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AMND

BURLINGTON COUNTY INSTITUTE OF TECHNCLOGY
ADMINISTRATIVE ASSOCIATION
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ARTICLE !
MEMBERSHIP

Unit Membershio

in zocordance with Chapter 123, Public Laws of 1874, the Board recognizes the
Burlington County Institute of Technology Administrative Associgtion, ha after
known as “the Association,” as the exclusive and sole representiative for collective
iations concerning the terms and conditions of employment for ali certi 2” ad and
9% tifisd personnel, whather under contract, on leave, employed, or o be
@mpiayagﬁ by the Bur z{*g on County Institute of Technology Board of Ed&awr&
hereinafier known as “the Board.” including only Principals, Assistant Principals,
3@{'% Supervisors. Note: Administrative positions funded through grants are nol

vm‘“ oty th“% ﬁi}fﬁemwi, and ?sm é“@?‘i%iifﬁ*i‘?;if son-aligned postions, with the

Y

For purpnses of clarity, terms crucial to the interpretation of this contract are hsted

below:

Employes- When used hereinaflter in this Agresment, this term shall rafer o a8k
professional employess representad by the ﬁxssa{“ ation i the negotiating unit as
above named in Article | section A and references to gender shall include all

amployees (Le. histher, helsha)
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ARTICLE H
NEGOTIATIONS PROCEDURE

Deadline Dates

The parties sgree o enter into collective negotiations OVET @ SUCCESSOr agreament in
accordance with chapter 123 "Public Laws of 1974, in a good faith effort o reach
agreement on all matters conceming the terms and g@miﬁiéi}f\ii& ot employment of
employess. Negotiations shall begin no iater than 120 days prior o the fingl
notification of the budget by the local Board of Education. (No later than December
15} Negotistions shall ma‘%m&nm with a meeling at a mutually satisfactory Place
within 15 days after receipt of 2 proposal, unless the Board and the Association

mitually agree to an extension of time.

Negotiating Team Authorily

Meither party in all negotiations shall have control over the selsction of the
negotiating repressn ﬁves of the other party.  The partles muiually pladge that
their representatives shall be clothed with all necessary power and authonity to maka

3

proposals, consider g}f pusagg and make courder proposals in e course
negotiations.

Maintaining Current Benofils

Except as this Agreement shall hereinafter olherwise |
conait G{?S of ﬁz’ﬂg‘ziaymwm are a&m{:é—:b & t:%ur n{; me %wm bs

zzmcff{;r ap ise  so as to elimi inate, {mus\& ar Q%h WSS ﬁmiw“* “mm any empl
banefits axisting prior to its effective date.

Modification B Understanding of Parlies

This agreement incorporates the entire understanding of the parbies on all mea
which were or could have been the subject of negotiztions.  During the tenm of this
Agreemant, neither pardy shall be required o negotiate with respect 1o any ¢
matter whether or not covered by this Agreement and whether or not within ih
knowiedge or contemplation of either or both of the parties al the tmes tha
negoliated or exscuted thigs Agreement.

This Agreement shalt not be modified in whole or in part by the parties except by an
insfrument in writing executed by both parties.

This Agreement shall be effective as of July 1, 2018, and shall continue In effect urdit
June 30, 2018, sublect to the Assocciation’s right o negotiale ovar 8 successor
agreement, as providad hearsin,
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ARTICLE I
GRIEVANCE PROCEDURE

Definition

The tarm “grievance” means a complaint or claim that there has been an smproper
apphcation, interpretation or v&,iat,@ﬁ of any fenm or provision 44
adminisirative decisions, Board policy or State siatute affecting 8 member ¢
of membsars,

The purpose of this procedure is o secure, at the lowest possible leval, ¢
solufions o i‘z@ problems which may from time to time arise aﬁ@rig Ny e )
Both paries agree that these proceedings will be kept as nformal and confidential
as may be approprate al any leve! of the procedure,

“x

Procedurg

1. Filing & Grievanne

A grievance may be filed by an individual member, a group of membars or by the
Assocation, either inis own name or as the representative of a group or class
whose individual signatures shall not be necessary.  Any griovanoe must be
lodged at the proper initiating level within thirty (30} calendar days of the

happening of an event,

2. Falure fo Communicate g Decision

Failure at any siep o communicate the decision on a grnievance

spacified time limitation shall constitute acceptance of a grgvancs
?g?a re to appeal an answer which 8 unsatisfaciory within the

Emmitations shall be desmed o constitute an acceptance of such
jssmﬁs{tw&

3. Informal Allemot to Resolve a Complaint

An individual who has a complaint shall discuss @ first with hig immedisde
supenvdsor o oan attempt o resolve the malter informally,  However, i the
complainant is the Association, the initial discussion shall be at the level of the

Superintendent; and, in such event, i the problem s nol rescived o the
satisfaction of the Association within fourleen (14} work days afler the conclusion
of the discussion, the procedures prescribed in the subsections of this section

shall become applicable.

‘wd
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Adiusiment To Tima Limill

in the: event a grievance s filed at such Bme that it cannot bs
all the steps in this grievance procedura by the end of the school year and,
anresoly &zi until the beginning of the following school yea
rreparable harm to a party in interest, the time limil set ?nm ate)
smdgwu so that the grievance procedure may be exhausted priorto
school vear or as soon thereafter as is practical,

t evel One-immediate Supenvisor

I as a result of the discussion, the matier is not resolved to the satisfaction of i
complainant within seven (7} work days, hefshe shall set for hisiher g;zmgvzame
writing to the immediate supervisor, specifying:
a. the nature of the grisvancs;
b. the nature and axtent of the injury, loss or inconvenience;
o the result of the previous discussion;
d. hisfher dissatisfaction with decisions previously rendered.

»»
Mé I)

The immediate supervisor shall communicate hisfher decision to the gnever in
writing within seven (7 work days of receipt of the written grievance.

Lavel Two-Supern st of Schools

S

The griever, no later than seven (7} work days after receipt of the immediate
supervisot’s decision, may appeal this decision to the Superintendent of Schools,
The appeal to the Superintendent must be made in wriling, reciting the matle
‘«m:?:*eai 1o the immediate supervisor and histher dissatisfaction with the
scisions previously rendered, as specified above. The Supeantendent shab

attempt 1o resolve the matter as quickly as possible, but within 8 penod not
exceed fourteen {14) work days.  The Superintendent shall communicate hisfher
decision in writing to the grniever and the immediate SUETVISOT.

Levs! Three-Board of Educglion

i the grievance is not resolved to the griever's sall isfaction, hefshae, no later than
seven {71 work days after the receipt of the Superintendent's ﬁuzx;w miay
request a review by the Board of Education.  The request shall be submitted in
writing through the Superintendent, who shall attach all r@h%m papers snd
forward the request to the Board of Education. The Board, or a Commiltee
thereof, shall review the grievance and shall, at the option of the Boa § hold a

hearing with the griever and render a dec ision in writing within thirty-live (358 work
days of receipt of the grievance by the Board.

g
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Right 1o Represeniation

by the Association.

When a griever is nol represented by the Association in the

grievance, the Association shall be notified, al the time of submission :
levance to the Supernntendent, or at any later level that the griavance s in
FoOCEss. The Associghorn shall have the nght o be present and graesent s
sn i writing at all hearing sessions held concerning the grievancs, and shall

> 3 copy of all decisions rendered.

‘z'sfg&z‘éﬁsz%’m shialt be as follows:  Any griever may b
ages of the grievance procedure by himseiffherself, or. at
biisd %}m’ ﬂg}*i@ﬂ bg 2 se,s serdative(s} andfor an atlormey selected and approverd

OTOGE

The Board and the Association shall assure the individuat fré?ﬁfxda:rm from rastraint,
naher appeal with

interferance, cogrclon, discrimination, or reprisal in presenting h
respact o hisfher personal grievances.

.

Saparate Grisvance File

Al documents, communications and records dealing with the
rievancs shaill be filed in 8 separate grisvance file and shall
mrsmmf; i file of any of the participants.

 Mestings and Hearings

No meeling or hearing conducted under this procedurs shall be

gaz‘% 58
selected representiatives contemplated in this article.

11
Ly

public. The only

in altendance shall be the partes of interest and the designated



ARTICLE IV
EMPLOYEE RIGHTS

A Riahis ang ?ri}%es{ in Represeniation

w

O

Pursuant to Chapter 123, Public Laws of 1974, the Board hereby agress that M»«ry
employee of the Board shall have the right freely to organize, join and support

Assoctation for the purmposs of engaging in colies z va nagoliations and other

concerted activities for mutual aid and protection. As \} elected body exercising
governmental power under color of §*aw of the S’{@isﬁ f New Jersey, th 0

underiakes and agrees that # shall not directly or mimuﬁg{ discourags or ¢ Je;:a e of
cogrce any rights P@n‘fmfmf‘ by Chaﬂ*e,f 123, Public Laws of “%‘55?4 or other lpws of
New Jersay or the Constitutions of New Jarsey and the United States: that it shall not
discriminate against any emploves with respect to hours, W}fwa of any
conditions of e-m@ksxgmmz by reason of hisfher membership in the Assotia
his/her participation i any activilies of the Associgtion; collective negotiations witl
the Board: or hisfher in % tustinn of any grisvance, complaint or proceading under this
Agreement, or otherwise with respect 1o any terms of conditions of employment.

Statutory Savings Clause

Nothing contained herein shall be construed to deny or restrict to any employee such

rights as he/she may have under New Jersay School Laws or other applicable laws

am* requlations. The rights granted to an employee heraunder shall be desmed o be
n addition to those provided elsewhere.

Reauired Meetings or Heanngs

Whenever any smployae is required {0 appear before the Superintendent, Board or

any committes or member thereof concerning any matter that may adversely affect
the status of histher employment, he/she shall be given 48 hours prior notice {(which
will he in written form) of the reasons for such mesting or interview and shall have (8}
fei‘:re%sma{%ve’a;% or the Associstion andfor altomey present 1o advise himdher and
represent him/her during such measting or inferview,

«
b

The Association shall have the rght to be present to orofect the interests of the
organization as the bargaining representative exclusively recognized.

Critiniam of Sunervisary Emplovess

Any criticism by a supenvisor or Board member of an employee s; ail be mads i

confidence and not n the presence of teachers, parents, students or at a public
gathering.

T



Complaiy Procedure

Any written or oral complaints regarding an employee made o any member of the

administration by any parent, staff member. student or other person which ¢
influence the evaluation of an employes shall be brought to the attention of th
amployes involved immediaiely.

e

&
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ARTICLE V
ASSOCIATION RIGHTS AND PRIVILEGES

information

%,

f*@f;;-szés%% fmm ime—: i«:; b’ﬁe‘ anfi W%i?? mv&ﬂ{:e{i rzf;m:e« 3? b
information conceming the financial resourcas of the district, b a%ug}mg
tor annual financial f&gxam and audits, register of certified gzé;ms:e e,
agenda and minudes of all Board meetings, census data, names and adc % seses of all
gmployeess and such o mef information that shall assist the Association in developing

inent, accourate, miormed, and constructive programs on behall of the
emplovess, together with information which may be necessary for the Assodiation to

L

process any grievance or complaint.

Use of Schood Bullding

Representatives of the Association shali be permitted o transact official Assooation
husiness on school property af all reasonable times, provided that *‘ms shall no
interfare with or interrupt nommat school oparations,

Use of School BEaquipment

The Association shall have the right to use school facilides and equipment for
Association business, when such squipment s not otherwise in use.  The
asterials, suppliss, and

(\,

Association shall pay for the reasonable cost of alf ma
sguipment incidentat I such use.

The Association shall have the right fo use the inter-school mail faciliies, district

email, school facilities and school mall boxes for ﬁx sociation business as i desms

necessary for afl g} ystal services which do not reguire United Stale postage. Emad
it us

S
use shall be in acoordance with the distnict emall use policy.



ARTICLE VI
ASSOCIATION-ADMINISTRATION LIAISON

Recognizing that any agreement entered into by the Association and the Board can
anly be implemanted by way of effective and conlinuing communication, the Liaison

Committes shall be detenmined by the Association.

teetings with the Superintendent

Meetings shall be held at the recuest of 2ith ! party within seven (7) work days afler
request, but no more %,% n once a month, unless }y mutual cmmeﬁ* of both parties.
Meestngs shall be sch ?€“§§ f&fﬁ after the school i}}z unless otherwise mutually agresd,

j s

and shall he of a regsonabla length fo discuss areas of concern,

The President of the Association andlor hisfher reprasentative(s) shall mest Wii%} the
Superintendent and/or histher designated representativals) at the request of either
party within seven (7) work days of said reguest, but these meetings shall not excesd
one (11 per month unjess by mutual consent. These meetings shall be of a

reasonable langth to discuss the arsas of concerm.




ARTICLE Vil

EVALUATION
& Rioht o Full Knowledge
The Board of Education and Supsrntendent subscribe fo the principal that an
2mpl oyes has the right to full knowledge regarding the judgment of histher
superviser respecting the effectiveness of histher performance and thatl, further
hefshe s entited fo receive such recommendsbions that will assist him/her n
increasing the effectivensss of his/ter performance.
2. Evalugtion of Procedures

1. Copies of Reporis
Each employee shall sign all coples of each wnlten evaluation, altesting fo the
fact that the contents of the evaluation are known 0 hinvher, with the expressed
understanding that such signature in no way indicates agreement with the
contants thereq!. Such signature may b magﬁw‘m slectronically. § not signed by
the employves, said evaluation will become part of the employess personne! file
within ane {1) working day. Each employee shall receive a copy of each writlen
evaluation.

2. Right of Emplovee to Respond
A corderence shall be afraﬂg&z i}eiw sen the evaluator and the emplovee 88 soon
as possible after receipt of the wiitien evaluation by the employes, in accordance
with law and regulation. Al xum time, the emploves s entitisd 1o have higfher
response o the evaluation heard and appended to the evaluation report

3. Notice of Contract Renews!
Each non-tenurad employee shail receive writien notice, prior 1o May 15 of each
y ar, whather or not the Superintendent interids to recommend a renewal of

contract for the ensuing year,
4 Review of Personnel File

Employess will have the rght, with five (8) working days’ nolice, o review the
contents of their mrmméi file and o reg eive a mg‘y of any ¢ -»-u umarts contained
therein, An employae will be entitled to have a reprasentative of the Assooiation
accompany him/her during such review. Once every three (3) },f&faf& an employe
will have the right to indicate those documents and/or other materials in his/her file §
which hefshe believes to be obsolete or olherwise inappropriate for refention
Said documents will be reviewed by the Superintendent of Schools and if heishe
agrees, they will be destroyed.



7.4

WMaterigl Placed in Personnel File

With the exception of evaluations and FIP's, only those documents marked oo
Personnel File” may be placed in the personnal file by the Supernintendant. The
empioyes shall promptly receive coples of all such documents. The employee will

also have the right 1o submil a writlen answer {0 such material a zd hisfher answer
will be reviewed by the Superintendent, or hisiher dasignes and atlached 1o the
file copy. Only those decuments properly contained wy the par @ma& file will ba
used by the Board, in any action against the employee.
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ARTICLE Vil
LEAVES OF ABSENCE

i

3
F

e

DL U&g—i‘? e

Al full-time employees shall be entitied to (ten (10} for ter-month employees
twalve (12} for twelve-month eﬂ‘%{)%*f}}fii“@%}{id}f&; %m save per vear.  Unused days
of sick leave shall be scoumulated from year o year

Loy

A;z SMIOYES, wm ratires, shall be compensated for unused sick leave at a

YT i of the daily rate during f%w tast year of service, U 4
unuged %s,uma ation of sick teave days to a maxdimum of $15,000.00. Should
the employee die prior to the full compensation being paid, fis o her esiate shall
recaive the balance of the compensation. To be eligible. an empl wycm st
have a minimum of ten (10) years of service in the district and be retining from the
TRAF.

CVolurdary Terminaton

An employee who voluntarily terminates hisfher employment swith the district alisr
ten (10 years of service shall raceive 20% of | isfher per diem rate of salary
nased upon the contractual salary of his/her last year af employment for each day
of accumulated sick lsave. Any new employee hired after January 31, 2013, wis
riot be eligible for this article.

CExtended liness

Far Statuls,

Tamporary Laaves of Absence

1

: Siigvﬂ!?&@%"y employees shall be entitled o the following leaves of

t pay during the school year:

Death in Family

in the event of a death in the immediate family, an 3%%{}%«&:‘3 ce of up to fiv
shall be granted, and aft shafl be used within thirty (30} days of t
mamber's death. “Immediate family” shall be spouse, «s‘m%sg stepchild,
legal guardians, sibling, pa asrents-in-law, sisterin-law, brthern %:«m
grandparents, grandchildren or any member of the employse’s immad fiate
household.

e
bl
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An glowance of one {1} day shall be granted o attend the funeral of other
tives of the employee or a non-family individual,

Absence of four (4) days per year may be granted o an emplovee without
reduction i pay for personal business which cannct be performed other than
during employment hours. The number of unused days In any year shal
: fate for the purpose of sick leave from year o vear.

Sdury Duty

in case of required ury duty an emploves shall be allowed i;mw off, with pay. for

iy service. Any wry duly pay from the court shall be refused o if issued, will be
refusned 1o the school district Jury pay does not include m{;«é and mileags

allowaness,

v case of required subpoena in a court of law Invoiving the emploves through mo
faul of %ss her own, hafshe shall be granted Ymes off without raduction in pay for

such appearance.

Extended Leaves or Absence

T

sty

a. Uhildbirth and Child Rearing

The Board shall grant matemity leave without pay 1o any lenured emploves
upon reguest sub%mi to the following stipulations and limi itations:

{1} Any employee grantad maternily leave shall at her request be restored
o @ similar posttion, ardfor assignmant vacated gt the commencement
of said leave whenever pogsible

121 Mo employes shall be prevented from relurning to work after childbirth

solely on i&@ grounds that there has not been a2 specified tUme lapse

between childbirth and the desired date of retumn. A physical
examination maybe requirad.

3 The Board shall permit an employee to conlinue her dutles during
pregnancy provided the employee can produce a cerbificats from her
physician stating that she is medically able to continue her duties.

N
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ANy employes granted ohild rearing leave without pa njmm o m

orovisions of this section may at her discretion ele *? {1 5e z%i O Gy
pan of her accumulated sick leave during the period ’“ﬂ% im»
and recelve full pay for the sama.

{5) Notification of intention to return shall be made 80 days pror to the
actual return. The Board may extend said leave f{} a {mx THAN f::zf three

full vears. The emploves may returm on any s:'*
|53 iéw smploves and the Supesrntendent withi

b, Adoplion

Ay employee adopting a child shall receive leave in accordance with Hlem
1.2, of thig Article, which shall commence ag} n recalving de facly custody of
; O'e}u%fi&,&‘ if necessary to fulfill the requirements for adoption.

o Paternal Leavse

An emplovees shall be granted five (5 days with pay during the period in which
histher child s bormn or adoptad.

2. Good Cause

}m{a leaves of absence with or without pay may be granted by the Board for
5 ~{ Py
O Teanon.

Ef"""t‘“

%

A Relum from Leave

a. Benelits

48 benefits to which an employee was entitied befors hisih e tmave of absence

commeanced, incfuding unused accumulated sick leave and credits toward

sabhatical eligibility, shall be restored to him/her upon hisfhar return, and

helshe shall be assigned to the same paosition which he/she held at the time

said legve commaenced,  available, or, if not. to an equivalent position of the
same categoryirank

@

4. Extensions and Renewals

All extensions or renswals of leaves shall be applied for in writing through the
uperrtendent and may be granted by the Board of Education.

L
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ARTICLE IX
SABBATICAL LEAVE

To be eligible for a sabbatical leave, an employes ma;«:?‘ have seven {7} years of
teaching and/or administrative service in the school distry

1. Fifty pereent {iffé{?*”f« y for sabbatical leave on the condition that the employes
does not recetw m as t% it current salary from activities which will be related o
the sabbatical salary.

save shall be sligible o receive histher salary

2. Any emploves grantsd sabb
mneremeant 8% iz’ the emploves had u@“& in the Bo cifff s potve employ dunng the
fime of such leave.

Any employee granted sabbabical %‘33258 fsé} i be eligible o recetve semvice
Semorty increment as prescribed in MJUAC 631 10(b}

Leave must be for study, related travel or work experience in the educational field.

=] s« ? Howing sabbatical or

Employee must return fo the schoot district for two (2 v
tend by

he responsible for retuming sal }%m&m nay on a prorat
Applications are to be submitted no later than January 17

&1 applications must he approved by the Superintendent and the Board.
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ARTICLE X
YACATION

Time Aliotted

All twelve {12} month employees '\smmﬁ é z 8 B }mﬁm >, h%{@s"é z"\*“* or x@furs‘s June
3G, 2015, =l hall %e gntitled o teardy 5y Z}

2

month £ z“z“sg:szeex coversd by th

entitled to twenty (20) vacation days s annual Ey

Al twelve (12 month employees coverad by this agreament, hired on or efore Juns
A% 2015 shall be entiiled 0 Carry over no more imz & manmum number of unuged
accumulated vacation days to June 30 of the next succeeding yaar, as listed hereiny

2015-2016  Thirty-two (321 unused accumulated vacation days:
20182017 Twenby-seven (271 unused accumulated vacation days:
2O17-2018  Twenby-two (221 unused sccumulated vacation davs,

i twebve (127 month amploveas o0 @r’f(i by this agreement, hired after June 30
201 E‘)A shall be ﬁf@%iz ¢ o Cs%f*”j{ over o more than a maximum of twenty (200 voused
KE z3

coumulated vacations to tha next st évé,c“\:é?}%{lf%{}g YEET.

A

i i\

The Qu;&egéﬁéfﬁmm t may approve the carryover of additiona!l unused accumuiated
vacation deys under extenuating chroumstances.

The maximum number of vacation days payable at the time of retirament, separation,
or death shall not excead the curreat year unused vacation day alioiment ard the
contractually permitted unused carry over vacation days. Payment shall be al the per

uw* rate of 1/240. In the event of death, payment shall be made o the employe W R

i
%

The Superrtendant retains the dght to alter vac aiicr‘ schaedules if he/she determings
that the absence of the emploves would causs an @n‘m burden ‘iQ other stalf
memibers andior jgopard safe and efficie W%: soeration of the distrio

«4
WA

Annuat Vaostion Day Sell Back

All twelve (12 month employees covared by this agreement shall be @m%ieﬁ i sail
back up to a maximum of eight {8} accumuiated va acation days annually at his/her per

diem rate {(1/240)

Employess desiring (o receive payment for vacation days shall complets the
notice of intent form to sell back a number of allowable days, no later than iamw
year Payment shall be provided on the first pay date m July following the close of the

school year on June 30
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ascation days shall not be considered parnt

Payment for the sell back of accumulated
of base salary. Payment shall be subject o mandatory deductions, as required by law.
At the disoretion of the emplovee, all or a portion of the payment may be made to a tax

defarred account, as permitied by law.

&

nor-work days. July 4th and Labor Day which are not in the school calendar are

considerad holidays.

All legal holidays which will be included in the school calendar shall be considersd



ARTICLE X4
VACANCIES

A niotice of vacancy shall be sent to the Association ten (10} calendar days before the
final {éﬁ wh

r
n applications must be submitted.  The notice of vacana
fnrth the position, its qualifications, its dulies, and the rate of compen
understood that the qualifications for any such posiion shaill not be m
applications are pending.

Ko

Thning for Degisions

Tha Association will be notified of the dentity of the person selected for the position

upon approval by the Board of Education.



ARTICLE XH
SCHOOL CALENDAR

fnout I e School Calendar

input to the school calendar shall be solicitad tfrom wgmwmdt w65 of this Asso
prior to s be w; adopted by the Board & Exm{ tiorn Al days off provid
whf}ﬁ,; calandar shalt be considersd non-working {i‘ va for m‘m;y%s mﬁ;
srintendent determines that the absence from school of certain employ
ieopardize the safe and efficient operation of the district.
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ARTICLE X
TRANSFER OF PERSONNEL

irvaduntary Transfer of Personnsl

Whaen transfer of emplovess is being considered by the Board, evary effort shall be
made to provide for a smooth transttion and guaranies thal all aspects of 4 thorough
and v%m ent management procedure shall be safeguarded.  Transfars shall follow

these procedures:

1. Any employes who is to be fransferred to a position in a cat
hag not xeweai oreviously, £.q., high school principal to adull &d
shall be given a minimum of sm’faf {603 catendar days nobos,

Ranuest fos Voluntary Transfers

A reqguast may be granted §
1. A varanoy exists,

sbifications of the emploves involved mest
position  in terms of professional prepars

Frocedure for Processing Transfer Reqguesis

To nrocess for transter requests is as ollows)

1. The request for transfer shall be submitied
& s"i{*a*amfi

ro

'?"%‘t;@ Superintendent shall acknowledge receipt of the rag
interview with the transfer candulate as soon as possl i:sé;,

3. The Superinte nf‘eri shail inform the transfer candidate of the final degision In
writing within sixty (680} catendar days of the closing date,

M
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ARTICLE XIV
PROFESSIONAL DEVELOPMENT

rofassional Dues

The Board of Education recognizes the value of professional organizations; and,

agress to pay t‘zsc:s dues for the New Jersey Pringipals and Supenvisors Assocalic
and up o 3500 for national professional organizations relaled o z?;ce amplo

A58iG rment in the {ﬁ%xff ct. Dues for membership in other professional organd A.amf
ms}y %‘m paid for by the Board i deemed of value to the disingt,

Reimbursement of Tultion, Fees, and Books

Pt

[

Tuition raimbursement for ag.};;mved i?uf"éfi ’i;?“m be ?%s tuition cost of the Schood

em@m fora gfafie of C or betow. Reimbursament for tuition, fees, ang
capped at $25,000.00 per calendar year for BCITAA

No retmbu
books w 2

mfw

Courses must be aporoved in advance by the § 1;}6&%{1{@&@ f
andior mga;rwd for the position held by the employes. Rain

nade by the Board upon presentation e:}? a«mfﬁamw of sue cgﬁtsm

coursels), within thirty (30) work days after submission,

an actvity il ard histher ;:“;rf:;%k@xspm&é kugmmm in irzm: her %w’% it
rasponsiil §§g ‘{% - member fo notify the Superintendant ¢ é‘ hisfer wishes
Superintendent may notify the Board of his request with his/her recommend ;n;zi:%qr;»n,

L

at the earliest {:mv@mefz* time, but ¥ possible no later than ‘sha nexi Board meesting,
The Board may evaluate the request o make a desision as to whether or pot tf
member may attend. The Board's decision shall be final on all requests,

If employes takes coursed(s) at a NJ State College or University, the
the Schoot of Education, Rutgers University shall preval], unless
ower rate then the lower tuiion shall be the rate for reimbursement

grzement shall be v accordancs with law and reguialion (

Y
2
&

Mentoring fees associated with the required State-approved residency program
while empioyed under provisional cerdificate shall be eligible for reimbursement
upon successiul completion of the residency program. Fee reimbursement shall be
nart of the tuition, fees and books allocation indicated above.

oy



ARTICLE XV
INSURANCE PROTECTION

. Health Benefilg

Consistent with aspplicable law, the Board will {}z‘{} side
prescription coverage under the New Jersey School B “;:;i
,8&“&%%3@ 1 The Beard will cover all full-ime Employees ¢
ir apouse, civil union partner and dependents for %é
Fmployees will be able to sefect any of the plan ;&3 rings

amd the

GUVETE

Hoaith Benefils Emploves Contribuiio

? {{Ui ~f§

sistent with applicable law and reguiations, Employees who arg aif
«t_t:ww medical insurance and prascription coverage shall contribute toward
of the grey‘mrfﬂ s for such coverages as required by law. Consistent with

ie Igw el W‘{gﬁ inng, the Board will pay for the ram;%éz*;s:éer of the anst of the
pramivms for such cove g as as allowsd under a plan or its equivalent,

EMP/SPOUSE

Praventive and Diagnostic
Ramaining Basie Services
Crowns

Prosthodontia Servic
Orthodoniic Servics

Maximum payment for m} catendar year, by insurance ¢

for Preventive & Diagnostic, Basic Crowns and wa%wmmt ;z 8»«%%»’ SRS

Maximum Payiment for Orthodontic Services® is $1.000 per childflifelime.
& for eligible dependant children onty)

b
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contained harein shall dany the rdght of the Board to determine the carrier for

Nothing « SrTH
the dental plan provided it demonstrates to the Associaton thal any changs in

carriers will not reducs the range and levels 3’ beanelits and services,

Vision

“rm Board sha
Vision Service

glect fo opt aut of their Health Benefit Coverage, You must opt cut of
5% gmri Preson Q*u(m coverage but cannot opt of Dental and Vision covera

s will be reimbur at E? F e *zte of 25% of the NJ Direct 10 pramium. Cag
‘:3548‘{}{;, hmg}%:z vaes must apply ai\ﬁ fiovw estigibility annually i accordances with G‘%{m
Bmz:eﬁmsz %s'z i}féﬁ?f g@ ”ts%s‘fra,smie Emgiweég musi cszmm to MJSH% shigihhls
zaﬁ@tﬁ&{izzl &;}*{mny DS :?;:z;x o ix£f§ of fh@ r&¢emg@ ngf? m{z f"a,bé}?f?f” ) savings
premium dofiars o be shared 50/50 between the Board and the employee,
1285 plan shall be implemented in confunclion with this.

Hours MNeeded for Bensfis

work al lsast 25 hows per wesk o be eligible for the

In cases of exiendad iliness after sic %s ézya are exhaustad, the Board shall co
£

proviging the medical be ne:f%%ﬁ as described in "A" above for a period not o exc
six {8 months,

Worker's Compensation

The Board shall maintain worker's compensation insurance for the coverage
emplovess, o accordancs with NJ&; ‘%ﬁ% 30-2 1, the employves will not suffer a o
in mimmv or izme} w ot oa job- eia%%i injury which I8 cowsraed by as’)f%«:@s“

es which qualfy it riker's compansation will be determined

(i ¢

i
For
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ARTICLE XVi
PROTECTION OF EMPLOYEE AND PROPERTY

and Harzardous Conditions

Unsafe

Em sloyess h%ii not be required o work under unsafe or hazardous condiions or o
serform tasks which endanger their health, safety and well-being.

Srocedurss for Emergency Condilions

The Smw‘ of Education. in corjunction with the Association, shall establish writlen
aolicies and procedures for handling emergency situations.

in the event an emergency situation arses that is not coverad by the written policy
and immediate action is required, the buiiding pr fmg;«a shall hawe the asuthorily
make whatever decision he/she deems necessary for the safety and welfare of the
students. The Supsrintendant shall he informed of the emergency situalion at the
sariiest poss i:s% cpporiunity,

The Bagrd of Eduaation shall maks every efford that necessary profection is providsd
o employees who are required o cross the picket lines.

The Roard shall give full support, including legal and other assistance, for any
assault upon the employes while acting in the discharge of hisiher duties.

[E]
1
Hp
i)
1)

When absence arises from such assault or injury while aclting in the discharge «
his/her dulies, the administrator shall ?ﬁ’ém led o full salary and to other banefits

’m the period of such absence but shall not forfeit any sick or personal l2ave,

t%

3. Raimbursement for Personal Property Damane

The Board shall reimburse employees for the reasonable cost of any clothing or
other persor § property damaged or destroyed as g result of an assaull suffered
by an @m; Maves while the emploves was acting in §§ e discharge of histher duties
withirs i ’*“e of hig/her employment.
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ART CLE Xvii

Salaries

The salgries of all emplovess covered by this agreement are set for
Salary Schedule a part hereof, Emp gé 213

s and mar 5 will ha paid on
of %f‘ mondh i 1 s distric! wide agread upon wi {2‘ all Samsmr
the case pay schedule will revert back 1o the Board issuin g pay Qf‘t&, in accordance

with the é siricl's reguilar pay schedule, When a payday falls on g iwi ;, GF vacation,
employees shall receive thelr paychecks on the last previous working u»?i}x

Credd Union

mployess may participate in the Credit Unilon by direct deposit,

4

m

Service Cradit
Ay twelve (12 month emploves emploved {wv}s‘ January 17 during the term Q§ thig

2)
contract shall be given full cradit for the year, If emploved on or after January 17, the
employas shall not reestve cradit for the years sarvice.

Senargte Chacks

Emplovess who recetve payment for extra-curricular activities, night school teaching,

e

or other activity, will be paid with separate checks.

Hﬁ}m*ﬁg rate for ﬁa:ﬁ?‘ﬂ% sirative Coverage,
5-20118 8400

Hourty rate shall apply to adull f}{"ﬁas ati on u%ﬁ em’«z%mw aw.:f avaluation, non-credit
Trey y
AR

4
aturday supervision, winter athlets

Ermploves Catagory

The category of each smployee shall be delermined by the Superintendent, under
the dirgction of the Board.

P
Lt



SCHEDULE A
ADMINISTRATIVE SALARY GUIDE

Step  Rank1  Rankf Rarik 1
20152016 2016-2017  2017-2018
1 $134,615 $135970 $137,350
2 $135,615 $136970 8138350
3 $137,900 $137,988 5139,367
4 $138,674 $140,313 5140,403
\\\\\ 5 $140,517 $142.118 31427698
& $142,247 $142.978 $144,605
7 $143,976 $144,7386 $145478
X $147,436 5150016 $152,641
X2 $150,005 5152,630 $155,301
bbbbbbbb Step Rartk 2 Rank2 = Rank2
2015-2016 2016-2017 2017-2018
1 $119,982 $120,881 $121,797
2 $121,182 $122.08% 5122997
3 5122606 §123.302 §124.218
4 5123881 §124,752 $125480
5 $125.305 $126,049 - $125,835
& $126,730  $127.498 $128,254
7 $128,304 $128,947 $129,728
xa $126579  $130.549 5132834
X2 3131970 $134,279 $136,629
_______________ X3 5146520 3149084 $151.683
Step Rank 3 Rank 3 Fank 3
2015-2016 2016-2017 2017-2018
1 $107,058 $107,733 $108.418
2 $108,259 $108,933 $109,618
3 $109,636 $116,154 $110,839
4 $111.416  $111,554 $112,082
5 §112,943  5113.386  $113,506
5 $114.469 $114,919 $115,350
7 $115,995  $116472 | 5118,930

%
v

e

“mplovees whose salaries are identified as Step "X17, "XZ", and R inthe 2015-2018
salary guides shall be considerad off guide. Salaries for those indivicluals shall be subject
to negotiations during the next contract.

See Altachment A for current adminisiretive staff salary summary.

TR
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ARTICLE XV
MISCELLANECQUS PROVISIONS

Selection of Personnel

The Butiding Principat shall recommend the appointment of all professional and
nonprofessional personnel to histher building.

Protection Against Infdngement Upon Condract

aroposats fram
"3%?‘”‘?{} ey the
f{v‘*é"w sd‘ii?? }

sstrict will he

The Board of Education shall share with the Building Principals
other bargaining units with the purpose of seeking informati

sroposals.  Proposals deemed by the Bullding Principals o
fiol tion of the \Afj{iwc ationa § manager }@i",i of tha

5
37
w

FParticination in Policy Making

The Assooiation will *} consudted and given an opportursty 1o parlicipate in the
refovand o the responsibilities of the

development of policies and procedurss rele
;v:n}«;}%( R,
tze of Aulomobile

Al mambers of the association who may be required in use thelr own aulomobils
¥

in the performance of their dulies shall be reimbursed at the Office of
Maragement and Budge! (OMB)Y droular rate of relmbursament poe mile.

irvvoluntany Reduction of Personne!

Thers shall be no reduction in stalf, except for good cause éﬁ@ﬁ:ﬁ@.i&}. o the
mvent o‘ reduction in siaff, every attempt will be made 1o place this personisi in a
{”m*ﬁ‘% nat posttion with the district. No person oulside of the distnot shall be
o % i 2 position for which an individual who s affected by a reduction in
staff iz certified,

s+ 385 Days

s Lass 104 fweekend days)

o Lass 2 (July 47 and Labor Day)

« Less 22 {vacalion days)

« Less X days of scheduled school closings aceording o the school calendar

* Total Work Days



