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PREAMBLE

THIS AUGREEMENT is entered into this day of

1989, by and between the BOARD OF FDUCATION OF FLORHAM PARK, MORRIS

COQUNTY, NEW JERSEY, hereinatter called the "Board", and the FLORHAM

PARY EDUCATION ASSOCIATION, hereinafter called the "Asscocilation®.

ARTICLT. L
RISCOGNITION

AL The Board hereby recognizes the Associlation as the
exclusive and sole representative for collective negotiations
concerning terms and conditions of employment for all personnel

whoether under contract, on leave, employed by the Beoard, but
excluding:

Suparintendsnt of Schools

Secretary of the Noard

Business Aadimunistrator

Principals

Assistant to the Principal of Ridgedale Scheol
Dircctor of Maintenance/Custodial Services
Transportaltion Coordinator

Secretary to the Superintendent

Secretary to the Board Secretary

Confidential Secretary to the Superintendent and
Board Secretuary

and any other employee deom:d to be supervisory or "confidential”
undoer N, S.A, 3413857

B. (1) Unless otherwise indicated, the term "employee" or
"rmployees” when used hercinafter in this Agreement, shall refer
to all employees represented by the Assoclation in the negotlating

unirv defined above, and retlorences to male employees shall include
fenmale employees.

{2 Unless otherwise indicated, the term "teacher" or
"toachers" when used hereilnafter in thls Agreement, shall refer to
all professlional staff members represented by the Association in

rhe negotiating unit delined above, and references to male
amployees shall include female employees,
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ARTICLE T3
GRILYANCE PROCFEDURE
A DRETINITION OF TRUMS:

A "grievance" shall mean a complaint by an employee (1)
that there has been as to him a viclation, misinterpretation or
inegquitable application of any of the provisions of this Agreement,
or {2) that he has been treated unfairly or inequitably by reason
of any act or condition which 1s contrary to established Board
policy or administrative practice governing or affecting employees.
However, the term "grilevance" shall not apply to any matter for
which (a) a precise method of review 1s prescribed by law or State
Board Rule having the forc:: and effect of law, or (b)) the Board is
without authority to acct. A non-tenure teacher presenting a
complaint which arises fromn not being re-emploved has the right to
use only Levels 1, 2, and 3. {As used in this definition an

"Employee” shall mean also a group of employees having the same
gricvance) .

B. PROCEDURES:

The importance of having grievances processed as quickly
as possible suggests that the number of days indicated at each
level sheould he considered as a maximum and every effort made to
aoxpedite the process. The time limits may, however, be extended
by mutual written agreement. A grievance must be filed within
sixty (60) days of event and within the same school vear.

1f a grievance ig filed too late in the school year to
provide time to process it through all the steps in the grievance
procedure boefore the terms ends, the time limits set forth in the
various stoens shall be reduced so that the grievance procedure may
e exhausted prior o the end of the scheoel term or as soon
thereafter as 1s practicable. A copy of all correspondence must
be sent LYo the Association and the Board.,

LUVEL ONF:

An employee with a grievance shall discuss it first with
his immediace superior, with the objective of resolving the matter
informally. If an 1impasse occurs, a written grievance shall be
presented Lo the immediate superior of the emplovee, and sald

employee shall be cntitled to a reply, in writing, within five (5)
working days of said written complaint.

Tf the aggrieved 1s not satisfied with the dispeosition
cof this grievance at Level One, he must then appeal, in writing,
to the Superintendent of Schools within five (5) working days after

2
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the decision at Level One, or ten (10) working days after the
grievance was presented, whilchever {s sooner. The Superincendant

snall reply in writing, witrhin ten (10) working days from receipt
of said appecal.

LEVEL THRER:

If the aggrieved is not satisfied with the disposition
of his grievance at Level Two, within ten {(10) working days from
recelpt of the reply to his grievance from the Superintendent, said
person will inform the Superintendent, in writing, that he wishes
a non-public hearing with the Beoard. The Board shall receive an
emnployee only after the emplayee has exhausted established methods
of seeking redress of gricvances in Levels One and Two. The Board
shall schedule and conduct o hearing within ten {10) working days
of receipt of the appeal to the Board and shall render a decision
within ten {10) working days of said hearing.

LEVEL FOQUR:

ITf an rmployee stcill has a grievance at this stage of the
ocezdings, the employec anuest, within five (5) working days of

roceipt of  the Board's decision, request in  writing, the
Praofessionast Rights and Responsibilities Committee of the
Assoclation teo determine 1E the grievance has merit. If the
Profeasional Rights and Re-ponsibilities Committee finds it has
Merr it

the Committoeors will notify Che Board, in writing, within five
(3) working days, which notice will constitute notification of
latention to procecd to arbritration unless stated otherwise., If
rthe Committee finds the case is without merit it will notify, in
writing, both the Board »and the aggrieved person who may still
continue the case at his own expense, If the aggrieved persan
chovses Lo continue the coie at his own expense he shall notify
e Poard, in owritcing, witlon five (5) working davys after receipt
gb Lhe notlce from vhe Com: ttee. Application for arbitration must
e wmade, in writing, within five (5) working days after receipt by
the Board of the notice of intention to arbitrate the matter, which
Aapplication shall e madae by the Association or the aggrieved
porson whe choeoszes to continue the case at his own expense,

LEVEL FTVI:

1. the Board and cmployec or their representatives are
unable to reach & harmenious agreement, the matter will be
submitted to an arbitrator mutually chosen by the Board and the
Ascoclaticen. If murual agrecement on the choice of saild arbitrator
carrot be roached within five (5) working days an appeal will bhe
made, in writing, to the American Arbitration Association to
appoint said arbictrator pursuant. to their rules. The decision of
the arbitraror shall be submitted to the Board and to the
Assocliation and shall e inal and binding on the parties.



The costs for the services of the arbltrator, including
per diem expenses and the cost of the hearing room, shall be borne
rqually by the Beoard and the Assoclation. Any other expense
incurred shall be paid by Lhe party incurring same.

C. RICHTS OF EMPLOYIIES TO REPRESENTATION:

The aggrieved cuployee may be represented at all stages
of the grievance procedure by himself or, at his option, by

representative(s) selected by himself, or representative({s) chosen
by the Association.

When an employee ls not represented by the Association,
the Association shall have the right to be present at any level
and to state ilts views,

ARTICLE TIT

HEALTH _INSURANCE,

AL MEDTCAL/SURGLCAL TNSURANCE

Basic Coverage:

1. The Deoard «hall continue to provide the health
insurance coverage contained in the New Jersey State Health
Nenefics Program Plan {(Lheoe "Plan®) . Said Plan shall be provided

to aligible enployees and «lependents at ne cost o the employees,
Fligibility Ffor part-time support and professional staff will be
consistent with the rules ond regulations ¢f the New Jersey State
Health Benefits Program.  The Deard maintains the right to change
1Ly ingurance coverages upon reasonable notice te the Association,
provided that such coverage is equivalent to or better than that
erng currently prouvided.

U.M O, Option:

tmployees descrabed in H.M.0O. Option 2 shall have the
choice o¢f enrolling in the New Jersey State Health
Benefits Prograne Plan or continuing in an R.M,0. Plan
administered through the New Jersey State Health Benefits
Program. The Board will contribute that amount 1t would
have otherwilise contributed to the cost of the New Jersey
State Health Benefits Program Flan.

B. DENTAL_TNSURANCE

1. The Board shall provide a dental plan for employees
and dopendaents with boenefins equal to or better than the New Jersey
Dental Service Plan IIIA wiuth Orthedontic Coverage. Support staff
shall receive dental insurance provided they are employees 5-1/2
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hours or more per day.

-

o Part-time prufessicnal and support employees shall
receive Board contributions 1n proporticon to the fraction of the
woek they are in the employ of the District.

1. In 1990-1991, the deollar maximum of the Dental Plan
shall be increased to §1,%5%00.00, and the dollar maximum of the
Orthodontic portion shall he increased to §1,000.00. TIn 1991-1992
the dollar maximum of the Dental Plan shall be increased to

52,000.00, and the dollar maximum of the OGrthodontic portion shall
be increased to $1,%00.00.

C. PRESCRIPTION INSURANCE

1. The Board chall pay the full premiums for a $2.00
co-pay prescription insurance plan for employees and their
dependents.

2. Part-time profecssional and support employees shall
roceive Board contributior- in propertion to the fraction of the
Wwoex they are in Lhe emplsy of the District.

D. DISABILITY INSURANCE
1.

The Board shaoll continue Lo pay the full premiums for
a dizability insurance plarn.

2. Part-time professional and support emplovecs shall

receive Boord contribwtions in proportion to the fraction of the
woek they oare in the emplay of the District.

L. RETIREE CTMOGURANC:

Piploveoes not oligible for paid health benefits at
retirement shall have thoe opporctunity to continue in the plan upon
pavinent of the premium. Funployees wishing te availl themselves of
this provislon shall pay to the Board an amount equal to one-
quarzer of the premium in advance. The Beard shall bkill the
enployee at least thirty daiys prior to the paymant due date,

ARTICLE IV
SALARIES

A Teacher Salary Guldes are set forth in Schedules A-1
rhrough A-3.

B. 1.
li-1 through R-3

Seeretarial Salary Guldes are set forth in Schedules

Secretarial employees working a ten-month work year
ahall be poid ninety percent {90%) of the zsalary for twelve-month

5
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cmplovees.,
C. Custodial and Maintenance Salary Guldes are set forth in

hedules C-~1 through C-13.

1. Custodlans and maintenance employees who possess a
black seal boiler license shall receive an additional $350.00 per

yvear,

2. Related word experience shall be credited on a one
for two basi

3. Aosistant Maintenance Man shall receive an
additional 351,%500.00 to bhuase pay.

1, The Board shall supply rain gear {(one piece suit
with rain boots) for use

by maintenance employees; such gear to

remain in school building when not used for District purposes.
5. The Board shall supply hooded parkas for custodial
and maintenance staff every other year, if needed, at a maximum

cost of $100.00 per smplovy.e. Safety shoes shall be provided, at

Roard expense, for all custodial/maintenance employees, Said
employees shall be rpquirod to wear the safety shoes.
6. Custodians <hall receive two sets of uniforms {(shirt
and pants) oper school year.
. sraff Aassisvaent;'  Salary Culdes are set forth in

Schedules D-1 through D-3.

E. Hus Drivera® Sala.ry Guides are set forth in Schedules E-
1 through F-3. Bus Drivers shall he compensated for field trips
at the rate of 513.00 per hour in 1989-1990, $12.850 per hour in
1690-1991, and S$14.00 per hour in 1991-1992,

. Fmplavees shall be paid on the 15ch and 30th of each
month (1%th and last day £ February), except when the 15th and
uh rall on a weckend or holiday. When a scheduled pay date falls
G a weekend or holiday, the employee shall receive his pay check

on the last work doy immed ateoly preceding the weekend or holidavy.

G. Linployeces shall
working dav preceding said
vacation period.

recelive thelr vacation pay on Lhe last
vacation if said pay day falls during

H. Ilach employee may indlvidually elect to have a specified
dollar amount deducted L[rom his pay ceach month and deposited by
the DBoard In an interest--hearlng account in the Tri-Co Federal
Credit Union, Morristown, HNew Jersey. The Board shall deposit sald

funds with Tri-Co within five (5) calendar days following each pay
day .,

I. Terachers, scheool staff assistants, and bus drivers shall

roceive their last pay check on the last working day in June,
provided the employee has met his year-end requirements.

J. “ach teacher shall be paid at the rate of §20.00 per hour

6



for committer work heyond a vearly total of 15 hours. Each teacher
shall be paid at the rate of 520.00 per hour for curriculum work.
In order to be compensable, all such committee work and curriculum
work must be authorized in advance by the Superintendent,

K. MISCELLANEQUS

1. Granting of increments shall be in accordance with
amplicable ntatutes.

-

2 Salary guide credit for military service shall be
granted in dtCOTdaH{C with M, J. 5. A, 18A:29-11,

3. Newly employad teachers shall not be placed on the
salary guide at a step or training column higher than an already

cmployved  toacher of  comparable professional experience or
preparation.

4. Teachers losing a preparation period for the purpose
of covering a class shall be compensated at the rate of §15.00 per
poriod.

5.

Custodial/maintenance employees shall bhe permitted
to attend the NJEA convention for up to two {2) days provided there
i3 at least one (1Y quatified custodial/maintenance

employee
available to cover each school building,

ARTICLE V

LONGEV 'Y _COMPENSATION

Longevity payments shall begin on the anniversary date of the
omployee’'s 1nitial employwent it that date differs from the startc
oL the work year., If that is the case, the employee shall receive
a pro-rated portion of the longevity due him or her. Unpaid leave

of absence time shall not he included in calculating length of
suervice.

PROFESSIONAL STARE

Lungevity compensation shall be 'granted as follows:

1. $250.00 at the completion of ten (10) years of full time
Service in this Districo.

2. S650.00 at the cowpletion of fifteen (15) vyvears of full
time service 1n this District

3. $1,150.00 at the completion of twenty (20) years of full
time service in this District.,

4, Longevity payments shall be pro-rated for part-time

!



employees, It is understoosd that the longevity payment shall be
pro-rated - not the years of service.

B.  SUPPORTIVE STAFFE

1. Full-time emplovees (secretarles, custodians, staff
assistants, bus drivers), shall receive longevity as follows:

a. $250.00 at the completicn of ten (10) years of full-time
service In this blstrict.
b. $650.00 at the completion of fifteen (15) years of full-
time service in rthis District.
. $1,150.00 at the completion of twenty {(20) years of full-
time service in this District.
d. Full-time s def.ned as follows:
{1} Secretaries -~ 7-1/2 hour day.
() Custodians - 8 hour day.
(3 stcaff assisirants - 5-1/2 hours or more.
N {4) PBus Drivers - 5-1/2 hours or more.
2. Staff assistants and Dus Drivers who work a minimum of
4 hours and up to %-1/2 hours per day shall receive longevity as
follows:
a. 5250.00 at che completion of ten (10) vyears of
corvice in Lhe Discricto,
. $37%.00 at rhe completion of fifteen (19%) vears of
sorvice 1In the District.
C. §625.00 at the completion of twenty (20) years of
service in the District.
ARTICLE VT
WORK_HOURS, HOLIDAYS, VACATIONS. WORK YFAR
SUPPOQRTTVYE STAFFE
A SFCRETARTAT, WORW HOQURS
1. Thi work woek for secretaries shall be 7-1/2 hours

per day when school is in session and 5-1/2 hours per day when
school is c¢losing during che latter part of June, July and August,
and when school is closaed tLor recesses; provided, however that the

8



Administrators may regquire, at their discretion,
up to two (2) additional hours per day at

ractes,

secretaries work
stralight time hourly

B. CULTODIAL AND MATNTENANCE WORK HOURS/WORK YEAR

1. The work day for custodilial and maintenance employees
shall be eilght (B) hours per day, five {5) days per week. The work
voear shall be July 1 through June 30.

C. STAEE ASSISTANTS' WORK YEAR

1. Staff Asgistants work vear shall be one hundred and
elghry-five (185) days.

D. BUS _DRIVERG _WORFK _YEAR

1. Bus drivers

work year shall be one hundred and
ocighty-five (189%) days.

. TWELVE MONTH SECRETARIAL & CUSTODIAL PMPLOYEES HQLIDAYS

Full-time secretarial and custodial employvees under the
Contract will have cleven {11} paid holidays during the school
yaar, Said heolidays shall include the day after Thanksgiving.
Holidays shall be designated by the Board, after informal
consultation with the Ags=zoclation, on a work calendar to be

published by the Board not later than June 15th of each year for
the following year,

F. VACATIONSG
Full-time scecretarial, custodial and maintenance
cuployees siiall roceive the following vacation days:
1.

Full-time socretarial employees employed as of July

1, 1977 will receive twenty (20} paid vacation days following the
completion of one (1) year of secrvice.

2. Full-time secretarial ecmplovees emploved afiter July

1, 1977 and all full-time custodial and maintenance employees shall
receive the following vacal lon days:
completion of one to five years 10 days
completion of six to ten years 17 days
completion of elaven years and above 20 davys

Upon the prior approval of the Superintendent, an employee may
carry over up to five (5) vacation days into the following year.



ARTICLE VIL
SLICK LEAVE
AL PROEESSIONAL STAUE

1. An employee shall be entitled to absence, without
deductien of salary, for personal illness, according to the

tollowing schedule., provided the employee shall notify the
appropriately designated person by 7:00 a.m.
Number of Davs in Contracted or Sick Leave
Regular Work Weelk of Emplovee Days_Per Year
5 10
4 8
3 6
2 4q
1 2

2. The number of sick leave days indicated in this
schedule and not used shall accumulate from year Co year.

3, Teachers shall be gilven a written accounting of
accumulated sick leave davys no later than September 30th of each
year,

4. The Board of Education may, at any time, require a
physician's certificate ag proof of illness when sick leave is
claimed.

B. SUPPORTIVE STALE

An employee shall be entitled to absence, without

deduction in pay, for personal

tllness according te the following
schadule:

1. Secretariers on a 10-month contract - eleven ({11}
days per year.

2, Fmployees on a 12-month contract - twelve (12} days
per year. .

3. Emplovyees who work less than a full week - two (2)

davys per yvear for each day per week worked.

1. The number of sick leave days indicated above and
not used shall accumulate from yecar to year.

5. The Board of Fducation may, at any time, require a
physician's certificate as proof of 1llness when sick leave is
claimed.

C. COMPENSATION FOR UNUSED SICK DAYS

During the contract years 1989-1990 and 1990-1991,

10



professional staff members who retlre based on service and age from
the state administered retirement system shall be pald for their
unused accunmulated sick days in the amount of $12,000.00,

regardless of the number of sick days accumulated pricr to
retirement,

During the contract vyears 1989-1990 and 1990-1991,
support staff members who retlre with at least ten vyears service
to the Beoard and having reached the age of 55 or above shall be
pald for their unused accumulated sick days at the rate of one for
every four days accumulated at the per diem rate in effect the year
of retirement. In no ovent, however, shall an emplovee's
individual payment exceed §7,000.00. An employee who elects a

deferred rcectirement Dbenefit shall not be eligible for this
retirement payment.

Effective July 1, 1991, professional staff members who
rebtire based on service and age from the state administered
retirement system, and support staff members who retire with at
least ten years service to the Board and having reached the age of
55 or abovo shall be paid for their unused accumulated sick days
at race of one for every four days accumulated at the per diem rate
in offect the year of retirement, In no event, however, shall an
employee's individual payment cxceed $8,000.00. An employee who

elects a deferred retirement benefit shall not be eligible for this
retirement payment.

Notice of intention to claim the benefits provided herein
must be made in writing to the Board on or before December Jlst in
1989 and October 1lst thereatter, of the calendar year prior to the
school year in which the retirement becomes effective. In the
event an emplovee fails to give notice by October 1lst for the
reason that such employee has not at that time determined to
rolblre, but subsequently, due to some unforeseen reason such
employee 1is compelled to retire, the employee shall give notice of
the condition causing the retirement as soon as possible. In the
event such employee demonstrates valid reason to waive the Octobher
1st notice date, he or she will receive the benefit provided. The
Board, however, may defer payment of all or part of the benefit to
the school vear following the retirement. Upon reasonable notice
to the Superintendent, employees shall have the option of receiving
sald compensation in one Tump sum upon retirement or in one lump
sum afrer January 1 of the calendar vear following the retirement,

11
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EXTENDED._LEAVES OF ABSENCE

A MATERNITY LEAVE IFOR _TENURED TEACHERS:

1.

Natural Rirth:

The Beoard shall grant maternity leave, wlthout pay, to
any female tecacher under tenure for a peried not te exceed two (2)

y2ars upon request subject to the following stipulations

limitations:

((.t}

(1)

()

and

Maternity leave shall commence and terminate on the
dates requested by the teacher as specified Lo the
Superintendent, in writing, at least sixty (60) days
prior to the date on which her leave ls to begin.

In the event the teacher's physician certifies to
the Board that termination of employment in less
than =zixty (A0} days 1is necessary to protect the
bealth of Lre mother and/or child, the Board will
permit such carlier commencement of leave as is
raequired by the circumstances. In addition to the
sixty (60) Jdays' notice, the teacher shall advise
the Superintendent during the first three (3} months
of her pregnancy of the fact ¢f her pregnancy and
of her prospertive plans for taking maternity leave.
The tLeacher shall provide the Superintendent with

her best estimate of when her maternity leave will
commance arl terminate. saitd preliminary advice
shall not be binding upon the teachery and shall not
be deomed 1o be in lieu of the formal notice
roquired above.

The DBoard way requirce a teacher, during her
prognancy, to produce a certificate from her

physician stating that she may continue working
effecrively at the duty to which a teacher has becn

assigned, The DBoard shall not require the teacher
to produce such a certificate [updated) more than

cnce every thirty (30) calendar days.

Physaical Incuapacity - The Board may require a
pregnant tecoecher to commence her maternity leave
prior to the time period stipulated above if her
rhysical condition or capacity is such that her
health would be impaired if she were to continue
teaching, or 1if her teaching performance has
substantially declined from the time immediately

prior to her pregnancy and which physical incapacicty
shall be decemned to exist only 1if:

12



{13 the pregnant teacher fails to produce a certificate

from her physician stating that she 1s medically
able to continue tfeaching:

OR
the Beard of Educaticn's physician and the teacher's
physician agree that she cannot continue teaching;
OR
{1ii)following any difference of medical cpinion between
the Board's physiclan and the teacher's physician,
the Board raquests expert consultation in which
case the Board's physician and the teacher's physi-
clian shall mutually agree upon an ilmpartial third
physiclian who shall examine the teacher and whose
medical opinion shall he conclusive and binding on
the lssue of medical capacity to continue teaching.
The expensce of an examination by an impartial third
physiclan pursuant o this Article shall be shared
equally by the teacher and the Board.

(11}

(1) No teacher 2hall be prevented from returning to
work on the ground that there has not been a time
lapse between childbirth and the desired return,
The Board may require a teacher, after birth of her
child, to produce a certificate from her physician
showing that she is physically capable of resuming
her duties. If the Board's physician is in dis-
agreement, that conflict of medical opinion shall

be resolved in Lhe same manner as set forth above
in () {(iii}.

(o)  Any maternily leave requested Lo Lerminate on a date
other than Soptomber 1 may be extended within the
two (2) year Timitation provided that such extension
L requestod In writing at least ninety (90) days
prior to the originally requested date.

(LY Any teacher ygranted maternity leave without pay
according to the provisions of this Article may, at
her discrelion, elect to substitute all or any part
of her accunulated sick leave in lieu thereof during
the period commencing 30 days prior to delivery and
ending 30 CGays after delivery. This period may be
extended whoere the need for such extended sick leave
is demonstrated by the employee's physician,

3

Adoption

Any teacher adopting a child shall receive similar leave
which shall commence upon her receiving de facto custody of the
said child, provided, however, the teacher adheres to the notice
requirements above, where applicable.
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3. Substitute Work

Following childbirth or adoptlieon, no teacher on maternity
Jeave shall, on the basis of said leave, be denied the opportunity

to substitute in the PFlorham Park Schocl District in the area of
her certification or competency.

B. MATERNITY LEAVE FOR NON-TENURED TEACHERS:

A non-tenured teacher who 1s pregnant shall bhe permitted to
continue to work until such time as the Scheool Physician shall
certify te the Beoard that, 1in the physician's opinicon, said
toacher's pregnancy 1interferes with her proper and effective
performance of the duties to which she has been assigned. A non-
tenured teacher who complies with the requirements above,
concerning maternity leave f{or tenured teachers, shall be granted
maternity leave at the discraetion of the Board, provided, however,
that the Board shall not be reguired to continue the leave of
absence of any non-tenurced teacher beyend the school
year f{(current) for which she was originally hired or to offer
Lonure Or &4 naw contract to a non-tenured teacher who would not
nave otherwise obtained it. No period of time while on maternity
leave shall be croedited to such non-tenured teacher with respect
to acguliring status as a tenured teacher,

C. MATERNITY LEAVE - THENURED SUPPORT STAFF

A tenurad employee may be granted up to one (1) vear's leave
ol absence, without pay, a5 a maternity leave of absence. Reqguest
tor maternity leave of abscence should be instituted no later than
two (2) weeks prior to the end of the fifth month. An emplovee
shall be reaquired to notitry the Superintendent during the firsc
three (3) months of pregnancy., ‘Ihe Board may require a physician's
auvcnorizacion for an employea Lo continue workong during pregnancy.

C. Mone of the terms ol Lhis Article, Sections A, B and C shall
affvct the Superintendent's responsibility and authority to

dertermine the abllity of an employee to properly and effectively
rerfarm the duties to which she is contracted.

k. MISCELLANEOUS LEAVES OF ARSENCE
1. A leave of absence of up to one (1) year, without pavy,

may be granted for the purpose of caring for a sick member of the
cmoloyee's immediate family.

2. Other leaves of absence, without pay, may be granted by
the Board for good reason.

F. Unon return {rom leave granted pursuant to these Sections
an employec shall be placed on the salary step on the level at
which he or she was locatod at the time of taking leave. All
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benefits to which an emplovyee was entitled at the time his leave
of absence commenced, including unused accumulated sick leave
remalning after the leave, and credlts toward sabbatical
eligibility, shall be restored to him upon his return and he shall

ne assigned to the same position, if available, which he held at
the time said leave commencoed,

G. EFxcept as otherwise expressly provided hereinabove, all
extensions or renewals of lecaves shall be applied for 1in writing
by March 1 of the school year during which the leave explres.

Approvals or rejecticns of such requests shall be sent in writing
to the employee by April 1% of that year.

ARTICLE IX

TEMPORARY ASS1ICNMENTS —~ SUPPORTIVE STARTE

An employee required to perform the duties of a higher job
classification shall be paid a premium of twenty percent (20%) per
hour in addition to the regular rate of pay after two (2)
continuous days of such poevformance retroactive to the first day.

ARTICLE. X

A BUREQMNAL LEAVE DAYS WITH PAY
1. An  allowance of three (3) days 1in total for
categories (a) through (¢) bhelow, upon written request to the

superintendent of Schools and with his approval, shall be granted
for the following recasons:

] Court subpoena
(i) Marriage of cnployee

() Personal business which cannot be handled gutside
of schocol heours (maximum two (2) days)

() FEmplovyee atiending graduation - receiving a degree

(¢}  Any other omergency or urgent reason not included
in {a) through {d4) above, 1f approved by the
Supcrintendent of Schools,

2. Employees shall be granted three (3) days per year,
with pay, for absence due to 1llness in the immediate family when
the presenco or immediate assistance of the employee is required.
Thae employee's immediate family shall be defined as
father, mothor, spouse, child, brother, sister,
the immediate housechold.

follows:
or any member of



n, DEREAVEMENT LEAVE WITII PAY

The bereavement leave days provided for hereln are for
the scle purpose of arranging for and attending funeral services

and providing for a reasonable mourning period in connection
rherewlth,

1. Death_in_the Twmmediate Pamily:

No salary deduction shall be made for absence from school
duties resulting from death of father, wmother, spouse, child,
braother, sister, or any member of the immediate household,
providing that such absence 1s limited to a maximum of five (5)
school calendar days. Any days taken after five (%) days from the
time of death must be approved by the Superintendent and must be
ralated te duties of Executor of the Estate., In calculating the
allowable number of days under this paragraph, "school calendar"

days shall 1include days which fall in school vacatlon periods or
which are school holidays.

2. Death of Orhery Relative:

An allowance of one (1) day's leave shall be granted.

C. MISCELLANEQUS PROVISTICNS

1. Application ror temporary leave shall be made at
least forty-cight (48} hours prior toe the day regquested. In
cmorgency  gituations, such notice shall be given as soon  as
practicable within the fortv--eight {48) hour period.

2. Requests Lor additional days under this Article may
be granted upon the discreiion of the Superintendent,

3. Salary deduclions for days absent over and above the

time provided in this Article shall be on the basis of 1/200th of
the yearly salary exclusive of insurance and pension ¢of ten month
erployeas and on the basis of 1/240th of the vyearly salary

exclusive of insurance and pension of twelve month employees for
each day.

4. All days provided under this Article shall be non-
cumulative.

[ =4

5. Paragraphs 3.1 and B.2 of this Article shall he
valid only if the employee notifies the appropriately designated
person at least sixty (60) minutes prior to the normal time the
employee 1s oxpected at school.
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ARTICLE XTI
TEACHER-ADMINISTRATION RELATIONS

Both the Association and the Board recognize the importance
of effective comnmunicatlions and working relations between the staff
and the District administrators. Most operating prcoblems must be
resolved on that level rather than brought to¢ the negotiating
rtable. The purpose of this Article 1s to provide agreement that
standing committees shall be established to ensure prompt,
cfficient disposition of any problems relating to working
condltions and operating ftacilities; curriculum matters are to bhe
resolved through the Superintendent of Schools.

Of the committeers relerred to above, there shall be cne (1)
commitctee called the District Council Committee, and one (1) for

cach building in the District called the Buillding Council
Committee.

-

A DYSTRICT COUNCTL COMMTITIEE

Organlzacion and opcration o©f the DISTRICT COUNCIL
COMMITTEE shall be according to the following guidelines:

1. The intent of the Committee will be to establish
ctfective communications hetween the staftf and
administrators.

2. Tho committas shall consist of:

() rwo  teacher: from sach bullding selected by the

Associration.
(12) a Principal selected by the Superintendent.
() the Superintendent.

(d) the President of the Association,

3. The Committee shall meet once a month, the time and date
to be settled by mutual agreement.

4. Thae Committee will elect its own Chalrman and Recorder.
MNeither the Superintendent nor the President of the
Association shall hold either position.

5.

Members of the Committee shall have the responsibilicy
of communicating back to the group they represent on
discussions held at the Commlittee Meeting. The
Principals shall set aside a time peried at their
building meetings for such reports.
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This Committee shall have no official administrative or
policy adoption authority, rather it will serve as a
merans of communication and advisement,

7. The minutes of each meeting are toc be kept and
distributed to all professional staff employees,
8. Aganda

The agenda shall be prepared by mutual agreement and such
agenda shall be prepared in written form by the
Superintendent and shall be distributed to all Committee
members not less than twoe (2) working days prior to the
meeting,  Additional items may be put on the agenda at
the time of the meeting, with the affirmative vote of the

majority of dts members and the consent of the
Superintendent.

B. BUILDING COUNCITL COMMITTEE

ORCANLZATION _OF THE BUILDING COUNCIL COMMITTEES

The bullding Principal and the Association Senior Faculty
Representative shall be permanent members of the Building Council
Committee and will determine the membership and operating method
of the Committee at thelr schools. The Building Council Committee
will consider matters of Jdirect concern to the specific schools
represented by sald committee, Matters not resolved at the

Building Council Committee shall be referred to the District
Council Committoco.

ARTICLE XIT

SARBATTCAL, LEAVE

AL A sabbatical leave may be granted hy the Board of
Iducation to a teacher who has completed ten (10) or more years of
continuous service in the Florham Park Schools, upon recommendation
of the Supcerintendent, for study or for other reasons of value to
the school usystem, subject to the following conditions:

1, Roquest for sabbatical leave must be received by the
Superintendent, in writing, in such form as may be
muctually agreed upon by the Florham Park Board of
Faducation and the Superintendent no later than December
last prior to the year for which absence is requested.,
Action must be taken on all such regquests no later than

Muarch lst of the school year preceding the school vear
in which the sabbiatical is requested,

2. Mo more than two (2) teachers of the system shall be
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granted a sabbatical leave for the same year.

3. The salary granted for one (1) yvear's sabbatlcal leave
shall be one-halfl (1/2) of the salary the teacher woulgd
be entitled to Lt not on leave. Regular deductions for
the teacher's pension fund and other authorized
deductions shall be deducted from said salary on a
monthly basis. Tenure rights shall be without prejudice.
Salary payments shall be made in accordance with the
aschedule for payment of salaries in the scheocol system,

4, Upon return from sabbatical leave, a teacher shall be
placed on the salary schedule at the level which he would
have achieved had he remained actively employed in the
asystem during the period of his absence. The teacher
shall retain all previcusly accrued benefits,

As a condition to the granting of a sabbatical leave, the
teacher shall have agreed to continue in the service of
the Florham Park Schoals for a peried of at least two (2)
years after the expiration of the leave of absence.
Falling to so continue service, the teacher shall repay,
on demand, to thuo Beoard of Education the full salary
roceived while on  leave, unless such teacher 1is
incapacitated, has been discharged or has been released

for good and sufficient reasons by the Board of Educatlon
trom his obligation,

G, Applicants for a sabbatical shall agree to abide by all

written conditions of policy set by the Board of
Education to govoern such leaves of absence,

7. Teachers on auch leaves may not assoclate for
compensation with any person, persons or organizations
during the leavy except whenh the Board of 2duca<cion
approves such association as beneficial to thisg schocl
syatem and upon conditions as prescribed by them,

ARTICLE XTIT

LMPI.QYEF _WORK YEAR

AL The employvee calendar shall bhe set forth in Schedule "G".
Changes in the Employee Calendar shall be made only after agreement
between the Association's Negotiating Committee and the Board.

b

19



ARTICLE XXV

TEACHING HOURS _AND_TRACHING LOAD

AL TEACHER DAY
1. Check=-in Procedure

As professionals, teachers are expected to devote to
thelr assignments the time NeCcessary to meat their
responsibllicies, but they shall not he required to "clock-in or
clock-out" by hours and minutes. Teachers shall indicate their
presence for duty by placing a check mark in the appropriate column
of the faculty "“sign-in" roster, except for situations where the
administrator in charge has determined that an individual teacher
has repeatedly arrived later than the agreed arrival time without
a justifiable reascn. 1In those situations, the administrator must

give written notice to the teacher that a "clock-in" procedure will
be implemented if abuses continue.

2. The arrival and departure times for staff are as
follows:
Brooklake School 8:15 a.m. and 23:15 p.m.
Briarwood School B:15 a.m, and 3:15 p.m.
Ridgedale School 7:4% a.m. and 2:40 p.m,

any modification in arvival and departure times in excess of
1/2 hour is subject tgo negotiation bhetween the Association and the
Board, provided that agreement cannot be reached between the
Administration and the Representative Council of the Association,

Such above modification shall not in any way change the length of
tha school day.

The work day for teachers shall consist of seven hours per
day., with the exception ol the teachers at Ridgedale School who

work six hours and 53 minutes because of c¢lass scheduling at that
aschool.

B. NON-TEACHING PERIODS:

1. Each teacher is entitled to a duty free lunch period of
duration equal to the students' standard lunch peried and is

permitved to absent himself from the building during that
period.

2. Fach teacher is entitled to an average over the schocl

year of one (1) preparation period of each full school day and

shall be expected to use that time in educationally related
macters.
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ARTICLE XV
Al TULTION REIMBURSVMENT

1. Reimbursement of tultion for courses shall be paild at a
rate per credit equal to the Rutger's University graduate
credit rate. Application for approval from the Superintendent
shall be made 1in advance of taking the courses, To be
approved, courses must, in the reasonable Jjudgment of the

Superintendent, be related to the employee's teaching or work
assignment,

2. Reimbursement: for courses shall be limited to fifteen
(15) credits per contract year.

3. Reimbursement for additional courses may be approved at
the discretion of the Superintendent.

4, Reimbursement shall be made within sixty (60) calendar
days provided that:

() ancfficial transcript showing successful completicon
of course or courses is submitted, and

(b)Y receipt of the bill for tuition costs 1s submitted
to the office of the Superintendent on or before the
Thursday before the first Tuesday of the month.

4. Approval for sumrer courses will be made only to those
under contract for thoe subsequent school term,

B. SALARY ADJUSTMENT PROFFSSTONATL_STARE

1. Rotroaclive salary adjustment will be made to September
1st when a teacher qualifies for a higher salary through
change 1n certification, degree, thirty (30) credits beyond
the Bachelor's Degrec (in 1990-91 and thereafter), or thirty
(30} credits heyond the Masters Degree, 1if such qualifications

are completed on or before February 1 of the current school
yvear and certlified by the Superintendent.

C. SUPPORT STATEF — WORKSHOPRS ETC,

1. The HOoard agrees to pay up to $100 per vyear for
workshops, seminars, and non-college credit courses taken by
employeces. Application for approval from the Superintendent
shall be made in advance of taking the courses. To he
approved, courses must, in the reasonable judgment of the
Superintendent, be reclated to the employee's work assignment.

21



A

ARTICLE XVT

RICITS OF °THE. BQARD QF FDUCATION

The Board raegserves to ftself all rights of management of the
School Discrict and tull jurisdiction and authority over matters
of policy. rules and regulations and practices in furtherance
thereof, and reserves, without limitation, all powers, rights,
authority, duties and responsibilities conferred upon and vested

in ig by the Constitution and laws of the State of New Jersey and
ot the United States,

ARTICLE, XVIL

USE_OF FACILITIES

A The Assoclation shall be entitled to use school buildings upon
reasonable notitication to the Building Principal, provided thac
the room 15 not otherwlss in use and that such meeting does not

interfere with normal school operations. The Asscociation shall
have the right to wse inter-cffice mail for the purpose of sending
Asaociation businass, excluding notices of a political nature.

ARTTICLE XVITT

MISCELLANT.OUS

A doth the Assocliation and the Beoard agree that the
students of Florham Park are entitled to the best education
possible, and bhoth agres Lo continue to strive toward the
trealizacion of that goal. This may include meeting with individual

students during, before, and after school or at times mutually
Ayreeable with the tedacher and the student Lo clearify homeworis
assignment: and discuss various areas of concern.

B. [f any provision of this Agreement or any application of

this Agreomont Lo any emplovee or group of emplovees is held te he
cantrary to any law or regulation having the effect of law by the
tinal decision of any Courct, Body, or Agency of competent
jurisdiction, then such provisions or application of such provision
shall be deemed not valid and not subsisting except o the extent

poermitted by law, but ail other provisions shall remain in full
force and ~ffact.

It is the intent of the parties that all of the provisions of
this Agreecment shall be construed to be in accord with existing
constitutional, artatutory, decisional, and regulatory law.

C. This Agreement represents and incorporates the completce
and final understunding and settlement by the parties of all issues
which were or could have been the subject of negotliations. During
the Cerm of this Agreemont, nelither party will be required to
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negotiate with respect to any such matter, whether or not covered
by this Agreement, and whaether or not within the knowledge or

contemplation of either or both of the parties at the time they
negotiated or signed this Agreement.

D, This Agreement shall not be modified in whole or in part

by the parties except by an instrument in writing duly executed by
both parties.

E. Ropresentative{s) of the Asscociation and member(s) of the
Board shall meet on a regular basls to discuss 1ssues of mutual
interest. Such mectings shall occur at least quarterly. Meetings
shall occur at a time and place mutually agreeable to the

representatives of the Association and members of the Reoard.

F. Ceples of this Agrecement shall be presented to all
employees now cmployed or hereafter emplaoved by the Board.

G. To the extent available all employees,
it the district shall recelwve, in writing,
bheonefits availlable to them.

upen employment
a description of all

M, Mon-resident cmployees may enroll thelr children in the
Flaorham Pa:k School Discrict (K-8) at no tuition cost to them.

ARTTCLE XIX

RUEPRESGENTATION FHIS

AL Any employee, renresented by the Association, who choozes
not Lo join the FPEA and Ly affiliates shall pay a representatcion
see in accordance with the provisions of Chapter 477, P.L. 1979,

. The Doard agreen to implement payryell deduction as 1is
prosoncly operative din the district for dues and will include
collection and transmittal of this fee pursuant to the present
procedure tn oaccordance with Chapter 2-3, P.L, 1969 (NJs 52:14-

DLUYE),

. The Associatlion represents and agrees that membership in
Lhe Associatlon is available to all eligible employeces represented
by Lt on an equal basis acd that the Asscociation has established

and willl maintain a demand and return system which complies with
rthe roguircmenta of law,

D. The Association agrees to notify the Board of the amount
ol the Representation Feo to be collected for each listed non-

moember of the Association. Said fee shall be no more than the
naximum permitted by law.

E. The Association agrees Lo indemnify and save the Board
harmless against any liahility which may arise by such reason of
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any action taken by the Board in complying with the provisions of
this Article provided that.

1. The Board gives to the Asscciation timely notice in
writing of any claim, demand, sult or other form of liability in
regard to which it will seek to implement this paragraph; and

2. If the Association so requests in writing, the Board will
surrender to it full responsibility for the defense af such claim,
demand, suivt or other form pf liability and will cooperate fully

with the Assoclation in gathering evidence, securing witnesses, and
a1l other aspects of said defense,

F. 1t is expressly understood that Section E, abave, will
not apply to any claim, demand, suit or other form of liability
which may arise solely as a result of any type of willful
micconduct by the HDeoard or the Board's imperfect execution of the
orligations imposed upon it by this Article.

ARTTCLE XX

A VACANCIRS

In the event vthat a vacancy is created in an existing position
:n1 the District during the school year, the Board shall post a
notice of such vacancy in a conspicuous location at least seven (7)

calendar davys prior to the appointmant of an employee to fill the
pooivion.

If the wvacancy occurs during the summer recess, the Board
nhall post the notlice of same in a consplcuous location and shall
torward wrlctten norvtice to the President of the Association and to
nal more than three (3} additional Assoclation representatives as
deestgnated by the Asgociavion before the end of cach school year.,

sueh postingg and written notice shall be effected at least fourteen
{14 days prior to Lhe appointment of a replacement for the
position.

The notice of such vacancy shall Include a brief description
of the duties and qualifications for the posltion.

. NEW PODITTOND

In the event that the DBoard elects Lo crecate a new position
in the Digtrict during the school year, the Board shall post a
notice of =uch new positiaon in a consplilcuous location at least

tntroy (30) calendar days prior to the appolintment of an emplovee
to fill the position.

If the new pocsition vccurs during the summery recess, the Board
chall post the notice of same in a conspicucus location and shall
torward written notice to the President of the Assoclation and to
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materials)

not more than three (3) additional Asscciation representatilves as

designated by the Association before the end of each school vear.
Such posting and written notice shall be effected at least fourteen

{141) days prior rcto the appointment of a replacement for the
prosition.

The notice of such new position shall 1nclude a brief
doscription of the dutdes and gqualificatlions for the position.

C. BOARD RIGHTGS

Nothing in this Article shall limit or restrict the Board's
rights to determine and/or modify the qualifications for any
posicion in the Districeu. The Board shall retain the absolute
right to determine, 1In accordance wilith applicable laws and
regulations, who may be appointed to any position in the Districrt.

1. SUPPOGRIT_STAR

SENIORITY

In the event of any reduction of force (RIF),

district-wide
seniority shall apply. Tin the

event that a vacancy occurs after
the RIF, emplovees who were laid off shall be entitled ta recall

in order of senierity, provided that they give written notice of

their intencion to return to work within sixty (60) days following
notice of recall.

ARTICLE XXT

PERSONNEE, FILES

1. An employiee shall have the right, upon reasonable
advance notice, Lo revicw the contents ©f his/her personnal file
and to receive a copy of any document {(other than pre-employment
Jocuments) contarned thoeroin, An employvee shall be entitled to

nave reprecentativela)l ol Lhe Assoclation accompany him/her during
such review.

3, At leastg once cvery two {(2)

years an employee shall
have the right to indicate

those documents in his/her file which
he/she belleves to be obsolete or otherwise i1nappropriate to
ratain., Said documents shall be reviewed by the Superintendent or
his/zher designee and if, at the discretion cof the Superintendent
they are dJdeemed to be ohsolete or otherwise inappropriate to

retain, they shall be destroyed, A record of any person reviewing
a personnecl file shall be kept with the file.

3. No material derogatory to an emplovyee's conduct,

service character or poersonality  (other than pre-employment

shall be placed in his/her file unless the employee has
had an opportunicty to review Lthe material.
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L,

J4. The emplovee shall acknowledge that he/she has had
the opportunity Lo review the material by affixing his/her
signature to the copy to be flled with the express understanding

that such sitgnature in no way indicates agreement with the contents
thereof.,

| =

5. The employern shall also have the right to submit a

written answer to such materials and his/her answer shall be
artached to the file copy.

ARTICLE XXTT
DURNTION OF AGREEMENT

Al This Agreement shall be effectlive as of July 1, 1989, and
shall continue in effect until June 10, 1992. This Agreement shall
not be extended orally, and it is expressly understood that ic
shall expire on the date indicated unless the parties agree and
gexecurte a written Memorandum extending the Agreement.,

IN WITNESS WHEREQOF, the parties hereto have caused this
Agroement Lo be signed by their respective Presidents, attested
by their rospective Secretaries, and thelr corporate seals to be
placed hercon, all on the day and yvear first above writcten.

FLORHAM PARK EDUCKTION BOARD OF EDUCATION OF FLORHAM PARK
AGSOCTIATION MORRIS COUNTY, NEW JERSGEY

Oy L By:

ATTEST: ATTEST:

Secratary Secreatary

This Agreement betwcoen the Florham Park Educatlon Association
and the Bouard of EBducation of Florham Park, Morris County, New
Jersey, for the school years 1989 - 1992 is hereby ratified:

For the Florham Parkx BEducation Assoclation
Prenident Witness.

Far the Roard of BEducation of Florham Park
President Witness
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SIEP DEGRER

(1)

0

N
M

a

1

NON-

E ]—.J

BA

23,160
23,1377
24,242
45,108
25,974
26,948
27,922

29,113

30,519

33,117
34,416
36,039
38,853

11,883

45,671

SCHEDULE A-1
TEACHERS' SAl

ICT

SCHOQL YEAR 1989 1990

BA*+1S
b,026
21,242
29,108
259,974
26,840
27,814
21,788
29,978
31,385
33,983
35,281
36,90%
39,719
4,749

16,537

271

MA

25,866
26,082
26,948
27,814
28,680
25,654
30,628
31,818
33,225
35,823
37,121
38,745
41,558
44,589

48,377

MA+30

27,489
27,706
28,571
29,437
30,1303
31,277
32,251
33,442
34,848
37,446
38,745
40,368
43,182
46,212

50,000



25,715
26,667
27,619
29,571
29,643
30,714
32,024
31,000
36,117
371,632
40,832
44,632

48,894

FLORIAM PARK SCHOOL DISTRICT

SCHEDULE A-2

TEACUHERS' SALARY GUIDE

SCHOOL_YEAR 1990-1991
BALLS BA+30Q MA
25,564 26,543 27,521
25,794 26,773 27,751
26,637 27,616 28,594
27,589 28,568 29,544
28,541 29,520 30,498
29,4973 30,472 31,450
10,564 31,544 32,522
31,636 32,615 33,593
312,944 33,925 34,903
34,922 35,901 36,879
37,039 38,018 38,994
38,564 40,038 41,511
41,754 12,733 43,711
45,554 46,533 47,511
49,816 50,795 51,773
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MA+30Q

29,248
29,478
30,321
31,273
32,225
33,177
34,249
35,320
36,630
38,606
40,723
42,238
45,438
45,238

53,500



STEP

S
z =2 O

..—\
N
—
o

BA
29,700
26,3040
27,000
27,800
28,800
29,800
31,2400
32,600
34,000
35.4400
37,400
34,500
413,500
47,500

51,700

[LORHAM. PARK_SCHQOL DRISTRICT
IEACHERS' SALARY GUIDE
SCHOOL YEAR 1991-1992

BA+1S BA+30Q MA

26,800 27,900 29,000
27,400 28,500 29,600
28,100 29,200 30,300
28,900 3¢, 000 31,100
29,900 31,000 32,100
30,900 32,000 33,100
32,300 33,400 34,500
33,700 34,800 35,400
35,100 36,200 37,300
356,500 37,600 38,700
38,500 39,600 40,700
A0, 60U 41,700 42,800
44,600 45,700 46,800
48,600 49,700 50,800
52,800 53,900 55,000

SCHEDULE A-~3

29

MA+30

30,800
31,400
32,100
32,900
33,900
34,900
36,300
37,700
3s,100
40,500
42,500
44,600
18,600
52,8600

56,800



SCHERULE A-4
FLORHAM PARK SCHOOL DISTRICT

SALARY GUIDE CONVERSION FOR_NEW CERTIFICATED PERSONNEL
1989-90 1990-91 1991-92
YRS, STEP ON EQU. YRS. STEP ON EQU. YRS. STEP ON EQU,
[P GUIDE EXP .. GULDE EXP. GUIDE
1 0
1 0 1 2 N
1 8] 1 2 N 2 3 M
z N 2 3 M 3 4 L
! M 3 4 L 4 5 K
4 1
] L 4 5 ] 4 5 6 ) J
S ] T 7]
&€ ) 5 7T 1 J 6 8 1 I
] K 8 1 g
1]
£ ]
] J O 9 ] I 7 10 ] H
G i 0 ] 11 ]
10 I 7 11 H 8 12 G
11 H f 12 G 9 13 F
12 G 9 13 F 10 14 o
13 ) 14 ] 15 1
! ] ]
14 ] F 10 15 ] E 11 16 ] D
) ] ]
15 ] 16 | 17 ]
16 E 11 17 D 12 18 C
17 D 12 18 C 13 19 B
18 1 19 ] 20 & A
1 ] QVER
19 ) C 13 20} B 14
] ]
20 ] 21 ]
21 B 14 22 & N 15
OVER
AR A 15
OVER

30



SCHEDULE RB-)
PLORHAM PARK SCHOQL DISTRICT

2

SECRETARIAL SALARY GUIDE
School Yeax 1983%-19930

RQOKKEEPER PAYROLL-ACCT. 12-MONTH 10-MONTH

EAYADBLE SECRETARY SECRETARY
$23,%22. §21,321. 519,384, 517,446,
524,622, 522,42, $20,384. $18, 346,
525,722 523,52 1. §21,384, 319, 246,
526,822, 524,623, §22,384. $20,146.
§27,922. 825,727, $23,384. $21,046,
$29,022 526,821, $24,384., $21,946,
$30,122 G27,923, $25,384. 522,846,

11



FLORHAM_PARYK GCHOQL _DISTRICT
SECRETARIAL SALARY _CUIDE
School _Year 1990-1391

[Wa]

1

BOQKKELTER PAYROLL-ACCT. 12-MONTH L10=-MONTH
PAYADBLL SECRETARY SECRETARY
$26,133, 523,102, $21,002 $§18,902.
$27,355. $24,427. $22,202. $19,982.
$28,577. 525,747, $23,402. $21,062,
$29,799. 527,060, $24,602. $22,142.
$31,021. 528,382, $25,802. §23,222.
$32,243. $29,70.. §27.002. $§24,302.

533,464,

$31,02.0,

28,202,

$25,382.



SCUHEDULE B-3
FLORHAM_PARK _JCHUQOL DISTRICT
SECRETARIAL SALARY GUIDE

Schoel Year 19911992

BOQKKELPER PAYROLL-ACCT, 12-MONTH

)

10-MONTH

PAYARLT SECRETARY SECRETARY

$29,008. $25,B54, $23,504. $21,154,
$30,36%. $27,284. $24,804. $22,324.
$31,720 528,714, $26,104. $23,494.
533,077 $30,144. $27,404. 524,664.
534,432 $31,574. $28,704, $25,834.
$35,790, $33,004. $30,004. 827,004,
$37.,147. 534,434, $31,304. $28,174.

13



SCHEDULE DB=4
FLORHAM PARK. SCHOOL DESTRICT

CONVERSION _CUART_FOI SALARY. _CUIDE PLACEMENT

SECRETARY
PLACEMENT PLACEMUNT PLACEMENT
IN . 1982=-90 IN 1920-81 IN 1991-9%2
1 2 3
2 3 4
3 1 =
1 9 5

w
ag
-1

6 / ?



SCHRETULE ¢

FLORHAM_PARK_3CHOOL DTSTRICT
CUSTORIANS
SALARY _GUIDE

School _Yeor 1989-1990

STEP CHIEPR <USTODIAN NIGHT CUSTODIAN DAY CUSTODIAN

1 $19,604.00 $18,060.00 $16,560.00
2 20,200.00 18,620.00 17,070.00
3 20,800.00 19,170.00 17,600.00
4 21,450.00 19,760.00 13,140.00
5 23,559.00 21,690.00 19,%10.0¢C
£ 25,650.00 23,620.00 21,680.00
7 27,760.00 25,560.00

23,460.00

-
[y |



CUSTODIANS
SAMLARY _GUIDE
School Year 1990-1991

CHIEF CUSTODIAM NIGHT CUSTODIAN DAY CUSTODIAN

$21,510.00 $19,925.00 §18,431.00
22,210.00 20,573.00 19,020.00
22,910.00 21,242.00 19,649.00
23,700.00 21,947.00 20,326.00
24,450.00 22,669.00 20,969.00
27,250.00 25,265.00 23,370.00
30,200.00 28,000.00 25,900.00

36



GCHEDULE =32

FLOURHAM PARK SCHQOL DISTRICT
CUSTODIANG
HALARY GUIDE
School Year 1991-1992

CHIEEF CUSTODIAN NIGHT CUSTODIAN DAY CUSTODIAN

$23,810.00 %22,208.00 $20,539.00
24,510.00 22,861.00 21,144.00
25,210.00 23,514.,00 21,749.00
25,910.00 24,167.00 22,354.00
26,700.00 24,904.00 23,036.00
28,450.00 26,536.00 24,546.00
32,700.0¢C 20,500.00 28,213.00

37



SUHEDULE -4

FLORHAM_ PPARK_SCHOQL DISTRICT
CONVERITON CHART FOR _SALARY GUIDY, PLACEMENT

Custodlans
PLACEMENT PTL.ACEMENT PLACEMENT
IN_1989-90Q 1N_1890-91 IN_1991-92
1
1 2
1 2 3
2 3 4
3 A 5
d 5 G
3 6 7
) ! 1
? 1 7

i



o™t D
STET

1

B

1
51,338
51,400
51,463
$1,525
31,625
51,788

51,964

2l HQUR

So8.78
3 9.66

510.62

5,352
5,600
5,852
6,100
4,500
7,152

7.856

GCHEDULE D=1

FLORHAM VPARK _SCHOOL DISTRICT
SUatf Asslstants
SALARY GUIDE

Schocl Year 1989-1990

HOURS /DAY DBASED ON 185 DAYS

6,481
£,906
7,599

8,347

6,04
6,063
¢, A3
8,046

f,4u138

2

6,690
7,000
7,315
7,625
B,125
8,940

9,820

39

5172 £ 61/2
7,359 B,028 8,697
7,700 8,400 9,100
8,047 8,778 9,510
8,388 9,150 9,913
8,938 9,750 10,563
9,834 10,728 11,622

10,802 11,784 12,766

8
10,709

11,200
11,704
12,200
13,008
14,304

15,713



SCHERULE D-2

FLORMAM DARK _SCHOOL DRISTRICT
Graff Asglstants
GALARY_GUIDE
School Year 1990-1991

Hours/davy based on 185 davs

AL/A an/3 2 2172 & £1/2

5,844 6,186 6,875 7,563 8,250 8,938
6,112 6,471 7,190 7,909 B,628 9,347
6,395 6,750 7,500 8,250 9,000 9,750
6,656 1,047 7,830 8,613 9,396 10,179
7,225 7,650 8,800 9,350 106,200 11,050
7,650 8,100 6,000 9,500 10,800 11,700

9,600 9,536 10,595 11,654 12,714 13,774

1n

8
11,000
11,504
12,000
12,528
13,600
14,400

16,952



SCHENULE D=3

FLORMAM _PARK SCHQO!L DISTRICT
SLuCf Asslsrtants
sALARY_GUIDE
School _Year 1991-1992

Hours/Zday_based on 185 davs

STER 1 DY A0/4 alsd 2 al/2 4] 01/2 4
v51,525 6,100 6.481 6,863 7,625 8,388 9,150 9,913 12,200

281,825 65,500 6,906 1,313 8,125 8,938 9,750 10,563 13,000

351,725 6,900 7,331 7,763 8,625 9,488 10,350 11,213 13,800

L
L
—
[#a}
b
Lh
<
j)
o
[

7,756 8,213 9,125 10,038 10,9550 11,863 14,600
$1,92% 7,700 8,181 8,463 9,625 10,588 11,550 12,513 15,400
o $2,0%0 8,200 9,138 9,025 10,250 11,275 12,300 13,325 16.400

732,310 9,240 9,818 10,395 11,550 12,705 13,860 15,015 18,480

RATE DHR_HOUR
58024
o778

R I

S10.41
S11.08

$12.49



GCHERULE D=3
FLORIIAM PARK_3CHQOL DISTRICT
CONVERSION CHARY. EFOR_SALARY GUIDE PLACEMENT
GLafL Asslstants

PLACEMENT PLACEMENT PLACEMENT
IN_1989=9 IN _1990-91 - IN _1991-92
1
1 2
1 2 3
2 3 4
3 4 5
4 5 6
5 6 7
o 7 7
7 7 7
7 ? 7

42



5
+ 3
m
Fa

1

51,900
52,000
$2,100
52,300
$2,500
$2,750

53,180

RATF_2ER_HQUR

510.
S

Sll.

i

1

S13.

514

517,

27

81

.86

19

SUHEDULE F-1
PLQRUIAM _VARK SCHOOQOL DISTRICT
BUS_DRIVERS

GALARY QUIDE

School Year 1989-1990

Hours/dey _based on 185 days

212 4 S1/2
4,750 7,600 10,450
5,000 8,000 11,000
5,250 8,400 11,550
5,750 9,200 12,650
6,250 10,000 13,750
6,875 11,000 15,125
7,950 12,720 17,490

£1/2
12,350
13,000
13,650
14,950
16,250
17,875

20,670

1
13,200

14,000
14,700
16,100
17,500
19,250

22,2860



SIEDULE B2
ELORHAM PARK _SCHOOL DISTRICT
pBUS DRIVERS
SALARY_GUIDE
School Year 1990-1991

Hours/Zday based on 184 days

STEDR L 2L A S1/2 p1/2 1
1 2,000 5,000 8,000 11,000 13,000 14,000
d 2,100 5,250 3,400 11,550 13,650 14,700
3 2,260 5,500 8,800 12,100 14,300 15,400
4 2,292 5,730 9,168 12,606 14,858 16,044
5 2,016 6,615 10,584 14,553 17,199 18,522
O 3,000 7,500 12,000 16,500 19,500 21,000
7 3,155 6,388 13,420 18,4573 21,808 23,485

patri PER _HOUR
S10.81
311,39

511,89

44



SUHEDULE B
FLORIHAM BARK 3CHOOL DISTRICT
BUS DRIVERS
SALARY_GUIDRE
School _Year 199]1-1992

Houwrs/doy _bagsed on 185 davs

2TEP 1 21772 4 21/1 BTAN 1
L 2,200 5,500 8,800 12,100 14,300 15,400
2 2,300 5,750 9, 200 12,650 14,950 16,100
3 2,400 6,000 9,600 13,200 15,600 16,800
4 2,500 6,250 10,000 13,750 16,250 17,500
B 2,592 6,480 10,368 14,256 16,848 18,144
6 3,150 T.B75 12,600 17,325 20,475 22,050
7 3,717 9,293 14,868 20,444 24,161 26,019

RATE _DER_HOUR

11.89

L

Lo
2
[
(o]
[V



SUIERULE E-4
CLORHAM PMARK SCHOOL DISTRICT
CONVERSION CHART_FOR SALARY GUIDE PLACEMENT

BUS DRRIVERS
PLACEMENT PLACEMENT PLACEMENT
IN 1289290 IN 19230=-91 IN 1991292
1
1 2
L 2 3
2 3 4
3 4 5
4 S 6
5 6 !
¥ 7 7
! 7 7
! 7 7

16



et

SCHEDULE ©

SUPPLEMENTAL CONTRACTS FOR PHYSICAL EDUCATICN AND
EXTRA-CURRICULAR POSITIONS

COACHING

BASIS FOR
COMPENSATION

Boys' Baseball 105 hr. pevr/yr
Glrls' Softball 105 hr. per/yr
Bova' Baskethall 105 hy. per/yr
Girls' Basketbzall 105 hr. por/yr
Roys ' Soccer 105 hr. per/yr
Gixrls' Soccer 105 hr. per/vyr
Cross Country 10% hr. per/yr
INTRAMURAL_ACTIVITIESG
Briarwcod - 4
davs per week 120 hr., por/yr
Ridgedale - 2
davy:s ver week 70 hr., per/syr
Ridgedale - 2
days per week 70 hr. per/vr
FLEMENTARY GYMNASTICS
Brooklake - 1
day por week 3% hr. per/yr
LU RA-CURRICUTAR_ACTIVITTIES
G 60 hr. per/vr

Theatrics 110 hr, per/yr

Yearboaok 60 hr. per/vyr
Student Council

Advisor 2% hr. per/yr
Boll Choir

Arooklake 45 hr. per/vyr

Bell Cholr
Brirarwood

45 hr. per/vr
Art Club

100 hr. per/yr

82490

520,00/HR.
$2,100.
$2,100.

$2,100,

52,100

§2,100

$2,100,

52,100

72,400

$1,400

$1,400,

5 700,

$1,200.
$2,200.

$1,200.

S 900.

$ 900
$2,000

$ 500,

00
o0

00

.00

.00

Do

.00

.00

.00

00

0o

a0
00

00

60

0o

.00
.00

20/91
$20.50/HR.

§2,152.
52,152,
$2,152,
§2,152.
$§2,152,
$§2,152,

$2,152,

§2,.460.
$1,435

$1,435,

5 717.50

$1,230.
§2,25%

$1,230.

$ 512,

§ 822,

§ 922
82,050

50
50
50
50
S0
50

50

0a

.00

00

00

.00

00

50

.50
00

21792
$21.00/HR..

§2,205.00
$2,205.00
$2,205.00
$2,205.00
$2,205.00
$2,205.00

$2,205.00

§2,520.00
$1,470.00

$1,470.00

§ 735.00

51,260.00
$2,310.00

$1,260.00

$ 945.00

5 545.00
$2,100.00

*The Board reserves the right to establish new positions at the same

hourly rates of compensation,



Sept 4

5

6

Qct g

Nav 9-10

22

231--24

Dec 22

25-29

Jan 1

Jan 2

Feh 19-23
March

Apr 13

16=-20

May 28

Jun 20

Note: Any snow days or other emergencles causing schools to be closed

Mon
Tues
Wed

Mon

Th/Fri

Wed
Th/Fri

Fri
Mon/Fri

Mon
Tueas

Men/Fri

rri
Mon/Fri

Mon

morce then three (3)

SCHEDULE G

FLORHAM PARK PUBLIC SCHOOLS

Florham Park, New Jersey

1989-90 School Calendar

Labor Day
Teacher Crientation Day
Schools Open - all students

Yom Kippur/Columbus Day (schools
closed)

NJEA Convention
{(schools closed)

Early Dismissal

Thanksgiving Recess (schools closed)

Early Dismigsal

Firgt Winter Recess (schools closed)

New Year's Observance
closed)
S5chools Reopen

{schocls

Pres Day/Second Winter Recess
{(schools closed)}

Good TFriday (schools closed)
Spring Recess (schools closed)

Memorial Day (schools closed)

Last Day for Students

(early
dismissal)

TOTAL PUPIL DAYS

days will be made up in June,

18

21

18

16

22

15

22

15

22

14

183



