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A G REEMENT
'I'h:La Agreenent made and entered :mto this 1llth day of Febmary 1383
betweentheBOARDOFH]JCATIONOFTHETM\ISHIPOFMLLBJRN (heremaf‘tercalled
the “"Board"), located at 434 Millburn Avenue, Mlllbum, New Jersey 070#1 and
COMMUNICATIONS WORKERS OF AMERICA, AFL-CIO (hereinafter called the "lmim")
located at 21 Commérce Drive, Cranford, New Jersey 07016:

ARTICI.E I- PURPOSE

The Board and the Union have éfitered into this Agreement for the pur-
pose ‘of establishing conditions under w}u.ch a@loyees, as here:ma.fter defined,
shall be employed to work for the Board- and pmeed\mes for the presen‘tatlon
and resolution of grievances, and for the purpose of r‘egulating ‘the mutual
‘relaticris between the Board and said employees with a view to promoting and
insuring ‘harmonicus relationsandcooperat:.m. B T

ARI'ICI.E. II - RECOGNTTION _

T,he Board remgm.zes the Umon as the emlus:\.ve barga:.mng agent with
respect to the terms and emdltlms of enploymmt for a 1m1t of non-profesa:.mal
employees cms:.stmg of supew:n.s:.ng custod:.ans (prev:n.msly known as head cus-
todians of elementary schools and the Education Center), custod:l.ans, grmmdszmﬁ
"and ; mamtenance enmployees, exclus:.ve of the 1ead foreman, the head custodlan
and’ ass:.stant head c:ustod:.an in the senior high school the head custodlan and
assistantheadcustodlmmthe Jmlorm@sdmlandsuchathernmmgamnt
pemmlasmybeemployedbyt‘nelaoard



ARTICLE III - UNION SECURITY
(a) All employees covered by this Agreement should, thirty (30) days
after the date ofﬂxeestablislmmt oftlﬁsAgremt, or in the case of a new
employee, tlur't'y (30) days after employment, became nmabers of the Union and
remammeuéémmgoodstmdmgmmmgtm life of this Agreement.

(b) For pmmsaof this ARTICLE, a person shall be ocongidered to be a
member in good standing of the Union unless such person is deficient in the
payment of his Union Dues and assessments uniformly applied.

~ ARTICLE IV - DUES CHECK-OFF (AGENCY SHOP)

ﬂwBoardagreestodeductfrmthepayofeachemplcyeemfwmshes
a wr:.tten autl'm:l.zatlm for' ‘such deduction in a form acceptable to the Board,
dxmmgeachcalendar:mth, the amount ofnmth;L_yUnJ.on.Dues. . Dues shall be
two (Z)Mﬁpayper;@thorsuchotheranmmtaSHEY.!?eGe.I’ti_f,iedtoﬂ'teBoard
by the Union at léast thrity (30) days prior to the month in which the deduction
of Union Dues is to be made. The Board further agrees to deduct fram the pay of
each employee covered by this Agreement who does not furm.sh a written authorization
for deduction of Union Dues, an amount equal to 85% of the mc:nthly Union Dues,
durmg each calendar month, camencmg with the sJ.x'th ( Gth) month of employment of
such employee. Deduction of Union Dues made pursuant hereto shall be remitted by
thé Board to the Umcm, c/o Secretary—'Ireaswer‘ Oammm:.catlms Workers of America,
AFL-CTO, 1925 K Street, N. W., Washington, D. C. 20006, bythetenﬂ‘l (10) day
of the month following the calendar month in which such deductions are made,
togetﬂer with a list of employees from whose pay.such dedu;:tims were ngdé. A
copy of such list shall also be delivered to the local Um.cm président.



ARTICLE V - G.RIE.'VMCE PROCEDURE

) A. The purpose of this pr'oeedure is to secure at the lowest possible
level eqmtable solutmns to the problems which may, fran t:une to time, arise
affecta.ng employees as a result of the interpretation, application or violation
oftlusAgreenmtbetweenﬂmeBoazdandtheUmon.

B. 1 A "gm.evame" shall mean a ecmplamt by an employee that there
has been as to h:un a v;.olat:.on, m:.smterpretat:.m, or :.nequ:.table application of
any of the p:rwm:.ons of thJ.S Agreenent between the Board and the Un.'Lon.

' 2 T.he tem "gmevance" and the procedme relevant. thereto, shall
not be deemed apphca.ble in the followmg mstances
(a) The d:..sm:.ssal by the Board of a probat:.mary employee
7_(b)’ In mattez's where a method of review 13 exclus:.vely mandated
| by 1aw, or by any rule, regulation or by-law of the State
Coammissioner of Education or the State Board of Education;
(c) Innatter‘swheretheBoardlsmthoutauﬂnmtytoact,
(d) In matter's involving the sole and unlimited discretion of
. theBoar'das set for'th mAr'tJ.cle XVIT hereof; and -
| (e) As may be stated elsewhere in th:l.s Agreement.

C. 1. | (a) An employee having a grievance shall present it, in writing,
to his :.nmed:..ate supervisor within ten (10) workmg days after the occurrence of
the event fmm which the gm.evance arises. For- purposes of thJ.s Article;: The
1nmed1ate superw.sor of each custod:.an ass:.gned to the Sem.or- and Jum.or' ngh
Sdlools shall be the Head Custodian; the 1nmed1ate superv:.sor of each custod:.an
assigned to an elementary school shall be the Pmncipal of that elementary sc:hoo] 3
the mmedlate supe:rv:.sor of all other persomel covered by this Agreement shall
be the D:Lr'ectcr- of Bulld:mgs and Gmmds

(b) The grievance shall set forth the events giving rise to the
grievance, the provision of the ng:Eeement thought to have been violated, misinter-
freted, or inequitably applied and the desired remedy. An answer shall be given
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by the immediate supervisor in writing within five (5) working days of the pre-
serrtation of the grievance. A copy of all written grievanbes and written answere
shall be submitted by the inmediate supervisor to the employee and the Assistant
Superintendent for Business, who, in turn, shall submit a copy to the Union.

2. If the employee is not satisfied with the answer received, or
if an answer is not received, the grievance, in writing, shall be signed by the
employee and ‘presented to the Assistant Superintendent for Business within five
(5) working days fram the expiration of the time period provided in paragraph 1
hereof. The Assistant Superintendemt for Business shall, within five (5) working
days of the receipt of the written grievance, arrange a meeting with the employee.
The employes may elect to havé a Union representative presemt at the meeting.
The Assistant Superintendent for Business shall give to the employee and the Union
a written answer to the grievance within five (5) working days after the date of
such a meeting.

| 3. If the employee is not satisfied with the written answer result-

ing from the preceding step, or if an answer isnbtméeived, the employee shall
within five (§) working days following the expiration of the time period provided
in the preceding step, submit a written request to the Assistant Superintendent
for Business for a hearing of the grievance by the Board at its next scheduled
Conference Meeting following the receipt of the fequest or, in any event, not
later than fifteen (15) working days following the receipt of the request by the
Assistérrt S@erihtmdent for Business. The Assistant Superintendent for Business
shall schedule a meeting for the hearing of the grievance and shall advise the
employee and Union of the time, date and place of the meeting not less than five
(5) days pricr to the scheduled Mesting date. The President of the Board, ar such
" perscn as may be acting as President, shall within five (5) working days following
the hearing submit an answer to the employee and the Union.

%, (a) If the employee is not satisfied with the written answer
resulting from the preceding step or if no answer is received, the Union may,
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within five (5) working days following the expiration of the time period set forth
in the preceding step, submit a written request to the Assistant Superintendent
far Business to refer the grievance to adviscry arbitration before an arbitrator,
mrtually agreeable to the Board and to the Union, who shall be selected from the
list of the American Arbitration Association.

(b) In the event that a grievance is taken to arbitration, all

roceedmgs shall be governed by the rules and regulations then pertaining of

the American Arbitration Associationrespecting the.arbitration of labor grievances.
The compensation of the arbitrator and the expenses of the arbitration shall be
shared equally by the Board and the Union, The Arbitrator shall issue a written
opinion to the Board, the Union and the errqaloyee se'tt:t.ng forth his decision
respecting the grievance. Upon the receipt of the Arbitrator's decisicn, the
Board and the Union will meet at a Conference Meeting of the Board and discuss
the Arbitrator's decision. Follow:mg such me.et:.ng, ‘the Board's resolution of
the grievance shall be final,

(c¢) Should any party to /the' arbitration request a transcript, the
cost thereof shall be borne solely by the party requesting it. The Arbitrator
shall riot have the power to ‘alter, amend, add to or revise any portion of ‘this

D. Saturdaye, Sundays and holidays, as identified '5:3 this Agneem‘eht,
shall not be considered working days in thecahptrt::l.ng of the t:une p:rw:.ded for in
the foregoing. Any written decision or written answer to a grievance made at
any step which is not appealed to the succeeding step within the time limits
provided, or within such additional period of time as may be mutually agreed upon
in writing, shall be considered final settlement and such settlement shall be
binding upon all parties.

E. Any employee shall be entitled to the assistance of a Union officer
or representative in all steps of the foregoing grievance procedure. An e.mployee
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. shall not lose pay for time spent during his regular working hours at the fore-
going steps of ‘the grievance procedure, In the event that it is necessary to
require the attendance of cther employees during any of the above steps, such
employees shall not lose pay for such time,

F. The number of days indicated at each level of the grievance pro-
cedure shall be considered as a maximum and every effort should be made to
expedite the process.

G. Nothing herein contained shall be construed as limiting the right
of an employee having a grievance to discuss the matter informally with his |

immediate supervisor.,

ARTICLE VI ~ SENICRITY

A. Seniority for the purpose of this Article shall be based upon the
enployee 's most recent continuous length of service with the Board,

B. All employees shall be considered probaticnary employees for the
first six (6) months of their employment. Probationary employees may be
disciplined or terminated at any time for any reason whatsoever at the sole
discre’;im of the Board and ﬁxey shall not be entitled to utilize the provisions
of the Grievance Procedure. Upon campletion of such probationary period, their
seniority will be dated as of the date of the cammencement of their employment. In
the event that two (2) employees conmence their employment on the same date,
their respective seniority shall be determined by the alphabetical crder of their
last names, and if their last names are the same, then by the alphabetical arder
of their first names. -

C. The Board shall maintain a seniority list of employees, copies of
which shall be furnished to the Union. The Board shall furnish to the Union
the names of new employees hired not later than fifteen (15) days. following the
date of their employment. | |



D. An employee's sgniority shail ceage and his employee status shall
texminate for any of the following reascns:

1. Resignation or retirement

2, Diécharge for cause

3. Continuous layoff for a period exceeding eix (6) months.

4. TFailure to report to wark for a period of two (2) consecutive
scheduled working days without notification to the D:rector of Build-
ings and Gr\mmds of a justifiable excuée for such a_bsence..

5. Failure to report back to work immediately upen expiration of
vacatim, leave of absence or an_ir renewal thereof unless retumn to
mrkisexcusedinadvmcebythepirfectorofmildmgsmdemmds.

6. Conviction of an offense for which a sentence of imprisonment in
excess of a term of three (3) months is authorized by the New Jersey

7. Failure to comply with the provisions of Art:.cle -VIII,, Sectioﬁ E
(boiler licensing). o

8, Falsification of sign-in or sign-out records.

E. When the Board decides to reduce the number of employees in any
particular job title, irrespective of the schocl to which the employee is assigned,
the employee or employees in such job title with the least seniority shall be
laid off first. | ‘ .

F. Buployees shall be recalled for work fram lay-off in the order of
their seniority, provided that they have evidenced the requisite qualifications
and ability to perform the work available, Bmployees continuously laid off for a
period of six (6) or more months shall not be entitled to recall.

G. 1. When a vacancy occurs in a position within the bargaining unit,
whether that position is an existing one or a newly established cne, the vacancy
shall be announcedby the posting of a notice identifying the vacancy on appro-
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priate bulletin boards for a period of five (5) calendar days. Interested
employees may apply for the vacant position by indicating their interest in writing
to the Director of Buildinés 6 Grounds within the time limit apec:l.f:l.ed in the
posting.

2. A vacancy will not be permanently filled for a period of five (5)
working days after the date of posting. The Director of Buildings and Grounds shall
have the right, in his diseretion, to fill a vacancy témporarﬂy by transfer or
otherwise, until such time as it may be permanently filled.

3. Preferential consideration will be given to an employee request
for a lateral transfer at the same job level, pmv:l.d:mg the employee has the
required qualifications and ab:.l_'Lty to perfomm the wor'k

4, Each employee who is promoted shall serve a probationary period
of six (6) months in his new post. The probationary period shall be extended so
as to include the summer months in each case wherein the summer months are not
included within tﬁe six ‘(8) month probationary period. The probationary period
for purposes of this paragraph shall relate solely to the per'fdmance of the
employee :|.n the position to which he is promoted; in all cother respects the
employee shall retain all rights accrued under this Agreement.

H. 1. Overtime at each school and the Education Center shall be
assigned in accordance with a seniority list which shall set forth the names of
the employees of each particular school and the Education Center in order of their
geniority. The first overtime assignment at any particular location shall be
assigned to the most senior employee cn the seniority list for that location.
If the most senior employee is unwilling to accept the overtime assignment, the
hext most senior employee shall have the opportunity to accept that assignment.
" Overtime ‘assignments will proceed down the seniority list. If an employee to wham
an overtime assigmment has been offered shall decline to accept that assignment,
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he will be passed and ‘will not be offer'ed any other wer't:une ass:.gmnent Lmt:.l
his turn is reached a,ga.m If an employee is offered an overtlme assignment and
is unable to perform the ass:.gmrmt becauee he is mqual:.f:.ed to do the work
ass:.g,ned he will be offered the next cvertlme asmgnment Dur:.ng the heatmg
seasan {October 1 through Apnl 30), only custodians holding a val:.d black seal
license shall be eligible to work overtime at times when only one custodian is
required for the work involved., In euch cases, the custod.l.an not holdmg the
license will be passed and will not be offer'ed any other overtme ass:tgnment unt:Ll
hlstummreachedagam Grunxisnmandmmtenancemenmllmntam the:.rown
seniority list to wh:.ch the above r-ules w:Lll also apply. In the event that all
employees who are offered a par*t:.cular over'tme ass:Lgm'xent decl.'me to accePt that
assignment, the 1east senior employee who was offered the ass:.gnment shall be
obligated to accept it. Refusal to accept such an ass:.gmnent shall be grounds for
discipline, Z u

2, Non—mucm euperv:.scry custod:.ans, def:.ned as the head custodians
and assistant head custodlans in the Se.ruor and Jmﬁor' I-hgh Schools and the lead
foreman, shall not par-tlclpate in the system of mrtatm for- the a531gmnent of »
overtime as applies to employees ccwered by ‘L‘hJ.S Ag'eement OverrtJ.me asslgmnents
for non-\ms.m supetvmory custod:.ans shall be scheduled at the dlecretn.m of the
Director of Bu:lemgs E Grmmds

3. Bu:.ldmg and bouer checks ehall be perfomed hy a non-union
eupervmory custod:.an In the event the non-mum eupervieory custod:.an assigned
bu:leJ.n.g and bo:.ler checke 1s mable o perfarm. the wark on a g:wen occas:.m, the
wurkmllbereass;gnedtoaumonsupervwory(head)custodlan | ‘

4. Employees covered by this Agreement shall not be required to
accept over'tme ass:.grmenta except fcr l.mfar'eseen emer-genc:Lee cn t‘ne following days:
'I'harﬂcsglvmg except for ‘football games Cl'lI'lS'l:maB Eve, Chmetnaa, News Year's Eve
evenmgafters oopn., New Year's, GoodFr:LdayandEaater'. meaoazdsrell
discourage the use of school facllrlnee on these days. ' | |
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_ I. Temporary or part-time help employed by the Board shall not be
subject to the provisions of this Agreement, and ghall not acquire any rights
hereunder. Temporary employees shall be those who work less than four (u)
continuocus months during any calendar year. Part-time empldyees ghall be those
who work 1esé:"than an average of twenty (20) hours per week.

ARTICLE VII - HOURS OF WORK

A. The nommal work week shall consist of five (5) days from Monday to
Friday, inclusive, and shall cons:istof eight (8) working hours per day.
| B. 'Ihenormalworkdayshallcmmenceat?ﬂOo’clockAM and shall
end at 4: 00001ockPM with a cne-hour lunch periocd. The Board may, at its
discretion, assign members of the Bargaining Unit to work a day which shall
comrence at an hour other than 7:00 o'clock A.M., provic}ed, however, that the
principle of seniority shall apply. When applicable, each employee in a particular
school shall be offered the opportunity to cammence his work day at such time
other than 7:00 o'clock A.M. in order of seniority, In the event that all
employees in a paxftlcular school should decline to commence their work at an hour
other than 7:00 o'clock A.M., assigmment shall be made on the principle of
inverse seniority and the least senior employee or employees shall be assigned to
such work day. During the months of July, and August and during the Christmas,
Mid-Winter and Spring recesses, Group I maintenance men shall commence work at
7:30 A.M. and shall end at 4:00 P.M., with a one-half hour lunch period.
' C. Should the Board institute a shift which commences at or after
3:00 o'clock P.M., each employee ass:.gned to sud'l a shift shall, in addition to
his regular Py pI'OV:Lded in ARI'ICLE VIII hereof, receive an add:.tn.onal fifty
dollars ($50.00) per mon-th of such sh:.ft wark.
D. mdayswhenscmolsareclosedforteachersandpupnsbecmseof
snow conditions, employees covered by thls Agreement may be excused before the
end of the work day depending upon ccfndlt:l.cms throughout the school district and

contingent upon the approval of the Director of Buildings and Grounds.
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ARTICLE VIIT - WAGES
A. 1. Effective July 1, 1983, the wages for the various job cate-
gories shall be set and pa:.d in accordance with the follomng wage scale:

' ‘ ' ; Group III
Group I Group II Custod:n.ana, -Groundsmen
Steps Maintenance Men (1)  Supervising Custodians (2) ... . & Painters (3)
S 12-montth: - 10-month(4)

1 .$13,200. $13,100. $11,400.. . § 8,u483.
2 13,600 13,500 "T 11,s00. 8,79l
3 14,200. ~ 14,100. 12,200.  9,089.
¥ 1,600, © 14,500, 12,600.  9,387.
5 15,5400, | 15,300, 13,300.  9,909.
6 15,900, ~ 15;800. © 13,800.  10,281.
7 16,400, 16,300, © 14,300.  10,654.
8 16,900, " 16,800, © 14,800.  11,026.
9 - 17,400, " 717,300, © 18,300. 11,399,

For 1983-84 all employees on top step (step 5) in 1982 83 shall move to step 9.

A, 2. Effectlve July 1, 1981& the wages for' the vam.ous Job categom.es
shall be set and pa:l.d :Ln accor'dance w1th the followmg wage scale. _
enoup 11

T Grouwp I - . Grouwp II . Custodians, Groundsmen
Steps thtenance Man ( l) St.mew:.smg Custodlans (2) 8 Painters (3)
" 7 12-month  10-month( )

1 $14,325. $14,225. . -$12,100. - $ 9,015
2 14,850." S = 14,750. . 12,625, 9,406,
3 15,375, . " 15,275, o ‘ 13,150. 9,797,
'4 15,900. : 15,800. - - 13,675. - 10,188,
5 . 116,425, 7. ' . ‘16,325, * - = - - 14,200, b 10,579,
B 16,950, - 16,850, ' - 14,725, 10,970,
i o 17,475, o 17,375. C . 15,280, - 1%,361.
8 . 18,000. 17,900, - . 154775, 11,752,
9 . 18,525. . 18,425, . " 16,300, 12,144,

For 1984-85 all employees remain on same step as in 1983-84,"
' -1 -



Note (1) Group I includes skilled maintenance tradesmen

Note (2) Group IT includes the head custodians of all elementary schools and
of the Education Center,

Note (3) @roup. ITT shall include all custodians, groundsmen and painters not
enumerated in Note 1 and Note 2 above.

Note (4) A ten-month custodian shall work 184 days. The 1l0-month Group IIT

wage schedule provides pay in lieu of vacation. Ten-month Group III employees

are not entitled to vacation time off under the provisions of ARTICLE IX,

Paragraph A hereof.

B. The initial placement of a new employee on the wage scale may be up to
and including Step 3 of the respective wage group depending on past creditable
experience. If a new employee is placed on the wage scale at other than the
"First" step, the Assistant Superintendent for Business shall notify the Unién
of the action and the reason for such placement.

C.  New employees hired on or after January 1 of any year shall be placed on
the appropriate wage scale step. If the employee is re-employed on July 1, he
shall remain on the initial employment step of the wage scale for that year but
shall benefit from any impmvemeﬁt in the wage scale for that étep‘. New employees
hired on or before Decembér 31 of any year who are re-eﬁ:ployéd the following July 1,
shall advance cne step on the wage scale unless this Agreement provides otherwise.

D The granting of increases and guide increments are contingent upon an
evaluation of services and are not automatic,

E. When an employee is temporarily transferred to a job in a different
wage group, the following rules of compensation shall apply:

1. When a member of the bargaining unit is temporarily transferred to a non-unicn
supervisory position or to a position within the bargaining unit having a
higher pay rate classification (Group II to Group I; Group III to Group II or
Group I), he shall be paid at his normal wage rate for the first five (5)
continuous days worked. If he works six (6) or more continuous days in the

temporary position, he shall be paid for each such day worked from the first
day, at a daily rate based upon his yearly salary, plus $1,200.
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2. The temporary transfer of a member of the bar-ga:.m.ng unit to a non-union |
supervisory position or to a position having a higher classification ghall
be at the discretion of the Director of ‘Buildings & em\mds. )

3. Members of the bargaining unit temporamly tr\ansfemed to a non-union super-
v:Lsory pos:.tlon shal.l remain a member of the barga:mmg um.t.

F. 1. As a oondlt:l.on of cont:mued enplognnent all employees covered by
this Agreement shall acqu:Lre State lzl.oensmg as qual:.fled fuenen (Black Seal)
within two (2) years of ‘their date of employment All employees employed prior to
July 1, 1972 are exerrrprt from 'thlS prov:.smn.

2. The mard Wlll r'e:mburse each employee for the cost of the annual

Black Seal 11cens:mg fee.

ARTICLE IX - VACATIONS AND HOLIDAYS
A. Each e:ﬁaloyee who has been continuously employed for not less than
six (6) months nor more ‘than five (5) years as of July 1, 1983 and each succeeding
July 1 thereafter, shall receive one (1) day of vacation for each month of con-.
tinuous previous empldyment between July 1 and June 30, provided that the total
number of vacation desrs shall not exceed ten (10); employees who have been con- .
tinuously enlployed for five (5) years or more as of July 1, 1983 and each succeeding
July 1 thereafter shall reoeive paid vacations in accordance with the schedule
set forth below:
AE'I'ER 5 YEARS - 15 DAYS
AFTER 10 YEARS - 20 DAYS
B. 1. Seniority shall prevail in the selection of vacation time off
when practicable. Vaoatims ghall normally be taken during June, July and August,
subject to j:he requirements of the work load.
| 2. Each cuetodian may apply for vacation time off during the school
year unoer the following conditions:
Vacation time off during the school year shall only be taken
while school is in session.

- 13 =



Vacation time off during the school year shall be limited tc five'
(5) continuous days.
Only one employee in the Bargaining Unit may take vacation during
the school year at any particular time.
~ The granting of vacation time off during the school year shall
be at the discretion of'-the Director of Buildings & Grounds, and the refusal to
grant vacation time off during the school year shall not be grievable.

3. The selection of time off for vacation is subject to the prior
approval of the Mm&or of Buildings & Grounds. Selectior;é of vacation time off
during June, July and August shall be submitted, in writing, not less than sixty
(60) days prior to the vacation date selected upon forms provided for the purpose
of the selection. Selections of vacation time off during the school year shall
be submitted, in writing, not less than thirty (30) days prior to the vacation
date selected.

E. Employees shall be paid vacation pay before the start of their
vacations.

D. 1. During the term of this Agreement, the designated paid holidays
shall be July 4th, labor Day, Rosh Hashanah, Yom Xippur, I'I'l'ksl‘n]":cSg:i.v.'i.ng, the day
after Thanksgiving, the day before Christmas (Christmas Eve), Christmas, New
Year's (January 1), Washington's Birthday, Good Friday and Memorial Day, provided
school is not in session.

2. In addition to the above holidays, each employee shall be given
a credit day for Columbus Day, Lincoln's Birthday and Veterans' Day. The credit
days for Columbus Day and Lincoln's Birthday shall entitle each employee to the
two days off when schools are closed for the annual teachers' convention. The
credit day for Veterans' Day shall entitle each employee to one additional day
off on or subsequent to the occurrence of Veterans' Day chargeable to the Personal
Absence allowance as provided in Article XV, Section E.

3. Should a holiday fall on a Saturday, it will be celebrated on

the preceding Friday. Should a holiday fall on a Sunday, it will be celebrated
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on either the preced:mg Fmday or the suoceedmg anday, as detenm.ned by the
Assmtant Supemntezﬁmt for Bus:mess. In the event 'that any hollday should fall
on a day when school 1s m seasmn, 11: w.Lll be celebrated on a day when schoo:b 18w
not 1n sessmn Th.lB paragraph doea not apply to Yom Kippur or Rosh Hashanah

ARTICLE X - OVERTIME AND CALL-IN PAY :

. The regular work week for er;ployees shall be forty (40) hours. All
hours worked in excess of elght (8) hov.ms in any ane day or for'ty (40) hours in
any one week ahall be pa:.d at overt:.me rates Caxpensatory t:une off shall not be
subatltuted for overtlm pay. The hours of any excused abeence w:.th pay under the
terms of th:.e Agreement sha]_'L be counted as hours mrked

B. Overtime rates shall be as. follows: Hours of overtime worked,

except on Sundays and holldays, shall be paid at one and one—l'nalf (1 1/2) times
an employee 8 regular pay rate, hours of over-t:..me worked on Sunday shall be pald
at two (2) t:.mes an employee's regular pay rate; hours of over-t:une worked on :
designated holidays, excep'l: Rosh Hashanah and Yom l(:.ppur, will be pald at two (2)
times an employee's regular pay rate plus the day 's pay for the hohday. Rosh
Hashanah and Yom Klppur ghall be paid at one and cme—half (11/2) t:Lmes an
‘ employee's regular pay rate plus the day s pay for the hol:l.day.

Whenever an employee is required to report to mrk after havmg d:.s—
charged his duties during the normal work day, the employee shall be guaranteed a
minimun of four (4) hours of work at over'tme rates. This prov:.alon shall not
apply when the overtime hours worked are an extension of the normal work day
{(whether before comencement or follow:mg termmatlcm of the work day) or when
the overtime work has been scheduled w:.th the employee, as in the case of build.mg

rentals.
o ARSI‘ICLEXI-BUSDRIVBRS . ‘
In the e\ent that any employee shall, at the request of the Boar'd serve
as a tempomry bus dnvex-, mcludmg any fam:LlJ.anzatJ.m pemod preced:mg the
actual dm.vmg 'I::Lme, such employee shall rece:we $1.00 per hour for each hour
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so served in addition to h:l.s normal Imur-ly pay. The Board reserves the right to
“select those employees who shall serve as temporary -bus drivers. The Board ehall
arrange, at its sole cost and expense, for appropnate tr~am:.ng and licensing.

The Board and Unién will cooperate in the selection of 'I appropriafe employees to
be trained.

ARTICLE XIT - PAY DAYS
Each employee covered by this Agreement shall be paid h:Ls base pay semi-
wonthly in accordance with the scheduled pay dates of all other enployees of the
Board. All overtime pay, if any; shall be paid on the 15th of the month following

the month in which it is earned.

ARTICLE XIII - WORK CLOTHING ‘.

A. The Board will purchase work uniforms ammually consisting of four
(4) pieces of clothing, limited to shirts and trousers, for each employee covered
by this Ag;reenent. Each employee shall have the option of selecting the desired
quantity of shirts and/or trousers, not to exceed four (4) in the aggregate. Each
employee shall maintain euch uniforms in a guitable and pr'esentable condition.

The selection of the type and style of uniforms shall be at the discretion of the
Assistant Superintendent for Business. Only the work uniform provided or a similar
replacement shall be worn.

B. 'I'he failure to wear the complete uniform for an excessive period of
time may result in a conference with the supervisor and a notice placed in the
employee's persermel file.  Continued failure to wear the complete uniform, after
such noj:ice, may result in the withholding of a wage increase as mevided in
Article VIII, Section C. |

C. The Board will purchase foul weather gear consisting of a hood,
jacket and trousers of rubberized or other waterproof material for each custodian
who requests such gear. '

D The Board will furnish employees cover'ed by this Agreement temporary
coveralls for the performance of unusually dJ.r'ty work for the purpose of protecting

the employee's uniform. - 16 -




ARTICLE XIV - HEALTH CARE AND DENTAL BENEFITS
The Board, at its sole cost and expense, will provide health care benefits
and dental benefits equal to those afforded the Millburn Education Aséociation.
ARTICLE XV - ABSENCE FROM WORK
A. Sick leave A
1. Each employee shall accumilate cne (1) day of sick leave for each
full month of \his axiplojnfent_ within the calendar year. Sick leave shall accrue for
the first year of employment as of the starting date of employment, e.g., a 12-
month employee starting on July 1 shall immediately be credited with 12 sick days;
a 12-month employee startmg on Octcber 1 shall immediately be credited with 9
sick days. The number of unused days in any year shall be accumlated from year
to year, as long as employment is continuous.
2. Extra sick leave in cases of extended illness when all accumilated
gick leave has been exhausted may be granted on a case by case basis.
3. The purpose of sick leave is to provide relief in cases of personal
sickness, personal accident or quarantine in the employee's Mﬁate household.
4. Continuous personal illness absence of five (5) days or more
must be certified by a i)mper'ly licensed physician.
5. All sick leave days used in accordance with the provisions of this
Agpeanent shall be pald at the employee's normal wége rates, including second shift
differential, if applicable, _
6. The Board will provide a plan of payment for unused sick days at
the time of retirement equal to that afforded the Millburn Education Association.
B. Maternity Leave

1. As soon as any fezm:_te employee shall become aware of her preg-
nancy, she shall immediately notify the Director of Buildings & Grounds. Arrange-
ments shall be made for a maternity leave of absence, without pay. The commence-
ment of such leave shall be upon such date as is_ recommended by a licensed physician
who is mutually agreeable to the Board and to the employee. The physician shall
supply the Director of Buildings €& Grounds with a written notification as to the
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commencement of maternity leave. Maternity leave shall be for a maximum period of
one (1) year.

2. Any such employee who has been granted a maternity leave of
absence, may be required, before she is permitted to return to active duty, to
undergo an examination by a physician mutually agreeable to the Board and the
employee, and any other examination deemed necessary by the Board, so that it
might satisfy itself that the employee is able to perform her duties in a proper
marmer.

3. Maternity leave provisions and benefits shall be consistent
with currently prevailing statutes and court determinations.

C. Jury Duty

1. Any employee who is required by law to serve on a jury in a
court of record, upon presentation of court notification to the Director of
Buildings & Grounds one working day after receipt and upon satisfactory proof
to the Board that such service was rendered, shall be reimbursed by the Board for
and during the time he is required to be in attendance in Court in an amount equal
to his normal wage rate including second shift differential, if applicable.

2. Any employee working a shift which commences at or after 3:00 P.M.
who is required to serve on a jury in a court of record shall be temporarily
transferred to a day shift for the period of such jury service. During such time,
he shall continue to receive his shift differential pay.

3. When an employee is called for jury service, he shall be excused
fram work on days when he is required to be in Court, provided, however, that if
the time required for jury service in any one day does not extend beyond 12:00
o'clock noon, the employee will be required to report for work the remainder of
the day.

4. Any jury pay, including any reimbursement by the Court for
travel or meal allowance shall belong to the employee.

D. Union Conventions and Workshops

The employees covered by this Agreement shall be granted up to
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eight (8) days aggregate time off with pay to attend National, District or State
Union Conventions and workshops of the Cammmications Workers of Amerdica, AFL~CIO,
ar its aff:l.hates |
E. Excused Absences
1. Absence up to five (5) days per year will be allowed with pay

"provided the absence is approved, five (5) days in advance of such requested
absence, by the Director of Buildings & Groun$$ unless because of the nature of the
emergency, advance notice is not possible, Excused Absence days are non-cumulative,
These absences ere in addition to those included in this Article under Sections A. °
through D.

2, Excused absences are for the purpose of attending to unavoid-
ableoccm'encesmu.chcarmbeomductedataumeo‘tl'lerthand\mingtheworkday.
Examples of appmdvable unavo:.dable occurrences mclude death of a member of the
immediate famly, legal mattera vtnchcarmbetakmoam of at amthert:.me,
spmsegwmgbutharﬂﬂlnessinﬂwenployeesmnehousehold Other
equally unplanned or unavoidable occurrences may be approved, ‘

3, me(l)dayperyearoft‘neexmsedabamoetimnﬁybetalm
by each employee covered by this Agreement on the day of the employee's birth
date. Should the birth date fall on a non-work day, an alternate date maybe
selectedbytheemployee, sub]ecttotheapprwalofthemmdlatesupewmand
the Director of Buildings & Grounds. The excused absence time for a birthday
must be used by the employee priar to the end of the fiscal year in which it falls.
For those employees whose birthday falls during the last two (2) weeks in June, an
alternate day during the last two (2) weeks in May ar the first two (2) weeks in
June may be requested. |

4. One (1) day per year of the excused absence time may be taken
byeadlmployeeowemdby-thisagmemtasaaeditdayfor%tms'bayas
covered in Article IX, Section D,
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5. Up to two additional excused absence days may be.' éx'anted when all

. other excused absence days have been exhausted. Any request for gdditiohal éxéﬁsed
absence da&(s) shall be evaluated on a case by case basis and is ‘subject to thé
approval of the Board of Education upon the recammendation of the Assistant
Superintendent for Business. The decision of the Board of Education shall be final
and denial of the request shall not be grievable. |

~ ARTICLE XVI - JOB DESCRIPTIONS

Work assignments are not a part of this Agreement; however, job descrip-
tions are set farth in Schedule A annexed hereto for information purposes only.

ARTICLE XVII - MANAGEMENT RIGHTS

The Board reserves to itself sole jurisdiction and authority over matters
of policy and retains the right, subject only to the lnn:.tatzl.ms Jmposed by the
language of this Agreemefit,in accordance w1th app]_'l.cable r'ules and regulations:

(a) To direct the members of the bargaining um.t?

(b) To hire, pramote, transfer, assign and retain' employees in positions
in the school district; | |

(¢) To suspend, demote, discharge or take other disciplinary action
against members of thé unit in appmpﬁi.afe cases, subject to an employeg_‘s right
to r'esor't to the grievance procedure;

(d) To relieve members of the bargalmng uriit from duty because of lack
of work or for other legitimate reasons;

(e) To maintain the efficiency of the school district operations
entrusted to the Board;

(f) To determne the methods, means and personnel by which such
operat:.ons are to be conducted and

(g) To take whatever action may be necessary to carry out the mission of
the school district in emergency situations. |
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ARTICLE XVITI - EXHAUSTION OF REMEDIES

_ The procedures set forth in this Agreement for the resolution of contro-
versies, disputes, questions and proposals shall be exclusive and no other proce-
dures shall be employed until the procedures set forth herein are fully exhausted.

ARTICLE XIX -~ EFTECTIVE LAWS

The Board and the Union understand and agree that all provisions of this
Agreement are subject to law, In the event that any provision of this Agreement
shall be rendered illegal or invalid under any applicable law or regulation, such
1llegality or invalidity shall affect only the particular provision which shall be
deemed of no force and effect, but it shall not affect the remaining provisions of
this Agreement.,

ARTICLE XX -~ TERM OF CONTRACT

This Agreement shall became effective July 1, 1983 and continue in effect
until June 30, 1985, and fram year to year thereafter unless and until either of
the parties desire to change or terminate the same. The party desiring such change
or changes of termination shall notify the other party in writing of that fact
prior to September 15 in the year prior to the proposed date of change or termina-
‘tion, and after notification negotiations shall commence.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be

executed on their behalf,
ON OF THENTOWNSHIP OF MILLBURN
foi Al

A, Coombs, ALL

malAd. W, S

THE B

52

By:

War'r Gordon Pre51dent

Tred §w:.on‘cT%uowsk_~ Vice-President & Secretary

%x..z PGk

Michael P. Ash, C.W.A, Representative
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