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ARTICLE I

PREAMBLE

This Agreement entered into this first day of July, 2013 by
and between the TEANECK BOARD OF EDUCATION (hereinafter referred

to as the Y“Beoard”) and LOCAL 97, INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN, AND HELPERS OF AMERICA
(hereinafter referred to as the “Union”), represents the
complete and final understanding on all bargainable issues

between the Board and the Union.




ARTICLE II

RECOGNITION

The Board recognizes the Unicn as the exclusive
representative for the purpose of collective negotiations with
respect to the terms and conditions of employment, within the
purview of N.J.S.A. 34:13A-5.1 et seq., for non-certified
employees regularly employed by the Bosrd as laborers,
landscapers and custodial employees, and maintenance mechanics.
The Supervisor cof Maintenance, the Superintendent of Operations,
other supervisors including but not limited to Area Coordinators
and Assistant Area Ccordinators, confidential employees,

managerial executives, and all other employees of the Board

shall not be included in the negotiations unit.



ARTICLE IIT

GRIEVANCE PROCEDURE

A. The term “grievance” as used herein means any
controversy arising over the interpretation or adherence to the
terms and conditions of this Agreement and may be raised by an
individual, the Union on behalf of an individual or group of

individuals or the Roard.

B. The term “grievance” and the procedure established for
the processing of a “grievance” sghall not be deemed applicable

in the following instances:

1. In matters not covered by the terms of this

Agreement;

2. In matters of initial salary guide and salary step

determinaticn and assignments;
3. In matters of job transfers cr assignments;
4. In matters of selection fcor promotion;

5. In matters where the Board or its representatives

are without autherity to act;

6. In matters involving probationary employess,

including dismissal.



C. PROCEDURE

1. In the presentaticn of a grievance, the employee
shall have the right to present his own appeal or to designate a
representative to appear with him at any step in his appeal.
Whenever the employee appears with a representative, the Board
or 1its representatives shall have the right to designate a
representative to participate in any step in the grievance

procedure.

2. An employee shall not lose pay for time spent
during his regular working hours at the following steps of the

grievance procedure.

3. Saturdays, Sundays, and holidays shall not be
considered working days in the computing of the time limits

indicated in the grievance procedure.

4. Failure at any step of this procedure to
communicate the decision on a grievance within the specified
time limits shall permit the aggrieved to proceed to the next
step. Failure at any step of this procedure to appeal a
grievance to the next step within the specified time limits
shall be deemed to be acceptance of the decision rendered at

that step.

5. The time limits specified in Section D may be

adjusted by mutual consent of the parties.



6. It is understood that employees shall, during and
notwithstanding the pendency of any grievance, continue to
observe all assignments and applicable rules and regulations of
the Board until such grievance and any effect thereof shall have

been fully determined.
D. STEPS

1. BAn employee having a grievance shall present it to
his Superior within five (5) working days after the occurrence
of the event from which the grievance arises. An answer will be
submitted within three (3) working days. BAny grievance not
presented within five (5) days, shall be deemed abandoned,
unless the parties by mutual agreement consent to an additional

pericd of time.

2. If the employee is not satisfied with the answer,

the grievance shall be put in writing specifying:

a. the nature of the grievance, including the
facts giving rise to the grievance, the contract provisions
alleged to have been violated and the names of the employees.

affectead;

b. the results of the discussion with the

Supervisor;

cC. the basis of dissatisfaction with the

determination, signed bky the employee and presented to the next




administrative level, with a copy to the Supervisor, within
three (3} working days. An answer will be submitted, in
writing, within five (5) working days, after a hearing involving

all parties.

3. If the employee is dissatisfied with the answer,
or in the event no answer 1s received within five (5) working
days, the employee may appeal in writing, within three (3)
working days thereafter, to the School Business
Administrator/Board Secretary with copies to the last
administrator who rendered a decision and the Supervisor. An
answer will be submitted within five (5) working days after a

hearing inveolving all parties.

4, If the employee 1s dissatisfied with the answer,
or in the event no answer 1is received within five (5) working
days, the employee may appeal in writing, within three (3)
working days thereafter, to the Board, with copies to all
administrators and supervisors who rendered a decision on the
grievance. An answer will be submitted within twenty (20)

calendar days after a hearing involving all parties.

5. If the enployee 1s dissatisfied with the answer,
or in the event no answer is received within twenty (20)
calendar days, the employee will have the right to appeal within

five (5) working days as follows:



a. In grievance matters covered under N.J.
Statutes 18A, or interpretations or adjudications thereof, the

appeal must ke made to the N.J. Commissioner cof Education.

b. In grievance matters not covered under (a)
preceding, the appeal shall be in the form of a request for
kinding arkitration pursuant to the rules and regulations

established by the Public Employment Relations Commission.

(1} The arbitrator shall be bound by the
provisions of this Agreement and restricted to the application
of the facts presented to him/her by those invelved in the

grievance.

(23 In formulating his decision, the
arbitrator shall adhere to the statutory law of New Jersey and
to the pertinent decisions of the Commissioner of Education, the

State Board of Education and the ccurts.

(3) Cnly one (1} issue shall be submitted
in any case before an arbitrator except by mutual written

consent.

(4) The cost for Tthe services of the
arbitrator shall be borne egually between the Board and the
Union. Any other expenses incurred, including but not limited
to the presentation of witnesses, shall be paid by the party

incurring same.



6. In the event of an order, ruling or determination
by a party other than the immediate Superviscr, any grievance
would start with the person making such order, ruling or

determination, to wit:
1. Administrator in charge
2. School Business Administrator/Board Secretary
3. Board of Education.

7. Board grievances shall be presented within five
(S) working days after the cccurrence of the event from which
the grievance arises. These grievances shall be filed directly
with the Executive Board of the Union and in the event the
matter 1s not resolved within twenty (20} working days, the
matter shall proceed to binding arbitration as provided in

paragraphs 5.b and c.

10



ARTICLE IV

NO-STRIKE PLEDGE

A, The Union covenants and agrees that during the term of
this Agreement neither the Union nor any person acting in its
behalf will cause, authorize, or support, nor will any of its

members take part in any strike (i.e., the concerted failure to

report for duty, or stoppage of work or abstinence in whole or
in part, from the full, faithful and proper performance of the
emplovee’s duties of employment), work stoppage, slowdown, walk-
out or other job action or the invocation of sanctions against
the Board. The Union agrees that such action would constitute a

material breach of this Agreement.

B. In the event o¢f a strike, slowdown, walk-out, Fob
action or the invocation of sanctions, it 1s covenanted and
agreed that participation in any such activity by any Union
member o¢or other individuals covered by this contract, shall
entitle the Board to terminate the employment of such employvee

or emplovyees.

C. The Union agrees that it will do everything in its
power tc prevent its members from participating in a strike,
work stoppage, slowdown, or other activity aforementioned, or
support any such action by any other employee or group of
employees of the Board and that the Union will publicly disavow
such action, and order all such members who participate in such
activities toc cease and desist from same immediately and to

return to work and take such other steps as may be necessary

11




under the circumstances to bring about compliance with the

Union’s order.

D. The Unicn further agrees that it will not cause, engage
in, sanction or encourage or assist in any strike or similar

action or conduct on the part of the students.

. Nothing contained in this Agreement shall be construed
to limit or restrict the Board in its right to seek and obtain
such judicial relief as it may be entitled toc have in law or in
equity for injunction or damages cor both in thsa event of such

breach by the Union or its members.

12



ARTICLE V

MANAGEMENT /BOARD’ S RIGHTS

The Board reserves to itself sole jurisdiction over matters
of policy and retains the right, subject only tc the limitations
imposed by the language of this Agreement, or any successor

Agreement, in accordance with applicable laws and regulations:
A. To direct employeas of the schcol district.

B. To hire, promcte, transfer, assign and retain employees
in position in the scheoel district, and to suspend, to demote,
discharge or take other disciplinary action against employvees
for Just cause (subject, however, to the provisions of the
applicable statutes and rules and regulations o©f the State Board
cf Education in such cases made and provided) and all applicable
laws and decisions of any New Jersey State or applicable Federal

Agency regarding these matters.

C. To maintain the efficiency of the school district

operatiocns entrusted to them.

D. To determine the methods, mezns and personnel by which
such operations are tc be conducted, subject tc the applicable

laws and decisions of any State or applicable Federal RAgency.

E. To take whatever other actions may be necessary to
carry out the matters of the schecol district; and to carry out
without limitations, all of the powers, rights, authority,

duties and respcnsibilities conferred and vested in 1it, by the

13




laws of the Constitution of the State of New Jersey and of the
United States as the same have Dbeen interpreted either by
administrative decisions, or by appropriate courts of competent

Jjurisdicticn.

F. Nothing in the above shall limit the Union directly or
“indirectly in its duty to fairly represent the membership of the
Union and to present: grievances, proposals, counter-propoesals,
and to negotiate with the Board on wages, hours and other terms

and conditions of employment.

14



ARTICLE VI

UNION RESPONSIBILITIES

A, The Union shall be responsible for acguainting its
members with the provisions of this Agreement and shall be
responsikle for the adherence to the provisions of this

Agreement by its members during the life of this Agreement.

B. It is the responsibility of the Unicn, its members and
its representatives, to carry out administrative directions
regarding Board policies and administrative regulations, subject
to the understanding that the grievance procedure shali be
available under the terms specified in Article III, if it is
felt any such directive or policy is 1in conflict with the

express terms of this Agreement.
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ARTICLE VII

PROBATION
A. All employees shall be considered as probaticnary
employees during the first 180 days of employment. The

probation period may be extended, at the sole discretion of the

Board, for up to an additional 180 days.

B. Probationary employees may be disciplined or terminated
at any time for any reason whatsoever at the scle discretion of
the Board and they shall not be entitled to utilize the
provisions of the grievance procedure. Upon completion of such
probationary period, their seniocrity will ke dated as of the

date of the commencement of thelr employment.

C. If a probationary employee quits or is discharged prior
to cempleting his probaticnary period, s/he shall not be

entitled to any earned vacation time.

16



ARTICLE VIII

BLACK SEAL LICENSE

A. All custodial'personnel must obtain as a condition of
their employment and prior to the conclusion of the first

calendar vyear of employment, a Black Seal boiler operator’s

license.

B. The employee shall pay any initial or renewal lLicense
fees.

C. The employee shall present the license or license

renewal to the Superviscer who shall record the pertinent

information therefrom and forward it te the administrator in

charge.

D. Cbhtaining the Black Seal license 1s the direct
responsibility of the ecmployee, The Supervisor and other
personnel will cooperate with the employee, by reasonable
adjustment of work schedules, etc., 1in order to enakle the

employee to attend schoel and take the examination.

17



ARTICLE IX

EVALUATION PROCEDURE

A Observations of work performance of custodial and
maintenance personnel shall be conducted by the Supervisors.

Such observations shall be conducted openly.

B. Written evaluations shall be prepared for each employee
not less frequently than one (1} time per vyear. The employee

shall be given a copy of each evaluation.

C. An  emplcoyee may request and shall ke granted a
conference with his/her Supervisor and, upon the employee’s
request, a Unicn representative, to discuss the evaluation.

Such a conference shall be granted within ten (10) working days.

D. The employee 1is required to sign his/her evaluation
form at the time he/she receives his/her copy. Signing does not
signify approval. Only completed evaluation forms shall be

presented for signature.

E. Evaluations shall become part of the permanent

personnel file of each employee.

F. The evaluations shall be part of the basis upon which a
determination shall be made regarding the empleoyee’s annual

salary increment and/or adjustment.

G. Evaluations shall be done for probationary employees
prior to the conclusicn of their probation period. This is in
addition to any other evaluations. This evaluation shall be a

18



part of the basis upon which a determination shall be made

regarding the regular employment of the probationary employee.

19



ARTICLE X

JOB OPENINGS, TRANSFERS AND PROMOTIONS

A. Employees shall be notified and may apply for all jock

openings, transfers and promotions.

1. Employees shall be notified through the poesting of

a nctice on the custodial and maintenance bulletin boards.

2. Interested employvees must notify the specified
individual within five (5} working days after the posting of the

notice.

B. Nothing in the foregeing shall restrict the right of

the Board to advertise outside the school system for applicants.

C. When management, in its discreticn, has determined that
the finalists are equally gqualified, consideraticn shall be
given to the applicant with employment seniority. The parties
recognize that the ultimate responsibility for making ail
appointments rests with the Board and agree that 1t 1is the
obligation of the Beoard to £fill ail wvacancies with the best

qualified perscnnel.

D. The administrator in charge shall have the right to
assign any personnel to fill any position or perform any work

task on a temporary basis.

E. The administrator in charge shall have the right to
make any changes 1in Jjob schedules or work routines as he may

determine necessary for the best functioning of the Department.

20



ARTICLE XT

SALARY REGULATIONS

A. Plzcement on the proper salary guide and step will be

determined at the time of employment.

B. In determining such guide and step placement, the Roard
shall grant c¢redit for similar work experiences outside the

scheol system.

C. The granting of any salary increment zand/or adjustment
as set forth in the salary schedule shall noct be deemed to be

automatic.

1. Business Administrator/Board Secretary shall have
the power to recommend the withholding of any salary increment

and/or adjustment for inefficiency or other gcod cause.

2. Whenever the withhelding of an increment and/cr
adjustment is proposed, the individual concerned shall be given
written reasons for such preoposed withholding and said
individual shall have the right to appeal in accordance with the

provisions of the Grievance Procedure.

D. Employment and reemployment of custodial and maintenance

perscnnel shall be on the basis of one (1) year or less.

E. As of July 1, 2013, 1longevity stipends will be

eliminated for each year of this Agreement.

21



E. Employees hired after June 30, 2010 shall not be

eligikble for longevity.

22



ARTICLE XII

HOURS OF WORK AND OVERTIME

A. The regular work week shall consist of five {5) days of
eight (8) hours each, for a total of forty hours. Effective
April 1, 1999, the regular work week for all employees shall be
established at the current first shift norm of eight and one-
half (8-1/2) hours, including a one-half (1/2) hour duty-free
lunch. Work 1in excess of forty hours in a week shall be

compensated at overtime rates as set forth elsewhere 1in this

Article.
B. Shift Assignments

1. Management shall have the right to schedule employees
for the wvarious existing work shifts as it, in its sole
discretion, determines will best serve the needs cof the
school district. Employees shall be given one (1) week
advance notice of assignment to a different existing
shift. For purposes of this section, a pericdic
assignment of Maintenance personnel to a shift
beginning at the end of the pupil day shall be

considered an existing shift schedule.

2. Management shall have the right tc establish new work
shifts and assign employees to those shifts as it, in
its sole discretion, determines to best serve the needs
of the school district, subject to the following

limitations:

23



a.

EFmployees shall be given three (3) weeks notice of
assignment to a newly created work shift i1if the new

shift involves Saturday and/cr Sunday work.

Employees shall be assigned to new work shifts
invelving Saturday and/or Sunday work in the

following manner:

i. Management shall first reguest wvolunteers for
assignment to new work shifts involving
Saturday and/or Sunday work. Such requests for

voluntary assignment to new work shifts shall
be honored first if management determines that
the applicants are qualified for the

assignments.

ii. In the event that a sufficient number of
qualified empleoyees fail to volunteer, then the
Administration thereafter may assign qualified
employees to new work shifts on an involuntary
kasis. Any such inveluntary assignment shall
be made in inverse order of seniority (i.e.,

enmployees with  the least seniority being

selected first) among gqualified persconnel,
provided, however, that this gseniority
limitaticn shall be eliminated for all

empioyees hired after March 31, 1998.

24



C. Overtime work shall be offered to employees according

to a rotation schedule and procedure as follows:
1. Custodial Personnel

Overtime shall ke deemed tc be scheduled if the
activity for which such overtime is necessary 1is posted at least
48 hours in advance. Overtime shall Dbe deemed to be non-
scheduled 1f such overtime is made necessary by the failure of
another employee to report for duty, by an emergency or other
situation requiring immediate action, or 1f the activity for
which such overtime is necessary is not posted at least 48 hours

in advance.

a. A list of custodial employees shall be
prepared by the Supervisor and posted for each building on the
basis of most senicr employee to least senior. This list shall
be revised and updated with each change 1in personnel in a
building. Seniority will be based on time in the schoocl system

as a memker of the custodial staff.

b. Overtime opportunities will be offered to
each employee on the list in a straight, continuous rotation
system, regardless of the type or length of overtime involved.

The enmployee may accept or reject the overtime cpportunity.

C. If accepted, the next overtime will be

offered tc the next person on the list.

25



d. If rejected, the overtime is offered to the

next person.

e. If all employees in a school reject the
overtime opportunity, the Supervisor shall return to the first
employee offered the overtime, and direct him/her to work. The

employee may not refuse.

f. Fmployees who refuse scheduled overtime two
{2) consecutive times, will be automatically deleted from the
overtime rotation list. They will not be eligible for overtime
rotation unless the Supervisor approves or directs their

reinstatement to the list.

g. Employees shall ke given a minimum of 48
hours’ notice of scheduled overtime. Fmployees shall be given,
whenever pogssible, a minimum of 24 hours’ ncotice of non-
scheduled overtime. In an emergency or a situation requiring
immediate action, the time periocd may be shorter. If notice of
non-scheduled covertime 1is not given within the 24-hour periocd
(except emergencies or other immediate situation), an employee
may, for reason, refuse the overtime. Such refusal shall not
count towards the number of refusals specified in paragraph
c.1.f. During the summer period (July 1 - BAugust 31) the

afcrementioned time period will be 326 hours.

h. Nothing shall bar a Supervisor, in the event
all employees 1in a buillding refuse the overtime, and the

Superviscr dees not wish to avail himself/herself of his/her

26



right to direct an employee to work the overtime, from obtaining
the services of another employee in the schocl system to work

the overtime.

i. Grievances concerning the selection or
assignment of personnel to overtime work, or placement on the
overtime roster, shall terminate at the Board level and may not

be appealed to arbitration.
2. Maintenance Perscnnel

Overtime shall be deemed tc¢ be scheduled if the
activity for which such overtime is necessary i1s posted at least
48 hours in advance. Overtime shall be deemed to be non-
scheduled if such overtime 1is made necessary by the failure of
another employee to report for duty, by an emergency or other
situation requiring immediate action, or if the activity for
which such overtime i1s necessary is not posted at least 48 hours

in advance.

a. A list of maintenance personnel shall be
prepared by the Supervisor and posted for each department on the

basis of seniority.

b. The procedure for offering overtime

opportunities is the same as that for custodial personnel.

C. If all employees in a department reject the

overtime opportunity, the Supervisor shall return to the first

27




employee offered the overtime and direct him/her to work. The

employee may not refuse.

d. Fmployees who refuse overtime two (23
consecutive times, will be automatically deleted from the
overtime rotation list. They will not be eligible for overtime
rotation unless the Supervisor approves or directs theixz

reinstatement to the list.

e. Employees shall be given a minimum of 48
hours’ notice of scheduled overtime. Employees shall be given,
whenever possible, a minimum of 24 hours’ notice of non-
scheduled overtime. In an emergency or a sgituation requiring
immediate action, the time period may be shorter. If notice of
nen-scheduled overtime is neot given within the 2Z4-hour period
(except emergencies or other immediate situation), an employee
may, for reason, refuse the overtime. Such refusal shall not
count towards the number ¢f refusals specified in paragraph
c.2.d. During the summer period (July 1 - BARugust 31) the

aforementioned time period will be 36 hours.

£. Nothing shall bar a Supervisor, in the event
all employees in a building refuse the overtime, and the
Superviscr does not wish to avail himself/herself of his/her
right tc direct an employee to work the overtime, from obtaining
the services of another employee in the schoel system to work

the overtime.
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g . - Grievances concerning the selection or
assignment of perscnnel to overtime work, or placement on the
overtime roster, shall terminate at the Board level and may not

ke appealed to arbitration.

D. 1. (a) Employees may request, in writing, to be taken
off the overtime rotation list for their building or department.
They shall remain off the list and not be offered overtime until
such time as they reguest, in writing, to be reinstated on the
list. These employees are not exempt from emergency overtime
and may, at the discretion of the Supervisor, be required to

perform such overtime work.

1. (b) Effective April 13, 1999, employees whc have
been the subject of disciplinary acticn, including a written
reprimand, fine, suspension, or increment withheolding, may at
the discretion of the Business Administrator, be removed from
the overtime rotation list for a period of up to three (3)
months. Management may still assign overtime work Lo employees

removed from the overtime rotation 1list if circumstances

require.

E. An employee who has been the subject of disciplinary
action within the preceding six (6) months may Dbe denied
opportunities for overtime work. A negative evaluation received

within the preceding six (6) months may be used as a basis for
denying opportunities for overtime work if the evaluation has

been reviewed and approved by the Business Administrator.

29



F. OVERTIME RATES

1. The normal hourly rate o¢f employees shall Dbe
calculated by: annual salary divided by 2,080 hours in the case
of full-time perscnnel, or prorated egquivalent in the case of

part-time personnel.

2. Monday through Friday - Cvertime performed during
the pericd beginning midnight Sunday and ending midnight Friday,
shall be compensated at one and one-half times the normal hourly

rate.

3. Overtime in excess of forty (40) hours worked in a
work week, performed during the period beginning midnight Friday
and ending midnight Sunday, shall be compensated at one and one-
half times (1%) the normal hourly rate for each vyear of this

agrecement.

4. Holidays - Overtime in excess of forty (40) hours
worked in a work week, performed during the twenty-four (24)
hour period beginning and ending at midnight on a day listed as
an official school holiday pursuant to Article XIV, shall be
compensated at one and one-half times (1}) the normal hourly
rate for each yvear of this agreement. Paid holidays shall be
considered as time worked towards the forty (4C) work week

overtime computation.
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G. GENERAL CONDITIONS

1. Supervisors shall arrange for overtime assignments
net later than the working day following the day the Supervisor

1s informed of the need for overtime work.

2. Overtime will be defined in accordance with the
prcvisions of the Federal Fair Labor Standards Act (FLSA). The
calculation of overtime payments undexr the FLSA provisions shall

become effective for overtime earnsed beginning March 1, 2014.

3. No overtime work may be performed or compensated
for unless it has Dbeen authorized and approved by the

Supervisor.

4. In situations involving absence of employees for
periods not exceeding two (2} days, regular employees shall be
provided an overtime work copportunity to perform all or part of
the absent employees’ work as may be determined by the

Supervisor.

5. In situaticns involving absence of employees for
periods exceeding two (2) days, the Superviscr shall make
provision for completing the absent employee’s work, in full or
part, by whatever means the Supervisor determines in his/her

best judgment.

G, The Board agrees to four (4) hours minimum
overtime if an employee is called back to work for an emergency

situaticn unless the call back is contiguous to the work day, in
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which case there shall be no minimum overtime. Additiocnal pay
for call back will not be applicable should an employee not have
forty {40) hours of work during the week due to unauthorized

leave time.

H. OTHER

1. Effective April 1, 1999, employees on the second
shift who work “single-custodian shifts” when the building is in
use shall be paid for the additional one-half (1/2) hour per
day. The additicnal two and one-half (2-1/2) hours per week

shall be paid at the overtime rate cof pay.
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ARTICLE XIII

VACATIONS

A. Employees shall be entitled tc earned vacation time to
be taken any time during the year subject to the approval of the
Supervisor and administrator in charge, provided however that
vacations can be denied by supervisor and/or administrator in
charge two weeks before school starts and one week befcore school
ends.

B. Earned wvacation time shall be determined according to

the following schedule:

1. Complete Years of Employment

Years 1 through and including 4
* 10 working days per year

Years 5 through and including 7
* 15 working days per year

Years 8 and subsequent years
* 20 working days per vyear

* Earned vacation

2. The date for determining an employee’s complete
vear of employment and earned wvacation time, shall be the date

of initial employment and annually thereafter.

3. In the case of employees employed prior to July

16, 1972, the determination date shall be July 1.

4. Except in the 1instances recommended Dby the

Supervisor, and approved by the administrator in charge, earned
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vacaticen time may not be taken prior to the completion of a

complete year.

5. Probationary employees do not earn wvacation time
until the probation period is completed and they are recommended
for regular employment, in which case Paragraph 2 of this

article shall apply.

6. Employees who gquit or are dischargsed {(excluding
probationary employees) will have their date of termination
adjusted to include a terminal earned vacation period. At the
discreticn of the Board, payment may be made tc the employee in

lieu of the terminal earned vacation periocd.

7. Earned vacation time will be prorated on the basis
of annual earned vacation divided by twelve (12) times the
number c¢f full months worked. Complete days wiil be taken as
earned vacation tims. Fractional days will be paid in salary by

fractional day times eight (8) hours times ncrmal hourly rate.

C. Effective July 1, 2013, the Beoard shall no longer buy
back wvacation time. Employees shall be able to carryover up to
two weeks (10 days} of unused vacation time for one {1)
additional year, and if not used after one (1) additional year,
shall be forfeited forever. However, when vacation leave, not
subject to denial as described in subparagraph A hereinabove, is
denied twice in cne yesar by a superviscr, and remains unused, an

employee may carryover the unused wvacation leave for one (1)
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additional vyear, otherwise the unused wvacation leave shall be

forfeited forever,
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ARTICLE XIV

HOLIDAYS

L. There shall be fifteen (15) paid holidays during the

schcool year beginning July 1 and ending June 30.

B. The holiday schedule shall be that established by the

Board.
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ARTICLE XV

SICK LEAVE

A. Sick leave shall be granted to employees under the
provisions of N.J.S5.A. 18A:30-1, 18A:30-2, 18A:30-2.1, 18A:30-3
and 18A:320-4 and as modified by the terms of this contract

article as hereinafter indicated.

B. Management may require a doctor’s certificate in the
event of an absence for sick leave whenever the absence is for a
period of three (3) or more consecutive days or at any time when
the Scheool business Administrator or his/her designee believes
that there may have been an abuse of sick leave. In such cases,
a doctor’s certificate may be required for the pericd of absence
in question and/or future similar absences in order to receive

salary for the period of such absences.
C. The doctor’s certificate, when required, shall state:
1. the patient’s name;
2. inclusive dates of absence from work;
3. the medical reasons necessitating the absence, and

4. that the employee did not come to work at the

specific direction of the attending physician.

D. All full-time twelve-month personnel shall be entitled
to twelve (12) personal sick leave days per school year. Unused

sick leave days shall be cumulative.
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E. Subject to subparagraph F, hereinafter, Custodial and
maintenance personnel who shall after fifteen (15) vyears of
service retire or resign in good standing will be entitled to
payment for unused accumulated sick leave under the following

additional cenditions:

1. Payment of forty dollars {$40.00} per day for each

unused sick leave day (up to 100 days) and payment of sixty

dollars ($60.00) per day for each unused sick day over 100,

2. The accumulation of unused sick leave days to

commence with employment in the 1969-70 school year.

3. The maximum payment for unused sick leave pursuant

to this provision shall be $15,000.

4. Employees discharged for cause do not qualify for

payment of the aforementioned benefit.

F. Employees hired after July 1, 2013 who shall after
fifteen (15) years of service retire in good standing will be
entitled to payment for unused accumulated sick leave under the

following additional conditions:

1. Payment of forty dollars (540.00) per day for each
day of unused sick leave earned but unused at the time of

retirement.
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2. The maximum payment for unused sick leave pursuant

to this provision shall be Ten Theousand dollars ($10,000).

3. Employees discharged for cause that subseguently
choose to retire do not qualify for payment of this

aforemenitioned benefit.
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ARTICLE XVI

LEAVES OTHER THAN SICK LEAVES

A. DEATH IN THE IMMEDRIATE FAMILY

1. Employees may be absent without loss of pay, for
death in the immediate family for a pericd not exceeding five
(5) calendar days, beginning with the day after death.
Immediate family would include wife, husband, son, son-in-law,
daughter, daughter-in-law, mother, father, mother—in~law,
father~-in-law, sister, brother, grandmother, grandfather, and

grandchildren.

2. If it is found necessary to exceed the allotment
indicated, an additional three (3) days will be allowed, but

with a deduction of 65% of the daily salary.
B. DEATH IN THE NON~IMMEDIATE FAMILY

In the case of the death of a relative not mentioned in
Section A above, the employee may be granted one (1) working day
of absence without loss of pay, to attend the funeral. If it is
found necessary to exceed the allotment indicated, with the
prior approval of the Scheol Business Administrater or his/her
designee, an additional two (2) days will be allowsd but with a

deduction of 65% of the daily salary.
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C. DEATH - CTHER THAN RELATIVES

With prior approval of the School Business Administrator or
his/her designee, an employes may be granted one (1) working day
of absence with the deduction of 65% of the daily salary to

attend the funeral.
D. TLINESS IN THE IMMEDIATE FAMILY

A total of three (3) days without less of pay for serious

iliness in the immediate family.
. QUARANTINE

No deduction will be made for an emplioyee who is well but
quarantined in the home. When submitting “Report cf Absence”
form for quarantine, satisfactery evidence must appear on or

accompany the report.
F. WITNESS IN COURT

Any staff member may be absent, without loss of pay, when
the absence i1s in obedience to legal process. “Legal Process”
shall mean a summons to appear as a witness in a court in the
State of New Jersey or in a court of the United States in a case
to which the perscon summoned is not a party and also such that
the individual has no option but to appear. When submitting
“Report of Absence” for court compliance, satisfactory evidence

must accompany the applicaticn.
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G. WOREKERS' COMPENSATION INJURY

Staff members must inform the Business Office immediately
of any absences due to an on-the-job injury for which a Workers’
Compensation report is, or will be, filed. A Workers’
Compensation report must be completed by the staff member’s
immediate Supervisor or, in his absence, by a school nurse, and
forwarded tc the Business 0ffice along with Superviscr’s report
within forty-eight (48} hours of the accident. An injured staff
member must use a doctor on the list of approved doctors. Use
of any other doctor must be cleared with insurance company

and/or Business Administrator.

H. PERSONAL BUSINESS DAYS

1. Perscnal Business is defined as a leave used to
attend to personal matters which can not be attended to outside
of normal work hours. Personal business shall not include any
leave used for recreation, rest or recuperation, any venture
resulting in remuneration for services rendered by a staff

member, c¢r any cther reason provided for elsewhere.

2. As of July 1, 2013, a staff member shall have
available each schocl vyear two (2) personal business davys,
without loss of pay. The staff member shall give at least
twenty-four (24) hours advance notice for perscnal leave and
shall obtain prior approval for the use of such leave, except in
the case of emergency. Approval shall not be unreasonably

withheld when the purpose for which the leave is to be used is
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in accordance with Section H.1. of this Article, An employee
who fails to give twenty-four (24) hours notice except in
emergenéy situations, shall nct be paid for the day. Unused
personal days shall be accumulated but only for the purpose of
being eligible for payment as unused sick leave at the time of

retirement in accordance with Article XV section E.

3. Any personal business day taken Immecdiately prior
or subsequent to a holiday or vacation must be approved by the

Business Administrator/Board Secretary.
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ARTICLE XVII

MEDICAL INSURANCE BENEFITS

L. The Board will provide hospital, surgical, Major
Medical and dental coverage for employees requesting such
coverage. A mandated employee contribution for
Health/Prescription insurance coverage shall be deducted from
each paycheck in accordance with the provisicns of P.L. 2011,

c.78.

B. The Board will continue tco provide prescription
insurance coverage for employees. The plan will require the use
of generic medications, 1if available and if not prohikited by

the prescribking physician.

1. Effective April 1, 2006, employee coc-payments
shall be established at $5.00 for generic, $10.00 for brand
name preferred and $15.00 for brand name non-preferred and
specialty. Mail order prescription option shall be made
available pursuant to which a three (3) month supply of
medication may be obtained for a double co-payment of the

co-payment rates listed above.

C. The employee acknowledges that he/she 1is obligated to
inform the Board within thirty (30} days whenever any change
occurs in his/her, or his/her dependents’ status as it relates
to this coverage, and failure to sc inform the Board may result

in Board refusal to continue any coverage for the employee.
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D. DISABILITY COVERAGE

1. The Board of Education shall provide a disability
insurance program to provide a maximum weekly payment of
5570.00. The cost of this program shall be borne by the Beard

of Education

E. The Board reserves the right to change medical and
dental insurance carriers or plans or to self insure, provided
that the benefits are substantially similar. Further, the Board
has the discretion and right to change the prescription
insurance carrier, provided only that the co-pay remains the

same.

E. The dental insurance benefit shall be improved to the
same Jlevel ‘provided under the Teaneck Township Education

Asscciation during the term of this agreement.
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ARTICLE XVIII

SAFETY

No clothing or shoe allowance shall be granted for the term

of this agreement.
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ARTICLE XIX

AGENCY SHOP

A. REPRESENTATION FEE

The Board agrees to deduct the fair share fee from the
earnings of those contracted employees who elect nct to become a

member of the Union, and transmit the fee to the Unicn.
B. COMFPUTATICN OF FAIR SHARE FERE

1. The fair share fee for services rendered by the
Union shall be in an amount equal to the regular Ynion
membership dues, initiaticn fees and assessments less the cost
of membership benefits financed through the dues, bhut in no
event shall the fee exceed 85% of the regular membership dues,
fees and assessments. Such sum representing a fair share fee
shall not reflect the costs of financial support of political
causes or candidates except to the extent that it is necessary
for the Union to engage in lobbying activity designed to foster
its policy goals in collective negotiations and contract
administraticn and to secure for the employess it represents
advances 1n wages, hours, and other conditions of employment
which ordinarily cannot be secured through collective

negotiations with the Board.

2. The majority bargaining zrepresentative shall
provide sixty (60) days prior to January 1st and July 3lst of

each year, advance written notice to¢ the Public Employment
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Relations Commission, the Board and to all employees within the

unit, the information necessary to compute the falr share fee.

C. CHALLENGING ASSESSMENT PRCCEDURE

In the event a challenge is filed by an employee, the
deducticn for fair share fee shall be held in escrow by the

Board pending final resolution of the challenge.

D. DEDUCTION CF FEE

No fees shall be deducted for any emplcocyee sooner than

satisfactery completion of the probationary period.

E. PAYMENT OF FEE

The Board shall deduct the fee from the earnings of the
employees and bLransmit the fee to the majority bargaining

representative monthly during the term of this Agreement.

F. UNION RESPONSIBILITY

The Union assumes responsibility for acgquainting its
members, as well as other employees affected Dby the
representation fee of 1its implications and the procedure by
which a non-member emplcyee can challenge the fair share fee and
agrees to meet with employees affected upon their request to

answer any guestions pertalining to this Article.
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G. MISCELLANEQUS

1. The Union shall indemnify, defend and save the
Ecard harmless against any and all claims, demands, suits or
other forms of liability that shall arise out of or by reason of

action taken or not taken by the Board in reliance upon fair

share fee information  furnished by the Union, or its
representatives.

2. Any action engaged din by the Union, its
representatives or agents, which discriminates between non-

members who pay the said representation fee and members with
regard to the payment of such fee other than as allowed under

the law shall be treated as an unfair practice.
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ARTICLE XX

SENIORITY RIGHTS

A. The parties agree to use seniority as determined by the
length of service in the district as the determining factor in
layoff, bumping and recall procedures, subject to the

limitaticons noted in the sections which follow.

B. Nothing herein shall be construed to limit the right of
the Board to lay off personnel and to determine when such
layoffs =shall occur. Furthermore, the Board reserves the
exclusive right to determine whether an employee has the
necessary skills to perform satisfactory work in another Job
title or craft, and such determinations by the Board are not
subject to the grievance/arbitration procedure and shall be

specifically excluded therefrom.

C. A seniority list shall be prepared by the Board which
will include all members of this negotiations unit with a
designation c¢f title or c¢raft with the number of years of
service listed thereon. This list will Dbe given to the Union
for its review and approval. Any dispute over the length of
years of service cr the job title or craft shall be resolved by

the Board only.

D. It is understood that the Beard has no affirmative duty
cr obligaticn to train or retrain employees in any title or

craft in order to continue such emplcyee with the Board.
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E. For the purpose of layeff, bumping rights or recall
rights, the last hired in a specific title or craft shall be the
first to ke laid off. The last tc be laid off shall be the
first to be recalled back to employment. Seniority which shall
be designated by title or craft shall be the determining factor

in “bumping” rights.

E. A pool of custeodial employees shall be created wherein
those employees who presently held a specific title or craft
position other than a custodial employee, shall be able to
“bump” into such custodial pool of employees with the least
senior employee 1in the custodial pool being subject to layoff.
Whenever an employee is transferred and/or reassigned by reason
of his/her “bumping” rights into a lower paying Job title, such
employee shall be paid at the lower rate of pay, and further,
shall be placed on the step on the salary guide as determined by

the total length of service in the district.

G. Seniority shall nct apply to employees emploved less
than one (1) calendar year in the district, or in a department

or craft.

H. It is expressly understood that this Agreement does not
in any way limit the right of the Bocard to assign employees, on
a day to day basis, to whatever the needs of the schcol district
may require. Furthermore, this Agreement does not limit in any
way the right of the Beard to subcontract out work in whole or

in part for economic reasons which is presently performed by
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members of the negotiations unit, or any work which may be

performed in the future.

I. Seniority shall continue to accrue during paid leaves
of absence, military leaves, unpaid leaves of absence of three
{3} menths or less, or during the period which an employee

receives disability benefits or Workers’ Compensation.

J. This Agreement in no way shall be construed to limit
" the Board in its determination in areas of promction or the
hiring of new personnel who may become memkers of this

negotiations unit.
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ARTICLE XXT

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any applicaticn of
this Agreement to any employee or group of employees is held
invalid by operation of law or by a Court or other tribunal of
competent Jjurisdiction, such provision' shall be incoperative but
all cther provisions shall not be affected thereby and shall

continue in full force and effect.
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ARTICLE XXII

FULLY~BARGAINED PROVISIONS

A. This Agreement represents and incorporates the complete
and final understanding and settlement by the parties of all
negetiable issues which were or could have been the subject of

negotiations.

B. During the term of this Agreement, neither party will
be reguired to negotiate with respect to any such matter,
whether or not covered by this Agreement, and whether or not
within the knowledge or contemplation of either or both of the

parties at the time they negotiated or signed this Agreement.
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ARTICLE XXITII

TERM QOF AGREFEMENT

A. This Agreement shall become effective July 1, 2013 and

shall continue in full force and effect through June 30, 2016,

B. The Agreement shall continue in full force and effect
from year to year thereafter unless either party notifies the
other in writing of a desire to negotiate on a successor
agreement not earlier than one hundred fifty (150} nor later
than ocne hundred twenty (120) days prior to the expiration of

the Agreement.

TEAMSTERS UNTON BOARD OF EDUCATION
J. Gé%bw, Pre51dent , Akdie D. Walser, BreSident
WU s Gl iy

JA11 PItman, Business Agent: Robert S. Finge#, Board

Secretar
) {-':'{ii-'ﬂ»"
’ﬁ;aﬁaﬁﬁﬁéj &szfﬁi’{LEw /4§5//}/

Shop Steward 7 Date=

Shop Steward

m

® /|Shop Stewasd
dated: 2-2%-0\4
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SALARY GUIDE
SALARY GUIDES FOR LABORERS, LANDSCAPERS, CUSTODIANS AND

MAINTENANCE MECHANICS FOR THE YEARS

CUSTODIANS, GROUNDSKEEPERS, LABORERS

- .2013-2014 | . 2014-2015 | 2015-2016
1 $ 35,000 $ 35,000 $ 35,000
2 $ 35,350 $ 35,350 $ 35,350
3 $ 43,975 $ 35,704 $ 35,704
4 S 45667 $ 44415 $ 36,061
5 $ 47,425 $ 46,124 $ 44,859
6 $ 49,354 $ 47,899 $ 46,585
7 $ 51,353 $ 49,847 $ 48,378
8 $ 53,409 $ 51,867 $ 50,346
9 $ 55530 $ 53,943 $ 52386
10 $ 57,676 $ 56,085 $ 54,482
11 $ 59,907 $ 58,253 $ 56,646
12 $ 61,571 $ 60,506 $ 58,835
12A $ 63,237 $ 62,186 $ 61,111
12B $ 63,869 $ 62,808
12C $ 64,508

MAINTENANCE MECHANICS

2013-2014 | 20142015 | 20152016
1 $ 35,000 $ 35,000 $ 35,000
2 $ 45,694 $ 45,694 $ 45694
3 $ 47,455 $ 46,151 $ 46,151
4 $ 49,283 $ 47,929 $ 46,613
5 $ 51,576 $ 49776 $ 48,409
6 $ 53,283 $ 52,091 $ 50,274
7 $ 54,095 $ 53,815 $ 52,612
8 $ 56,701 $ 55544 $ 54,354
9 $ 58,413 $ 57,268 $ 56,100
10 $ 60,120 $ 58,097 $ 57,841
11 $ 62,399 $ 60,721 $ 59,587
12 $ 64,628 $ 63,023 $ 61,329
12A $ 66,855 $ 65274 $ 63,653
128 $ 67,523 $ 65027
12C $ 68,199
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EXTRACT FROM THE MINUTES OF A MEETING OF THE
BOARD OF EDUCATION OF THE TOWNSHIP OF TEANECK,
BERGEN COUNTY, N.J. AS RECORDED IN THE
OFFICIAL MINUTE BOOK

The Board of Education of the Township of Teaneck in the County of Bergen, New Jersey, convened in
public session on Wednesday, February 12, 2014 at 8:00 p.m. in the Cheryl Miller-Porter Student
Center at Teaneck High School, 100 Elizabeth Avenue, Teaneck, New lersey,

The following members of the Teaneck Board of Education were present:

Dr. David Diuguid, Dr. David Gruber, Mrs. Sarah Rappoport, Mrs. Gervonn Rice, Mr. Sebastian
Rodriguez, Mr. Howard Rose, Dr. Ardie Walser, Mrs. Clara Williams and Ms. Shelley Worrell

The following members were absent: None
Finance & Budget #128

On a motion by Dr. Diuguid seconded by Mr. Rose the Board, by roll call vote of the members
present, the board approved the following resolution: :

that the Board approve the Memorandum of Agreement ratified by the International Brotherhood
of Teamsters Local 97 and authorize the board’s Labor Attorney to prepare a contract for the period
July 1, 2013 through June 30, 2016.

ROLL CALL:  AYES: 9
NAYS: 0
ABSTAIN: 0
STATE OF NEW JERSEY)

COUNTY OF BERGEN )

I, Robert S. Finger, Secretary of the Board of Education of the Township of Teaneck, in the County of
Bergen, State of New lJersey, hereby certify that the foregoing extract from the minutes of the
meeting of the Teaneck Board of Education duly called and held on Wednesday, February 12, 2014
has been compared by me with the original minutes as officially recorded in my office in the minute
book of said Teaneck Board of Education and is a true, complete copy thereof and of the whole of
said original minutes so far as the same relate to the subject matter referred to in said extract. In
witness | have hereunto set my hand and affixed the corporate seal of the Teaneck Board of
Education this 13" day of February 2014.

SEAL

Robert S. Finger, CFE, CGFM, QPA
Business Administrator/Board Secretary






EXTRACT FROM THE MINUTES OF A MEETING OF THE
BOARD OF EDUCATION OF THE TOWNSHIP OF TEANECK,
BERGEN COUNTY, N.J. AS RECORDED IN THE
OFFICIAL MINUTE BOOK

The Board of Education of the Township of Teaneck in the County of Bergen, New Jersey, convened in
public session on Wednesday, March 12, 2014 at 8:00 p.m. in the Cheryl Miller-Porter Student Center
at Teaneck High School, 100 Elizabeth Avenue, Teaneck, New lersey.

The following members of the Teaneck Board of Education were present:

Dr. David Diuguid, Dr. David Gruber, Mrs. Sarah Rappoport, Mrs. Gervonn Rice, Mr. Sebastian
Rodriguez, Mr. Howard Rose, Dr. Ardie Walser, Mrs. Clara Williams and Ms. Shelley Worrell

The following members were absent: None
Finance & Budget #138

On a motion by Dr. Diuguid seconded by Mr. Rose the Board, by roli call vote of the members
present, the board approved the following resolution:

that the Board approve the Collective Bargaining Agreement/Contract and Salary Guides with the
International Brotherhood of Teamsters — Local 97 for the period July 1, 2013 through June 30, 2016
and authorizes the Board President and Board Secretary to sign the contract.

ROLL CALL: . AYES: 9
NAYS: 0
ABSTAIN: 0

STATE OF NEW JERSEY)

COUNTY OF BERGEN )

I, Robert S. Finger, Secretary of the Board of Education of the Township of Teaneck, in the County of
Bergen, State of New lersey, hereby certify that the foregoing extract from the minutes of the
meeting of the Teaneck Board of Education duly called and held on Wednesday, March 12, 2014 has
been compared by me with the original minutes as officially recorded in my office in the minute book
of said Teaneck Board of Education and is a true, complete copy thereof and of the whole of said
original minutes so far as the same relate to the subject matter referred to in said extract. In witness |
have hereunto set my hand and affixed the corporate seal of the Teaneck Board of Education this 13"

day of March 2014.

Robert S. Finger, CFE, CGFM, QPA
Business Administrator/Board Secretary

SEAL







MEMORANDUM OF AGREEMENT

The Teaneck Boatd of Education (hereinafter “the Board™) and the Local 97,
International Brotherhood of Teamster (hereinafter “the Union™), having entered into
Coilective Negotiations for a successor agreement to the contract which will expire/expired
on June 30, 2013, herewith agree and are agreed, subject to ratification by the Board and
the bargaining unit membership, as follows:

1, Duration, The Agreement shall be three years in duration beginning July 1,
2013 and ending June 30, 2016.

2. The parties have agreed upon a scattergram representing 47.5 employees,
with a total base of $2,652,981.86.

3. Effective July 1, 2013, salaries shall be increased by an average of 1%,
inclusive of increment, for the 2013-2014 school year. For the 2014-2015 school year,
salaries shall be increased, on average by 1%, inclusive of increment, over the previous
year’s levels. For the 2015-2016 school year, salaries shall be increased, on average by
1%, inclusive of increment, over the previous year’s levels,

4, Distribution of increases shall be accomplished through development of
salary guides which will be mutnalty agreed upon for each year,

5. Article XII, Hours of Work and Overtime, page 29, revise items F.3. and
F.4. to read as follows:

: = Overtime in excess of
Jorty (40) how S WOr ked in a work week performed dur zng the period beginning
midnight Friday and ending midnight Sunday, shall be compensated one and one-
half (1%) times the normal hourly rate for each year of this agreenient.

F4 Holid Overti . | durinethe 24-houi-period beginm !
o-at-midnight-on-a-day-disted-as-a holiday-pursuant-te-Article X\ -shall be

! Language in italics {fhus) shall be added; language struck (¢hus) shall be ilfted.







3 - Overtime, in

an

e€x

cess of forty (40) hours worked in

work week, 7‘( . d
performed during the twenty-four (24) hour period beginning and ending at Pa‘

midnight on day as listed as an official school district holiday pursuant to Article

X1V, shall be compensated at one and one-half (1) times the normal hourly rate shall be‘

Jor each year of this agreement.

s)f(%( Article X11, Hours of Work and Overtime, page 31, revise item G.6. to read
§ follows:

RN Inl e a ] sranlaves. o nxre—fo () ARSI
wotle-during-the-weelcdue-to-unauthorized-eave- times There shall be no minimur
payment if an employee is called back to work for an emergency situation.
Overtime, in excess of forty (40) howrs worked in a work week, shall be
compensated at the rate of one and one-half (113) times the normal hourly rate

shall be paid for actual hours worked for an emergency situation.

7. Article XIII, Vacations, add additional language to subparagraph A. at page
32, to provide as follows:

A. Employees shail be entitled fo earned vacation time to be taken at
any time during the year subject to the approval of the Supervisor and
administrator in charge —; provided however that vacations can be deried
by supervisor and/or administrator in charge two weeks before school
starts and one week before school ends.

8. Article XIII, Vacations, at Page 33, revise subparagraph C. fo provide as
follows:

have-the-empleyeeswotks Effective July 1, 2013, the Board shall no longer

fj /2 buy back vacation time. Employees shall be able to carryover up to two

weeks (10 days) of unused vacation time for one (1) additional year, and if
not used afier one (1) additional year, shall be forfeited forever, However,
when vacation leave, not subject to denial as described in subparagraph A.

additional year, otherwise the unused vacation leave shall be forfeited
forever.

2%

hereinabove, is denied hwice in one year by a supervisor, remains unused, @
an employee may carryover the unused vacation leave for one (1) M
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9. Article X1II, Vacations, at Page 33, delete subparagraph D. in its entirety.
(Not necessary in light of the revised language in Paragraph C.)

10,  Article XV, Sick Leaves, at Page 36, modify Paragraph E. as follows:

E, Subject to subparagraph F, hereinafier, custodial and maintenance
personnel who shall after fifteen (15) years of service...[the remainder of
the language in subparagraph E. shall remain unchanged.

Add the following subparagraph F. to this Article:

F. Employees hived after July 1, 2013 who shall gfter fifieen (15) years
of service retive in good standing will be entitied to payment for unused
accumulated leave under the following additional conditions:

1 Payment of forly (840.00) dollars per day for each day of
unused sick leave ecrned but unused at the time of retirement,

2, The maximum payment for unused sick leave pursuant to this
provision shall be Ten Thousand Dollars (510,000).

3. Employees discharged for cause that subsequently choose fo
retire do not qualify for payment of this aforementioned benefit,

11.  Article XVI, Leaves Other Than Sick I.eave, Page 39, Paragraph H, 2,
Modify the existing Paragraph to provide as follows:

H2 ﬁem%uﬁ%@%%l&uﬂe—%—%i—}a—staﬁmembmhaﬂ—h%

pay— As of July I 291—1 201 3 a staff' membel shail have avallable each
school year two (2) personal business days. ..

All other language contained within Paragraph H.2. shall temain unchanged.

12.  Arsticle XVII, Medical Insurance Benefits at page 41, revise item A. as
follows:

A. The Board will provide hospital, surgical, Major Medical, and dental

K(/ coveiage fm empioyees 1equestmg such cover age Begmmﬂg—lalfl—%m—l—

iﬂﬁufﬂﬂ&%ﬂﬂ%&ﬂﬁé@%&&g@—ﬁ%&&p%é@ﬂ%ﬂ— A rmmdared empfoyee

Jirom each paycheck in accordance with the provisions of P.L. 2011, ¢.78.

contribution for Health/Prescription insurance coverage shall be deducted @

13,  Article XVII, Medical Insurance Benefits at page 42, revise item F. as

follows: g
. b







F. Effective- April 1-1999-the-The dental insurance benefits shall be
improved-at the same level provided under the Teaneck Township

Education Association contract in effect en-duly1,3999 during the term of
this agreement,

14, Proposals not agreed upon or referenced within this memorandum are
hereby withdrawn. All other benefits, terms and conditions of employment and provisions
within the previous contract unaffected by the changes set forth in this Memorandum of

Agreement will remain at their stated levels and unchanged and shall remain in full force
and effect,

TEANECK BOARD OF EDUCATION LOCAL 97 - INTERNATIONAL
BROTHERHOOD OF TEAMSTERS







SCATTERGRAM
TEAMSTERS UNION LOCAL 97

Amounts reported-as of May 13, 2013

Scattergram approved 5/\ / 2 ?/ , 2013

For the Teaneck Board of Education

For the Teamsters Union, Local 97
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Employee Salaf*y Report

Teaneck Board of Education

Page 21 of 33
05/43M3 06:46

Employees Only CURRENT SALARY GUIDE
TRACK 51 OPERATIONS
D# Sch Dept Pen M/F Sfarted Track Step FTE
2749 GUZMAN, EVELIO 12 89 01 M 0201112 51 01.0 1.00 34,999.92
3409 S_HEPHERD, CLYDE 12 8% 01 M 01/08M13 &1 01.0 1.00 34,999.92
2739 POST, DOUGLAS 16 89 01 M  04/28/08 51 02.0 1.00 43,540.08
2327 SHEPHERD, CLIFFORD 12 89 01 M 09/08/08 51 02.0 1.00 43,540.08
1841 HENRY, ARTHUR 07 89 01 M 02/01/07 61 03.0 1.00 45,215.04
2674 PECORAROQ, LAWRENCE 16 89 01 M 10M5/0T 51 03.0 1.00 45,215.04
2050 GILLIGAN, MICHAEL 10 8 01 M 01/03/06 51 05.0 1.00 48,864.96
2263 GUZMAN, ADOLFO 12 89 01 M  09/20/08 &1 05.0 1.00 48,864.96
2259 HUNTER, TYREEK 12 89 01 M 10/03/05 &1 05.0 1.00 48,864.96
12086 SHEPHERD, CARLOS S, 12 89 01 M 09/15/05 51 05.0 1.00 48,884.96
1907 HUNTER, MATTHEW M. 04 89 01 M 08M14/04 51 08.0 1.00 §50,844.96
1208 BRIDGEMOHAN, DONTAGE 08 89 01 M 12/03/01 51 08.0 1.00 54,979.92
0824 EMERY, TODD N. 12 8% 01 M 1iM5/01 51 08.0 1.00 54.979.92
0492 JEFFERSON, MELVIN L. 16 82 01 M 01/02/02 51 08.0 1.00 54,979.92
1404 REICHERT, GEQFFREY 18 89 01 ™M  06/0/02 51 08.0 1.00 54,979.92
0796 FASS, NICHOLAS 05 82 01 WM O7TM6I01 51 09.0 1.00 57,106.12
0229 GATTO, COSMO 06 89 01 ™M 0220/01 51 09.0 1.00 67,1056.12
0841 LAWRENCE, LANCEWELL 04 89 01 M 09/04/01 51 09.0 1.00 57,105.12
0217 MITCHELL, VERMATEEN 1M1 8 01 F MMMA300 81 09.0 1.00 57,105.12
0641 SCAZAFAVE, JOSEPHF, 10 89 01 M 07M6/01 51 09.0 1.00 57,105.12
1333 STERNBERG, GARY M. 16 89 01 M 07M6/01 51 09.0 1.00 57,105.12
1125 EMILE, EGEBERT 10 89 01 M 10/04/99 51 10.0 1.00 59,314.08
0836 LASSITER, CARLTON L "M 8 01 M 1M 51 10.0 0.49 29,063.76
0881 FINDLAY, BOSWELL C. 04 8% 01 M 10/15/98 51 11.0 1.00 60,960.96
0652 MC CALLA, JERVIS E. o7 8 01 M 10M5/88 81 11.0 1.00 60,960.96
0653 SHEPHERD, MURTLAND O. 05 89 01 M 10/15/98 51 11.0 1.00 60,960.96
1108 BLACKHALL, SELBOURNE 12 8 o1 M 11M6/95 51 420 1.00 62,610.96
0430 CAIN, EDWARD F 06 89 01 M 12/08/86 61 12.0 1.00 62,610.96
0825 CARLONE, ROBERT G 16 89 01 M 03M5/80 51 12.0 1.00 62,610.98
0466 CLARKE, STEVE 10 89 01 WM 1127/95 51 12.0 1.00 62,670.98
0868 CORCORAN, JOHN A 12 89 01 M 06/01/86 51 12.0 1.00 62,610.96
1173 DOBSON, MILTON 12 89 01 M 10M15/82 51 12.0 1.00 62,610.96
0871 MICHELS, KENNETH 11 89 01 M 09/09/85 51 12.0 1.00 62,610.96
0828 MIELE, PETER B 06 8 01 M 09/01/88 51 12.0 1.00 62,610.96
1228 MORRISON, EDITH M1 8 01 F 10/5/87 51 12.0 1.00 62,610.98
0889 SHEPHERD, DERRICK 10 89 01 M  08/5/88 51 1420 1.00 62,610.96
0525 SHEPHERD, LLOYD E 11 89 01 M 12/01/87 51 120 1,00 62,610.96
0556 STAMILLA JR, JOSEPH F 65 B89 01 M 04/01/87 51 12.0 1.00 62,610.96
1012 WALKER, ROBERT F 07 8% 01 M 08/15/88 51 12.0 1.00 62,610.96
0541 WILLIAMS, JAMES 1 8% 01 M 1201589 51 12.0 1.00 62,61 0.96
07N WILLIAMS, OWEN F 12 8% 01 M 10M5092 51 12,0 1.00 62,610.95
41 Employees in group Group total = 40.49 2,268,720.40
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Employees Only CURRENT SALARY GUIDE 05/13/1368:46
TRACK 52 WMAINT MECH : ' .
ID# Sch Dept Pen M/F Started Track Step FTE
3143 CLAVELO, CARLOS 16 89 01 WM 012411 52 01.0 1.00 45,241.92
3625 TAYLOR, BRIAN 16 89 01 M 04/22113 52 02.0 1.00 46,985,04
1066 EDWARDS, DENNIS 1 89 01 M 08/01/07 52 03.0 1.00 48,795.12
2668 INCE, HENSON 16 89 01 WM 090407 852 03.0 1.00 48,795.12
0620 BURKE, COLIN F. 16 80 01 M 1204195 52 11.0 1.00 63,988.08
1384 LEE, CHONG HWA 6 89 01 M 08M0/87 52 12.0 1.00 66,192.96
0923 THOREN, ERIC 16 89 01 M 14/02/92 52 120 1.00 66,192.96
7 Employees in group Group total = 7.00 386,191.20







