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ARTICRE T —

Unit i
The Board hereby recognizes the MAINLAND REGIONAL SECREVARIES' 2

ASSOCIATION as the sxclusiv

w

negotiation concerning gri &

for all fuli-time Secretaries under 5

contract, excluding Superintendent's secretary. )

Befinition of Employse 7
Unless otherwise indicated, the term Yemployec®, when ussed hereine g

afier in this Agresment, shall refer to all

emplioyess reprasented by the

@ D

Association in the negotiating unit as above defined. i
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ARTICLE vi3

DALY MORK HOURS
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COURDINATING COUNCIL
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EMPLOYVMENT PROCEDUBES
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L IHSUBANCE PROGRAM

8.
Ei3gibility fer pa
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