles and
facilities and the activitles of its employees;

b)Y To hire all employees, and subject to the provisions of
law, to determine thelr qualifications and conditions
for continued employment or assignments and to promote
and transfer employees;

4



c) To suspend, promote, demote, transfer, assign,
- reassigny— discharge, -or- take any cother disciplinary

action for good and just cause according to law,

ARTICLE V — DATA FOR FUTURE BARGAINING
t. The Borough agrees to make avallable to the Assoclation all

relevant data in its possession and control, which 1Is not privileged
and which the Association may require to bargain collectively

concerning negotiable matters.

2. The relevant data noted above shall include but shall not be
limited to such items as salaries and benefits enjoyed by other
Borough personnel, the cost of various lnsurance and other programs,
Inrormation"concerning overtime worked, the taotal number of sick
leave days utilized and other data of a slmilar nature. Nnthlng
hereln shall be deemed to give the Assoclation the right to view any
additional personnel file or files nor any other confidential
informaticn. The Intent of thls sub-paragraph is to make avallable
to the Assocliatlon statistical data concerning the above information.

3. Nothing contained hereln shall be construed to or restrict
the Borough of.its rights, responsibilities, and authorlity, under
N.J.S.A. Title 11, 40 and 40A, or any other natlonal, state, county
ar other applicable laws, S

4, The partles agree that during the term of this Agreement,
they shall meet perlodically In a good falth attempt to resolve such
negotlable Issues as may arise and are not covered by thls Agreement.
If agreement 1s reached between the partles as to any such negotlable
issue then, and in that event, such agreed-upon language shall be




come part of this Agreement upon the execution of same, duly signed
by the authorized representatives of the partles.

5. Neither the Association nor any of its members shall engage
in any job action, strike, work stoppage, sit down, sick call action,
boycott or any other form of Interference with Borough operations
- during the terms of this Agreement, nor shall the Borough engage In
any lockout of employees during the term hereof.

ARTICLE VI — WORK DAY, WORK WEEK AND OVERTIME

Section 1. 1a. . The normal work day shall be from 7:00 a.m. to
3:30 p.m. Monday through Friday Iinclusive of the 30 minute heal
break. Forty hours per week shall be the normal work week in the
Department of Public Works. In the event ihewBéfEﬁﬁh $hould
institute any different work schedule or shifts, which require work
on a regular shift to extend after 3:30 p.m. or start before 7:00
a.m. with the exceptions aof "Sweepers®™, "road striping" and such
other Incidental work as may be required to be commenced from time to
- time before 7:00 a.m., In the discretion of the Superlntendent, the
parties agree to reopen negotiatlons with regard to a wage.
differential and assignment of personnel.

Section 2. 1(a) With the exception of regular garbage
collection, work In excess of the Employee's basic work day of 8
hours 1s overtime. To the extent reasonably posslible overtime
assignments shall be evenly distributed throughout the Department,
having due regard to Employee classiflcations.




Overtime for regular garbage collection on Monday-Friday shall
be pald when In excess of forty-regular hours worked per week.
Regular shifts and functlons and approved leaves (eg., Streefs and
Roads) shall be credited towards the forty hours for determining
overtime. Furthermore, in the event employees are required to work
beyond thelr normal work day and the Emplover seeks a credit for time
not worked durlng the first week, the overtime provision will apply
unless there is a full complement of apparatus and manpower on the
day which required overtime, The determination as tg what
constitutes a full complement of apparatus and manpower 1s to be
based upon seasonal needs and/or emergencies, and shall not be
applied arbitrarlly or unreasanably. ,

() Reasonable notice required. Whenever possible, when
planned or known in the morning, the Employee shall be informed prior
to lunch hours; thereafter, when overtime work 1s unexpectedly
required, notlce shall immediately be given to the designated
Employee. In the event a designated Employee Is unable, for any
reason, to work overtime, he shall be given the opportunity to secure
a qualified replacemenf for such-overtime work, provided, that the
securing of such replacement does not Interfere with the orderly

conduct of such overtime work.
(c) Compensation for overtime work shall be in accordance with

Schedule "A".
(d) Each employee, who has completed 4 hours of overtime work,

will be entitled to a 15 minute meal-break.



Section 3. Reverse Senfority: In the asslgnment of sanitatlon
laborers, reverse senlorlty shall be adhered to at all times, i.e.
the last man hlred shall be the first man asslgned. Exceptions to
this practice may be permitted for good cause with the consent of the
Association, which shall not be unreascnably withheld.

Section 4. Court Time: (a) Court time, as referred to In this
Article, shall consist of all time, excluding regular hours of duty,
during which any Employee covered under thls Agreement shall be
required to attend a Municipal Court, County Court, Superior Court,
Grand Jury proceeding, or other Courts or Administrative Bodies, for
reasons arlsing our of or related to his municipal work. All-such
requi;gqmgourt ‘time shall be considered as overtime and shall be

compensated at time and one-half.
(b) When an Employee covered under this Agreement shall be

required to travel to and from any of the Courts or Admlnistrative
Bodies as noted In this Artlcle, such travel time shall be considered
and Included in the computation of the amgunt of overtime to which
the- Employee—is—entitled, If any s due under sub-paragrapnh 4(a)
above. Provided, however, that such travel time shall be computed

administrative body, except that there shall be no overtime
computation, or payment far travel time when the pertinent court or
administrative body 1s within the Borough of Bergenfleld.

| (c) The amount of overtime to which an Employee may be entitled
under this Article shall be the actual time required In the Court or
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Administrative Body, together with any applicable travel time to and
from the Borough of Bergenfield, provided however that the Employee's
entitlement to overtime under this Article shall not be less than agne
hour overtime payment. '

Section 5.(a) Stand-by time shall be defined as belng available
for an emergency which may arise over and beyond the Employee's
normal eight (8) hour dally work schedule.

(8) Each weekend there will be two (2) employees assigned to
stand-by duty and a list of these assignments shall be posted for the
calendar year within ten (1) days of January 1st of each year. The
Borough may change such assignments when reasonably necessary due to

- employee terminations,—hirings, promotions, illnesses, -or-other—-
- Incapacitles., Stand-by time shall be required of all emplo?ees.

(c) In the event a deslgnated employee is unable, for any
reason, to be on stand-by, he shall be given the opportunity to
secure a qualified replacement and shall normally submit written
confirmation of such replacement or substitutlon to his Iimmediate
supervisor three (3) days prior to the commencement of such stand-by
duty.

(d) In addition to any overtime payment, —each empluyee
designated for stand-by duty shall be compensated for such stand-by
(1.e. on-call) time In the sum of $25.00 per day for each such day of
Stand-by duty on Friday through Sunday. The "lead employee" shall
recelve One Hundred ($100.00) Dollars for stand-by (Monday-Thursday)
in additlon to any overtime payment. -



(e) Whenever such employee is actually required to perform
duties or to report to a deslignated locatlon, he shall only be
compensated, 1in addition to the compensation provided for in
subparagraph (d) immediately above, overtime compensation In
accordance with Schedule A, as attached. Starting time for scheduled
stand-by dutles shall be 7 a.m.

(f) One (1) Equipment Operator, as certified by Clvil Service,
may De required to work from the hours of 5 a.m. until 7 a.m. each
weekend as a sweeper poperator In a rotatlon as established by the
Superintendent. If for any reason an Equipment Operator 15 unable to
work on a scheduled day he may secure a replacement from the list of
certifled Equipment Operators providing that the”securihg of a
replacement does not interfere with the performance of his assigned
duties. The Equipment Operator shall be compensated for this
scheduled avertime based ypon double time prior to 7 a.m. each day
and time and one-half thereafter. ,

Section 6. Recall: Any employee who 1s called back to work after
having completé&_mﬁigh regularly scheduled work day shall be
compensdted at time and one-half in compensatory time, or pay in lleu
hereof, with a minimum guarantee of two (2) hours at the time and
one-half rate, provided he works more than elght (8) hours in that

day.
Section 7. Longevity: Each employee shall be entitled to a

longevity payment based upon a percentage of his base salary after
completion of his fifth year of full-time employment with the Borough

In accord with the followling sghedule:
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0 through end of 5 vears . . . » . . 0%
6 through 8 years . .« v « o« o o« o« « 1%
9 through 11 YBAYS v + v « o » « o « 2%
12 through 14 YEarS . « o o o« o o o« o« 3%
15 through 17 vears . . . + « . » o 4%
18 through 20 yEAIS « v v & « ¢ « o & 5%
%Z through 23 years v « v o « o o « g%

YEALS O MOLE. o« « ¢ 4 o s o = & .

Section 8. Aftendance Incentive: The Borough shall pay a bonus
In the sum of two (2) days cash payment to each employee attainling a
perfect attendance record durlng the calendar year, Absence by
reason of Bereavement Leave shall not be deemed an absence under this
‘clayse and shall ﬁut"disquallfy an employee's otherwise perfect

attendance.

____________________ Section 9. Clothing Allowance: _ L e

(a) The Borough shall pay to cach employee, whose dutles
require or make desirable the wearing of a uniform the sum of $600.00
per employee In 1990 and $650.00 per employee 1n 1991, Sald unlform
shall Iinclude all clothing necessary to protect the employees from
the hazards of thls work and the elements as well as steel-tipped

— work shoes, gloves, raingear and rubber boots. Sald uniferm must
conform to established Department policy. Equal payment shall be

—  made on the flrst-pay-date In May and the first pay date in October - -

of each year.
(BY Fallure to be in uniform or to have the Included egulpment

readily avallable shall be grounds for disciplinary actlon including
suspension without pay. The Borough agrees to permit employees to
make a written application to not wear steel-tipped boots, the

1



granting of which shall not be unreasonably wlithheld and with a
reduction In the annual uniform allowance to $625.00.R%K

(CY As to employees holding the position of mechanics, said
employees shall each be entitled to $75.00 per man addlitional
clothing allowance above that provided above. Such allowance 1s In
recognition of the need by such employees of the following additlonal
equipment: (1) eye goggles, (2) ear protection and (3) coveralls.

Sectlon 10. Work in Higher-Lower Classification:

When an employee works In a classification other than that for -
which he 1s classified, and that other classification call for a
higher rate of pay than that for the employee's normal

time spent™ with a minimum reguirement of onre (1) hour.. When the
employee works in a classification calling for a lower rate of pay
than that for which he Is classified, he shall receive the higher
rate of pay, (the one for which he is classified), provided, however,
1f such lower classification duties are voluntarily assumed by the
emplayee, the lower rate of. pay- shall-be-pald;—ive. a substitution

for stand~by or overtime.
Laborers who are requlired to perform Truck Driver dutlies by

transporting material to the disposal site shall be pald the hilgher
rate of pay for “actual time spent™ with & minimum requirement of one
(1) hour.

As to mechanlcs, the higher rate of pay for Dlesel Mechanic
shall be paid when such employee 1s required to perform such work,

12



_Payment shall be made at the hlgher rate of pay for "actual time
spent" with a minimum requirement of gne (1) hour.

Sectlon 11. In the event any employee of thls Assoclation is
alsa a member of any municipal volunteer service organization (e.q.,
Ambulance Corps, Flire Department, etc.), and 1s unable to report to
work at hils scheduled time {or ls unable to report at all) because of
his duties as such a volunteer on any emergency call, he shall notify
hls superior as soon as he 1s reasonably able to do so. No such
employee shall be penallzed in any manner as a result of his
volunteer status; he shall be pald for such lost time as though he
had reported work work and in fact, dld work his scheduled shift. It

~Is understood that such volunteer shall report to work as soon as his .
volunteer duty has been completed unless he is physically unable to
do so as a result of such duty. The Department Head shall be
entitled to demand reasonable proof of such emergency volunteer duty
and the duration thereof, No employee shall leave the job for
volunteer duty without the prior consent of the Department Head or
hls—authorized—representatives— Such decislon 1s not grievable. No
employee shall be penalized with fespéct to his volunteer status as a

.__._result of such Borough decisions. .

Section 12. Subject to the provisions of Ordinance No. 979 as
to iInitial employment, there shall be no residency requirement for
employment under thls contract.

Section 13. Borough shall permlt one (1) employee to accompany
a@ Borough truck driver to the waste dlsposal site to assist in

13
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unloading all Borough trucks, until such time as the truck Is radlo-
equipped and capable of communicating with the Borough. No driver
shall stop his vehicle on the way to or from the waste disposal site
for any reason except mechanical fallure or a medical emergency
without prior approval which must be Immediately reported to the
Borough.  Violations of this section shall subJect the employees,
driver and helper, to disciplinary action including suspension

without pay.

ARTICLE VII - VACATIONS

1. __The vacation allowance shall be as set farth In thié
Ag;gement in Schedule "B",

2. When In a3 calendar year, the vacatlion or any part thereof 1is

not granted by reason of pressure of municlpal business, such
vacation perleds not granted shall accumulate and must be taken
during the next succeeding year only. Employees may carry over a

maximum of one (1) week vacatlon time toc the next succeeding year:
only, provliding the Superintendent shall be notified of such—Iintent—

and the Superintendent shall have the right to approve or disapprove
extended vacations 1n excess of one year's accumulation for pood

cause,
3. If an employee 1s on vacation and becomes sufficiently 111l

so as to requlre In-patlent haospitalization, he may have such perlod
of 1llness and post-hospital recuperation period charged agalnst sick
leave, at his option, upon proof of hosplitalization and a physician's

14



certificate,
4. No employee who Is on vacatlionm shall be recalled except in a

case of extreme, exceptional emergency confronting the Borough.

5. If an offlcial hollday occurs durlng an empioyee's
authorization vacation, he will be entitled to an additlonal vacation
day in lieu of the hollday. Such additional day may be added to the
same vacatlon period provided notice iIs rendered to the Employer
prior to the commencement of the vacation period, as Is the current
practice.

6. Vacation shall be selected on a seniority basis which shall
be established by the Department Head In accordance with Exhibit B

annexed hereto.

7. Vacations may be taken In segments. However, when
fragmentlng vacatlions, not more than five (5) single days of vacation
may be taken without the prlor approval of the Department Head, which
aporoval shall nol be unreasgnably wlthheld.

8. Eight (8) employees shall be allowed vacatlon at the same
time between June 15—and-August 31.

9, Vacation days shall vest as earned. Vacation time, as
determined by the Employee's anniversary date, may be taken In full
at any time in the year, provided that such Employee shall relmburse
the Borough for any unearned vacation time, pro rata, if he leaves
the employ to the Borough durlng the year sald vacation is taken,

other than due to disabllity retirement or death.
10. Relloious holldays may be taken as vacatlon days or as the

15



personal day.
7 11. Earned but unused vacatlon time shall be pald, pro rata, to

any Employee, or hls legal representative upon disability retirement

or death. .

ARTICLE VITI — HOLIDAYS
1. (A) All employees shall be entitled to recelve thlirteen

(13) pald Holidays per year, plus two (2) personal days in accordance
with the followling schedule of holidays:

New Years Day Labor Day
Linceln’s Birthdaﬁ Columbus Day
Washington's Birthday. : Election Day
Good Friday Yeterans Day
Memorial Day . Thanksglving Day
Independence Day Christmas Day -

Martin Luther King Day

(BY In the event an employee is required to work on the
following holldays, he shall be pald double time In addition to his
regular salary; New Years Day, Memorlal Day, Independence Day, Labor
Day, Thanksgiving Day, and Christmas Day. As to all other specifled

holidays, in the event an employee 1s required to work, he shall be
pald time and one-half In addition toc his regular salary.

Z., Inthe"évent It 1s necessary for Employees to work on
holldays, to the extent possible, the determination of which holldays
each Employee shall be on duty shall be made pursuant to a reverse
senlority schedule within each job classificatlon. Volunteers shall
be solicited prior te any selection,

16



3. Upon completlon of all thelr assigned duties for the day,
Employees may be permitted to leave the Job of Christmas Eve and New
Years Eve days.

‘ 4. An employee must work the full day before and after each
" Hollday, excluding an excused absence, In order to be compensated for

the Hollday.

ARTICLE IX - SICK LEAVE

1. All permanent full-time employees covered by this Agreement
shall be granted sick leave with pay of one (1) working day for every
month of service during the remainder of the first calendar year of
service and fifteen (15) working days iIn each calendar year
thereafter which shall accumulate from year to year. | '

2. Slck leave with pay is hereby deflned to mean necessary
ahsence from duty due to illness, injury or exposure to contaglcus
disease and may include absence due to 1llness in the immedlate
family of the employee requiring attendance upon a member of the
Immediate family. The parties understand and agree that such absence

shall not include extended leave for purposes of providing nursing

care or home-making services.
3. To qualify for payment while absent on sick leave each

employee who will be absent from duty on sick leave shall so notify
hls superior 1n charge not later than 15 minutes after his scheduled
tour of duty commences. An employee who Is absent without such
notification shall be charged with an unpald day for each day absent

17



and will be subject to appropriate disciplinary action.

4. An employee absent on slck leave for three (3) or more
consecutive days shall submit acceptable medical evidence
substantiating the illness. In the event an employee has accumulated
a total of seven (7) one or two day absences In any one calendar
year, acceptable medical evidence substantiating the 1llness shall be
required for all subsequent sick leave absences durlng the remalnder
of that calendar year. Employees shall not recelve pay for such
subsequent absences until the required medical evidence 1s submitted.
One medical note shall be sufflclent for a period of six (&) months
In cases of chronic illness or disease. The Borough ;hall have the

right, at its expense, to reguire an employee to submit to a physical

examination by a doctor of the Borough's choice with regard to any
chronic illness or disease, absences In excess of seven (7) one or
two day absences In any one calendar year and any absence of three
(3) consecutlive days or more.

5. 0One (1) hour shall be the smallest unit to be considered In

computing sick leave used.
6. All sick leave heretofore accumulated shall not be impaired

by this"Agreement, and sald accumulated days shall be carried forward

during the term of this Agreement.
7. Any employee who 1s absent due to sick leave shall call the
Department Offlce to provide a telephone number where he/she may be

contacted.

18



ARTICLE X - WORK JINCURRED INJURY
1. Where an Employee covered under thils Agreement suffers a

work-connected injury or disability, the Borough shall contlnue such
Employee at full pay, during the contipuance of such Employee's
inability to work, for a perled of up to one year. Durlng this
period of time, all temporary disablility benefits accrulng under the
provisions of the Workers Compensation Act shall be pald over to the
Borough; In the alternative the Borough may pay such Employee the
difference between his full pay and the temporary disability, Workers
Compensatlon check and it shall be deemed to be sick pay but not
chargeable to sick leave time, provided that in no event shall the
Employee“;eceiye legg_;pqn“ﬁis full pay as though he had not been

injured (but without any overtime the Employee might ordinarily
receive). ]
Notwithstanding the aforesald, pension and retirement fund
payments pald by the Borough shall continue to be computed and pald
as though the Employee were recelving full pay.
2. The Employee shall be regqulred to present evidence by a
certificate of a responsible physiclan that he 1s unable to work and

the Borough may reasonably require the sald Employee to present such

certificates from time to time.
3. In the event the Employee contends that_ he 1s entitled to a

period of disability beyond the period established by the treating
- physician, or a physician employed by the Borough or by 1ts Insurance
carrler, than, and in that event, the burden shall be upon the
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‘employee to establish such additlonal period of disabllity by
ohtainlng a ~judgment “in—the Divislom—ufWorkers Compensation
establishing such further period of dlsability and such findings by
the Division of Worker's Compensation or the final decision of the
last reviewing Court shall be bindlng upon the parties.

4. For the purposes of this Article, injury or illness incurred
while the Employee 1s attending a Borough-sanctloned program at which
his attendance is requlred by the Borough shall be considered work-
connected.

5. In the event-a dispute arises as to whether an absence shall
be computed or desiénated as sick leave or as a work-connected
injury, the parties agree to be bound by the decision of an
appropriaté Workers Compensatiun Judgment or, 1f there is an apDeal
therefrom, the final decision of the last reviewing court.

6. B work-connected injury requiflng time off for treatment,
recuperation or rehabllitation shall not be construed as sick leave
or a slck leave occaslon under the terms of the sick leave policy

heretofore agreed-upon between the partles. .

ARTICLE XI - PERSONAL LEAVE
1. In accordance with Article VII, each emplayee shall have two

(2) personal leave days. Employees shall not be requlred to advise
thelr superiors of the reason for such personal leave day.

2. Employees must give their superior notlice of their Intention
to take a personal léave day as soan as practical and must recelve
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approval from the superior to lnsure that the Borough has adequate
personnel on hand to perform all necessary functlons. Personal leave
days shall be non-cumulative.

3. ' Personal leave time under this Article shall be granted in

units of not less than four (4) hours for each occaslon.

ARTICLE XIT — BEREAVFMENT LEAVE

1. All permanent full-time Employees covered by this Agreement
shall be entitled to three (3) days leave with pay upon the death of
a member aof his immediate family within the State of New Jersey and
up to flve (5) days leave If outside the State with the consent of
his superior_or hls_deslgnated representative. . o

2. (a) Immediate famlly shall include spouse, child, parents,
brothers and sisters of an Employee or of the Employee spouse.

(b) In the event of the death of uncles, aunts or
grandparents of an Employee or his spouse, the Employee shall be
entitled to one day's leave with pay, withaout regard to geography.

73,7 7Such” funeral leave shall not be charged against the
Employee's vacation or sick leave; Upon request by fhe Employer, the

- ——employee—shall-provide reasonable verification,

' 4, Any extenslon of absence under thls Article, however, may be

had at the Employee's option and with the consent of the Department

Head, and may be charged agalnst availahble vacation time or be taken

without pay for a reasgnable period.
5. In the event of the demise of any Employee, the Borough will
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grant funeral leave to four (4) co-Employees of ihe deceased, to be
chosen by the Associatlon, with the reésdhéhle'abﬁ}ﬁﬁaluof the
Department Head as to personnel, for purposes of thelr attending such
deceased Employée's funeral servlce and burial.

6. In the case of unusual clrcumstances not specifically
covered In this Article, funeral leave may be granted or extended at
the discretion of the Employee's superior. The Borough's decision In
this regard shall not be grievahle,

ARTICLE XIII - LEAVE OF ABSENCE

“1. All permanent full-time Employees covered by thls Agreement
may be granted a leave of absence without pay for a pericd not to
exceed thirty (30) days.

2. The Employee shall submit In writing all facts bearing on
the request to his superlor or the superior's deslgnated
representative, who shall append his recommendatlons and forward the
request to the Borough. The Borouwgh shall conslder each case on its

own merits and without establishing a precedent, Th& Borough's

decision shall be nan-grievable.
3. This leave 1s subject to renewal for perlods nat to exceed--

thirty (30) days each for reasons of personal 1llness dlsablility or
other reasons deemed proper and approved by the Borough. Normally,
it shall be granted only when the Employee has used hls accumulated
sick leave and vacation leave In the case of lllness or his vacatlon
leave if leave without pay is requested for reasons gther than



{1lness. The Borough's decision shall be non-grievable,

4. -At-the expiratiomn—of-such leave, the Emplovee shall be
returned to the position from which he Is on leave and will recelve
as of the date of hls return all benefits he would have recelived had

ne not taken the leave.
5. Seniority shall be retalned but shall not accumulate during

all such leaves.

- NAL LEAVE - SEVERENCE PAY
1. Upon termination of an Employee's employment with the
Borough after fifteen (15) years of service, such employees shall

recelve severence pay In a sum equal to one month's pay or each flve

~ (5) years of employment completed, with maximum of six months pay.

2. Notwithstanding the foregoing provision for terminal leave,
1f State leglslation 1s adopted expressly permitting municlpalltles
to pay retiring employees for all or a portion of accumulated sick
leave, the parties shall renegotiate thls provision so that one or
the other pollcy (l.e. terminal leave pay, or accumulated sick leave

payment) 1is adopted.

ARTICLE XV - SALARIES

1. The Borough shall provide a salary schedule as contained on

Schedule C annexed hereto. |
Z. In the event a salary. ordinance has not been adopted by the

Mayor and Council In time to g¢rant{ these ralses, they shall be deemed
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to be retroactive to the dates as set forth ahbove.

3, The base annual salarles shall be payable to sald employees
Immediately on promotion to said position, and on such employees
anniversary dates, as applicable. Notwithstanding the foregolng,
employees promoted to new positlons shall be on probation for the
period required by Civil Service Rules and shall not contlinue to
receive the new base salary unless such promotions are made permanent
within sald probationary peried. The anniversary date for persons
who are made permanent shall be the date they commenced thelr

propaticn period.

ARTICLE XVI — MEDICAL-DENTAL COVERAGE AND
EYEGLASS URS GRAM

1. The Borough will provide and pay for Blue Cross, Blue
Shield, Rider J and Major Medical Insurance, or equal, for employees
covered by thls Agreement and their famlilies, of the same type and
with the same or substantially similar beneflts as presently exlst.

2. Existing Blue Cross, Blue Shield, Rider J and Major Medical
benefits shall be continued for all .active ‘employees and employees
who are retired and their eligiblé dependents until such time as the
employee becomes eliglible for Medicare and Medicald coverage. = 7

3. Dental Plan - The Borough will centinue to provide a dental
Insuyrance plan of the same type and In the same amounts as presently
exists and with the same or substantially similar benefits.

4, Eye Glass Relmbursement Program - The Borough will reimburse
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each employee for the cost of new glasses providing the employee 1s
required to wear glasses on & full-time basis, has—broken the lens
during his work shift, had utillized the prescribed safety strap; has
submitted to the Borough his clalm with the Opticians Bill selected
by the Borough, and has been included on the 11st of ellglble members
which was furnished by the Association. The employee musf submit the
olasses to his immediate Supervisor or leadman the same day.

5. The Borough shall malntaln the prescription drug program
covering each active employee on a full family basis , not to be more

than a $3.00 co-payment program.

ARTICLE XVIT - INSURANCE

The Bdfbuéh wiii"EEindg_Eﬁéﬂgéﬁcé coverage to Emhluyees covered
under this Agreement, protecting them from civil sults arising out
of the performance of their duties.

ARTICLE XVITT - SENIORITY, LAYOFFS, PROMOTIONS, TRAINING

In the event the Bor0ugh_ﬂeemsﬁii_necessany_Ia_laycff any
Employees in any classification, the Employees first lald off shall

be those with the least senlority, provided, however, that such

Employees shall be entitled to "bump-backwards" based upon senlority.
For example, In the event the Borough deems 1t necessary to lay off a
truck driver, the driver may elect to take the position of a
sanltation worker if the sanitation worker has less senlorlity and the
sanltation worker shall be lald off. Such Employees shall be placed
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on re-emplaoyment list In accord with Civil Service regulations and In

T 77the event the Borough should rehire any Employees In the
classifications of those laid off, the persons flrst rehired shall be
those with the greatest seniorlity.

2. promotlons shall be based upon Civil Service Rules and
REgulations and procedures contalned therein.

3. When the Civil Service list of eligible persons 1s exhausted
for the positions of driver or equipment gperator, the Borough shall
provide on-the-job training for such position to a maximum of three
men who are eligible to take the next examinatlon for such positlons.
The three men shall be chasen on the basis of seniority and such
training shall be provided at such times as will not Interfere with
the operations of the Department as determined by the Superintendent
of the Department, 1n his sole discretlon as to time and place, which
declslon shall be non-grievable., The Superintendent shall alsc have
the rlght to remove Employees from such training program if, in his
opinion, they are not able to learn the particular skill or are

- ltable—to--cause damage-to-Borough equipment or vehlcles. This
decision shall be grievable. S |

4. The Borough shall permit opelﬁmpluyee in the Department to
attend a dlesel mechanics schogl elther In his spare time or on a
leave of absence granted by the Borough without pay and at his own
cost. The Associatlon shall submit names of all Employees Iin the
Department who are interested in attending such school to the
Superintendent of the Department and the Superintendent shall choose
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one of the persons on the list as the one to attend the authorlzed
and approved diesel mechanics school. Upon subbéssful'cumpletioh_a?mﬁh
the approved course, the Borough shall relmburse such Employee 1n the
sum of one-half (4) of the cost of the tultion for such course. At
the completion of the course and one year's additional service in the
Borough employ thereafter, the Borouoh shall reimburse the balance of
the tultion for such course to the Employee.

5. The Borough shall provide appropriate instruction in work
where utillzation of hazardous eguipment is required (i.e. tree
cutting equipment, Jack-hammer).

§. The Superintendent may, 1in his sole discretion, permlt an
employee to.attend occasional seminars and one_or two day refresher.
courses designated to Increase an Employee's existing skills or to
obtain additlonal skills, on Borough time and with pay. The decision

of the Superintendent shall be ngn-grievable.

ARTICLE XIX - B BOARD
1. The Borough will supply one bulletin board for the use of

the Assoclatlion to be placed in a'conépicuous location.
2. The bulletin board shall be for the use of theAssociatien

for the posting of notices and bulletins pertalning to Association

business and activitles.
3. No matter may be pasted without recelving permission of the

officially deslgnated  Assoclation representative. Any bulletins
deemed detrimental to the operation of the Department may be rejected
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for posting by the Department Head.

ARTICLE XX - MILITARY LEAVE

Military leave fgr the Employees training or serving with the

:_ National Guard or the Armed Forces of the United States will be
granted In accordance with the laws applying to such cases.

ARTICLE XXI ~ PENSION
1. The Borough shall provide penslon and retirement benefits to

" Employees covered by'this Agreement pursuant to provisigns of the
statutes and laws of the State of New Jersey.
2. __The Borough will pay to_the appropriate Retirement fFund all

required amounts.

ART XXII - GRIEVANCE PROCEDURE

A. (1) To provide for the expeditious and mutually satisfactory
settlement of grievances arising with respect to complaints occurring
under this Agreement, the following procedures shall be used. For
the purpose of this Agreement, thé term "grievance” means any
complaint or any—dlfference or dispute between the Borough and any
employee with respect to the Interpretation, application, or .
violation of any of the provisions of thls Agreement or
administrative declisions affecting them.

(2) At all levels of the grlevance procedure, the employer

shall advise the employee(é) that he is entitled to representation by
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a representative of the employee organization. If the employee so

chooses, he may have a representative of the Association present at
all stages of the grievance procedure.
(3) The procedure for settlement of grievances shall be as

follows:

(A) Step One
In the event that any employer covered by thls Agreement

has a grievance, within filve (5) warking days of the event or when
the employee should reascnably have known of the event, the employee

"shall submit his/her grievance in writing to the Superintendent, who

shall render a decision In writing within five (5) working days of
receipt of the grievance.

(B) Step Two -
If no satlsfactory resolutlon of the grievance 1s reached

at Step QOne, then within five (5) working days, the grievance shall
be presented In writing to the Borough Administrator. The
Administrator shall render a declsion within ten (10) working days

“after the grievance was presented to him.

(C) Step Three

If no-satlsfactory resolution of the grievance Is reached
at Step Two, then within five (5) working days, the grievance shall
be presented in writing to the Mayor and Council. The Mayor and
Council shall render a decislon within fifteen (15) worklng days
after the grievance was presented to them.

(D) Arbltration
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(1) If no satisfactory resclutlion of the grievance ls
reached at Step Three, then within ten (10} working days the
grievance shall be referred to PERC for the selection of an
arbltrator, to declde the 1ssue or Issues. The decision of the
Arbitrator shall be final and blnding upon the parties.

(2) The Arbitrator shall have no authority to add to or
subtract from the Agreement when Interpreting same.

(3 The parties may mutually agree to extend the
timetables expressed herein.

B. Discipline - |
An Employee may be disciplined for violation of rules and

regulations of the Department and may be discharged for good and Just
cause, all subject to applicable Civil Service Rules and Regulations.
The extent of penalty shall be determlned by the Superintendent gnly.

In the event Civil Service Rules and Regulations are not
applicable, an employee may appeal decislons concerning any form of
discipline or the extent hereof through the Grlevance Procedure as

outlined in Article XXII (A) herein. S

ARTICLE XXIIT — MISCELLANEQUS _
1. If any provision of thls Agreemeni or any application of

thls Agreement to any employee, member or group of employees or
members 1s held to be Invalid during the term of this Agreement by
operation of law, by any Court, administrative body or other tribunal
of competent Jurlsdiection, then the parties agree to reopen
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'negotiations with respect to tihne impact of such Invalid provision

- tonslstent with—theTaw relating to negotlations apnd Interest
arbitration as set forth in N.J.S.A. 34:13A-3, et seq.; however, all
other provisions and applications contained hereln shall continue in
full force and effect, and shall not be affected thereby.

2. As a result of the effect of thls Agreement upon past
practices, no Employees shall be required to reimburse the Barough
for any greater benefits which may have been granted prior to the
execution thereof in the future.

3. The fallure of elther party to pursue any rights granted
hereln shall not be deemed to be a walver of such party's exerclse

thereof in the future.

b4 Thiénﬁgreement shéll be binding hpﬁhmtne paftieé and tﬁéir
successors or legal representatives.

5. Thls contract shall be considered and shall serve to
eliminate all past practices, understandings, or prlor contracts,
between the Borough and the Association.

ARTICLE XXIV — AGENCY SHOP

~ Section 1. Any permanent employee In the bargaining unit on the
effectlive date of this Agreement who does not Joln the Unlon within
thirty (30) days thereafter, any new permanent employee who does not
join within thirty (30) days of initial employment within the unit,
and any permanent employee previously employed within the unit who
does not Joln within ten (10) days of reentry Into employment with
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the unit shall, as a condition of employment, pay a representation -
fee shall be in an amount equal to eighty-five (85%) percent of the
regular Union membership dues, fees and assessments as certified to
the employer by the Union. The Union may revise its certification of
the amount of the representation fee at any time to reflect changes
in the regular Union membership dues, fees and assessments. The
bnion;s entitlement to the representation fee shall continue beyond
the termination date of this Agreement so long as the Unlon remains
the majority representative of the employees in the unit, provided
that no modiflcation 1s made 1In thls provision by a successor
agreement between the Unlon and the employer.

Section 2. The Union agrees it will indemnify and save harmless
the Town agalnst any and all actlons, clalms, demands, losses. or
expenses (including reasonable attorneys' fees) In any matter
resulting from action taken by the Town at the request of the Unlon
under thils Article.

ARTICLE XXV -~ DURATION

1. Thils Agreement shall be effective as of and retroactive to
January 1, 1990, when ratified by the membership of the Assoclatlon

and the Governing Body of the Borough. when 1t becomes effecti&é; it
shall remain In full force and effect until and including December
31, 1991, after which this Agreement shall continue in full force and

effect until a new Agreement Is executed by the partles.
2. All notices required to be sent hereunder shall be deemed to

be properly served upon the Assoclation by malling the same,
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certified mall, return receipt requested, to tnhe President of the
Assoclation or any member of the executive committee or by personal
service on any of such persons and recelpt of a signed, dated receipt
for the same from such person. Service of such notlices on the
gorough, or any superlor or adminlstrator upcn whom the same Is
-required pursuant to the provisions of the Agreement, shall be made
by certified mail, return recelpt requested, or by personal service
upon such person or te the Borough Clerk at the Municipal Building
-and receipt of a signed dated recelpt therefor. The Assgclation
shall notify the Borough of the name and address of each of Iits
offlcers and the members of its Executive Committee and of any
changes thereln during the term of thls Agreement.
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and seal this day of

WITNESS:
As Borough of Bemgenfleld

o,

Lerarag V. Leary, Adminisyybtor

WITNESS:

‘As to Emplovees Association;
Borough of Bergenfield

-
o~
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IN WITNESS WHEREOQF, the parties hereto have entered their hand

., 1998.

BOROUGH OF BERGENFIELD

[N X
ERCES

Wi

’ioneg,

EMPLOYEES ASSOCIATION-BOROUGH
OF BERGENFIELD

By: %«ﬁ@ %ﬂﬁﬁxﬁgum . —




SCHEDULE "A"
OVERTIME COMPENSATION

1. For work performed by the Employees covered by thls
Agreement in excess of elght (8) hours per day, extra compensatlon

shall be pald as follows:
a. For houts worked between 3:30 p.m. and midnight,

payment shall be made ét-the time and one-half (1:X) rate.
b. For. hours worked between midnight and 7:00 am. payment

shall be made at the double time (2x) rate. |
¢, Road paint crews and street sweeps shall be baid the

double time (2x) rate and for hours worked prior to 7 a.m.

2. Notwithstanding the foregoing, or any other provision of
this Aoreement, the Employees class;fied as Parks Foreman and Public

Works Foreman shall not recelve any overtime pay.
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SCHEDULE "B"

VACATIONS
0-1 year of service 1 day for each month employed
1-5 years of service 12 working days per year
6-10 years of service 15 working days per year
11-15 years of service . 18 working days per year
16-20 year of service. 21 working days per year
21-24 years of service 25 working days per year

- Procedure for Selecting Vacatlons:

Employees shall select vacatlons based upon senlority.
Yacatlion selectlons shall he made pursuant to the categorlies

listed above, maost senior first.
Upon ;g}gctlon“of vacat;pn periods by the mast senior category,

selectlions shall then be made by the next senior category.
This method ¢f selection shall be malntalned for each category
until each employee has completed his vacatlon selections.
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SCHEDULE €

WAGE SCALE
I1ILE 1/1/2Q 10 141791
Mechanical Repalirman (Sr. Diesel) 35,427 36,844 39,423
Mechanical Repalrman (Auto) 33,627 34,972 37,821
Mechanical Repalrman (Assistant) 30,311 32,147 34,398
Equipment Operator 33,034 34,355 36,760
Sr. Traffic Maintenance Man 31,633 32,898 35,210
Truck Driver 32,346 33,640 35,995
Park Equipment Qperator 32,346 - 33,640 35,995
Public Works Repalrer ) ‘
Public Works Laborer ) tep System Noted delow:
Tree Malntenance Man
1st year 20,949 21,787 . 23,312
2d year 28,349 29,483 31,547
. 3d year (max) - - 30,911 32,167 34,398
peactct T 15,148 15,756 16,856

St s (odanic Tupdot - DPH

Cin St gyfiding Malntenance

Ufou buactize 15t year 20,949 21,787 23,312
2d year 28,349 29,483 31,547
34 year 28,461 29,599 31,671
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