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PREAMBLE

AGREEMENT dated the day of , 1993, by and
between the CITY OF ATLANTIC CITY, a municipal corporation of the
State of New Jersey, hereinafter referred to as the "CITYY and
the SUPERVISORS ASSOCIATION OTF ATLANTIC CITY, LOCAL NO. 1,
affiliated with Local 29, R.W.D.S.U.-A.F.L.-C.I.0., hereinafter

referred to as the "ASSGCIATICHN.M



ARTICLE I

PURPOSE
A. This Agreement is entered into pursuant to the provisions of
Chapter 1254, Laws of 1975, ol the ttate of New Jerscy, as
amended, to promote and ensure harmonious relations, cocoperation,
and understanding between the City and the Dnployees; to
prescribe the rights and duties of the City and Employees; to
provide for the resolution of legitimate grievance, all in order
that the public service shall be cxpedited and effectuated in the
best interests of the people of !(he CTity of Atlantic City and 1its
employees of the City.
B. The Assoclation and the City, having both accepted
Factfinder Weisblatt'’s detcrminat:ion, have modified the prior
collective bargaining agreement to reflect and incorporate
Arbitrator Weisblatt’s recommondations.  In the event of any
question or challenge concerning this successor agreement, it is
understood and agreed that Arbiltivator Welsbhlatt’s factfinding
report shall reflect the Agrecment of the parties and supcersede

any statement to the contrary in this Agrcement.



ARTICLE IIIX

RECOGNITION
A. The City recognizes the Assocjation associated R.W.D.S.U.~-
A.F.L.-C.I.0. as the exclusive negotiating agent and
representative for all supervisors included in the bargaining
unit in accordance with the certification by Public Employment
Relations Commission (P.E.R.C.), Docket No. RO 8L-1-117,.
B. The City agrees that the Association has the right to
negotiate for employees within its unit as to rates of pay, hours
of work and fringe benefits, working conditions, safety
conditions, procedures for adjustment of disputes and grievances,

and all other related matters as contained in this Agrecment.



ARTICLE IV

GRIEVANCE PROCEDURES

A. Definition

A grievance is any dispute between parties concerning the
application or interprectation of this Agreement of any complalnt
by any employees as to any action or nonaction taken toward
him/her which violates any right arising out of his/her
employment. Where there is no Civil Service remedy, an employee
may grieve for just cause of disciplinary actions.

B. Procedures

Step 1. The aggrieved or the Ascociation shall institute action
under the provisions herecf within ten (10) working days after

the event giving rise to the gricvance has occurred, or

reasconable knowledge therecf, anid such action will be taken upon
in writing with the cmployee’s inmcediate supervisor. Fallure to
act within said ten (10) working :lays shall be deemed to
constitute an abandonment of the gricvance. The supervisors

shall respond in wriling to Lhe gricvance within ten (10) working
days. Fallure to respond within said ten (10) working days shall
be deemed to constitutce an award ol the grievance.

Step 2. If no agrecment can he reached after Step 1, the
employee or the Association may present the grievance in writing
within ten (10) working days of recelving the response of the
immediately supervisor to the department head, his/her designated
reptesentative or the appropriate superior within the

organizational st.uclure. The department head, his/her d-signated



representative or the appropriate superior within the
organizational structure will answer the grievance in writing
within ten (10) working days of receipt of the written grievance.
Step 3. The Director of the department shall respond within ten
(10) working days in writing; if not settled, the grievance may
be moved to Step 4.

Step 4. If the Director of the Department’s answer is not
satisfactory to the Union, then the Union may move the grievance
to the Personnel Director. The matter shall be discussed between
the Union and the Personnel Director within fifteen (15) days of
the response date set forth for Step 3, and the Personnel
Director shall have ten (10) days thereafter to file his or her
written rcsponse,

Step 5. In the event the grievance is not resolved at the
fourth step, either party may refer the matter to impartial
arbitration. However, judicial employees shall not have the
right to proceed to bkinding arbitration. The final step of the
grievance procedure for judicial employees shall be the
assignment judge.

C. Arbitration

Any party wishing to move a grievance to arbitration shall notify
the Public Employment Relations Commission that they are wmoving a
grievance to arbiltration and request that a list of arbitrators
be furnished to the cmployer and the employee. If the City and
the employee cannot mutually arrive at a satisfactory arbitrator

within thirty (30) working days after the receipt of the list
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from the Public Employment Relations Commission, the Commission
shall select an arbitrator. The arbitrator shall hear the matter
on the evidence and within the meaning of the Agreement and such
rules and requlations as may be in elfect by the Civil Service
Commission of the State of New Jersey whlch might be pertinent
and render his/her award in writing, which shall be final and
binding. The cost of the arbitrator’s fee shall be shared by the
City and the Association. Any sieward or ofticers of the
Assoclation required in the grievance procedure to settle
disputes on any arbitration shall bec releascd from work without
loss of pay for such purpose and any witness reasonably required

shall be made available during working hours without loss af pay

for the purpose of disposing of any grievance or avbitration
matter.
D. Extensions and Modifical fong

Time extensions under the above gricvance procedure clause may be

mutually agreed upon by the City and the Assoclatlion.

_.L) —_



ARTICLE V

CHECK-OFF
A. The City agrees to deduct from the salaries of its
employees, subject to this Agreement, dues for the Associatlion.
Such deduction shall be made in compliance with N.J.S.A. 52;:;14-
15{9) (e}, as amended and remitted to Local 29.
B. A check-off shall commence for each employee who signs a
properly dated authorization card, supplied by the Association
and verified by the Treasurer of the Association during the month
following the filing of such card with the City.
C. The aggregate deductions from all employees shall be
remitted to the Treasurer of the Association, Local 2%, together
with a list of names of all employees from whom the deductions
were made, by the 15th day of the succeeding month after such
deductions were made.
D. If, during the life of this Agreement, there shall be any
change in the rate of membership dues, the Association shall
furnish the City written notice thirty (30) days prior to the
effective date of such change and shall furnish to the City
c¢ither new authorizations from its members showing the authorized
deduction for each employce or an official notification on the
letterhead of the Asscociation and signed by the President of the
Association advising of such changed deduction.
E. The Assoclation will provide the necessary "check-off

authorization” form and the Association will secure the



signatures of its members on Lthe form and deliver the signed
forms to the City Comptroller.

F. Any such individual written authorization may be withdrawn
at any time by filing of notice of such withdrawal which shall be
ceffective to terminate deductions In accordance with N.J.S.A.

52:14-15(8) (e}, as amended.



DPRTICLE VI

AGENCY SHOP
A. The City agrees to deduct the fair share fee from the
earnings of those employees who elect not to become members of
the Associlation and transmit the fee to the majority
representative.
B. The deduction shall commence for each employee who elects
not to become a member of the association during the month
following written notice from the Association of the amount of
the fair share assessment. A copy of the written notice of the
amount of the fair share assessment must also be furnished to the
New Jersey Public Employment Relations Commission (hereinafter
P.E.R.C.).
C. The fair share for services rendered by the Asscciation
shall be in an amount egual to the regular membership dues,
initiation fees and assessments of the Association; but in no
event shall the fee exceed 85% of the regular membership dues,
fees, and asscssments. Such monies to be paid to Local 29.
D. The sum represcnting the fair share fee shall not reflect
the costs of financial support of political causes of candidates
except as permitted by law.
=, The Association shall establish and maintain a procedure
whereby any employee can challenge the assessment as computed by
the Association. This appeal procedure shall in no way involve
the City or reguire the City to take any action other than to

hold the fee in escrow pending r-.solution of the appeal.

—)



F, The
harmless
forms of
taken by

cards or

Assocliation shall indemnify, defend and save the City
against any and all claims, demands, suits, or other
liability that shall arisc out of or by reason of action
the City in reliance upon salary deduction authorization

in the fair share assessment information furnished by

the Association toe the City, or in reliance upon the official

notification on the letterhead of the Ascociation and signed by

the President of the Association, advising of such changed

deduction.



ARTICLE VII

EMPLOYEE REPRESENTATION
A The Assoclation will notify the City as to the names of
stewards and accredited representatives. No more than one (1)
steward and alternate is to be designated for each department.
Representatives of the Association who are not employees of the
City will be permitted to visit with employees during working
hours at their work stations for the purpose of discussing
Assocliation representative matters.
B. The Steward within the department shall be allowed to
investigate grievances during working time, but shall not disrupt
work. Authorized agents of the Association shall have access to
the Employer’s establishment during working hours for the purpose
of adjusting disputes, investigating working conditions,
collection of dues, and ascertaining that the Agreement is being
adhered to; provided, however, that there is no interruption of

the Department’s working schedule.
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ARTICLE VIII

NON-DISCRIMINATION

A. The City and the Association both recognize that there shall
be no discrimination by reason ol scx, creed, racial origin, or
age as far as employment is concerned or as far as any
opportunities for improvement for jobs or as a condition of
employment. The City further agrecs that it will not interfere
with nor discriminate against any cmployce because of membership
in, or legitimate activity on bechalf of the Association nor will
the City encourage membership in any other association or union
or do anything to interfere with the cxclusive represantation of
the City in the appropriate bargaining unit.

B. Any employee menmbers of the association acting in any
official capacity whatscever shail not be discriminated agalnst
for his/her acts as such officcer of the Assoclation so long as
such acts do not interfere with the conduct of the City’s
business, nor shall there be any discrimination against any

employee becausce of Association mombership of activities.



ARTICLE IX

MANAGEMENT RIGHTS

A, It is the right of the City to determine the standards of
service to be offered by its agencies; determine the standards of
selection for employment; direct its employees; take justifiable
action; relieve its employees from duty because of lack of work
or for any other legitimate reason, maintain the efficiency of
its operations; determine the methods, means and personnel by
which its operations are to be conducted; determine the content
of job classifications; schedule the hours, ;take all necessary
actions to carry out its mission in emergencies; and exercise
complete contrel and discretion over its organization and the
technology of performing its work.

B. The practical impact of the decision on the above matters
are subject to the grievance procedures.

c. Nothing in this Article shall alter or relieve the City or
any of its obligations undertaken by this Agreement and

applicable law.



ARTICLE X

SAVINGS CLAUSE
. If any Article or section of this Agreement or of any
Supplement or Riders thereto schould be held invalid by operation
of law or by any tribunal of competent Jjurisdiction, or if
compliance with or enforcement of any Article cor Sectien should
be restrained by such tribunal pending a Final determine as to
its validity, the remainder of this Agreement and of any
Supplements or Riders thercto, or the application of such Article
or Section to persons or circumstances other than those as to
which it has been held invalid or as to whilich compliance with or
enforcement of has becn restrainced, shall not be affected
thereby.
B. In the event that any Article or Sectlion is held invalid or
enforcement of or compliance with which has been restrained, as
set forth above, the parties aflfected thereby shall enter into
immediate collective bargaining negotialions after receipt of
written notice of the desired amcendments by either Employer or
Assoclation for the purpose of arriving at a mutually
satisfactory replacement for such Article or Section during the
periocd of Invalidity or restraint. There shall bhe no limitatiens
of time for such written notice. It the parties do not agree on
a mutually satisfactory replaccment within sixty (60) days after
receipt of the stated written notice, either party shall be

permitted all legal or cconomic recourse Iin support of its

..!(1__



demands notwithstanding any provisions of this Agreement to the

contrary.



ARTICLE XI
STRIKES

The Association assures and pledges to the City that its goals
and purposes are such as to condone no strike by public
enployees, nor work stoppages, slowdown, or any other such method
which would interfere with service to the public or viclate the
Constitution and Laws of the State of New Jersey and the
Association will not initiate such activities nor advocate or
encourage members of the unit to initiate the same; the
Association will not support anyone acting contrary to this

provision.

_]6._.



ARTICLE XII

BULLETIN BOARD

The Employer agrees to provide suitable space for the Assocociation
bulletin board in place of work. Postings by the Association on

such boards are to be confined to official business of the

Association.
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ARTICLE XIII

ASSOCIATION MEETINGS

Any four (4) members of the Association who are elected or
designated to attend conventions, seminars or similar meetings
shall be granted the necessary tinme off with forty-eight (48)
hours notice to the Employer wikh pay, provided Lhat the said
time off is a reasonable duration as determined by the person in
charge of the project and the Emplcyer. This right of
attendance, moreover, shall be governed by any conditions,
restrictions, or limitations contained in the Conastitution and
By-Laws of the Association. The City agrees thal the Assocliation
negotiating committee has the right Lo attend all sessions

without the loss of pay.



ARTICLE XIV

COMPENSATION COMMITTEE

A committce may be established te pursue the guestions of the
compensation (in time or cash) for certain members of the
bargaining unit working thirty-five (35) hour work weeks who have
to work forty (40) hours. The Committee may make recommendations
which shall be presented to the Administration for their

consideration during the Life of this Agreement.



ARTICLE XV

WORK SCHEDULE AND OVERTIME

A. It is acknowledged that the work schedule of the employees
covered by this Agreement varies. Some cmployees work thirty-
five (3%5) hours per week and some work forty (40} hours per week.
B. For those enmployees who work thirty-five (3%) hours per
week, the work week shall remain as currently in cffect, which Iis
8:30 a.m. to 4:00 p.m. or 9:00 a.m. to 4:30 p.m. with one-half
(1/2) hour for lunch. There shall e no split shifts. ELffective
on the execution date of this Agreement, for those employces who
work thirty-five (35) hours per weclh, all hours worked in excess
of thirty-five (35), up to eight (4 hours in one day or forty
(40) hours 1In one week shall bhe at time and one~half (1 1/2).

. For those employees who work Lorby (40) lhiours per week, the
regularly scheduled work week shail remain at forty (40) hours,
five (5) consecutive days, except ftor employees in continuous
operations not normally scheduled Monday toe Friday. The City
shall continue to schedule those cmployees who are now workingra
five (5) day, forty (40) hour Monday to Friday schedule in the
samc manner. Where necessary, the Clity may assign weckend duty
to any employee provided such eaployee(s) has been given a forty-
eight {(48) hours advance notice, except in a bona fide emergency.
If an employee feels he/she has becn assigned an excessive amount
of weekend duty, he/she may file o grievance through the

yrievance procedure.
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D. Effective on the exccution date of this Agreement, all hours
worked on Saturday will be paid at time and one-half (1 1/2) and
all hours worked on Sunday will be paid at double (2) tine,
cexcept that this Section shall not apply to employees who are
acknowledged as not having a normal Monday through Friday work
week as set forth in Sections E and F of this Article.

E. It is understood that those employees in Communication
Bureau who do not normally work Monday through Friday will
continue to work on their designated schedules and days that are
now in effect at a forty {(40) hour week.

r. Public nurses supervisors have flextime schedule at clinics
for a thirty-five (35) hour week.

G. Employees who are required to work a forty (40) hour week
shall be compensated at their straight time rate. For hours
worked in excess of the forty (40) hours in a week or more than
eight (8) hours in one (1) day shall be compensated at their time
and one-half (1-1/2) rate.

H. All hours worked on an employee’s seventh (7th) consecutive
day in the same payroll week shall be compensated at the double
{2) time rate.

I. When authorized by Department Head, persons working in
higher classifications will be paid in hlgher classifications for
hours in said performance.

J. Employees working on continuous shift shall be granted
compensatory time off when other employees are granted time off

bacause of emergencies, such as snow.



ARTICLE XVI

SHIFT DIFFERENTIAL

Fmployees reqularly scheduled to work the second and third shift
of continuous shift operations shall receive an additional sixty
cent ($ .G0) per hour for second shift work and =ighty cents
($.80) per hour for third shift work. The shift differential
does not apply to work contigquous to a first gshilt employees’

riegular shift.



ARTICLE XVII

HEALTH INSURANCE

A. The health insurance henefits previously existing shall
remain in effect and shall consist of the following elements:

Prescription Plan ($3.00 co-pay)

Dental Plan

Vision Plan

Hospitalization
{(Blue Cross/Blue Shield or other available plans) (with mandatory
second opinion)
B. The Association recognizes the City’s right to select the
provider on all health insurance benefits and that there is to be
no obligation on the part of the City to contribute any amount to
the Association health and welfare plan.
C. It is agreed that as soon as practicable after the execution
of this Agreement, Dental and optical insurance shall he
equivalent to that provided to the City’s Police bhargaining unit.

D. There shall a $200.00 deductible for health insurance.



ARTICLE XVII

UNPAID LEAVES

A Reasonable Purpose

Leaves of absence without pay and not to exceed eighteen (18)
months may be granted for reasonable purpose, and such lcave
shall be extended or renewed for any reasonable period.
Reasconable purpeose in each case =hall be agreed upon by the
Association and the City.

B. Association Business

Employees hired by the Association Lo do work which takes them
from their employment with the City shall, with the written
request of the Association, be granted a leave of absence, not to
exceed one (1)} year, but it may bc renewed or cxtended for a
similar period at any time upon the request of the Association.
C. Maternity

Maternity leaves, not to exceed (12} months, shall be granted at
the request of the employce. Maternity leave shall, upon the
request of the employec, be extended or renewed for a period not

to exceed six (6) months.

D. Lducation
1. After completing one (1} year of service, any employee, upon

regquest, may be granted a leave of absence, without pay, which
shall not excced cone (1) year, but may be extended or renewed at

the request of the emplovee.



2. One (1) year leave of absence with any requested extension
for educational purposes shall not be provided more than once
every three (3) years.

3. Where possible, employees may be granted leaves of absence
for educational purposes, not to exceed (1) month any calendar
vear, to attend conferences, seminars, briefing sessions, or
other functions of a similar nature that are intended to improve

or upgrade the individual’s skills or professional ability.

—26_.



ARTICLE XIX
PATD LEAVES

h. Time Off for Association Activities

The City agrees that the Association negotiating committee has

the right to attend all sessions without the loss of pay.

B. S5ick TLeave
1. Any cmployee who Is employed for at least cightecen (18)

months, who contracts a service or non-service connected sericus
illness or injury, may "borrow" from sick leave nobt yet earned up
to a maximum of sixty (60) days provided that, should such
employec not carn back the amount of time so advanced, the City
shall have the right to establish a Jien on the employece’s wages,
pension, or pursue other lawful reaedles Lo recover the amount of
leave advanced, but not carned.

2. Employees shall be eligible for sick leave atter thirty (30)
days service the City.

C. Accumulation of Sick Leave amwwl Terminagl Leave

1. Employecs shall be granted one and one-gquarter (1-1/4) days
of sick leave for each month of cervice. Any days used shall be
deducted from this sick leave banli.

2. Any employces may he reguired by the Clty to produce a
doctor’s certificate after five (%) consecutive days of sickness

of disability, or a pattern of abuse.

_2’/_



D. Unused
In the event of death, unused sick leave payment is to be made to
the estate of the employee.

E. Funeral Leave

When a member of the "immediate family" of an Assoclation member
is deceased, that member shall be granted five (5) working days
of leave. The "immediate Family" shall include: wife, husband,
children, parents, grandparents, sisters, brothers, brothers- and
sisters-in-law, mother- and father-in-law, and common law
huskands and wives. All other relatives one (1} day of leave to
attend funeral service. Upon submission of proof, an additional
two (2) days shall be granted for out of state travel over 250
miles.

F. Civil Service Examination

Emplayees shall be allowed time off with pay to take open
competitive and promotional examinations set up by the Civil
Service System, for which they gualify.

G. Military Service Leave

Any employee who 1is a member of a Reserve Force of the United
States Army of this State and who is ordered by the appropriate
authorities to attend the training program or perform other
duties under the supervision of the United States or this State
shall be granted a leave of absence during the period of such
activity, with no loss of time or pay, not to exceed thirty (30)

days in one vyear.



i, Jury Duty

Employees shall be granted a lecave of absence with pay any time
they are required to repert for jury duty or jury service. The
difference between their pay and jury pay shall be returned to

the City.



ARTICLE XXI
HOLIDAYS
A. The employees covered by this Agreement shall receive the

foliowing thirteen (13) paid holidays:

New Year‘s Day
Lincoln’s Birthday
Washington’s Birthday
Good Friday

Memorial Day

July 4th

Labor Day

Columbus Day

General Election Day
Veteran’s Day
Thanksgiving Day
Christmas Day

Martin Luther King Day

B. If a holiday falls on & Sunday, it will be celebrated on

Monday; if on Saturday, it will be celebrated on Friday.

-3 1-



ARTICLE XXII

CONTINUATION OF BENEFITS NOT COVERED BY THIS AGREEMENT

A. All conditions not covared by this Agreement shall continue
to be governed, controlled, and interpreted by reference to the
City’s Charter, Ordinances, Rules and Regulations of the City and
pertinent Rules and Regulations of the Association. Any of all
present bencfits which are enjoyed by employees covered by this
Agreement that have not been included in the contract shall be
continued.

B. The City agrees not tc enter into any agreewment or contract
with its employees, individually or collectively, which in any
way conflicts with the terms and provisions of this Agreement.

Any such agreement shall be null and void.

_.3")__
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ARTICLE XXIII
SENIORITY

AL Definiticn

Seniority means an employee’s length of continuous service with
the employer since his/her last day of hire. For internal
purposes, department seniority shall be controlling.

B. Probation Period

New employees shall be added to the seniority list ninety (90)
days after their date of hire.

C. Seniority TLists

Every six (6) months the employer shall make available a
seniority list showing the continuous service of each enployee.

D, Break in Continuous Service

If an employec returns to work in any capacity within one (1)
ycar, the break in continuous service shall be removed from
his/her recerd. However, an employee’s continuous service record
shall be broken by voluntary resignation, discharge for just
cause, and retirement. There shall be no deduction from
continuous service for any time lost which does not constitute a
break in continuous service.

K. Layoff

In the event it becomes necessary to lay off employees for any
reason, employees shall be laid off in the inverse order of their

senlority, within title and department.
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F. Recall

1. Employees shall be recalled from layoff and according to
their seniority, within the department and title.

2. No new employees shall be hired until all employees on
layoff status desiring to return to work have been recalled
within title and department except when employees arc hired with

Federal and State funds.

G. Transfers
1. Employees desiring to transfer to other jobs shall submit an

application in writing to their immcdiate supervisor. The
application shall state the reason for the requested transfer.
2. Employees requesting transicr tor reasons other than the
elinination of jobs may be transferred to equal or lower paying
job classifications on the basis of senlority.

H. Other

Anything dealing with seniority nobt in the Article shall be
determined by Civll Service Rules and Regulations and New Jersey

State Laws governing the subjecth.

._'j,_'zm



ARTICLE XXIV

THERMINAL LEAVE
A The following terminal leave policy will ke in effect:
Upon retirement, all employees shall, at their option, be
entitled to receive all accrued sick leave in a lump sum payment
within eighteen (18) months maximum or shall be permitted to
remain on the payroll until all accrued sick leave up to eighteen
{18) months shall have been utilized. However, all emplovees
hired on or after January 1, 1987 shall be entitled to maximum
benefits under this Section of twelve (12) nmonths only.
B. Salary increases during the period and sick and vacation
days cannot be accumulated while on terminal leave.
C. The benefits that shall continue on terminal leave are

pension contributicons and group insurance.



ARTICLE XXV

EDUCATIONAL
A. The City shall be obliged to recimburse the cost of tulition
for the cmployees who enroll in courses in accredited
institutions of higher learning provided that:
1. The course, credit and non-credit, in which they enroll
bears a reasonable relationship to their present work assignment.
2. Prior approval to take such courses 1s secured in writing
from the employee’s director, which approval the City shall not
unreasonably withhold.
3. The rate of reimbursement at o graduate or undergraduate
level shall be egual to the per cradit course now in effect at
Rutgers, the State University.
4. The rate of reimburscment for non-credit courses shall be
the full cost of tuition.
5, The number of credits per y«ar {or which an cmployee shall
be reimbursed shall not exceed twenty (20). Saild reimburscement
shall be paid to the ecwployee within sixty (60} days after
completion of course or module.
G . All non-related courses mandated by an institution as a
requisite for a degrec or certificate shall be cliyible for
educational increments.
b. When the City mandates that an employee must attend a job-
related course or school, all expenses, 1ncluding travel, lodging

and tuition must be paid in advance by the City.



C. aAny employee, as of January 1, 1982, who caompletes his/her
degree from an accredited college while employed by the City
shall recceive a one-time salary bonus upon submitting adequate

proof of receiving said degree as follows:

Assoclate Degree $250.00
Bachelor Degree $500.00
Master’s Degrec $750.00
Doctorate Degree $1000.00
D. This Article is not retroactive before January 1, 1982.
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ARTICLL

LONGEVITY PAYMENT

A. A lump sum annual payment to all eligible employecs to be

paid at the option of the enployec either in a lump sum in the

first pay period of December or included in his/her base annual

pay, each year for all years of continuous service completed by

his or her anniversary date in accordance with the following

schedule:

5 to 9 years 2% of
10 to 14 years 4% of
15 to 19 years . . 6% of
20 to 24 vyears 8% of
25 yearsjfover 10% of
B, If the employee elects to have longevity

annual salary
annual salary
annual salary
annual salary
annual salary

included in his/her

base pay, said election must be made and the City notified prior

to January 1st of any given year.

~3h-



ARTICLE XXVII
MILEAGE
The City will reimburse the employees at a rate of twenty-five
($.25) cents per mile for use of personal vehicle as required for

City business use.
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ARTICLE XXVIII

LEGISLATIVE LEAVE

Any employee and/or member of the Association who is elected
or appeinted to serve any branch of government shall be allowed
to carry out the duties of that elected or appeointed position

under the classification of "Legisliative Leave"™ without

utilization of the employec’s sick and/or vacation time accrued.
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ARTICLE XXIX

CLOTHING ALLOWANCE

Work clothing shall be furnished at City expense to all employees
required to wear uniforms at an amount of:
Effective 1992: $400.00

Effective 1993: $450.00



ARTICLE XXX

TOOL ALLOWANCE

The City will supply tools at its expense to all employees
required to use same. If {he City directs any enployee to
purchase tools, said employee will be reimbursed by the City upon
presentation of proof of purchase. Any such teol({s) shall becone

the property of the City.
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ARTICLE XXXI

LICENSED EMPLOYEES

All licensed employees, including plumbing and electrical
employees, shall receive, in addition to the base annual increase
in salary mentioned in Article XXXI1, a 5% increase in their
annual base salary if, after emnployment by the City and after
entering this bargaining unit, they have achiceved all licenses
and certifications that are necessary for their position and are
required by the City and the State. In the event an cmployee has
not achieved said license, the increase will commence upon the

achievement of same.
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ARTICLE XXXII
SALARY

a. Effective January 1, 1992, all presently employed bargaining
unit members shall receive an increase in base salary of one
thousand, seven hundred and fifty dollars ($1,750.00).
B. Effective January 1, 1993, all presently employed bargaining
unit members shall receive an increase in base salary of one
thousand, three hundred and fifty dollars ($1,350.00).
C. Effective January 1, 1994, all bargaining unit members shall
receive an increase in base salary of one thousand two hundred
dollars ($1,200.00).
D. Eligibility for retroactivity shall be limited to employees
on the payroll as of August 2, 1993 except that employees who
retired or deceased prior to that date shall be eligible. An
employee who became a member of this bargaining unit after
January 1, 1992, shall be entitled to retroactivity effective the
date this employee became a member of this bargaining unit.
E. Effective on the date execution of this Agreement, any
employece who 1s promoted shall receive a minimum increase in base

pay of six percent (6%).
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ARTICLE XXXIII

PERSONAL DAYS

Employees shall be entitled to three (3) perscnal days per year.



ARTICLE XXXIV

REOFENER

There shall be a reopener limited to negotiate over any changes

in health insurance set forth in the contracts under negotiations

between the City and the uniformed units.



ARTICLE XXXV

NEW_CONTRACT NEGQTIATIONS

The parties agree that negotiablons for a successor’s
agreament modifying, amending or albtering Lhe berms and
provisions of thils Agreement shall commence in accordance willh
applicable law.

IN WITNESS WHEREOF, Uthe undersigned have alfixed their
signatures as the duly authorized legal representatives of Lhe

City and the Associalbion ol Lhe day of 1991.

CITY OF ATLRANTIC CITY

Attest: Ly :

Mayorv

DATE

Elty Clerk
SUPERVISCRE AGSOCIATION OF

MILANTIC CITY — LOCAL NO. 29
R.Ww.D.8.U. - A.F.L. - C.1.0.

Altesl: Iy

resident

Secrelary

The within Agrcement approved as Lo Lorm and executlon.

DATE: 2/27/’@[ _ IW:(?W /Z%//;@_u .

/. CALIJACIIER

_ PAUT.S .
-47- Clty'Bollicitdér -
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MEMORANDUM .QF  UNDERSTANDING
 HETWERN
RWDST, $:~-C10, Logal 29
v . 'AND

THE CITY OF ATLANTIC CITY

THIS AGREEMENT, made and entered into this éf{\ day

of MWay, 1991, betweean the CITY OF ATLANTIC CITY, a

. municipal corparation of the State of New Jersey, with its

principal ‘officaes located at 1301 Bacharach Boulevard,
Atlantic City, MNew Jarsey 08401, hereinafter referred to
as the “C;TY" and the SUPERVISOR'S ASSOCIATION OF
ATLANTIC ~ LbCAL NO, 29, R.W.D.S5.U. - A F.L.~C.T7.0., with
officesn locgted at 225 West 34th Street, Room 111, New
York, Naew York, hereinafter referred to az LOCAL NO.
28",

WHEREAS, ¢he parties are desirous af reaching an
agreement to maintain employment for all employees
‘affected by layoffs under the sbove mention;d bargaining
unit; and

WHEREAS, after montha of meetings to reach the desired

result the partiesa have obtained an agreement.

NOW, THEREFQRE, in consideration of the mutual
covenants and promises contained herein, the parties

hereby agree to the= following:
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1. The three (3} individuals currently laid off
shall be reinstated.

2. Bargaining unit agrees to 33 00 co-pay on all
prescriptions.

3. Bargaipning unit ahnll submit to mandatory sgecond
opinion pursuant to Blua Cross/Blue Shield.

4, Bargaining unit ahasll mailntain §200.00 deductible
for health insuranca.

5. Repldancy for the three (3) layoff positions
shall be protected, Those three (J) individuals
shall maintain currxent protected status; treated
as never geparated from employment.

a,. 'GV reduction on base pay for demeotions alﬂ;'dg-??/

7. Reassignments to be determined by the City for

the three (3} saved positionsa.

IN WITNESS WHEREQE, the parties hereto have caused

this Agreement to be esecuted the day and year first above

written.
ATTEST: CITY OF ATLANTIC CITY
g'i v
BY BY _¥7 - .43( 2L 3
City Clerk 4 Mayor
WIINESS “/éUPERVISORS ASSOCIATION OF

o

By JL""-\‘}

ATLANTIC CITY LOCAL NO. 29
o“‘C-I.o.




Resolution of the City ol Atlantic City
No. 623

arovod asﬂﬂﬂ E@HWIS af Facls Set Forih Fnc{'ual enls cartificd to

Cily Soljoilnr FEYs im} /J l';alln Ihhr Bus jatpns/ Armingal or

James Sykeos

Freparard by Cily Solicitor's Officn

Council Member....... Russo...... Presents the following Resolution:

WHEREAS, R.W.D.S.U. Local 29 AFL-CIO (hereinnfter "Supervisors
Union"} is the duly authorized bargaining acgent for the nonuniform
supervisory employees of Lhe City of Atlantic City; and

WHEREAS, the Collecltive Bargaining Agreement belween the City
of Atlantic City and the Supervisors Union expired on December 31,
1991 and the members of the Union have heen working without a
contract since January 1, 1992; and

WHEREAS, the City and the Union enkered inte collective
bargaining negotiations which reached an impasse, and which was
ultimately referred for fact finding; and

WHEREAS, the fact finder has released hias findings toe bthe City
and the Union; and

WHEREAS, the membership of the Supervisors Union on Tuesday,
August 3, 1993 voted to ratify a new contract with the City
incorporating the faclk finder's conclusions; and

WHEREAS, it is in the best interest of the City of Atlantic
Cikty to enter this contract, under Lhe terms and conditions set
forth in the fact finder's conclusions, wilh rhe Supervisory Union,

BE IT NCW FOR RESOLVED by the Cily Council af Lhe Cily of the
City of Atlantic City that the Mayor 1is anthorized o execule and
the Clerk *to aktest Lo a Collective Rargnining Agreement between
R.W.D.S.U. Local 29 AFL-CIO as the duly aunthmmrizecd DBargaining Agent
of the Supervisors Union of the Ciky nf Allantia City; and

BE IT FEURTHER RESOLVED thalt the lform of zonlbract shall be
subject to the approval of the City Soliciteor, in consulbation with
special labor counsel, and, in the event of any dispule as te the
form of contract, if any, they shall be yafereerd Lo the faclt finder
for final and binding delermination.

August 4, 1993 09:58:04 AM R0G23-93/COUNCIL/0A-04-93cw

' RECORD OF COUNCIL VOTE ON FINAL PASSAGE

|

; COUNCTL MEMBER ;AYENAYIN.V.;A.B. MOT.}SEC. 1 COUNCIL MEMBER |AYE,NAY|N.V

L COURSEY ; f1jfﬁh;ﬁf1ﬂ . : T MaNcuso :,/*1ﬂm_j_____

"UDGINS i 4 b 4o 3 NORRELL-NANCE {1 fefhs
ELLEY I S ‘ i ' ). PASQUALE b ob i

;_ LANGEORD T YYRERmA T ZINGARELLT L

, RUSSO, PRESIDENT ;_" |

\ #-Indicates Vote NV-Not Votlng AB-Absent MMOT-Hotiony SEC-S

DATE OF ADOPTION:.. ... AUG 983 %& ......

Jjaminy R. E{l?qerald



