"B OOLf

. - ' .E ny'()/

; A GREE M EWNT

i : Between

L ‘ CITY OF BAYONNE

5 - and

fi I0CAL 1959, AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYEES, AFL-CIO (BAYONNE CHAPTER)

;

e .
EiEffectlve /07/,3 — /h%/éﬂ,/4;45/

o S N . < “

APRUZZESE & McDERMOTT

L ' A Professional Corporatiaoa
500 Morris Avenue i
Springfield, New Jersey 07081

M

.

¥

4

i,

i

;

i

Law OFrF1a®s X
Apruun225E & MoDoevoTy

A Ponrzswioe ok Do omaring ‘E -

TAnEeZADENcr PLaza
200 Huss Avesus
Senidos 3, NoJ, orodr




Law Orrices |
ArnuzzESE & McDerdorT
A Paorsssiodat CONFrIRARION
TupAraNuEICE Foi7s
B0 MORAIS AVEN X
SnarworerLn, N.J. ovoas

ARTICLE

IX
IIL

Iv

VI
VII
VIII

CIX

XTI
XIT
XTII

XIV

et
o

Preamble

Recognition

Check-Qff

Discrimination

Hours of Work

INDEX

Premium Pay Policies

Seniority

Holiday Calendar

Vacations

Working Rules & Provisions

Clothing Allotment

Leaves of Absence

Personal Leave

Discipline

Grievance and Arbitration Procedures

Longevity

-General Provisions

Union Representatives

Terms of Agreement

Schedule A

Exhibit B~

PAGE

10

12

13

13

15

17

18

19

19

20

21

b e ARk B 3R LR & B e Wrerth W ARERS £l o7 b ke R < Houss st fohm o e s e

s pepn b vt Mt s




Law Qrprices
APRUZZESE & McDeRMoOTT
A Prorgestonss Cosmaarion
INDEFRSDENCK Piaza
SO0 MoRarT Avenve
Srminorreen, N orom

P REAMBLE

This Agreemsnt, made and entered into as of

-

o

and effective until midnight, December 31, 1974
is Eetween fhe City of Bayonne, hereinafter referred to as
the "City" aanederation of State,
County and Municipal Employees, AFL-CIO (Bayonne Chapter},
hereinafter referred to as the "Union". .

ARTICLE I
The parties to this Agreement affirm their understanding

that the City is a public corporate enfity dedicated to the

safety, health, welfare, convenience and service essential to the

{ public good. It is the declared purpose of this Agreement to

maintain the quality and efficiency of the City's facilities
and services and to establish and promote harmonious relationship

between the City and the Union; an equitable and pe&aceful

i procedure for the resolution of differences; and the

establishment of rates of pay, hours of work and other
conditions of employment for all employees as hereinafter
described and defined.

ARTIELE IT.

RECOGNITION -

The City recognizes the Union as the sole and exclusive
bargaining agent for the purpose of collective negotiating
underlying the establishment of ealaries, wages, hoers and
other conditions of emplogﬁent for all of its employeas employed

within the bargaining units and classifications therein as

! recorded by the New Jersey Public Employment Relations
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. Commission and modified by this Agreement, and for all such
iadditional bargaining units and classifications for which the
E57parties may subsequently mutually agree, and for which the

i Union is;ceftified_a; the exclusiye baréaining representative
by the New Jersey Public Employmept Relations Commission.

ARTICLE ITIT

CHECK-OFF

The City agrees to deduct the monthly dues for Union .

i Membership from the pay of those employses who individually

'request in writing that such deductions be made. The amounts

to be deducted shall be certified to the City of Bayonne by

the Treasurer of the Union, and the aggregate deductions of

» all employees shall be remitted together with an itemized

'y
!
v

. statement listing the names of the employees to the Treasurer
iby the 15th of the current month, after such deductions are
Emade. . |

% Any written designation to terminate authorization for
| check-off must be received in writing by certified mail by
lthe City and the Union by July lst and January lst, and
%filing of notice of withdrawal shall be effectiwve to halt
ﬂdéductions as of July lst or January lst next succeeding the

date on which notice of withdrawal is filed.

ARTICLE IV

The unit shall consist of all permanent full time

Law Orricey
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' Guards, seasonal employees, policemen, firemen, managerial
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executives, supervisors within the meaning of the Public

Employees Relation Act.

“-- ARTICLE -V

DISCRIMINATION
The City and the Union recognize the Constitutional
equality of each.;nﬁ every employee and agree that no employee
shall be discriminated against in the course of his eﬁployﬁent
with this City by reason of age, sex, color, créed, nationality

and union activity.

ARTICLE VI

HOURS OF WORK

The regular hours of work each day shall be consecutive,
except for interruptions for lunch periods. References to
consecutive hours of work in the balance of this Article shall
be construed generally to include lunch periods.

| The regqular work week shall be'five.(S) days for each of
the employees as set forth in Exhibit B.

Except for emergency situations, any substantial changes
in work scheduled to be placed in effect by the City shall be
negotliated with the Union in advance of such scheduled changes.

Schedule of Actual Duty for Average Hours-per Week; -

Emergency Duty. The schedule of actual duty as set forth
in Exhibit B shall be the . sole responsibility of the Director;
however nothing in this Agreement shall be construed to mean
that in times of emergency-as defined -herein, the Director shall
be prohibited from suﬁmoning to and keeping on duty as many

employees as shall be necessary within the sole discretion of




such Director to cope with such emefgency.

Emergency Defined. - "Emergency" as used in this Agreement

shall include any conditien over which the City of Bayonne has no
control, . including but not limited to fire and weather, if such
. condition endangers the safety of the public.

i ' ARTICLE VII

; | PREMIUM PAY POLICIES

i Overtime work shall be distributed egually to employees

i working within the same job classification. On each occasion,

| the opportunity to work overtime shall be offered to the
employee within the job classification who has the least

number of overtime hours to his credit at that time. Overtime
offered and refused by an employee shall be treated as time
worked. (Overtime pay at the rate of time and one-half (1-1/2)

. shall be paid for any work in excess of the reqgular work week

i schedule as set forth in Exhibit B.) Premium time shall be
construed as time and one-half (1-1/2) for the sixth consecutive
day'ﬁofkéd in any regular work week and double time (2x) for

the seventh consecutive day in any regular work week in accordance
with definitions contained herein.

| Holiday pay shall be paid for all work performed on

i holidays és set forth in the holiday calendar contained in

; this Agreement. Double time will also be paid for hours

i worked consecutively in excess of fourteen (14), in accordance
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‘who are required to work on'a holiday shall receive one additional

~day's pay at the regular rate fixed for his classification.
The factor to be qug_in computing byertime rates shall :

Ebe 2080 hours. Straight time rates shall be computed on the

: basis of work day and week contained in Schedule B.

i _
; When any employee is called out from home he shall be
¢ .

icredited with a minimum of four (4) hours pay at the rate of
| _

Etime and one-half (1-1/2}. Where such.duty extends beyond

]

iifour hours, the employee will be paid for the time actually
1 _ :

i
|
1
]
i
i
|
i
1

| worked calculated at the rate of time and one-half (1-1/2).

!

I
i
1
|

On each occasion of overtime or call out, the opportunity
! to work overtime shall be offered to the employee within the

i job classification required by the City who has the least
énumber of overtime hours to his credit at that time. Overtime
.;offered and refused by an employee shall be treated as time

i worked. A record of overtime hours worked by each employee
shall be made available to the Union representatlives at
reasonable times. Scheduled overtime worked shall be voluntary
and no employee shall be discriminated against because he has

declined to work overtime. When no employee in the unit is

1 available, then the Director can call in another employez from

i another unit or division. !
| i
: c g S, s . . |
P Employees in the negotiating unit inveolved in the maintenance

i repair, installation, and servicing of police and fire signal
Law GOrricans H .
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dollars ($10.00) for each Sunday on which they stand by.
When an employee has been called to work on a regularly

{ scheduled work day and is required to begin work before his

e o Em.

regular starting time, he shall be paid sélely on the basis of
time and one-half {1-1/2) for hoﬁrs worked prior to the né;ﬁal
sfarting time. Fdrrall.such work assigned, a minimum of one.
i hour's pay at time and one-half(l1-1/2) will be granted. When

he begins his regular work day he will receive straight time

! fixed for his classification.

The above provisions are subject to the Agreement, dated
¢ August 3, 1973, which is attached hereto as Schedule A.

| In the event that any employee is reguired to holdover

i after completion of his regularly scheduled work day, he shall
" be paid time and one-half (1-1/2) for each hour thereafter up
! to and including the fourteenth (14) consecutive working hour.
i Beginning with the fifteenth (15) consecutive hour; he shall

be paid double (2x) the regular rate of pay in accordance with

the formula herein set forth.

Definitions - Formulas -

Double Time is straight time and an additional day's pay,

which means:

%

§ Adjusted straight time for working $26.50 per day
H Additional day's pay 26.50 " w

: ' Total §53.00 per day

i Time and one-half is straight time and an additional one—~

Law Orricxy - ’ .
Arrrzzese & McDemdorr |} half dr’:lY'S pay., which means :

1
1
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FrasenE, Nod. oron p Additional one—half day’'s pay -13.25 n
f Total $39.75
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Per-Diem Employees. Every reasonable effort will be made

i;to convert hourly rated-employees to an annual salary within a

¥

E?reasonable-périod of time. Such conversion shall be made no

later than January 1lst, 1972,

ARTICLE VIIT

SENTORITY

Seniority as defined in this Agreement shall be used for

§purposes of providing preferential treatment for the most

' senior employee ‘and the selection of vacations, shift assign-

ﬁments, building assignments, promotions, demotions, layoffs,

ﬁrecalls and any other substantial employee advantages which

N
:

]
1

|
lare not controlled or mandated by the provisions of Title 11,

the New Jersey Civil Service Act, Sub-Title 3.

Seniority, therefore, is defined as an employee's total

length of continuous service with the City beginning with his
date of hire: It is agreed that any employee who voluntarily
resigns or who is discharged for just cause shall suffer loss
éof seniority rights. BAny employee who is granted a leave of

éabsence without pay shall not have such leave credited to

fhis seniority.

ARTICLE IX

HOLIDAY €ALENDAR

The following shall be recognized as paid holidays:

New Year's Day - 8. Columbus Day
Lincoln's Birthday 9. General Election (November)
Washington's Birthday 10. Thanksgiving Day

Good Friday ‘ 11. Christmas Eve (1/2 day)
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5. Memorial Day 12, Christmas Day
+ 6. Independence Day 13. New Year's Eve (1/2 day)

7. Labor Day 14. Veteran's Day

I - o

ﬁ Permanent employees shall not perform any work after

i
H
i

%%12:00 noon on Christmas Eve and New Year's Eve, except employees

iin the Tax Collector's office, Water-Sewer Utility Collector's

1
H

. 0ffice, City Clerk's office, shift class employeeé or where

i State Laws and Regulations mandate the continuance of services

:on such dates.

i ARTICLE X

VACATIONS

|

§ All permanent employees shall be entitled to the following
|

‘vacation:

| AMOUNT-OF SERVICE . VACATION DAYS

i _
%Up to end of first calendar year 1 working day for each month
El-to 5 years A lé working dajé

i

£6 to 10 years o 15 working days

fli to 15 years , 20Vworking days

516.t025 years 25 working days

526 years and over ‘ 30 working days

i : : :

it Vacations shall be based on continuous service.
\:

Hi
i Any employee entitled to a vacation of more than two
3 : '

[
{

?weeks, the additional vacation time dus such employee may be
{ . N
tassigned other than on a consecutive basis. The Director
i -

ﬁof each department shall prepare a vacation schedule, indicating
1i

;the number of full or partial vacation periods which may be

3
i

Ztaken. All vacation selections shall be determined on the

B

H
|
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?basis of seniority and the operating needs of the individual
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i After 1 year's service 20 working days

i
3

1

Apavzzrsk & McDEardorT

A Faorussnionas Conronratiow
I¥oxrexpuics PLaxs
800 MoRraziy AvaNux

SestnarrxLr, N.J. orom

departments.

Library Personnel =~

Librarians shall continue on their present vacation
schedule until theyireach 15 years of service, at which time
they will fall under the above schedule.

ARTICLE XI

WORK_ING RUL'E‘.S-AND PROVISIOi\IS

The City may establish reasonable.and necessary rules
of work and conduct for employees. Such rules shall be
equitably applied and enforced and not be inconsistent with
the terms of this Agreement.

The City agrees to grant salary increments to all eligible
employees in the absence of substantial réasons to the contrary,
e.g., habitual absenteeism, extended leavesréf absence without
pay., prolonged non-service connected sick leaves, violations of
ﬁolicies, rules, regulations and criminal offenses. 'ﬁo incremeht,
longevity or othexrwise, shall be withheld unless for good cause
and prior notice of no less than two weeks (fourteen days).has
been given to the Union. The denial of an. increment to any
member of the negotiating unit may be appealed through the
grievance procedure contained in the Agreement.

The City agrees that should an employee be assigned
to perform duties other than his normal job classification, he/shei

shall be paid the higher rate of pay should that situation

1
¥a}
i




© exist subject to Civil Rules and Regulations.

I Special Leaves-of Absence. The City shall establish

-

regulations which authorize the granting of special leaves of
absence with péy or part pay to employées disabled either

i through injury or illness as a result of, or arising from
their respective employment. During such period of disability,
employees may elect, if they so desire, to first utilize all or
any part of the sick leave accumulated under Section 3 of

the N.J.S.A. 11:24A-1 et seg. In the aﬁsence of such eiection,
leaves of absence provided by this section shall not affect

in any manner whatsoever the accumulated sick leave provided
i.under Section 3 of N.J.S.A. 11:24:A-4.

gj Any amount of salaxry or wages paid or pafable to
f{employees because of leave granted puréuant-to N.J.S.A. 11:24A-1
§;et seqg. shall be reduced by the amount of any Workmen's
Compensation award under N.J.S.A. 34:15-1 et seq. ﬁade for
temporary disability because of the same injury or illness.
regquiring such leave.

ARTICLE XII

CLOTHING ALLOTMENT

The City agrees to provide to employees in the Public
Works Department and the Parks and Recreation Department such
clothing and apparel as needed and as may be reguired for the

i safe and effective performance of their duties.

Law Qrricas
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clothing shall, at the discretion of the Director, be presented
with the following items annually:

" Sanitation-Men- {(Gaxrbage)

=

sets of uniforms

pair safety shoes

pair overshoes - lifters only
raincoat

pair rubber pants-

rubber hat

dozen gloves

athletic supporter

NN W

Garage~Laborers

3 sets of uniforms
. 2 pair safety shoes
! Raingear supplied only when needed

Sweepers:  or Garage\Attendanﬁs

i 2 pair work shoes
Raingear supplied when needed

- Department- of Parks and-Recreation

1
|
{2 sets of uniforms
i
!
]
|
i
f

' Raincoat - Forestry only - when necessary
, Rain Hat - 1"t " n L
! Goggles — " " " - n
4; Helmet - L] n 14 n

?Sewage\Empioxees

| 3 sets of uniforms and laundry
2 pair safety shoes

Water~-Maintenance

3 sets of uniforms

2 pair safety shoes

+1 raincoat

1 pair rubber boots (boots are for general use, not assigned
to any particular employee)

HUzzEss & MeDernoTr
A Frapansiosal Coaspaarion
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i Where necessary
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Department Directors-shall negotiate with the Union
as to the qﬁantity of the clothing éllétment to be distributed to
the eligible employees at no additional cost to the City.
Replacement of these supplies will be made upon
presentatlon of used articles. Willful destruction, sale or
Ubarterlng of these articles shall be reasonable cause for
idlSClle_nary actlon.

1
! ARTICLE XIIT

LEAVES OF ABSENCE

i

i

i

|

l Funeral Leave: A death in an employee's immediate.

! : e

;family shall not be charged against his compensatory time

i - .

1off. Time off shall be given from the day of death until
,the day after the funeral, not to ‘exceed five working days.
i
jImmedlate family shall be defined as follows: mother, father,
ison, daughter, 51ster, brother, husband, wlfe, grandparents
]and grandchildren.

+

}

Militarf Leave: Any employee called into the Armed

”Forces of the United States during national emergency, or
|

1drafted shall be given all the protection of applicable

klaws and leave of absence shall be granted.
I‘ ) .
i Unpaid Leave of Absence: A leave of absence without

llpay may be granted to any permanent employee who has been
Law Qrrrcma
PRUZZESE & McDEmruorT
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emplcyed for a period of ninety {90) days. Said leave may not

i
b
b
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|

Paid Leave of-Absence-—-~Aitendance at Union Conventions:

A maximum of six employees, to be selected by the Union, shall

i be entitled to time off with pay for attendance at Union

Conventions. The amount of time off for all employees shall
not exceed a total of eighteen (18) working days per year.

ARTICLE XTIV

PERSONAL LEAVE

~All employees in the negotiating unit, as herein defined,

shall be entitled to two (2) personal leave days after one (1)

. year of service. Such leave shall be for the personal use

of the eligible employee, and shall not be charged against

sick leave with pay nor vacation leave, nor substituted therefor. -

Personal leave days’mﬁst-be applied forrné less fhah fouftéen'
(14) days in advance, e#éept-in-aﬁ émergency, of their - |
réquééted use, énd shall'nét accumulaﬁé from fear to yééfk
Each employee, however, will be given every opportunity to
utilize personal leaﬁe during the current credit year.

The granting of such personal leave shall not advefsely
affect the working efficiency of the employee's department.
The Director, in his discretion, shall determine the number
of persocnal leaves to be granted by him for any particular
day. Such requests will not be arbitrarily denied.

ARTICLE XV

DISCIPLINE

Disciplinary action which may result or be intended

to produce suspension, loss of pay, demotion or removal may

i be instituted by the City for just and sufficient cause.

et e e — ot e
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Disciplinary action shall include the following:
Oral or written reprimand.
Suspersion
§ . Demotion
Removal
All disciplinary actions instituted by the City shall,
in all cases except oral or written reprimand, adhere to the
laws, rules and regulations promulgated by the New Jersey

Department of Civil Service.

“ It is agreed by the City and the Union that in all

ﬁas a conseguence the dlSClPllned employee may not. seek rEllef

dlsc1p11nary procedures the City is the aggrieved party, and

through the grlevance machlnery contalned in thlS Agreement
i}
ﬁH0wever, all employees in the. negotlatlng unlt shall be pre—

b
<

%sented with a,speC1f1catlon or-charges; afforded the opportunity

| for a hearing conducted by the respective department head or

| present witnesses and such evidence as he considers appropriate;

|

[, : : :

this agent; granted the right of discovery; the opportunity to
i

|

!

t

|

 the choice of representation; and the right to appeal an adverse
decision to the Civil Service Department or submit his case to
ribinding arbitration. 1In the event the Union demands binding

arbitration, then the costs of such intervention shall be

f shared equally by the City and the Union. In the event an
employee in the negotiating unit elects to be represented by

i a non—union member or representative, the Union shall be invited

to attend all proceedings.

L | -14~-
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The City and its agents reserve the right to summarily

: suspend from duty an employee who is patently guilty of a

flagrant violation of working regulations, city ordinances

or state-laﬁs.

Discharge. 'The City shall not discharge or suspend any

employee without just cause. Except where violence and/or the
health and safety of other employees or the public may be
involved, the City shall give the Union five (5) working days

notice of the intention to discharge an employee. During such

i five (5) days, the two sides shall meet to try and resolve the

case,

ARTICLE XVI

GRIEVANCE AND ARBITRATION PROCEDURES

Any grievance-or dispute which may arise between the"r
parties, including the aéplication, meaning dfrinterprefatién“~
of this Agreement, shall be settled in the following manner:

A. It shall be discussed with the employee involved
and the Union representatives with the immediate supervisor
designated by the City. The answer shall be made within
three (3) days by such immediate supervisor, to the Union.

B. If the grievance is not settled through Step A,
the same shall be reduced to writing by the Union and submitted
to the division head, or any person designated by him, and the
answer to such grievance shall be made in writing, with a copy
to the Union, within five_(S) days of its submission.

C. If the grievance is not settled by Steps A and B,

then the Union shall have the right to submit such grievance

-15-
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to the Director of the department. A written answer to said
grievance shall be served upon the individual and the Grievance
Committee within seven-{zkfcalendar daysrafter submission.

D.. If the grievance 1s not settied through Steps A, B
and C, then the aggrieved shall have the right to make the
exclusive and absolute choice of pursuing all legal remedies
afforded by provisions of the Civil Service Act or to submit
such grievance to an arbitrator appointed by PERC. The |
arbitrator shall have full power to hear the dispute and make a
final determination, which shall be binding on both parties.
The cost of arbitration shall be borne by the City and the
Union equally.

E; The Union President, or his authorized representativé,
may report an impending grievance to the Department Director
in an effort to forestall its occurrence; |

Since adequate grievance procedurés are'provided in
this Ag;eement, the Union agrees that it will not engage in,
encourfge, sanction or suggest strikes, slowdowns, mass
resignations or mass absenteeism, or other similar action which
would involve suspension of work that may disturb or interfere
with the orderly operation of the City Departménts or affect
services to the public,. |

Nothing herein shall prevent any employee from processing

his own grievance, provided the Grievance Committee may be present

as observer at any hearing on the individual's grievance.

In any grievance or dispute involving the construction of

Statutes, either party may proceed in our courts for a judicial

...16__
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determination of such statutory construction and shall not

submlt the same to arbitration.

-

ARTICLE- XVIT

GENERAL PROVISIONS

Should any portion of this Agreement be held unlawful
and unenforcible by any court of-competent jurisdiction, such
decision of the Court shall apply only to the sPecific portion
of the Agreement affected by such decision whereupon the parties
agree immediately to negotiate a substitute for the invalidated
portion thereof.

The representatlves of the Clty and of the Unlon may, by
mutual consent adopt wrltten memorandums coverlng in more
SpelelC terms the 1nterpretatlon or appllcatlon of this Agree-
ment. 1n order to make it more sulted to a speC1f1c bargalnlng

unit or for other speC1a1 c1rcumstances. Such memorandums shall

not conflict with this Agreement, the latter being the controlling

factor should any dispute arise.l

The City reserves the right to establish, revise, or
amend working rules, regulations and procedures which now
exist or may be required in the future, subject to negotiations.
It is agreed by both parties that the goverping body (the City)}
reserves the right to manage and control all of its facilities
and to observe and obey all referenda, statutes enacted by the

Legislature, and decision rendered by the Courts of the State

of New Jersey.

_17_.
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It is further agreed that the City shall freely exercise
E;its right to hire, promote, transfer, discipline, or
;Edischarge employees conditioned only by the contents of this

Agreement and applicable legislation.

ARTICLE XVIIT

LONGEVITY

f It is the intention of this Article to provide
i longevity payments for two separate groups of employees, i.e.,
employees who have completed fifteen (15) years of service or

more but less than twenty (20), and employees who have

icompleted twenty (20) years of service.
Longev1ty payments totallng $800. OO for these speC1f1c

‘gr0ups of employees shall be pald in the amounts herelnafter

i
i
H

set forth in two 1nstallments. Beglnnlng of the 51xteenth (16)
:annlversary $600 00; beglnnlng of the twenty—flrst (21)

qannlversary $200.00. Eligibility will be based on continuous

ii
:serv1ce in the employ of the City and shall be paid on the
il
f anniversary date of employment as prov1ded in the schedule
i

icontalned in this Article.

ii
]E No employee shall be entitled to receive more than

Eﬁwo (2) longevity increments during his employment career with

;the City. It is further agreed that employees now in the

%mploy of the City who have already received ldngevity increments
g

that are less than provided above under any previous longevity

brogram are eligible to receive the difference between the
i)
amount received to dateby them and the amount that

L
1
ﬁ -18-
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© they would have received had they been eligible under this

longevity program. If any employee has not received any
longevify increments after completing twenty (20) years of

service, such employee shall be entitled to an $800.00 increment.

ARTICLE XIX

UNION REPRESENTATIVES

The City shall recognize and deal with those Union
Representativesand Grievance Committee Members designated by
the Union through its internal processes in each department

and division of employment.

ARTICLE XX

TERMS OF AGREEMENT

It is the intention of the Agreement to amend, reviser
or repeal all ordinances or resolutions which are inconsistent
with the provisions of this Agreement, and to preserve and
maintain all ordinances and resolutionslwhich are not inconsistent
with these provisions.

Across the board salary increases shall be in the amount
of $6OQ.OO effective January 1, 1973, and $600.00 effective
January 1, 1974.

All.provision of_this Agreement including Schedule’ "A, "
Exhibit "B, " and Exhibit "C" shall Become effective after
Council approval and the Agreement will terminate at midnight,

December 31, 1974.
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SCHEDULE- A

~ o

1. One truck driver to report‘on the 6 to 2 shift.

2. Three laborers to report on 6 to 2 shift and to
be paid the difference between Laborer and Heavy
Laborer rate.

In the event that more men are needed they will

be paid two hours overtime and time and one-half
{1-1/2) for a total of three (3) hours in compensation
for changing their shift at the Heavy Laborer rate.

[
.

% 4. When an employee is called at home and there is no

" answer it will be assumed that he is not at home. Proof
i of call may required.

j 5. The extra pay will make it more attractive for the

L employee to respond

6. No one will be forced to change their shift.

7. Seniority shall prevail in all cases.

Law Orrrces
Apryuzzese & McDerMorT
A Prorasa1owas CoRpamation

InDgPRTOENCE Praza H
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5

" 6:00 a.m. to 2:00 p.m. - *S-day-week'

EXHIBIT B

PEPARTMENT OF RUBLIC~WQRKS - WORK- SCHEDULE

Workihg hours for all Public Works Employees. t

ALE CLERICAL-EMPLOYEES
9:00 a.m. to 4:00 p.m. - Monday through Friday

WATER/SEWAGE\MAINTENANCE EMPLOYEE§

9:00 a.m. to 4:00 p.m. - Monday through Friday

ot et e P e b bt i i e

SEWAGE RLANT QOPERATORS

8 hour shifts - S'day week

PUBLIC-WORKS GARAGE

Sanitation Men - Garbage. . S L , i

Labor Pool EmQ;oyeés - Garage employees

'8:00 a.m. to 4:00 p.m. - *5 day week

*WORK WEEK SCHEDULE TO BE WORKED OUT~BY BIRECTOR

MONDAY-THRQOUGH - SUNDAY

Lunch hours to be agreed upon between employees
and Director.

Vacation time - 2 week maximum during July, August
and September, except at the discretion of the Director.

Watchmen

8 hour shifts -~ 5 days per week i

DEPARTMENT QF PARKS AND RECREATION

Working hours for all Parks employees.

ALL CLERICAL EMPLOYEES

9:00 a.m. to 4:00 p.m. - Monday through Friday

..21..
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EXHIBIT B (Continued)

ALL, ©THER PARKS EMELQYEES

8:00 a.m. to 4:00 p.m., 5 days per week - Monday
through Saturday, as scheduled by the Director.

ALY WATCHMEN - Parks and Library

8 hours straight time - Monday through Sunday
Vacation time - not to exceed a maximum of two (2)

weeks during the months of June, July and August,
except at the discretion of the Director.

-22~
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EXHIBIT C

The official payroll ending on Mondays and salary checks
éreleased on Fridays will be adjusted to hold back the salary

ichecks not later than the Fridays after the payroll period ending
ton Monday, except if that Friday is a holiday, it will be paid on
fThursday.

The payroll procedure will be the same for the Official

Payroll Account #2, except that the payroll period ending will be

on Tueedays.

; In order to make this adjustment for the holdback, a

ipartial payment will be made to the employees ten days after their

T

%last pay. The following week, the employees will receive their

Eregular biweekly pay less all the payroll deduetiqns and the
épartial payment stated above. Thereafter, the employees will
%receive theirbiweekly pay not later than the Friday following
1the Monday in the manner previously mentiened.‘ | |
The payroll procedure in calculating the biweekly pay

‘week will be based upon dividing 26 pay periods into the annual.

salary to arrive at the base salary. In those vears where there

‘'will be 27 pay periods; the annual salary will be divided by 27.
j _ _

‘Example: :
i Annual Salary 26 Pay Period 27 Pay Period

$9000.00 $346.15 ~$333.33

Employees who do not perform their duties for the full

'payroll period will be docked one-tenth (1/10) of their biweekly

'pay, except if such employees are excused for sickness, vacation,

1official leave of absence, personal days, or other authorized
il
5
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" abgence by the Director of the Department.

New employees w%}}rbe paid from date of hire to the end
of the payréllaperiod ba;ed upon the number of days times the
daily rate of one-tenth (1/10) of the biweekly rate.

A similar procedure will follow for employees leaving

the employ of the city for any reason. These employees will be

paid from the date of the last payroll period to the date the

. employee last worked.

. Overtime pay will be calculaied in the following manner.
Positions requiring employees to work 40 hours per week,
the hourly rate will be based upon dividing 2080 hours into the
annual-salary timés.one and one-haltf. |

Example: Annual salary $9000 divided by 2080 hours =
' 4.33 x 1-1/2 = $6.50. '

Positions requiring employees to ﬁork 35 hours per week,
the hourly rate will be based upon dividing 1820 hours into the
annual salary times one and one-half.

Example: Annual salary $9000 divided by 1820 hours =
4.95 x 1-1/2 = $7.43.
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IN WITNESS WHEREQOF, the parties hereto have caused

these presents to bewsigned by their duly authorized oificers

” S P
this /J day of e e

_ I,Attest _)' 5 \7éii;
S ‘// 4&47/0' D
r Rdbért E. Lee ST
ﬂ %ctlng Clty Clerk
il
i
P
g'Attestz
;é;fﬂiAﬁ;iﬁ (:- J/AgZizéﬂﬁ{V
i Iouise C. Gaydos ’
|| Secretary
;;!

E;i§2§OVED AS TO{?ORM:
S )
YA ;\?ﬁx'éin

Ffank J. [[Zigbro, Director.
Department ©f Law '

, 1973-
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AMERICAN FEDERATION QF STATE,

Dennis P. b@%*Ins Presxdﬁn1
Municipal £otneil

-

l
1
i
!
i
H
I

COUNTY AND MUNICIPAL, EMPLOYEES,

' LOCAIL 1959 — AFI~CIO

By:

JV’&?/L/ ,f/mnc%ﬁyf %

Gerald Timoldi
President i
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