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AGREEMENT

between the

HARMONY TOWNSHIP EDUCAT
AND THE

BOARD OF EDUCATION OF HARMONY TOWNSHIP

HARMOMY TOLNS 1P Poled of Edulahin @nww)

XEFFECTIVE SEPTEMBER 1, 1984 THRU AUGUST 31, 1986



RECOGNITION

Pursuant to Chapter }23, Public laws of 1975, State of New Jersey, the Board
hereby recognizes the Assoclation as the exclusive representative for
collective negotiation concerning the terms and conditlons of employment for
all personnel, under contract, as herein included: teachers, nurse,
librarian aidc.

Unless otherwise indicated, the term teachers, when used hereinafter in this
agreement, shall refer only to those personnel represented by the Association
in the negotiating unit as defined above.

SECTION T1 770

INSURANCE BENEFITS

Full Health Care Coverage

The Board shall provide the Lhealth-care Insurance protection desipgnated
below. The Board shall pay the full premium for each teacher, and in
cases where appropriate, for family-plan Insurance equivalent to Lehigh
Valley Blue Cross, Rlue Shield 100, and Major Medical. Determination of
the insurance carrier shall be solely the Board's decision.

Dental Coverage

Effective September 1, 1984, the Board shall provide for employees the
full cost of New Jersey Dental Service Plan, Program T-A. Coverage for
new employces will be as stipulated in the Underwriting Policy and
Requirements of NIDSP. The dental coverage will be avallable only for
full-time employees working twenty (20) or more hours per week.

Effective September 1, 1985, the Board shall provide for emplovees the
full cost of New Jersey Dental Scervice Plan, Program II-B. Coverage for
new employees will be as stipulated in the Underwriting Poliey and
Requirements of NJDSP. The dental coverage will bhe available only for
full-time employees working twenty (20) or more hours per weeak.

Full Prescription Coverape

In addition to the above stated program, provision shall be made to cover
prescription drug insurance coverage.




E.

SRULLON LV

TULLLUN KELMBURSEMEN

The Board ol bducalion will reimbulse tedchers tor tuition tor graduate
courses not regulreq LG lulllal certillcalion. Reimbursement shall be
made duriuy tlie contract year (July 1 to Jdune 3U) up to a maximum of $500
per teacuer.

Lo be ellgibie ful Leimbulsemenl, Lhe btedachinyg stall Deamber must receive
prior written authorization irow the chietl s<tivol administrator for every
coulse whieliel grduudle Or HulCPeadl dud wusl wake application tor such
course willilh bthree (o572 weeks ol commencement, except in unusual
Clrcustduces., Lradualt work shall be alrecliy ana lutimately related to
a teacher's curreal professional position and ulrectly bemeficial to
schuol disciLet, o

duccesslul cowplelivy vl LLe course 18 reqguired lor velmbursement,
Reiwbursemeunt wili be maue to 1ndividual teachers atter proot of
successliul Complelivn vl Ccoulses llas been subwitlea to the chiet school
daqministrator. An otllcial transcript (or cuopy thereof) trom the college
OF unlveIsily showillg d grade ot "G" or beller is required, together with
the paymeunt receiplis) vl cancelled chieckis) showing payment ftor the
coulse.

Kelmbursewent sudard be pald Lo gl tenure Leachels one week lLollowing a
reguldar Hoard meeting. Noulenure teachers shall be paid at the same rate
11 \AJ dbuve, bul sliail be pala aurlng the coalract year lollowing
completion ol Lhe course, proviailng that Lhe uwontenure teacher being
reimbucrsed 18 SL111 acllvely cuployed by Lbe boaru.

Reimburscment will he accemplished through a separate check,
different from payrall cheochs.




B.

SECTION VI

GRIEVANCE PROCEDURE

Definition

1. A grievance is hereby defined as a clalm by an employee or the
Assoclation based upon the interpretation or application of any of the
provisions of this agreemeat, Board policy, or administrative decision
affecting the terms and conditions of employment of a teacher or a
group of teachers.

2. Any individual member of any group of wmembers of the staff shall have
the right to appeal the application of the provisions of this
agreement through the followlng recognized levels: the school
administrator, the Board of Education, and arbitration.

Purpose

The purpose of this procedure is to secure, abL lowest possible level,
starting informally with the employees' immedtate supervisor, solutions to
problems which way occasionally arise adversely affecting employees. The
parties hereto agree that these proceedings should be kept as informal and
confidential as may be appropriate at every level of the procedure. This
does not rule out informal settlement at any level,

Conditions and Time Limits

1. A grievance to be considered under this procedure must be initiated by
the aggrieved with ten (10) school days from the date he knew or
should reascnably have been expected to know of its occurrence.

2., The number of days indicated at each level shall be considered as a
maximum and every effort should be made to expedite the process. The

time limits specified may, however, be extended by mutual amgreement of
the parties hereto in writing.

3. Fallure to process a grievance to the next step of the procedure
within the speclfied time limit shall be deemed to be acceptance of
the decislon rendered at that step.

4, Fallure to commuuicate the declsion in writing on a grievance within

the specified time limit shall permit the aggrieved to proceed to the
next step.

5. It is understood that employees shall, during the pendency of any
grievance, continue to observe all assignuments and applicable rules
and regulations of the Board untll such grievance and any effect
thereof shall have been fully determined.

6. In the event a grievance is filed at such time that It cannot be
processed through all the steps in this grlevance procedure by the end
of the school year, the time limits set torth herein shall be reduced
50 that grievance procedure may be exhausted prior to the end of the
schoul year or as soon thereafter as 1s practicable.
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10.

Within ten (10) school days after such written notice of submission to
arbitration, the Board ana the Association shall obtain a commitment
from said arbltrator to serve. If the parties are unable to agree
upon an arbitrator or to obtain such a commitment within the specifiled
period, a request for a list of arbitrators may be made to the
American Arbitration Associatiou by either party. The decision of the
arbitrator shall be submltted to the Board and the Assoclation, and
shall be final. Both parties shall compiy with the decision.

The arbitrator shall be limited to the issues submitted and shall
consider nothing else. The arbitrator can add nothing to nor subtract
anything from the Agreewent between the parties,

The cost shall be borne equally by the Harmony Township Education
Assoclation and the Harwmony Towuship board ot Education.
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SECTION V11l

TEACHER ASSIGNMENT

1f any changes in a teacher's class, subject assignment, or room assignment
are to be made, a teacher will be notifiled, in writing, prlor to the last day
of school, whenever practicable.

Ultimate determination of teaching stations and teaching assignuents are the
Board's responsibllities, and shall be construed to be a matter of educational
policy.

Professional vacanocles shall be posted on the Leachers' room bulletin board
and on the sign—1in sheet ten (10) days prior to the tlrst Iuterview. The
Assoclation will be given notice ten (10) days prior to the First interview on
vacancies that occur between the last day of school and September 1.
laterested staff members may apply for the openlong and will be given first
consideration, provided that the staff member holds the appropriate

certification. lowever, the Board reserves the right of placement and hiring
of all teachers.

Voluntary and Involuntary Trausters & Keassignments

A. 1. As vacaancles occur, the chlef achool administrator shall deliver to
the Assoclation and poust in all school bulldings a list of the known
vacancles which shall occur durlng the current or following school
year, Teachers who, prior to the end of the school year, request such
notification, shall receive wrltten notice of vacancles 1f such
vacancles are within the area of thelr certification.

2. Filliog Requests Teachers who desire 4 change in grade and/or subject
gssignment, may file a written statement of such desire with the chief
school administrator. Such statement shall include the grade and/or
subject to which the teacher desires to be assigned, 1n order of
preference. Such requests tor reassignmnents for the followlng year
shall be submitted not later thanm April 15.

3. Posting As soon as practlcable, the chief school administrator shall
post and deliver to the Associatlion a schedule showing the nawes of
all teachers who have been reassigned and the nature of such
reassignment.

B. 1. Notice of an involuntary trausfer or reassignment shall be given to

teachers as soon as practicable, but not later than the last day of
school.

2, Teachers who have been involuntarily transferred or assigned shall
have the right to meet with the chief school admlnistrator to be
notif¥led of the reason thereof.

3. Teachers being involuntarlly reassigned or transferred from their
present positions shall have preference over those seeking voluntary
transfer or reassigoment in regard to choice among those positions
which are vacant.

~11-
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SECTION IX

TEACHER'S DAY

The teacher's day shall be six hours and forty minutes in
duration, except the last day of the week, which shall be

six hours. On the day before a heliday or on Friday, teachers
may leave as soon as the last buses have departed, On an in-
service time after 2:30 p.m. teachers shall remain until

the meeting has been concluded.

During confereucve week teachers may Leave the building as
soon as the last confercnce is over, or at 1:00 p,m., if
evening conferences are scheduled. Tf no conferences are
scheduled, the day will be complicete at the usual teacher
dismissal time. This applies to Fall conferences, Teachers
will schedule thelr own confeorences in conjunction with the
administrator,

Classroom teachers shall have a minimum of fifteen (15) min-
utes of preparation time per day and a minimum of one hun-
dred and fiftty (150} minutces of preparation time per five (5)
day weck. Freparatiton time shall correspond to the length
and schedulino of special area subiject periods or as mutually
determined by the teacher and the chief sehool administrator
within the tcacher work day, as defined in Section IX, The
Board reserves the right to reassign teachers to other duties
during preparation periods in the event of an emeragency.
Part-time teachers shall have their preparation periods pro-
rated on the amount of weekly time spent in the district.
Preparation time shall be considered as the time between pupil
dismissal and teacher dismissal.

When requested to return for evening meetings, teachers may
leave the building five (5) minutes after pupils have been
dismissed. These meetings shall include, but not be limited

to: Open House, Spring Festival, MBS meetings, and Title I PAC.

As professionals, classroom teachers are expected to devote

to their asgignments the time necessary to meet their re-
sponsibilities, but they shall not be required to “clock in" or
"clock out"™ by hours and minutes. Teachers shall indicate
their presence for duty by placing their own initials in the
appropriate column of the faculty "sign-in roster,"

Pusuant to the Memorandum of Understanding between the Board

of Education and the Association signed by both parties on
August 23, 1984, it is understood that fifteen (15) minutes
instruction time be added to the student day. As agreed by
both parties on October 8, 1984, the student day, as herein-
before stated, shall be 322 minutes instructional time per day.
Exceptions to this shall be on days when school shall be closed
for emergency conditions, or on shortened days.

-13-=
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3. The returning teacher's assignment shall be at the discretion of the
Board of Education,

4, During the course of the unpald leave of absence, the teacher on said
leave shall not be eligible to either receilve or accrue benefitsa
except as statutorily required.

C. A leave of abaence without pay of up to two (2) years shall be granted for
the purpose of caring for a sick member of rthe teacher's immediate family
{mother, father, wife, husband, son, daughter) when & member of the family

18 not able to care for him/herself, Additional leave may be granted at
the discretion of rhe Board.

-15-



SECTION XII

SALARY PROVISIONS

Staff employed on a ten (10) month basis shall be paid at their
option, in twenty (20) equal semi-monthly installments or in
twenty-two (22) equal installments starting with the first Friday
following the openiug of school and then every other Friday through
June except when paragraphs tliree or four of this Section apply.

The option 1s to be pade by a wajority vote of the members of the
bargaining unit to cover all ewmployees of the bargaining unit. 7The
decision or the vore will be conveyed to the chief school
adalplstrator by May 30 ot cach upcowing school year and may not be
rescinded until the following year's vote.

Staff may elect to have deductions taken out of their pay that the
Assoclation petitions for to the Board Secretary for annuities, credit
unions and savings bonds. For the credit union, the monles shall be
deposited in aun interest hearing account at Tri-County credit union.
Payroll deductions for aonuities will be made as loang as participating
employees agree to not more than three (3) companies tfor deductioans.
All written authorizations for deductions will be recelved by the
chief school admloistrator by May 30U and authorizatlious canpot be
rescinded durlog the school year, except by notice recelved by
September 1 for the rfirst half of the school year or by the last
school day in December for the second half of the school year to take
effect with the tirst paychecks in February.

When a payday falls on or during a school hollay, vacation or weekend,
staff shall recelve its pay checks on the last previous working day.

Staff member; shall recelve thelr final pay checks on the last working
day in June. The last working day will be that day when all required
work has been completed to the satisfactlon of the administrator.

Part-time employees' salarles will be prorated.

A teacher with fifteen (15) years of service in the Harpony Township
School district and who plans on retiring during the forthcoming
school year, is entitled to $12 per day for unused sick leave, up to a
maximum of 100 days. 1t is the responsibiiity of the individual
teacher to notify the Board of his/her intent no later than October 15
of the school year preceding retirement. If, in an emergency
situation, the teacher decides to retire after October 15, he shall be
paid in two flscal years from the current fiscal year.

_l]_
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SECTION XV _

EVALUATION

Open Evaluation

1.

2.

All monitoring or observation of the work performance of an employee
shall be conducted openly and with full knowledge of the employee.
The use of eavesdropping, public address, cameras, audio systems, and
similar surveillance devices shall be strictly prohibited.

An employee shall be given a copy of any visit or evaluation report
prepared by the evaluator at least one (1) day before the formal
conference to discuss it. No such report shall be placed in the
employee's file or otherwlse acted upon without prior conference with

the employee. No employee shall be requlred to sign a blank or
incomplete evaluation form.
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SECTION XVI1

COMPLAINT PROCEDURE

Procedural Requirement

Any complaints regarding an employee made to any member of the
administration or school board member by any parent, studeut, or other
person which does or may Influence evaluation of an employee shall be
processed according to the procedure outlined below.

Meeting with the Administrator

The Administrator shall meet with the employee to appralse the employee of

the full nature of the complalut and they shall attemplL to resolve the
matter informally.

Meeting with the Board

1lf the Administrator is unable ro resolve a complaint to the satisfaction
of all parties concerned, at the request of the complainant or the
employee he shall forward the results of his investigation along with his

recommendation, in writiong, to the Board and a copy to all parties
concerned.

After receipt of rhe findings and recommendations of the Administrator or
his designee, and before action thereon, the Board shall afford the
parties the opportunity to meet with the Board and show cause why the
reconmendations of the Administrator or his designee should not be

followed. Copies of the action taken by the Board shall be forwarded to
all parties.
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Athletics Stipend 1985-86

Soceer: Head Asslstant
1 - 500 400
2 - 550 450
3 - 625 500
4 - 700 550
5 - 775 600
Basketball: Head éﬁ&lﬁfﬂﬂﬁ
1 - 525 425
2 - 575 475
3 - 650 550
4 - 725 625
5 ~ 825 700
Softbali: llead Assistant
1 - 485 335
2 - 535 435
3 - 610 485
4 - 685 535
5 ~ 760 585
Cheerleading: Head Asslstant

$450 per sport $375 per sport

09021
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4 8al Guide HARMONY TOWNSHIP BOARD OF EDUCATION

198485 , IN CONTRACT WITH
CR CWil HARMONY TOWNSHIP EDUCATION ASSGCIATION
A1-G43 Salary Guide 1928485
“Step | BA RA+15 BA+30 MA MA+15
1 T 14700 15200 15500 15900 16300 16709
z 15120 15600 15900 16300 16700 17102 *
3 77 7 1ss@@ 16000 16300 16700 17100 Ci7s00
4 15900 16400 16700 17100 17520 17900
5 . 16400 16908 17200 17600 = 1800@ 18400
6 16850 17350 17650 18050 18450 18852
7 17300 17800 18100 18500 18900 19300
g 1785@ 18350 18650 19252 1945@ 19850
9 1855@ 19958 19350 19750 20150 @550
10 15250 19550 15850 20250 20650 21@5@
11 © 19750 20250 2055@ 20950 21350 © 21750
1z 204600 21100 21400 21800 22200 22600
13 21500 22000 22300 22700 23100 . 23500
14 22750 23350 23650 24050 24450 4850

Longevitw:

15-19 wvearz additional 1£50
2B0-24 wvears " 1950
25-29 vears " 2750@

30 + vyear:z " =558



*H~5G éﬁ—Bb HARMONY TOWNSHIP BUOARD OF EDUCATION 2-25~-85 "N

/85-86 IN CONTRACT WITH o
9 CW1l HARMONY TOWNSHIP EDUCATION ASSOCIATION o
-G48 Salary Guide 1985-84
Ster BEA BA+15 BA+30 MA MA+15
1 156000 16400 14800 17200 17600
2 16400 14800 17200 17600 18000
3 16800 17200 17600 18000 = 18400
4 17200 17600 18000 18400 18800 1920@
5 17600 18000 18400 18800 19200 19600
& 18100 18500 18500 19300 19700 Z010@
7 18550 18950 19350 . 1975@ 20150 @550
8 19050 19450 19850 20250 204650 2105¢
9 19600 20000 20400 ed=Dil 21200 21600
10 20300 20700 21100 21500 21900 2230¢
11 20800 21200 21600 27000 22400 27800
12 21500 21900 22308 22700 23100 23500
13 22600 2300 23400 3800 24200 244600
14 24800 25200 25600 6000 26400 26800

LonQevity!

After 15 Year=s additicnal 1450
After 20 Year: o 1750
After 25 Years= " Z@50
After 3@ Year: " 2352

Cibrary Alde 9145



| x%x%xH-5G B5-84

1985-8B&
CRY CWii
Al-G4B
Stepr BA
1 18500
= 18500
3 18500
4 18500
5 18500
) 18500
7 18550
g 19050
7 195600
1@ 20300
1 20800
12 21500
13 22600
14 24800
LonQevity?®
After
After
After
After

tibrary Aide

HARMONY TOWNSHIP BOARD OF EDUCATION
IN CONTRACT WITH

HARMONY TOWNSHIP EDUCATION ASS0CIATION

1985-8¢&

Salary Gui

18500

18500

18950

19450

20000

207006

21200

21900

23000

25200

I5 Years
20 Year:
25 Years
38 Year:

2145

B

da

A+30

addit

18500
18500
18500
18500
18500
18202
19350
19850
20400
21100
21600
22300
23400

25600

ional

M
it

MA

18500
18500
18500
18500
18800
19300
1975@
28250
20800
21500
22000
22700
23800

=26000

1450
1750
=@5@
=35@

REgmred revisior
ol
MA+15 MA+30
18500 1850
18500 18500
18509 18806
18800 1920
19200 19460
19700 Z010!
20150 2@55I
20650 2105¢
21200 21604
21700 2230
22400 2280
23100 2350
24200 24460
26400 2680



