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PATROLMEN"'S UNIT

THIS AGREEMENT made and entered into at the Township of Gloucester,

7 2
County of Camden, New Jersey, this f?dday of i‘?ﬁp‘"’?/[- ., 1978,

by and between the Township Council on behall of the Township of Cloucester,

hereinafter referred to as "Council’ and the Gloucester Township Negotiating .

Committee, hereinafter referred to as the "GTNC."

WITNESSETII: Taiwst artm

WHEREAS, the Council and the GTNC recognize and declare that providing
quality police protection for the Township is thely moutual aim; and

WHEREAS, the Township Council and the Township Manager retain the basic
decision making powers over fiscal and management questions, although they
are willing to consult with employvee representatives on employee oriented
matters; and

WHEREAS, the Patrolmen of the police force are particularly qualified
to advise the (ormulation and policies and programs designed to improve the
standards of police protection; and

WHEREAS, the Township has obligation, pursuant to Chapter 303, Public
lLaws 1968 tou negotiate wigh the GTNC as the represantative of emplovees

hereinafter designated with respect to the terms and conditions of employment;
and

WHEREAS, the parties have reached certain understandings which they
desire to confirm in this AGREEMENT.

Ian consideration of the following mutual ceovenants, it is hereby

agreed as follows:
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ARTICLE I: LEGAL REFERENCE

Nothing contained in this AGREEMENT shall alter the authority conferred
by Law, Ordinance, Resolution of Administrative Code and Police Department
Rules and Regulations upon any Township Official or in any way abridge or
reduce such authority. This AGREFMENT shall be coustrued as requiring
Township Officials to [ollow the terms contained herein, to the extent that
they are applicable in the exercise conferred upon them by law.

Nothing contained herein shall be construed to deny or restrict to any
policeman such rights as he may have under any other applicable Laws and
Regulations. The rights granted to policemen hereunder shall be deemed

to be in addition to those provided elsewhere,

ART1CILE TI: RECOGNITION

The Township hereby recognizes the GTNC as the sole and exclusive

representative of the Patrolmes—of the Police Department for the purpose of

collective negotiations with respect to terms and conditions of employment.

ARTTCLE III: POLICEMAN'S RTGHTS

Tursuant to Chapter 303, Public Laws 1268, the Township hereby agrees
that every Patrolman shall have the right freely to organize, join and
support the GINC aud its affiliates for the purpese of engaging in
callective negotiations and other concerted activities for mutual aid and
protection. As a duly selected body exercisipng governmental power under
color of Law of the State of New Jersey, the Township undertakes and agrees
that it shall net directly or indirectly discourage or deprive or coerce

any policeman in the enjoyments of any rights conferred by Chapter 303,
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Public Laws 1968 or other laws of New Jersey or the Constitvution of New
Jersey and the United States; that it shall not discriminate against any
voliceman with respect to hours, wages or any terms or conditions of
employment by reason of his membership Iin the GTNC and its affiliates,

his participation in any activities of the GINC and its affiliates,

collective negotiationg with the Township or his institution of any grievance,
complaint or proceeding under this AGREEMENT or otherwise with respect to

any terms or conditions of employment.

Representatives of the GTNC shall be permitted time off to attend
negotiating sessions, provided Lhe elfficiency of the Department is not
affccted thereby.

A police officer shall have the right to inspect his perscnnel f£ile on
reasonable notice and at reasonable times provided a desipnated superior
officer Is present at the time of inspection.

The Township agrees to notify the individual police officer if any
material discriminarory to the police officer is placed in his personnel

jacket.

ARTICLE IV: MANAGEMENT RIGHTS

Except to the extent expressly modified by a specific provision of
this AGREEMENT the Township of Gloucester reserves the right and retains
solely and exclusively all of its Statutory and Commen Law Riphts to manage
this operation of the Police Department of the Township of Glouccster, New
Jersey, as such rights existed prior to the execution of this or any other
previous AGREEMENT with the GINC. The sole and exclugive yights of the Town-
ship of Gloucester, New Jersey, which are not abridged by this AGREEMENT,
shall include but are not limited teo, its rights to determine the existence
or non-existence of facts which are the basis of the Township Police Depart-

ment and/or Management decision, to establish or continue policies, practices
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: or procedures for the citlzens of the Township of Gloucester, and, from time
to time, to change or abolish suych practices or procedures; the right to
determine and from time to time redetermine the number, locations and
relocation and types of its officers and emplovees or to discontinue any
performance by officers or employees of the Township of Gloucecster; to
determine the number of hours per day or week any operatioun of the Police
Department may be carried on; to select and determine the number and types
of officers required; to assign such work to such officers in accordance
with the requirements determined by the Department of Police and Township
Manager; to cstablish training programs and upgrading requirements for
officers and/or cemployees within the Department to establish and change
work schedules and assignments; to transfer, promote or demote officers or
employees for just cause, or to lay off, terminate or otherwise relicve
officers and/or employees from duty for lack ol work or ather lepitimate
reasovnsg; to determine the facts of lack of work; to continue, alter, make
and enforce reasondable rules for the maintenance of discipline; to suspend,
discharge or ctherwise take such measures as the Township Manager may
determine to he necessary for the orderly and efficient operation of the
Department of Police for the Township of Gloucester, New Jersey, provided,
however, nothing herein shall prevent an officer from presenting his
grievance for the alleged violation of any article or specific term of this
AGREEMENT .

ARTICLE V: SICK LEAVE

Sick leave means the absence from duty of a member of the police depart-
ment because of personal illness by reason of which such member i1s unable to
perform the usual duties of his pesition because of exposure to contagilous
disease, or other illness. Fach member of the police department covered by
this contract shall be granted twenty-one (21) sick days per year, five (5)
of which may be taken as personal business days and nected as such on the

members personnel record upon approval of the Director of Public Safety.
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B. The Township shall replace or repair all uniforms damaged while

on duty,

C. New members hired under this AGREEMENT shall be issued the full
amount of initial uniforms and equipment as regquired under present depart-
mental regulations. This shall include, but not be limited to, full summer

and winter uniforms, weaponry, rainwear, shocs and boots, and leather goods,

ARTICLLE IX: IUNERAL LEAVE

A regular full-time emplovee who is excused from work because of death
in his immediate family, as defined below, shall be paid his regular rate of
pay for the scheduled working hours missed during the first seventy-two
(72) hours following death of family member, Not more than eight (8) hours
per day or twenty-four (24) hours [or any period will be paid under the
provisious of Lhis section. Time off with pay as provided in this sectiomn
is intended to be used for the purpose of handling necessary arrangements
and attendance at the funeral of the deceased member of the family.
Immediate family is defined to mean: parents, children, spouse, brother or
sister, father-in-law and mother-in-law, as well as grandmother or grand-
father if members of the employee’'s household. Specizl cases will be referred

to the Director of Public Safety.

ARTLICLE X: RULFS AND REGULATIONS

The Township Manager shall and may establish and enforce binding rules
and vegulations in connection with the operation of the Police Department and
maintenance of discipline, provided such rules and regulations are not in
conflict with the provisions of this AGREFMENT., Copies shall be furnished to
the Associarion. It is understood that application of this AGREEMENT shall

not in any way hamper enforcement of the Departmental Rules and Regulations,
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&. Sick leave shall be cumnlative [rom year to year, and commencing
on January 1, 1974, all members shall receive upon retirement the sum of
Twenty ($20.00) Dollars for each unused sick day cumulated from the aforesaid
date to and including December 31, 1977,

B, Commencing on January 1, L1978, members shall be paid 507 of a full
days pay for each day of sick leave accumulated from that date, upon honorable
geparation from service and upoun the recommendation of the Director of Public
Suflety. This shall be paid at the salary level thean in effect ab the time of
separation,

c. Any member who has exhausted his accumulated sick leave, by reason
of illness, as proved to the satisfaclion of the Director of Public Safety,
shall be continued on the Township Blue Cross/Blue Shield Program, Dental
Program, Prescription Plan, or any other Medical Insurance Program until he
shall return to duty,

I Tnn the event a member shall have no sick leave, either allowable
or cumulative, and 1s pgranted leave for personal business, such leave must be

approved by the Director of Public Safety and/or Chief of Police.

ARTICLE VI: DTSABILITY LEAVE WITH PAY

A member who is disabled by injury incurred in the performance of his
duty or by illness as a direct result of or arising out of his employment
may, on the recommendation of the Chief of the Department to the Township
Manager, be granted leave of absence with full pay and benefits, [or a
pericd not to exceed one (1) year, provided that said disability or illness
was a direct result of, or arising ocut of his cmployment, and is certified
as such by a physician designated by the Township. The Director of Public
Safety shall require evidence in the form of a physician's certificate from

gsuch physician as to the original and continued disability of such member
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as a result of injuries sustained in the line of duty or illness as a direct

! result of, or arising out of his employment.

Any temporary disability payments from Workmens' Compensation Ingurance

received by the employee shall be credited toward the pay relerred to above.

ARTICLE VIT: LIEABILTTY AND FALSE ARREST INSURANCE

The Township agrees to cover all members of the Department with False
Arrest and Liability Insurance in the amount of Twe Hundred Fifty Thousand
(5250,000.) Dollars ~ Five Hundred Thousand ($500,000.) Dollars. Tn addition,
whenever an officer or member of the police department or force is a defendant
in any actlon or legal proceeding arising out of, or incidental to the perform-
ance of his duties, the governing body of the municipality shall provide said
member ¢r officer with necessary meﬁns for the defense of such actlon or
proceeding, but not for his defense in a disciplinary hearing instituted
against him by the municipality or in a criminal proceeding instituted as
a result of a complaint on behalf of the muniecipality. If any such
digciplinary or criminal proceeding instituted by, or on complaint of the
municipality, shall be dismissed or [inally determined in favor of the member

or officer, he shall be reimbursed for the expense of his defense,.

ARTICLE VITII: CLOTHTNG ALLOWANCE

ALl Patrolmen and Detectives covered under this AGREEMENT shall receive
the sum of Five Hundred ($500,00) Dollars per year as a uniform and/or clothing
allowance, Fifty (50%) percent of this allowance to be paid on January lst and
fifty (50%) percent on July lst.

AL In the event of a uniform change specified by the Township, the
Township shall be responsible [or issuing the inictial amounts of new uniforms

required for the change.
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It is understood that all employees shall comply with all rules and
regulations ol the Department, and order of dircectives issued by the Director
of Public Safety or his designee, from Lime to time. Employees shall promptly
and efliciently execute the instructions and crders of superior officers.

Tf an employee or employees helieve a rule, regulation, instruction or order
of an oflicer or other superior is unreasonable, or unjust, the empleyee or
employecs shall comply with the rule, regulation, order or instruction, hut
with the further provision that such employee or employees may regard the
rule, regulation, order or instruction as a grievance which shall be handled
in accordance with the grievance procedure set forth in ARTICLE XVIT of this
contract.

In Lhe event that an employee or employees shall refuse to comply with
the rule, or regulation, or shall refusc to execute promptly and efficiently
an instyxuction or order of a superior officer, apuropriate action shall be
within the province of the superior officer within the framework of Department

Rules and Regulations, subject only to the right of employee to file grievance,.

ARTICLE XT: NON-DISCRIMINATION

The parties hereto apgree that neither shall discriminate against any em-
ployee because of his membership or non-membership in the PBA or FOP or his
participation in activities herein prescribed, nur discriminate against
any member of the PBA or FOP for any acilicn invelwving his management duties

on behalf of the Department of Police, Township of Gloucester, New Jersey.

ARTICLE XIT: HOSPITALIZATION

The Township agrees to provide Blue Cross/Llue Shield or an independent
hospitalization policy containing similar benefits as well as major medical
insurance for the employee and his dependents, with these benefits continued

upon the member's retirement until Social Security age is reached for Medicare.
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ARTICLE XIII: BAN ON STRIKES ;

It is recognized that the prevention of crime, the preservation of law
and order, and protection of life and property is the responsibility of
members of the Police Department, and it 1s further recognized that the need
for continued and uninterrupted operation of the Police Department is of
paramount importance to the citizens of the community; therefore, there shall
be no interference with such operation.

Adeguate procedures having been provided for the equitable settlement
of grievances arising out of this AGREEMENT, parties hereto agree that there
shall not he and that the GINC, it's officers, members, agents or principals
will not engage 1n, euncourage, sanction or suggest strikes, slowdowns, mass
resignations, mass absenteeism, or other suspension of, or interference with,

normal work performance.

ARTICLE ¥TV: EMBODIMENT OF AGREEMENT

This deocument constitutes the sole and complete agreement between the
parties as to the terms and conditions set forth herein. The parties
acknowledge that they have had the opportunity to present and discuss pro-
posals on any subject which is (or may be) subject to collective bargalining.

The Township agrees that all benefits, terms and conditions of employment
and past practices relating to the status of the employees covered by this
AGRFEMENT shall be maintained at not less than the highest standards in effect
at the time of the commencement of collective bargaining leading to the
executicn of this AGREFEMENT.

The Township shall perform no act which will conflict with the terms of

this AGREEMLNT.
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e men T wdTow (¥l L - . -
PRI R R T Sl R e Y A A et e R R e e e o i s e Teamaoun T Rt s kb i i o il ol et



ARTICLE XV: MISCELLANEQUS

If any provisions of this AGREEMENT or any application of this AGREEMENT
to any cmployee or group of employces is held te be contrary to Law, then such
provision or applicabtion shall not be deemed valid and subsisting except
to the extent permitted by Law, but all other provisions or applications shall
continue in full force and effect.

The provisions of this AGREUMENT shall be subject to and subordinated to
and shall nol annul or modlfy existing applicable provisions of State and Local

Laws except as such particular provisions of this contract medify existing

local laws.

ARTICLE XV1: TROMOTIONS

The Township agrees that promotions shall be made in accordance with
Civil Service Rules and Regulations. It further agrees not Lo discriminate

on promotions because of religion, race, creed, politics or age.

ARTICIE XVIL: CRIEVANCES

The intent of the parties to this AGREEMENT is that the procedures
hereinafter set forth shall serve as a means of peaceful settlement of all
digputes that may arise between the parties as to the meaning or application
of provisions of this AGREEMENT.

It is further understood that suspension, demotion and discharge shall
be made in accordance with Township Ordinance 0 - 73 - 1 known as the
Adwministrative Code, State Statute, and Civil Service, in the event such
actions are sustained, the aggrieved individual shall possess all riphts of
appeal as an individual pursuant to Civil Service as provided by law., A
disciplinary proceeding shall not be subject to the grievance procedure.
STEP 1

As to grievances, the aggrieved employee shall present the grievance

orally or in writing to his immediate superior. The grievance must be presented
within Five (5) working days of irs occurrence or knowledge of its occurrence.
The Superior will give his verbal answer or written answer within three (3)

working days of the date of presentation of the grievance.
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! S5TEP 2
If the grievance is not getrled in STEP 1, it shall be reduced to writing
, and presented through the chain of command to the level that would have control
over the grievance. The Director ef Public Safety should be included in the
decisicon. The grievance shall be preparced in detail and he dated. That level
ot will reply to the grievance in writing within five (5) working days of the
% date of the presentation of the written grievatce. The apgrieved employee may
| be represented by counsel in presenting his grievance.
STEP 3

If the grievance is not settled in STEP 2, cthe written grievance shall
be presented to the Township Manager within five (5) working days after Lhe
response is given, The Township Manager, after a grilevance hearing at which
; the employec shall have the right to have his representative present, will
reply to the grievance in writing with seven (7) days of the date of the
pfesentation of the written grievance (Saturday, Sunday and Holidays excluded).
STEP 4

Tf not settled by STEP 3 the grievance will be presented te the Township
Council within five (5) working davs after the response given in STEP 3. Town-
ship Council will yveply within ten (10) working days after the next regularly
scheduled meeting after presentation of the grievance. Tf Township Council
desires to have a hearing on the matter it shall be held at Lhe next regularly
scheduled council meeting, but in no case shall the member be given less than
seven {7) calendar days notice of the hearing. I[ such a hearing is held,
Township Council will have three (3) working days alter such hearing to respond
toe the grievance Saturdays, Sundays, and holidays excluded. 7The apgrieved

employee may be represented by Counsel in presenting his grievance.
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« STEP 5

If the grievance is not settled in STEP 4, it will be submitted to an
arbitrater from F.E.R.C. or the American Association of Arbitration, mutually
agreeable to both parties. The cost of such arbitration will be borne by the

party net upheld by the arbitrator.

ARTICLFE XVITI: JOINT GTNC MANAGFMENT COMMITTEE

A committec consisting of the Township Manager and the GTINC shall be
established for the purpose of reviewing the administration of this AGREFMENT

and to resolve problems that may arise. Said committee will meet when

necessary and required. These meetings are not intended to bypass the grievance

procedure or to be considered contract negotiation meetings.

The purpose and inteunt of such meeting is to foster good cmployment
relations through communications bhetween the Township and the GTNC on such
matters Aas:y

(a) Discussing questions arising over the interpretation and
application of this AGREEMENT.

(b) Disseminating general information of interest to the parties.

{(c) Giving GINC representative the opportunity to express their
views or to make suggestions on subjects of interest to employees of the
bargaining unit.

{d) To notifyv the employees in the bargaining unit of changes in
non-bargainable conditions of cmployment contemplated by management.

() The promotion of education and training.

{f) The elimination of waste and the conservation of materials and

supplies,

(12)
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(g) The improvement of working conditions, the safeguarding of health

and prevention of hazards to life and property and the strengthening of the

morale of the employees,

ARTICLE XIX: FLEXTHILITY OF ASSICNMENT

Employees, regardless of regular assiguments, may be reassigned to
perform any duty related to their profession as police officers, including
any duties connected with:

(a) Prevention and detection oif crime;

(b} LEnforcement of Laws and Ordinances;

(¢) Protection of life and property;

(d} Arrest of violators of the Law;

{e) Direction of traffic;

(E) Regulation of nen—criminal behavior of the citizenry, and
(g) Preservation éf the peace,

An exception to specific dutles can be made where empleoyees are on the
medical "Limited Buty" list and cannot perform the said duties.

The Townghip and the GINC acknowledge that a policeman's primary respon-
gibility is to perform police duties and his energies shall be utilized fully

to this and except in case of emergencies or special circumstances.

ARTTCLE X¥X: VACATIONS

Members of the Police Department covered by this agreement shall be grante

the following vacatcion leave:

1. After six (6) months up to one year of service, one (1) working day pet

month of service.

2. TFrom one year up to and including the fourth vear of service, fourteen

(14) working days.
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3, From the fifth year up to aud including the ninth year of service,

seventeen (17} working days.

4, From the tenth year up to and including the fourteenth vear of service,

twenty-three (23} working days. I

5. From the fifteenth year of service to retirement, thirty (30) warking

days.

Members may accumulate up to one years allowable wacation leave.

ARTICLE XXI: HOLLIDAYS

Washington's Birthday; Good Iriday; Law Day (May 1); Memorial Day; Independance

The following fifteen (153) days shall be observed as normal holidays

during 1978: New Year's Day; Martin Luther King's Day; Lincoln's Birthday;

Day; Labor Day: Columbus Day; General Election Day; Veteran's Day; Thanksgiving
Day; Friday after Thanksgiving; Christmas Day,

In addition to the fifteen holidays specified above, each member's birthdaf
shall be a paid holiday. The member's birthday, at his option, may be taken
off on hig birthday or another day, or paid as additional compensation on
December 1.

Compensation for holidays shall be as follows:

A, If a holiday falls or is included in a scheduled shift and the
Patrolman actually works on that holiday, he shall receive straight time pay
for said holiday, and in addition thereto, he shall receive on December 1st of
that vear, one additional day's pay for working said holiday.

B. 1if a holiday falls eor is included In a scheduled shift and the
Patrolman does not work on that holiday, he shall eonly receive stralght time
pay for that heliday but no additional day's pay on December lst of that year.

C. If a holiday falls or is included on a normal day off, the Patrol-

man shall receive on December lst of that year, cne day's pay for such holiday|
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D. If a Patrolman is on a Tty Related Injurv and that period of time
falls on 4 holiday, he will receive one day's pay for said holiday on December
lst of that year for said holiday,

E. 1f a Patrolman is on sick leave and that period of time falls on
a holiday, he will be charged for the sick day but will receive one day's pay

on December lst of that yvear for said holiday provided that pericd of sick time

117

totals three (3) working days and he returns to work with a Doctor's Certificaté.
IF. {f a member is on a scheduled vacation day on any holiday, he shall

receive cone (1) days pay as additional compensation on December lst,

ARTTCLE XXTI:: HOURS OF HEMPLOYMENT

The normal work week of a policeman shall consist of five (5) days of
eight (8) hours each. The exact hours for paticular employees shall be
established by the Director of Public Safety and approved by the Township
Manager,

Al Regular overtime, provided the game is approved by the Director
of Public Safety, shall be compensated at the rate of time and one-half of
hourly earnings,

B. For Court appearances required while off-duty before the Crand
Jury, Superior, County and Juvenile Courts in criminal matters, compensation
shall be paid therefore at the rate of time and one-half of hourly earnings
the minimum compensation for such appearances shall be for the first four (4)
hours, thereafter on a per hour basis at the aforesald rate.

C. For Gloucester Townghip Municipal Court Appearances required while
off duty, where the policeman is unable to schedule such appearance during his
regular work shift, or where the matter liad been postponed or is otherwise
continuned and deferred by the court, net at the request of the peliceman
and he is otherwise off duty, compensation at the rate of one (1) hours pay
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at the normal hourly rate of pay shall he paid, and thereafter on a per hour
basis at one and one half times the hourly ralte of pay.

All policemen shall schedule thelr appearance before the Gloucester
Township Municipal Court during their regular work shift, if possible, and no
compensation shall be paid for matters which might have been scheduled during
a regular shift unless good cause exlsts, as approved by the Director of
Public Safety,

D. For off-duty appearances before any other court, judicial hearing,
or juvenile intake hearing, one aud one half times the officers hourly rate
with a four (4) hour minimum compensation and thereafter on a per hour basis.

E. For off-duty attendance at Board of Education and Township [unctions
and functious of other organizations such as athletic contests, dances, etc.,
the officer shall be compensated at the rate of Seven (57.00) Dollars per hour
or straight time hourly earnings, whichever 1s higher,

In the assignment of overtime required by the Beard of Fducation and
Township Functions; the Township shall distribute such overtime fairly and
eguitably, and, wherever and whenever feasible and practicable, shall assizn
such overtime on a senority basis with adequate advance notice. 1n assipn-
ment of Board of Education and Tuownship functions, the Township agrees to a
policy, of first seeking volunteers for the functions before assigning em-—
ployees. Tf there are no volunteers for the function, the Township shall
assign employees to the function, but in no event shall the Township assign an
employee to the function who 1s on his day off except in extremely emergent
circumstances. In the event an employee iz assigned (crdered) to one of the
aforesaid functions, by the Township, he shall be compensated at one and one
half times his hourly rate of pay for a four (4) hour minimum, and on a per

hour basis thareafler.
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ARTICLE XXIIL: DENTAL PLAN

The Township shall provide a Dental Plan under the North American Plan,
or an equal coverage plan by another insurance company or other organization
providing the sgame dental care, for employvees covered under this AGREEMENT

and his dependents.

ARTICLE XXIV: RATE DIFFERENTIALS

Al Patrolmen and Patrolmen assigned to the Detective Division:
For the year of 1978, there shall be a One Thousand Five Hundred ($1.500.)
Dollar salary differential between the normal rate of salary of a Patrolman
and the vate of salary said Patrolman shall receive when permanently assigned
to the Detective Division.

3. Whenever a Detective is designated as the "Duty Detective" and is
on call for that period of time assigned by his Division Commander, he shall
receive two (2) hours pay at his normal hourly rate of pay as additional

compensation for keeping himself on this standby status.

ARTICLE XXV:; SHTFT DIFFERENTIALS

A, The following shift differentials shall apply [or any member covered
under this AGREEMENT for assignment to one of the following shifts on a

permanent basis:

1. For the B:00 AM to 4:00 PM Shift, the normal rate of
compensation.

2, For the 4:00 PM to Midnight Shift, in addition Lo the normal
rate of compensation, there shall be paid a 4% additional shift
differential.

3. For the Midnight ta 8:00 AM Shift, in addition fo the normal
rate of compensation, there shall be paid a 9% additional shift
differential,

B. The following shift differentials shall apply for any member
covercd under this agreement assigned to the following shifts on a rotating

basis:
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1. For the 8:00AM to 4:00 PM Shift, the normal rate of
compensation.

2. TFor the 4:00 PM to Midnight Shift, 1in addition to the normal
rate of compensation, there shall be paid a 2% additional shift
differential.

3. Vfor the Midnight to 8:00 AM Shift, in addition to the normal
rate of compensation, there shall be pald a 3% additicnal shift
different ial.

COn December lst of each year, the Township shall pay to every Patrolman
as additional compensation, the sum of Ten ($10.00) Dollars per credit per year
for college credits possessed by said Patrolman for undertaking, completing,
and satisfactorily passing college courses of study accepted toward an academic
degree related to Law Enforcement, at any accredited college or university.

in order to qualify for such compensaticn, said Patrolman must present
and file an officially documented transcript of credits and secure the
approval thereof by the Director of Public Safety at least thirty (30) days
prior to December lst.

Compensation shall be paid for credits in blocks of one (1) up to a

maximum of one hundred (100) credits.

ARTICLLE XXVII: PAYMENT AT HIGHER BANK

A Patrolman temporarily assigned and performing the work and duties of
an officer of higher rank shall receive, upon the approval of the Director of
Public Safety, the rate of salary or compensation of that higher rank. Such
compensation shall be paid {rom the first day of performance of said work and
duties of an cfficer of a higher rank, including, but nol limited to Detective

and Sergeant.
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ARTICLE XXVill: WAGES AND LOKGEVLITY

Wages shall be paid in accordance with the Salary Ordinance of the

Township of Gloucester prepared in accordance with the attached Schedule "a".

ARTICLE ¥XIX: OUTSIDE EMPLOYMENT

Empleyeces may engage in outside employment under the regulations and

conditions ¢contained in the Township Folice Manual dated 1972,

ARTICLE XXX: PRESCRIPTION PLAN

The Townshlp will provide for all members covered under this AGREEMENT
a prepald prescription plan for employees and their dependents in which the
employee is responsible for payment of Fifty (.50¢) Cents toward the cost of

the prescyiprion.

ARTICLLE XXXI: F.0.P. OR P.R.A. OFFICERS, DELEGATES, OR TRUSTEES

Any F. 0. P. or P. B. A. officers, delegates, or trustees shall be given
time off teo attend any local or state meeting or executive session of either
organization providing the manpower needs of the department are not adversely
effected, and the prior consent of the Director of Public Safety or his

designee has been secured,

ARTICLE XXXTI: EMERGENCY STANDBY

In the event that any member covered under this agreement is ordered to
place himself on alert for duty in an emergency situvation, he will be com-
pensated at the rate of four (4) hours pay at the normal hourly rate of pay

for each day on such emergency standby.

(19)
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" ARTICLE XEXIIl: TRAINING

The Township agrecs to provide transportation Lo and from training
schools as incidental to the members' employment.

A. For training schools at the New Jersey State Police lraining Center
at Sea Girt, Noew Jersey, the Township agrees to provide to members covered
under this AGREEMENT, daily round Lrip transportatlon in the form of a police

vehicle or payment for mileage at the rate of lFifteen (.15¢) Cents per mile.

ARTICLE XXXIV: TERMS AND CONDITIONS

This AGREEMENT shall be in full force and effect from January 1, 1978

through and including the 3lst day of Decembex—¥9787 If either party wishes
to tcrminate, amend or otherwise modify the terms and conditions set forth
hereln at the time of expiration, he must notify the other party in writing u
less than one hundred twenty (120) days prior to such expiration.

This AGREEMENT shall remaln in full foree and effect on a day-to~day
basis during celleective bargaining negotiatlions between the parties extending
beyond the date of expiration set forth herein, unless and until either party
serves the other with written notice of termination by repistered mail, in
which event the AGREEMENT shall terminate five (5) days following receipt of
such notice.

Collective negotiations on the terms uf a2 new AGREEMENT shall commence
no later than Scptember 1, 1978 and shall he completed before or no later
than December 31, 1973.
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SCHEDULE Al

SALARY SCHEDULE

Salaries for Patrolmen shall be as feollows:
A. Date of employment to six (6) months of service — $ 11,380.00
B. Six (6) months of service to one (1) year - § 12,009.00

C. After one {1} year of service - $15,219,60

LONGEVITY

Longevity pay for extended service shall be determined on the basis of the

employee’'s anniversary date of employment in accordance with the rates

hereinafter set forth; and it shall be payable in one lump sum on December lst

of the year when the longevity rates become applicable to the particular em~

ployee, and on cach December ist thereaflter.

Commencing on the anniversary date of employment of the beginning of the

year of service indicated in the first column below until the end of the year

of service indicaled in the second column below, the emplovee who shall

qualify therefore shall receive a sum equivalent to that percentage figure in-

dicated in the third column beleow of his base salary rate for the current year:

——————— i e

COLUMN 1 COLUMN 2 COLUMN 3
5th year threough 9th year 5%
10th year through 1l4th year 7%
15th year through 19th year 4
20th year to retirement 11%
(21)
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