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THIS AGREIMENT, made om ihis BN dav o
znd zetwes2n THE OrrFICE CF THE 2EZRGEN COUNTY
referred to as "+the Employer," and the SUP
DITECTIVEIS AZSQOCIATION CF EZRGEN COUNTY
CZFICE, )hereinafter referred o 23 the
WREREAS, the Employer and the Asscciaticn reccgnize that it will
be o the benefit of both to promote mutual understanding ané foster
2 harmonious relaticnship between the parties 2“0 the ené thaz
contintvous and efficient service will be rendered to and by both
parties,
NCW, THEREFCRE, it is agreed as follows:
RECOGNITION

The Office of
Association as the sole and exclusive representative of all
Lieutenants and Captains of the Bergen County Prosecutor's OZ
excluding ail Prcecsecutor's Inves

and Chief 0f Detectives.

tica*tors and Detectives,

Crizf of Detectiv

‘-'l'

Exhibit-L

the Bergen County Frcsecutor nereby recognizes the



IANACEMENT RIGHTS
Except as modified, altered, or amended by the within Agrsement

and subject to law, the Emplcyer shall not be limited in the exercise

of his statutory management funciticns. The Emplcyer herebv retains
the exclusive right to hire, directi &nd assicn the workinc force: %o
plan, direct and control cperziions; to. disceniinue, recrganizs or

e
o

cembine any section with any conseguent reducticn or cther charmges
the working force observing demotional rights established hy Ciwvil
Service; to hire and lay oOff eﬁployees in accordance with Civil
Service procedures; to introdildce new or improved methods of
facilities regardless of whether or not the same cause a reduciion
in the working force, and.in all reséects to carry oﬁt the ordinary
ané customary functions of manacement, including the establishment cf
such cperational rules as it shall deem advisaﬁle.
EMPLCYEES' BASIC RIGHTS

Pursuant to Chapter 303, Public Laws 1968, +the Employver herely
agrees that every employee shall have the right freely to organize,
join and support the Association and its affiliates for the purpose

of engaging in collection negotiations and other ccncerted actiwvities

Fh

or mutual aid and protection. 2As a body exercising governmental
power under the Laws of the State of New Jersey, the Employer
.undertakes and agrees that it shall nct directly or indirectly

discourage or deprive or ccerce any employee in the enjoyment cf any
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ed ty Chapter 303, public lazws 1268, or cther laws cf

New Jersey of the constitution ¢f XNew Jersey and cf the United

The Employer further agrees that it shall nc%t discrimina*e

'..

ageinst any employee with respect to hcours, wages, or any terms or

o

ccnditions of employment by rezsons of nis membership in the

Asscciation and its affiliates, his participation 1n any activities

cf

the Association and its affilates, collective negotiations with
the Employer, or his institution cf any grievance, complaint or
proceeding under this Agreement or otherwise with respect to any
terms or conditicns of employment, as prescribed By the Statutes of
the State of New Jersey.

Tcr the purposes of this Agreement, the term "Lieutenants and
Captains” shall be defined as full time employees emplayed cn a
permanent basis, and to include the plural as well as the singular,
and to include females as well as males.

EXISTING LAW

The provisions of.this Agreement shall be subject to and

subordinate to, and shall not annul or modify, existing applicable

prcvisions of State or Federal laws.



ASSCCIATION REPRESENTATIVES
The Employer recognized the righ

desi

e}

nate representatives within the Cepartme

the enforcement of this Agreement, rcrovided that the representative

'Y

and alternates ¢o not exceed three in

emrlovees covered oy this Agreement cr

-
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Association shall furnish the Z=ployer in writing the rames

©of the representatives and the alternates and notify the Exmplcyer ¢

rany changes.

The authority of representatives and alternates so designated ov

the Association shall be limited o, and shall not exceed, +the

following duties and activities:

fa) At the regquest of a Lieutenant cr Captain, to invesiicate
and participate in settling grievances in accordance with

Chapter III, 3:7-3:10 of the Manual of Rules and

Regulations, Investigative Staff.

()

To transmit such messages and information which shall

originate with and are authorizec by the Association or its

officers.

A
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socciation ragresentative shall be granted
reasonable time with Day during working hours to participate in
cettling grievances, as reguested, and 1o a2ttend all meetings and

conferences on ccllective negotiations with Employer cfficials.

]

Tnere shall be no overtime or compensatcry time credited

under +this

section.

SALARIES

(2a) The base annual salaries of 21l employees covered ty this

LY
rcreement shall be set forth in Appendix A.

Any monies due to emplovees as of January 1, 1984 in accordance

wiih the salary schedule set forth in Appendix A, shall be pzid as
socn after the execution of the Agreement as practicable.

Salary increases as of January 1, 1©85 shall be paid during the

[ e—
first paid period of 1985 in accordance with past practice.

OVERTIME

In 1834, a total of $1.000.00 shall te paid to each Lieutena

-
nanc

and Captain in lieu of all overtime worked beyond the hormal work
week as established by the Employer. This payment shall be made in

two installments cf $500.00 each pavable in the first pay pericd cf

May and October.



ané Captain in liev of all overtims wcrked beyond the normal work

we2k as established by the ZImployer. Tris payment shall be made in

two installments cf §5375.00 each pavable in the f£irst pay period of

ECUCATIONAL INCENTIVE

rne following educational inc

3]

ements shall be in effect for +the
ccniract term 1984-12285 and shall be paid to employees covered by

this Agreement who have successfully completed degree reguirements as

feliocws:
DEGEREE 1284 1885
{(a) Associate Degree $250.00 $300.00
(o) Bachelors LCecree $350.C0 $400.00
(c) Masters Degree $450.00 $500.00
{(¢) Deoctors Degree $550.00 . $600.00

Zducational incentive paymen:s shall be payable in the second

o}
i
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cav reriod of January of eaéh vear and shall be included i
salary for the period in which the payment is made for pension
purooses.
LONGEVITY
(1) Payments shall be Tﬁde to emplcyvees covered by this
y

Agreemesnt based upon theiE/%otal_years of law enforcement sec-vice in

accordarce with N.J.S. 4OA:9f5 as follows:

(a) Compelting 72 months (6 years) $§ 200.00
() Completing 108 months (9 years) $ 400.00
(c) »Completing 168 months (14 years) $ €00.00
(d) *Completing 228 months (1% vears) $1,000.00




(2) Longevity vayments shall be included in kase salary

‘o
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=eginning in the first pay period of the month Zellowing the date of

VACATION

T™h

The vacatlion allowance shall be zs se:- forth in %his Acreement in

F

Aprce

Py

2ix B.

Wnen in any calendar year the vacation or any part therecf is
nct cranted by reason of Prosecutor's Office activities, they shall
pe granted during the next succeeding vear.

Employees may receive their salary c¢overing the period of
vacatlon pricr to ccmmencing vacation to the extent that they have
earned and accrued such vacaticn time and provided that at least a
one week vacation is to be taken and the employee has notified his cor
her departmen:t head at least thirty (30) davs prior to the
commencement of the wvacation.

SICK LEAVE

Sick leave must be earned before it can be used. Should the
employee reguire none or only a portion ©f his earned sick leave for
one year, the amount not taken accumulates to his credit from year

to year during his employment.



'.J
1]
v
H
o
D
(o

Sick leave and accumulated in the f£fcocllowin

€ manner:
One working day for each full month of service during the
remaining months of the first calendar year of his emplcoyment

and fifteen (13) working days {1 1/4 per month) for each

calendar year thereafter. If the emplovee Degins werk after the

fourth dayv cf the month, he does not earn sick leave for +that
menth.

FERSONAL LEAVE

Subject to the approval of the Emplover, which apprcval shall

nct be withheld except in those cases when the emplovee's absence may

ect “he operation of his/her unit, each emplovee shall

(4N
41}

varsely af

fu

have twe (2) personal leave days per year. For purposes of this
clause, an employee shall not be required to advise his superiocr of
the reascn for the personal leave day, but shall be reguired to
notifv his superior at least twentv-four (24) ﬁours in advance of
such perscnal leave, except in cases of emergency-.
MATEPNITY LEAVE

An employee who gives birth to a child will be granted a two
month recovery period. During this two month period, the emplovee
must utilize any accumulated sick leave time and, in additicon, wmay
elect to use any accumulated vacation leave time. If£f and when the

employee's accumulated sick leave and/or vacation leave i1s fully
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exrended, she will te slaced on an unpaid leave o0f absence fcr
tbalance of the itwo month period and will be continued on the cayro
2t no pay in crder that there will be no interrupticn of enm
ibsence from work prior to the cdelivery of a child_will re

argroved for such seriod as is mediczlly reaguired, with the sama

forth above.

In the event the employee takes an unpaid leave of absence for

his purpose, the employer will maintain health benefits (as

ot
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ned
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n this Agreement) for a period of two weeks. fter two weeks, the

| 4

mplovee must pay to the County cof Bercen the full monthly heslth
insurance §remiums in order to maintain her heazlth insurance
coverages.
MILITARY LEAVE
Emplovees shall be entitled to a military leave of absence in
arncordance with Federal of State law.
HOLIDAYS

The Employer has designated the follcwing days as holidays for

the year 1984:

New Year's Day Martin Luther King's Birthday
Lincecln's Birthaay washington's Birthday

Cood Friday Memorial Day

Independence Day " Lebor Day

Columbus Day General Election Day
Veteran's Day Thanksgiving Dav

Day After Christmas Day

Thanksgiving Day

\0



New Year's Day Vartin LLther King's Birthdéay
Lincoln's Birthday ashlhg ton's Birthdlay

Cood Ffriday Hemorial Day

Independence Day Lasor Day

Columbus Day ' General Electlon Day
Veteran's Day Thanksgiving Day

Cay After Christmas Day

Thanksgiving Day

(1) Explcyees who are reguired to work cn a regularly schedule
neliday shall be given a substltu;e day ©oif to be selected by *the
emplcyees, subject to prior apzroval by the Prosecutor.

{2) If£ a holiday falls during an emnployee's wvacation, he shall
b2 granted an additional day of vacation.

(3) Eolidays falling within a2 period of paid absence will
entitle the employee to pay for such holidays.  Periods cf paid
absence are: Sick Leave, Terminal Leave, Jury Duty Leave,
Compensatory Time Off and Vacation leave.

(4) Holidays falling during an unpaid leave of absence will not
be credited.

(3} The emplcyer may disallow heliday pay for any employee
whne éoes not work the cday before or the day following a helicday

mecavse of unauthorized sick leave.

L)

10



An employee, upen retirement (service retirement, specizl

retirement, accidental disability retirement, cordinary disability
retirement, early -etirement and deferred reiirement) or an emplevee

who terminates his service zf
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reaching rag xty (60) whc is not
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etirement Syst
Ewployee's Retirement System, shall be granted a terminal leave lump
sum payment in accordance with Option 1 or Option 2, whichever the

employee elects:

Cption 1 - One half cf the emplcyee's earned and
unused accumulated sick leave multiplied by his daily- rate
of pay based upon the average annual hbase pay received
during the last year of his employment prior to the
effective date of his retirement, provided, however, that
no such lump sum pavment shall exceed sixteen thousand
($16,000.C00) dollars or any greater sum permitted by law.

Opticn 2 - One day of pay for each £full year of
service within the County of Bergen.

The employee may at his or her opticn elect to receive his or
her terminal leave payment in a single installment at any time up to
eichteen (18) months from the date of termination.

In aédition, in the event of the death of an employee, the
estate cf that smployee shall be =ligible for terminal leave.lurmp sum

-

pavment acccrding to the opticn selected by the estate, provice

4N

that
the employee has been employed by the County for seven consecutive

years.

11



FUNERAL LEAVE

—
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loyees shall be entitled to four {(4) working dazwvs leave wit
’
pey o eitend or makxe arrangements for the funerzl of &z memiter ol

thelr immedilate famil

l_l
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. Immedizte family is defined as and iimiied

- -~
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to spcuse, son, daughter, mother, fzther, -brother, sister,

.‘n

mother-in-law, fzither—in-~lzw, oDroirer~in-law, sister-in-law

sen~in-law, daughter-in-law, grandparents, grandchildren, or any

(o

other relative residing in the emplcyee's household.
INJURY LEAVE _ .
a. Injury lesave, as distincuished from sick leave, shall mean

L34

paid leave given to an employee due to absence from duty caused by 2an
accident, illness, or injury which occurred while the emploves was
performing duties and which is covered by Workmen's Compensztion

insurance.

b. All payments which shall be made concerning the injury leave
are subject to the same rules zné regulations as Workmen's
Compensation insurance and shall not be made if the accident is

proved to have been due to intoxication or willful misconduct on the

part of the employee. If an employee, absent from work due to an

accident, illness, or injury covered Dy Workmen's Compensati

O

)
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insurance, willfully fails to fulfill all ©f the conditions
toc receive compensation benefits, the employee shall not be entitled

to payment of any injury leave benefits from the County until such

*

conditions have been fulfilled. _
’ -



c. The payments enumerated abcve will he made for & rerind no=x
in evcess of ninety (90) workin dayé for ezch new and seraraze
injury. After all injury leave is used, the emﬁloyee mey be granted
adcditicnal injury leave only upon approval of the EZamployer. =fter
all Injury leave is used, the emplcyvee may elect to use anyv sick

4
leave, vacaticn or compensatory time due at the time of the injury.

€. Use of Injury Leave - Employees absent

from duty due +to an

zccident, illness, or injury covered by Workmen's Compensation
insurance, who have compleéted three (3) months'
ccmrensated by the County at

Eligikility will be based on
Divisicn of Workmen's Compensation Act.

e.
accrual, 1f any,
injury occurred on the job. In the event

in Zfaver ©of the emplovee, sick leave s=o charged

to +*he employee's sick leave accrual balance.
eligibility for payment is denied by the State,
eligible to utilize sick leave accruals, if any,

date of injury. and/or to use vacation -leave.

L]
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Contested Injuries - Charges may be made against sick le

in any case where the County 1s contesting

the regular base rate of pay.

the determination of the New Jersey

that

that the State determines

o]

ghall be recredite

In the event

the employee shall be

retroactive thea



£. Medical Proofs - In order %o limit +the obligation of the

County Zfor each new separate injury, the County may reguire the

employee to furnish medical rroof or submit to medical examinaticn by
the County at its expense to determine whether a2 subsequent injury 1is

é rew aznd separate injury or an aggravation of a former injury
reczived wnile in the Ccunty service.

g. When an employee has sﬁffered an injury while on duty, and
ie absent for five (5) davs or more, it will be necessary for the
emplcyee 0 submit a written certification from a physician setting

crth +the nature of +the injury and the chysiclan's procr

Fly
o]
0

sis as o
the length of time before the employee can return to duty.
1. Additional reports shall be filed from the phvsician
every two weeks thereafter indicating the current status of the
employee's.anticipated return to duty.
2. In the abgence of such certification, the emplcyee
shall be remcved from injury leave.
PERSONNEL FILES

A separate personnel history file shall be established and
maintained for each employee covered by this Agreement: personn2l
history files are confidential records -and shall be maintained ia the
cffice of the Prosecutor. All personnel histcry files will be
careiully meaintained and permanently safeguarded, and nothing placed

in any file shall be removed therefrom.

4



any m2mber of the Prosecutor's Office may by appointment review

nis/her perscnnel £ile but this appoir tment fcr review must be made
thrcocugh the Prosecutor ¢r his designated representative.

Whernever a written complaint ccncerning an employee covered by

this Agreement or his actions is to be plzced in his personnel file,

a2 copy shall be made available to him,

o

nd he shall be given the
cpportunity to rebut it if he so desires, and he shall be permitted
to place szid rebuttal in his file.

rormal disciplinary ¢harces brought pursuant to the Rules and

e

l.()

wlations Manual of the Prosecutor's Cffice, the employee's
memorandum in response thereto, and the record of final &ispositicn
shall be entered into an employee's personnel £file in accordance with

the provisicns of Chapter III, 3:9.6 cf the Manual of Rules and

Reculaticns, Investigative Staff.

HEALTH BENEFITS

1. Medical Insurance

The employer will provide and pay for Blue Cross Blue Shield
Series 14/20, Rider J, and Prudential Major Medical Insurance, or its
equivalent, for employees covered by this Agreement and their

families.
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2. ental Insurance

The employer will make available to emplcyees covered by this
Agreement the existing New Jersey Dental Service, Inc. (Delta) Dental
Plan, being Program III A, including orthodontic coverage ncs to

excezd $800.00 per vear per patient, or amy other dental plan which

beccmes available during this Agreemenit, with the fu

!l premium being

Pt

paild Ty the County.

Py

Dizability Insurance

L)

The employer shall provide & disability benefits insurance

procram sponsored by Washington Naticnal I

3

surance Company, or such
other company agreeable to both parties. The emplcyer shall pay the
first $5.00 of the monthly premium for this coverage, and the

remaincéer of the premium shall be paid throusgh payroll deductions by

(20

those employees who choose to join the program, it being understcod

that no employee shall be obliged to participate in said program.
The btenefits under this disakility insurance plan shall be the

same as those provided, or about tc be provided, kty the County of

Bergen to certain white collar employees as an amendment to a

collectiive bargaining agreement between the County of Bergen as

employer, and New Jersey Labor Unien, Lecal

1l as representative,

dated darch 10, 1980.

A
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In the event the employer desires to enter
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self-insurance to provide for disability cov

(o
l1

ag
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. 28 se*t forth

a-ove, The par

'l

ies agree to recren negotiations solely as o this

issue; provided, however, that no change in this Acreement shzll te
effective without the consent ¢f both parties.
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1 Examination

o
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The employer shall prOVidé a ccmplete medical examinaticn, =2t
the employer's own cost and expense, to each member of +the
Associaticn once during each calendar year. The medical examination
shall include all of the medical examinations presently offered :o
employees but shall also provide, at the emplovee's option, the
fclloQing examinations:

Stool Test

Pap Smear (Female) .

Breast Exam (to includée Mammocgraphy) (Female)
Proctoscope Examination

Hearing Examination

Prostate Examination

The Assoclation agrees that the results cf any such examinaticns of

any ©of this members shall be made known to the employer upon his
reguest.

5.

ty

ve Examination

Zach employee covered by thils contract shall be entitled to a
complete eye examination by a licensed ophthalmologist, the cost of

said exam to be borne by the County. This exam will be a yearly

exam.

17



The Employer shall provide 2 rprescrirtion payment tenefits
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ng the term of this Agreement, thrcugh the
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Sospital Service Plan of N.J. (XN.J. Blve Cress Plan) cor +throuch an
ingurance comparny acéeptable to Both the County and the Union, which
plan shall provide the same ©or egual coverace as that preovided +to the
empicvees of the New Jersey Employees Labor Union, Local No. 1 and
shall pe subject to the Zfollowing:

A. The first $52.00 ccst of the prescription shall be paid by
the emploves and the remainder- of the ccst shall be paid by the
insurance cocmpany or the County;

B. Each prescription shall be for a supply of medication not to
2xceed thirty (30) days:

C. Ffull premium to be paid by the County.
7. In the event the County desired t0o enter in<to a program of
self-insurance regarding coverage for the items set forth abtove, the
parties agree to reopen negotiations solely as to this issue;
provided, however, that no change in the Agreement shall be eifective

———

without the consent of both parties.

L]



The Employver will provide insur
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ccveracge to employees

covered undgr this Acreement, protecting them from civil suits
arising out ©f the performance c¢f their duties, including but rnct

limited to the follcwing: false arrest, malicious prosecuticn,

character, wiplation ¢

(u
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privacy, invasion of the right of privileged occupancy and the
invasion of civil rignts.
SULLZTIN BOARD '

The Zmployer will supply one pulletin tcard for the use of the
Association, tc be placed in a conspicuous location.

The bulletin board shall be for the use of the Association for
the pcsting of notices and bulletins pertaining to Association
business and activities or mattegs cealing witﬁ the welfare of
employees.

No matier may be posted without'receiving permission of the
officielly cdesignated Association representative.

GRIEVANCE PRCCEDURE

.

1. Disciplinarv Action

Py

A. Except as modified in sgpparagraph (B) hereinafter, *the
v
procedures for the corduct of disciplinary proceedings involwving

B

merbers of the 2ssociation are set forth in Chapter III, Secticns 3:

]

through 3:10 of the Rules and Regulaticns Manual of the Bergen County

Precsecutor's Qffice investigative staff.
’ .

19
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B. In &ny disciplinary matier in which an emrloye

ciassified service m
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Yy be suspencded by the FProsecutor for a period cf
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davs at cne time, or receives a suspensicn cor fine

rt

moze than three times, or for an aggregate ¢f more than fifteen (13)

cavs, in cne calendar year, or may be cemoted or removed -from his cr

i
csition, he or she shzll te issued a Preliminary Notice ci

ey
m
'
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Cisciplinary Action. Thereaiter the procedures set forth in the
Rules and Regulaticns of the Civil Service Commission of the State cf

Vew Jersey shall be aprlicable, including those procedures governing
zcpeals to the Civil Service Comnission by an employee in the
classified service.

2. Non-Disciclinary Grievances

A grievance involving a claimed violaticn,
misinter;retation or misapplicaticn of the terhs ©f this Acreement,
or a grievance.relating to working conditions or &ther matters which
eare nct claimed violations, misinterpretations or misapplications of
the terms of this Agreement shall be handled in the manner set forth
in Chapter III, Section 3:11 of the Rules and Regulations Manual of
thé Prosecutof's Office investigative staff. No charges in such
procedure shall be implemented without pricr nétice +o, and

negctiaticn with, the.Association.

L}
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I1£ a decisicn o
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¢secutcr with respect Lo a2 crievance
which invelved a claimed violatisn, misinterzretation of

miszsapplication ©0f the terms cf this Acreement is unsatisfactery o

<he employee or the Association, the emplovee or the Associaticn

shall have *he right to subject such ¢rievance 4o an arkbitirestor
zpccinted by the parties from the arbitraticn panel maintained =y the

Punlic Employment Relations Commission of the State of New Jers

1)
‘g

The employee or the Associaticon must deliver a notice of appeal to

9
n

-
che !

+
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ecutor within ten'(lO) days of the receipt by the empdlovee
ané trne Association of the Prosecutor's decision. The arbitratocr
shall have £ull power to hear the grievance and nake a final
decision, which decision shall neither modify, 2dd to or subtract
from the terms of this Agreement. The decision shall be rendered
within thirty (30) days after completion of the hearing ard shall bte
binding on both parties. The cost of the arbitratcr and his expenses

shall be borne equally by both parties, unless otherwise provided by

law.

3. Representation by the Association

The Association shall rave the right to represent any
emplcocyee requesting representation, but individual employees shall

have the right to elect to represent themselves.

L
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TAIR SEARE PAYMENTS

In accordance with c.477 of the laws of 1979

St

-

*
(%.J.S.A. 34:13-A-5.5.), effective January 1, 1882, the Employer
agrees to commence withhclding, £from the salaries of those employees

<

wno are covered by this Agreement in the titles of Lieuterant and

0

zptazin and who have not executed autheorizezicns permitting the

]

mployer cr County to withhold the full amcunt of union dues from
their salaries, a representation fee egual to 85 percent of the

uniform annual dues charged by Local 221 to its members. The

-

Zmplover or the County shall fprward the amcunt so deducted %o the
Loczl in the same manner as it presently forwards the union dues of

those employvees who are members. The Association represents that it

¥

“zs established a demand and return system and that it is in
compliance with all reguirements imposed pursuant to ¢.477 of the
laws of 1979, and the County's cbligation pursuant to this paragragh
is contingent upon the Association's continued compliance therewith.
The Association will defend, indemnify and safe the County and
Employer harmless against any and all claims, demands, suits, or

other forms of liability which may arise out of or by reason cf

'J-
rh

zcticn taken by the County Employer pursuant tc the provisicns o

this section of the Agreement.

22
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tnis Agreement or ewmplcyees whc become permanent in the job title

n

covared ©ty this 2greement after the effective cdate hereof, do nct

in

within 30 days after such date or hire or azfier attaining scch

3

ermznent status execute written authorizations for withholding cf

unicn dues ¢f Lecal 221 then the provisicns of the first

raragraph of i

o

is section regarding Fair Share Payments, shall be and
become eifective.
SAVING CLAUSE

I+ is uvnderstood and agreed that 1f any porticon of this
Agreement or the application of this igreement to any perscn or
circumstance shall be invalidated by statute, the remainder of this
Agreement cor the application of such provision to other persecns or
circumstances shall not be aifected thereby.

If any suéh provisions are so invalidated by statute, the

Tmolover ancd the Association will meet for the purpose of necoctiating

changes made necessary by the applicable laws.
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CEANGES, SUPPLIMENTS OR ALTERATICH

In the event thet any oiher recccgnized bargzininc agent
rerresenting employees of the County of Zergen réceives any new cr
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+ +his agreement, <he employees

covered shall be immediately entitleé to the same benefits. Other

bparcaining agents cor unicns ingclude tbut 2re not limited to: INew
Jersey Laber Union, Local #1

Department and Investigators; Bsrgen Pines Hospital; BEercen County

ce< Department, e 1.

o

NO WAIVER .

Except as ctherwise provided in this Agreement, the failure to-
énforce any provisicns of this Agreement shall not be deemed a waiver
therect.

This Agreement is not.intended and shall neot be construed as a
waiver of any right or benefit o which the employees herein are
entitled by law.

TERM AND RENEWAL

This Agreement shall be effective as of January 1, 1984 and
shall continue in full force and effect until December 31, 1985, cr
un+il a new contract is execu+ted. All terms of this Rgreement,
excent as hereinafter provided, shall ke effective January 1, 12B4.

IN WITNESS WHEREOF, the parties heretoc have by their duly

24
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;RRY J. MQ CLURE
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\\-._._____,-—--' -
SUPERIOR QrFICERE OF QOUNTY
DETECTIVES ASSOCIATION OF

RERGEN COUNTY
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1.

Salary Schecdule

Li

Lieutenant of Detectives

Effective as of Januvary 1,

el+tenant of
and Senicr I
($36,821.36)

Dete
nves

c
e
-

AFFENDIX
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cf County

1SE4:
cp Pay
r 1984

iecsenant

Dercent

Flus 17.5

~
St

Effective as of January 1, 1985:

Captain of Detectives

Szalar
({$45,4€8.04

'h

ofe

.
u

ntyv

Detective
percent

Cetectives

Top FPay of County Deteckive
and Senior Investigator for 1985 Plus 20 percent
($40,237.20) '

Lieutenant cof Cecunty Detectives
for 1985 Plus 13 percent
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Vaca+ticns shall ke scheduled in a
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vacatiszsn

ccntinue until December 31 of each year.

r

shall be as follows:

Empleoyees shall earn cne day per
vear of employment for the first

four (4) cays eligibility in the

The

=

subJect o©n

Lt

Yy Lo
g

month in the first

eleven (11) months

twelith month,

provided the initial date of hire commences c¢cn or

before the fourth calendar day of

From the beginning of the second year,

including the fifth year,

the month.

to and

employees shall earn

vacation at the rate of one ané one-fourth {1 1/4)

days per month (fifteen (15) days per year).

the

vaecation allcwance

and



[$]

hj

rom th

(4]

[BE

beginning cf the sixth year and thereafter,

enplovees shall earn vacaticn at the rate of cne and

r

two thirds (1 2/3) éays per month (4wenty (20) days cer

I(,

year).
Vacaticn may be accumulated as set forth in the Civil

Service Act.
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The 1933 Salary Schedule which becare effectiv

1983 is &s feollows:

Step 1 $14,200.00
Step 2 $16,7G0.00
Step 3 $18,3500.00
tep 4 $21,000.00
Step S $§23,500.00
Step 6 $28,250.00
County Detectives and Senior Investicators - $28,750.00

The 1984 salaries for Investicators and Detectives within
the step system shall be ccmputed as follows:

A, Each step set forth cn the 1983 Salary Schedule set
ferth above shall increase by 9 percent for the year
percent in 1985.

1984 and by an additional

7

B. Each Investigator within the step system shall advance
£o the next step on his or her anniversary date {the
anniversary date for Investigatcrs Barbara Kiessling and
Michael Trazhey shall be January 1 &s per pricr

contract.)

Senior Investigators and Detectives at top pay as of

December 31, 1983 (Step 6, $28,750.00) shall receive a
1284 andéd an additional
7 percent increase for the year 1985.

@ percent increase for the vear

1984 salary for Detectives ané Senior Investigatcors will Te

computed as follows:

1983 top pay ($28,750.00) plus 9 percent =

1985 salary shall be computed as follows:

1983 ($28,750.00) plus 9 perceni (for 1984)

plus 7 percent (fcr 1985)

1985 Salarvy.

1984 salary.
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w 0f the aforementicned, ithe sa
De Step 1 - $16,241.00 -- St

Senior Investigators and Detectives at top pay =~ $31,3327.50.

1¢535 the Salary Range shall be Step 1 - $17,378.C0 --
© 6 -~ $32,948.00. -

Senicr Investigators and Detectives ~ $33,531.00.

With respect to 21l Investicators and/or Detectives hired
after March 1, 1884, the following salary schedule shall
azply. All future hirees should note that there will =c
longer be percentage increases to these individuals within
the step svstem: Only Investigators and Detectives who have
reacked Step 6 of the step system will receive the agreed
upon annual increase; thcdse within the new step sysiem shall
merely advance to the next step on their anniversary date.

Step 1 $17,000.00
tep 2 $192,000.00
Step 3 $21,500.00
tep 4 $24,000.00
Step 5 $27,000.00
tep 6 $20,000.C0



