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S

FRUAMBLL
THIS AGREEMINT (s made and entered into on this
day of , by and between the Borough o4
Keanwsburng, a mundic ipal ity in the County of Monmouth, State of New
Jensey, and herednagten negerned to as the "Borough" and the
New Jensey Civit Senvice Association, Monmouth Councif No. 9,
llewe cnadten nefevqned to as the "Assoclation".

WHEREAS, £t <8 the (ntent and purpose of the parnties lewete
HWto promcete and (mprove the lhaxmonious and ccoenomic netations
betwcen the Rorough and the Association and to estabt (sh a basdc
undenstanding netative to the nates of pay, hours of work and
cthen condétions of emplogment consistent weth taw, and

WHURCAS, white (t (3 wecogndzed that the New Jewsey Covdd
Servece Act and Ruley and cothen State and Fedenat taws and City
Orndinances and negublations may have application to the nefations
between the panties hereto, and {t (s intended that such (aw
shatt apply where nelevant, the fact that such aw (s not
specdfically nefented to at atl times in this Agreement shalt not
be taken to mean that such Caw does not apply where nelevant, and

WHEREAS, the Mayor and the Borough Manager of the Botcugh cf
Reansburg frave negotiated with the membens of the Assoeiat (vn with
Hregand to this Agreement, and

WHEREAS, This Agreement has been approved by the Borough
Councdt of the Borough of Keansbutg pursuant te a resobution
adopted on the day o4 , 1977.
NOW, THEREFORE, 4in consdderation of the promises and mutuat

cenvenants lieredin contadined, the parties agrnee as follows:




ARTICLE T

RECOGNITION

Sectcon 1.
The Bowough fieneby wecognzes the Assccdation as the
exelusive and sobe representative foxn colloetive negotiations

concerning satardes, Lhouns and othen teams and conditions o}

employment fon atl futt-time and part-time permanent employee

o4 the Bonough ¢f Keansburg, New Jenscy, exclusive of Polcee
Q4 ice s,
Seetien 2.

Untess otherwise {ndicated, the teams temployee o

memp Cogee s when wsed in this agreement neferns to al b persons

i,

L

wepresented by the Associaticon (n the above definal weqot it ang

wndt.



ARTICLE 11

DURATTON OF AGREEMENT

This Agreement, shatl become eﬁgec;{Qg J@ﬁua&y‘{; 1977 and
shatl continue 4in force and effect for 2 ye¢@§} f977;‘1938,
thenreaften effective in accordance w&ﬁ&:;hgkégggfy éga£ejand baae‘
salary increases and fringe benedits provisions as set fonth
Apacisicdﬁﬁy heredin.

Section 1.

The Borough shaff annually, {in January of the calendan yean,
approve and natify this Agreement, by resolution without
modigications, detetions on ommissions, unless there {48 exerncised
by the parties heneto the future bargainding provisions as to
fringe benefits as set forth specifdically heredin,

Section 2.

The Association shall, through (ts membership and elected
officens shall natify this Agreement annually without modification:
deletions on omissions, unless there is exerncdised the future
bargaining provisions as to frdinge benegits as set fornth

specdfdically heredn.
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ARTTCLE 111

MANAGEMENT RIGHTS

A. The Borough hereby netadins and neserves unto Ltself
without £imitation, all powens, nights, authority duties and
nesponsibifities conferred upon and vested in 4t prion to the
signing of this Agreement by the Laws and Constitution of the Stateg
04 New Jernsey and of the United States, inctuding, but without
¢imiting the generality of the goregoing, the following rnights:

1. 1. To the executive management and administrative
contral of the Borough and (ts properties and facibities and the
activities of Lts employees;

2. To hine alt employees and Aubjfect to the provisions
04 taw, to deteamine thedin qualtfications and cond{tions fon
continued employment on assignment and to promote and transfen
employees;

3. To suspend, demote, discharge oxn Zake othen
disciplinany action for good and fust cause acconding to law.

5. The exencise of the fonegoing powens, nights, authornity,
duties and nesponsibilities of the Borough, the adoption o4
policiecs, nules, negulations and practices {n furntherance therccf,
and the use of judgement and discretion n connection thexewdth
shatt be timited onty by the specdific and express terms of this
Agreement and them onty to the extent such specifdic and express
tenms heneod are £n confoamance with the Constitution and Laws
of New Jeasey and of the Undted States and Ondinances of the
Bornough of Keansburg. Such powers to the Borough shall be {imited
to the Statutes of New Jensey goveanding Pubtic Employee Refations
(PERC) and any amendments thenreto enacted durding the team of this
Agreement.

C. Nothing contained henedin shatl be construed to deny on
rnestnict the Borough of (ts powerns, nights, authonities, duties
and nesponsibilities under R.S. 40 and R.S. 11, on any othex

national, state, county or Local taws oh ondinances.




ARTICLE

v

EMPLOYTE RIGHTS

Section 1.

Tlhe Borough hereby agrees that every employee shatl have the
night freely to organdize, join and suppornt the Association and (T3
affiliates for the purpose ¢f engaging in collective negotiations
and cther concented activities for mutual aid and protectioi.

The Borough agrees that (t shatl not directly non indinectly
discounage or deprive on coerce any employee {n the enfoyments

of any nights congerred by Chapten 303, public Laws 1968 on other 1
Laws of New Jexnsey o* the Constitution of New Jernsey and the
lunited States; that (s shatt not discadiminate against any employee
with nespect to hours, wages or any tonms ox conditions of emp ey -
ment by reason o4 membenship, particdpation, cotlective }
negotiations, grievance, complaint ox proceedding unden this
Agreement, o4 othenwise with nespect to any teams o1 conditions of

employment due to Association acti{vities.

Section 2.

1t is funthened agreed that the Association shatl not
discniminate against any employee because of nace, creed, cotor,

sex, national origin oxn politicat afhillation. ;




ARTICLE V

GRIEVANCE PROCEDURE

SECTION 1. General. 1t is necognized a complaint may arise

between the Borough and the Association, or between the Bonough o
any one ox more employees concenning the meanding o4 application,
of, on compliance with, any section of this Agreement. The Bonough
and the Association earnestly desdire that such compladints or
grnievances shalt not be intenrupted and morale of the employees
shatt not be {mpaired. Accordingly, a procedurne for grievance o
any such complaints that may arnise wile be kept as informal as may
be appropriate, (& outlined heneinaften. Nothing lienedin contained
shall be construed as Cimiting the night of any employee having

a grievance to discuss this matten informally with any appropr Cate

memben of the departmental supervisorny stafg and having the

grievance ad justed without the intervention of the Association.

SECTION 2. Procedure To Be Foftowed. The Associatdion and

Borough agree that the settlement procedure shall be the sofe and
exclusive method avaifable fon adjusting employee complaints,
except such additionat methods as are provided for An Civil Servicqg
Regutations. 1§ any dispute arndises unden this Agreement, &t shatl
be settled in the mannen provided fox in this Anticte. Pending
such a settlement all employees shatt carny out thedrn assignments
as dinected by the Borough and thedir supervisony opficens. 1§ an

employee refuses to fottow the settlement procedune heredlin, such

othen action shall constitute a vioPation of this Agreement and

shatt make the employee and all othex employees panticipating in
such violation subject to immediate discharge on othex disciplane,
at the discretion of the Borough, and subject to the provisions ¢f
the Civif Senvice Regufations. A grnievance shatt be settted (n
the followding mannet.

Step One.

The aggrieved shatl institute action within give (5)




R

cabtendar days ajten the cvent jovang nise to the grnievance las

cocwrined cn within ten (10) days aften the discovery of the
incident by the employee Assoccation oA Bonough, and an earnest
effont shatl be made to settle the 1iferncnce between the
aggrieved employee and his <Lmmeddiate supervison forn the punpose
0f nesotving the matten informally. Failure o act except for good

cause within the said §ive (5) catendar days shall be deemed to

constitute an abandonment of the grievance.

Step Two.

14 the grnievance s not settled at the finst step, the
grievant may make written request forn a second step meeting witld
five (5) catendarn days agten the answenr at the finst step. The

Borough Managen shatt set a meeting within five 5) catendarn days

Said second step meeting shatl be between the Borough Manager wcth
the Association nepresentative on the Asscciation Attonney, (f
nequested by the grievant. The Bonough Manager's answer to the
second step shatt be defivered to the Assoccdiation within f<ve (5]
calendan days apten the meeting.

Step Three.

In In the event the grievance % nct nesofved to the
satisfaction of any panties henein nefewned to, (t shatl he
submitted to the New Jensey CLvdd Senvice Commission, {f such
grievance falls within Titfe 11 of Civil Servdice Statutes. 14 the
grnievance {s one othern of Civil Senvice Statutes than that covered
by Title 11, L% shalt be taken to binding abritrnation {n the
following mannen.

‘ Within §<ve (5) days aften the completicn of stew ftwo
(2), the individuat grievant, the Association on the Borncugh may
hequest the New Jernsey Pubflic Employment Relations Commisscon to
hppoint an arbitrator, who shatt have fult power to resolve the
Hispute between the parties, and his decision shall be §inat and

st

binding on all parties. Costs o the arbitration shatl be borne

U

hy the Borough and the Association equally. The arbitraton shatt

aften the request on for such othen time as (ts mutually agreeable




hhave o wdlght to vary on mod (fy the tenms of this Agreement and
shatt nender his decision within thrnity (30) days of the ctose 04
hearing.

Borowugh Grievances.

Grievances {nditdiated by the Borough shall be f§ited
dinectly with the Association within five (5) calendan days aften
the event giving nise to the grievance has occurned. A meeting
shatl be hetd within five (5) calendar days aﬂien the §iting o4
gricvance between the Borough Managen, Borough Attoaney, the
Assocdlatcon and (ts Attorney in an effont to adjuét the differncnce
between the pantics, and 4in the event tﬁe grievance 48 not resotved
to the satisfaction of the grievant, it shatt be taken to binding

arbitration in the mannen prescnibed henedin.




ARTICLE V1

AUTHORTZED SALARY DEPUCTIONS

The Borough, 4in compliance with Chapter 233, P.L. 1969,

agrees to the following conditions:

la) Upon recedpt of a duly Aigﬁéd authordization, the Borough
shatt deduct membership dues and nemit the dues deducted as
dinected on the Authondization caxrd. :

{(b) The amount of monthily due¢'®é££ be centified in wrniting
by the Assoclation and the amount 4h¢£8 be undform for all members.
{c) No deduction wilt be made éoﬁ any month {n which theuc
’is itsubgicient pay avadilable to couéﬂ the same aften all othen
deductions nequdined by Law have been Mada. Deductions for a priot
month's dues will not be made in respect to such dues, except
whene the Borough, through ernnon b& oversight, fadiled to make
deduction {n any monthty peniod.

(d)  Dues deducted §rom employees pay wilt be thansmitted by
check as dinected as soon as practicable after the deductions have
been made, togethen with a List of names Ahbwing employees forn whom
deductdions have been made.
(e) A new dues deduction authordization card wéll automatdicatt
cancet any prion deduction authonization on fite with the Borougl.
(4) The Asscciation shatl indemndfy, defend and save the
Borough harmless against any and all claims, demands, suits, ot
othen fonms of Liabitity that shall arise out of on by reason 04§
ietion taken by the Borough 4in refdiance upon the salary deducticn

huthornization cands submitted by the Association to the Bonough.
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Section 1.

The Borough agrees to pay employees nepresented by the

Assocdation as foflows:

a. Beginning January 1, 1977; A three per-cent (3%) 4increase
in all 1976 base salaries and an Lincrement Lincrease based on
five pen-cent 15%) of the new base salary.

b. Begdinning January 1, 1978; A six pern-cent (6%) increase
in all 1977 salardies.

Seetion 2.

Employees shall be paid bi-weekly on every second Friday.

Section 3.

The safany ordinance shall be strnictly adhered to by the
Borough and alf its employees.

Section 4.

The annual salary forn each of the classifications shown shall
have a minimum and maximum range 4in six (6é) steps notwithstanding

any 4Ancreases Ln the over-all salary range as follows:

10
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ARTICLU VIII

Jury_outy

Any employee summoned to Jury Duty on as a witness {n behalf
of the Berough shall necedlve futl pay at the negulan rate while
absent from thein place of employment. Ample prion notice and
propen evidence must be presented to the Borough Managen prion

to any payment for such service.

12




ARTICLE IX

OVERTIME

Section 1.

The Borough has the night to schedule overtime work as
requined in a mannen mosi aduantageodA to the municipa(ity and
consistent with the nequirements of the Borough, the public
intenest and applicable fLaw.

Section 2.

Oventime oppontunities will be distributed as equatlly and
practically among employees in the same job classdification,
depantment and shigt.

Sectdion 3.

Time and one-half of the employee's regufar rate of pay Ahatlt
be paid for work under the g§oLlowing conditions:

Beginning January 1, 1977, oventime compensation must be paid

in excess of 40 hours worked in a work week, employees presently
working a 30 hour week shafl be antiiled to compensatony time of4
on the negular nate of pay for all hours worked 4in excess

0of § houns per day. Such excess shatl be considened oventime.

Section 4.

Employees in the Division of Streets and Roads and the
Division of PLumbing, when cafled upon %o work 4in an emengent
situation on weekends or holidays, shatf recedive no Less than
thrnee (3) hours pay at overtime rafe.

Section 5.

Holidays, vacation days, or one of the hofidays deA@gnated
henein ane not to be substracted in the computation of said forty

hour week.

13




ARTICLE X

HOLTDAYS

SECTION 1: The following Lotidays shatt be "paid hotidays."

Employees shatl be compensated at thein negutan rate of pay

fon fournteen (14) paid hotidays per year ab follows:
New Year's Day Columbus Day

Martin Luther King Binthday Efection Day

Washington's Binthday Veterans Day

Good Friday Thank sgiving bay

Hemon (al Day Day After Thankagiving Pay
Independence Day 1/2 Day Chrnistmas Eve
Labor Day Chrnistmas Day

1/2 Day New Year's Eve

SECTION 2: Payment shall be in the fotLowing manner 44 the same

is due and owing Lo employees whose employment is based on rnound
the clock cperation and whose work shilts. Seven (7) of the said
paid hotidays shatt be paid on Juby 1 and the batance of seven (7)

shatl be paid on Decemben 1.

SQECTTON 3: 1In the event the othen Borough employecd nece{ve
time off with pay based on any action hy the Bonough Council, the

[\membe s of the Association coverned undern Thas Agreement shatl

neceive edthex commensurate tAme 044 on shatl be paid for such time

unden the teams of this section,

14




ARTICLE X1

VACATIONS

Secteon 1. Employees shatl be granted a vacation 4f earned

each vacation yearn without €oss of pay. The vacation yean shale
be January 1 to December 31. Vacation may be taken at any time
in the yean; however, the Borough resenves the right to Limit
the numben of vacations duning the months of June, July and

August. Vacations shall be earned in the following mannex:

One to Flve yeans Twetve (12) days
Six te Twelve yeans Fifteen [15) days
Thinteen to Twenty yeans Twenty (20) days
Twenty-one years on more Twenty-five (25) days

Seatden 2. Pexmanent pant-time employees shall ecann

vacation on a proporntion basis applied to the above schedule.

Section 3. Vacation allowance must he taken durding the

current calendar yean at such time as permitted unless the Borouwal
determines otherwdise because of pressure of work. Any uaused
vacation may be carndied forward 4into the next succeeding yean only.

Section 1. Anything henedinbeforne Zo the contrary notwith-

standding, the Borough Managern shall determine and approve the dates
and times of vacation to be taken by employees. The Borough

Managen, whenever possible shatl base the schedufe of vacations con

a sendordty basdis.

15




ARTICLE XI1

MEDICAL, ACCIDENTAL & LIABILITY INSURANCE

Section 1. 1t is mutually undernstood and agreed that the

Borough presently has 4in force Blue Cross, BlLue Shield, Majox
Medical Insunance and Rider J Lnsurance coverage for att empkoye¢4
covened by this Agreement, and the same will be continued 4in full

gornce and effect.

Section 2. The Borough promises To make every efgont to

increase employee coverage o include heatth, dental, optometrdics
and/on prescniptions dunding the period of time covered by this
Agrneement. The Bornough agrees to open discussions with the
Association, when and 4§ the Association feels the Borough can
afgornd such Lncrease. The Borough wilf make available any and afl
financial recornds which pertadin to {14 fiscal capability at the
rnequest of the Association.

Section 3. The Borough shall secunre and maintain accddent

and Liability insurance for all Lfs employees, to provide defense
forn alf actions brought against an employee by a third party as

a nesult of Borough employment and operating of Borough equipment.

16
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ARTICLE X111

UNTFORM ALLOWANCE

Section 1.

A replacement uniform allowance shall be authorized for each
employee, vthen than regularn office personel, in an amount up to
one hundred seventy-five ($175.00) dokhars per year. Such
allowance shatl be based on a full contract gean of employment.

Section 2.

The inditial uniform costs, together with any change ox
addition to the (nditdial uniform shall be paid by the Borough.

Section 3.

The source, application and manner of payment of such
allowances authonized henedin shatl be deteamined by the Rorough

Managenx .

17




ARTICLE XTIV

SICK LLAVE

Section 1.

Within the §inst yean of scrvice, an employee shall recedve
one (1) working day of sick fLeave with pay for each month of
senvices fnom the date of the employee's negular appointment up to
and 4ncluding the finst anndvensary date of such appointment.

Section 2.

Aften the finst year of employment, each employee shall have
figteen (15) days of sick fleave with pay for each year o4
emptoyment thereagten.

Section 3.

Sich teave not taken shall accumulate to employee's creddt
from yean to yean, and such employee shatl be entitled to such
accumulative sick feave with pay 4f and when needed.

Seetion 4.

When an employee netines forn neasons of physical disability,
age, on length of senvice, he shalf be entitfed to forty per cent
(409) of his accumulative sick days not exceedding seven thousand
five hundred doltans ($7,500.00) <in total. The retining emptoyee
shall if possible, advise the Bornough Manager of the employee!' s
intention to netine by Novembern 1st of the year prdiorn to the year
o4 netinement so0 that budget requirements may be met and so0
provided. In the event of an employee's death, such payment shalt
be made to the beneficiarny as indicated on the P.E.R.S. retirement
dormas.,

Section 5.

The New Jernsey Civif Service atatues concerning sick teave

shatt prevail in all conditions not specificatly set forth heredin,

1§




A. Whenever an
of a physical infjunry
sadd employee shall,
has occunned, $4ile a
based on a workmen's

wick feave.

ARTICLE XV

INJURY LEAVE

employee £s Ancapacitated from duty because
sustained 4n the performance o4 duty, Zhe
as so0n as practicable, after such infury
Workmen's Compensation Petition. Any Leave

compensation claim shall not be necorded as

19




ARTICLE XVI

BEREAVEMENT LEAVE

The Borough shatl grant to each employee, a maximum of three
(3) days Leave with pay 4in the event of a death of a member of the
employee' s immeddiate family, provided that prior notice 4is
tendened to the Borough Managenr.

The immediate family {4 defined as; Mother, Fathenxn,
Mother-in-Law, Father-in-Law, Husband, Wife, Son, Daughter,
Brothen, Sisten, on any relative nresiding 4in the employee's

zouaehb(d.

Such feave shall apply to each occurrence without Limit.

20




ARTICLL XVI1

SUSPENSTONS, DISMISSALS, DEMOTIONS AND PROMOTIONS

Section 1.

They shall be in accondance with R.S. Title CLvil Service.

Section 7.

It {5 agreed that no clause in this agreement shall impfly

any Lowening of the working conditions heretofore existing in

any division of the Borough.

21




ARTICLE XVITI

QUTSIDE EMPLOYMENT

Employees shall considen thedin positions with the Borough as

thein primary job. Any outside employment must noi interfere with

an employee's efficiency in the performance of his duties.
EmpLoyees seeking any outside employment activity must finst

necedive permission from the Borough Manager before accepting same

22




ARTICLE XIX

ASSOCTATION REPRESENTATIVES

Section 1.

The Borough agrees to grant Zime off without Loss of rnegular
pay, not to exceed four (4) days, the the Local Association
Delegate, toattend an annual State Convention, provided five (5)
days wrditten notdice specifyding the dates of the convention L4
given to the Borough Manager by the Association. A centificate

of attendance to the conference shall, upon request by the Borough
Manager be submitted by the nepresentative attending.

Section 2.

Designated nepresentatives of the Assocdation may entex
Borough facilities orn premises at reasonable houns fon the purpose
0of observing working conditions orn assisting 4n the adfustment of
grdevances. When the Association decddes to have its nepresenta-
tives enten the Borough facilities orn premises, Lt will request
such pearmission from the Borough Manager and such permission will
not be unreasonably withheld, provided there shall be no inter-
fernence with the normal operations of the business of Borough

government on noamal duties of Lts employees.
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ARTICLE XX

NO STRIKE PLEDGE

Section 1.

1t {4 understood that there shall be no strnikes, sitdowns,
slowdown, work stoppage or Limitation upon activity or production
during the £Life of this Agreement, nor shall any employee repre-
bentative on ofpdcial of the Association authorndize, assist, take
part in on encourage any such striked, sitdown, slowdown, concented
failure to neport for duty, work stoppage, or Limitation upon
broduction against the Borough. The Association shall not be held
A iabfe fon unauthordized acts of <ts members provided the Associatioy
prdens all who participate in such activity to cease and desist
from same {immeddiately and to return to work and takes such other
netion as may be necessary under the cincumstances to bring about
rompliance with {ts ordens.

hection 2.

The Borough neserves the night to discipline on discharge any
employee on employees who violate the prov.isions of this Article.

Bection 3.

Nothing contained 4in this Agreement shall be construed to Limit
9 restrnict the Borough in {ts night to seek and obtain such judic-
fal nelief as it may be entitled to have in Law or equity foxr

[ nfunction on damages, on both, 4in the event of such breach by the

i

Assoclation, on LtA membexns.
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ARTICLE XX1I

SEVERABTILITY OF THE AGREEMENT

Sectdion 1.

In the event that any part of this agreement {4 gound fo be
ilLegal by any court on Law on by any Federal orn State admindis-
trative agency, then it {4 distinctly undenrstood that the
nemadinden and balance of this agreement shall remain in full force
and effect fon the term of the agreement and that such finding
shall not effect the remainden of this agreement. For This
purpose, the provisdions of this agreement shall be severable and
the {ffegality o4 one shallf not make the remadinder of the agree-
ment null and vodd.

Section 2.

Similarnly, a Legistative Act orn Goveanmental Regulation ox
Orndern affecting any particular provision of this agreement shatl
supensede only the specific portion of the agreement affpected
thereby.

Section 3.

Nothing herein shall be constued to deny any employee hdis

ndights unden R.S. VI (Civdif Senvdice].
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ARTICLE XXI1

TERM AND RENEWAL

Section 1.

This Agreement shall be in §ull force and effect as 04
January 1, 1977 and shall nemain in effect to and including
Decemben 31, 1978, without any keopeniné date. This Agreement
shall continue in full gorce and efgect from year to yeax there-
aften, unless one party o the othen gives notice, 4n wraiting,
at Least ninety 190) days priorn to the expirnation date of this
Agreement of a desire %o change, modify or texminate this
Agreement.

Section 2.

The said notification shatll be sent %o the Borough and
Association on their successors who are signatornies to this
Agreement. 1§ a notification is seni as aforesaid, and 44 the
teams of any new Agreement are not neached until agtern the
expination date of Zhis Agreement, those teams §inally agreed to
shall be netrnoacitive to the expiration date of this Agreement.

IN WITNESS WHEREOF, the parties have hereunto set thein hands
and seals at Keansburg, Monmouth County, New Jensey, on this

day o0 , 1977.

THE BORQUGH OF KEANSBURG

BY

>/ o,
'AQ&Augh ceentd - C:;:f le
BY {ﬁ}/ C}”A:&LJQEQ B

ég/b@FH THANAGER

PRESIDENT ONHOUTH co(NCIL ¢9
N3, CIVIL SERVICE ASSOCTATION

-
BY wil]
NEGOTéégOR ONWOUTF COUNCTL 79

Attesl:

Secnatanyﬁw
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RESOLUTION

WHEREAS, an agreement was negotiated between the

Borough of Keansburg and the New Jersey Civil Service Associlation

Monmouth Council #9; and

WHEREAS, a copy of the said contract is annexed

t> the resolution and by reference made a part thereof; and

WHEREAS, the execution of saild Contract is 1in

the best interest of the municipality, The Borough of Keansburg.

NOW THEREFORE BE IT RESOLVED by the Mayor and

the Council of the Borough of Keansburg that the agreement annexed

hereto shall be executed by the Mayor and Municipal Manager cf

the Borough of Keansburg.

CERTIFICATION

I, Mariam J. Spielman, Deputy Borough Clerk hereby certify
the foregoing resolution is a true copy duly passed by the
Borough Council at the regular meeting held on May, 18, 1977.

yd - / 7
) ( - ' /
/224{{;@@:7§£Z A2l fof o

Mariam J;/Spielman
Deputy Borough Clerk




